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‘SAID FINAL REPORT
.2verly D. Houghton.

i. THE RESEARCH UNIT

My mandate with respect to the Research Unit at the Council is laid
out in two items in Article I, Section B.l. and B.3. of my contract

B.l. ‘"Coordinating the field research program and training of
local staff associated with the project..."

B.3. "Planning, organizing and monitoring the varioua research
sub-projects undertaken bty NCWD and evaluating progress
and end projects" (sic).

I will discuss this under several headings:
A. ACTIVITIES UNDERTAKEN IN TRAINING LQCAL STAFF

The first priority of my emplyment period was to discern the state
of the research effort at the Council.. This involved familiarizing
myself with the cesearch files and working with members of the research
unit set up a more efficient system for retrieval of information. We were
with, Dr. Patrick Twumasi of <ihe Council's Research Committee, and
a tlng part time Principal Research Officer, able to present the Council
with a statement of who was doing what and the state of each project.
Orz result of “his work was to pinpeoint areas where the Council's
s*ated resesrch priorities had not been met by the research contracts
12% out so far. The Research Officers (hereafter referred to as ROs)
h1, prior tc my coming, drawa up tentative tudgets for projects they
wished to do over the ¢oming year for the purposes of getting Council
Research Furnds from government. We were able to mesh some of these
tontstive projects with identified gaps in the research effort to date,
and where there was overlap with work under way, to steer researchers
into slightly different areas of endeavor.

During Tebruary and iarch we worked on proposal formulation and
field rosesrvh study design. I met regularly with the research officere
to discuss +ke mechanics of planning and executing field research
projects, i.c¢., defining the objectives of the study, deciding on the
gcale and scope of the study, choice of appropriate method, appropriate
sample (size of sample, random versus purposive sampling, ets.
designing research instruments and ¢uestions to fit the ebjectives of
the study, designing the research instrument for easier analysis of
data, pretesting of instrumenis, and budgeiing of research projects.

To assist in the planning of data analysig, I talked with the unit about
the rudiments of computer analysis of the data, and arranged for lecture
by the ccordinator of the Computer Centre, University of Ghana, Legon,
and a tour of its facilitics For the unit. I also initiated arrangements
for unit use of the computer facility, which they should be ready to use
before my departure. The unit submitted detailed pruposals to the
Council's Research Zommittee after they had been edited, discussed in
unit meetings, reworked, and rewritten. Ultimately all the proposals were

rccepted by the committee.



As the proposals were being reworked, the unit met to discuss field
interviewing techniques and problems. I worked directly witvh cne RO te
train her field interviewers, As others in the unit were working at far
greater distarces (e.g., Tamale) or were doing all the jnterviewing -
themselves, I did not do this with the others.

The Research Officers went into the field in April, and did field
work through early July, in some cases through late July. By the beginning
of April other duties of mine,(e.g., conference planning and preparation)
tied up -enough of my time that I was not able to spend time in the field
with each RO ag I had hoped, but kept in touch with their prcblems
and progress through regular research unit meetings.

During Auzust we worked on data analysis and writing up, largely
concen’rating in both endeavors on answering oasic questions with data
in hand rather t»an just repcorting data, a common phenomenon where
research:rs are .-2xperienced and analysis timc short. We further worked
on outlining and condensing reports for oral presentation, with an
aim toward impact.It was gratifying that without exception the Council
ROs presented lucid succinct, and well organized recports, doing far
better on the whole in this regard than most cf thce contract researchers
and invited speakers at the Scptember Seminar wheore the research findings
gathered under Council/USAID auspices wewcpresented (sce below). The
reports presented ot the Seminar were in the nature of interim rcports,
in some cases not a2ll the data were in, (though a sufficient amount in
all cases on which to base some conclusions), and in no case did time
permit more than very basic analysis of the data which were in hand.

VFore sophisticated analysis remains {o bc carried out. I am presently
working with the Research Unit on this; paramount in my estimation is
working with the Unit to do computer analysis of their data, as this
training can then be applied in future projeccts in the Council.

B. ASSESSMENT OF THE UNIT AND ITS CAPABILITIES: Problems of the
Unit and Possible Solutions

One thing which has to be understood about the Rescarch Unit is
its hybrid naturc. #ost Ministries and scme Government Departments
have research units which collecs and collate information for their
organizations but in many cases this is littlc more than collecting
the basic secondary statistics which enable the body to operate, For
this a relatively lower level of skill is nceded and the pay scales for
these units reflect the lower skills and demands made on the unit. The
Research Ynit of the KNCWD however, is quite different in nature, as
conciaved, I think, by the Rescarch Committec and the Research Unit
itself. It was plarned to bc what it has this ycar become, i.e., a kind
of "rescarch institute", carrying the burden of one of the main functions
of the Council, much as tiie Projects Unit of the Council dces. Graduates
with some research training and in some cases good research experience
were hired to fill it. However, prior to this ycar the unit was not being
fully utilized, officers being sent to collect bacic secondary statistics
or, in some cases, being used for other administrative work in the Council
Despite the fact that gradvates, frequently rccruited through National
Service, were hired, the pay scales are much the same as for research
units 1n other ministries and departments. This nceds to be understood
as background to some of the difficulties the unit has faced.
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THE ISSUES

1) Morale and Cohesion

a) The Problems: When I arrived, mcrale in the unit was low. The unit
lost in the first two months two capablc research officers who had taken
other positions out of frustration with their work. Indeed, in my
assessment, the unit was in relatively grcat disarray, not through the
fault of any person or circumstance, but through a combination of
problems:

i) Lack of Coordination: When I arrived there was no central
authority over the unit from within the Council. The plan for Council
organization calls for a Principal Research Officer to head the Unit,
who would (1) act as coordinator and authority over the Unit and would
participate in decision making within the Council on Unit functions,
and liase with the Research Committee of the Council and the Executive
Secretary, ant (2) act as trainer and msthodological consultant for
*he unit and assist the research done in it. For thls reason, the
Principal Rescarch Officer should be of Ph.D. lcvel or near it. However,
given the fact that the Resecarch Unit is understood by government as the
kind of research unit kept by most ministries and departments, the pay
scale is not sufficient to attract a person of Ph.D. level to the post,
the salary being substantially beclow what the universities of Ghana
pay for somcone at the Ph.D. level. Further, even if the pay were
sufficient, there are very few women Ph.D.s who have sociologlcal researct
capabilities to take on the unit who are not already completely involved
in other work. Thus the Council has not been able to fill the Principal
Research Officer position. Dr, Twumasi had been working with the Unit
on a part time basis up through December, and has done a valiant job
of trying to fill both advisement and administrative functions, despite
his other multiple teaching, research, and administrative committments.
Given his heavy burdens, it is remarkable that he was able to do as
much with thec unit as he did, but it was not sufficicnt to prevent the
unit from being used in his absence in the manner ¥ cther Ninistry
research units, in culling statistics on an ad hnc basis, or being used
for other administrative duties.Only three officers were being used
in field rescarch projects, two on their own, and the other as research
assistant to one of the contract researchers who was doing a USAID
funded project.

ii) Momentum The other problem of the Unit, which was related to
the above problem of lack of coordination was that there was no "momentum'
of activity in the unit to contribute to its functioning and cohesion.
That is to say, where there are ongoing projects in which people are
involved, busy, and excited, newcomers to the unit are motivated to work
planning, and creativity by thc example of >thers, and arc able to
utilize their own training and talents to thc fullest. where this is
absent and wherc people arc being undcrutilized and/or utilized on a
gporadic basis, it is difficult for a unit to funciion well. Where a unit
is already productive and making a name for itself through the research
it is turning cut, it is in the seclf-interest of Research Officers to
become involved and to produce; in the absence of this research momentum
it is easier for staff to become involved in pcrsonal concerns cr to
look elsewhere for carecr-enhancing positions.

b) Progress During the Year The position »f the unit improved
measurably during the year.




Part of this was due to the creation of internal authority over
and within the unit which both led it, and prctected it from being
pulled into nonresearch jobs. Mrs. Grace Nartey was hired as Deputy
Executive Secretary to the Council. She combined with her duties the
administrative component of the duties of the Principal Research
officer; demands on the unit werc channcled through her, and she could to
a large degrec protcct the unit from external demands. Requests and
complaints from the unit could go to her for action, and she had
financial authority over the unit which greatly speeded up the
disbursement of monies for research activity. Duties to Committees
of the Council arc part of the established job of the unit and not all
these could be set aside: during the ycar the unit carried out a
preliminary markct survey for the Women in Employment Committee of
Council; in addition it gathered census data on women, began gathering
atatistics on the number of women in senior pusts in the Kinistries
and State Corporations, began planning a Directory of Women, and I
as part of the unit gathered data on rape in Ghana.

The other part of the improvement in administration was the hiring
of Mis., Stella Dzidzienyo, who, being scniormcst person in the working
unit in both age and training is able to provide leadership, internal
coordination, and a communication link with the Deputy Executive
Secretary.

My function, in cffect, was to take over the research training and
advisement function of the Principal Recsearch Officer, in my capacity
as Field Research Coordinator, In addition to direct training, I worked
with Mrs. Dzidzlcnyo to geucrate inthe unit a sensc of its owr_ capability
Ideas for research projects werc discussed corporately and declsions on
doing various projects taken corporatecly. Further, in reviewing
proposals from outside the unit I would solicit the assistance of the
unitithus they were zule to comparc cthers' work with their own, assess
it, make suggestions, and were cncouraged to think more in research
terms. In addition, their field experience and knowledge of regearch
conditions gave valuable insights in assecssing the viability of other
projects.

