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1, 	Geals and Objectives of Tour 

(a) 	 To develop a strong v able ifdtioowe staff for the Vapartment 
of Veterinary Seunry and Medicines 

(b) 	 I improve sMd e opandfacilities, quipment Sd teaching aids. 

(a) 	 To teach the subjects of vetierinary surgery and mdicine in a 
my tkat they are relevant and can be applied to veterimary 
problems of Wset Africa. 

(d) 	 To plee special mphasi an the develomlent of an mbulatory 
clinic and field serji es for the Fuleni herdson and the Hausa 
fatoer. 

(e) 	 To provide otimulatiri and enthusi tic leadership for the 

department. 

2. 	 Ativities, Accomplishonts and Iftjor problem encountered 

(a) 	 Administrative respouibilities 

lbs.I arrived, September 18. 1971, my prdecessor, Professor 
N W S, had terminated two mnaths previously. I did ut have the 
advantage of an oerlap with him so as to know uhst progrm he had 
started or %6atproblem I lht encounter. The department consisted 
of only three professionals, two whe wore recent graduates fron the 
class of 1971, The third member, k. W. Pimentel, u- on how leave 
at the time of my arrival. or. Ayivoo and Dr. Ooti were doing their 
best, as young graduates usually do, to maintain clinic services during 
the lovg vacation period. 

Hy initial activity wee to arrange a list of priorities Sd 
develop ways and mere to accomplish than with a limited staff. 
8erly after classes started, or. Aherejola joined our department 
Snd 	 for the first year. 1971-72, the five of us in co-operation 
UMaged the ccurse work and ezrvices of the clinic. 

We would have been seriously badicapped without the fines 
co-operation of other members of the faculty whoa would assist u 
in teaching courses and the help of three short-term consultants during 
the 3rd quarter to conch obstetrics, viral diecases, Sd radiology. 
?hey were Dr. Richard Olson, Dr. Stan Donlie, and Dr. Horet Liopold, 
from Kansas State University, 

Ia dditio to the above eBport I have been iwa"urebly
helped by havias the assistnee of a very capable Imperiademnt 
ITebhaiian wuhe asdinist.med the Junior Staff mnd a responsible 
for ordering supplies and record keepiug. 

It wa in the area of clinical teaching that I considered we should 
ceoeentrate out efforts. IWhen I arrived in the fall of 1971 a very 
active unll animal section wa already established hover activity 
in its ambulatory clinic and food animel section wa practically 
oil. Our objective in the depait snt was to pieso special em hsis 
as tol naeant production anW to do this an active oulatory clinic 
yeasseetial. Over thb past two years w hae been successful in 
doing this. It is m essential to dispatch two fehicles daily 
to its field to hMdle the calls. 

(b) 	 Washing Asoigyrnts 

First on the list of priorities wes teaching. It wa obvious 
that it wsuld be pnyicalay Iesoesble to teach the 12 coureee slith 
UM taftt in the department mo te maintain sM develop active 
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clinics without help from outside the department.
 

Throughout the two years of my tenure we have leaqod heavily 

on support from other faculty nmbers to teach certain blocks of 

inforation and short-term consultants v.ere also depended upon. 

In this rspect we could always depend an this support. Personally 
I feel this has been one of the most enjoyable aspects of my two 

years at Ahmadu Bello University that our faculty functioned as a 

complete team faced w;ith getting a big job done with tan fqw people 
to do it. Expertise from the departments of PaL,"iogy, Physiology, 

and PrasitoLogy came tc our aid in many situations. 

Four short-term consultants were used during my two years of 
one from the U.K.service. Three of these were from the U.S. and 

The importance of the short-term consultant should be emphasised. 

I have always made a strong plea for additional Nigerian staff in the 

ra-k of lecturer, but it would be a serious error to fill the 
department with young unexperienced IIfZerLans without a few highly trained 

who could trnin the young counterparts.
experienced faculty members 
to the
The short-term consultant provided this essential element 

that the use of short-temdepartment and I vould strongly reconnead 

consultants be continued to help develop the indeginous staff.
 

These consultants can be hand-picked and quite frequently men of superior
 

quality can be obtained for short periods of time.
 

(c) Research activities
 

The department of veterinary surgery and medicine lends itself
 

easily to research. Intesting cases are presented almost daily which
 

should receive further investigations and study. The department has
 

been handicapped by lack of personnel and time to carry on extensive
 

investigational m0rk, but I have encouraged each staff member to
 

became personally envolved in one or more problems which are of
 

special interest to him. The following is a list of projects that hnve 

been studied or are presently under investigation. 

1. Ulcerative ly)nphanitis in horses
 
2. IpLsootLc lymphannitie in horses
 
3. bovine nastitL
 
4. Infectious canine pancytopenLe
 
S. Rabies in dogs
 
6. Kosinophilic grsnulons in cattle 
7. KratoconjunctivitLes in cattle.
 

(d) igerian Staff Dcvelopment 

From a personal standpoint I have alweys considered it my 

nAmber one responsibility to develop an indigenous staff which would 

be the strength and foundation of a lasting depatuent. During my
 

tenure we have been o-iccessful in sending four veterinarians to the
 

United States o'w participant training. They are
 
1. Or. 0. Akerejola
 
2. Dr. D.I.K. Usori 
3. Dr. J. Adeyanju
 

. Dr. &I.D. AyLver
 
It ts planned that they will return to the department when 

the naster's degree in their respectivethey have 'complete4
opeeIslitige,
 

Wben these uen move out of the departr.int for participant
 
training a void in teachina strength immediately occurs. A program
 

or system of active recruiting is essential. A back-leg of desirable
 

sendidates seeking mployment in the department would be hiGhly
 

One could speculate that all participants that hae beendesirable. 

