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I,

EVALUATION OF PLANNED PARENTHOOD ASSOCIATION,/CHICAGLY ARLA
FAMILY PLANNING TRAINING AND RESEARCIH CENTLR
AID/csd-3k21

INTRODUCTION

A,

Background of Project

The Planned Parenthood Association/Chicago Area (PPA/CA) received
a three-year contract (AID/csd-3421) from the U.S, Agency for
International Development in 1972 to provide flexible training
programs, tailor-made to meet the individual needs of participants
sent from abroad to study in the field of family planning. Prior
to this present agreement, AID had had two other contracts with
PPA/CA dating back to 1968,

No in-depth evaluation had been made of either contract, A brief
resume of the previous two contracts will be presented at the end

of this report.,

A gradual evolution from an elementary to a more sophisticatcd
approech to Family Planning training can be charted. The original
attempt to provide all encompassing courses in family plenning gave
way to the development of the present flexible, tallor-made programs
based on the needs of the individual pursuant to training objectives
of their sponsors,

The present three-year contract was signed in May 1972 to develop,
establish and conduct a flexible set of training programs tailored
to fit the individual needs of participants as well as cover general
aspects of Family Planning activities, The contract was entered into
because the Missions were requesting short-term (one to several veeks
long) practical training in family planning in addition to academic
or formelized trainingz, Some PIO/P's specified the exact type of
required training in detail, Others simply stressed a strong
emphasis in family planning and population dynamics,

The contract is unique in that it requires PPA/CA to provide individ-
ualized training whenever the Office of International Training
requires it., The contract does not limit the length of the partici-
pant's training. A program could be for one day or for one year.

The Training and Research Center, International Training, of PPA/CA
is responsible for implementing the contract. The Training and
Research Center is presently located at 1919 West Taylor Street on
the campus of the University of Illinois Medical Complex., It has &
core statf of six members, (one of whom is part-time); a cadre of 34
consultant faculty available for training on an ad hoc basis; twelve
part-time clinic personnel, A demonstration clinic is on the round
ticor ut the Center, Two mobile clinics supported by the project
operate once & month,




B.

Purpose of the Evaluation

The purpose of the evaluation is to determine the extent to which
project expectations have been fulfilled and any new directions .
that may be indicated, It will assess PPA/CA's capability to

provide flexible, effective and practical training in medical and
non-medical aspects of family planning, O

II. PROJECT DESIGN AND PROGRESS-TO-DATE DETAILS

A,

B,

Program Goal

The goal is to meet the increasing demand for professional manpower
trained to plan and to implement Family Planning Programs in
developing countries where the reduction of the rate of population
growth appears necessary.

The hope is that the successful completion of this project will
contribute to the attainment of this goal, The only way to test
the ultimate success or failure of training would be to assess the
accomplishments of the participants once they have returned home,
This evaluation is limited; however, to determine whether or not
the project purpose has been met,

Project Purpose and Outputs .

The purpose of this project is to establish and maintain an institut-
ional capability within PPA/CA to provide a variety of training in
Family Planning and related activities to LDC personnel and others,

The outputs of the project are the specific actions that are required
of PPA/CA under the provisions of the contract in order to meet that
purpose,

1, 0, A Staff Capability for Developing Course Materials
and Training Participants

1y ik Faculty = Consultants
Progress-to-date

In addition to its core starf, PPA/CA hires outside
coensultants to train in their area of cxpertice, The A
Project Director estimates about 655 of the participants
training sessions are conducted ty consultants, The
remaining third of the participarts' training is divide!
between in-house training and on site visits to lnatitutibns
such a6 clinics and hospitals,




. Consultants are used on an ad hoc basis deperding on the neols of
the participants, The {ollowing is the current list of consultants
categorized according tc the subject matter they teach, A complete
set of curriculum vitae is available in the 0ffice of International
Training and the Office of Population.

ADMIIISTRATION:

Program Organization and Development
Y, Baum, J., Wolfe, J., Wells, B, VWarren, J, Ettlie

Program Planning and Budgeting Systems
L. Pryor, E. Moses, J. Wells

Administration of Family Planning .rograms
B, Brandt, B, Baum, J., Wolfe, J. Yells

llealth Delivery Systems
B, Warren, J., Glowan, J. Wolfe

Statistics
E. Mosces, L., Pryor

Basgic Demography
3., Gardner, P, Klaussen, B. Brandt, E. lfoses

. Cver-Population's Effect on Natural Resources
P, Hauser, L. Babcock

Mana;ement Skills
J. Wolfe, B, Baum, V, Diefenbach, M. Albrecht, A, Singleton

Progran Evaluation
J. Cannon, J, Wolfe, D. Bogue, 5, Brandt

SOSUNICATIONS

Comaunications Programming
J, LaBrie, E, Carter, R, Mulder, F., heed, I, Snyder, J, dobinson

Meterials Developrent
L. Yee, J, LaBrie, J, Ralmbach

MEDICALS
L]
sontrucentive Technology and Clinical Procedures
Dy, L. Kaith, Dr, J, Swartwout, Dr. M. Arrata, Ir. C, &6i,
. br. L, Hamilton, Dr, J. Dieczenski, Dr, N. Bozorgl, Lr. L. Kyers,

L‘To Il Bubh’ ". Ifﬂronl, 1.1. Lﬂbo

. 1 4 T, swartwout
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J. Cannon, I, Boivin, B, Perez, L., Gurtu

HEALTH EDUCATION: .

GROUP_DYNAMICS :
J. Cannon, P, Perez, A, Singleton, QASIS

HUMAN SEXUALITY:

J, Potter, D, Shaw, J, Levin
FINDINGS AND RECOMMENTATIONS

The consultants used have good academic and professional credentials,
About 509 have overseas experience, Some, such as Dr. Bogzue are
internationally known for their work in Population. The consultant's
involvement in a participant's training program could vary from an
hour's lecture to a week long training session, The Project Director
acts as a coordinator of the programs Ly attending sessions to inzurc
that there is no overlapping of topics covered, The consultants have
been invited two times to meet together as a group to discuss their
findings and ideas about training, The consultants develop their
materials, Coordination and organization of courses is done by the
PPA/CA Core Staff, '

It 1s recommended that the Project Director continue to seek congult-
ants who have overseas experience,

-~

1, 2, Courses Developed .

Developed Tailor-Made Training Programs to Meet Specific Needs of

Participants

Progress-to-date

From May 1972 to October 1974, 310 participantz have been
trained by PPA/CA. (See AppendIx D for a 1listing.)
A distinct program is designed for cach participant or
group of participants, Training programs could involve:

1) classroom sessions

2) observation trips

3) Ainternship of on-the-job training |
The content of each classroom session could be in one or
more of five areas; administration and organization,
communication, medical, research and educaticn, kEach area
covers a variety of topics, (See Appendix A for listing,)
The length of the programs ranged from one day to three
months,

The contract also supports n Family Planning Demonetration
Clinic and two mobile clinics one day a month, The clinics
are used as training devices,

Complete medicul examinations are given by dectors at thes
clinie, Individusal doctors may allow AID {ntern-medical .
participants tc insert IUD's and work under close




supervision, lowever, this {8 not comnon becauie off
legal requirements concerning malpract lec procedires,
Abortions are not performed at PPA/CA clinlea,  Referral
service is provided,

FINDINGS AND RECOMMENDATIONS

FINDINGS :

1. Auxiliary Trainin
Generally PPA is used as a auxiliary rather tnan @ primary
training facility. In the past two years, the Project
Director estimated that about eight programs have been
arranged for participants who have gone to PPA/CA for their
primary training in population. Most participants; however,
are sent to PPA/CA for brief training sessions - often before
or after an academic program,

2, PIO/P
To understand the training arranged by PPA/CA, one must refer
to the PIO/P, It was because of the Missions requests for
brief periods of training in family planning that AID turned
to PPA/CA, The PIO/P is the official training request
documentation from the AID Mission, and it expresses the
training requirements of the host sovernment. It puides the
DTS in arranging a state-side training program, It becomes
a guide to PPA/CA when & DTS forwards it along with a request
for training. A review of a sample of PIO/P's shows that
there is no uniformity for requesting family planning
training. Some PIO/P's detail the type and time to be spent
on family planning. Others will add a zeneral statement that
two or three weeks of family planning orientation is rejuested,
Some simply have a line saying "stronz emphasis in femily
planning requested." Often practical family plannin; trainin:
is requested in conjunction with a degree program or & loni-
term specialized program offered under a treining Institution
such as Meharry or Development Associates International,

Experdence shows that many PIO/Ps do not ;ive detniled,
specific information as to the preclse type ol chort-term
family planning needed, To ensurc that the training is
relevant to the needs of the LDC and that it does not cveriap
with previous training received by the participants, PPA/CA
must be aware of:
1; the LDC's situvation, and
2 the type of training the participants have already
recelved or will receive at the primary training
fac ility .
In additicn to the OIT Developmer. Tredining Specialist, the
most iumediate source of information le the participant,
Routinely, PPA/CA Core 8taff interviews each new arrival
before thi program is finalized, And at least one of the
consultants, Dr., Jo Ann Cannon makes a point of talking with




each of the prospective students before meeting with .
them in a classroom situation to be able to relate

her presentation to the past experience of the

audiepce, Dr, Cannon's four years in Malawi and .
Ghana give her insight into the problems of Conbrnl

and West Africa, About 50% of the consultants have

overseas experience, .