¥orale in the unit has definitely been cnhanced, The unit at this
point is a rcasonably well-knitted and cohesive unit anxious to go
on with research and spending more of its informal time discussing
research and womcn-related issucs. Without oxception the Research
Officers became cxcited about their projects and persevered remarkably
in their data collcctinn in the face of inevitablc delays and obstacles.
The one cxccption is one rcsearch officer who, whilc apparcntly excited
about what shc was doing, scems to have disappeared in the process of
doing hcr rescarch. Council cfforts to trace her whercabouts have to
date proved unsuccessful.

c¢) Futurc Prospects Iy assessment of the situation {(much of
this comes from the Rcsearch Officcers themselves) is that the morale
may decline somewhat if a Principlc Research Officer is not hired or a
new Field Resecarch Coordinator brought in. The ROs feel a nced for
further training (of which more will be said below), fecl the nced of a
catalyst, and help in maintaining the momentum of the year's work. There
is sbme feceling that the year , under thc impact of the Seminar, the
USAID funding, and the presence of a full time rasearch adviser was an
unusual cvent, and that it may be difficult for things to progress at the
samc pacc in futurc. ROs are concerned about their future careers, and
feel that the Council needs to be scen as a good point for establishing




a research career, and a reputable place to have come from or to go to.
Good training and repu“ation would overcome the problems of pay, and
would provide a good recasor for joining and staying with the unit. While
the Council can expect some circulation of people in and out of the unit
as careers progress, maintaining the momentum and training functions in
the unit will help the Council keep trained people once they have made
the initial investment in training them.

I will discuss suggestions in reference to maintaining morale and
cohesion below after discussing training.

2) Training:

a) The Problem: At the beginning of the yaar the unit had few
persons in with experience ir sociological research. Two officers had
their academic training in food research; two others had backgrounds in
sociology or anthrcpology but with little field research training. The
two exceptions to thc above generalization were ¥iss Church, who is
completing a Masters Degrece in African Studies and has had training in
participant obse.vation techniques in anthropology and Mrs. Dzidzienyo,
who has n Master's Degree and field experience both in U.K. and in Ghana.
All are basically capable people; the two persons from food 3rnience have
responded very well to training and have turned out very good projects,
which says that the Council need not hire just sociology graduates,
and may in fac* be as well off with capable pcople from other scientific
fields so longz as the Council can provide training in field rcsearch
methods within the Council.

However, both the Council Research Officers and I see two problems
existing:

i) Varioty of training I have given the unit training in very basic
field survey technigues. This is what was necded at this point, it..is
doubtful whethcr anything more sophisticated could have been attempted
without this grounling, or without my spending full time with the unit
v_th no other responsibilities to the Council (i.c., the Seminar, or my
own research).

However, some projects have been identificd in the Seminar recommen-
dations which would requirc other kinds of rcsearch techniques. Some
of these would be classroom nbservation, which would require some
rudimentary training in interaction process analysis and sociometry;
family observation, which would requirc the samc; and a study of
particular customs which would requirc morc detailcd training in
anthreoyology. /. person or persons are needed who can give this more
sophisticated and spccialized training.

(ii) Formal Training  Training has two functions: it enhances
the capabilities of the person trained, and it enhances that person's
career opportunitics. However, in Ghana criteria for advancement are
stated in terms of formal qualifications (degrecs, diplomas, etc, )
rather than skills. Thus a person will not be able to advance her/his
career, nomatter how well aualified vhat person is, in the absence
of those formal qualifications.

b) Progress and Prospects:

Phe kind of training I have given the unit, or the kind of
training anyone could give, is at best informal and does not lead to any



formal qualifications which would enable an officer in the unit to
rise within the Council itself ar to advance his/her own career outsgide
the Council. Inability to advancc their formal training in the context
of the Council may lead to greater dropping out of the unit, and waste
of the training the Council has put into each of the officers to date.
To institutc a training scheme which would give Research Officers
formal qualifications would make sense from the Council's point of
view. The position of Senior Rescarch Officer requircs a Master's degreej
should the Council losc Mrs. Dzidzienyo for whatever reason in the
future, it would be difficult to replace her with a Ghanaian, parti-
cularly one with knowledge of the Council and the Rescarch Unit's
fanctioning. Further, putting someore through a Ph.D. program might
be one way in which the Council could f£ill the Principal Resecarch
officer Position.

SUGGESTIONS:

1) The position of Principal Research Officer or of Field Officer or
of Fiecld Research Coordinator nceds to ve filled on a regular basis.
With due respect to the afforts of Dr. Twumasi, Part time filling of
this position is a best a second choice because the person doing the
training needs to bc involved at lcast potentially on a day to day
basis with the Council and the Rescarch Unit in order %o keep momentum
going and to bc able to step in and give help or make administrative
sugzestions when nceded.

Tt would be ideal for the Council to fill the position of Principal
Rescarch Officer, not only because it would provide a trained and
committed person within the Council, but bccause it would relieve the
Deputy Executive Sccretary of some of her alrcady onerous duties.
However, becausc of the above mentioned problems of pay and the dearth
of trained Ghanaian women it is difficult to contemplate filling this
position easily.

a) The Council should continue to hunt for someone to fill the
position of Principal Rescarch Officer among Ghanaians, or
possibly among Nigerian women.

b) Failing to locatc and hirc an already-trained person to fill -
the position of Principal Research Officer, the Council might

* seonsider’ supportinz’one af itswweséarch officerh thitugk a Ph.
D. program. This support should carry with it a requirement
to work for the Council for a specified period of time following
the conferral cof the degree. While collccting thesis 4data,
which would be on a womcn and development related topic, the
Resecarch Officer in question might work in an acting PRO
capacity.

¢) Failing in both of the above, an alternative scheme could be
considercd for keeping thc position of Field Research Coordina
tor filled. The Council, through various contacts and
agencies might compile and maintain a current file of women
from within Ghana or abroad who are intercsted in studying
women in West Africa and who have expericnce and established



reputations in the field (esg., Kamene Okonjo, Dorothy Dee
Vellenga, Agnes Klingshirn, Constance Sutton, Claire Robertson
ete.) Where one of thcse is planning a project in Ghana an
arrangement might be made whercby the Council might offer
partial cedi support or logistical support (contacts, vehicles
rescarch assistants) in return for training and supervision of
the unit, in much the same way that I did my work on the
Profiles study while working with the unit. While my own work
was slowed considerably by the Seminar preparations,one not
so burdened could accomplish considerable research while -
working with the unit. Assistant research officers might get
initial training working as research assistants to such a
person. This would also mean that the unit would be exposed
to a variety of research perspectives and techniques. It
would be expected that the incoming person would receive the
bulk of her funding from an external funding agency; the
Council would remuneratc or sassist in proportion to the
amount of time spent with the Unit. USAIL might consider some
kind of "topping up" where U.S. personnel arée involved.

LY

2) I would suggest that the Council consider the establishment of

a formal training scheme similar to that maintaincd by the llinistry
of Economic Planning, whereby after an initial period in the ldinistry
officers are rotated into a degree program in their fields, and
brought back to the Ministry afterward with an obligation to work for
the Ministry for a period of time thereafter.

a) After a probationary year or so in which the Council

could assess an Assistant Research Offices'c capabilities, -

- that Sfficer conld be rotatdd into tith~r-a degree -or’dlplama
program at Legon.

b) If the Rescarch Officer had an undergraduate degree in
e.g., sociology, anthropology or polotical science, a
Mastors' degree program, emphasizing researchy might be
indicated. VWhere indicated an officer might do a Diploma in
Statistics offered by the Regional Institute in Population
Studies; this prcgram is reputed to turn out researchers
with a good command of practical statistics. Or a iasters
degree program might be worked out with RIPS.

¢c) After a one year diploma course an officer might come
directly back to the Council; an officer undertaking an M.A.
Program could be requircd to do as her/his thesis a project
worked out between her/himsclf and the Council and her/his
academic adviser on a women related topic which would both
further the Council's research program and involve Legon

in the Council's work.

d) The “%raining could carry a two or three ycar obligation to
work for the Council after thc conferral of the degrec. This
post-degree requirement would both keep the Council from

being exploited by ambitious graduates, and would provide
incentive for thc officer to make due progress through the
degrec program, as wcll as giving the Council benefit of several
years of the person's training.



e) The training need not be abroad unless the Council were to
consider elevating one of its recearch officers through the
Ph.D. In that case training abroad would be indicated for the
following reasons:
i) A greater variety of training is available, especially
in the area of research methodology.
ii) The resources of universities with Women's Studies
rograms could be taken advantege of.
iiig The record of the University of Ghana indicates
that care is not taken to make sure that candidates
move through swiftly, and the Ph.D. is avery, very slow
process.

II.CONTRACT RESEARCH

Much of the resecarch carried out for the Council was not
done through the Research Unit of the NCWD, but through individual
or team research done under contract to the Council with USAID
funding. Most of this research had been initiated prior to my coming.

My mandate with respect to this part oi the research effort

is as follows:

I.B.2. "...Reviewing and approvine research proposals,
insuring that questions ai.i methodology are consistent
between different projec.s within the research
programme.

1.B.3. Planning, organizing and monitcring the various
research sub-projects undertaken by the NCWD and
evaluating progress and end projects (cic).

A. ACTIVITIES UNDERTAKEN IN CONTRACT PERIOD WITH RESPECT TO CONTRACT
RESEARCH.

In early, 1976, Dr. Christinc Oppong of thec Institute of
African Studies, Legon, worked for the Council on a consultancy
basis to identify research problems and research capabilities
within the country. In this capacity she travelled arous. the country
goliciting idcas and proposals from interested partics. The result
was a number of rescarch proposals in varying degreces of detail on
a range of women-related issucs. On the basis of these proposals,
a rumber of projects werc undertaken, supported by USAID funding.
Some of these were "Small Scale Pojects" undertaken with funding
from Grant and others were “Large Scale Projects
undertaken with funds from Grant
Still other projects were approved in principle, but had not been
worked out in dectail, and had therefore not been funded prior to my
arrival.

