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CIVIL POUCE ADMINISTRATION PROP 

I. 	 SUMMARY DESCRiPTION. INCLUDING TABULATION OF PLANNED 

1HPUTS 

This revisiom to the Civil Police Admiuistratlon PROP expeads the scor. 

&admaigatude of the activities described under the Border Patrol Police 

(BPP) Sectlon of the Civil Police Admilistratioa PROP. "Origisal". TOAID-A 

1312. doted Z3 July 1969. In additia, it Incorporates within the framework 

of the BPP those activities which formerly wore conducted under the Remote 

Area Security (RAS) Project (710.119. 1). 

The 	purpee. o the Border Patrol Police (BPP) activity, and cmple. 

maitary Remote Area Security activity,, i to aseoWt the TNPD to maintain
 
as to
survolloace of &adprotection for the border are"s bE Thailand; as well 

Improve the general capability of the TNPD to counter the insurgent throat In 

other areas 61 the coutry. 

USOM assistance will be provided to the RTG Ia their eoffrto.4o 

1) 	 Augmenat. through both men and equipment. all elements of the WVP 

Z) 	Imaprove ad inatitutomallse couoterinsuroncy training for all
 
eleats of the TNPD.
 

3) 	 Tsaia a cadre of modical instructors who will. in turn. train medics 

for all olmsente of the TMP. 

4) 	Reotrsls. equip. ad expand the Police Aerial Reidorcement Unit. 

In support of the project, USOk will provide Direct-hire advisors. Cen
 

tratadvisors. PASA specialits, participant trablag oppertunities. amd
 

U. 	 SETTIG OR ENVIRONMENT 

Bck-rond Info rmstioe 

The Border Patrol Police (BPP) traces its origin to the Territorial 
umder the Tailked Natiosanl Police DepautmeDefem Polc form" is 1M1 

(TNPD) to provide armed strength &eagselected border areas. The fore• 

was assigmd to areas where Royal Thai Amy (RTA) troope wore not deployi
 

de that a favorable .. m..m. coM be msaitalmod with neighboring
 

I 
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countries. Initially, the force consisted ad 23 platoons with 45 men each. 
Two years later (in 1953) the Territorial Police orgasiation was exanded 
to 94 platoons and its responasibilitie were increased to provide bordev 
security throughout the Kingdom, 

InJanuary 1954 the Territorial Police tite was changed to 'Geadarmerle 
Patrol Force"; and the following year aaoher 20 platoons were added, bring­
lg the tcta to 114. In 1958. the organisatlon was reduced to 98 platooas (47 
men each) and placed under the Prowincial Police of the TNPD. At the same 
time. the name was changed to Border Patrol Police (BPP). 

Beginning In 1958 the U.S. Operations Missin (USOM) provided oominal 
advisory and conniodity support to assist BPP border secwnrity operations 
which at that time were primarily Involved i the apprehension. ideatlfcatio.a, 
or elimination of bandt and smuggler groups active i the border areas. Since 
1965. however, the role has changed radically, and the BPP has become ae 
of the primary RTG agencies Involved in comterig the Insurgent threat to 
Thailand. USOM assistance as a that tim, began to increase, the support com. 

icting prtn.arily cf weapons, vehiclas,- co=niaationa equlpmont. -,n train­
tag, as well as increased advisory Sel9bs. 

General Mission of the BPP 

At present, the general mission of the BPP is to ecure the land borders 
of Thailand. This border security mission lacluds control o Infiltration and 
smuggling. colloctlft Idnelliece ocerning border activities In adjacest 
counries, collection of Itelulgence o Commmst activity inborder areas, 
and providing the first line oe deee against surprise invasion. 

Pr*oet Ademiistrative Cowflg!!atIm Poe Amezs A & B) 

As a police organISatier the BPP falls organzatinally under the TNPD 
within the Ministry of Interioe. However, under wartime conditions the BPP 
may be operated under the Ministry of Defense and directed to conduct opera. 
tise under the cotrol of Supreme Command Headquarters. The Commanding 
General of the BPP is a Deputy of The Cemmissioner of the Provincial Police 
(PP).
 

H.Ieauarters Lemels 

The SPP General Staff Headqrters ioloc&td In BAngkok with eight 
Aren Command Headquarters correspndilng to eight ad the nine PP Regioss. 

Go
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Each area Headquarters has operational control over all BPP units in its 

area. In general. BPP areas are identical to the PP Regions. except for 

Area I (the area surrounding Bangkok) where so BPP Area Headquarters exists. 

Bangkok Geeral Staff Headquarters 

The BPP headquarters consists of a Commanding General. a Deputy and 

two Assistant CommandIng Generals, a general staff, anri t support staff. The 

general staff has Prsonnel, Intelligence, Operations, and Logistics Sections. 

The Rem,,M- Area Security (RAS) program is under G-3 (Operations) section. 

and the Medics are under G-4 (Logistics) Section. The Support Staff has 
elements concerned with Communications. Quartermaster, and the Police 

Aerial Reinforcemeat Unit (PARU). 

BPP Area Headquarters 

Each of the eight Area Headquarters consists of a BPP Area Commander. 
Deputy Commander. and small Personnel (S-1). Intelligence (S-2). Operations 
15-3). and Logistics (S-4)Sections. The RAS and Psychological Operations 

are under the control of the Area Headquarters(S-3). 

Company Headquarters 

The BPP company headquarters directs and controls the operations of 

three or more line platoons in the performance o security and border control 

missions in the company area of responsibility. At present a reoommeaded 

22-man company headquarters organiation is unde r consideration. 

BPP Platoons 

Line Platoons 

The Line Platoon is responsible for the maintenance of border security 

in its assigned sector and for the gathering of Intelligence information relevant 

to the area. Inteligence :information Is gathered through such development 

activities as sbhool construction and instruction. medical treatment, home 

industries etc. Countrywide there are IZZ line platoons. According to the 

current TO&E. the line platoon consists of 3Z men with 8 men at platoon head­
-- of 8 men each. A' present most platoons are underquarters and 3 patrc 

strength.
 

1 
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Mobile Reserve Platoons 

Mobile Reserve Platoons (MRPo) were first formed In 1966 to provide

the BPP Area Commamdr with a qulck-reactlos force to provide relforce.

meat La combat situatloas or to cary out special missions. 
 The UJP orga.

ibation is idotical to the lie platoons orgamimation except that an automatic

rifleum Is substituted for the medic In each squad. 
 At present there ore 24
established mite of 35 officers and men each. 

