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Introduction

The Overseas Education Fund of the League of Women Voters

(OEF) has worked with women in Latin America for the past

20 years, initially in the areas of civic education and

civic action. Beginning in the early 1960's, OEF turned

its attention to providing technical assistance in the form

of leadership training to members of women's voluntary
crganizations which are concerned with addressing the problems
of the poor. The philosophy of most of these organizations
followed a traditional paterralistic pattern, and the programs
carried out were generally not developmental in nature.
Following the recommendations of an extensive evaluation

of OTF's programs in 1972, OEF redirected its efforts toward
changing the concept of volunteer agencies from paternalism

to self-help, and encouraging these agenciles to develop
self-help projects in AID's developmental priority areas.

OEF's primary approach to leadership development is through

a five-level course of training which encompasses motivation,
the philosopnical and technical bases of volunteerism, human
relations, and administration and organization. The training
methodology is one which involves interaction of all members

of the group in the orocesses of information-sharing, problem-
identification and decision-maxing. OQEF field staff have
established and trained training teams in coordinating agenc*es
in Costa Rica, Colombia, EZcuador and 3o0livia. These teams then
give the courses %o their member volunteer groups. In its
training activities during %=his three-year grant, OEF has
stressed the concepts oI sccial promotion and seli-help,.

QEF deiines 'eelz-ﬂol"" projects as those which enable an
individual to use his or her own resources to Jecrease
dependenc2 ugon society. A "promotional"” project L5 an interim
step which in itself does not nucessarily decraase dependency
but whizh helps to nrepare an individual for other activities
which may l=2ad to iandepencence.
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Some of the OEF staff and volunteers also contributed their
views on what they hoped would come out of this evaluation.
These include an objective assessment of: the impact of
OEF's programs on both volunteers and the beneficiaries of
volunteer group projects; the strength and effectiveness of
indigenous PVOs with which OEF has worked and how they are
viewed by the communlty, the factors which made the program
successful, which can be applied to OEF's future programs.

CEF's recent self-evaluation* includes detailed descriptions
of the collaborating agencies in each country, the individual
country plans, OEF's training methodology, etc. and should be
read in conjunction with this report which, in order to avoid
duplication, is confined to a summary of conclusions and
reccmmendations.

The data for the evaluation was collected during October and
November 1376 by a team consisting of Ms. Rcma D. Xnee, LA/MRSD
(the AID projact manager); Mr. James 2ines and Ms. Rober=z=a J.
Warren of New TransCenturv Foundation; and Mr. Michael Margquardg,
CEF's Training and EZvaluation Cfficer, who accompaniad the team
as an cbserver and csccasionally served as liaison between =he

team and CEF ind its cooperating organizations All Zour members
oI the 3roup pa::i:ipaced in the Z1ald visics 2o Costa Rica and
Colembia; Ms. Xnee and Ms, Warren conductad the avaluation in
8olivia, then travellzd to EZcuador whera they were joined by

Mr. Marquardtc. The summary o. findings (zonclugsiong) and
reccmmendaetions was pzepabed by Mr, ?2lnes ind Ms. Warren, in
consultation witil toth Ms. Xneae and Mr, Margzuardt, The Zindings
re based ugen inzesviaws with JEF headguarsers 3:mafZ and freld
reprasentatives; volaintears and 3tafl 0of toccerating igencias:
memzers I tralning zeams and voluntaeers who racaeived tralning:
Senelicsliries oI wolunu:ser jroup prileces: puus USAID swalfs

and lical Tommuniszy lrxaders, A Listing 3f zecple interviewed

L3 append2d w2 =hls regeort (see Tab I,

The findings o2 nhe 2372 awvaluaticn were used 13 che rase from
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1.