3. Logistics
It was noted that few PIO/P's specifically requested
training in management relating to logistics of family
planning -- expecially the procedures necessary for
adequate distribution of contraceptive materials
throughout country programs. Special efforts should be
made by PPA/CA to stress the logistics component of
training for all trainees. Health resource management
instruction provided by the Illinois School of Public
Health could be expanded to eover problems of logistics
management when requested by PPA/CA,

4, Mobile Clinics
Mobile clinics are seldom used. There has been little
demand for them in the past few years, About three
participants visited mobile clinics during the past year,:
They are not truly rural in nature and never were
duplicative of the participants home country conditions, .
They do provide in-service delivery to remote communitics
lacking general health service. The two AID-sponsored
ciinics meet on the first Wednesday of each month. The
da, they are in operation do not necessarily concide with
days the AID participants may have wanted to visit a
mobile clinic,

Mobile clinics are not necessary, The Demonstration Clinic
at the Training and Research Center provide an adeguate
training setting, |
Admittedly the Demonstration Clinic may nct be similar to
those in the participants home country, but the basic

medical techniques and information 3iven on family plannin:
is, Thc Demonstration Clinic allows the intern participant
tc work in a clinic or a trainee to observe how one funcrienz,

RECCMMENDATIONS

It is recommended that OIT give the Proc, ect Director a list o contructors
who provide primary training to AID parcicipants so that the rroject )
Director establish contact with other 4LID-sponsored training facilities
tc become familiar with their programs to avoid duplication of training,

Travel to those training centers not yet visited should be planned, .




It is recommended that the PPA/CA staff continue to interview tiwe
participant prior to training to make each program relevant to the
specific function the participant will return to,

It is recommended that mobile clinics no longer be supported by the
contract,

It is recoumended that the Administrative series and csher training b J
dealing in management of family planning programs identify leaieml 17"
problems involving distribution of contraceptives and trainins matexrials,

It is recommended that AID/W advise PPA/CA about the'specific training
desired for each participant. AID/W should also describe the training
planned or already received at the primary training facility.

B, Provide Training of Various Durations

According to the contract, the type of programs to be developed (but not
limited to) were as follows:

1) Impact Learning

Generally two to three days of condensed participation
using such training methods as lectures, video tapes,
in-depth discussions to keep the participant intcrested.

2) Observation

An on-site observaticnal trip from one to two weers
duration wherein the participant will be exposed to
clinic operations; counseling sessions} administrative
procedures; and outside agency operations} such as day
care centers and hospital clinics,

3) Internships

Training of a month or mere under the supervisicn of a
specialist in active participation in family planning or
population services,

FINDINGS AND RECOMMENDATIONS

FINDINGS

1, The above definitions may help understand certain types of
training offered, COne cennot, however, build in & time
restriction when each program is unique, An Internshiy, for
eiemple, may be for a period of less than a month, Any . iven
program may be a combinaticn to two or more types of training:.




c

2,

The first year of the contract, PPA/CA simply 1isted
pacticipants by name, area and lensth of tralnin:, AL the
request of AID, they began to record the purcticipants
according to the five cateciories of “Ampact;" " Internshipg”
"observation;" "specialized;" and "combined." 1t o part -
cipant recelved both "impact" and "internship” trainin:,

he was listed twice. The PIO/P number was not used,

The Average Man Days of Training (MDT) has increased since the
begiﬂning of the contract. The first year, the averuge MDT
was 4 days per participant, The second year jumped to 1l davs
per participant, The first half of the third year shows the
average to be 6 days. The Project Director estimates that
about 60% of the participants are now programmed for lonrer
than a week. The remaining “O% received training for periods
of one to five days, Statistics for the past three years shos
that the heaviest training occurs during the surmer - especinlly
in Auwmust and in December., Both time frames correspond to
academic breaks for many universities,

JECOMMENDATIONS

It is recommended that the terms impact learninz , observation,
and internship be used to describe possible parts of a trainin~
program, but not be used to classify types of trainin 2 pro;_;rn.-.-.zs.
with built-in time factors,

It is recommended that the participants be listed only cnce und
the various aspects of training be checked, The PIO/P nuwsber
which is essential in locating the participant documentation
both in Yashington and Overseas should alsc be recorded,

Clinical Facilities

Progress-to-date

There is a Planned Parenthood Headquarter's Clinis

at 165 North Wabash, lext to the Demonstration olin
it is the most frejuently utilized elinis, FPRA/L
operates nine other clinics, Training souzien: B
arranged in additional clinics with sdejunte lea) *
for scheduling, There are also cooperatin: feailisie
at the Univeraity of Chicagc's Lepartment of OB/GVIg
Illinois Fanmily Planning Council: Northwertewrr
University; University o Chicago Hospitul Laborater..
Unlversity of Colornde Lepartment of Preventive Modir!
Michael Reese Hospital; Rush Presbyterian - ¢, Luo's
Hoopital; and the Ceoncord iedleal Contur, Thes
institutions provide a couplete nrray of farily vlannin
services which can readily be woried inte partinipints
achedules for observotions or extended Srainin -, .




FINDINGS

1,

3.

4,

Facilities are quite adequate, well orgenized and efrficiently
operated, The headquarters clinic at 186 North iabash will
probably move to more adequate and better orjnnized space In
a nearby location some time this year, The Chicano noard of
Health 1is constantly expanding its comprenhensive health
center system, each of which will provide complete fanily
planning services with referrals for vasectomy or menatrual
regulations services,

Services routinely provided include a full rensze of puticnt
examinations plus V,D,; sickle cell; and cancer screcning,
Foreign participants are advised that this examination
represents the ideal acceptor work-up that undoubtedly
cannot be duplicated in LDC clinics, but represents the full
range or services that might be provided for proapective
acceptors, Equipment is adequate, well mansged and the
essentials represent items routinely programmed inte LIG
operations,

Leadership throughout PPA/CA in elinical and non-clinicul
activities was found to be cxcellent, Clinic chicfs have a
good background of training and experience, an! have an
excellent working relationships with staff, All stal'f uress
were covered with well motivated, well trained and very
pleasant and friendly personnel, Physicians contacted wem mz-
tine, well qualified and highly professionel in their wor.,
The nurse practitioner uat the kcuu,uartera celinic wos vell
trained, confident and worked well within her preccribe! vet
ot duties == using physiciuns for “OnuUltﬁtiﬂﬂ Us necuniney.,
The demonatraticns »of nurse utilization for clinlcul fumily
plunning services should be gquite helpful to most cbirervers
from LICs, although LIC phjvic ane generally preferred to
work with clinic physicians, Fatient counselin; woz atranged
at all clinics and it was eﬁphunl'ed that this aspect ol
acceplor management wau generslly aegleeted in LIC cllnies,
1cading tO an increased drop-out rate, The preponderance of
young &tat’f gave the entire clinic operation a vitality and
rapport with patients that was refreshing.

Clinic operationt L*i;-.v’ in wraining of participunts were
genes nlly well otaff and effisiently urc“auc' Clinical,
auninistrative and counsclinu staftl were Iintercsted in
trainees and adequacy of instruction provided ror partici.
pante, Trainers worked with LDC and U,8, trainces, eifesiives
ly, with full recogniticn of the trainces cducationsl,
professional and experience capabilities, Vnile 4Sralning
atforts concentrated on the basica of service programs, thors
Wwas adequate reference to research programs and the pitentlel
£0r prodlem aolving in areas of data collectlon, contrasupbive
procecures and patient management,




2. Conversations with Dr, Murray Brown, Chicego Commissioner .
of Health, indicated the City of Chicago is well satisfied
with the service and training role carried out by PPA/CA,
Board of Health facilities are continually expanding their
family planning services with heavy dependence upon PPA/CA
for training of local personnel, Cook County Hospital
OB/GYN department was training its patient counselors at PPA/.
CA clinies,

©, The Illinois School of Public Health, located adjacent to the
PPA/CA clinic at 1919 West Taylor, makes a substantial
contribution to the training programs at that address,
Lectures generally include heads of departments frow the
School of Public Health and those contacted (Dr. Petersen -
Dean; Dr, Diefenback, Health Resources Management; Dr.,
Gelfand - Epidemiology; Dr. Kamel - Population Sciences and
International Health?yfeel that PPA/CA is providing an
excellent service program as well as training program for
local and international trainees, Most of this aroup have
extensive international experisnce. Dr. Bogue, University
of Chicago was also contacted and gave a favorable report
on PPA/CA activities,

2,0 A Capable Administrative Organization and Staff
2,1 International Training Division FPA/CA .
Progress-to-date