MRP quickoreaction capability to respond to iasurgent incidents Is heavily

dependent on the availability of airlLft. Customarily one 
plato. romaine atBPP Area Headquarters a. standby alert, the other platoons. when not eagaged

in combat operations, are rotated om patrol assiguments in areas ,ere La.
surgent activity has been reported, or to fill gape between line platoons. Os
patro,MRPs carry oat the customary BPP activities of intelligence colloctio.
 
and maintenance of security.
 

Mobile Liae Platoo. 

Thee lime pL4cc.. are orgaasod, equip ed , and trained Is the same maa.
 ner as 
 RP.. They are aesigned to company headquarters to reinforce line
platons mad to augmeat . petrol coverage In areas act normally covered by
lime platoons. While the 
 eAPs are at the disposal of the Area Police Cemmander(a a reserve for deploymest). the new Mobile Liae Platoons are directly under
BPP compamy commaadere la the 110ld-depivyable by hellcepters if necessary­
but It is expected that relofercemnd usualy will be by surface mese af trans.

portatio.. There are 
II MLP containiag 35 officers and me each. 

Weapons Platoess 

The 30-mar weapoas platoon is armed with three 3.5 lack rocket lauachers,
three .30 cal. LidGs and three 60 mm mortars. This wait is retained underth Area CammAmAer's coedrel to provide support where seeded. There are
eigbt weapons pl.ooe deployed threagheat the comiry. 

Deve. aps at Platoos 

These mite consist of five officers and 30 men eachi and am unit isassigned to oeich BPP area. These security developmenst Information gatherlagwaits work In reJunctin with lim plateons a soecurity sad development pro.jects. The platoe cetaime a headquarters unit, two cestructlan teams, onpsyope team, and am agricubre amd asimal husbandry team. The platoeos'
fuactie are lescribed later under the RAS. 
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Teacher Platoons 

The term, "Teacher Platoons. 11 is a misnomer since the teachers in 

BPP areas are grouped in this organization solely on ." paper for administra­

tive purposes. In fact, the teachnirs are under the control and support of the 

BPP line platoon. in the platoon s,.ctor n which each respective BPP school 
is located. At present there are 450 teachers throughout the border areas. 

Border Patrol Centers 

The Border Patrol Centers (BPCs) are fixed outposts located in various 
critical key villages and at isolated border crossing points. The BPCs vary 
in streagth from S to 10 men who, in large pot. are drawn from line platoons. 
The centers vary in character from small shelters to complete development 
facilities. Their principal purpose is to collect intelligeace in particularly 
sensitive villages or at possible infiltration points. At present there are 
approximately 18 centers mainly concerdrated La Area S. 

Police Aerial Reinforcement Unit 

The Police Aerial Reinforcement Unit (PARU) is a battalion-size specially 
trained and organized rerdy-iorce available to police area commanders to 

perform special missions. They receive training La parachute jumping and 
bave an airborne capability. Operations Lnclude long-range patrolling, advising. 
trallnJng. organizing. and assisting local populations in the conduct of counter­
nuoency field operations, rescue operations, limited security development. 

population Identification, sad collection of tactical and operational intelllgence. 

They are especially trained aid orgaised to operate In remote and normally 

inaccessible border region in direct support of the DPP platoons and to 

operate In enemy-controlled areas with aerial re-supply. 

The PARU is organized as a headquarters. 10-man PARU detachments. 

ad as Air/Sea Rescue Section. Its strenagth at present Is 700 offlcers and 

men deployed as follows: there are Z47 men assigned permanently at 

Phiteanalok and 390 at the Hua Hie headquarters. Among the latter are 

twelve I 0-man detachments available to support BPP units througlbut Thailand. 
ose M-79Each detachment is armed with six h-li. rifles, three M-I rifles. 

grmade launcher, and a pistol. The remaining PARU detachments coeduct 

training programs at Hm His and elsewhere or are or special assignments. 

The present coummander of the PARU. with a rank of Special Colonel Is als 

the deputy commander of the Support Staff. DPP headquarters. 
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BPP Personnel 

Officers 

The Sampran Police Cadet Academy is the primary source of BPP 
officer persomnel. supplemente by occasiomal transfers ad officers from tho 
PP and the military servicos. A few direct conmissioas are awarded to out­
standing BPP NCOs and *elected university graduates who volunteer for police 
service. No new oficer were assigned to the BPP during 1967-68 but 185 
are currently in trainng and are to be assigned by APRIL 1970. 

Nem-commissimned Officers 

Mot BPP NCOs ave bon meed from the ranks to their nm-com­
missined status as a resua of dmzmstrated leadership qualities and excellent 
performance while o duty. Also. sme BPP NCOe have Joined the organism. 
ties through transfer or onebange with the PP. This policy augmeats and is 
coesitet with the BPP desire to maintain yoing persomnel (preferably below 
age 40) in their operatiom uite. Tonag ma are requi"ri because of the 
physical demands od patrolling. and related operatiems. i estremely rugged 
terrain. 

Constables 

Im general. BPP cemtables are recruitd and trained at PP rocruit 
schools. However, in 1961. because PP did n" recruit sufficist pereemel. 
the BPP was grasted permisslo by the TNPD to recruit and train 1100 
cestables at BPP area headquarters. To provide for force augmestaties 
ad attritin it i expected tha tho TNPD will, again, grat permissioa to the 
BPP to recruit sad train as additional 1500 reocruits. 

BPP Skreagt by Area (July 1969) 

Tetal BPP strength as of July 1969 was S. 097 officers and mes inclnd. 
WSg 700 in the Police Aerial leinforcement Unit (PARU). However. the" 
is a shortage od oficors and odher ranks as astherised in the TObEs. This 
shortage is most &pprestin line milte which are appronimately ZO% under 
strengt. 
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As of 31 July 1969. the BPP personnel were deployed an shown below 

DEPLOYMENT OF BPP PERSONNEL 
.uly 1969
 

LOCATION OFFIC.rS D.*. Cu,tr'AB u.X ')TA I, 

BPP Headquarters-Bkk 74 199 273 536 
Area 2 12 160 463 635 
Area 3 25 314 808 . 47 
Area 4 22 135 960 1117 
Area 5 25 289 985 I4.99 
Area 6 14 126 417 557 
Area 7 9 89 416 514 
Area 8 11 49 425 48D 
Area 9 18 .13 976 1107 

TOTAL Z10 1464 5723 7397 

PARU 700 

a 097 

Training Activities 

BPP personnel are eligible to attend specinalsed courses at various 
schools As operated by the TNPD Education Bureau. 