OEF Progress Since the 1972 Evaluation

The Organization has adopted, and pursued effectively,
institution-building goals _elated to the role of women,
including both:

a) Coordination and professionalization of volunteer
service, and

b) Development of organizations that encourage civic
participation by women and prepare women to participate
more effectively. (Recommendation #1 of 1372j

OEF training activities have been related more effectively
to volunteer roles and to institurtion-building goals, with
participants in U.S. training selected with reference to
their likely institution-building contributions upon return,
rather than on the basis of local prestige or other inap-

propriate criteria. (Reccmmendations 2-6)

OEF Has improvad gu:sbant 1ally the definition of country-
specific procgram joals. (Recommendations 12-13)

Substantial progress by JEF in building on the base identi‘ied
in the 1372 aevalua=z:ion i35 refleczad in the improved ef :ec*'va—
ness of FOV in Costa Rica, ACOVOL and UCC in Colcmbia and
FEDIFE in 3olivia; =he establishment of ACORVOL :n =Zcuador:
and the zresence of well-prepared national P—a‘niwq teams
which are providing =raining services indegendently in all
four counirias., These are resources whizh have gotencial
:o'be uged {n futuwre srogramming sonsistent wish AID
pricriz:ies,



12.

13.

Salacted Recommendations (1972 ATAC Evaluation)

The OEF should transform itself from an organization that
provides training services into one with clear institution-
bullding goals related to strengthening the role cf women
in Latin America.

Location, duration and content of future OEF training
activities should be determined by consideration of likely
participant capabilities in relation to (a) specific program
goals, (b) related personnel requirements, and (c) neces-
sary skills.

Training should go beyond group skills and processes to
include skills and knowledge £rom the problem areas in
which the interversonal techniques are to be applied.

OEF should emphasize application of skills acquired during
tralnlnq by devoting more attention to field training
experiences, planning of post-training activities, and
provision of zost-training technical assistance.

Multinational training should be limited to graduates of
local training zrograms likely to assume, or remain in,
educational cr axecutive positions related to QEF country
program gcals,

Selaection criteria should be Aerived Srom country program
goals 2and include caraful consideraticn of prior service
current institutional involvement and probable future oole.

QEF should abanden =he policy of "responding to requesis”
and ancour agn fiald staff %o join with their constituencies
to develon szeciiiz councry goals for OEF-assisted activities.

The concep=3 2 cSivic participaticn and civic education
should be defined in terms of specx:;c post-training
behaviors and results when included in statements of QEF
objectivaes and country goals.,



GENERAL CONCLUSIONS =-OQEF

OEF used grant for a new approach, more concerned with
self-help and benefits to the most deprived, though
still based on use of middle-class volunteers.

a) Benefits to volunteers are presently more
evident than benefits to poor people, though
(e.g.) the aged, children, mental patients
and other groups are better off, because of the
newly developed atiitudes and techniques of
volunteers.

b) The approach's emphasis on 1) the mystique
of voluntary service; 2) professionalization
of service; and 3) the relation to development
contribute to important reorientation of
middle and upper-class values and services.

€) Because of the status and position of most volun-
teers, they are better at using their political
connections and resource access than any
conmunity develogment promotion.

d) Self-Help in (e2.g.) safety, health, alconhol emphasize
prevention rather than treatment and voluntary
service is useful in encouraging ic.

e) Most problems attacked flow from volunteer,
rather than community, perceptions.

£) Most self-help assistance has been to indiv-
iduals rather than ccmmunities.

The AID investment in this project, through QEF's training in fund-
raising and other activities, has gen2rated a significant
multiplied return in che form of incrrased volunteer

work and funds collacted through voluntanr efforts.

New field and Headquarters staff were very appropriate
for the new approach. Amparo and Gilma reflact self-help
knowledge and are politically more sophisticasad than )
some previous staff{. As with any group dependent on
outside funds for staft salaries, OEF has problems both
getting and Xeeping staff. U.S. staf€ receive higher
salaries than host country nationals who perform the

same level work.



Training activities of staff have improved internal
management of coordinating (and indirectly of member)
agencies, raised standards of volunteer motivation

and performance, and have influenced personal and
family behavior of volunteers. There is less evidence
that evaluation and substantive programming are bztter,
though groups do analyze more before acting or fund-
raising.