The International Training Division at PPA/CA
consists of a core staff of six people. They work
closely together, often functioninz as o unit,

One member is part-time, While their responui-
bilities are primarily administrative, they ot

tinmes get involved in training, Mr, Andre Sinileton,
the Project Director cstirates that about ! of thelr
participant's training is given by himself or his
staff,

Andre Singleton, Project Director

Mr, Singleton has been Project Director since 1973, FPrior to
PPA/CA reorganization, he was Director of the Trainin-: and
cducation Department from 1970-1073, His professionsl experience *
includen four years as Executive Director of Lake County Commiinis)
Action Project, Lake County, Illincis and seven years oversear ag
Field Director for the American Notional Red Cross, He has done
post-sraduate work in aduinistration and manapgenment and hat
received his M.,A, (2ducation) from the University of Wisconsin,

Mr, Singleton spends abtout a third of hic time superviein: tiv .
staff, The majority of his efforts go toward developing




participants's program. He spends about 10, of his tiwe
training in administration and group dynamics,

Dolores Griffith, Resources Coordinator

Ms, Griffith has a degree in Spanish, GShe has experience ln

social welfare services end specialized sociel vworl in couzun t

crganization, Ma, Griffith is bi.lingusl and hus taree yesrs

of fanily planning experience, both as a trainer and coimunity
organizer, JShe also taught at the University of Moxice, !lleot
of her time is involved in developing and cocrdinatin: reccurces

in the Chicago area, She spends about a third of rer i
assisting the Director in developing programs, Jhe dces gome

training which has averaged about 5% of her time, ler position

replaced the Community COrganization position,

Larry Gulian, Technical Assistant

Mr, Gulian has experience in radio announcin:, engineerin: und

copywriting., He has three years of experience with the

International Training Division as Technical Asszistant, purt -
cipant programmer and trainer, He i3 responsible for the audlo-

visuals and spends about 10 of his time conducting training.

He also gives a general orientation Lo Chicugo for participants

visiting the city for the first time, About one-third of his
time is devoted to arranging participant programs under the
direction of the Director,

Betty Perez, Health Educator/Trainer (Port-tine)

Mo, Peres has twelve years of family plenning esperience ag o
nurse, trainer and health educator, Ohe has five yeors

cexperiance working with international participanta, Jhe spends
cne-third of her time with the International Training Division

ohe 1o primarily a trainer, The curricula she Mwa develo;
PPA/C/ domestic training are also used for AIL parsicipant

van LaBrie, Comuunication Epeclalist

Ma, Lelirie has o degroe in Englith and Eduzation, ler ciperien

{ncluded work in inforpaticon, education and communisaslon wit
Planned Parenthood, Hasteiest Comunication Inatitute (Lt AC,

which included a rield atudy in Taiwan., Ghe hus cnly recontly

Joined PPA/CA and i3 prasently involved in a speclal trainin

four-rionth program for two Xoreans in Communications and Fanily

Planning.

Zlana Young, Seoratars

Mé, Young i3 responiible for the clerical suppori re uir
stafe,



The contract helps to support two mobile elinics eperat lug

cnce a month and a Demonstration-Training Clinic at 1614 Weut .
Taylor which includes a staff of Clinic Facilitator; Clintie
Interviewar; Clinic Receptionist; a Nurse; Laboratory

Technician and three Qynecologists, 1t is coerdinated by Jean
Broon, -

Jean Broon, Clinic Coordinator

s, Broon has a degree in Soclal Wory. She nas extensive
experience in counseling and family planning, ohe {2 curreatly
pursuing an advanced degree in Business Administraticn,

FINDINGS AND RECOMMENDATIONS

The core starf is well coordinated, Thaey chare prograwmain
responsibilities under the general supervizicn of the director,

Nith the exception of one new ezployee, they all are expericaced .
énough to understand completely how PPA/CA functions and the envrnl
neeas of the participants, Whnat they lack in overseas experience ls
compensated by dedication to their worx and sensitive peracnalitics,

It may be noted that a small percentage of AID particlpante ure
selected at the end of their training for an Exit Interview bofor
leaving Washington, Of the five participants who coummented on their
exparience at PPA/CA during the interview, two veluntcered that Lhey
were izpressed with efficlent adzinistration of the progran, .

It 1is recommended that the contract allow for the funding of 4 core
staff, Continuity of leadership is vitsl to the projran,

2,2 Other FPA/CA Staff
Progress-to-date
The participants have lesa froquent centert with otie,
members of the PPA/CA wtaf? who contribute to Lhe pe
oti'forts in peripheral, rather than the direcs vEY,
Included in this group are:

Mardiyn Notiin, Directer of Trainins and Hesesrch Centor

“e, Notkin 1u trained as a sociolozist, and has hau
experiences in social research, university nctruction sne
adzinistration, o

Iris Boivin, Training Coordinater, Utate of Z1linois

Ma, Bolvin {s & Health Liucator/Irainer. Che lins « ’
with sever)l statewil'e fazily plennin: prozrass L. ° ' Pt
of prograeplanning deaicn and evoluaticn and un:ves

inegtruction, .




Rooe Rubin, Training Manapger, tate of Illinois

Mo, Rubin is a public health professional, and has
. experience in social vork and family planuing.

Jeanne (lowan, Research Coordinator

Mg, Glowan is a social scientist, a medicanl scciologist
with experience in the development and evaluation of
health delivery services,

Geneva Jones, Administrative Assistance

Although Ms, Jones is not funded by AID, she devetes (¥:
of her time giving administrative and clerical support
to the International Training Divisien,

Mary-Jane Snyder, Executive Director of PPA/CA

Mary-Jane Snyder is a communication consultant, well-l.nown
nationally and internationally' in the family planning field,
Mrs, Snyder has been involved in prorrams of AID for

many years,

. 3.0 A Capability to Organize Training Programs for SPecial Groups and
Individuals on Short Notice

Progress-to-date

One of the key factors in using PPA/CA accordinz to the
OIT Development Training Specialists is that PPA/CA can
respond on short notice., The contract does not reguire
any time., There is no indication that PIA/CA has ever
refused to arrange a program for an AID participant,

FINDINGS AND RECOMMENDATIONS

PPA/CA maintains up-to-date records on consultants, as well as health
and populution institutions which off'er zervices relevant to
international training, NMembers of the staff are qualified te train in
certain aspects of population education, communication, and health,

The Project Director estimated that he, wlth the ascistance cf &

member of hlec staff, could arranpge a short-tern uncomplicoted traln
program in six o twelve howrs,

The more involved the program, the mora important the lead time beconns,

* He mentioncd that on occasions, he and hic ctaff have worked ove. the
weexend to arrange a training program for a participant, le gueaned
that about a quarter of the programs nre arranged with a weel or less
lead time,




A small sample (11) of participants files was selected to revie. .
Every twenty-fifth name on a list of participants was selected,

One of the purposes was to see if the files revealed the amount or -
lead time given to PPA/CA, Two of the files had no documeniation
which would indicate the amount of advance notice given., The

average time for the other programs was six weeks. No attempt wes .
made to survey all the files,

It is recommended that the present arrangement be maintained,
Although it may place a burden on the training facility at times,
they have indicated that they are capable of working within this
restraint, '

4,0  An Effective System for Recruitment and Selection of Participants

Progress-to-date

PPA/CA accepts all participants sent by the OIT Project
Manager, They have never refused to arrange & training
program for a participant. They have no academic cr prior
work experience requirement.s which have to be met by the
participant. Since the establishment of the opecial
Training Fund, they have had the possibility of sclecting
potential candidates and reccmmending them %o lLe OIT .
Project Manager., The fund wa: established to cover tic
training expenses of non-PIO/P fuided participants. It

has only been used to fund 13 participants, A

FINDINGS AND RECOMMENDATIONS

PPA/CA does not actually recruit or select participants, They depend
on NIT to send them trainees,

It is recomnendzd that money if available be provided for trevel for
the AID Project Director to advise USAID and host country pcerconnel
about training opportunities at BPA/CA, imile abi:ad, he will
become more familiar with USAID Projects and will be able o bric?
prospective participants and meet with returned participante,

4,1  Provide Family Planning Training for Other Than the AID Participant

Progress-to-date

FPA/CA was encouraged to offer their training scrvices to
other than the AID-speonsored participant, U,U, government
persornel, non-sponsored foreign nationals viziting or
working in the United 3tates and other than AlD-cponsered
personnel were three categories, The OIT I'rcject Manu eky .
was to approve each candidate,




2.0

FINDINGS AND RECOMMENDATIONS

To date the following have taken advantage of the PPA/CA's services,

AID Officials 7
Non-Sponsored Foreign Nationals b
Other Than OIT 110

The table in Appendix B will show AID Contract Participants
(Meharry, DAI, CFSC, etc.) who used PPA/CA as a training facility.
The contractor contacts PPA/CA directly.