Basic training for both PP and DPP persomel is provided by PP recruit 
training schools. However BPP .. .,its receive an additional month's 
training is tactical operations; and those recruits designated for assigneimm 
to BPP specialized units (MRP. Weapons. Developmemt Platoons). receive 
an additional five weeks of specialized training n hello-lift, patrullng and 
operations In remote terrain, relations with the population anti collection of 
inforrnmatiom and intelligence. Mort tijpectal DPP training is given at Camp
Naresuan near Hus Hin and at Canp Saritsns near Phltsanulok. The follow. 
Ing additional specialized training is also available to BPP personnel: 

a) BPP platoon-leader managernent course given to all DPP small-unit 
leaders. 

http:OFFIC.rS
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b) refresher and special CI training activity. 

c) intelllgence collection and reporting, for selected personneL 

d) PARU elements also receive special training. particularly in 
recosaissaace. small-unit tactics, intelligence collection, and so oa. 

The BPP is beginning to ass me full responsibility for ail CI specialized 
training and unit training and retraining for the entire TNPD. Specialized 
training In communications, security development and leadership Is already 
under way at the National School at Hun Hin. Unit CI training and retraining 
are scheduled to be given at regional centers In Chiang Mal, Songkhla, Ubon 
and Udou. 

Quartermaster 

The TNPD Quartermaster Is the initial recipient of supplies for the 
BPP. Thene supplies are then turned over to the BPP Quarternaster 
located n Bangkok for storage and Issue. BPP platoons and companies 
requisition supplies through their Area headquarters. Approved requisitioms 
are forwarded to the BPP AQuartermaster. Supplies for Area Headquarters 
are sent by rail, truck, and air, the mode depending on the locatiom and 
priority of the requirement. Sensitive items such as weapons. ammumition. 
or explosives are usually escorted by an officer from the requesting area. 

orSupplies received at Area Headquarters are despatched to the company 
platoon by the Area Headquarters S-4. 

A small quwdtitt of supplies is maintained on hand at each Area Head­
quarters. They are primarily "quick turnover" Items such as batteries, 
cleaning oil and preservations, lubkicants, etc. Area headquarters also main­
tains a backup basic load of ammunition for Its units. 

The BPP Quartermaster has the responsibility and capability to repair 
and maintain all equipment in BPP Inventory (motor vehicles. communications 
and weapons). With the augmentation in BPP equipnent assets, additiomal 
technicians will be trained in repair and maintenance. 

In regard to vehicle maintenance, each Area Headquarters has a repair 

workshop equipped with a minimum of tools and machinery. They also stock 
some spare parts. Each are abshop Is staffed vdh three trained and experienced 

mnechanics. To Increase this c pabllity, Z4 additional mechanics will be trained 

during 1970 and 1971. Add=tloadly, 10 motor officers will be trained in 1970. 
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The BPP has 24 trained small.arms repair technicians and some tools. 
Select techaicians will receive on-theojob training under the p W)M/OPS 
weapons advisor. A small amount of additional repair tools/Eprquired to 
fully realiae the potential of the .4 trained technicians. 

Relationships with other RTG and TNPD Elemen t. 

Relationshipwith RTA 

In general, the BPP has been, since October 1967. under the operational 
control of RTA Regional Headquarters. throughout the country. As far as 
can be determined, the relationship between the BPP and/Army is usually 
good. The Army commander does not iaterfere with the BPP Area comman. 
der's day-to-day police operationse and the BPP commander may. with 
approval of the Army commander, plan and conduct counteriasurgency opera. 
ticos lluising his own assets. 

On occaslons, Army commanders may direct the BPP Area commsailrs 
to support an Army operation (usually with MRPs). During these joint opera. 
tions, the BPP elements act under the operational control of the Army unit 
commanders. The RTA Special Operatin Centers (SOCs) have been give a 
degree of operational control over adjacent BPP platoons. They may direct 
these platoons to assist SOC teams in patrol operations. 

Relationship with ChaaVat Officials 

The BPP i considered an asset by RTG Department of Local Adraistra. 
ties (DOLA) representatives. Since the BPP Is operating in border areas 
often difficult to reach, DOLA officials often ask the BPP for iLormaiLm and 
assistance in connection with visits to remote villages. Quite often. DOLA 
officials are invited to visit RAS projects utlizing TNPD helicopters or fixed 
wing aircraft when available. In some instances DOLA representatives have 
accompanied BPP foot patrols in order to gain as understanding o the prob. 
lIns in remote areas. 

The BPP coordinates its RAS projects with changwat and amphee officials 
to prevent duplication ad activities, and special effotrts at coordination are 
made by the BPP in connection with the Accelerated Rural Development (ARD) 
program. 



14 31BANGKOK TOAID A0-235 

In those amphoes with a Civilian-Police -Military group (CPM) both 

the senior BPP officer and the senior PP officer participate in discussions. 

Relationship with Provimcial Police 

The BPP Area commanders are considered members of the PP Regional 

CommandW e staff. However, BPP Area Heautrters and PP Regional 
Hedquarters are not located in the same facilities and, except at SougkLa. 
are not In the same municipality; but close liaison i maintained on opera­
tionmal matters. 

In addition. tha BPP Area comznat er is in close coordination with the 
Chief of Police in each changwat. This is also true at the company and pla. 
toon level. Normally. the BPP does &a conduict investigations and, there­

fore, turns detainees over to the nearest PP station for investigation and 
processing. 

Relationship with Paramilitary Forces (VDC. VSO. JST. etc.) 

BPP line platoons work closely with paramlitary forces operating in 

their areas of responsibility. And local VDC &adYSO personnel are wed to 
augment BPP patrols In the event of increased CT activities; use of local 
paramUltary assets are coordinated through the Nal Amphoe. 

BPP Remote Area Security Developnent and Information Gathering 
Activity 
(Formerly a separate project from the Civil Police Administration 

Project and known as Remo Area Security Project 710-119' .1) 

Intelligence Activities 

As stated above. a fundamental role of the BPP is the collection of 

information concerning all aspects of the nsurgeut movement: infittratioa. 
sightings of inscrgeat bands. l cideats, threats and evidences of training. 
To gather this informaltie.. which later becomes iztelllgence, a BPP civic 

action program has boon initiated known as Remnote Area Security (R2) 
activity. (For additional infoU em./M ProAgs FY066.67. 68. ,aClsoa 
Report May 1969). 

http:FY066.67
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Background Informat ion 

The purpose of the RA; activity 	is to enhance the BPP Intelligence 
ethnic Thai villager and Hilltribegathering capabilities by Improving 
This is accomplished through develop­attitudes toward the BPP and RTG, 

meat activities conducted by BPP line platoons and development platoons. 
and Thai contractTechnical assistance and advice is provided by U.S. 