Improved volunteer performance in service activities,
resulting from OEF training, is likely to help poor
people deal more effectively with their problems, but
has limited potential for modifying influence of
fundamental political and economic causes of these
problems.

Social dynamics of Latin America (as in U.S.) make
integration of middle-class volunteers and poor

volunteers under a single coordinating agency very
difficult, but OEF-supported coordlnatlng agencies

are making modest progress toward it.

Through training activities and personal relationships,
OEF has established a reservoir of credibility among
coordinating agencies, which is a useful asset for the
Fund and for AID.

AID did not sufficiantly encourage OEF to build an adequate

on-coing evaluation system into implementation of the
grant,

Withiln the last 3 yudrq, OEF selection of participarts for

Washington seminars las rein f rced effoctively the gecals
of the Grant, as mcsc LeLurnlng rarticipants have continua2d
in the volunteer movement and have demonstrated imcroved

skills.

There is some evidence that OLF-sponscred training has
helped volunteers move from voluntary service to paid
employment, (@.9., community center teachers, bakery
management) while continuing limited work as volunteers.






11,

12.

13,

14,

15.

le,

17.

18.

19,

20,

21,

OEF should clarify distinctions among various kinds of
self-help projects, to permit better goal identification
and design of related training.

OEF should acknowledge the distinctions among: a) vol-
unteer services and goals addressed to mobilization of
resources, including influence; b) those involving direct
work with the physically ar socially deprived; and c)
services intended to assist poor communities to become
self-sufficlent and independent at an acceptable level,

If OEF seeks to help poor people become independent, it
should aid and encourage coordinating agencies to program
activitiee with poor people that include their a) member-
ship on governing boards; b) participation in decisions;
c) involvement in content design; d) contribution of
community resources and voluntary services,

Middle-class volunteer activities and volunteer services
should be programmed through poor people's organizations
and in ways that help these organizations become independent.

The ure of poor people as volunteers should be encouraged,
with activities chosen for impact on others and for their
potential as sources of later paid employment.

OEF should explore feasibility of & joint programming
model through which volunteer groups concerned with civic
education ond participation help poor communities organize
and then arrange for other volunteer groups to channel
resources and services to the nuwly organized community
organizations,

OEF-sponsored programming, training and technical assistance
should then ke related directly to the goais and mwodels ¢f
volunteer cervices of the groups involwved.

QEF shouid explore feasibility of orjanizing and develoving
documentation centers in Costa Rica, Colembia, Zcuador
and Bolivia lirked to AID priorities in wemen and develecment,

QEF should help volunteer agencies in Coiombia and else-
where understand and follow the UCC approach to cormunity
organization and the role of volunteers from poverty groups,

A3 coordinating agencies lock or new voluntoeer activivien thay
should include activities which allow the employed purson the
apportunity to also serve as a volunteer,  This should iacluda
more evening and weokend training course:s,

OEF should clarify ditterences Lotwoen volunteer group:s
made up of peopla with full time joba and those made up
primarily of hounewives and Jdevelop ways to {nprove mutual
parcoptions and coordination,
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22,

23.

24.

OEF should take steps to link more effectively the work

of politically oriented (i.e., civic education) volunteer
groups and those concerned primarily with other volunteer
activities.

OEF should Jdistinguish between community studies intended
to identify gaps in social servicas, intended to be filled
through voluntary efforts, and those concerned with helping
poor peorle solve their own problems through community
organizations and activities.

Attention should be paid to salary inequalities between host
country nationals and U.S. staff.









RECOMMENDATIONS - COLOMBIA

OEF assistance to ACOVOL and the CCTV should be limited
to supplying information about new technigues and
approaches likely to be of interest, supplemented by
occasional provision of related consulting help
unavailable in Colombia.

