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Salvati on Army a develo~p.nt pro,r~ . 

~!;~!.~!r~~;;;;.r,;~~ The ~lvat1on ~~a~ world-
• until r~cently concen~rated~.eet-

a.c ... r.ency Daeda i n the LOea. It is now redirect in, it6 e 
~t. ta-ard prowidlQg d~lopmental 8a81atance tc the very pour 
.. ~. The Salvation ~rld Service Office (SAWSO) ia 
lOCK'" U New Tork and amaon. SAWSO ata f! includea seven pro­
Ir .. profeastonal s and ~ftee~~ ield technicians Ln Africa , Latin 
... r 1ca and Asia . SAWSO ~t..>: ita field ofeicera !n acre.ening . 
plaaniol, t.pl~entin, and ev uatinl development proJ ec t s da­
ailned to a.aiat the poor. SAWSO train~ indigenoua leadera to in­
c r •• aec-thalr a ffec tivenesa I n conductinl d~ve1o~eot projec t s. 
SAWSO 15 alao eat.bllshing a ro!ference center to disselllinatl! i n­
for..tio~ .ained fro. ita developaent experience. 

SAWSQ' a ~~ focua on health and f...c,. ph"n1ng; basic and 
.0catl.00&1 e!ue1t i on; .,rLcultura such aa ~r~tlng .nd on-the­
~~ train ing; hou,ing; cou.unU,. develo~nt ; and l.~eC"T.~"rogr&llla 
or vomen, ~tno~ttfe, and dlaadv4nt.8~ in both rura~nd u~ban 

.r ..... 

. In, 

,. 

Hol t Qrn'Dtry 104 Major Donors: Roat countrias frequently aupp1y 
t echn'1cal aervicea BUch aa agricultural t!J[tension .dviaor. and 
handicr.f t i natruc tora , And space fo r project .ctivitie., The 
S.lvltion Army will provid e ~48 , OOO o f it. own fund . , plu8 aome 
aervicea t o suppl~nt activi ties under thia grant. 

FY 1979 Program: Completion of at affi ng and trainio& of SAWSO. 
A IIItni~ of f our new development projecta will be lo1tiated, vith 
three f r om the firat yea r to cont inue. Trainlng of personnel in 
pro ject pla nning, lmple.entation and evaluation will be completed 
in all IS of the Army'. field of fLce •• 

The Army benefits fro m th is grant by improving 
to condur.t effective deve l op=ent ac tivities and 

i nd i genous LOC leaders. 

SAWSOL.t aff trained 
N~ pro)eytll' d"eve1:l:p~ 
Ongoing pt}1j ects eV8 ~Ult ... ~ 
}>roject 1olonaation cen~ttL-e._Ablt 

hl.:..~l ... J;:!nanced l~a,.;. 

Program admini.\ ~ ation 
Progr ara <oevelopallt~ t 
Program 1=plementltion 
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Total 

All Yea r a 

2. 
7 
3 
1 

177 
100 
40 
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The Salvation Army World Se.rvice Office 
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TABLf 'V A -
The ~ vation Army 932-0109 

1. Purpo.',~ : To improve the Salvation Amy'" development programs. 

2. Backgl·0und: The Salvation Army has II worldwide network of personnel 
who un1l'l"recent1y concentrated on meeting emergency needs in the LOCs. 
It is now redirecting its efforts toward providing developmental 
assistance to the very poor in LOCs. The Salvation Army World Service 
Office (SAWSO) is located in Washington and London. SAWSO staff includes 
seven program professionals and fifteen field techicians in Africa, 
Latin America and Asia. SAWSO assists its field officers in screening, 
p1anni/ng, implementing and evaluating development projects designed to 
assis\! the poor. SAWSO trains indigenous leaders to increase their 
effectiveness in conducting development projects. SAWSO is also 
estab1 Hching a reference center to disseminate information gained from 
its development experience. 

SAWSO's projects focus on health an~ family planning; basic and vocational 
edllca t ion~ agriculture such as marketing and on-the-farm train1ng~ 
housing; community development; and special programs for women, ~inorities 
and d i ~advantaged in bo th rural and urban areas. 

Progross to Date: The SAWSO staff has been recruited and oriented. The 
t raini ng program for Training Officers in LOCs has been designed and three 
sess ions scheduled . The SAWSO information Center has been established. 
Three development projects have been designed . 

3. Beneficiaries: The Army benefits from this grant by improving its 
capibi1 ity to conduct effective development activities and to train 
indisenous LOC 1.aders. 

4. ~u rrp"t Year Program : Staffing and training of SAW SO to be completed. 
A mini mum of four new development projects will be initiated, with three 
from the first year to continue. Training of personnel in project 
p1an roi ng, implementation and evaluation will be completed in all 15 of 
the Al~Y 'S field offices. Evaluation of three development projects to 
be completed. 

5. B~dg~; Year Prooram: No FY-1980 funding of the Development Program Grant 
is r1Jrlned. 

6. Najo!' Outpu ts: All Years 

SAWSr staff trained 26 
Nel< projects developed 7 
0"g0 1n9 projects evaluated 3 
Project information center established 1 
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