(at present Development Con­specialists employed by a private US firm. 
) under contract to USOMo Security Developmentsultants. Inc. 'EVCON" 

activities include school construction, medical services, improved agri­

culture programs, animal husbandry activities, marketing outlets, village 

water supply systems, road construction, etc. The RAS activity has been 

and the RTG. with the former funding costs of the USsupported by USOM 
and the RTG f,.nding costs for supplies, construc­contract and medicines, 


tics material. . and local hire personnel
 

In general, the Intelligence Section of the BPP. with assistance and 

advisors and 35 Thai specialists, determineguidance from the US contract 
nteligence gathering, developmentcritical areas and villages in which 

The execution of the development projects is the
assistance is required 

. as. development platoos.responsibility of such other elements of 1he BF? 

teacher platoons, line platoonsand medial technicians. etc. Through thes4 

development activities a friendly relationship Is developed between the vil­

(usually the only RTG reprcsentatives located In theselagers and the BPP 

remote areas). The improved relationships enhance the capability of BPP
 

to obtain intelligence Infcnmation from villagers.
 
con-sists of
 

a Chief of
As mentioned previously, the RAS contract team/ 


Party located in Bangkok. and fiel advisors assigned to the Regional BPP
 

In. IV, V. VI and IX. and one advisorG5 sections (one advisor in0,016 

Two medical technicians and a logistics
covering Regions VU and VIII) 

are posted in Bangkok in support of the fiald operations. An USspecialist 
are responsiblecontract personnel, through their chief of party in Bangkok. 

.?ublic Safety BPP advisor or his USOM field advisors.to the senior USOM 

group is to train the BPP to collecThe fundamental role of the contract 

and utilize information obtained through village-level contacts. To assist 

the contract group trained 35 local-hire Thai specialist- who
in this effort, 
work at the operational level to assiat the DPP in the skills and techniques 

as the CI training program develops,of intelligence collection. In addition, 
in training an instructor cadre at the vario

the contract advisors will assist 
renters in intelligence I'athcrin-;, analysis, and disseminationCI training 

as a v hicle for ,1evelopingtechniques: and use of developmental activities 

itefligence. 
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The Thai speclalsts. under sub-oemtrat to the cetract group are 
respesible to the BPP regsomal cemmmir through the US contract advisor 
assijam to the specific am. 

Relstkioshlts with other IM and RTG Eleneats 

All activities within the RAS framework are conducted through BPP 
administrative chamels mad. therefore, toe are so formalised ongoing or 
institatimllsed relatioaships between RAS specialists and other eaktlkb- of 
the RTG. 

Major Obstacles Cinfroet I. the Projectl 

The major obstacles to be overcome within and related to the BPP If 
the project Is to be succossfuL 

1) Ladersh.1: There is a& acuts ahortage of leadership in the line 
pltosms7 Thisto particularly true of commlssioned officers and is further 
cempouded by the lack of tralned NCOso These shortages and deficiencies 
result in a weakemed command mad caet rol structure which loads to Ineoec. 
tie utllisatiem of manpower. ,oer morale, lack of discipline. and poor villisa. 
ties ad mstmance of equiponeat 

Z) anwr: n gemral. line platons are aptly 2% under 
srength vis-ais currest manpower authorisatiss. This results Ia do­
creased patrol activity, poor morals because of o relief, and enhances the 
possibility for Increamed CT lnfiltration. 

3) CI Training: The training is mat Institutiomalised and does not 
moot current operatiesms requirements In costsan or nanxber of persons 
traled, Is additleo training Is coaducted on an ad hoc basis because 
qualified Instructor cadres are not permanently assmignd to trainlag facllitioe, 
mad logistical support is Inadequate. 

mad 
4) F!!h": Pay6liowaaces %reinadequate to attract and retain quail. 

fled persoel This is particularly true in the lower rAnks. 

5 Aircraft: The IIPP feel that insufficient airlift has been mte avaU­
able (tb problm appears, in part, to be one of scheduing and priorities) to 
mot operattmal requrements. This results in delays in eacting to CT 
threats. or compels the BPP to commit units in am action o a fragmested 
basis. 
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6) Obsolete and Worn-out Equipment: Much of the transportation 
and radio equipment is obsolete, worn out. and uneconomical to maintain 
and reair (eo g.. AN/GRC 87 and 89 units, excess U.S. Army vehicles. 
and vehicles over 12 years old). and lowers the level of combat readiness. 
In this regard, the RTG is not yet fully able to assist the TNPD in providing 
for the replacement of unserviceable equipment. However. to assist the 
Thai to meet these requirements, the I'is now willing to reconsider 
its former policy of providing no replacements; especially n those cases 
where an item is of high priority and the present item in inventory is 
obviously not adequate to meet currebt operational needs. 

7) Weaponry: Although the BPP has sufficient numbers of hand and 

shoulder weapons in its inventory, it is not equipped w~h adequate numbers 
of assault weapons-only about 9Z4 AR-15/M-16 rifles are on hand. 

Considering that BPP is the first line of defense in remote areas against 
the CT. who are frequently equipped with automatic weapons, an increase 
in this family of weaponry is required. It should be noted, however, that 
approzimately 8.000 assault rifles such as the NATO-0S and HK-33 are in 
possession of various elements of the TNPD throughout the country, but 
none have been assigned to the BPP. 

8) Coordination: Lack of coordination and direction by RTG in applying 
Its counterinsurgency resources (eo g.. in some Instances many elements 
of RTG operate in the same area with greatly overlapping areas of responsi­
billty) increases costs to the RTG National Budget, but does not allow for a 
concommitant increase in effectiveness. 

9) Medical Training: There is no centralized training institution 
capable of training sufficient numbers of qualified medical technicians to 
meet TNPD requirements. 

10) Vehicles and Boats: These items are sometimes utilized at re­
duced rates because of down-time, lack of per diem. and occasional short­
ages of POLo It is anticipated that moat of these problems will be resolved 
after the current TNPD budget 12513). which provides for additional funds 
for maintenance, per diem, and POL, has been approved. In any case. 
additional vehicles will be procured under the project only If sufficient pro­
visions have been made by the TNPD to use them effectively. 