North American experience with use of poor, aged, young
and other kinds of volunteers offer useful lessons for
golomP'a %Fd,OEF should help CCTV become familiar with new
xamples of it.

OEF should help UCC become self-sufficient, through
contracts with Colombian government agencies, including
those participating in U.S. AID loans, by giving on-
the-job training in project development and financial
management.

AID support to ACOVOL training services should be provided
through contract purchase of those services by Colombian
agencias carrying out terms of AID loans.

OEF fund-raising help to UCC should distinguish between:
a) technigues for getting sustaining grants for bud -t
support; and, b) studies and proj2cts suitable for
financing on thelr meries.

NDEF should help UCC plan, conduc+e and evaluat2 a non-partisan
voter «ducation campaijn in Colombia, using the next presidential
e¢lecticn a3 a milestone, and continue to explors support from
local U.s. chapters of the League of Women YVoters Ly "sister
chapter” or similor arrangemnents.
In ACOVOL improwve their image,

th UCC through use cf joint training
J

oint projects.
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CONCLUSIONS ~ COSTA RICA

1, FOV is over extended, with many projects moving slowly
and member organizations not yet performing up to
potential,

a) The Casa de Esperanza and the Toy Fair,
for example, need attention.

b) Making woodworking into a self-sustaining
project requires more work.

¢c) Some member organizations, having recently
changed from pa;erna istic activities are not
vet ready to move in new directions.

d) Some member organizations and FOV are still
in Elanning stages of most community self-help
projects.

2. FOV could increase usefulness to member agencies and
the poor if it had a fund that vermittad prompt and
flexible response to requests for small projects.

at least five new volunteer groups

training and oriantction that will

n and mere efiective voluntary

three more traditional associations

Lecause a majo"ifv of their members
accept ©CV training and tha FOV
ionalization and self-help.

3. The FOV now has
participafing in
lead to affilioti
service. At loz
in FOV dropwned o

a
ofe

(
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u'll“.
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4. Tha FCV presxd‘n* and oxecutive secrotary, both grad-
uates of JEF Washingteon saminars, dem onatratn imprassive
skills r lut’h to thc r training, including provision
of services to individuals and groups outside the

coordinat.l.g organization.,

5% The FOV training tea.s, prepared with OEF assistance,
are favo*nbly porcrivad by many recipirnts of thelr
services, who alze demeonstrate attitudos and skills,
relatrnd to the soervices, that improve their cfioc-
tivenesc,

6. Although the specific number or percontage of assocla=~
tion members varies :y grouyp, there i3 a critical level
above which FOV training changaes attitudes, apprcachaes,

and character of an entire organization,
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By developing projects to be carried out by volunteers
affiliated directly with FOV, and not necessarily with
member groups, FOV has expanded oportunities for, and
improved quality of, volunteer services.



RECOMMENDATIONS - COSTA RICA

In Costa Rica, OEF should, after consideration of the
Federation's absorptive capacity, support FOV attempts
to continue changing patterns of voluntary service by:
a) training and affiliating new, younger groups;

b) clarifying distinction between fund-raising groups
and other activities (client service) groups; c) Jdirect
volunteer association with FOV; and, d) programming new
volunteer activities and techniques,
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10.

CONCLUSIONS - QUITO, ECUADOR

OEF trained members are active in the SEGESVOL leadership.

SEGESVOL continues to provide many training courses to
member groups and this is an indication that groups are
able to focus better on goals and have a better planning
process.

Non-affiliate groups also request SEGESVQL to serve as
moderators for various conferences and congresses,

SEGESVCOL has taken advantage of training opportunities
provided hy an Ecuadorian AID funded training group, CEMA.

The La Tola study performed by the CEMA assisted research
committee is very professional.

UNME (Union National de Mujeres Ecuadorianas) a LWV type of
civic ed cation, has a bilateral agreement with the UCC in
Columbia for technical assistance.

The relationship between the Quito coordinating agency SEGESVOL
and CUME 13 not as close as tilz on2 batween UWIE and UCC.

