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PART I - SUMMARY AND RECOMMENDATIONS 

B. RECOMMENDATIONS 

Recornnl.::nded is approval of a grant in the amount of ..-'- , 

$149, 240 over a period of fourteen months to enable the 

grantee to carry out a preliminary study to develop 

testable methods to identif~ and plan for the partici-

pat ion of women in the full !:<:,_~!;1~_._o~_~yr~L.de\l.el.opme.tl.:t.-
___ -----~--~ .•• ------.-.. __ .- --r- ---.-. • _________ _ 

programs. = : .::;1 

C. DESCRIPTION OF THE PAO~ECT 

The grantee is the Federation of Drganizgtions foe 

Professional Women __ L~E!W), anon-profit organize:tt ion. 

The gl~antee will contract for and coordinate the serv ices 

of social 

in each of 

and Botswana. 

scientist consultants to carry out the study 
Peru, 

three tentarively selected countries, /,Tndonesie, 

They will survey the existing data on th~ 

status of women, identify lacks in the available data 

and, with the assistance of local interviewing personnel, 

carry out small, narrowly focused studies to develop ~ 

suitable methodology for gathering data on the role of 

rural women. 

The result will be a methodology, developed and ready 

for ~estingJat the end of the project. 

D. SUMMARY FINDINGS 

On the basis rf the an~~ysis contained herein, the 

ofFice of the Coordinator for Women in Development 

A/AID/WID concludes that the project is sound in terms 

of concept, timing, and finar1cing. It is simple in 

design and will be carried out in a low-key Fashion with 

a minimum of visible U.S. participation. It meets all 



applicable statutory criteria. The project is reedy for 

implemontation. 

E. PROJECT ISSUES 

The main question raised in prior reviews of the 

project 1S why should an outSi~8 organization be ~rgaged 

to c;Jrry on a study which will involve the gatheri~ ___ o! 

material, much of which, by the grantee's own 2dmission, ------------------,-------'-----
is a1 i-eady in existence. 

-.---~ 

First, only s part of the study is a survey of existing 

material. The bulk of the time will be spent in breaking 

new ground in che rural areas as ~escribed in Part 2. 

Even so, the material which curr~ntly exists is scattered 

in such a number of places and in published ar.d unpublished 

sources, that an AID staff Il,cillDer, who may not be versed 

in this emerging body of literature. would have to spend 

an inordinate amount of time locating the 50~rces. The 

grantee will build upon work aiready done in the Field and 

will make full use of their extensive access to sources 

of information to minimize the amount of time needed For 

this part of the study. Given their ex~ertise in the 

field, It is estimated that a minimum of three person-

months will be needed to co~plete the survey. 

Second, the next part of the study will be spade work 

of a nature not usually carried out by AIO staff. It will 

involve close observation and data-gathering in a rural 

area and wil~ take a minimum of twelve person-months, 

supplemented by a varying number of additional person-

months from volunteer and part-time interviewers. !t is 
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not reasonable, with AID's current staffino levels, to 

expect a Mission to detail a person to carry uut this 

kind of study. This is addressed in the background 

discussion of Part 2. 

Once the general survey is done, gaps in the d~ta base 

identified, and a methodology devise~ for further gathering 

of data on rural women, the costs to the Mission to con­

tinue the process will be affordable in terms of time and 

money. Since funds ara available from a central source, 

it will be a service to the Missions to have this work 

done in their country by an outside group. 



PART 2 - PRO~ECT 8~CKGROUNO AND DETAILED DESCRIPTION 

A. BACKGROUND 

s 

In the late 1960s and early 1570s, as the progress 

of the UNFirst development Desade was a3sessed, it became 

apparent that the gap between the rich and the poor nations 

had widened rather than narrowed. The gap betweerl the 

rich and the poor within develor~itlg cOLlntries had also 

widened. The emphasis on capjtal investment, industrial-

ization and mechanization designed to produce rapid 

modernizatior, Qf economies had failed to alleviate the 

poverty of ~hs mejority of the peopJe, and the strategy 

of develop,flent underwent a chan~e. It shift~d to one 

which stres~~u the qual ity or I i Fe ()F :.Jeopi.u and el-,pha­

sized the [-I."eel tQ ,elu th,-~ pO(Jre~-;t. Clt the pOLlr in dev-

eloping nations. 

development t',lI-~jets. it became clpilr t"'.-l~ the benefit.s of 

in some i r1Ljtances. changes rJ:-ouc-~ht.. dbuut by development 

women. 

The United StateB becam~ th~ first doror nation to 

recognize failure to inclL1~c women in development as a 

problem and responded with the Congressional mandate 

dealing with women in development, in~orporated as 

Section ,13 of the Foreign Assistance Act of 1973. It 

instructed AID to administer its humanitarian assistance 

programs "so as to give particular attention to those 

programs, projects, and activities which tend to integr.t~ 
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womEn into the national economies of forbign countries, 

thus improving their status and assisting t~e total dev-

elofJment effort." Since inc:usion of this mendeta, the 

Uni ted Nat ions spec i :11 i zed agencies and the UN conf:=rences 

dealing with Population, Food, and Women have all ado~L~d 

statemen ts r'E fleeT, j ng tht:! Si::3fTle ph:' 1 osophy . However, no 

development agency hos been able to devise a successful 

method to c:arr'y out 'the in"tent of the Congressional mandate. 

This is due lar'gely to an almost total lCJck of reliable 

informa'tion r'euardirlg women, par~,ticularly rural women, 

which would aJ low fDr irlformed planning to meet their needs 

and tu i n tE"~Jr'2lte tt It~m into Url-:JO i ng deve10pillent efforts. 

Al t:hOIJgh r'lllst AID pr'ograms are impl icitly intended 

to benef i t CJ tut,.]l pupu,! C:lT1Uf'I. they have, in fact. tended 

to f(]t.;u~; rHO flier',. TI j,,; ,--;e'=il~ '-'1 be ~)eCHlJSe the sc.8r:isr;ic5 

upon which develuprnent: pI'njeC1:s of'!::' based do not fully or 

acruratel y I'ef I Bet tile I'(lit! uf- l'/urll!::'11 irl d par·ticulor 

society. 

economic activity. For the purpose of calculatin-g GOP 

figures, ~r::Dnr-':I;!S activity ~la::; bet:!rl defined as cash income-

The economic a.::tivit:y of wOOlen in rnany 

WeS1:ern-31:y 1 e riluu-=r'ni zation, conf iped frequentl y to !;he 

subsistence and petty trading sectors which are not re-

corded in the GOP figures. As a result, it would appear 

t~at womep do not function economically or are not en 

integral part of the economic fabric of the society. Thus, 



as plano for economic improvements are made, women are 

not realistically figured into the design. 

7 

This problem of economic invisibility has been com­

pounded by the use of almost exclusively male social or 

cultural researchers and development agents who do not 

have free access to female informants in societies ~here 

cultural restrictions prevent men from interacting with 

women outside of their own family group. Thus both ec-

onornic and sociaJ data have been unbalanced, reflecting 

the functions of the male halF of the population, but 

leaving a signiFicant void in the data base For women. 

Without adequa te 811d accurate i nForrnat i on about the rol e 

of WLl:nen, UlG ~1~Pthod of integrating them in development 

prOl]t~'~llIS 1'1 ill lerna i r, el usi ve. It is to this gap in the 

data base that this study is devoted. 

Resporls_~ __ ~L} ___ th~Prob 1 ern 

USA 101m<=; t<3i·-erl several steps in response to the pro-

bl ern of i ntp~_Jr'at i flSj women in development. First, the 

[lFf.ice of VJrll:d'll ill Development has been estab1.ished in 

the OFFicE" of the ArJlninistrator whosE' Function is to sen­

sitize the Agency to the issue and to develop a strategy 

for implementing the Congressional mandate. Secondly, 

the Administrator issued Policy Determination 60 (Annex AJ 

September 16, 1974 which directs Missions to "institution­

alize the conscious concern for women throughout the Agency's 

programming processes from concept and design through 

review, implementation, and final evaluation. All develop-

ment assistance plans, sector analyses and assessments, 

preliminary and final proiect papers and field submissions 
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shall contain a clear statement of how women in the 

developing countries will be involved in the development 

proc~sues being analyzed and how the plan or proposal will 

use the capacities of women in the host country or benefit 

them." 

ThirJly, the Worllen :Ji Ut::vt::lopillent off ice sponsored CI 

seminar in Washington in October 1375 attended by AID/W 

and field personnel tu consider the problem and identiFy 

the issues involved. I t: was Ejppar'ent Clt that time that 

not enough i nformat i un WdS 'T.'<::I.i I au 1. e i rl a 11sabl Co! forrn to 

even beg into G;k t.he r ight qL!C~'c;t. i ems abr:JLJ t the parti c ipati on 

of Women in developrflent Dr'oject.s drld ~f-'CJt considerable 

;::>reJ iminary work i rl dCltr] gcncraLloll wu,Jld be required before 

I ndeerJ, PO [.30 

had poi nted to T·ht:! ,~E)"il! IltJed ~ [,r~ bas i c ddta f'egar"d i ng women 

inter'natiun<-ll iiger.cies dlld ;.::r"VCl'1:c: SroLJi--':; tu juirr ir, 1:he 

completed. One study carried out under AID contract by 

Devel uplilent A l·terr ",' t i. V~':;, I fl'':;. en l'. i tl ed "A Seven-Country 

Survey on the Rule,: uf' I-JI'men irl FitJrul DeveloprTiel,l" examined 

sector and pointed to the uniqueness of characteristics 

in each geographical area studied ~hich makes a generalized 

solution to the problem ineffective. The second study was 

carried out by Jeanne North, et al. in Ghana, entitled 

"Women in National Development in Ghana," which was pre-
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pared for the Mission in April 1873. The North study 

proved that a concerted effort to pull together existing 

published and unpubli5~ed studies, and sensitive observation 

of social relationships, can result in a usable profile 

of the roles of women in general which can be of help 

to a country Mission in planning its programs. However, 

while effectively organizing known information, the NQrth 

study pr-Dd'_Jc('~d '-,0 rrp-w data which woul d address the probl ems 

of uni~uene5s identified in the Development Alternatives, 

Inc. stLldy. While ueneral surveys of a country might 

give a dirp-ctirJr) to a program, subtle differences may be 

the controJling factors in success of particular programs. 

Twu -th i nCYi seem clear from all of thi s. One, there 

is nu escap i rlrj the fact that there 1 s a great amount of 

very basic data-gathering to be done and that it must be 

done un a 1 CJCiJ! I £'!vel so that it rE'flects the subtle dif-

fer'erlcP-:" iJ,flC'rlcJ per 'f' 1 e of the same country. Secondly, 

given ttw rpcJuced staffing levels in Missions, it cannot 

be r'E.'CJ5una i :, I y P-xr-J!::cted that AID can use its own personnel 

to do this kind of time-consuming digging for information. 