The bulk (62%) of the participants are prozrammed directly by OIT
Development Training Specialist,

The Training and Research Center maintains liaison with National and
International Family Planned Oriented Institutions such as University
of Chicago's Community and Family Study Center; Plannec Parenthood-
World Population; International Planned Parenthood Federatiun; UNLSCC;
UNICEF; Population Council and Pathfinders, Participants have been
referred for training by UNESCO; IPPF; UNICEF; Pathfinder; The Lact-
West Center; University of Chicago; University of Michizan; Michigan
State; University of Connecticut and Family Planning International
Assistance Office.

Brochures are mailed routinely to approximately 90 nationel andi
international institutions who have family planning orientations,
The program has been visited by approximately 25 reprcsentatives of
national and international institutions over the past four years,

It is recommended that OIT encourage AID officials, who arc actively
involved in participant training, to visit PPA/CA to discuss the
services available,

A Capability for Disseminating Knowledge About Programs to lFopulation
Program Staff Around the World

Progress-to-date

Brochures describing PPA/CA domectic and intcrnatl.enal
program abilities and seminars produced by FFa/Ci Lave
been distributed to the missions via the CIT Proiram
Manager, to International Organizations, to foreim
Governments intercsted in Family Flanning ecnd to
training facilities that Mr, Singleton knows have a
contract with AID to provide training., Personal
contacts, and the International Dictionary of
Population Resources are used, The AID Development
Training Guide also 1ists PPA/CA,




5.1

FINDINGS AND RECOMMENDATIONS

The system is apparently functioning, Whilec no rreat denind le:
been made for their services, therc has becn a stendy lnerease [y o«
the number of AID contract participants attending Pra/ca,

The few visits made by the Project Dircctor to sister family -
planning organizations under AID contract seem to have stinwated
an awareness of the services which PPA/CA offers.

It is recommended that when funds are available, PPA/CA stafrl
functioning as Program Officers, visit other facilities thich
provide primary training for AID participants,

It is also recommended that the Director of the Intern:tional
Programs, PPA/CA visit key AID Missions and Population Offices to
discuss training offered by PPA/CA,

Produce Information Literature for Recruitment

Progress-to-date

JJIwo brochures have been especially designed for the
programs supported by AID - a yellow one entitled
"Advances in Family Planninz and Population Dynamics" ank
a green one called "Training for Family Planning and A1lid
Health Professionals = The Administrators Series," 1In
addition, PRA/CA has several brochures on their organi=-
zation and domestic training programs,

FINDINGS AND RECOMMENDATIONS

Both AID brochures are attractive and accurately describe the
purpose and nature of programs offered. The original onec is a
general explanation of the training sponeored by AID., The most
recent one, "The Administrators Series" describes a pilot program
in management for top-level administrators in the ficld of
population,

. Two programs are being offered: one in February, the other Irn

March, 1975, The seminars were developed beceuse a need for truinia
in manazement had been expressed to the CIT Development “raining °
Specialists by the USAID Missions,

At the request of the OIT Development Training vpeclalist, a =“roup
of nurses and nid-wives who had just completed their “our-=snth
training in MCH/FP at Meharry Medical College were attendin: a
"preview" of the two-week management seminar at the time the
Zvaluation Team was at PPA/CA,




The general feeling among the staff was that the sroup was nol
at a high enough level to follow the material develoned for the
original seminar. Although the basic desin was kept, the

teaching staff attempted to adjust their presentations for the

group.

A ques’ ionnaire designed and administered by the Tcan (cec
Appendix D) indicates that the course was at the ri-ht level for
the majority of them, This was the first time 75 . of them had
received any formal training in management. Over half knew they
would return to a management position,

It is recommended that all training facilities offerin-: courses
in Family Planning for AID participants be sent & brochure on the
management series, If enough interest is generated, continue to
offer the two-week course in Management,

Trained Participants Returned to Their Country Positiong und are
Performing Family Service Skills in Satisfactory Methods and are
Training Others in Their New Skills

Progress-to-date

There is no formal systematic follcw-up of returned
participants by PPA/CA or AID for those whe have been
trained in Chicago.

Informal contact is on a spcradic basis, Cenerally, the
basis is social, However, PPA/CA is occasionally
contacted by a returned participant in connection with
his training., A dramatic example is that of Dr, fuul
Evangelista of the Philippines who workes in the field o°
leprosy., His observation that his patients who had
vasectomies no longer ran positive tests, was of intersst
to Dr. Joseph Swartwout, a consultant, who helped on

Dr, Evangelista's program, Dr, Swartwout volunteered the
use of the University of Chicage's computer for snalysis
of data if Dr, Evangelista conducted a study to determine
whether his observation could be correlated to the
cbserved study. Dr, Evanpgelista is conductin: such &
study and is mainteining contact with PDA/0L.,

FINDINGS AND RECCMMENDATIONS

Fon

A large number of pacrticipants programmed Lhrov :h she ril
Trainin: and Research Center receive the!lr primary tralnin: in
Family Flonning at other facilitles, PPA/CA fuels thnt messurin:
the impact of training on later !ob performance attributalle to

a glven satting or experience is usunlly not possible,

Other partleipants receive training in thelr princlipal 'lacinlia
at other lnatitutions and are sent to PPA/CA for en introductic:
to fanmily planning., emily Planning i3 usually not thelr priwnry
professional field.




C.

slnee clear cut goals for short-term training vere often not vad
into the PIC/P, programs were arranicd by PPA/CA after discus.ic
“ith the OIT Development Trainin: Specialist and the parlicipant
It would be beneficial to learn how and to what extent the short
term training was useful to the returnec participantc.

It is recommended that when USAID has available perscnnel overse
LDCs be sent a list of participants who have been Lriing: Jdurin
the past three years and be asked to contact the pariicipant: Lo
determine their reaction to their current use ot truining, I
the interim, AID in conjunction with PPAJCA could devise a pr.cf
set of appropriate questions to send to the Population Qtlicers
to determine their opinion of the PPA/CA training, (lee
Appendix D for a 1ist of returned participants,)

Innut

The combined tctal income (private and federal) for Pii/Ch for ¥Y '
amounts to 1,731,172, The AID/csde2hdl contruct represents only
about &% of this figurc. The bulk oo PPi/CA's rundin: (L0f) is
derived from federal grants, contracts and reimbursenents, In
addition to AID, HEW channels wonies via tShe Illinois >umily
Planning Council and Office of Equel Opportunity,

The Illinois Family Planning Council (IFIC) ic the coordinatin,
agency for family planning programs in the Stete o Illincic, it i:
funded by the U,S. Department of HEy, = micd-1972, the Jecicicn s
made to placc e.l available training Mundc into a centralized
resource. Tue IFPC negotiated with the Crfice of -ccnomic Cppcrtuni
the Illinois Department of Public Health, and the Planned Farenthood
Association of the Chicago area to effect such s plan, The INIC
transferred the operation of the Research and Training Center includ
the demostration clinic to PPA/CA. About fifty-two family plannin-
projects are funded by the Council.



The following chart lists the variety of HEW activities conducted by PPA/CA

FEDERAL CONTRACT FUNDS
ADMINISTERED BY PPA/CA
DURING FISCAL YEAR - 1975 *

AID $140,000
HEW
IFPC Training Grant 48,870
IFPC Training Grant/Stateside 45,000
IFPC Spcecial Research Projects 152,000

Patient Education
Consumer Participation

. Social Services
+ Abnorm:l Pap Smears
. Male Services
IFPC Service Grants 221,486

. Teen-Scene
. Male Education
. CCH Follow-up

IFPC Roselan/Pullman Clinic 50,000
IFPC Uptown Tecn-Scenc (proposed) 21,000
OEO TRC Operational Budget 120,000
OEO Cook County 19,010
Lake County Community Action Project 35,000
Teen-Scene Membership Fees 13,000
TOTAL & o 8 8§ 8 8 ¢ 3 8 e 5 & s & & 2 & o s o o 3‘865,366

# Contract periods vary. Figures shown, therefore, are annualized for
convenicence, based on currently budgeted monthly rates.