0f the projects which had been initiated before my arrival
108t werc well under way, and my activity was largely confined to
monitoring and evaluation. During thc first two months,I .attempted
to see all the contract rescarchers to ascertain the state of each



project, and to offer my services in speeding the project along,
where this would be of help. Thinking at the time that the we would
be able to hold a seminar on the basis of the research results by
late March, we attempted to get the contract researchers to think in
terms of and work toward an early March deadline for completing and
writing up their work, or at the very least to be ready with an
interim report at that time. At this time, most of the field data had
been or were being collected, and it was too late to influence metho-
dol:gy to any great extent.

The progress of most projects, both before and after this
initial review was very slow, however, due to a combination of factors:

1) Money s inflation and the rise in the minimum wagc for workers
during the projects meant such increased costs to researchers that
whole sections of some projects had to be dropped;

2) for those with teaching responsibilities,university work loads
had been very heavy up to the University closurc following the
January 13 disturbance;

3) after the closure, becausc of the uncertainty within the
university and the absorption of attention into University related
issues and the national refcrendum, little surplus cnergy or attention
secemed to be available for rescarchj

4) a number of researchers were involved in unavoidable personal
concerns, e.g.,illness, pregnancy otc. Only two rescarchers seemed
to have been able to use the closure to put vacationing students into
the field to completc data coollection. On the whole, the research
effort was very difficult to push forward. Despite the institution
of the recquirement of a2 quarterly progress report from cach researcher
and the setting of scveral incerim dcadlines, and in spite of regular
visits to the rcsearchers, most projects were pending right upbto the
time of the seminar,

While I was not able to influencc basic methodology, due to
t+he projects having been initiated and the data collccted prior
to my arrival, I was able to oxercisc some influence when reports came
in. Onthe basis of criticism from myself and the Rescarch Committee,
at least one rcport, in which basically good data were iradequately
analyzed and poorly written up, is being rewritten. I have worked with
another rescarcher to try to get her to analyze further her basically
sound data, but problems of reaching the end of her funding may
prevent her from going further with computer analysis. Nuch more of
this kind of work will bec donc as the rescarch reports presented at the
Seminar are edited for publication,

During the year, several projects which had previously been
approved in principle were sect into motion. I was able to work with
two of the more inexperienced researchers quite extensively on
research planning, methodology, budgeting, and proposal writing. In
the case of two of the more cxperienced rescarchers, thaz Research
Committee and I asked for modifications in the direction and methodology
of the research. Another projecct was rejccted outright.

B, ASSESSMENT OF THE CONTRACT RESEARCH EFFORT.

Let me proceed with evaluations of separate projects, then make general
observations on the research effort as a whole:
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1.Assegsment of Individual Projects

a) Urbanisation-Incomes-S ill~ Let me make general comments
about the three, then rc.'rn o individual ones:

The interest which :hc project holds is threefold: a) it seeks to
examine what occupations women hold now; b) it seeks to examine °
vwhat are the existing c¢-zonor. ¢ oppor*unities and wgat other unexploi-
ted economic opportunities ¢ 1 be ide.~tified ( Ewusj 5a0) it seeks to
look at the social problems of women. Basically, the study is trying
to identify trends- which areas of employment expand as areas
urbanise. The problem csmes, of course, in trying to identify time
trends by looking at different places {supposed to reprecont
different time periods) at one time,In reality such an approach only
roaly allows one to say what are the innate differences hetween rural
and urban places. To assume that e.g. nursing is a growth area for womm
women as areas urbanisc, on the basis of the fact that there are more
nurses in (e.g.) Koforidua (urban )than in Aburi (town Jor Kwamso
(rural) is to assume th-.t a) Aburi will become more urban, b) that
women will migrate to urban areas. Even assuming the above, given
the static state of the Ghanaian cconomy and educational system,
nursing i8 not expanding rapidly, and is not likely to do so. Dr.
Ewusi alone gives some dynamic analysis by looking at the differences
in patterns of women's cccupations nationally betwecn the 1960 and
1970 census. This kind of information is useful in saying where growth
has actually come. This kind of information is available by region.
For a more dynamic picture of changes in women's occupations, all
three research groups could profit by taking an overview of the changes
in their regions by means of data from the twd censuses.

None of the three groups so far has looked very hard at the
unexploited cconomic opportunities, nor at growth potentials. Dr.
Botchie refers only in passing to the potential expansion of the pottery
industry. Dr.Ewusi does a bctter job in looking at the wage employment
available in Koforidua and comparing this with female employment
patterns. The questiorn is, which of these employment areas could
absorb more women ? This kind of analysis, as Dr. Ewusi's work shows
involved more than just a survey of women, but also a survey of
opportunities and needs. The other side of the coin would be to look
at what ficlds are overcrowded in relation to thc population, e¢.g.
dressmaking, catering, etc. Grantcd that women farmers and traders
want to expand and want capital, one must ask if these are expansion
areas. In the case of farming lack of land limits expansion; in trading,
lack of gnods to sell limits growth.

It is difficult to make predictions as to what are growth areas
on the basis of static data, especially in: a stagnant economy. But
more cffort needs *> be made in ths direction to distinguish the
study from the material available from thec census on the one hand and
from the Profilc study on thc other hand.

Given these general difficulties, Dr. Ewusi has done a detailed
and dynamic job in his work on the Eastern Rcgion. One looks forward
to his reports on the other resions. He might try to focus more on the
issue of growth arcas for women.

Dr. Botchic's work is disappoihtingly shallow, as rcflected by °
his seminar report. One hopes that this is not all that will “c
forthcoming from the project. While he has compared men and women in the
gsame occupations,he has not locked at the potentials for growth or the
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breadth of wage employment possibilities open to men (and potentially
to women) in the more urbanized areas, nor at factors keeping women
out of these, as Dr. Ewusi has tried to do. It is probably too late
to gather these data now,.

It is difficult to comment on Dr. Nablla and Dr. Bening's wWork.
The seminar paper reflc.’.s mainly their great personal knowledge of
the north of Ghana, and the cultural patterns which hold women back.
Education is emphasized as the main hope for change. However, nelther
their methodology nor the results of thelr data are contained in the
report, One looks forward to the interview data on the educated,
wWage-earning worien, for instance, to see what they feel their prob-
lems and potentials are. Still in all the depth of their analysis
of traditional roles and the unsuspected leverage that women did have
makes this study useful. But much more is needed on processes of
growth and change.

The methodology and basic questions in the three studies should
have been better coordinated; having the same information for each
study site would have yielded a more comparative and useful study.

Ghanaian Women in Agriculture: The Case of Food Production

Dr. E. K. Andabh

This survey of Brong-Ahafo farmers ylelds valuable information on
varlous aspects of women's role in farming, especially with respect
to capitalization of farming, farmer-trader links, land usage rights,
labor patterns, problems of mechanization, discrimination against
Wwomen, etc. It is a remarkably meaty and informative report. The
data and insights of Dr. Andah's analysis form the basis for numbers
of useful recommendations.

As a sma)l matter, one would like to have the methodology
specified a bit more with some discussion of how the sample was
chosen,

b) Capital Formation Among Ghanaian Women

Kwame Arhin

The study is an interesting one, and potentially a valuable one, in
view of the universal complaint among farmers and traders that they
cannot get loans to expand their efforts. However, Dr. Arhin needs
to work more on the presentation of his data; this is understandable,
since by the time of the seminar his research effort was only a few
months old, and this represents an interim report.

A few questions are raised for clarification in the next paper:

1) sampling. Dr. Arhin is asked to specify what he means by
random sampling. On what basls does one take a random sample of
Accra women?
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3) Why were women not asked their income or some estimator of
it? Surely if a woman's turnover is sufficient to bring her an income
of 10000 a week she is a better credit rigk than someone with an
income of g£50.

3) There is a tendency in the paper to derive "trends" without
time series data. For example, "the recently rising cost of living has
acted as a major spur to cntry into business." In support of this he
statos that in his data 755 of the women interviewed cited "family
needs" as their rcason for choosing their profession., How do we know
that 75% or even 80% would not have cited family needs in the past?
Further, "recent economic pressures have reduced such opposition as
the husband or family may have..." Do we have data to show that such
opposition ever existed?

L) pr. Arhin is asked to specify the sources of capital for
each occupational group, tn sece whether it differs for the various
groups.