\1
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Opportunities 

The following elements present areas of opportunity within the BPP on 
which a stronger more viable organization can be built: 

1) Leadership: The BPP is currently staffed with ZI0 officers and 1464 
NCOs experienced in CI activities. This group will serve as a core to provide 
guidance and supervision for th planned expansion in BPP leadership at the 
platoon level. By April 1970, the officer corps will be augmented by 185 
junior officers (35 university gradvates and 150 selected former se!-geant 
majors). These officers are to be assigned to BPP platoons. 

2) Manpower: The BPP manpower strength has increased from 6300 men 
in FY 196S to 8097 in July 1969. Although there has been a 30 percent increase 
during this period, there stUl exists based an earlier TNPD conanitments, a 
shortege of approximately 3. 000 men. However. the TNPD has agreed to in. 
c€ev - the BPP maapwer to complete the TO&E requirements during the next 
three years. The augmentation will be provided through new recruits and 
transfer of personnel from other elements of the Police (Annex C). 

3) Losistics: The BPP is rapidly developing a capability for maintaining 
and repairing vehicles, radlsjad weapoas in its inventory or to be purchased 
(For additional nformation see section under Quartermaster, above). 

4) CI Tralzrns: The BPP has available 150 officers and men qualified 
to be trained as a cadre of instructors for four training centers and the newly 
established National C1 training center at existing facilities in Hua Hin. These 
personnel can be better utilized through provision for formal training courses. 
establishmzt of a permanent instructor staff, and expansion of existing train­
ing facilities (178 additional instructors will be trained to meet the expanded 
faculty requirements)o 

The BPP now has training materials, curricula and good coverage of CI 
subject matter. These assets are being revised, updated, and standarined 
with the assistance ad S US personnelo 

To help ersure that the training Is conducted in accordance with approved 
plans, and that US inputs are effectively atilined, a USOM Public Safety 
Advisor to assigned, with primary responsibility, to each of the five training 
centers. The advisors have overall supervisory responsibilities for the US 
Army Special Forces personel (coutary total 31) and the coate advisor at 

each site who assilsi RAS training activities. 
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S) Medical Tralnia: At the National C1 Training Center (Hua Hn) 
the" are minimum facilities available to conduct medical training. These 
balftlescan be expanded at minimum cost which would increase the traln-
AMg capLcity to 350 students anuafly. 

In regard to Instructors, the RPP has a corps of S00 experienced med. 
imel technicians from which 28 will be selected for training as instructors 
and 5 as medical administrators. Medical tichmical and training aids manuals 
in Thai are available and standard eperating procedures, organization plan. 
ning, curriculum, and lessons have been developed under the direction of one 
contract advisor; seven US Army speial Forces personnel will assist the 
contract advisor to Implement the program, 

6) Counterpart Relationships: Most of the BPP senior staff have received 
participant training in the US. This common frame of reference between these 
senior officials and their US colleagues facilitates a better understanding in 
regard to operatiomal matters and decisions, 

7) Royal Housebold Attitude: The Thai Royal Household is helpful to 
the BPP thus creating a favorable atmosphere within the RTG to provide 
additional overall support. 



BANGKOK TOAID A-25 20 31 

Il. STRATEGY 

Method to Achieve Objectives: 

CoumterLneurgency (CI) Training 

To improve the capsbility of the TNPD to netralize thd insurgent threat.
 
the TNPD will. through BPP leadership: (1) construct, improve, or expand
 
present r0hyrlcaI facilities at the following locations - Hua Hin, Chiang i l,
 

Udon Thani, Ubol, and Songkhla; (2) establish a permanent cadre of instructors
 
for a'l institutions ,egether with a system for training and advanced training, 

and a method for providing awards and ilnc ntves; (3) develop a curriculun, based 

on current oper'atloal needs; (4)provide additional equipment in support of 

t.-aining - USOIt will offer selected assistance in this regard; and (5) offer 

leadership training for approxizmately 500 commIssioned officers each year
 
(at Hma Him) and unit training and re-training for approximately 100 operational
 
platoone (30 nwo each) per year.
 

"
 to provislon for ".ac .o. ro" 


within staffing restrictions a direct hlrlWvsor for a specified term with the
 

responsibility at each training facility to assist and to advise the CI training
 

center commandant in regard to construction, curriculum, staffjg. and 

training. The direct hire area advisor will divide his time the
 

CI center and the area headquarters. To assist the direct hire advisor in
 

regard to the CI training centers:
 

TLc UtG,. ,.[i, ii . " .c ' 

(1) an Arrerican contract specialist experienced in security developSmet 
information gnthering techniques will work with approximately three Thai 

contract security development specia'Iet. to improve their canacitles for assisting 

DPP personnel to develop a security dwvelopmentlinfornation gathering cur­

riculun-.. The specialists will then trmain a PP permanent instructor cadre in 

the subject matter. The curricula will include programmatic collection of data 

to determine moods, attitudes, motivation, and mobility of a population; methods 

and techniques of spotting, recruiting, handling, and protecting informants; 

analysir of information to refine targetting and placing of requirement; and follow­

up procedures based on a systematic recording of information at the operational 
level. 

(2) To provide administrative and technical spport for the direct hire 

advisor and his staff, five contract lsterpreter/translators and one secretary
 

will be reauired.
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(3) Six U. S. Snecia! Forces personnel will assist BPIP nereonnel to develon 

curricula related to tactical onerations and use of weapons and rnecisl o.erations. 

In .ddition, they will train an instructor cadre and beckstoO the BPP instructors 

In their training efforts both in the clasrroo,, and in the field. 

TNPD Field 	.,effical Service 

To orovide n:edical treatment for TNPD personnel and their denendents and 

to orovide linited arr.ountsof medical treatment (through security develorment) 

for villagers living in strategic remote and rural areas, the TNI:P through the 
a TNPDh edical Division will expand the present BPP medical base to develon 

n-edical field service. To accomplish these goal. the TNPD L"edical Divirion 

will, in conjunction with existing BPP medical facilities and personnel: 

Provide training for 350 TNPD student medics (8 weeks' course) annually.(1) 
Unvon completion of this training, the n.edics will be deployed in rural and remote 

areao. The courses will be conducted - at the flua Min CI traini,g center -- but 

not as part of the CI training course -- by a 35-man cadre consisting of 2 n.edical 

and 33 TNPD medics who have had a minimum of six m_.onths of trainingdoctors, 
t&&&&S -- " - 11gi.Ztc1 cu;;Ort &**- trn be b!'#&-%..ill 	 !.9I 

a TO&E, and USObw. will provide a "one-timr" issue of medical er'uip.. ent, not 

r.roduced in Thailand. and share the cost of medical expendables -- also not 

produced or when reasonable substitutes are not so manufactured in Thailand -­

with the TNPD. Funding will increase from twenty per cent of the cort to one 

hundred per cent of the cost for medical expendables over a four-year period. 