sent for participant training might not return to the department for
 

lse that hue been trained ay not be highly
sem reason or other. 
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the present establiashenLmore then whatdostrable. For that reason 
calls for should be trained to allow for some degree of selection 

or 

flexibility.
 

establishdvd

Because of the Nationnl Youth Service Corps which 

was 

this year. recruitment from this year's class will be delayed for a 

year. This produced an unexpected problem because we had 
looked forward 

this year with new graduates. .ho 
to replacing the participants sent Vitt 

Ln recruitir Dr. C.D. Iseokal, a Cornell
department was successful 

antis-
University graduate. LitAprLl. lie has woved ahead Lit a very 

worthwhile contribution to the staff. 
factory manner and should make a 

Prospects for recruitment of staff educated and trained 
from
 

European schools are bright at this noment.
 

area3. SuggestLons fir furthar development of the in which I have been 

working
 

happy with prospects
I am leaving the department pleased and tits for 

to have had a year
its future developtent. I ali cpecially pleased 

over in my place.
to wotk with Profesqor Rrtbert T,"esig who is taking 

Professor Taussig and I havo essentially the same 
philosophies and I an 

have tried to initiate will continue 
the ideas and programs which I 

liehave had nums: us opportunities to discuss tIL
sure 
to develop and expand. 

to hoi' to solve them. I have 
problems of the department and methods as 


leaving the depattent in capable,
 
wary reason to believe that I am 

experienced hands. 

I are in agreement that what the Nigertan
Professor Taussin and 

are ren who I choose to cell "generalists
veterinary profession needs 


in attitude ed training in food animal production. Ue also a&ree
 

is the departnent best
 that the Deparfrent of "urgery and tiedicine 


qualified to Impart this kind of training.
 

an ua.y taak especially in livestockTo train generalists is not 

I.,*veterinarians generally


production which encoi-asses so many aspects. 

, to animal direanes - their prevention,


relate veterinary redicin 
 concern
The animal production generalist must 
treatment, and control. 

The social, econooic. and management fartors in
 ore.
himelf with much 


animal productioneimetnpoetant.the overall picture of !n:xd 

-tu Bello University we are apt to 
It is ny copern that here at A. 


now developments in his field
 
produce specialists MAo tend to propon. 

of specialisaticn ulthout adequate understanding of its relationship
 

to the whole problem of livestock production. The result would be one
 

which vould leave untouched the basic issues of
of piecemeal 	 tnnovyntion 


important problems of increasini more animal protein for
tackling the 
Nigeria.
 

(in this case the livestock production
The good generalist 
oust have -t least the sn training as the specialistspecialist) 

From there, his learning
up to the point of specialization. 


responsibilities become broader and more deranding 
than those of the
 

assistance in Integrating whet he has 
specialist and he requires rore 


learned. 

The final indispensible step In his training, regardless 
of
 

of training and the
 what has preceeded it. rxwt cr from smes kind 


practical application of this training.
 

there i4sich we have at our disposal to accocilish
What methods are 


this task?
 

,-rr 1,son nadcJ ir !his report to the successful
A brief reforcnc 

clinic to teach the practical aspert
development of an atl)ulatory 	 of 

livestock prodoction to undergraduates. In
veterinary medicine and 



my opinion this is not enouch. 

The department has each year taken the final year students on 
production casters thougbhout theextensive tours to visit livestock 

country. This f- -inAlf It -t.-*',.tn .'.ht in the total problen 

of livestock production but it too s too brief and superficial. 

In cy opinion there is a i.-,d .:."th.l deu)artimnt to start thinkine 

about the development of in-service training protrom for the graduate 
n'.ght be called 'Livestock Productionveterinarian. Such a trogrwa 

Specialty Traininij Projact for Vete-rinrians." The departiunt should 

direct the plans for its developetnt. 

I can visualize an 'in-trainng course" in tvhich the department 
general subjects asprovides the leadership thich would enconpass such 

Animal iealth 
Livestock ilanapgecwnt 
Ranch ilarAgow.nt 
Personnel Iiu aJtcrient 
Crops. ilasture, and Soils 
Analysts. ,reparecicn, Utilizatioi and COnservatioa of Soils 

Agricultural irwireerltri 
Agricultural Jcona.ics 
H4arks t inn 
Agricultursl Develo,gent 
Ecology ind Iftillaticen of Natural Resources 
Scientific ithods and Investiqsation 

such a
Unider the present circustances. with liited personnel. 
this magnitudevision is unthinkable for the departcwnt. A pronrm of 

needs additineal qualt.fied exarienced staff. dowever. expertise for tany 

available here at Ahmadu Sello University and In oltljrof these subjects are, 

parts of lllleria.
 

4. ConcIusion 

a If tint 'tl'v express tiy appreciation
 

to Kansas Stat, University arn- the AID officials who mIds it possible
 

for - to participate Ir t'n Wa-,iti Bello University project. "y home
 
it has been easy for me to 

I would l-e aiss t 'ld 

university is Iow Statn Udiersity but 


shift my loyalty frou VV to KSU. liar* in the project I have felt that
 

the KSU/AID personnel functioned as a tesi ard that we 
 were all totally
 
involved in the prinnry objective of institution building.
 

I have been honored Aib fortunate to serve under two capable, 
Etdort Coles and Professordedicated and inspiring Gas, Professor 


Stan Donnis.
 

I s now cipletfsq tjy third international progran in veterinary
 

education and te tct" has bt- the tiost rettardiog to me personally
 

and professionally to all concerned, I give ry thanks.
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