A ttljr'cJ ri;ctor~ to be considered is the restraints of 

time and r::rHT:! Dvailable for this purpose. Answers are 

needed qL!i~~ly and there is little chance that large sums 

of murrey wiJ 1 be made available to support highly sophis­

ticated research programs designed to give the difinitive 

answer to the problems of integration that AID hes been 

mandated to find. Therefore, it would seem that a 

methodology for low-cost functional research on the role 
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and needs of women which will allow for the system~tic 

building of a sufficient dC'lt,~ base is needed without delaY, 

and that it be done is such a way that the initial in­

formation generated will respond to the most immediate 

needs of AID programs. 

B. DETAILED DESCRIPTION 

The Logical Framework Matrix appears in Annex B. 

1. Goal 

The overall goal of the project is to assist in the 

achievement of the integration of women into the full range 

of rural development programs which will improve the quality 

of their own lives as well 3S their f~milies, and which 

will contribute to naticmwl develClp,nL:rlc, hi r-ele3sino the 

potential of this ~ntQPped hu~an r~source. 

The achievement of this OD~l c~n be m~asured by in­

creaE'9d participatior: OF rU'-eli women in "n-going and 

future development progr"ams. This C~H"1 be verified by 

reviewing the statist.i.c,- on "unbers and sex of participants 

in any program. 

The major assumption is that host governments will 

plan for the participation of women in rural development 

programs and take the steps necessary to assure it. 

2. Purpose 

The purpose of this project is to develop a low-cost 

methodology to gather missing data on rural women in order 

to knowledgeably plan for their further integration into 

development programs. The end of project status which 
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will indicate the purpose has been achieved is the 

existence of a testable methodology. Thia can be verified 

by regular progres~ ~'eports to the interested Missions and 

a final review of the project report by AID/W. 

The major assumption is that the methodology is 

valid and ready for further testing. 

3. Outputs 

Three outputs are expected to lead to the achievement 

of this purpose. 

a) Three country-specific studies on the role of 

women in each country. 

b) Three low-cost methodologies, valid in the countries 

in which they were d~Jeloped, to g~ther data on the role 

of rural women and th~ir developmen~ needs. 

c) Identif:cation of new areas for study together 

with specifications for their further study. 

Output No. - Country-specific case ~Ludies 

This part of the study will ~ull together all available 

information from published and unpublished sources as well 

as from observations of knowledgeable people. It will be 

concerned with tne status of both urban and rural women i~ 

each country and will be done over a period of six weeks. 

No new material will bp produced during this survey. These 

case studies will form the basis upon which the subsequent 

intensive studies are selected and will provide the outline 

of the strategies for further study which will also constitute 

an output of this project. The result of the studies will 

be presented in a written narrative and will be made 
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available to the AID Mission, to the project office, and 

to the other study teams in each of the countries involved 

in the project. 

Th~ written reports will be the objectivE indicator 

of achievement of this output and the verification will 

be the review of the reports by the Missions and AID/W. 

The major assumption is that suFficient data exists 

to make this survey and to form the basis for the subsequent 

decisions to be made from it. 

Output No. 2 - Low-cost methodologies to gather data on 

the role of rural women and their development needs. 

The main elements related to methodologies will be: 

- Determination of the appropri~te question~ to be asked 

to produce pertinent information on the role of rural 

women in development programs: 

- A valid data-gathering instrument which can be used in 

subsequent studies: 

- Ways to recruit and train volunteer interviewers to 

use such an instrument. 

To accomplish this, the following steps will be taken. 

A local consulting group will be constituted consisting 

of local research~rs; official and unofficial women's 

leaders; host country and international development officers 

and other whGse experience or position make them valuable 

in rendering culturally sensitive advice on the conduc~ of 

this phase of the project. They will scrutinize the 

written report of the general survey for gaps in data 
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and make 8 determination as to which aspects of women's 

roles are most crucial to the developmEnt plans of r.he 

host country and in need of closer study. These areas 

will be listed in their order of priority according to 

th~ir relevance to development. 

The consulting group will he~p select a particular 

population or problem for intensive study over a six-

to-seven month period. This might be a geographical 

area in which women are involved i~ several important 

activities, such as crop production, marketing, and small 

manufacturing; or it could be a particular activity, such 

as food crop production, studied in several localities. 

The governing factor will be the ability to carry out a 

detailed, accurate study. They will be narrowly focused 

and amall enough to be manageable without an elaborate 

admin~strative and communicatiurs sy3tem. 

One of the activiti~!:' wjl1 LJC c··.Der;.rn,cr~t;ing with the 

use of local persons of varying occupations and abilities 

as interviewers or observers. Such people might be teachers, 

students, mid-wives. nurses. women's club members, church 

group members and cl ergy, comml 'ni ty dellelopment workers, 

ect" with brief training by the study team. 

One of the problems to be solved while experimenting 

with differE:nt interviewing techniques is how to find the 

correct questionsto be asked about women's roles in the 

rural sector and thpir devel~pment needs. As a first 

step, open-ended interviews, designed with the help of 

the consulting group, will be carried out in selected 



areas in order to identify the felt needs and attitudes 

of the womerl; the general trend of changes in their lives, 

.f any; and the self-perceived affect these changes hava 

had on their daily lives and their relationships with 

other members of their family. 

On the basis of this information, more detailed questions 

will be ~sked designed to elicit more specific information 

on the abuve as well as the kind of information a develop­

ment agency would need to plan accurately for the par­

ticipation of women in development, including: 

- time-budgets of women over several seasons; 

- how women relate to men in the local economy; 

- how women relate to other members of the family in 

monogamous, prlY8ynous and female-headed housaholds 

and how decisions are made, labor divided, and family 

responsibilities apportioned in each type; 

- how news +r~vpl~ ~~8~~ rural women and how their 

communications networks differ, if at all, from men's. 

The results of these experiments with different approaches 

and techniques will be presented in a seminar in each 

country to be atte0d~d by the lucal consulting group, 

AID staff, the project director, and one member of the 

Washington-based advisory committee. They will review 

and evaluate the processes used and make a judgment on 

tne validi~y of the instruments and techniques developed. 

The objecti~e indicator of the achievement of this 

output will be the report listing one methodology for 
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each country studied. This can be veriFied by the review 

of the documents produced in the studies. 

The major assumptions are that local people will 

cooperate as participants in the local consulting group 

and as interviewers; that the host government will approve 

of the studies being carried out; and that the local 

culture will tolerate such a study. 

Output No.3 - IdentiFication of new areas For study with 

speciFications For their Further study. 

Using all of the inFormation and knowledge gained 

From outputs 1 and 2, the seminar participants will 

devise a strategy for the Further study of the role of 

rural women including tests of the methodology developed, 

additional areas to be studied and how these studies might 

b b . d 1 est e carrle out. 

The objective indicator of this output will be the 

existence of a report listing the new areas for study and 

the recommended strategy for carrying them out in each 

country studied. The means uf verifiGation will be a 

review of the documents produced. The major assumpti~ I 

is that sufficient data will be generated to make a de-

termination of Future studie~ needed. 

1 A possible by-product of this preliminary study may 
w~ll be the establishment of a continuing rasearch capability 
in each country which can continue to produce the studies 
needed. IF the study identifies short-comings in existing 
local capability, it may be possible to identify the controls 
necessary to establish an on-going functional research 
capability. 
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4. Inputs 

The personnel services required to carry out the 

project are as follows: 

Central Staff: 1 project director for 14 person-monthsj 

1 clerk/typist for 14 person-month~; 

Field Staff: 3 social scientist consultants (US) 

for a total of 29 person-months 

in-country; 

3 social scientist consultants [LOC) 

for a total of 29 person-months 

in-country; 

3 short-term social science consultants 

[US) for a total of 1.5 person-months 

in-country; 

Local Interviewers: 45 LDC volunteers and part-time 

Field Clerical 
Support: 

employees for a total of 135 person-

months; 

3 LDC typists for a total of 

9 person- .. lonths. 

Aid will provide funds for salaries and fees of the 

above personnel; domestic and international travel for 

the consultants and project director; office equipment and 

supplies for central and field staff; and costs associated 

w~th the in-country seminars (6). 

The means of verifying these inputs are reports of the 

Mission that the people are on board, through on-site 

inspection and records of disbursement of funds. The major 

assumption is that qualified local help will be available. 
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PART 3 - PRD~ECT ANALYSIS 

A. Technical Analysis 

There are no environmental implications in this pro-

ject. Adequate planning has taken place so tha cost 

estimates are Firm and reasonable. The budget is not 

complex and the duration of the project, being just 

Fourteen months, would not indicate signiFicant increases 

in costs due to inFlation. 

1. Selection of Study Sites 

This study js of particular relevance to the three 
tentatively 

countries kelected: Peru, Indonesia, and Botswana. T~=i'e 

were Four basic criteria involved in this selection: 

aJ Cultural acceptance of the changing role of women; 

bJ Ho~t country government ~illingness to encourage a 

more active role For women; 

cJ AID Mission willingness to Find ways to Functionally 

improve the participatior; of women in local programs; 

dJ A wide scope of AID rural development programs to 

allow For a variety of development problems to work on. 

The three countries tentatively selected represent 

three distinctly diFFerent cultural contexts in which to 

examine the role of women. Peru has been selected because 

its population is somewhat similar to other countries iri 

the Andean region and their problems might prove to have 

similarities, thus ,naking the Findings of the study useFul 

to neighboring countries. In addition there is an active 

group of local researchers concerned with the role of 

women. The AID Mission has composed a Committee on 
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Peruvian Women tcoPW) which has met regularly over the 

past year to discuss the needs of Peruvian women and the 

ways AID might help fill those needs. The report of the 

Lima Mission dated October 24, 1975 titled "USAID/Lima 

Response to the Percy Amendment and PO 60" summarizes 

the work of the COPW and goes on to cite the research 

that has been done by indigenous persons on urban Peruvian 

women which has resulted in a good data base for women in 

the urban areas. However, the report calls attention to 

the continuing lack of research in the rut'al areas and 

calls for a study of the roles, attitudps and customs of 

rural women to assist in the planning of future AID programs. 

Thus, Peru seems to be a likely spot for this study and is 

further enhanced by the presence of well-developed research 

capability which might be re-focused toward rural problems 

as a result of this effort. 

Indonesia offers an Asian cultural context in which 

to carry out the study. The AID program in Indonesia is 

extensive and of long duration. Indonesian women are im-

portant in all facets of urban and rural life. Population 

growth and insufficient agricultural production are two 

serious national problems and women figure prominently 

in both. There are existing women's organizations with 

the will to help themselves whose efforts could be greatly 

enhanced by the study proposed. 