Despite the above, the major findings of the study are useful
in our understanding wherc wumen get funds.

d) Identification of Appropriate Technology/ Technological Aspects of
Cassava Production in the lafi Kumasi Area of Southeast Ghana

David B. Amprah-Twum

It is difficult to comment on Dr. Amprah-Twum's paper, as
it is the pre-survey to identify the kind of technology most appropri-
ate to the crop, soil,and other conditions in the area. This paper
rcpresents a straightforward presentation »f data on current condition
and practices. One wishes in light of lNr. Campbell-Platt's criteria
tor acceptance of new tcchnologles that more sociological factors
had been examined. Whe profits from improvements? What arc the vested
interests of the two sexes likely to be given the division of labour-
will better cultivation and production increase women processors’
burdens? What is the educational level of women? Arec basic mechanics
understnod or can they be taught so that women can operate various
devices as introduced, or will thcse devices go into mens! hands, as
has becn the case in gari processing clsewherc? What factors 1o
consumers and processors consi. .- important, i.e., will techonology
improvizz the cuality of gari be accepted readily, since gari of
any quality can be sold to hungry market, with no extra effort and
no outlay on new machinery or techniques.

e) Development of Appropriate Food Technologies in Thanai An Overview

G. Camrrell-Platt

This pater represents stage I of a larger project in which
field surveys would be done to determine under what conditions
approprinte intermediate technnlogi.s arc accepted. The literature
review, which this paper represents, was exhaustive, and difficult
to carry out, given the numbers of groups and agencies trying to makc
inputs in this field and the 1ack of communication among thex. It points
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to some factors which influence acceptance of new simple technologies,
raising hypotheses which are well worth testing. Given MNr. Campbell-
Platt's relative lack of field research experience I would recommend
his proceeding stage by stage with Research Committee monitoring.
However, if it is interested in setting up successful projects
using intermediate technology, the Council cannot afford td ignore
the fact that some technologies are not accep®ed, that there are
conditions under which they are accepted, and that somec intermediate
technology does more harm than good. Mr. Campbell-Platt's study is
an important one, and this paper is an auspicious beginning in
gathering information that the Council will find useful.

f) Ghanaian Women_ in Cooperatives

This was a difficult piece of field work to do, as it was hard
to locate respondants. The data gathered are thorough, the study
well carried out. Women inside and outside cooperatives were ques-
tioned and reasons for joining or not joining as well as the incomes
and benefits versus the lisadvantages 'were compared. One looks forward
to the second of these two studies, which looks at women in produc-
tion and farming cooperatives as oppesed to marketing and baking coope
cooperatives.,

The Council hss in this study a sound basis for plarning
its strategy in the encouragement of cooperatives, c.g. in casava
farming and processing.

g) Allocation of Places to Women in Schools and Colleges

Prof. K. Asiedu-Akrofi and S.¥. Atakapa

Prof Asiedu-Akrofi and Mr. Atakpa were given a fourpage,
single-spaced letter with criticisms of their stndy, which was an
object of great disappointment to the Council Reasearch Committee.

Prof. Asicdu-Akrofi and Mr. Atakpa had a three-fold research
design. 1) They presented figures from the Digests of Ecducational
Statistics for the last ten years showing the changes in the -
proportions of females at all levels of the educational system;

2) they did a survey of schoolgirls as to their choise: of schools
and courses; 3) they interviewed headmasters and officials as to
the pelicies concerning admissions of girls to schools and colleges.
The criticisms of this rssearch are summarised below.

1) The statistics were inadequately analyscd and presented.
Tables were not labelled as to source, and the basis of percentages
not given. In some cases where I recalculated percentages from the
raw data, the report's were found to be in error.

2) Causal infercnces were drawn without supporting data.

3) In neither of the presentations of the empirical field
investigatiqQns was thecre an adequate description of methodology. For
the study of school-girls there was no lndication of which schools
the girls came from, ° of the geographical or socioeconomic
distribution of the schools, whether they were alitc schools (which
have different patterns of admissions)or whether they were single sex
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B Basically the research methodology was sound although there
are some questionable elements in 3¢, Dr. Danquah and his team did
a sample survey within specified census districts in Accra.

To define mental illness, they used a checklist of symptoms.
However, they administered this, apparently, only to those with a
history of mental disturbance. They did not aiminister 1t, apparently,
~o those not defined Ly their communities as *digturbed”. Thus the
jefinition of who is a mental case is basically made by the community,
not by Dr. Danquah's checklist. This is a very questionable practice,
as studies have shown that communities with different socio-eccnomic
and educational levels have different sensitivity to the behaviors
which are thought to constitute the symptoms of mental illness.

Nonetheless, by using these criteria, he identified a number
of males and females who met the specified criteria for neurosis in
its various forms. These he compared to an equivalent population
group to arrive at rates per 100,000 population. One hopes, though it .
is not clear, that he used the proper bases for the rates. For example,
he cites different rates of illness for the gsinglec, married, widowed
and divorced. If one goes into a town which has a population of 100,000
women and finds 100 ncurotic women of whom 40 arc single and 60 are
married, this on the surface yields a rate of 40/100,000 for singles,
and 60/100,000 for marrieds. However, if in the town only 10,000 of
those women are single and 90,000 married, then the adjusted rates
would be 400 per 100,000 for singles and 67/100,000 for marrieds, a
very different picturc. This calculation seems to have been done
properly for age, ruvral-urban difference, and occupation; one is less
sure elsewhere. At the very least, the methods of calculating the
adjusted rates should be given.

Dr. Danquah says at the beginning of the report that he took a
control samplec of normals along with the neurotics, although it is
totally unclear how thse werc chosen. He never used this control
group in his analysis.This is a critical flaw when he is discussing
the probable rob of social problems in causing neurosis in women,

It tells us nothing to say that there was a higzh proportion of women
neurotios whose husbands beat them when drunk. That proportion of
women with abusive husbands might be just as high among the normals,
in which case "wife bcating"would not diffcrentiate between the two
groups and could not be considepd a causal factor. Comparison of

the incidencec of these between various catcgories of the ill do not
help.

Dr. Danquah's presentation leaves much to be desired. Having
gaid he gathercd data in two ways, €.£., through sample survey and
through hospital admission data, or if he introduccs them, does not
differentiate them adequately for the rcader. Tables are not adequately
labelled, and categories that arc labelled are labelled obscurely, S0
as to make it difficult to follow tables. The text reads extremely
roughly, as though the typist had transcribed rough notes, leaving out
articles, words, and on occasion sentcnces. It is often hard to see
how the conclusions in the text were reached from the tables. The paper
is in for a thorough reworking.

In short, while thc data on the age, scX, and occupational
gources of ncurotics arc marginally acceptable, thc data on marital
categories are questionable. The data even looscly associating social
problems with mental illness among women are not acceptable as they
stand, and Dr. Danquah is callcd upon to go back to his raw data and
look at the incidence amongst his control groupt.
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The Council should not accept the recommendations such as the
one embedded in the conference report, e.g., to set up counselling
units for women with social problems to keep them form going neurotic,
on the basig of these data, until the data are vastly clarified.

i) Health Problems of Rural Womens: A Sociological Study

Dr. P.A.Twumasi.

Dr. Twumasi's objectives in doing this study werc to show what
types of health problems women in rural arcas face, what somc of
their specific discases are, what their living conditions are like,
what measures they take to find cures, and what health facilities
exist in rural areas. In the last section of the report he seeks to
use these data to form a model for rural health.

Much of this is already available from the literature, and
indeed, when he comes to discussion of what illnesses of women suffer
from in the villages studied, Dr.Twumasi relied as heavily on “other
literasture as on his own data. There are only two questions on women's
i1lness, one asking women to cstimate what kinds of illnesses there are
in the village, and one asking them what kinds of illnecsses are common
in thier own households. In the secion on methodology, Dr. Twumasi
states that he interviewed all the females above age 15 in each
household. This would scem a bit redundant if the only question on
illnzss had to do not with herself but th houschold. Why docs it take
five women to say that everyonc in the same house suffers from fever?
On the other hand a richer picturc could have been developed if cach
woman had bcen asked about herself. Theh age-specific pictures of
illness could have been developed. Looking at Dr. Twumasi's questio-
nnaire, one finds questions not reportced in the text concerning
frequency of illness which would have hclped herc - however the
questions arc hdighly unspecific, so that it would be very hard to
determine how many times in month or year a woman had becen ill. Why
not a simple criterion like "how many times in the last month have
you been too ill to work?"

Two basic assumptions are embedded in the work: first that
women's health suffers more man's and secondly that rural peonple
suffer more ihan urban people. It is often alleged that women are the
first to become ill and the last to seck help. This proposition
could have been tested by intervicwing a man in the same household.
Onc could then have asied intercsting questions about what thc differ-
ences are between men's and women's working and home environments
which help predispose women to illness, ¢.g., the custom of giving
men food first, and in so doing, giving them the bulk of the protien.

Given the data which he has, Dr. Twumasi could havc done a lot
more with it. Cross-tabulations could tell us something about the effect
of age on typc of carc sought, reasons for choosing that type of
casc, etc. The relationship of education to hcalth care practices
would also have been intcresting. Do polygynously married women's
conditions differ from those of the monogamously married? If so, is
one group significantly healthicr than the other? Do different
occupations have different health problems or ways of coping with them?

It is interesting agair that in trying to devclop a model of
health care for rural areas, Dr. Twumasi relics more on previously
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published material than on his own data.

On the whole, Dr. Twumasi has used his data on education,
marital status housing, etc., to paint a picture of the difficult
conditions in the rural arcas. However, cross tabulating these data
with health care questions could have given a much more accurate and
interesting picture.

The report is useful in calling attention to rural women's
health problems, but basically could have yielded much more information
for the same cost.

Child Carc Arrangements of Ghandiah Working ‘liothens

Mrs. Nabilla Williams

This study is an important one in helping the Council to decide the
best course in recommending kinds of child care and in understanding
the situations of many working mothers.

However, there are some problems with the report as presented:

1) All of the women interviewed are from the Ministries.

While this makes access casier, it limits the degree to which findings
can be generalised.

2) The data evidently weren't examined immediately after they
were brought in so that interviewers could be cautioned to probe
further - hence a large number of anomalics, c.g.: a large number of
"don't know" replies to the question "what is your job" among
employed women.

3) There arc two problems common to inexpericnced researchers
which show up in the report: a)questions seem to have been chosen
on the basis of their intrinsic intercst, not their relevance to the
overall theme of the research; b) the data seem t2 have overwhelmed
the researcher; such that presentation was question by gquestion,
rather than in relation to themes or gencral gucstions.