The literacy program of the Damas del Club Ro=tary and Gias
Scouts reaches the veryv poer of Quito in 18 centers.

The voluntee

rs observed providing
sensitive and exh: 4

no paternalisnm,

SEGESYCL has recent members who are providing direct volunteer
help to the federation and are not affiliated with any
indivicdual volunteer group.



RECOMMENDATIONS -~ ECUADOR

OEF should see that the survey research skills which CEMA
taught the SEGESVOL study team be shared with other volunteer
federations.

Elsa de Teran and others from Quito should assist the ACORVOL
group in Guayaquil to prepare the other levels of OEF training.

There should be a closer working relationship between the
Union National de Mujesres Ecuadorianas and the Volunteer
Federation (SEGESVOL) by sponsoring joint proj2cts and some
coordination of other activities.

Plans should be made for the results of the La Tola study to
be discussad with those interviewed and action groups organ-
ized in the La Tola who could become SZGESVOL members.

The literacy groups are a source -0 be organized to work
on the other projects of community needs.



CONCLUSIONS - LA PAZ, BOLIVIA

In terms of achieving project goals, OEF's decision to
terminate assistance to CONIF and to concentrate its
attention to FEDIF was justi 'ied by lack of receptivity on
the part of most CONIF members to the "self-help" concept.

The decision to break with CONIF was seen by present
members of CONIF as abrupt and without any warning.
However, OEF is still viewed very positively and would
be welcomed back at any time.

CONIF has great though unjustified fears that Cochabamba
will break with the Confederation and are very preoccupied
with irrelevant formal aspects of the relaticonship between
the two groups.

CONIF is seen by a non-affiliated volunteer group as having
mainly social activitiss. CONIF 1is also seen as a very
rightist grcup as a rasult of the political activities of
the original founder.

Part cf the reason f£or scme Bacarias lsaving CONIF was the
selection of the particular paid Bolivian staff person.

Although the La Paz 2x-B3acarias do not now meet, one said
she felt they would b= willing to reoturn 1f OEF came
back to La Paz.

CONIF has ovoarazed in a wory limitad and not wvory 2
role as a National Confaderation of Voluntary group

Presently AID/Bolivia sees no rola for OEF in Bolivia.



CONCLUSIONS - COCHABAMBA

OEF's decision to work with FEDIFE has paid <¢ff as the
group is able to continue sucessfully after OEF's relatively
short tenur= ther=

The Cochahambha group FEDIFE id arowing and has a training

team of 32 members who ar2 actively involved in the

training of other member and potential member groups.

Some volunteers are employed and still find time for
FEDIFE activities.

FICDIFE has no intention of beccming independent of
CONIT and talks favorably of the help CONIF has pro-
vided then.

Although FEDIFE volunteer membars werk with noor barrio
groups these groups are not yet members of the faderation.

[ b N [a) .

Some o= the FEDI$a members have a_long history of working
in communilty action as a result of training givan by tha
Archdiocesa and activities sponsorad by th2 Haryr oll

priests.
irning a national cengross of volunteer
sr Dacombor and has iaviead CCUIF and

>
r doparsnantal Cadnrations
-~ -} R R O R - -l L Aaldil O .

actlvxt‘c:
all the oth

FEDIFE has a wris«=an work nlan for 19377 which includes
specific plans and objactives fcr the varicus ccmmitteaes,



RECOMMENDATIONS - BOLIVIA

Poor Barrio groups such as 14 of Septiembre and the Organi-
zation of Domestic Workers should be encouraged to become
affiliates of FEDIFE.

OEF should help resolve the CONIF-FEDIFE conflict in order
to assist CONIF to assist CCMIF to continue their limited

role of cocrdinating agency.

Outside of conflict moderator, OEF should limit their
assistance to furthering the training and goal setting
capabilities of FEDIFE.