Botswana offp.rs an African context for the study, and, 

while not having an extremely large AID program, has an 

added advantage of similarities with its neighbors of 
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1 

, 

Zambia, Lesotho, Malawi, and Swaziland. Of par~iculllr 

interest f 'or this study is the fact that Botswana has 

one of the world's highest rates of femal~-hellded house­

holds, up to 55% in some parts of the country, due to the 

employment of ~swBna men in the mines of South Africa. 

In addition, the 1975 OAP pinpoints the crucial role of 

women in agriculture, particularly crop production, and 

the difficulty encountered in finding a me hod to im­

prove women's capabilitie~ in agriculture. Thus, this 

study would appear to a ewer an accutaly felt need in 

Botswana which compensates for the l~ck of wide scope 

in AID programs, one of the four criteria mentioned above. 

In addition to the clear statement of need for the 

study in Botswana, the 1975 OAP cites the Gaborone 

Business and Professional l~omen's club as a particularly 

promising group workirg 1n behalf o~'" women in Botswana. 

The project could be of help to them in their efforts to 

serve the needs of the rural women. 

2. Suitability of TeChnology Proposed 

This study will be a low-key effort using virtually 

no technology which does not exist in the country lind which 

cannot be replicated for reasonable amounts of money. 

Because of these factors, the methodology developed should 

be well within the reach of either the host government, 

the AID Mission, or of women's organizations with small 

cash assistance from internal or external source.. The 

main in-country costs are salaries for two full-time persona 

plus modest amounts for tray 1 and pert-time halp. Con-

ceivllbl a good deal of the w~k could b. don. • 
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suitably mctiv8ted g~oup of voluntee~s working under 

profeesionel direction, ons e reliable methodology end 

approach ere determined. 

The low-key approaoh, ma~ing me~imum uee of locel 

interviewers with only ons foreign person involved, is 

appropriate. By using people who are locally known and 

respected, there should be the minimum of disruption in 

the schedules of the women under study, and the interviewers 

will be able to make B judgment as to the frankness of the 

r-Bsponse from their own culturally uttlJned ebservations. 

In any interviewing situation, there is a tendency to tell 

the i ntervi ewer what one thinks the interviewer wants to 

hear, particularly if the interviewer is a stranger. By 

utilizing locally established leaders and othe~ people, 

this tendency should be reduced. 

By involving the cooperation of local reBe~rchers and 

others concerned with the p~oblems of women's development, 

it is anticipated that they will become personally iden­

tified with the kind of work being attempted end will feel 

a sense of ownership and responsibility to continue the 

work at the conclusion of the preliminary study. The 

role of the U.S. nationals will be one ~f 

catalyst for activity which can be followed 

out by host country national researchers. 

, ... --- • 

http:reduced.vc
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B. FINANCIAL ANALYSIS AND PLAN 

1. Financial Plan/Budget Tables 

The financial plan is quite simple and covers a 

period of fourteen months. There are no recurrent or 

replication implications in this project. Any activity 

stemming from this project would be submitted in a sub­

sequent reQ,uest and would be judged on its own merits at 

that time. 

The Summary Cost Estimate and the Costing of Project 

Outputs/Inputs are on the following pages. 

This is a preliminary, short-term study, and the 

Women in Development office believes this project is 

adequately budgeted. 

2. Summary Option 

Based on the analysis set forth in this section, the 

Office of the Coordinator for Women in Development, A/AID/W 

concludes that the financial plan is adequate and firm, 

and that the overall financial soundness of the project 

warrants favorable consideration for approval. 



SUMMARY COST ESTIMATE AND FINANCIAL PLAN 

[US $000) 

USE 6/i/76-7/31/77 

I. Personnel 

A. Central Office 

Project Director (1) 

Project Clerk/Typist [.75) 

Fringe Benefits [15%) 

FOPW Exec. Director (.10) 

B. International Consultants 

Field Social Scientists 1 (3) 

2 Short-term Consultants (3) 

C. Local Consultants 

Field Social Scientists ~ (3) 

O. Local Temporary Help 

Typist/Clerk [3) 

Interviewers 4 

23.5 

9.0 

5.0 

1.5 

35.0 

3.0 

16.0 

1.0 

2.5 
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__ 1/2 Social Scientists for 10 months ~ $1200/month, and 
1 Social Scientist for 9 months ~ $1200/month. 
(Total provides for contingency.) 

~/3 Social Scientist Consultants for 10 days each ~ $100/dey. 

~/2 Social Scientits1; for 10 months ~ $5~B/month, and 
1 Social Scientist for 9 months @I $53B/month. (Total provides 
for contingency.) 

-1/45 interviewers for 3 months @I $50/month. 



USE 6/1/76-7/31/77 

II. Travel and Per Diem 

A. International Travel 

P .O. 1 rOJect J.rector 

2 Short-term Consultants 

, 

Field Social Scientists (US)2 

B. Local Travel 

U.S. Domestic 

In-country Mileage 

C. Per Diem 

International 3 

U S 0 
. 4 . . omestlc 

III. Office Supplies and Equipment 

Duplication 

Printing/Binding 

Stationery, supplies 

Research materials 

Telephone,telegraph 

Postage 

Typewriter rental 

($000) 

14.0 

4.5 

4.5 

.5 

1.5 

5.5 

1.0 

3.5 

2.0 

.5 

.5 

4.0 

1.0 

1.0 

23 

_1/0.C. - Lima - Djakarta - Gaborone - D.C. (3 trips plus contingency) 

~/D.C. - Lima - D.C.: $737; D.C. - Djakarta - D.C.: $1964; 
D.C. - Gaborone - D.C.: $1782. 

-2/Project Oirector 120 days @$35/day; 3 Consultants 10 days 
each @ .$35/day. 

~/Field Social Scientists for 5 days ~ $44/day. 
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USE 6/1/76-7/31/77 

($ 000) 

IV. Other Costs 

A. In-Country Seminars (6) 3.0 

B. Advisory Committee Meetings .5 

SUB - TOTAL 144.0 

V. Overhead 

11% of total costs 15.8 

TOTAL 159.8 



COSTING OF PROJECT OUTPUTS/INPUTS 

(In $000) 

25 

Project # __________ __ Title ____________________ ----

j I 

i 

Project Inputs ! Pro·ect Outouts TOTAL -
#1 #2 #3 

I 

~IO Appropriated 
I , 
! 

(All Costs) 
i , 

PERU I 11.5 19.6 19.6 50.7 
, 
I 
I 

INOOI'£SIA 
i 

11.9 21.4 21.4 

I 
54.7 , 

t , 
I 
! 

BOTSWANA ! 11.8 21.3 21.3 54.4 
f , 

[TOTAL I 
; 35.2 62.3 I 62.3 159.8 
i 

I 
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C. SOCIAL ANALYSIS 

The proo~ss of oarrying out the project itself will 

have little sooi~l imp~ct. It is designed simply to 

Find a methodology which will enable Future planners to 

answer more acourately the questions required in the 

Projeot Peper Social Analysis section and to regard 

women as possible partioipants in Future development 

programs. Intrusions into looal oommunities will be 

low-key and non-disruptive. 

The wisdom of gathering data on t he role end development 

needs of women has been tacitly reoognized by ell proposed 

host country governments in heir affirmative vote on 

the adoption of the International Women's Yeer Plan of 

Action which calls for this kind of study throughout the 

developing world. Therefore, no cultural or political 

objections are foreseen. 

O. ECONOMIC ANALYSIS 

The economic benefit of such a study project is im-

possible to estimate. It is designed to produce an in-

expensive technique which will the key to unlooking the 

potential of rural women through their participation in 

development programs. Since the cost to a country of not 

making Full use of SOX of its citizen has not been calculated, 

the value of the beneFits of a prooess which will help to 

do so could not even be guessed at. 

In terms of alternative teohnology, the only other 

possibility, in the absence of local capability or initiative, 

would be to detail an AID staff member to carry out the - -
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study. This would be more expensive when the salary of 

the AID staff member is compared to the salaries of the 

projeot staff study team and is furthei~ uompounded by the 

loss ~If that member's services to the on-going AID program. 

If the project succeeds in all its objectives, the 

resulting techniques could be utilized by any number of 

organizations to inexpensively carry out their own pro­

grams of functional research without the overhead costs 

which are attachei to this three-country study in order 

to provide the comparison element of three different 

cultures. 
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PART 4 - IMPLEMENTATION ARRANGEMENTS 

A. ANALYSIS OF THE RECIRIENT'S AND AID'S ADMINISTRATIVE 

ARRANGEMENTS 

1. Recipient 

The Federati9M of Organizations for Professional 

is an umbrel10 group of 85 affiliated 

organizations. While moet are concerned with U.S. domestio 

issues, one of the affiliates is the Committee on Women in 

Development, a working group of the Society for International 

Development, Washington, D.C. chapter. Other affiliates 

include centers for research and education for wome~, groups 

wr.c~e main interest is the moni~oring of public policy, and 

those which serve the social and economic needs of their 

members, including minority women. The Federation jointly 

sponsors the Center for Research on Women in the Professions 

and Higher Education with Wollesley College. This Center 

was established in 1974 with the help of a grant rrom the 

Carnegie Corporation. 

The Federation wes established in 1972 and has its main 

executive orrice at 82B Washington Street, Wellesley I Mass. 

There is a Washington, D.C. Governmental Information Office 

st 1346 Connecticut Ave., N.W. which will serve as the 

project office. 

Federation policy is set by the Governing Board consieting 

of one representative from each Affiliate. Policies are 

implemented by the Executive Council comprised of the 

President, the immediate past-President, the Preaident-

elect, Secretary, Treasur~r, and five at-large 

members from the Governing Board. The Federation i. in-
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corpora ted as a tax-exemot organization under Internal 

Revenue Service regulations, 501(C)3. 

The professional staff of the Federation consists of 

the Executive Director who divides her time between the 

Wellesley and Washington, D.C. offices; an Associate 

Director and Staff Assistant in the Washington office; and 

two additional staff in Wellesley. The President of the 

Federation is Dr. Janet W. Brown, head of the Office of 

Opportunities in Science of the American Association for 

the Advancement of Science. The President-elect is 

Dr. Julia G. Lear, associate project director with the 

National Planning Association. A majority of the members 

of the Executive Council of the Federation reside in the 

Washington area. Given the comp8sition of the Executive 

Council and the proximity of the majority of its members, 

continuity of, and access to, the leadership is assured. 

The Federation has been the recipient of three previous 

grants from the Carnegie Corporation. the National Science 

Foundation, and the Ford Foundation. Since its beginning 

in 1972, it has established a reputation of sound management 

and administrative capability. 