4) As with Dr. Twumasi's recport, only first-order marginals
or percentages werc given. Cross-tabulations would have yielded
intercsting information, such as the relation:or age or education
of level of job to preferences as to types of child care.

I have discussed this with Mrs. Wlliams on scveral occasions
and suggested expansion and revision of her report. Hwever, there
are two problems : a) she is an extremcly busy person, and given the
length of time it took to get her initial report in, I doubt that she
will find thec time to act on the recommendations; b) she did not keep
careful accounts or reccipts for the work done. Without documentation
it will be difficult for the Council to pay her the rest of the money
duc her. Without the rest of the money due her, she will not bc able
to undertake further computcr work. Iwould suggest that the Council
ask for a sct of her data (her cards and code master to usc in inter-
preting said cards) and detail Miss Church to do the necessary tables
and write them up as an addendum to the report itsclf,

ASSESSMENT OF CONTRACT RESEARCH EFFORT, B.Z2.

2. General Comments There are scveral gencral problems with respect
to the contract rescarch which deserve comment. I will present both




18

problems and suggestions:

a) Slowness of the Reﬁearch Effort The completion of most of
the projects contracted by The Council has taken far l.nger than
hac deen expected. Much of this, as noted above, was due to unprecic-
setle factors like inflation, the state of the University, and politi-
cal events in the country which absorbed much time and attention during
the research period. However, there are other factors as well, which
the Council potentially has control overt

i) Who docs the research: One basic problem in Ghana:ras one
discovered not only 1n working with contract =:searchers but also in
gecuring chair persons and discussants for the seminar, is that
capable persons are vastly overburdened and overcommitted. A number
of people whom the Council brought into the research effort were zlready
involved or became involved in enough other activities, e.g. teaching
and administration, or other research, that they did not have time
to put in on the research effort and had to be pushed considerably to
produce papers for the conference. This is not a hard and fast rule, in
that Dr. Danquah and Dr. Twumasi, both very involved and busy men, -
produced their reporss months ahead of the others. If not the amount
of work a person is carrying, at lcast a person's track record in
producing research on time should be looked at carefully by the
Council in contractirg future regearch. This should not be taken to
imply that inexperi:nced researchers should not be given a try despite
their lack of track record. Several excellent projects were done by
inexperienced researchers.

ii) Controls s In the face »f the unpredictability of life in
gencrzl and research in particular in a developing country, it is
at best a hopeful exercise to incorporatc time controls intc rescarch
contracts. However, more of it should be done in letting ary future
regearch contracts. This year, at the suggestion of John Cooper of
the OST of USAID, a quarterly progress report form was instituted for
all those under contract to do Council/USAID funded regearch. This
wasg partially to help monitor systematically and partially toc put
moral pressure on the rescarchers: Time limits could be built into
future contracts with specific penalties attached. Noney should be
given cut in defined stages with the clear understanding with the
researcher that beyond the initial advance, no money can be given to
the rescarcher until thc Researea committee has reccived and discussed
detailed progress and/or interim rcports from the preceding stage.

1ii) Training_and Assistance 1o Contract Rescarchers From the
multiplicity of proposals submitted at the investigation of Dr.Oppong
in 1976 it is evident that there are more people with stimulating and
insightful ideas on what kinds of rescarch needs to be carried out
on women than therc ace people who know how to organize said research
and to write proposals. One proposal from Cape Coast Education faculty
was rejected for poor methodology yet the basic rescarch question in
it i.e., attitudes of parcntis toward daughters' versus sons' education
was posed again at the Sominar, and remains to be done. Had the Council
a full timec research advisor, in whichever of the administrative posts
discussed in the previous gection »f this report, that person could
assigt, or could have assisted the potential rescarcher in the clearer
formulation of the preject, in sclectir: sample, in framing the research
instrument, and in training interviewers, as well as in budgeting and
proposal writing. Thus the time and talents of a number of other
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potentially capable persons with experties in research fields the
Council neads to draw on (e.g., educatiun) could be used. I was atle
to do this kind of thing with Miss Akiqumi and Miss Addison of the
Department of Pcst Basic Nursing, Legon. The former had a useful i
rescarch idea which had been approved in prinziple by the Council but
which had lain fallow for want of a more detailed proposal; the latter
had resubmitted her proposal several times, but without adequate
guilance as to the extent and direction of needed changes.

. There are problems in this as well; senior persons may be
genBitive to being given what is in effect research "training"; a
written guide might be helpful. I began writing such a document,
but time pressures meant it had to be dropped in favor of more pressing
activities.

III. THE SEMINAR

A. BACKGROUND

The originral agreement between USAID and the NCWD called for
a seminar to te held to: a) present the results of the research on
women counted under USATD/NCWD auspices for criticism and discussionj
b) to derive from the rescarch recommendations for the Government of
Ghana concerning women and women's problems; ¢) to call attention
to the problems »f women in Ghanaian society; d) to suggest directions
for both future action and future research by the Council.

At the beginning of the project, however, Dr. Christine Oppong,
who worked at that time as consultant to the Council and JSAID, pressed
for a broader conception ~f the seminar. She argued that for the
seminar to have maximum impact, to invblve the greatest number of
people, and to gather the greatest amount of policy relevant data,
the Council should go beyond its own sponsored research to draw on the
expertics and research data of others working in the area of Ghanaian wo
women and develzpment.

The Council Seminar Cowmittce concurred in this conception of
the seminar. Aceordingly, cffert was directed to gathering three types
of papers for the conference: 1) Background papers, which were to
be printed up before the conference to provide a basic luvel of
knowledge abzut aspects of women's life in Ghana as a backdrop against
which the rescarch papers could be understond; 2) Council/USAID funded
research prnjects written up as conferencc Dapersi 3) invited papers
fram others working in the general arca. after formulating themes or
major topic arcas for consideration at the conference, the Seminar
Committee invited papcrs where further information was needed in a
particular topic arca.

It was originally intended that the seminar be held in 1977;
however the rescarch e¢ffort had nct then progressed far cnouch to
meet that tarret. A szcond datc was sct in Narch 1978, However, as
detailed in previous sections of this report, the rescarch effort
continued to be slow. The March date would have conflicted with the
national rcferendum in Ghana. Further, the Council®s own fiecld research
effort only began in early 1978. Hence it was decided to hnld the
geminar in September, 1978 by which time projccts important to the
formulation of recommendations could bc completod or could be near
completion.
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B. PARTICIPATION

Participation in the seminar was invited from the Universities of
Ghana, relevant institutions and organisations such as GINMPA and
CSIR, from relevant ministries and government departments, from womene'
groups and organisations, and from other West African countries. All
these responded. In addition to the above, participants came from
international agencies, voluntary organisations, trade uniors, and
secondary and vocational schools in the Accra area. There were official
delegations from Benin, Liberia, and Nigeria, and from the ECA. In
addition it enjoyed participation by to USAID sponsored consultants,
Dr. Constantine Safilios Rothchild and Dr. Sandra Schwartz Tangri.

Information about the seminar was carried beyond the conference
hall to the public by means of quite thorough press and radio coverage,
including conference news in the vernacularnews brc 1dcasts.

C. PROCEEDINGS.

The conference was held from September 4 - 8 at Trinity College,
Legon, outside Accra. The »pening ceramony was held at the British
Council,Hall, with addresses by Col. R.J.Felli. Commissioner for
Foreign Affairs, which is the parent ministry of the NCWD, and by
the Hon. Mrs. Annie Bagta Jiagge, Chairperson of the Council., Meetings
were held morning and afternoon, with folr sessions in a day. A very
large amount of material was brought forward for presentation, and
the sessions were somewhat short on time for discussion., Nonetheless
the breadth of material presented gave the Council an excellent base
for recommending action for women.

The presented papers were organised around themes, as follows:

1) Emerging Economic Opportunities for Women: The Urbanisation-Incomes-
Skills Survey

a) Women _in Occupations in Ghana
Prof. Kodwo Ewusi, ISSER, Legon (USAID)

b) Urbanisation-Incomes-Skills Survcys Role of Women in
Development: The Volta Region

Dr. Georgc Botchie, RIPS, Le#on (USAID)

¢) The Traditional and Modern Roles of Womcn in Economic and
Social Development of Northern Ghana

Dr. Raymond Bening
Dr. John Nabilla Department of Geography,
Legon (USAID)

2) Women in Agriculture

a) Ghanaian Women in Agriculture (The Case of Food Production)

Dr. E.K.Andah, Department of Agriculture, Legon.
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b) A_Study of Mixed-Crop Farmers in the Nkawie-Toase Area

Martha Tamakloe, UST, Kumasi

¢)'The Role of Women in Rice Production in Northern Ghana

Mr. Charles Gbedemah, Research Unit,NCWD

d) Capital Formation among Peasant Women

Dr. Kwame Archin, Institute of African Studies, Legon(USAID)

e) Women Foodstuff Farmers/Traders in the Shai Area

Dr. Elizabeth Ardayfio, Dept. of Geograph), Legon.

3. The Role of Intermediatc Technology

a) Identification of Appropriate Technology: Cassava Preduction
and Procecssing

Dr. David Amprah-Twum, Faculty of Agriculture, Legon (USAID)

b) The Development of Appropriate Food Techonolofies in Ghana

Mr. G.Campbell-Platt, Food and MNutrition Division, Legon
(USAID)

¢) The Impact of Mechanisation on thc Employmcnt of WOmen in the
Traditional Sector

Mrs. Kiran Campbell-Platt, formerly, Research Unit, NCWD

L, -~mezn and Fducation: The Unequal Resource? '

a) Practices Regarding the Allocation of Places to Women in
Schools and Colleges

Nr. S.K.Atakpa (for Prcf. K.Asiecdu-aAkrofi) (USAID)

b) High wasta’c in Womens' Education: The Case of Rural
Elementary School Girls

Felix Akuffo, Asamankese Secondary School

¢) Drop out Pates among Secondary school Students in
Selected Schools In Accra.