Although AID/csd-3421 is only aboub 14% of the FY 75 federzl funding, it hus
a significant impact on the Training and Research Center of IPA/CA. The I3
contruct reprosents rmore than a quarter (27%) of the Center's incen2 of $509,070

in Lurn, roape the benedit of the technical competence qd prefescionsd

stancing of the entire Center itself - not just 27% of it,



The following is a table, 1isting the disbursement of AID funds during the 1ifc

of the AID/csd-3421 contract:

.. et . —

[ g N e e wea .
'AID (Contract csd-3421) $373,608

Estimated
; FY 73 '? FY 7, FY 75
Budget Items (5/1/72-4/30/73) ' (5/1/73-4/30/74,) (5/1/73-4/30/75
Salariec and Wages 855,487 $57,228 a61,666
Home Ofc Professionals $20,500 21,000 23,408
Home Ofc Non-professionals 14,000 14,400 15,061
Ficld Staff Professionals 10,892 11,460 13,312
Field Staff Non-professionals 10,095 10, 368 9,825
Consultant Fees (Fnculty) 12,58/ 12,000 12,052
Clinicians 8,900 6,000 3,000
Travel & Transportation 600 1,000 2,096
Travel Allowances 300 200 -
Equipment, Vehicles & Supplies 4,909 3,340 2,367
Other Direct Costs 10,531 2,000 13,035
Fringe Benefits 5,600 3,336 5,87
Overhead 19,697 1,896 24,910
Speeial Truining Fund 15,003
- TOTAL 8118, 608 $115,000 2140,020
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Non-Financial Contributions made to AID Participnnt. Prograrmed Ly 1Y /(h E

A. University of Illinois
» Survey Research Leboratory gives technical assistonce f

; o School of Public liealth allows particirunts to audit classes «n?d
has agreed to consider them as cardidates in laster's degree yrocyyin

. Dircctor of Pcpulation Studics (l/adic Xamel) heads PPA/CA Training
Center's Advisory Council

« VMedical school allows use of PLATO for training i

o

B, University of Chicago. ]

« Seninars and post graduate classes in Family Planning and Hwian
sexuality arc cpen to participants

« Dr. Bogue, Dircctor cf Comaunity and Fanily Study Center, is
i available to the Center

Ch Illinois Family Plenning Council

o ————

o The [ifty-tuo family planninj projects funded by the Council cun be
used as vorking riodels for varticipants

T . .

D. Cooperating Agencies

« About 05 resources in the Chicago area which provide trainin- in
farily planning, e.g. hespitals, socicl welfare und reloted noalth

—

agencics

E. PPAJCA : l
Non-intcrnational training resident stafs' of PYA/CA suppert the {
program, Althoush a tinme worlilead “"“l;ui" Hﬂs 100 veen adae on Liac

- (
stall, it is Lnown that the Adninistrative Assistint spends abous
ol
60,s of her tinmc with the AID project

TP - - . a—— o o o o —— -—.Au-—.--'...—.—-...--—-]
L
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III,

vV

SUMMARY OF RECOMMENDATIONS

It is recommended that:

9

10,

11,

12,

13,

The Contract with PPA/CA be continued,

Future contracts with PPA/CA allow for the funding of an
administrative core staff, Continuity of leadership is vital .
to the program,

The mobile clinics no longer be supported by the contract,
PPA/CA core staff continue to interview the participants prior
to training to insure that programs are related to needs oo
LDCs and are not duplicative of previous training,

OIT give the AID Project Director a list of contractors who
provide primary training to AID participants,

OIT send a copy of the Administrative Series (Eanagement}
brochures to all training facilities offering courses in Femily
Planning for AID participants,

The two-week course in management be continued if sufficient .
interest is generated,

The Administrative Series and other training dealing with
management of family planning programs identify logistical
problems involved in distribution of contraceptive and training
materials,

OIT encourage AID officials who are actively involved in
participant training facilities to discuse the training serviccs.
available,

Funds be set aside for visits by the Core Staff to training
facilities which have contracts to provide primary trainin: for
AID participants,

AID in conjunction with PPA/CA could devise a brief set of
appropriate questions to send to the USAIDs! Family Plannin;/
Population officers to determine their recaction to training,
The terms "impact learning," "observation," and "internship"

be eliminated, and a new system for program classification be
devised.

In the official records, the participanta be listed only once and
the various aspects of training be indicated, The PIO/P should
be recorded,

PREVICUS CONTRACTS

1,

First Contract With PPA/CA (AID/NESA-200)

In June, 1960, AID's NLSA Bureau signed a threc-year contrant (LID/1f..."
280) with the Planned Parenthood Association, Chicagzo aren, to provide
specialized courses in fanily planning for participants from the lesr
cast and South Asia region,

PPA/CA was to develop a Family Plannin:s Training prosram and provide 4
regessory training facilities including o library and profonslonuls,
part-time cpecialists and consultants, .




ACCOMPLISHMENTS

The contract was in effect for approximately two and a half yenrs,

(It wan re-negotiated in October, 1970 to allow training of

participants from reglons other than NESA,) During this period -

1. 127 participants were sent for training directly by ALD/..,
315 "visitors" were also trained, but a record of their
cponsor was not regquired. It is not known; therefore, how
many of the "visitors" were actually AID participants whose
programs had been farmed out to cther contractors for
training.

2. A teaching demonstration clinic was ectablished, Sour mobile

clinics were set up,

2 An international training curriculum s developed consistins
of a combination of lectures, seminars, OJT, and field trips
relating to family planning,

L, Contracts with Chicago resources such ac the Chicugo Lying-
in ljospital, the University of Chicago, G.D, Searle Company
the Cook County Hospital were established,

PROBLEMS ENCOUNTERED

1, The record systems used did not accurately rellect the nuaver
of AID-sponsored participants trained at FPi/CA,
2o The Executive Director resigned approsimately six montas

afier the contract was signed and was not replaced until
Septenber, 1969,

3 The number of participants trained was less than anticipatcd
(225 to 300 participants,) Because it waec u [jESA Centract
roughly about 8L4¢, of the participants were iroa NEM countrics.

L, Information regarding the specific objectives for trainin: at
PPA/CA was not always provided by AID, An initial progra..
conference with the participant wes held, therefor:, belosc
the progran was finalized to avoid duplication of nls or ler
training experience,

CHANGES SUGGLSTED

#ith a view to reducing the verkload caused by simultancously vraining
in various disciplines and increasing; the en.ollment, FI/./0/A propeacd
that special programs for administrators, educators, und nedical
personnel ve offered periodically for groups of participants .row all
veglong, The contract was negotiated and reculted in AID/cod-2:7.
beiny signed in carly 1971, The Office of Internationsl Trainin: s«
asied to administer the new contract,

.econt Contract «Jith PFA/CA (AID/csd-200i)

In carly 1971, contract AID/csd-2804 came into e.iistence, It rornined
in cficet until May 1972, The contract now covercd multi-national
leaders or trainers in this (family plunning) activity,



24

PPA/CA was to develop three basic courses which would collectively .
encompass all family planning activitics, The Courses would be
in the fields of:

1)
3

Medicine .
Lducation
Administration,

Each course was to last four weeks, and be offered three times a year,
Literature describing the three programs was to be sent to OIT,

A.  ACCOMPLISHMENTS

Based on the r'inal report submitted by PPA/CA the following were
accomplished:

L.

2,

3.

e

About 100 participants were programmed by PFA/CA during

the 17 months of the contract. Most were for one-day
observation,

A style of training called "Impact Learning" was developed,
"This technique of training employs film, slides, charts,
overhead transparencies, etc.,, as a way of condensing u
large amount of information into a relatively short training
time span,"

The Family Planning Library was enlarged,

Detailed curricula for family planning programs in the urcu
of medicine, communication and administration were develope!l
"“from which programs of any desired length and complexity .
can be bullt to suit the individual requirements of incouing
trainees,"

A new training brochure was devised and sent to agencies
within the US and abroad,

An in-house training progrem for the entire Training end
Education Staff was conducted with the purpose of buildin:

a team approach and upgrading the steff's seneral training
skills,

B.  PROBLEMS ENCOUNTERED

1,

The PPA/CA program for AID had three separate directors anc
wag looking for & fourth during this period, This could
nave been the result of the ract that year-to-year funding
of the contra.t prevented long-range planning., The
relatively low salary level in conjunction with individual
cituations also were mentioned as pessible rcasons,
Jcheduled specialized training courses were not rondun sl
because not enough participants registered,

In cpite of recruitment efforts a noticeable inerecie in
participants did not occur,

Advance information about the needs, goals and previous
experience of the participants was not generally sent Lo
PPA/CA, PIO/P documentation was not sutficient.




Je Mobile clinics were available on the first and third
Wednesday of each month, Freguently, traineec's
schedule did not allow for observing the Mobile Clinie,
Fowr rather than the two were in operation,

Us The record system did not indicate thec sponscrship of
the participants,

Te PPA/CA training staff had not been able to travel to

become familiar with AID projects and AID officinls

involved in Family Planning programs in the United

States or abroad,

SUGGESTED CHANGES

To strengthen the program and to insure maximun relevance, PDA/CA
was asked to recruit a training faculty and develop curricula
appropriate for international students in vorious aspects ol fumily
planning, Outside consultants were to bz nired ao needed, 'Thc

key difference between this contract and the previous one wus that
each participant wes to have a program tailored to nhis particular
needs, This training could last from one day to & matter of monthe,
No attempt would be made to offer "canned programs,"



‘A PPENDTICTES



ADMINISTRATION AND GRGANIZATION

Program Organization and Developmeoent

Program Planning and Budgeting Systems
Administration of Family Planning Programs
Health Delivery Systems

Statistics

Basic Demography

Over Ponulation's Effect on Naiural Resources
Management Skills

Program Evaluation

COMMUNICATIONS

MEDICAL

RESEARCH

EDUCATION

Communications Programming

Analysis of Publics and Appropriate Media
Education for Public Opinion

Development of Materials

Public Speaking

Analysis of Communication Programs

Medical Direction of Family Planning Clinics
Contraceptive Technology

Methods of Contraception

Surgical Mcthods of Birth Control

Clinical Procedures

Maternal and Child Health

Ficld Training

Current Status of Family Planning Research

Modern Training Techniques

Community Orzonization for Family Planning
Youlth Education and Motivation

Vencreal Disease

Ticld Wook

Human Scxualily

Group Dynomices
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I2ANTS TRATNED BY PPA/CA (ANNUAL REPCRTS )

) e May, 1972 - April, 1973 lay, 1972 - April, 1974 May, 1S7h - Oct. 1974
-0 -- L A guesuLal c ey frem _
Y '3 Fy 74 FY *75
oo 55 75 29
«.83n Fzundation 2 L
Cente - 1
Co.o 59 1 L
Commexrce 1
o= 1
niI 2
Ezst/iest 1 3
tniv, of Illinois 1
Meharry 2
Crurch World Service 1
NIH 1
U.S. Dept. of Labor 1
Un 5 1
CueS. Argy 1
[hreporiale 2 2 2
vept. of Health/Canada 1
wHC 1
Rural Indian Healtn 1
Not Listec 5 1 L
sSels 2 %
Total 7C 21 =
GRAID TOTAL 121% 9C <o
* L participants are
net included. Their
files were I~ec* Awring
the office - om
175 Jabash.