The project director for this grant will be Coralie 

Turbitt of Washington, D.C. She has an M.A. in Political 

Science with research experience in that field as well as 

a variety of other areas. She has six years of responsible 

administrative experience in the United States of a nature 

relevant to this project, plus three years experience in 

rural Kenya. As a Peace Corps volunteer, she established 
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a community-supported secondary school in rural Kenya 

and served as its primary operating officer and teacher. 

She also worked with local women's organizations and 

volunteered as an adult education instructor for the 

local women's development group. 

In Washington, she has been actively involved with the 

Committee on Women in Developmen~ (SID) and is a member of 

that group's steering committee. She is well versed in 

the literature and issues of the emerging field of women 

in development and is well prepared in intellectual and 

administrative background to carry out the duties of ~roject 

director. 

Augmenting the experience and abilities of the project 

director are the nine members of the project advisory com-

mi ttE'e whose vitae appear as Annex 0 . They are all local 

residents of Washington and are active professionals in 

development, public policy, or research work. 

2. A.I.D. 

The project does not require AID to provide a substantial 

degree of operational control. Accordingly and in com-

pliance with AID Grant Provisions Chapter 1, Section 1B2b, 

the Office of the Coordinator for Women in Development will 

provide control to the extent to assure prudent management 

of the grant. 

B. IMPLEMENTATION PLAN 

The Project Performance Network chart is shown in Annex D. 

The project director will be based in Washington, D.C. 

and will have overall responsibility for the coordina~ion 

and .. impl ementat ion of the pro ject and the disbursement 



31 

of funds. 

The project director will recruit and hire the U.S. 

social scientists who will serve as the head of each country 

study team. They will be responsible to the project director 

throughout the life of the project. The head of each study 

team will be responsible for the hiring of a host country 

national social scientist to serve as the second member of 

the team and will direct the work of that person. The head 

of each country team will be responsible for securing the 

cooperation of the local persons who will constitute the 

local consulting group as well as the part-time and volunteer 

help as needed in each study. 

Consulting fees for the country study teams will be 

dishursed directly from Washington D.C. project office, but 

each country study director will be provided with a cash 

account in a local bank to meet the day-to-day costs of the 

project such as loce1 travel, supplies, duplication. and 

temporary and part-tim~ assistance. They will be required 

to submit receipts for all expenses and to keep accurate 

records of the disbursement of all funds. 

2. Schedule and Milestones 

Assuming the Project Paper is approved in April, the 

Office of th~ Coordinator' of Women in Development will com­

plete all necessary paper work by May 31, 1976. The grant 

period will begin on ~une 1, 1976 

Between June 1 and June 30, the project director will visit 

each site to explain the project to AID Mission staff and local women's 

leaders and researchers. The U.S. social scientists will be engaged. 
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By July 1 all study directors will be at their posts 

and the first phase of the study, the general survey of 

the status of women, will begin. By mid-July, the host 

country national social scientists will be on board. 

By August 9 the general survey will be completed in 

Peru. The first milestone of the project in Peru will be 

the review seminar which will take place between August 9 -

August 20. The project director will be in Peru throughout 

that period to supervise the preparation of the documents 

for the seminar, participate in the review, and assist in 

the design of The next phase of the study which will produce 

the methodology for data gathering. 

By August JO the general survey will be completed in 

Indonesia. The review seminar will constitute the first 

milestone in the Indonesia study and will take place between 

August 30 - September 10. The project director will be in 

Indonesia during that period to carry out the functions which 

have already been described in the discussion of Peru, above. 

By September 20, the general survey will be completed 

in Botswana. The first milestone will be the review seminar 

which will take place between September 20 - October 1. The 

project director will follow the same procedure as outlined 

above. 

Following each review seminar, the plans for the next 

phase of the study will be refir,ed and implemented by the 

study team over the next six months. They will experiment 

with different ap,Jroaches and techniques for interviewing 

rural people to determine the role of women. They will use 
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membErs of the local consulting group for advice at the 

critical points in their study as they deem necessary. 

Periodic progress reports will be sent to the project dir­

eLtor who will summarize them and keep a flow of information 

going among the three study teams and the U.S. advisory 

committee. 

By February 21, 1977 the methodology developed in Peru 

will be ready for evaluation. The second milestone in the 

Peru study will be the review seminar which will take place 

between February 21 - March 4. The project director and 

one member of the U.S. advisory committee will be in the 

country for that period to assist the study team in the 

presentation and evaluation of the methodology, along with 

the local consulting group. The project director and the 

advisory committee member will remain in Peru long enough 

to assist the study team with the outline of the report of 

the seminar. The Peru study team will complete its report 

by March 31 and forward a copy to the pro~ect office in 

Washington. At that time, trc Peru project will be com-

pleted, but the U.S. member (,f the study team will return 

to the U.S. to participate in the final evaluation of the 

project in June in Washington, D.C. 

By March 14 the Indonesia study will be ready for its 

second review. The second milestone in Indonesia will be 

the seminar which will take place between March 14 - March 25. 

The project director and one member of the Washington advisory 

committee will be present and will follow the same format 

as described above. The Indonesia study team will complete 
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its report by April 30, 1977 and forward it to Washington. 

The Indonesia study will then be complete, but the U.S. 

member of the team will participate in the final evaluation 

in Washington in June. 

By April 4 the Botswana methodology will be ready for 

evaluation and the second milestone in that study will be 

the review seminar which will take place between April 4 -

April 15. The project director and one member of the 

Washington advisory committee will follow the same pro-

cedure as outlined above. The Botswana study team will 

cG;~plete their report by April 30, 1977 and send a copy to 

Washington. The Botswana study will terminate on April 30, 

but the U.S. member of the study team will appear in Wash­

ington in June for the final evaluation. 

On June 15 a final evaluation seminar will be held in 

Washington attended by the central project staff, the 

U.S. advisory committee menbers, the U.S. members of the 

study team and interested AIOjW staff. 

By July 31. 1977 the project director will have completed 

the final report, pri~ted and ready for distribution to AID 

and interested persons in the three countries studied. 

3. Unsettled Details in the Implementation Plan 

Details which are as yet unsettled are the obtaining 

of the necessary work permits and research permission from 

each country. Also unsettled is the question of the exact 

amounts to pay each consultant participating as the study 

team. Amounts will be negotiated with each person in 

accordance with experience and existing pay scales in each 
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levels. 

C. EVALUATION ARRAN3EMENTS FOR THE PROJECT 

The progress of the study will be evaluated at each of 

the milestone marks already described. Minor adjustments 

can be made as recommended by the local consulting group, 

the AID Mission or the project director. 

The main evaluation of the project will take place 

during the final seminar in Washington, D.C. in June 1977. 

The project will be evaluated i~ terms of its cost and 

efficiency; the value of the methodology to AID planning 

requirements in terms of its probable cost to replicate 

in each country; the social acceptability and reliability 

of the data-gathering procedures devised: and the usefulness 

of the research strategies proposed in terms of AID ~rograms. 

Participating in the ~valuation frum AID will be staFF 

from the OFt- icc' of Women in Devclorment anu t.he Bureaus iJnd 

sectors which have been included in the study. 



(Attachment to AID General Notic~) 

PD-60 
SepteJllber 16. 1974 

INTEGRATIu"J OF WQt.£N INTO NATI<JW... ECan.1IES 

Legislative Mandate 

Section 113 of the Foreign Assistance Act of 1973, 
known as the "Percy Amendment", requires that the U.S. 
bilateral development assistance programs authorized in 
"Sections 103 to 107 of the Act, be administered so as to 
give particular attention to those programs, projects, 
and activities which tend to integrate women into the 
national economies of foreign countries, thus improving 
their status and assisting the total development effort." 

The Amendment gives Congressional endorsement to the 
increasing concern of the development assistance community 
and developing countries that women participate fully in 
the tasks and benefits of economic growth. Sections 103 
to 107 of the Act, to which the Amendment refers, calls 
for concentrating AID resources on criticdl development 
problems, including food and nutrition; population planning 
and health; education and human resource development; 
selected economic and social development problems; and 
support of the general economy of selected recipient 
countries and international organizations. 

Principles 

1. It js AID policy to implement fully the Percy 
Amendment. through the inclusIon of .:l role for women in all 
of the Agency's programs and project~. 

2. Development of proqr.:lms Llnd Llr.tivities pursuant 
to the [,ercy lvnendment, tlnd i:l .Jccord W1 th the basic policy 
concepts stated above, will be L1 resp(,!1!dcllity resting 
with fif'ld missions and v .. ith all o~fic-I's and hureaus in 
AID/W. The prilTlClry emphasis will lw on the int.~qration of 
women LlS both agents and beneficiaries in the mainstream 
of the Jigency's programming. 

J. This policy rests on thr fol~~wjnq tenets: 

a. Inclusion of women i:l development must be a 
conscious concern. Equity and e~uL1l opportunity are basic 
to the developmental process of any country. 

----_ .. _- ...... - .. _._ .. _----------_._- ----------.-- .. ~ 
.\durcss quest LUllS Cl'lIcerll iJlg thls 1'01 j l'Y ilctenlli Jlat iOIl lu rpc/:\cs. 

llllY.7 (Tl, ~1:JII,'iI. 

File and record as M.D. 
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PD-bU (T1. 9: l~Hl) 
September lb. 1974 

b. Under the Percy Amendment, AID has the mandate 
to design program. which integrate women in the development 
process. This mandate affects, in varying degree, all 
sectors and activiti •• within those sectors. 

c. Nomen are a vital human resource in the 
improvement of the quality of life in the developing world. 
In the home and comaunity and as producers of good. and 
services, they contribute dL:ectly to national social and 
economic progress. As potential child-bearers, they deter­
mine the pace of national population growth. As mothers and 
child-raisers, they have a direct influence upon children 
in their formative years and, thereby, influence the 
building of essential human resources for national and 
international developaent. AID's implementation of the 
Percy Amendment, therefore, will provide a new dimension 
to the resolution of critical problems in developaent. 
AID's approach to thia tmplementation will: 

d. 
women 

Reveal the actual role and status of 
women and their contributions to 
development; provide the informatioh 
and services that will enable women 
to control their fertility; assist 
women and girls in self-improvement 
programs, atressing increased attention 
to their practical education in order 
to permit choices in their contribution 
to and benefit from development programs; 
and provide for review of AID and other 
do~or programs which affect women and 
seek means of helping increase the 
understanding of and assistance for 
women in all development areas .. 

d, 
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PU-6G (TL 9:198) 
September lb. 1974 

3 

2, Bureaus and fiel~ missions will encourage inter­
national development inlttitutions aRd ,other donors and 
private voluntary organizations and foundations to give 
specific attention to the role of women in development. 
Grantors, contractors, and other ~ntermediary groups will 
be required to consider the role of women. 