Mrs. Kiran Campbell-Platt, formcrly, Research Unit, NCWD

d) The Achievement of Girls in Secondary School

Mrs. Olayinka Dickson, Thomas /Aquinas Sccondary School, Accra

e) Pancl: Contracepticn and the Schoolgirl

Mr. Menka, é@rrlcplum Planning and Dcvelopment, Ministry of
cation, Accra.
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The Background Papers Accompanying the Seminar Were:

1)Women and Family Law

2)Maternal Health Problems
3)Women and Abortion

4)Women and Contraception

5)Women and Employmgnt

6)Women and Fertility

7 )Women and Marriage

8)Womwn and Custom

9)Wemer and the Home

10)Women and Education

11)Women in the Teaching Profession
12)Changing Family Structure
13)Women in the Nursing Frofession
14)Women in the Public Service

T7)

15)Women in Agriculture

16 )Women Traders

17)Women and Intermediate Technology

Mrs., Akua Kuenyehia, Faculty of
Law, Legon.

Dr. Esther Boohene, Kotobabi
Polyclinic, Accra.

Mrs. i‘atilda Pappoe, Dept. of
Community Health, Ghana

Medical School, Korlebu.

Mrs., Diana Gladys Azzu, Planned
Parenthood Association of Ghana

Mrs. Miranda Greenstreet, . ":.:
Principal, Workers College, Accra

Prof. S.Gaisie, Regional Institut
Institutc of Population Studies
Legon

Dr. G.K.Nukunya, Institute of
Statistical, Social and Economic
Research, Legon.

Prof. D.K.Fiawoo, Chair,
Sociology, Legon.

Mre. Joana Nsarkoh, Home
Science Dcpartment, Legon

Dr. Beverly Houghton, Field
Research Conordinator,NCWD

Mrs. Glcria Aryee, Headmistress
Acera Girls' Secondary School

Dr. Christinc Oppong, Institute
of African Studies, Legon

Mrs. Docia Kissieh, Post Basic
Nursing, Legon

Mrs. Irenc Wontumi, Scholar-
ship Secrctariat

rrs. Elisabeth Nettgy, Ninistry
of Agriculture

Mrs. Florence Sai

Irs., Flsorence Dovlo, Food
Research Institute,Accra,
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SEMINAR SUMMARY

In extremely brie” summary, the seminar papers laid out the
differences in patterns of employment for women between rural, semi-
urban and urban areas of the country, and between the North and the
South of the couniry. °~ men's in agriculture is a vital one throught
the country, but womcn :n agriculture suffer from both inability to
raise capital to improve their farming enterprises, e¢specially small
scale ones, and from lack of extension scrvices which secem to be aimed
at men and at cash crops. In some places, especially the North, there
are customary barricrs to women owning land, or farming indcpendently.
Where women arc farm labourers they often do not receive the same
remuneration as men. In addition to the agricultural work they do,
women have the burden of house, children, and husbands to bear, making
their whrking hours far longer than thosc of men.Yet custom will not
release them from the primcry responsibility for thesc; in the areas
of the North, women arc still cxpected to massage their husbands at
the end of their own long working day.

Intermcdiate technslogy, cr as the secminar preferrcd to call
it, "simple appropriate tcchnology”, may ease women's burdens, However,
unless tcchnology is inexpensive in local terms, fits in with local
traditicnal processes, gives the uscr 2 discernable advantage on the
market, and is casy to build and maintain with local technology, it
may not be accepted. If intuermcdinte technology is beyond the reach
of a singlc woman in tcrms of scnle and cost (c.g., a cassava grater)
cooperatives may makc it possible for her to purchase and maintain
it, though a survey of cooperatives invalving women shows that
cooperatives have not been sutstandingly successful to datc among
women. They have not proved to ;ive women any great advantages in terms
of prnfit, sceurity, or supplics of necded commodities, and corruption
among, officers has made cooperatives as a whole susnect. Onc caveat
in the introduction of intermcdiate tochnolosgy is that it may harm
women's intercsts: where intcrmediate technolsgy is ilntroduced to men
(¢.g., mechanization »f land cloarance) it may increasc the burdens of
women, (i.¢., planting and woeding said 1land). Often intermediate
technolngy introduccd to wamen £568 into men's hands s women struggle
with problems of speration and maintonance f5r which thcy are not
traincd. Onc cassava processing opcration cited ended up with womeh
doine nothing but pecling cnssava, where nnct¢ they had carricd out
and profiztcd from the whole pracessing speration as it was traditio-
nally dznc.

Lack of cducation is snc barricr to women's full participation
in the mndern scetor of the ceonning, althoush education is a nccessary
but not sufficient conditicn. Whilc the purcontage of women recciving
a full cducntion is increasing, still the percentage of women drops
from class to class throurh schocl. Girls constitutlc 45% of primary
sch:~l classcs, but only 30, of seeondary, 1645 of sixth form, and 13%
nf university classces. At the upper levels participation is rcstricted
n->t by policy but by practicc, in that mist so ~o51ls arc boarding
schools and fewer boardin: nlaccs cxist for women. Women's achcelvement
in sceondary schonl as clscwherc in the systoim mny be hampercd by
1ack »f female teachers who can act ns role models, and by malc pupils
who make 1lifc difficult for the achicving foemales At the lower levels 7
of thc systcm, women's achicvement and ability to stay in school arc
restricted by mere caoncrcta factors. In addition t» burdens of housecwork
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which their brothers Buo-a>t have, girls are at a disadvantage in that
parents arc less willing to pay their school fees, and less likely to
have high aspirations for théir daughters' educational achievement.

To pay their fees, food, and incidentals, girls may do trading on

the side, and finding more rewarding than school, drift out of

school altogether. Or, thecy may take boyfriends to help meet their
expenscs, and th:s increcase the risk of having t» deop out because of
pregnancy. Frequently, too, girls find present educational programs
irrelevant to their vocational necds. More realistic vocational
programs and continuation of educ.-tion may be necded. Adequate sex
education to prwent pregnancy in schoolgirls does not secm to be
provided by parcnts. The Ministry of Education and thec National

Family Planning Program wcre called upon to provide bLoth information
and contraceptive devices as an alternative to premature childbearing
or abortion. Astart in torms of sex cducation is being made by the
Ministry of Education with their new Family Life Education curriculum
now oeing tested. Experience in other countrics, however, indicates
thot ncither this nor contraceptives is a panaceaj by usc of contracep-
tives a girl(or boy) admits to Her/himsclf that she/he is planning to
have sex, which may rob it od its spontanicty; also, a girl may simply
decide motherhood is a morce rewarding alternative to staying in school.
Women in v.age cmployment, may avoid some of the grinding toil 5f their
sisters in agriculture and tradec, but they have other problems. working
fixed hours, they have problems with providing substitute child care,
although a survey of an iAccera suburb alsoc found that women market
traders have less control and supervisisn nver their children than

had prcviously becn assumcd. Fixed workplacc and the problems of
inadequate transportion also burdcn women. In factory work they are
frequently used as casual labor whilc men become full-time salaried
employeccs. If they refusc overtime work they may lose their jobs; if
they accept it thcy may not be able to keep up with homc responsibi-
1lities and child carc; they can't always nredict when overtime will
be required of them and arc unable to plan their child care around

it. In professions likc nursing, transfers in the system:nccessitate
splittin? of familics for pcrinds of ycars, but promctions, which are
at best perceived as cxtremely slow wculd be impossible without
transfer. The frustratinns of nurscs whs enter nursing as a "calling"
to help the sick, yet find themsclves thwarted at every turn by their
working conditions (to thc point of high rates of Psychosomatic illncss)
were: poigrantly detailed. In other professions as well as nursing,
frequent maternity leaves also interfere with promotion, lcaving wemen
in lower grades longcer whilc men advance. Further, wage cmployment
docs not permit a woman to kecp up spiralling infiation, not to provide
adcquately for their pnst-rctirement ycars (aftcr age 45). Some women
thus trade or scw on the side, or drop cut of the modern sector
occupations altngether. The problom is that both dressmaking and
trading arc ovcrcrowded occupations. Whilc same traders, cspecially
those in cloth and fish, can do very well, on th¢ whole, the morc women
therc are trading, the fewer the gzods and the lcss profit cach can
get, and the greater the inflation beecomes for the consumer. Women
themsclves, as reflccted in the survey of the Accra suburb, are
pleading for viable work to do. Exploration should be made into new
occupations for womcn which arc productive, yet meet women's require
ments for flexibility (c.g., radio-clectronics work, appliance repair,
which can be done at home or in small kiosk as recadily as trade or
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dressmaking).

