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UPOLT (Universidad Politecnica)

Miriam Araica de Cortés, R.N, - Nursing Instructor, Managua

CRUZ ROJA NICARAGUENSE

José Alejandro Morales Méndez - Trainer in First-Aid and

Safety, Managua

TRAINEES AND CO-TRAINEPS

Co-Tralners:

Trainers:

Lic, Gloria S, de Waid
Director of Information and Fducation
The Denmog.aphic Association of Nicaragua, Mapagua

Lic, Ivonne Castillo R,
Instructor in Family Life and Sex Pducation
The Demographic Association of Nicaragua, Managua

Michael Peming, M.D., M., H,

Medical Training Coordinator
International Health Prograns

Institute for llealth Policy Studics
University of California at San Francisco

feperanza, Garcia Walters, NR.N,, M.P.H,
Director, South Pay Arca llealth Pducation Center
San Jose, California




RECOMMENDATIONS

The expansion of Nicaragua's primary hecalth care system
in the last three years has created major training necds,
Prominent among these are the need to train mid-level managers
and the need to train health workers with technical skill
studies to teach these skills to others, The Institute of
Health Policy Studies has the resources to help with many of
these needs and is interested in further collaboration,
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The participants took a special interest in conflict-reso-
lution, Effective use of the process for conflict-resolution
that the trainers introduced was demonstrated by 1"1‘11--;\1;;)"!np.