QUESTIONNAIRE FOR PARTICIPANTS IN PPA/CA
ADMINISTRATORS SERIES/MANAGEMENT & ADMINISTRATION

(January 13-24, 1975)

Do not write your name on this sheet. Answer all questions as honestly and
as frankly as possible. Check the one answer that seems best to you:

l. Was the length of your training here

too long? 1
about right? 1
too short? 18

2. For your work in your home country do you consider the level of the
theories and techniques explained here

too advanced 4
about right 16
too elementary o

3. During your training here, have you personally had the opportunity of
expressing your opinions?

yes _17
no 2
NA 1
4. Have you had the opportunity of raising questions about something you
wanted to understand better?

no

5. Were the teaching methods used here appropriate for the kind of things
you were learning?

no <

6. In your opinion, how was the time divided between "lectures" and
"workshops" in your training?

Lectures Woerkshops
1600% 0% 1
75% 25% ke
50% 50% 22
25% 75% 0
0% 100% 0

NA

g%
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7. In your opinion, how should the time be divided between "lectures"
- ==4 "yorkshops?"

Lectures Workshops

100% oF a_3
75% 256 b _4
50% 506 c_8
25% 75% d _2
0% 1008 e _Q
NA _ 5
8. Was the training you received here relevant to your needs?
yes _19
no 0
NA 1

9. Do you believe the things taught here will be applicable in your
country after you return home?

yes _17
no 2
NA 1

10. On the following scale, (where 7 is high and 1 is low), circle the
number which best reflects your overall satisfaction with this training:N

v 2 3 6 5 1 3
1 2 3 4 5 6 7
This training This training
could not have could not have

been worse been better



1.

a.

b.

Ce.

d.

f.

8o

h.

i.

1.

Lie

Ile

-3

Among other things, this training had certain goals or objectives
which are listed below. Next to each, check the degree to which

you think that goal was reached:

Helped me identify
organizational objectives

Improved my understanding

of goals, policies and
procedures for an ojyganization's
basic strategy

Increased my knowledge of problem
solving process for individuals

and groups
Provided decision making methods

Explained environmental analysis
and forecasting

Described the formal power
relationships within an
organization

Explained integrating strategy
and an organization's structure

Enabled me to determine my
loadorship style and its effects

Improved my understanding of
motivating cmployces

Inprove my ability to counsel
and intervicw

Incrensed g knewled;re of
offfoctive comnunication

Explainci nature and offoects of
the controi protens

Taugat Ladpeting coneepty

Zrplalrned personal reactions to
the soatrel proceus

In large

‘measure

10

10

15

11

14

10

I\Z !&

Not at
Partially all
9 0
10 0
5 0
10 0]
17 0
10 0
12 0
9 0
6 0
9 1
12 0
14
14 0
12 1

NA
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12. Did you have any formal training in Management before coming to
PPA/Chicago?

yes _4
no 15
NA 1
13. Will you assume a management position upon returning home?
yes 11
no _6
2

NA

S/ IL/TS g



Participants Trained by PPA/CA
FY '73 (May -72 - April '73)

A, PROGRAMMED BY OQIT

NAME COUNTRY HOME COUNTRY EMPLOYMENT
Nam Hoon Cho Korea FP Evaluation Officer
Ghulam M. Xamal Bangladesh Family Planning Officer
Maud S, Smith Liberia Head Nurse, PHS
Reynaldo Arciniegas Colombia Director, Juvenile Div.
Joaquin Bohorquez Colombia Chief, Human Resources
Edurado Lourido Colombia Chief, Div. ot Social Pron
Edison Daza Colombia Administrative Asst,
Maria Gomez Colombia Nutritionist

Julian Manrique Colombia Training Specialist
Francisca De Oliveira Brazil Statistician

Nguyen Thi Bach Vietnan Statistician

Nguy Thi Thanh Loan Vietnam Statistician

Dhruba Man Shrestha Nepal Medical Officer

Shiva Dhyan Prasad Nepal Medical Officer

Hari Nandan Uprety Nepal Senior Medical Officer
Joan Swamber Guyana Nurse

Perla B. Pinto Philippines Nurse

Liticia M. Franco Philippines Nurse

Paulus Laoda Indonesia Police Doctor

Joyce Ferguson Jamaica Midwife

‘omfort Axrofi Ghana Midwife

Wourto (nover San Salvador Admin. Asst.



NAME

Yahaya A. Yusuf
Charles Nzoka

Edwin Mpate
Catherine Addo
Orlando De la Cueva
Savitri Goyal
Prasanna Gautam
Fernando Galich

Bui Thi Minh

Cong Tang Hoa

Ly Thi Hai

Nongnuch Boonyakiat
Miriam Shanawaz

Van Pheng Savanyenh
Jamila Daftari

Ratna Manandhar

Aristarchus Pongtuluran

anuel Juan, Jr,
Halim Kesuma
Eric Owens

D. Nunez

S. Skulbhram

A, dair

Y. Ktoo

COUNTRY
Nigeria
Kenya
Kenya
Ghana
Philippines
India
Nepal
Guatemala
Vietnam
Vietnam
Vietnam
Thailand
Afghanistan
Laos
Afghanistan
Nepal
Indonesia
Philippines
Indonesia
Jamaica
Philippines
Thailand
Afghanistan

Singapore

HOME COUNTRY EMPLOYMENT
M

Executive Secretary
Medical Officer

Medical Officer

Training Offic

Health Educato

Health Educato:

Medical Office;

Medical Adviso:

Midwife

Clinical Instructor
Midwife

Principal, Midwifery School
Asst. Director, Nursing Sch.
Chief, Pediatrics

Surgeon

Medical Officer

Medical Officer

Chief, Hosp. Licensure
Medical Officer

Board Secretary



NAME

Tahira Rahimi
Savitri Gurung
Perfecta Romero
Rosalina San Juan
Lucrecia Castillo
Felisa Guiano

P, Shakya

K. Singh

Dawn McNott

PROGRAMMED BY OTHER ORGANIZATION

)
Lalit Niyamanont

Achara Bunnag
Amado Inciong
Leonor Zesmora
juillerra Batto
Nanda Patton
Vargarest Naqvi
;erolyn Schulty
{n:e Feintner
ivicy Webb
shasnnl.alsn Bhide
“1liam Renushaw

TR YY s A A

=3 -

COUNTRY
Afghanistan
Nepal
Philippines
Philippines
Philippines
Philippines
Nepal
Nepal
Jamaica

Thailand (UNESCO)

"

Thailand

Philippines (pLabor)
Philippines (UNESCO)

Philippines (HEW)
Japan  (CWs)

India (Univ. of I1l1.)
USA  (US Arny)

Canada (Dept. of
P liealth)

Jamaica (1ngependent)

India  (Individual)

HOME COUNTRY BMPLOYMENT

Information Officer
Information Officer

Under Secretary, Labor Dept.
Health Educator Advisor

Dir., Bureau of Trng&Research
Missionary

Social Worker

USA (Population Council)

India(RIDP)

Iir., Rural Indien Healt. Proj



NAME COUNTRY HOME COUNTRY EMPLOYMENT
Hafsan Shariat Iran (1vC)

Kazem Sahebkar Iran "

Hafery Ire "

Roohani Iran "

A. Mohamedassem Bgypt (CFSC) Dir., FP Office

A. Andrew St. Lucia, W,I.(CFSC) Midwife/Nurse

Janardan Apte India  (CFsSC)

Bahia Barada Egypt " Social Worker

Moti Basnyat Nepal " Executive Secretary
Gloria Bent Jamajica " Education Officer
Milton Berry Jamaica " Education Officer
Joseph Biney Ghana " Welfare Officer