Child carc is a problem inmr.need of special attention. Nurseries,
day care centres, and creches arc inadequate to thc magnitude of the
present need, and , one survey found, frequently prnvide inadequate
facilities and services, child-staff ratios and child-space ratios are
in soMe cases shockingly sub-standard, despite the best efforts of
well meaning proprietors who love child¥en and are trying to provide a
service. There is much need for expansion of facilities, training of
staff, and licensing and supervision of facilitiee, if they are not
to become veritable dumping grounds for toddlers, guaranteceing a
generation of inadequately socialized children. Both iradequacy of
facilities and lack of understanding of what day care is, lcads many
of the emplo¥2d women questioned in one survey to perfer house-helpers,
usually female ones, for child care. Herein lies a dilemme,however,
House-helpers themselves are often children who are little older than
those for whom they are responsible. The non-contractual nature of
their relationships with thcir omployers lcaves them vulnerable to
exploitation. Almost none¢ of the housemaids studicd had any cducation
or time off from work, or handled their own money, although their
eating and sleeping conditions werc, mercifully, better than those
indicated by the Accra and Sckondi surveys done in the 1950's. Sctting
minium criteria for age and education for house-helpers might price
them off the market, thus driving out of employment a large segment
of trained and talented Ghanaian women. Yct some cquality of opportunity
is demanded for this cegment of Ghana's children.

wWomen suffer physically and psychologically from the burdens
they carry. They are often the last to scck medical care for them-
selves, though the physical burdens imposed by c:ntinual childbearing
menn that they are in greatest need of medical carc., c¢specially in the
rural arecas. Contraceptisn needs to be far more ava table than at
present to avoid the "matcernal deplietion syndromc's Legal abortion
it was argued, was nceded ts av:id the numersus dcaths which occur
among women whe, desperate to avcid pregnancy, resort to untrained
"quack” aborticnists.

The basic legal structurc in Ghanz, lacking 83 it docs the doctrine of
coverture which has proved so rcstrictive to women in other Anglo-
Saxon law gountries, was not felt <o be so much in '.ccd of the vast
and painfully gained reforms Lutlincd by our U.S. c¢.isultant. It was
agreed that while some chanses are ~eeded in the arca of irheritance
law and the protection of + .¢ int.o - ts of women woirkers, ..ch of
what is rcquired is informing womes. ,f what rights do exist, and
getting women to fight for rcdress of grievances. One warning on the
bagis of U.S. experience was heeded when the assembly was considering
recommcndaticns; that laws and regulations "nrotecting” women often
backfire, restricting women morc, in taat cmployers will refuse to
hire women if more cost will be incurr:d by their cmployment (.,
maternity leaves). Scx-neutral wording of laws, c.g., "those primari
ly responsible for child carc" insteadrsof "mythers", or "househelpers"
instcad of "housem~ids" both hclps to avoid this pitfall, and extends
protection to males (fathers, houscboys) who arc similarly burdened.

One session wirich was both of mere theorctical and philosophi-
cal yet alsn of practical significance, was thec one which traced
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must be intermediate technology not wholesale mechanization since

the latter mecans doing away with the need for female labour.

a) Women should be trained to use, repair, and manage this
intermediate technology so that the techrology serves the needs
of women's agricultural énterprisc.

b) The Extention Department of the Ministry of Agriculture should
liase closely with the Universities and Research Institutes
so th®t research findings and ncw technology can be put to active
usec.

Women agricultural workers frequently receive half the pay of
female labourers and are denied mecals given to males. Regulation
is needed to ensure equal conditions and equal pay for equal work.
Otherwise necessary female labour will drift out into trade or
the modern scctor of the economy.

Stan‘ard implements such as the hoe cutlass need to be made
available at recasonable prices by more manufacture and importation.

Cooperatives need to be cncouraged as a way of getting loans
because of the greater collateral they can offer.

Better amenities are needed in the rural sector.

There should be official investigation of the almost universal
complaint among women farmers and traders of discrimination in
getting loans.

When aid is accepted from foreign agencies in the arca of agricul
ture or any other area, its cconomic and social effects on women
must be examined before it is accepted. Services and benefits
provided by such aid must be equally given to women as to men.

TI. CHILD CARE

House helpers are important in the carce of small children in
Chana as well as in frecing women for cmployment outside the
home by rcmoving the burden of housework. However, house helpers
are often children themsclves.

Government rcgulation is nccded in this area; standards should

be set for the house-helper-employcr relationships so that the

following are cnsured:

a) The house-helper and the house-hclper's parents should know
what the remuncration of thc helper is to be in cash and kind
and what the conditions »f secrvice are.

b) Parents and cmployer of housc-hclpers should know who each
other arc so that these is mutual responsibikity for the child
helper, both for the protection of the child and the protection
of the cmployer.

¢) Minimum standards should be set for conditions of service so
that adequatc food, sleeping place, clothing, and remuneration
and time off 'arc cnsured.

d) House-hclpers should be given time off from work for the
rducation and vocational training.

e) A minimum age should bo sect below which a child may not be as a
house-helper.
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Adolescent girls and boys should be provided with necessary family
life education, particularly emphasizing knowledge about contra-
ception and abortion and veneral discase in order to reduce the
amount of dropping out of school for the reason of pregnancy.
Pregnancy and childbirth should not prevent women from continuing
their education at any level.

Iarther research is necessary into both educational aspirations

of girls and their pawents, and the felt educational needs of
girls, especially in the area of vocational education. Present
education at all levels scems to be felt by many, especially in r—-
rural areas to be of little use, given girls' vocational needs.
More female teachers are ncédéq, and preference should be given

to women in teacher training institutions.

A1l schools should be encouraged to form Parent-Teacher Association
so that the problems associated with training adolescents can be
effectively dealt with at home and at school. All parents should
be invited to all meetings.

Educational campaigns need to be directed to parents to make them
aware of girls' need for education and how to get it.

The issue of women in society is an issue of the distribution of
power. In this regard women nced consciousness-raising civie
education programs specifically aimed at informing women of their
historical, economic, and sociological positicn in society, and of
their rights under both law and custcm, as.well as to the fact
that power for women lies in the collective action of women. This
kind of education is vital in developing in women self-confidence
to claim redress of grievances and equality of trcatment and
services., '

IV. URBANIZATION * INCOMES - SKILLS

Rural-urban differences as well as regional differences in women's

work have been pointed up.

The Northern region of the country secms to present the greatest

problem for women in that custom keeps women and their resources

far more under the control of husbands.

cultural cducation should be instituted in schools to educate

men and women to the advantages of greater rights an? economic

opportunities fir women.

More education f-r women is necessary to ecnhance women's chances

for occupational mobility throughout the country, but is especia-

1ly vital in the north.

Whoever bears the burden of house and child care bears a burden

which makes cmployment in modern scctor work with rcgulaorized

hours outside the home a difficult proposition. To encourage

especially women to remain in modern sector employment we recommend
the following:

a) More part-time cmployment should be availablc to parents
responsible for child care to make it casier for them to meet
child care responsibilities.

This should nct be unrestricted, however, as the unrestricted
use of casual and part time labour makes it possible for
employers to avoid providing facilitice as social security
and maternity benefits.

It should be possible for parents icsponsible for child care
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to ask for leaves of absence for up to year, or to have
shorter working hours. This should be uniform for all department
within an insti*ution, and from one institution to another

b) Transportation to and from work should be provided by employers
to shorten home journeys which further keep parents from their
children.

c) As noted above, creches and day care facilities should be
provided by empluyers with more than a certain number of
employees.

d) Women need to be encouraged as well into moasern sector pro-
ductive areas which, like, trade or seamstressing, could
be done at home or necar home in flrxible hours, e.g., radio-
electronics, appllance asgsembly/repair services etc.

V, HEALTH/FAMILY PLANNING/CONTRACEPTION

Health care delivery systems need to be expanded to bring medical
care to women, who, on thc whole, tend to delay longer before
going to hospitals. DMocbile health units might be instituted.
Family life education should be intensified in achool, especially
at the Middle School and Secondary school levels. Parents and
teachers should work together in this exercisc.

There should be intensive and extensive family planning programmes
especially in the rural arecas, with emphasis being placed on the
need to space births as a way of protecting the mother's health.
Contraception facilities should bc made accessible to adolescents
as a preferred alternative to abortion.

Serious thought should be given to legalising abortion to reduce
the incidence of death and permancnt damage to the health of
women who arc forced by present law to go to quack doctors and
practitioners for abnrtions.

RECOMI\ENDATIONS FROM SEMINAR ON
GHANAIAN WOMEN IN DEVELOPMENT

Regarding Rescarch (those were not discussed in the Plenary Session)

1.

Inthet change in women's status inevitably involves change in the
relationship betwecn men and wemen, rescarch is needed on men's as
well as women's belicfs about the nature of men and women and
their respective roles in socicty. This kind of work would also

bc useful in relation to women's fertility and family planning.

In order to understand how traditional attitudes and beliefs about
men and women it is important to observe thc actual socialization
process - how actually mother's, fathers, and otncr family members
raise their childrcn and convey to them what it mcans to be female
and malc.

Research is nceded into parents' attitude toward cducation for girls
as opposed t> boys, ana the reasons for parents and childrens'
decisions in rclatisn to choice of educatisnal course or dropping
out versus staying in. This could and should be coupled with study
of parcnts® ambitions for male and female children and study of
what kinds of vocational training they think should be provided
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for both.

Observational study in classrooms is necessary at all educational

levels to agscertain the subtle and informal ways in which teachers
convey different achicvement expectations to boys and girls,

and react differently to boys and girls in classroom and informal

school situations. We neced also to cxamine the effect on girls of

boy's reactions to their level of scholastic achicvenent.

4, Further study is needcd of successful collective organizations
of women such as organized labor gang to ascertain the factors
that contribute to their success.

5, Study is needed of male-female scxual rclationships and the ways
in which womens' sexuality interferes with or facilitates women's
independence, identity, dignity, and self-estecm.

Research is also necded on %he subtle, informal ways in which
gsexual identity and sexuality in the work sctting interfere with
or enhance women's full participation and advancement within
different occupatione and work settings.

6. Some traditional customs protecct and cnhance thé status of women
and others restrict and demcan women. Research is needecd on which
customs within different cultural contexts in Ghana do which, and
ways in which the detrimental ones can be changed or substituted
for.