To assist the TNPD in its training efforts, seven U. S. Special Forces 

rredics (PASA) under the supervision of the medical services contract advisor 

will train the 33-n an cadre mentioned above for 16 weeks prior to the beginning 

for TNPD student medics. When forrmal training coursesof re.ular courses 
bein for student medics, the Soecial Forces personnel will advise and assist the 

newly trained instructor cadre. It isplanned to phase out the eaven Special 

Forces personnel over a period of 18 months. 

(2) Expand and imorove the present TNPD fteld medical services in remote 

and rural areas throughout the country by:. 

(a) assigninC trained medics to operational units based on TO&E's, 

I. e., BPP platoons. SAF'a, school teachers, tambol stations, area headouarters, 

etc. 

(b) 	 centralizing at the TNPD (11M all purchaing, storage, packaging, 

supplies and eauiornent. and deasietninq and iu.plel'entingand Irsuing of m.edical 

a syeten' of stock accountability.
 

Best Available Document 
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(c) developing a system of medical evacuatiom for persas requiring 
treatment beyond the scope of that which can be provided by field unitR. 

(3) Evaluate operation of medical services being provided. 

Remote Area Security Activities 

To improve the collection, and utillUato of information from remote 
strategic areas, the TNPD will provide BPP operatin units with one Thai 
contract security development specialist (o3 contract to TNPD) for each of 36 
companies. The specialists will work with the 5-2 (Intelligence) and 8-5 of 
each company and wiU assist these persoanel to clarify and implement security 
development finformation gathering projects. 

In addition, USCL will provide five U.S. contract specialists who will 
assist and advise BPP area commanders wad their staff is .ecurity-developmat 
activities, and will assist the USOM direct hire advisors at the C training 
centers. The five U. S. contract specialists will be assigned to the following 
areas: Area Mr-Uboa; Area rV-UdorM Area V-Chlang Mal; Area VU-Hus Hia; 
Area IX-Songkhla. Two U. S. contract specialists will be assigned to assist and 
advise the TNPD field medical service: one to the FUS school; one to the DPP. 
In addition, one Uo S. contract specialist will be assigned to assist and advise 
the BPP logistical staff. 

Also, one U. S. contract specialist, chiefodr-party, will be assigned to assist 
and advise the BPP general staff In security 4vdepw 9t activities, and assist 
the OPP senior advisor in all matters relating to the USC,' support and guidance 
of RAS activities. 

Staffin and Emuippiar Acti e (All 1eients of the BPP) 

To staff and to equip all elemses of the BPP & detailed analysis of manpower 
and eaulpmmnt requirements will be conducted. This analysis will include: 

(1) Manpower oa beard and required to bring units up to full strength. 

(2) An inventory and inspection of equipment on had. with a view toward 
- determllng e-,mn requirements (any replacement of equipment 
will be considered on a "cse by mse" basis). nod for spare parts (to be 
provided by the RTG(, ammunitien (costs to be shared with the RTU assuming 
entire cost after four years), and POL (to be provided by the RTG). 
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(3) A recor: ii endation re. ardin.l a c1ditional enuinr. ent reouired and the 
sources 	of supply for additional iter:.s, i. e.. IfTG locnl rurchase, fro,. TMPO 
tocha, U. S. etc. 

(4) A reconrrendation re.'arding additional airlift recuire.,i.entr, ti- inforr. a­

tion will be provided to AD/PS Air Division and will be used in conjincton with 
an Air Division detern ination regarding the requiret ent for .ciditional helicontern­
if any. 

TIai Lcadermhi-, Leg'islation, and Other Suonort Reruired to : ake Project 
Succes skl 

(1) It is ir, portant that the Royal Thai Governrrent epororiate sufficient 
funde 	to the TNPD eo that an additional 3, 000 r-en can be added to the BPP over 

. three-year period. thus bringing operational units up to TOE strength. 

(2) Central to the success of the project is the rmecuirenent for assignment to 
the BPP of sufficient urber.r of well qualified manpower. including officers. 

(3) To enhance security developmnt /information gathering activitiet, BPP 
U- t.1-_7-_ 11 a a ­

of Xi. 500 ner nroject without prior TNPD a,)prol in Bangkok; subotantiating 
vouchers could then be submitted to Bae '-ok r-wrterly. 

(4) Efforts are renuirod to coordinate BPP and PP mutual ares of responsi­
bility in regard to ordering of m.edical supplies and resnonibllity for training 
(particularly CI training). 

(5) It ip in ortant that the TNPD make the necessary provteion for continua­
tion of services of Thai specialists now working in conjunctio with the CI training 
and the ,ecurity developmentiAnforn-ation activities. Such an arrangewent will 
need to be cor-.eted and fully operational six nonths nrior to the phase-out of 
the U. S. contract specialists which will take place no later than FT 1972. 

Document,ci3aleBest 
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IV. PLANNED TARGETS, fE.ULTS. OUTPUTS 

CI Training 

The CI training will be conducted at the Natlonal Training Center at Hun Hin 
and the four mpporting training coters at Ubon, Udoa, Chiang Lai. and 
Songkhla. Training will be available to all elements of the TNPD. 

National Traininq Center at Hun Hin (Targets) 

(1) Con plet. expansion and modification of present facilities at Hua Hin to 
accorr.odato 138 instructor cadre and 590 trainees. To b3 completed by 
Decern ber 1970. 

(2) Select and train cadre of 138 instructors in CI (subjects: Leadership. 
Comsmunications. Denrolition, Parachute ard Instructor Tralaing) - complete 
training of 100 instructor@ by Jene 1970,and 38 instructors by Septe-ber 1970. 

GZ) 71jii~f 4 j"+wLcsd: 

-- Leaderchip course, lZ weekp. 190 officers and ZZ5 NCO'u in FY 1970; 
1P0 officers and 450 NCO'& in rT 1973, and for each succeeding year. 

-- Con.runicatious. 6 nonths. 60 technicians In FT 3970 pn! for each 
succeeding year. 

.- Dernolition, 2 months, 120 specialists in FY 1970,and for each oucceoding 
year. 