CONCLUSTIONS = INTERCAMBIO

InterCambio plays an important rols in improving volun-
teer service hy a) providing information and bibliography:
b) reinforcing motivation through exchange of experiences;
c) coordinating collecticn of information (could become
major source of systematic evaluation); and, d) providing
easily understandable instruction.

InterCambic benefits both affiliated and non CEF affiliated
organizations.

UCC directors fond InterCampio valuable and believe that
chaptars would buy 5-19 annual subscriptions to a
bi-monthly similar publication for 100 pesos ($2) each.

Other groups visited would also buy subscriptions at
prices ranging betwecn 2.00 (Guavaguil) - 5.00 (La Paz).

The foregoing suggast the possibla fecasibility of Inter-
Cambio as a self-sustaining Latin American publication,




RECOMMENDATIONS - INTERCAMBIO

OEF should axplora with ACOVOL and CCTV the feasibility
of Colombian developmant and cocordination of a self-
sustaining Latin American IntarCambio.

InterCambio should be fundad on a subscriptiron or other
basis to assist chaptears by providing continuing 2du-
cation in the latest training and organitational davelop=
ment tachniques.

Other groups visited would also buy subscriptions at
prices ranging between 2.00 (Guayaguil)~ 5.00 (La Paz).









Amparo Arias de Pusado -- VYolunteer with Crusada Social

Rosita de Tovar -- Volunteer with Redaptacion Social (volunteer
group with women's prison)

Raquel Vasquez -- in charge of the employment placement
project for Crusada Social

. N N ' ’ . '
vVarious low incoma voluntecrs with Oriantacion Familiar

UCC: Union de Ciudadanas de Columbia

Isabel Pinson -- Head of group making slides rxcsident of Bogota grcoup
Ana Maria Pacheco Leon -- Ureacurer

Carmen Julia Romero -- EZrecutive Sccretary

Beatrice Haga de Cardenas -- Board Membeoer

Julia Voce<es de Godarda -- lst Vice President of Bogota Group

Helena Pa2z de Tavera =-- 3card Member and former Nationral President
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Bolivia = Nov- 11 = 158

AID
Nancy Ruether

Rural Womens Programs -- AIC Funded Contract

Bambi Eddy de Arellano -- formerly with a Bolivian consulting
firm CODEX

Cochabamba - FEDIFE - Federacion Denartmantal de Instituciones
Femeninas

Maria Teresa Daza de Vega -- Federation President - x Becaria
Carmen de Camacho =-=- lst VP

Roasrio Llasic -- General Secretary & Member of Voluntarias
Hospital Viedna

Elsa del Granado =-- Asociacion Muj2res Universitaries y Pro-
fesicnales -~ attended OEF training in 1975- is head of
public relations for FEDIFE and teaches biochemistry at the
university.

Julia de Subiceta -- Asociacion Cristiana Femenina

Voluntarias #ospital Viedma

Eva Marcos - Director of Volunteer efforts both in the hospital
and outside as well '

0O

their oharmacy

Lo}

r o

Iad

Inge Hostou-~- Lirect
Luisa de¢ Vaolaride - Member

3 medical ssudonts who work in their program of health education
in schoolys, rural medical work and work in the jails

Asoclacion Crisciana Femenina

Berta Arcllano -=- Yolunteer aad public school teacher
Marta Je Craivarela -- nulbilic scheol teacher
Naelly de Perada == Prosident

>~
-~
Lon |
.

Group of I'H

Maria Luqgenia == Girl Scouts

Borta -- Cunmite Yeminina pro Cochabanka



Clotilde Rojas == X Becaria
Ofelio Moraces--Bloque de Promocion Moral

AIDA de Moscoso =~ Founder of Voluntarias Hospital Viedma
75 Becaria

Isabel Claude

Las Empleadas de Hogar

Marta de Urgarte -- Secretary

Dora Agquilar de Auza - Founder and Chief Mobilizer

Guarderia Cala Cala

Olga de Arduya and 5 other volunteers who work in day care center

14 de Septembre

Their Board Qf D}rec;ors. This is a cormunity action group from
a local barrio who might become members of FEDIFE

LA PAZ
ABES - Ascciacion Boliviano de Educacion Sexual
2 == a volunteer group who gives sex education

ools, mother's clubs, churcin groups and youth
rmad by an X Becariara. SOt affiliated with

Gladys de Beiza
talxs to the sc
groups =-=- was I
CONIF.