E. ACTIVITIES IN RELATION TN THE SUMINAR

My mandate with respect to the Seminar is found in my contract,
Article I B.4.: Assisting the NCWD in planning seminarsj
assisting in completing reports/recommendations based on the
results of the resecarch on the seminars.

1. Planning: Despite the fact that my mandate ¢xtended only
to assistance in plannine seminars, from April onwards the majority
of my tim. and involvement was in the preparation of the seminar for
the council. I worked with the Seminar Committec identifying areas
where other persons nnt under contract to the Ccuncil should be invited
to fill in.gaps in knowlcdge by presenting invited papers pertinent to
particular themes. I assisted in the preparation of papers in somc cases
especially among contract rescarchers, and by frequent visitation
and exhortation, worked to get both contract rescarchers and invited
persons to complete papers in time for the confercnce.

Once chairpecrsons and discuesants had been identificd, and
letters had been written to them rcquesting their assistance in the
conference, I was dclegated to contact them to sccure their coopera-
tion, and to remind them just prior to the conference of their
committment. I also kept corstant contact with thouse wh2 had agreed to
do thc background papers for the confercnce to makc surc these arrived
in time for pre-conference publication; in onc case where a contacted
person was unable to produce her background paper, I was ablc to fill in
and write the Paper.

I also handled some of the conference details, e.g., scoing to h
the printing of folders and name tags.

2. Editing: The editing is now being donce I have done an
initial review of the contract research projects to date, with



recommendations for changes, When it is ascertained Whether the
researchers who are asked to make changes are going to do so or not,
I shall edit the existing report or the new copy.

Given the time laft, I fully expect to take part of the
editing back to the U.S. to complete. This would have been necessary
in any case, as these papers will have to go through several drafts
and revisions.

F. EVALUATION OF ACTIVITIES UNDERTAKEN IN RELATION TO THE SEMINAR

Pre-Seminar: It is difficult in retrospect to understand or
to appreciate how the above described activities took full time from
May untill thke conference was over in September. What has to be
understood is the communication situation in Ghana. The telephone
system cannot be relied upon in the best of times. In the entire pre-
geminar period the telephone at the Council was out of order. This
meant that much of my time was spent on the road, moving from person
to person to discuss papers, or/chairing sessions, or to push printers.
The problem with a system cf this sort is that each other person also
has to go out to conduct business, which meant that several tries
were usually necessary to find cne person. I put over 1,000 miles on
my car in the period on Council related business. All of the work in +1 i
this period could have been donc in two weecks of office time, had a
telephone system been working. In many ways this was least productive
use of my time. However, it was also clear that without someone of
. my level in thec organization seeing the chair-nersons and discussants
personally, and without my working constantly with the researchers, the
soeminar would not havc taken place. As it was, some papers were
pending up to the sessions in which they were to be presented.

Editing: This is difficult to evaluatec as it is now in progress.

IV. PERSONAL RESEARCH
A. PROFILES STUDY

My mantate with respect to research is from my contract and
reads: I1I.B.4, "Participating, as timc permits, in researchj..."

The Council asked me to carry out while here a "profiles"
gtudy, looking in detail at the lives of individual women as a way
of complementing the statistical picturc of women in Ghana presented
in various rescarchcs, and as a way sccing how women combine the roles
of mother, wifec, werker, kinswoman, fricnd, and community member, and
how they rcact to the pressurcs and demands of various rolces.

A samplc cf about 100 was sclected on the basis of the statisti-
cal frequency and geographical distribution of ovccupations. Thus, if
50% of all women in Ghana arc farmers, 50 of the 100 would be farmers;
if, e.g., 25% ~f thesc were in Ashanti, 10% in Eastern Regicn, etc.,
theh 25 of those in the sample would be from Ashanti, 10from Eastern
Region, etc. Some of the modern gector occupations arc important in
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that they are the growth point of women's occupations, yet they have
very few persons in them.These occupations, i.e., professions, clericnl
work, and administratien have been overrepresented in the sample for
interest's sake, with 10 each for the professions and clerical work,
and 4 persons for administration. With this deliberate overrepresen-
tation, the total projected sample reached 120.

It was initially intended that varicus people with experience
with varicus groups cf women would assist in drawing up profiles.
Claire Robertson was asked to do Accra Narket women, Lartha Tamakloe
to do Kumasi market wcmen and Ashanti farmers, Christine Okali to do
cocoa farmers, etc. However, there were largc categories of wamen not
gtudied to date and no particular persons with espertiee in them.

For thesc groups I designed an interview schedule/guide to give
researchers a framewsrk for whzl I hal hoped would be in-depth
interviewing.

Problems arose, however. In order to minimise problcms of research
logistics, I worked through Dr. Ewusi and Dr. Botchic, who already
had contacts in Eastern and Central and in Volta Regions respectively,
and I used their ficld interviewers tc do some of the profiles. Dr.
Ewusi's interviewers were make, and while competent otherwise, were
not sensitive to to nor involved in the purpuse o»f the research,
which was treated rot as a minimum guide but a maximum requirement,
and for many of th. cases I have in effect just statistical data.

The female interviewer whn worked in the Volta Region and later for
me in Accra was much better. Best still were the profiles collected
by researchers with expertise. Thus the quality of the data is some-
what uneven.

The second problem with the rescarch was my inability to
involve myself eith it te the fullest. I had intended to do the- |
majority of the urtan interviewing mysclf. The pull of my duties to the
seminar and the implication in the contract that the rescarch was the
legser committment, meant my inability to d» much of the interviewing.

To date, 97 of the uicjiccied 120 intervicws have been done.
of the remainder 13 are ones I had asked other expericnced researchers
to do, and which I expect will be done, although it will undoubtedly
requirc pushing. The remainding 10 arc snes which I had hoped to do,
but which can be contracted out te an interviewer or interviewers.
This has not been possible since most of the experienced student
interviewers have been in classes since thc reopening of the Univer-
sity in July, 19%28. However, over thc Christmas break one or two from
the Accra arca could be asked to completc the work. I am asking Miss
K.Church from the Rescarch Unit to take chargc of this part of the
interviewing, and to scnd the results to me in U.S5.A.

In voerms of costs, £9C00 was budgcted for the study. Since
the plan was to have experienced rescarchers do protocols, budgeting
was set up such that individual rcscarchers could claim frr each
profile a maximum of £55 per profile, divided into £15 for transport
and proportinsn of per dicm incurrcd by the intcrviewers; £15 for
paper and typings £10 for honnorarium for informants (where necessary)s
10 for +ihe interviewer's honorarium, and £5 for miscellancous ecxpen es
and contingencics., These costs werc cut by using Dr. Botchiuv's
intervicwers as they worked on University rates at fixed salary and
per diems which werc less than the costs budgeted for the scnior level
people anticipated. Further savings werc madc by the use of the
interview schedule, which saved typist and paper costs. A full
accounting appears on the following page. The entire research amount
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will not be used, and part of the amount in hand may be able to be
returned.

Because of my seminar work, no data analysis has yet been dons.
I anticipate with the Council's permission taking the data to the U.S.
for analysis. I would expect in the next six months (one year from
the beginning of the project's funding) to send a full report to the
Council, and to return the data to the Council for their files.

B. OTHER RESEARCH

1. Women in Education: I gathercd material on women in education.
This resulted in a)a .proposal which was “then withdrawn for 2 study of
motivation for school achievement in Middle and Secondary School girls.
It was withdrawn because I could foresee lack of time to do it.
b) Theso data were then used, however, in the background paper which
I did on Women in Education, in place of lMrs. Asibi.

2. At the request of Miss Cole, I gathered data on rape in

Ghana. A rescarch note on it was given to her. Ishould like to pursue
this line of inquiry at a later time in my carcer.

PROFILES OF WOMEN RESEARCH PROJECT

RESEARCH ACCOUNT:

5 June, 1978 idvance® £37000.00. 923888660
5 Jun; Novisi Okulu for Volta Region 230.25 2,769.75
§ Jun; Kodwo Ewusi advance for E.R. 700.00 2,069.75
; Jung 14 Tamakloe fcr Ashanti 250,00 1,819.75
él June K.Ewusi for Western Region 600.00 1,219.75
28 June Sclf-reimbursment for Kumasi trip 84.75 1,135.00
b July N.Oklu balance for Volta Reg. 177.15 957.85
5 July C. Gbedemah for Northern Reg. 120.00 837.85
6 July N.OXlu, advance for Accre 309.00 528.85
13 July M. Tamakloe, Partial payment fecr
Ashanti 375,00 153.85
26 July Reimburscment to self for Kumasi
trip (£78.75) and two honoraria (£20) 98.75 55.10
26 July Second Installment 3,000,00 3,055.10
29 July Balance to Novisi Oklu for Accra 85.00 2,970.10
18 August Katie Church for 6 profiles 240,00 2,730.00
5 September M. Tamakloe - Balance for 25
Ashanti profiles 375.00 2,355.,10
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Immediate anticipated expenses

1) payment to Council for paper and ink £255.00
2) repayment to sclf for personal advance
to Claire Robertson for 4 profiles 160.00
3) payment to interviewers for remainihg-
23 profiles @0 per interview 920,00
4) postage and expenses to Katie Church for
administration in my absence 300.00
1,635.00

Amount on hand less estimated expenses: 720,10


http:1,635.00

V. SUMMARY

The year was a productlive one within the Council. Research capa-
bllities were expanded within and through the Councll, and generally good
data gathered for the highly successful seminar. The recommendations
arising from the research are being very well dealt wilth by the Council
in terms of translating them into sp®cific recommendations to relevant
agencles for concrete action. The remalning question is the abllity and

willingness of the Government of Ghana and the mlnistrles and agencies
to carry these recommendations out.