3. Bureaus and field missions will take steps to 
collect information which may be used to illuminate the 
role, status, and contributions of women in developing 
countries. This involves three distir.ct rcs;lonsibilities. 
Fir!::it, sub~;Ldr.tial improvement is requIred In the collection 
of b:ls ie r..1tional data on the role and status of women in 
dev(!loping countries. Although encouraging and assisting 
developing countries in this major undertaking is primarily 
~he responSIbility of international organizations, AID 
~)hould ~;trl'SS the need for improvement .)f such data through 
t.:-:l' i;,tcr;:,ltional channels. Second, better data on women 
.Ire r~~u~rcd for dcsigning anc evaluatlnq AID proJects. 
Where this lS not available from national or international 
efforts, AID central or region-supportcd studIes and data 
qa thcr ing mclY be required. For example, Spt~C i:- ic lnforma tl or: 
on the act~vities of women in rural areas may be needed to 
assi!::it in the design and implementation of a rural develo~­
~ent strategy. Third, reasonable reporting requirements 
must be designed to keep AID/W lnformed about effective 
proJccts and general progress of integrating women in tho 
development process by improving the uti:ization of ann 
equality of opportunity for women in LDCs. ThlS inforrr,aticlr 
will be shared within AID and with Congress and other 
organlzatlons outside AID concernen with the implementatIon 
of the Percy Amendment. 
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PD-60 (TL 9:i98) 
September 16, 1974 

4. On reque.t of the LOC., the bureaus and field 
missions will assist in the e.tablisbment or development 
of women's cOlllllissions, bureaus, and non-governmental 
organizations in the ho.t countries and encourage their 
work as it relates to legal, economic, and social'develop­
ment activities which ~e the integration of women in 
development. In furthera~ of thi. objective, bureaus 
and field missions may aozneor conferences and WOJ:'JtiM 
seminars and provide ~ ttYe .. rv1ce. and leader.hip 
training. 

1ppr0ve4: ~'H~~ ~l', >-It. ar er 
Administrator 

Date: __ '_'_'-¢ _____ -7-/;---

UISTRIBln'ION: 
AID Lists M and B-6, Position ~ 
AID List C, Position Z 



Project 

N~ative Summary 

Goal: 

Expand participation of woman 
in the Full range of rural 
development programs. 

Project pwrpose: 

Development of a methodology 
to Further integrate women _M 

rural development. 

Outputs: 

1. Country-speciFic case 
studies. 

2. Methodology to gather jata 
on the role of rural WC'!'len 

and their development r,'!ed' 

3. IdentiFication of new B~et 
For study with speciFica­
ticne For their Further 
study. 

Inputs: 

Grantlle 
Field S~cial Scientiets (usl 
Field Social Scienti.t. (LOC) 
Centrel SteFF Sociel ScientIst 
Clerical Support (US) 
Clerical Su~port (LOC) 
Inter ... iewera 

Pereonnel Selerie. 

Personnel Selarie. 

Trevel end Per Diem 

OFFice Supplies.equipment 

uther COSts 

Ovar"""eed 

,. )~ d ';," a,...t 

Objective Indicators 

Measure of goal achievement: 

Increased participation in 
rural development programs. 

Conditions that Nill indicate 
purpose has been achieved:EDPS 

Testable methodology produced. 

Magn~tude of outPI..Jts: 

Means of VeriFication 

Participation statistics 

ANNEX B 

Impqr1;..ant Ass,-!mpti,?n..::B::"'I~ __ 

Assumptions For achieving ga.l: 

Host government will plsn 
For participation of women. 

. .. - ..... _-------------
Progress reports provided to 
interested Missions. 

Review of project by AIO/W 

:ASGumptions For achieving ~u,..po.e: 

Methodology is valid snd reedy 
For testing. 

~----------------------Assumptions For achieving output: 

1 • 1/country. $31.500 total cost Review o~ project repo~t. 1. SuFFicient date exists to 
make surveys. 

2. l/country. SS8,800 total cost 

3. 1/country, $58.800 total cost 

I~plementation Ta~get (Type 
and Qu8nt i ty ) 

FY76 
3(3",,.,) 
3(3mm) 
1 (1 mm) 
1[ 1m",) 

TQ 
3[9",,,,) 
3(9",,,,) 
1[3",,,,) 
1 (3m",) 
3[3",,.,) 

FY77 
6( t8.5r,m) 
3(t7",m) 
1(,Omm) 
1 (1 omm) 
3(6",,,,) 

4S(13Sm",) 

VeriFieble IndlCators 

Implementation Target [Type and 
I Quanti ty) 

FY76 Til FY77 

24,4E6 

'2.0So 

3.300 

14.7':10 

'Is. 2"-' 

RevlftW of documents submitted. 

Mission reports, on-site in­
spection, records of disbursement. 

2. Local cooperation will be 
obtained. 

3. Outputs 1 G 2 provide 
suFFicient Lata. 

4. Local government supports 
activities. 

5. Project culturally accept­
able. 

Assumptions For providing 
input: 

~U8liFied local volunteer and 
part-time help svailable. 



ANNEX C 
PRO.ECT PERFORMANCE NETWDRK 

1976 1977 

June July Aua S ept Oct Nov Dec Jan Feb Mer Apr May June I Ju y 

6 
I 

3 I F leru SI tninar Peru emine ~ 
I'ug. ! -20 Feb. 2~ ~ar 4 

, 
I 

II J 

~'" 1C 

Fina Retor 

• 8egin~ ~ V 
f'\ fi / 

Grant 
Ju 

Financial Plan 

EvaluatiDn Plan 

pe", 

Su 
8e 

2 
r~y~ 

~i\ ly 1 

~ 

AI 

~< 

X 

4 
onesil Semi \lar 
g. 30 - Sep 10 

1\ 
5 

Dtswa a Sem nar 
Sep 20 Oct. 1 

)( $1~. 2 

X " 
" 

Vh ngton Se"'lne 

I June 5 

V 1/ I 
7 " 

rl Indoriesie ! eminer i I 

Mer. 14 - 2 

I 
I 

I 

j I 
I BD swana ~emlnrr 

Apr. 4 - 15 
I 

I I x-·~ $1 ~'l. 8 

X X X 
~ 

CPI DESCRIPTION 

1 • 6/1/76 Grant periDd begins. 

2. 7/1/76 Field sDcial scientists Dn sit~; general surveys begin 

3. B/20/76 Peru survey cDmplete; first review cDmplete; phese two beglns in Per~. 

4. 9/10/76 IndDnesia survey cDmplete; First review complete; phese tWD begln~. 

5. 10/1/76 BDtswana survey cDmplete; Flrst review complete; phese tWD begl~S. 

6. 3/4/77 Peru methodolDgy developed; second review complete. 

7. 3/25/77 Indonesia methDdDlogy developed; s~cond review complete. 

13. 4/15/77 Botswana methodology develop~d; secono review complete. 

9. 6/15/77 Preliminery repDrt to AID; evalustion seminar in Washington, D.C. 

10. 7/1/77 Final report to AID. 
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ATT~l 

CURRlCUWK VI'!'!!: 

!eooy lilieB 

Permanent address: Present address: 297-8 ¥an8field St. 

Office address: Interdisciplinary Communications Program 
Smithsonian Institution 
1717 Massachusetts Ave. H ••• 
Washington D.C •. 20036 
tel.202/232-099: 

Date of birth:  

EMPLOn.fr:NT : 

Hev Haven, Conn. 065" 
t.l.20'/4}6~ 

Social Science Analyst, ICP Smithsor.lan Institution. August 1972 to present. 
Revie\'l and evaluate proposals fOl" i:esearch from scholars in developing countries 
on pop~lation problems. Special responsibility for research projects in Afl~ca. 
Provide technical assistance in research design and field work. Periodic travel 
to field. Conduct indi\~dual research. 

Project Director, l'ransCentury Corporaticn. 1971 to 1972. 
Directed contrcct to recruit, select and manaae short-term consultants providing 
overseas tecr~ical ussista~ce to Peace Corps programs. Wrote pro~sals for inter­
nntional and economiC' developlI!ent contracts. 

Pr0jec~ Executive, Overseas Liaison Committee of the American Council on Education, 
1971. 
Sole full-time steff member working with six-member international consulting team. 
Prepared ar.~lysis of formal and informal education in Tanzania for world Bank. 
Two field tl"ips. 

Project Director, Associaceo Escola Graduadn de Sao Paulo. 1970. 
~rote social studies progrB.!ll on Brazil for brazil-U.3. teacher exchange program. 
~'otal respoLsibili t:l :'or project plannir.f" i!llplementation and evaluation. 

Rese3rch As~istp.~t, Overseas Liaison COL~ittee of the American Council on ~ducation. 
1969 to l~70. 

CONSULTANT WORK: 

iorld BarU~, Development Economics Department, on migration in We~t Africa projeci, 
1974 to present. 

American Asaocil1tion for the Advancement of Science, International DiviSion, on 
.omen and development r~ojcct, 1975. 

World Bank, o~ education in Tanzania, 1971. 
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PUBLICATIONS: 

1976. "Health Planning and Population Policy in Aftica." African studies Review 
(forthcoming, rall 1976). 

1976. "Women and Population ;3tudi~s: Review io.:ssay." ~: Jounnal 2f. ~.!!l. 
in Culture and Sooiety.I:"! \Spring 1976). 

1975. "Migration ~Iatters." Development Di~e~t. XIII:2 (April 1975). 

1974. ~ Policy ReleVAnce of Recent Social Research .2!!. Fertili ty. Interdisciplinary 
Communica tions Program M(JnograI=h fio. 2. ,"01 th William P. McGreevey. 

1974. '''Woman's Place' and Fertility: The Developine World." Annotated Bibliography 
Series No.3. Interdisciplinary Communications Program. 

19'f.}. "'l'he Woman Issue and Fertility." Population Dynamics Q.uarterly I :2.. Reprin­
ted in Concerned Del!1of7arh.'L. i~'inter 1974 and in Jakarta Tilles (Indonesia), 
October .1973. 

1973. Other articles in ropulation Dynamics QUP.rterly. 

1971. Tanzania:! Natiune~. Learning Svstem. Report of the Oversells Liaison Committee. 
An:ericEln Cowlc:'.l en ;~ducation to International Bank for Reconstruction ·and 
Development. 19'11. \',1 th other team members. 

1971. Braz~: Developed and Develoning, A Guide to Teaching about Brazil for Elemen­
tary .3chool Teachers. r..scola Graduada de ~ao raulo. 150 pages (bound offset) 
with acco~panyine slides and videotaI=e. 

EDUCATION: 

Presently in Ph.D. economics program. Yale University. 

M.A. international relations. 1969. The Johns Hop~ins School of Advanced InternationAj 
Studies, \-.ashir.gton D.C. 