CONIQ dational Confaderation of Volunteon

j NS

@]

work

[
.

Margarita de¢ Caticord -- former field roecr
X Becurii -- organized a group of journali
training zean

esentative for Bolivia
3t3 == on COUIF

CONIF

Dr. Maria Saavedra - (Pepita) lawyer and judge who organized
CONIF 18 ycars ago.

Marina Cordora Montalvo -- Past President
Elsa de Revilla -- President

eron == toard Member

.

Arora Arce do Cal
NON ConlLy
Ruth Maldonrade == X Becaria=--0B-GYi-- who organized a committae

to help get access to the ocean, a Jroup of women doctors and
ABES,



ACCRVOL - Agencia Para Coordinacion del Voluntariado del
Guauas -- Guayaquil

Jeni Sanchez -=- X Becaria '75, Comite Damas Ingeniercs Quimicos -
Member of training team.

Maria sol de Plaza -- member of Hogar de Cristo & Leprocomio
groups and past A CORVCL President and Meriber of craining te-m.

Teresa de Giler -- X Becaria 74 -- Bogota - 76 -- Damas de la
Maternidad

Marlena de Cararrea -- Treasurer of ACORVOL & Member of Dama
Engineros Agronomos.

Libia Vitola - x Recaria 73,
Ascoclacion Ecuadoriana de Centro de Rehabitacion, member of
treining team, V.P. of Board of Dircctors

Gloria de Gonzales - Damas del Club Rotarias.
President of ACORYOL

Lec Rivera -~ ¥- Becaria 75,
Bogota 7/75, Damas de Hospital
Maternidad, Ascocracion Junta de Renificincia.

Pilar de Llopart Benefl
-

cincia de
Sra. de Guayaucuil, Secrat

ary of ACORVOL.

Norma Ciastro  Bocaria 74, Cam:ra Junior,
Training %eam and Rescarch Committe mermber.

FAS ll\‘ob

bra == Director of Mentally Retarded 5cliool
onal Scncol,

L'J

Maria Gilaenz« a

3 o
Centonr and YVscac

"

Maria Lecnc: de Ortega =-- Director of School Progran.

Voluntoeer Social Worker and a group of 10 FASINARM volunteers.

Staff and Volunteers

FANN

Staff and YVolunteors

NANS

Soniide Gon:zales and other volunteers who halp with a boy's
home and have a scholarship program., Priest wno i3 Director.
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Madres Catolicas

ucc

voluntarias Psiquiatricas de Barranquilla
Damas del Sagrado Corazon

Voluntariado Asobosque

Liga Zonal de Lucha Countra el Cancer
Movimiento Apostolico Camino

Voluntariado Luisas de Marillac
Voluntarias de la Cruz Roja









BOLIVIA

FZDIFE (Federacion Departamental de Instituciones Femeninas)

Damas Italianas

Damas Potosinas

Voluntarias Hospital Viddma
Voluntarias Hospital Bronco-Pulmonar
Asociacion Sra. del Temporal
Club de Leones Villa Ingavi
Club de Leones Centro

Damas Tarijenas

Damas Chugisaquenas

Madres de Canata

Costurero del Nino

Proteccion a la Mujer yaal Nino
Hijas de Maria Pro-Hospital
Damas Crucenas

Damas Benianas

Camara Junior

Asociacion Cristiana Femenina
Guarderia Cala Cala

Audiologia

Bloque de Promocion Moral

Guias Scouts

Asociacion Mujeras Universitarias y Professionales
Viudas de Post=-Guerra

Empleadas del Hogar

Cochabamba