Nguyen Bong Vietnam n Dir. Cultural&Social of V-Arm.
Joseph Buadoo Ghana " Senior Welfare Officer
Vida Caulley Ghana " Regional Coord. P.P.
Gladys Darkwa Ghana " Regional Coordinator
Tita Datu Philippines (cFsc) Super. Info. Ofcr. II
Affandi Djoko-Atmoko Indonesia " Editor, "Pedoman"
Molisined E1 Aasar Egypt " Dir. Eval. & Statisticas
Ahmed E1 Yhazendar Bgypt " Dir., Ex. Oftice, P,
Yimer Lrku Ethiopia " Social Worker

Marcus Fruapa Nigeria " itate Secretary

Jylvin Forte Guyana " Health Fducation Aast,

Luzviminda Gutierreg Philippines " Student



NAME COUNTRY HOME COUNTRY EMPLOYMENT

Mirian Hornsby-0Odol Ghana (CFSC) Principal Public Health Nurse
Chun-Hsiung Huang Taiwan " Asgociate
Adamu Isyaku Nigeria " Asst. Info. Officer
Ambrish Johri India n Audio Visual Officer
Roberto Justiniani Philippines (eFsc) Medical Field Rep.
Shi~Tae Kim Korea n Dir., Field Operations
Rosemary Koinange Kenya n Senior Medical Officer
Sylvester Kwakye Ghana " Information Officer
’leveland Miller Jamaica " Education Officer
’at Mosena USA " Student
irastus Muteru Kenya " Liaison Officer
fary Mwamodo Kenya " Area Officer
Jatsy Neabitt Jamaica " Senior Field Officer
Purushottam Nishawan India " Chief Editor
Meagara Panggabean Indonesia " Div, Head, Min. of Info.
Plrortl Pranoto Indonesia " Bureau Chief
olaetsa Purd India " Asst, Info Officer
“.nu Kena Nepal " Section Officer
fevinda Rao India " Tech. Asst, Dir, Media
Leriio Kodrigues Brazil " Student

looraeni Iran " Chief of Publications
Tynthin Loyer Dominica " Ex, Officer

ans Himarasinghe Ghana " Senior Public Health lNurse



NAME

Maria Santos
Madhukar Shrestha
Holil Soelaiman
Dioko Sukono
Bouaphet Sygnavong
Moti Tuladhar
Turipto

Mallika Weerasekare
Bernice Duncan
Hussain Heji Ahmad
Wah Soi Ong
Leonard Victor
Joan Bishop

Brian Copp

Jtanley Hudson

-6

COUNTRY

Philippines ( CFSC)

Nepal
Indonesia
Indonesia
Laos
Nepal
Indonesia
Ceylon
Sierra Leone
Malaysia
Malaysia
Malaysia
Trinidad
USA

USA

"

"

HOME COUNTRY EMPLOYMENT

Supervisor, Nursing
F.P, Officer
Teacher

Bureau Chief, Info.

Director

Chief, Publications
Nurse; Research
Nurse; Welfare
Information Officer
Information Officer

Information Officer



Sarticipants Trained by PPA/C*

R '75 (May -~ Oct. 'Th4)

o PROGRAMMED BY OIT

NAME

Priya Kodippily
Bui Quang Hue
Shahadat Hossain
Dilrose Banu
Muhiuddin Haider
Alice Cerdinio
Kumar Rana

Joyce D'Souza
Cassandra Lambert
WWhesh Lamichhaney
Chalapati Sopon
Anant Lapsomtob
Sala Choochongkol
Chalor Kupatawintu
Haji M. Nek
Habibur Rahman

Vil lop Sukonthachart
Yoang T. Cuong
“Tncob Williams
Vichit Soithai
Arnzii Boonmark
L Toolyabhat

Save Prutaserunee

COUNTRY

Sri-Lanka
Vietnam
Bangladesh
Bangladesh
Bangladesh
Philippines
Nepal
India
Sierra Leone
Nepal
Thailand
Theiland
Thailand
Thailand
Indonesia
Bangladesh
Thailand

Vietnam

Ghana

Thailana
Thailand
Thailand

Theiland

HOME COUNTRY FMPLOYMENT

Chairman-Info & Ed.
National Chief Midwife
Medical Officer TB Control
Medical Officer TB Control
Student

Nurse Midwife

Public Health Officer
Student

Midwife

Head, Fiscal Adm., MCH
Medical Doctor

Medical Doctor

Sanitarian

Regional Health Director
Chief,Public Health Ser.
Divisional Officer

Supv. Provinciul health

Head, PH Teacher

Senior Com. Health Of,
Chief, So. Mobile HD Untt
Sanitary Officer
Senitarian lnstructur

Health Kducator



A. PROGRAMMED BY OIT (cont'd)

NAME

Bassey Williams

Maria Clara Arango
Sans Soaloon Hutabarat
Debbiche Manoubia
Mercy Obeng

Jyoti Shrestha
Ernesto Walteros
Mohammad Ichsan

Seniz Besbudak

Quazi Emdadu Huq

Tae Sik Kwack

Dahlan M. Sutalaksana
Payaman J. Simanjuntak
Yudo Swasono

Young Ki Lee

Nweuyen Ngoc Binh
Tarsusrl Prapit

Hyong Dal Ahn
Thelniclia M. Anderson

nlein Bawo

Gteplen 5, Ayanda
S e Chowdharid
Bric Owen

Victor Anglin

COUNTRY

Nigeria
Colombia
Indonesie
Tunisia
Ghana
Nepal
Colombia
Indonesia
Turkey
Banglades
Korea
Indomesia
Indonesia
Indonesia
Korea
Vietnam
Thailand
Korea
Liberia

Liberia

Nigeria

Nepal
Jamaica

Jamai

HOME COUNTRY EMPLOYMENT

Medical Doctor

Student

Student

Student

Student

Student

Student

Lecturer

Asst. Dir.-Fin. Dep
Medical Orficer

Researcn Anuintant

Asst, Mgr. Evon/Stat, Ipe,
Chier, Sub. Div. - 1 Dev,
Start, Comprenenaive Mpwr,
Research Aaniotwt
Pharmaciat

2nd Grade lanitarien
Aant, Div, Chier, LU
Nurse/Adr, Services
Nurae/Intennive ‘nre
Divinfon Inzpe tor
Section Or . mp

Admintnteative e

Chie! Aceountant



A. PROGRAMMED BY OIT (cont'ad)

NAME

Nongbunnak Somsak
Ruangwatanaporn Vira
Uthayopas Panas

Tran Quang Cuong

Andrys Djunaedi
Nicolaas Kalangie
Harriette Wallace-Taylor
Beatrice Washington
Reda S, Ibrahim

Doris Hay-from Benjamin
Vitura Sangsingkeo

Paul Fvangelista

COUNTRY
Thailand
Thailand
Thailand
Vietnam
Indonesia
Indonesia
Liberia
Liberia
Egypt
Ghana
Thailend

Phiiippines

3,  PHOGRAMMED BY OTHER ORGANIZATION

Moustata El Enani
Leila Vicente
Moramed Xerim
sanyg Jo Kim
Enp~E11 Chea:
Jorep. Ony
Trvr-itong, Wang
Franc!nre “'oralen
Victe Vaiburna
Yo ater v
oo eanat

. Lo
vt Ll i

Kgypt (UNESCO)
Philippines (UNESCO)
Baypt (UNESCO)

Korea (Asia Found.)
Taivan (East-Vest)
Taiwan (Asia Found.)
Taiwan (Ania Found.)
Philippinen(Eact-Weat)
Pnilippines(tant-West)
Taiwvan (East-Weat)

Udh (UR4S)

India

HOME COUNTRY EMPLOYMENT

Hospltal Director
Hospital Director
Hospital Director

Chief of Epidemiology

Nurse}In-Service Educ.
Midwife OB/Nurse

Dir., Human Resources
Medical Ofticer

M.D. Medical Supv.

Medical Specialist

Head of Information
Research Assistant

F.P. Training Orficer
PP of Korea Public Info
Healtih Education - Thiet
Health Xducator

Jr. Opecialist P Jenter
Div., of City ¢rools
Dist, & Zval., Of!lMicer
Dept. of Puklic iiealth
Student

student
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B. PROGRAMMED BY OTHER ORGANIZATION (cont'd)

NAME

Dovey Davis
William Griffith
Aleih Madjid

Q. A. Mannan
Manout Mohseni
Chalee Pongjarearn
Zehra Pouransary

Nawar Roomani

Bart Wijnberger

COUNTRY

USA (United Nations)
UsSA

Iran (CFSC)
Bangladesh (CFSC)
Iran (CFSC)
Thailand

Iran

Pakistan( Training Research
& Eval Center)

Amsterdam (Self)

The (13) participants trained under the Special fund were:

Joyce D'Souza Rafael Ruano
Muhiuddin Haider Antonio Eraso
Paul Evangelista Vera Yamumi
Bascey Williams Ho Soong Chung
Salim S. Halta Ahmed Hamdy
Abdel S. Hassan Alfonzo Loloi

Jonathan Hyde

HOME COUNTRY EMPLOYMENT

Student
Professo
Student
Student
Student
Student
Student

Student

Administrator/Trainer



'articipants Trained by PPA/Cs
FY '74 (May '73 - April '7h

. A. PROGRAMMED BY OIT

. NAME COUNTRY HOME COUNTRY EMPLOYMENT
S. San Juen Philippines Pr. Hlth. Offer., Reg. #4
L. Castillo Philippines Project Director
F. Guiao Phivippines Supv, Public Hlth Nurses
P. Shakya Nepal F.P, Officer
K. Singh Nepal USAID Mission Kathmandu
McNott Jamaica AID Program Officer
M. Franco Philippines Pop. Planning
M. Mendoza Philippines Associate Director
4. Shaikh Pakistan Deputy Director/Stat.