B.A. Americar. 3tudie~, 1967, N~wton ~ollege of the Sacred He~rt. Newton, Hass. 

LANGUAGt:S: 

French: excellent 
Portuguese: good 
Spanish: fair 

PROt't;SSIOl;AL ASSOCIATIONS: 

Population Association of America 
Anierican tconomics Association 
African Studies Associution 

Member, International Council. Society for International Development 

References furnished on reque~t. 

December 1915. 



Education 

Honors 

Address 

Telephone 

Born 

~larita1 Status 

Languages 

Vita 

Mayra L. Buvi nic 

Married (to Ricardo J. Moran) 

English. Spanish 

Degree of Psychologist, Catholic University of Chile. 
Santiago, Chile, 1970. 

M.S., University of Wisconsin-Madison, 1972. Major: 
Social Psychology. 

Ph.D., University of Wisconsin-Madison. 1975. Major: 
Social Psychology. Minors: Psychopathology, 
Sociology. 

Degree of Psychologist, Magr.a cum laude. Catholic 
University of Chile. 1970. 

Fellowship from the Latin American School of Sociology 
(ELAS) to participate in the "First Seminar on 
Experimental Social Psychology". directed by profes­
sors Leonard Berkowitz (University of Wisconsin). 
Morton Deutsch (Columbia University). Harold B. 
Gerard (University of California) and Luis Rama110 
(ELAS). Vina del Mar. Chile, 1970. 

Fellowship from ELAS to participate in a "Seminar on 
SociJ1 Psychology", directed by professor Harold B. 
Gerard. Santiago, Chile, 1969. 

Research Experience 

Spring 1969 Chile. Research on dissonance theory. The 
experimental design involved testing the Aronson­
Mills effect under conditions of freedow. of choice. 
It was carried out in collaboration with psycholo­
gist Raul 01ivo~ (ELAS) and with the sponsorship of 
the Latin American School of Sociology. This 
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ATTACIIIII'l' 2 

experiment was subsequently the subject of my thesis 
for the degree of psychologist; advisor: Dr. Ricardo 
Zuniga (then at the Catholic University of Chile). 

Fall 1970 Chile. Cross-cultural research on movie 
violence and aggression, under the supervision of 
Dr. Leonard Berkowitz. The experiment investigated 
short term effects of movie violence on angered 
viewers and the effects of child rearing practices on 
aggressive behavior. The U.S. version of this study 
was conducted in Wisconsin, in the Spring of 1970, 
under the direction of Dr. Ross D. Parke. 

Fall-Spring of 1971 Wisconsin. Advisor: Dr. Berkowitz. 
Experimental research on the delayed effects of prac­
ticed versus unpracticed aggressive responses elicited 
by observation of movie violence. This experiment was 
written as my master's thesis. 

Summer 1972 Chile. Cross-cultural study on the effects 
of child rearing practices and social norms upon 
aggressive and altruistic responses to different hypo­
thetical situations, under the direction of 
Or. Berkowitz. The U.S. part of this survey was con­
ducted in Wisconsin, in the Spring of 1972. 

Fall 1972 to Spring 1973 ~isconsin. Research on female 
aggression, with the supervision of Dr. Berkowitz. 
Two experiments, with slight variations, were conducted 
to investigate the effects that the verbalization of 
angry feelings has upon subsequent a~gressive displays. 

Fall 1974 Wisconsin. Research on sex differences in the 
aggressive consequences of expressing angry feelings 
or hostile opinions. The theoretical model integrated 
notions from Leonard Berkowitz's analysis of hostility 
catharsis and Howard Leventhal's model of emotions. 
The experimental design included behavioral and physi­
ological measures. This and one of the experiments 
mentioned above were written as my doctoral dissertation. 

Clinical Experience 

July to December 1969 Chile. Clinical Practicum. Facility: 
Psychology Outpatient C1inic. Catholic University of 

. Chile. Psychoanalitic oriented study of both child and 
adult patients. Administration of complete batteries of 
psychological tests and preparation of final diagnostic­
oriented reports. 



As part of the requirements for various clinical courses 
throughout the five years of studies at the Catholic 
University of Chile: 
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Application of psychological tests and preparation of 
psycholouical evaluations on individuals in primary 
and secondary schools and psychiatric outpatient 
clinics. 
Observation and assessment of different forms of 
psychopathology (child and adult) at the Psychiatric 
Clinic and Psychiatric Hospital of the University of 
Chile. 

Teachiny Experience (Assistantships) 

Papers 

July to December Ig69 Chile. Social Psychology. profes­
sor Ricardo Zuniga. 

Fall 1972 Wisconsin. Introduction to Psychology. pro-
fessor Fred A. Mote. . 

Spring 1973 Wisconsin. Introductory Social Psychology. 
professor Leonard Berkowitz. 

As a teaching assistant. my duties have included leading 
discussion sections, giving lectures. constructing, 
administering and grading exams, summarizing and 
reviewing material for exams a~d providing individual 
instruction on course materials. 

Buvinic, M.L. Sex differences in the aggressive con­
sequences of expressing feelings or opinions, 1975. 
Unpublished doctoral dissertation. 

Buvinic, M.L., & Berkowitz, L. Delayed effects of 
practiced versus unpracticed responses after observa­
tion of movie violence. Submitted for publication. 

Buvinic, M.L.. & 8erkovlitz, L. Effects of social nonns 
and parental socialization on adult aggressive and 
altruistic expression. In preparation. 

Olivos, R., & Buvinic, M.L. The Aronson-Mills effect in 
the new version of the theory of cognitive dissonance, 
1970. To be published as part of a volume with the 
tentative title of Decisions and Their Conse uences, 
by H.B. Gerard (Ed. . New York: Academic Press. 

Teaching Interests 

Introductory and advanced social psychology 
Research methods in social psychology 
Group dynamics 
Psyc hopa tho logy 
Attitudes and public opinions 
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Introduction to psychology 
Seminars on: aggression, the psychology of women, collec­

tive behavior. 

Research Interests 

Attribution theory and reference group theory. 
1) basic research: application of an attributional 
model to gain further understanding of the dynamics 
involved in the processes of "anticipatory socializa­
tion" and "relative deprivation". 
2} applied research: use of the above mentioned con­
cepts to problems of minority groups' adapt~tion and 
social mobility in an alien society. 

Film violence and aggression. 
1) basic research: the process by which only 
"rehearsed" aggressive responses enhanced by media 
violence persist over time, a finding that has also 
been replicated in the field of altruism. 
2} cross-cultural ~nd/or applied research: the 
impact of film violence in different cultures or 
within a culture. in different social groups. 

Men ta 1 hea lth . 
I} development of concepts and programs of preventive 
mental health. Study of "high risk" populations using 
a "prospective" methodology. 
2} application of social psychological concepts 
(theories of attitude and attitude change) on research 
and development of programs to change attitudes towards 
health practices. 

Sex differences, emotions and aggression. 
1) basic research: in general, the study of female 
aggression. More specifically, extension of findings 
in sex nifferences for positive emotions to negative 
feeling states. Influence of the expression of these 
negative emotions on aggression. 
2} applied research: implications that the above men­
tioned research findings would have for some widely 
known and used forms of therapy that encourage the 
expression or "ventilation" of aggressive feelings, 
acts or verbal aggression. 

Recommendations 

Dr. Leonard Berkowitz 
Dr. Howard Leventhal 
Dr. Vernon Allen 

all at the Department of 
Psychology, Uni\',: -')ity of 
Wisconsin, Madison, ~l1scons1n 
53706 



Or. Harold B. Gerard 

Or. Ricardo Zuniga 

Department of Psychology. 
University of California, 
Los Angeles, California 90024 

Department of Sociology, 
(ity University of New York. 
Staten Island. New York 
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CUHHICULL:H V I '!:.1.·: 

.\ddr"33: P-ome :    
 

Business: 1514 I Ttl' c ..... ," . . .'. ·"r· ... ................... -" . ... , .' ..... _ ... o~,,·· . 

I'D2) · 483-56'Hl/~.Y411~ "z.{­
,;:-1\. . or 

Qtti.a o~ XDvirornoent and HeAlth, 
Wuh1ngton, ' D. C •. . 20433 

. Wo"ld:·Bpnlt. 

Education : . 

. B.A. Univ. of I10rth Carolina (Chapel llill) , 
Major(s.l: Psychology and Social Hork 

hlote: Completed all requirements for the 

:J. . • 2(0)6 

1937 

M.A • . in Social Ilorlt and Public. Admi nistration 
just as this degr e o '\.fe.s being up-gra.de d to 
a graduat'o prograro .) 1937 to .1940 

·!'b.D. Un·ion Graduat. School 1972 
Major: . H\L~anlstlc Anthropology 

Additiona l non-degree graduate studi ~3 nt 
Haverfor d College. Escuel a Uni vers itaria de 
Bollas Art.s and I nstituto Allende. 1941 to 1945 

Dis90rtation: ?he Uayan '"oman nnd Change 

lionors : 

Advisory Commi ttee: Dr. Fernando Cama. r a 
Dr .. Alfon5o Villa Rojas 
Dr. Dorothy' L CD 
Dr. Roy Fairfi old 
Dr. Hichnel t'iac coby 

Sigma Xi; Var i ous medals, Citat ions e tc. ror work 10 Hox ico. 

J.lember nhiP2. i n ~rcs!lion :ll Socie ~"~c ~ : 

FolloH I A ... "';':cl'ict!.u lmthr opol qgi c nl Ass oc iat i on 
Socioty f or Applied Anthr opo l ogy 
jlJ'Ilcr i c3n AC3derrlY for the Advanc emen t of Scienco 
Latin American Studies Assoc i ation ' 
Society f or Intern3tiona l Developmon t 

' \oIomon I s Co nli t ion of Lat ~n Alnoric D.ui s ts 

Profcss i on:11 Emplofnen1! : r\ .!1n~il lt'§ llt, ?ho ":lo r ld n ~ nkt ":; '", :.l , 'nl:lcrl , ~ . ~ . 

Visi ting Pr ofes s or of Anthropolo£], Contor tor International 
Studies , ~h ~p!11all Collego. Jan. 1974 to ,Tunc, 1975 

Consultant,. The Ford FO'.lndnUon 1973-1974 
Facu1 ty I "duI t Degreo Proara.'1l, Goddard Collogo. (Part timo) 

. . 1973-1971! 
Visit i ng Associato Profossor or Anthropology, H.\J'Ip::h i :-o CollcGIJ 

1973 
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Profession'll El'11plo:(!'lent: (Continued) 

Consultant on Ofr-canpus and Overseas Studies, New College, 
(sarasota, Fla.) 1965 to 1972 

Froelance Consultant to Overseas Education Fund, Brown 
Uni vcrs it:r, Peace CoO'ps, A. LD., Department of Sta,te, etc. 