-- Parachute training, one mouth. 525 nm in FrT 1970; 77.0 in FT 1971. and
 
530 men in FT 197Z.
 

-- Instructor Training. Z months. 90 instructors in FY 1970; 180 in FY 1971.
 
and for each succeeding year.
 

Rexioal Trainag Centers (Unit CI TratlnjE) - Targete
 

(1) Conplete standard program, standardoperating procedures, curriculun'.. 
and leasso plans. Completed by Decerrber 1969. 
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(2) Select and assign 33 instructorF as nerr. anent cadre to Udon Thani, Chimng 
t,ai, Ubol. and Songkh1l between June and October 1969. 

(3) A sign six U.S. Arn.y Special Forces personnel to inrtruct cadJre at four 

training centers (indicated in "2" above) by October 1969. 

(4) Con plete trainin-, of instructor cadre (a total of 102 instructor, - 33 
instructor cadre at each center). Training consists oi twelve-week cours.e in 

"Miethods ank of Instruction" to be nresented at each of the four training 
centers. To be conpleted by February 1970. 

(5) Select and instruct 60 TNPD personnel to augment instructor cadres 
at each center to a r taff level of 48 for each center as snecifiecd in TO&E (corn­
pleted in June 1971). 

(6) E pand facilities (classrooms, billets, firing ranges. and jungle training 

areas) at the four centers. To be conpleted by December 1970. 

(7) Provide USO]v- support In the following areas: 

-- Advisory Service: (a) USOCI Public Safety Advisor, (b) DEVCON advisor. 

-- Comnodities: (a) Weapons, (b) Communications, (c) Vehicles, and (d) 

training aids. 

(8) Complete training of both BPP and PP personnel (clasoes of 30 m.en ­
six-week course): FY 1970 - 1.000; FY 1971 - 3,000; FY-1972 - 3,000. At 
the end of FY 1970. the U. S. Army Special Forces cersonnel will be reduced 

from 3C men to 15, and at the end of FT 1971 they will be phaced out. 

1. edical Programv 

(I) RTG and USOk. mutually approve Medical Progran- nroporal (Decen.ber 196 

(2) Develon standard operating procedures for execution of the nedical 

orogran., including administration, staffing, trainingy, logistical surnport, medical 

treatment and evacuation. To be completed by .*.. , 1969. 

(3) Establish and staff the training facility at the National CI Tra ining Center 

by June 1970. 

(4) Training (Z months) 100 medical aid men in FY 1970. Train 350 redlcal 
aid r.en in each succeedins vear. 
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(5) A slin -raduates to unitr a indicated in the TO&E'e, qF, BPP, TaiL-,bol 

stations, and PP Chanwat and 4A rphoe Heedciwrterr. 

. .. npower 

/,ugrnent the present flPP rtren;h through the addition of new recruitr and/or 

trensfers fronr other TNPL) elen.ents in the tir.,e fran. e indicated: 

Present Strenath FY 1970 FY 11)71 FY 1972 Tot... 

Officers: 259 1C 5 156 I50 7.O 

Other Rankr: 7,13S 1,330 1,230 S62 1I, Z,50 

Although the officer strength of the BPP at the end of FY 1972 will be forty 

per cent understrength as authorized in the TOi&E, all Platoons will have at least 

one officer. 

Police Aerial Reinforcement Unit (PARU) 

(1) Obtr-in TNPD approval to reorganize and expand the Police Aerial 

Reinforcer ent Unit (PARU). This will increase the present PARU force froir 

700 mnen to 1, 450. Ppproval for this increase wao Iranted in July l 9. 

(2) Cor.!plete organizational charts, oneratiug orocedures, Pnd T()&E'r for 

the PARU under the authorized increase and reorganization of the rP.RU con­

sirtin3 of a headouarters company, signal nistoon, r edical nlatoon, aerial 

resupply conpany. and four aerial reinforcer. ent companies. To lie cor.nieted 

by August 1969. 

(3) Or-anize, staff, and train two ceiL"! reinforcenent coninc nies (6 officers, 

142 non-cor n. issioned officerr, and 12 ;/ en) in FY 1970; one co.. -ny in FY 1971; 

and one company in FY 1972. 
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Projected date host government will take over loag-term support: 1972. 

Ousntitative Targets 
Total 

to Date FY 70 FY,71 FY 72 FY 73 Total 

CI Training 
Construction of facilities 

Hus His 
Soagkhla 
Chiang Mai 
Udorn 
Ubon-

---
--a 
-ma 
---

2 

1 
1 
I 

2 
I 
I 
I 

... 

... 

... 
.. 

a... 

... 

... 
... 
-.. 

... 

4 
2 
2 
2 
2 

Instructors Trelabd 
Hua Hin 
Sogkhla 
ChiangalMai 
Udorn 
Ubou 

---
---

---
---

100 
33 
33 
33 
33 

38 
is 
1S 
1s 
1s 

... 

... 

a.. 

... 

am.. 

... 

... 

... 

... 

138 
48 
48 
48 
48 

Curricula 
Review & Update --- 2 a.. ... ... 2 

.raduates (No. Of persons) 
Leadership 
Communication 
Demolitions 
BPP Unit Trag. (30 men 

per unit) 
PP Unit Trug. (30 men 

per unit) 

ama 

a-

ama 

-am 

M0-

So0 
60 

250 
1, 000 

0 

500 
60 

250 
1. 500 

1,500 

50o 
60 

250 
2.000 

1,000 

aa80 

-
---

aa 

1,500 

750 
4S00 

2,500 

USO, Advixory Service (Phase Out)
i) Direct Hire (6 mos. service) --
2) Coutract a-
3) PASA aa 
4) Thai Specialists (sub-contract) ---

0 
0 

19 
Iwa 

0 
4 

19 
Ma-

4 
5 
0 

70 

2 
-­a 

-am 
aM 

6 
9 

38 
70 

Medical TSriDa 
Facilities (coastructed) 
Instructors (tralaed) 
Graduates 
Medical Logistics Systans 

0C'M TNPD 
a Ep 

OM PP 

Wal 
"m" 
aa 

"amaiaa 
mi 

I 
33 

100 

mm 
ma 

350 

mai 

... 
a 

.a 
350 

aa 

mam1 

m..... 
-am 
a a 

m1 

am 

I 
33 

800 



BANGKOK TOAID A- 25 z8 31 

Aug entation of Manpower 

Manvowor TOkE To Date FY 70 FY 71 FY 72 Tot " 

Company Headquarters 
(Officers) 
(mem) 

Line Platoons 
(Officers) 
(Men) 

Mobile Platoons 
(Officers) 
(Men) 

PARU 
(Officers) 
(Meal) 

Other Units 
(Officers) 
(Men) 

38 
(152) 
(684) 
165 

(330) 
(4,950) 

62 
(124) 

(1.860) 
14 co. 