N. Hoque Bangladesh

K. Siddiqui Pakistan Deputy Director/Demography
Alvaranga Jamaica Statistical Assistant

S. Ziribi Tunisia Dev. of Health Ed. Pros.
D. Thai Vietnam Min. of Health-Hlth Tech.
Liem Vietnam Min. of Health-Hlth Tecn.
Yonglrarakse Thallaend Social Work/Supervisor

R. Gates Washington AID/Washington

funsnathit Thailend Instructor, OB/GYN




A. PROGRAMMED BY OIT (cont'd)

NAME

Suroso
Prasithiphol
Chaiwongkiat
Boondharm
Vilar

Berhe
Queiroz

de Leon
Rada
D'Souza
Brown
Lumsden
Rahtree

Usa

Chusri
Cheoompol
Fronco
AUNKZBVC
Yunoz.
DIV s LAY

yledporgoeno

visn - . ltayawet

COUNTRY
Indonesia
Thailand
Thailand
Thailand
Quezon City
Ethiopia
Brazil
Guatemala
Philippines
Jamaica
Jamaica
Jamaica
Thailand
Thailand
Thailand
Thailand
Philippines
Uganda
Philippines
Philippines
Indonesia

Thailand

HOME COUNTRY EMPLOYMENT

Chief, Municipal Hlth Sc..
Public Health Admin,
Family Health MCH Adm.
Profesnsional Nursing Ed.
Medical Specialist I
Teacher-Supervisor
MAT/Child Assistant

Head, Dep’ Mat./child Hlth
Senior Research Asst.
Medical Officer of Hlth
AID/Weshington

Admin. Of.-Nat'l FP Board
Nurse/Midwife
Nurse/Midwife
Nurse/Midwife

Nurse/Midwife



A. PROGRAMMED BY OIT (cont'd)

NAME COUNTRY HOME COUNTRY YMPLOYMF™ [
“Wongkruawan Chursiri Thailand Nurse/Midwife
Sithorn Sastri Thailand Head, Hlth Center-Chumpae
Jean K. Gray Jamaica Medical Officer of Hlth.
Gilberto Lumuig Philippines Provincial Sovernor
Lynnette N. White Jamaica Ministry of Finance
Jirapon Voolyawatana Thailand ’ Lecturer, Public Health
Bang-Bu Youn Korea Instructor-Yonsei Univ.
Chan-Ho Song Korea Instr. OB/CYN Yonseo Univ.
Kyung-Ho Chun Korea Chief-OBGYN Gong-Bu Hosp.
Jn-Yong Song Korea Chief-Institute for FP
Bocchanah Ramenah Mauritius Ag. Secty, American Emb.
Dharamduth Samjawon Mauritius Com. Cultural Asst. -AE
Ayantu Ersedo Ethiopia Nurse - Min. of Health
Ann Teole Maseru/fesoth Supv. ot Pre-School Clinic
lercy Weerasuriya Sri-Lanka Tutor-Public Health
Flovence Ampratwum Ghana Asst. Econ, Ofcr.
Vera Adinyira Ghana Extension Orcr. Min. of Ag.
Virginia Orosu-Ameah Ghana Reg. Planning Ofcr.
Grace Marto Ghana Extension Otfcr. Min. ot Ag.
cJeace Aulsi-Okyere Ghana Econ. Of'cr. Min. of Vin.

-

Love . Aylm Ghana Tech. Ofcr. Cocoa Marketing



A. PROGRAMMED BY OIT (cont'd)

NAME

Harry Addo Marshall
Edward Annobil
Ransford Aidoo

Ann Taole

George B. Ohene
Humphrey K. Aogquaye
Henry K. A. Sackey
John Horace Osamoah
Matilda Adzan
Comfort Hanson

Le Lu

Somsak Nongbunneak
Yire Ruangwatanaporn
Panes Uthayopas
Noor Okunnu

Zahid Zah-nr

J. D. Khan

COUNTRY
Ghana

Ghana

Ghana
Maseru/Lesotho
Ghana

Ghana

Ghana

Ghana

Ghana

Ghana

Vietnam
Thailand
Thailand
Thailand
Ghana
Pakistan

Pakisgtan

HOME COUNTRY EMPLOYMENT

Information Ofecr.
Information Ofcr.

Welfare Ofcr.

Supv. Pre-School Clinic
Senior Information Ofer.
Asst. Dir. Nat'l FP Prog.
Senior Inof. Ofcr.

Chief Welfare Ofcr.
Regional Pub. Hlth Nurse
Asst. Training Offic
Medical Doctor

Hospital Director
Hospital Director
Hospital Director
Program Asst. USAID ihana
Senior Training Ofcr - AID

Frogram Officer MFED



B. PROGRAMMED BY OTHER ORGANIZATION

NAME

de la Rosa
Makannah
Biselela
Garcia
Errazuriz
Behboodian
Othmen
Rincon
Rosenberg
Sharuwa
Shevasunt
Unsal

Wansorn

Movetafa Z1 Enani

Leila Vicente
Mohamed Kerino
oo Jr Xim
ing=-¥11 Chang
Jugeph Cng
Teyi-Hong Wars

Nwen:s

COUNTRY

Philippines (WHO)
Sierra Leone (Commerce)
Zaire (Meharry)
Philippines

Chile (Dev. Associates)
Iran (CFSC)

Malaysia (UN)

Colombia (Dev. Associates)

U.S. (Nat'l Inst. or M.H.)

Pakistan (UN)

Thailand (UN)

Turkey (UN)

Thailand (UN)

Egypt (UNESCO)
Philippines (UNESCO)
Egypt (UNESCO)

Korea (Asia Foundation)
Taiwan (East-West)
Taiwan (Asia Foundation)
Taiwan (Asie Foundation)

U.S. (Meharry)

HOME COURTRY EMPLOYMEN'

University Professor
Supv., Statistics
Registered Nurse
Progremmer/Analyst

United Nations ~ Chile

Head o)t Information
Research Asst.

F.P. "raining Q:rficer
PP of Korea, Publiz In:f
Chief, Health Education
Health Education

Jr. Specialist ¥F Jenter



People Interviewed

AID

PPA/CA

Consultants

Chicage Resource

Williem Lefes, PHA/PRS

Evaluation Officer »
Herbert Wood, PHA/POP

Constance Collins, PHA

Thomas Mahoney, PHA

Otto Schaler, OIT/POP
Branch Chief

Nadine Stockard, OIT/POP
Project Manager

Philip Sperling, OIT
Evaluation Officer

Dorothy Schultz, SER/CM
Contract Officer

Muory-Jane Snyder, PPA/CA
Executive Director

Marylin Notkin, Director
Training and Research Center

Andre Singleton, AID Project Dircctor

Deloras Griffith, Staff Resource Coordinator

Larry Gulian, Staff Technical Assistant .
Jetty Perez, Staff Health Educator

Jan LaBrie, Staff Mass Media Bpecialist

Staff at demonstration clinic and PPA/C.. Wabash Office
Mr, Berry Warren, Asst, Manpower Planning Associtte
Mayor of Chicago's Office of Manpower

Dr. Michael Arrata, Director of sndoeriinclo yr tad
Fertility, University of Illinois School of Medicinc
Dr, Joseph Walfe, Asst. Professor of Manugcment,
University of Illinois

41

Dr, Jo Ann Cannon, Director of Fvaluation, Arc: Hewlih
Education System Project, University of Illinciz, ochoo:
of Public Health

Dr, Wadie Kamel, Directvor, Internationul Heulth, o:heosl -

Personncl Public Health, University of Illincis
Dr. Murray Brown, Chicago Ccruis:icner of desls:
Dr. Peterson, Dean, School of Public Healt!, Univer ity o3
Illinois
Dr, V, Diefenback, Heulth Jesources lana-euc b, s <.
Public Health .
Dr, Gelfand, Epidemiology, School of Publi: ‘e.is .
University of Illinois
Ur, Donald J, Bogue, Community andg Family Jtudy Gentes
University of Chicajzo .
e Bvaluntion Team wishes to thank members of Lhi PPA/CA stal'f Cir Shalr elfofhs
L, ther all the datt repuested and for their . valuation Locwnent croniled prlor

to the Tecna's arrival, A special note of tnarke alto goes Lo Mrid. Lolores
Woons drs, Virgdnda Chomatil, OIT for their time in preperiny the awuny

draf'v conled,