, 196f,to 1965 

Chief of Mission (Moxico), C.A.R.E. 1952 to 1960 

Director of Refugee Programs (Paris office), American 
'Friends Servico Co:n .. ni t tee 1945-1946 

Socinl Worker/Ad~inistrator in a varioty of Public and 
priva.tc ilelfare 1\~e!1cies, U.S.O., Travelers Aid (uo.r-tim9) 
in pbverty pockets of the rural South and in some of the 
ghettos of Nevi Haven and. Boston. ~937 to 1945 

Counselor/Teachor (Eemedial Reading), The Putney School. 
1941-1943 

othor Professional Activities: 

Guest lecturer, Intel'-!~erican Rosearch Training Seminar, 
(sponsored by the Social Scienco Rosearch Council), 
Cuernavaca, Mexico. 1974 

Discussnnt, SClnin~rio sobre proble:;]as de la rruj er indil3ena, 
(Sponsored by the Organization of A,:nerican States), 
Guatemala City. 1973 

Speakor/Consultant, Se~inar for WOMen leaders in tho 
Dominican Rbpuhlic (sponsored by tho Overseas Education 
Fund of tho Leat;ue of Ho:nen Voters), Santo DominGo 1969 

Board mO!lltlcr: 

Council OIt Intcrn."1tion:ll Eclucatior.nl ?xchan[jo 19'10-l<)72 
Association of World Colleges and Univcrsitics1971-}9~3 
Co.:nP:l~; Frc(' C~llcf~'J • 1971-19rl 
Tho Lincoln ~',chool 1962-] f}l)? 

Govorn:JI"~i Co::-.:"lis:;ion on tho St;.1~tl~ of ':Iom~n 19u'1-l e)1l 
St~lto 13"."11'c1, i):!.~_nncd P;rcntho()c: .'sSOci.:l.t.Oll 1962-l9~5 
Nntio])rll ::j!:c~J'in['; COI!::7'.:.L:;co, 0'/0:':;0,::; Ec1t;c3t.ion 

Fund'" J.c'.~c!'2r~;i1ip '~;'D.ininG ]n~Jt.i::'uLo for Latin 
Amoricn:l \!o:-,cn 1962-11)65 

Ny long-r:lnfI0 :inl.erests aro in tho roles of women ar, nRont!l 
of poaceful social chan~e, with spoci~l conccrn for tho 
chrnr,cs facod by pClJsant W0l10n con[ron~ed by '·:noc.crniz·.ltio:l~' 
I p:'''~Jr to'tcac!! in tho scn'in'1r :noda, hO;lOfully utilizin;; 
~I"oss-cultur1.l tcchniqu'J!J '"hich involvo s:..udcnt.s in ono or 
Jlloro forms of oyperi en tinl 101.1'niI13. Fin:) lly, I am ac ti voly 
sockillg now research lTlOciola, eS!Jonticlly hUln:mistic in Intul'o, 
in ord3r \.Jcttor to refloct tho hUr.lan and !Jor.:;on:tl natur'c of 
socioty and social change. Latin Amorica and Moxico especially. 



Publications: 

Books: 

Articles: 

Conference 
.Papers: 

Nine r·f'ly::m Homon: A Vil~. F~ces Chanr;e, Schenalln 
Publishing Go., CUIl1brid~c, N:'.5S., (in proas) 197$ . 
La mujcr Maya y el cn~bto, S~P/Sotental. Mo~ico,197l 

The Hayan ' .. loman and Chllnrre, CIOOe, Cuernavllc", 
RexIco. 19',-2 

"The l1any t-Iorlds of \'!ornen: Nexico", to:l1ppear in 
Women and Soci~tv: An Int9rnation~1 and' eOmC~rR-
tl ve Pers pec ti ve', Jana t Giele .and A.uarey S:nock, ads., 

.1St .. -

JohnWil~YI 1976. 
"Th~ Mayan Woman and Change", to appear in Women 
eros s -CuI turally: Chan'3c :inC. C:hallonge, Ruby ~ea'f~t,~~ 
ea.,.Mouton, Tho Hague, Netherlands, . 1975 

'''La Campesina Indigena", presented a tthe ~-nerican 
Association for the Advancement of Science Conference 
on Scienco and gan in the Americas, Hexico City, ,1973 

UMayan Indinn Women and Social Change in Mexico", 
presentod at tao Conforence on Human Potential and 
Human Uso, Ohio-~:!esloyan Univorsity, 1972. 
"Tho Role of 't!omen in Peaceful Social Change", pQi)er 
propared for the Society for International Devel­
op~ent, Ottawa Conforence, 1971 
"The 1-1ajori ty-~:inori ty: An.· Unused Resource", paper 
prepared for tho session on' Women and Scienco in 
the Amorican Continent' - ~pec).al Event of the AAAS 
Conrcro~co. Mexico.City, 1973 

. "The iTomen Govo'rnors or tho Domini can Republic", 
prepared for the Oversea~ Education Fund of the 
Leaguci of Women Voters and the Department of Staf., 
Was1 in~ton. lq57 

"Altern:lt.i.ves for Fer.'!:;p.nt ";O;:1<:'~/', ''';0 o.ppear 1n ",romen in 
pevelop~lcni, Tre:le 3:'nkor Ilnd ;·:ichele Bo Bransen, eds. 

Prneger, 1976. (,~ ":J[]c~qro\lnd W';~er prosented to ~he 
_SCI)1~n9r on_:'·:t1·,en In Development co-sponsored by UNOP, 
UNI'T"3-t!~j :rle !If>'..':; ~t tr.9 T~lternationEll Homen '0 Ye~1' 
COn:~l~OS;, i.n ~:e7ico City, June, 1975. To be distributed 
by the Overseas Development Council.) 

http:Fe,:p.nt
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"1.~RGARET KATHERINE HAGEN 

EDUCATION 

B.A. (1967), Latin American Studies and Spanish, Southern 
Methodist University 
Postgraduate work in anthropology (1967-1968), 
Southern Methodist University 

M.A. (1970) International Relations (Economic Development 
and Latin America), Fletcher School of Law 
and Diplomacy 

PROFESSIONAL EXPERIENCE 

1972 - present: Inter-American Development Ban~ 
Loan Officer (Operations Department) for 
Costa Rica and Panam~ 

1971 

1971 

1970-71 

LANGUAGES 

World Bank 
Consultant on ex-post evaluation of a highway 
project in Honduras 

Instituto Centro Americano de Administracion 
de Empresas (Managua, Nicaragua) 
Research Associate and case writer in marketing 
and agribusiness 

Inter-American Development Bank 
Consultant on technical assistance projects 
and policies of multinational and bilateral 
agencies 

Bilingual in Spanish. Some Portuguese. 

CURRENT ACTIVITIES 

Board of Directors, Inter-American Development Bank Staff 
Associa tion 

Board of Directors, Planning Assistance, Inc. 
Friends of the Paul Hill Chorale 
Society for International Development 
Steering Committee, Committee on Women and Development (S.I.D.) 
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MARGARET KATHERINE HAGEN (con't) 

PUBLICATIONS 

IINote on the Public Markets and Marketing System of Managua, 
Nicaragua II (Managua: INCAE, 1972). 

IINabisco-crista1: A case study on the marketing of higb 
protein foods" (Managua: INCAE, 1972 and Boston: Harvard 
Press, 1972). 

liThe Role of W~men in Latin American Development", forthcoming 
in IDB News, January, 1976. 
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RESUME 

NAME: Julla Grnham Lear 

ADDRE~f, : 

TELEPHONE: 

EDUCATION: 

202-483-2260 ext. 287 (office) 
 

Ph.D., The Fletcher School of Law and Diplomacy, Tufts University 
U.A.L.D., H.A., The Fletcher School of Law and Diplomacy, Tufts 
B.A., Pembroke College in Brown University 

PRESENT POSITION: 

Assistant Projec.t Director and Policy Analyst. National Planning Association, 
1666 Connecticut Ave., N.W., Washington, D.C. Primary responsibility involves 
development of the Policy Analysis Source Book for Social Programs, a research 
effort sponsored by the National Science Foundation. August 1974 to present. 

PREVIOUS EXPERIENCE: 

AssociDte Editor, Development Digest, National Planning Association.The Digest 
is a qU3rterly journal of abstracts from articles, papers and books dealing 

'with the social, econo~ic and human Jevelopment issues in poor countries. 
August 1972 - October 1972. 

Assistant Professor, Economics Department, Federal City College. Courses 
tJught included introductory courses for the social science division and 
a senior level seminar on the political economy of Latin America. January 
1972 - August 1972. 

Instructor, Education Center, Fort Clayton, Canal Zone. During this three 
year period while working on my doctoral dissertation, I taught courses 
for the United States Armed Forces Institute program. August 1968 - May 1961. 

Instructor, Government Depnrtment, Howard University, '~ashington, D.C. 
Courses taught included Comparative Government, International Organization, 
American Government, and U.S. Constitutional Law. September 1966 - June 1968. 

Management Intern/Economist, Bureau of International Commerce, U.S. Department 
of Commerce, Washington, D.C. September 1963 - June 1965. 

RELATED PROFESSIOi~AL EXPERIENCE: 

Chairperson, Equal Opportunities Cormnittee, Federation of Organizations for 
Professional Women. (The Federation is an association of 83 organizations 
committed to the attainment of eql..al opportunity for women.) Responsibilities 
include prep3ration of testimony for government agencies and Congressional 
committees, and representation of the Federation at executive agency meetings 
regardi~g sex di~crimination in-education and employment. 
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Chairpt:'rson, "Horkshop of Women in the Economy, 1975: A 1.egis1ative Focus. II 
A symposium on Ute status of women in a recession economy held March 8, 1975 
at George Washin~lon Univer~ity. Th~ workshop was preceded by a reception 
honoring new women in Congress on February 26, which I also organized. 

PUBLICATIO:~S : 

Policy Analy~is Source Book for Domestic Socinl Progr~ms, with Arnold Kotz 
et.al. Washington, D.C.: National Planning Association, 1915. 

Beok r~view, Middle East Oil and ~le Energy Crisis, by Joe Stark with 
introduction by Richard J. Barnet. In Science Books, published by the 
American Association for the Advancement of Science. Forthcoming. 

Testimony before the Subcommittee on Postsecondary Education. Committee 
011 E.:!ucation and Labor. Title IX Program Regulation. Prepared for 
delivery by Dr. Jean Si~ons, President, Federation of Organizations for 
Professional Women. June 25, 1915. 

Testimony before the Board of Governors, Federation Reserve System. Women 
and Credit. Comments on draft regulations issued by the Hoard to implement 
the Equal Credit Opportunity Act of 1914. May 10, 1915. 