(95) 
(1,395) 

(Z70) 
(23371) 

30 
(45) 

(300) 
121 

(0) 
(3,457) 

35 
(15) 

(1.010) 
I co. 

(49) 
(700) 

(150) 
(2.371) 

6 
(19) 

(200) 
25 

(146) 
(600) 

1Z 
(20) 

(300) 
I co. 

(0) 
(230) 

(0) 
(0) 

2 
(30) 

(100) 
is 

(30) 
(600) 

12 
(30) 

(300) 
I co. 

(6) 
(230) 

(60) 
(0) 

C 
(30) 
(84) 

4 
(30) 

(293) 
3 

(30) 
(250) 
I co. 
(0) 

(235) 

(60) 
(0) 

38 
(124) 
(684) 
165 

(206) 
(4,950) 

62 
(95) 

(1.860) 
4 co. 

(55) 
(1,395) 

(270) 
(2,371) 

Grand Total. 
(Office,.s) 
(Men) 

(931) 
(11.260) 

(259) 
(7838) 

(185) 
(1330) 

(150) 
(1.230) 

(150) 
(862) 

(750) 
(11.260) 

* As o'. Septsmnw'r 1969. 

TO& E Aalviq (Stafftj and Zmsonlaa Actvte} 

C3 Training Comters 
Area H. 0. 
Line Platoors 
Mobile Platoms 
Weapons Platoons 
Development Platoons 
Teacher Platoons 
PART) 
Compan-y H. 0. 
Field Medical Activities 

... 
... 

.M.... 
.. 

-... 

maw 

ae-
.. 

---
moo-

- ----me 

.M. 

ftm-.mo 

---
---
.a 

Maw 

ws 

! 

1 
1 

1 
I 

0. 

maw 
ec... 

.M. 

.... 

M 
OR-
Mo 

. 

m 
... 
ae 

.e 

.m-

me. 

I 
I 
I 
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V. COURSE OF ACTION 

Major planned actions for the life of the project: 

a TrainLnA (For Perwynel Input See Annex D) 

To expand the present CI training facilities. the TNPD has requested baht 
funds 6, 000. 000 from DTEC. Construction and/or rnodifications of existing 
facilities, based on existing plans, will commeome after construction contracts 
have been let (estimated by 1l969). 

An initial core of 115 instructors has been identified and retrieved and will 
begin three onths of training at the CI centers. 

BPP instructor personnel. U. S advisors, and specialists will review the 
present CI training curriculn; it is planned that the review and final revision can 
be completed within three moths. 

Based on an analysis of TO&E'a and PCV s. USOM and the TNPD will purchase 
required equipment and make provision for necessary salaries, per diem. etc. 
Leadership training at Hn Hi will commence immediately after completion of 
training of the instructor cadre. 

It is planned that appronimately 50 students will be trained at Hua Hin in the 
first group with a total yearly output of 503 students per year. 

In reg.;.z.1 to the four additiemal CI training centers, it is planned that the 
initial group of trainees will nsist of one platool at each center. The training 
will last for six weeks ad it Is plan that there will be 25 such training cycles 
(25 platoons) at each center per year. 

Special Forces persome will be phased out over a two-year period with all 
personnel phased out by the .ud of FT 1971. Ths six American direct hire advisors 
will begin to phase out at the end of rT 1971. 

In regard to particit-,Mt trainiag. it is planned to send 20 instructors per 
year to the United States for CI training (twelve weeks each); an additional 50 
instructors will be set to third eountries for eight weeks of training. 

TNPD Field Medical .er oge(ForCcainaa Input. See Annex D) 

A 35-man medical instructor cadre will be trained (16 weeks) in Bangkok on 
approval of this project. Coearrntly, baht ids will be requested for outfitting 
of the medical facilities at Hzaiufujm Student mdlc.elsses will begin shortly 
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after the cadre has beens trained. Classes will consist o 20 men each and will last 
for eight weeks. Now classes o 20 men each will begin every two weeks. 

Based an a TO&E and PM, TNPD and USOM* will determine commodity re­

quirements and source o fuading; these efforts wUl be accomplished after the 
project has been accepted. 

After approval of the project. U. S. Special Forces personnel will begin to train 
an irstrlctor cadre (as additional tea weeks of training); after the initial training 
period, the Special Forces will contine to assist and to advise the instructors to 

conduct training classes. The U.S. Special Forces personsel will be phased out 
over an 18-month period ending in FT 1971. 

Centralising of all medical supplies. etc.. at OM ispresently underway and will 

be operational upon arrival of medical supplies. 

Remote Area Security Activities (For " -- -+- Personnel Input, See Annex DI 

To institutionalize the collectiona collation, and utilisation of intelligence 
information the THPD will contract with a Thai company. n all likelihood a sub­
sidiary of the present U. S. contractor - - , to provide 38 Thai contract 
specialists (one each for 38 BPP companies) on a contlining basis; the Thai 
company will also furnish an additional 1S specialists for the C centers and 65 
translalors, Interpreters, clerks, etc. for use in connection with C training. 
remote a area security activities. THPD field medical activities, ande other 
project activities regarding intelligence development. 

The TNPD will request from DT=/CO] baM funds to procure the services 
of tie Thai contractor. This request will be made after the project has been approved. 

Thai contract personnel in direct support of C1 training will phase out ovear a 
three-year periodn conjunction with the phase out of American direct hire and USOM 
contract personnel. 

Staffint and Equippin Activities: All Elements of $PP 

BPP G-3. with assistance fre- USOM advisors, will develop TO&V s and POP a 

for all olements of tbe BPP. additional cenuedity inputs will be based on an analysis 

of these TNPD and Public Safety mutuelly approved documents. DPP elements to 

be analysed are as follows: (For TO&E -- staffing and major commodity require­

mntes, see Annexes as listed below): 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

CI Training Centers (Annme 

Line Platoons (Amnnex G) 

Mobile Platoons (Ammex H) 

Weapons Platooms (Annex I) 

Development Platoons (An 

PARU (Annex K) 

Company Headquarters (Annex L) 

For funding requirements based on total augmentation,
Annex Ud. 

Decontrol following January 1, 1973, -' 

vis-a-vis, TO&E'.* see 