Rural Development: Recognizing the Role of \·romen. A bibliography with 
introduction. November 1974. processed • 

.:testimony for Spf'cial Subcommittee on Education. Civil Rights Compliance 
LInd Federal Funding of Higher Education. September 25, 1974. 

Book revie\v, A t-Iatter of People, by Dom Moraes, Science Books, American 
Association for the Advancement of Science, December 1914. 

Impac t of EcollCJ..mic Development .:md ~,ocinl ChanGe on the Status of Women. 
A bibliogr."lphy with introduction. processed. Committee on Women in 
Development, Society for International Development. December 1913. 

United State2Yelations with the Repuhlic of Panama, 1939 - 1947. Fletcher 
School of Law and Diplomacy, doctoral dissertation, unpublished. 

PROFESSIONAL ORGANIZATIONS: 

Society for International Development (Secretary, Washington Chapter, 1973/74) 
American Political Science Association 
Committee on Women in Development, Society for International Development 

(Steering Committee, 1972 - 1915) . 
Federation of Organizations for Professional Women (Executive Council; 

Chairperson, Committee on Equal Opportunity, 1973 - present) 



PERSONAL 

EDUCATIOt\ 

EXPERIENCE 

LANGUAGES 

TRAVEL 

Turid S1 SR 

Norwegian citizen, married, 31 

COLUMBIA SCHOOL OF INTERNATIONAL AFFAIRS (SID) 
Master of International Affairs 
Certificate of the Africen Institute 

June 1970 
June 1970 
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Concentration in Intecnational Finance, Law and Economic Development. 

SARAH LAWRENCE COLLEGE 
Bachelor of Arts 
Concentration in Economics and Arts 

UNIVERSITY OF OSLO 
First level 

OTHER 
NANSEN SKOLEN - Norwegian Humanistic Academy 
TELEMARK OFF. LANDSGYMNAS 

1965 
1960 - 64 

CARLYLE COMM. HIGH SCHOOL, Ill. - American Field Service Scholarship 

November 1970 to present: Joined the World Bank Young Professional 
Management Training Program and subsequently was appointed loan officer 
in the Eastern Africa Region. Have worked on several countries in this 
region including Botswane.) Zambia, Sudan, Kenya and Tanzania. Presently 
responsible for overseeing the Bank's lending program and operations in 
Kenya while also working on a rural development project in Tanzania. 

AREAS OF INTEREST: Status of Homen in industrialized as well as less 
industrialized countries. Am actively involved in formulating guidelines 
for integration of women in Bank programs and projects. 

June - September 1969: INSTITUTE OF INTERNATIONAL EDUCATION - Leadership 
Intern Program working in cooperation with Housing and Development 
Administration and RAND setting up an inventory data-bank to assist 
New York city's urban planning capabilities. Internship financed by 
Henry Luce Foundation. 

Aug~~t - November 1969: KNIGHT, GLADIEUX, SMITH INC. - Conducting a 
Portfolio Management Survey. Part-time summer - fall 1969. 

Norwegian 
English 

- Native Tongue 
- Fluent 

German 
French 

good 
fair 

Africa: Botswana, Kenya, Lesotho, South Africa, Tanzania, Zambia 
Asia: Tha Hand 
Europe: Extensively East and West 
Americas: Canada, Costa Rica, Guatemala, Mexico, USA, Venezuela 



IRENE TINKER 

Director, Office of International Science 
American Associati.on for the Advancement of Science 
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1776 Hassachusetts Avenue, N.W. 
Washington, D.C. 20036 (202) 467-4426 

Political Science 

Field: Comp'arative development: administration and governance; technological 
transfer and cultural change; policies with regard to women, ethnic 
minorities, population, education. 

Areas: South and Southeast Asia; Africa; United States. 

Experience: Professor, administrator, curriculum developer, researcher, 
consultant, lecturer. 

Degrees: Radcliffe College, A.B. magna cum laude 1949, Phi Beta Kappa. 
London School of Economics and Political Science, Ph.D. 1954. 

University Experience 

American University 1971-73. Convenor, Comparative rrbanization Seminar: 
area-wide faculty-government policy seminar on world-l ide problems. 

Uni~~_~sity of Ma~yland 1971-72. Comparative Education Center, Professorial 
lecturer. 

~ducational Policy Center 
development. 

1970-73. Director, consulting group on educational 

Federal City College 1967-71. Assistant Provost for Curriculum Development 
and ProfessDr of Political Science in the Comparative Culture Program. 
Joined the ne\o,' college when the total staff was seven and was the sole 
academic administrator for six months. Screened and hired faculty, set 
up the [rovost's office, briefed the Board, arranged the first Convoca­
tion. Supervised faculty groups on curriculum. 

School of Advanced International Studies, Johns Hopkins University 1966-67. 
Adjunct professor. 

HOI.,tard University 1961-67. Assistant Professor of Government. Developed 
doctoral program for the department and revised curriculum to include 
courses on developing nations; helped refocus all-university required 
social science course. 

University of California, Berkeley 1954-57. Modern India Project, Research 
political scientist. Department of Political Science: reader and lec­
turer. University Extension: lecturer on Africa and the Commonwealth. 

Fellowships 

SEADAG/Asia Society, 1972-73 
Development and urbanization in Indonesia. Four months research in 
Indonesia plus discussions on urbanization in India, Burma and Halaysia. 
Research fellow, Bureau of Social Science Research, Washington, D.C. 
during write-up. 



American Institute of Indian Studies, senior fellow, 1964-65 
Howard University, re~earch grant, 1964-65. 
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Community dcvelopnenl ;md regional government in India and Pakistan. 
Eight months in South Asia including Nepal and Ceylon; travel in ThAiland, 
Cambodia, Halaysia and Sarawak. 

Ford Foundation Area Fellow, 1957-59 
American Association of University Women, fellow 1957-58. 

Regional government and administration in Indonesia. Two years resi­
dency in Indonesia, primarily in East Java. Fluent in In~onesian. 
Two months in Halaysia, three weeks in Japan. 

Rotary Club of Wilmington, Delaware, 1951-53. 
Award and loan to complete doctoral thesis research in India. Drove 
from London to Delhi through Europe and West Asia; studied the first 
genE':oal elections and India's first elected Parliament; drove back to 
London from East Africa observing the last days of colonialism. Wrote 
a series of newspaper articles on both trips. 

Professional Activity and Hembership 

Hember US Delegation to the United Nations Commission on the Status of Women, 
25th Heeting, New York City, January 1974. 

Representative of AAAS: \~orld Population Conference, Bucharest, August 1974; 
IWi Conference, ~exico, June 1975. 

American Political Science Association 
Status of Women in the Profession Committee 1967-71 
Participation at meetings: p3per 1964; chair 1970; discussant 1972. 

Association of Asian Studies 
Participation at meetings: paper 1956; chair 1973; panel 1974. 

Society for International Development 
Chairwoman, Committee on Women in Development 1973-75 
Participation in meetings: panel and chair 1973; panel 1974. 
Washinp,ton Chapter: Council member 1973-74; Treasurer 1974-75. 

American Association for the Advancement of Science 
Participation at meetings: paper and chair 1973; paper and arranger 1975. 

Asia Society. Washington Chapter, India Society, Board member 1965-70. 
Indonesian-American Associa tion, Board member 1967-72. 

Fe~eration of Organizations for Professional Women, president 1972-74; 
Women's Caucus for Political Science; Women's Equity Action League; 
Women's Caucus, University of Haryland. 

Friends of London School of Economics, Board 1974-

SELECTF~ BIBLIOGRAPHY 

Comp~rative Government 

"Malayan Elections: A Pattern for Plural Societies?" Western Political 
Quarterly, June 1956. 

"The First General Elections in India and Indonesia". with Hillidge Walker, 
Far Eastern Survey, July 1956. 
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LeaderRhip and Political Institutions in India, edited \dth Richard L. Park, 
Princeton University Press, 1959; reissued 1968. 

"Indonesia's Panacea: 1959 Model", with Hillidge Walker, Far Eastern Survey, 
December 1959. 

Indian Pol1.tical Leadership: Attitudes and Institutions, RAC, McLean, Va., 1968. 

"Planning for Regional Development in Indonesia", with Hillidge Walker, 
Asian Survey, December 1973. 

"Development and Changing Bureaucratic Styles in Indonesia: The Case of the 
Pamong Praja", with Hillidge Walker, Pacific Affairs, Spring 1975 

Education, Culture and Development 

"Nationalism in a Plural Society: The Case of the American South", WPQ, March 1966. 

"Colleges and the Underprepared Student", American Education, November 1970. 

"A Sociologjcal Perspective em Black Studies", with Amitai Etzioni, Educational 
Record, Winter 1971. 

"Nonacademic Professional Political Scientists", American Behavioral Scientist, 
XV:2, Decenilier 1971; issue on professional women; reissued by Sage Publi­
cations, 1974. 

"Federal City College: How Black?", Academic Transformation, Riesman, D. and 
Stadtman, V., eds., McGraw Hill for Carnegie Commission, 1973. 

"What's Happened to Progress?" Career Guidance for Women Entering Engineering, 
ed. Nancy Fitzroy, Engineering Foundation, New York, 1973. 

Culture and Population Change, for AAAS Advisory Committee, August 1974. 

''Widening Gap", International Developl.lent Review, January 1975. 

"The Transfer of Occupational Stereotypes", for 141st Annual Meeting of MAS, 
at panel on ''Western Standards and Stereotypes as Impediments to 
Development", January, 1975. 

''Women in Developing Societies: Economic Independence is Not Enough", Economic 
Independence for Women: The Foundation for Equal Rights, ed. Jane Chapman, 
Sage Publications, 1975. 

Population: _Dynamics, Ethics and Policy, Reining, P. and Tinker, I., eds., 
preface by M. Mead, American Association for the Advancement of Science, 
May 1975. 

"The Adverse Impact of Development on Women", for AAAS Seminar on Women in 
Development, co-sponsored by UNITAR, UNDP and CONACYT, June 1975. 
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TURBI'ff 
 

EDUCATION B.A. Political Science, University of California, Davis 
M.A. Political Science, University of California, Davis 
Credits, Teachers College, Columbia University and 

California State University, Fullerton 

EXPERIENCE June 1975 to present. Consultant in program planning, 
project design, proposal preparation and fund-raising 
for international development activities. 

June 1972 to June 1975. Special Assistant-Administration, 
American Association of University Women (AAUW), Washington, D.C. 

Designed and directed the AAUW African Educators Program (1973 
and 1974) including a special course of study at the University 
of Massachusetts, Amherst, for ten African wo~en educators con­
cerning the uses and techniques of secondary education in developing 
countries. 

Prepared grant proposals for international programs including a 
program of non-formal education for rural African women; an 
international talent locator service for women in development; 
and a public education program in the United States concerned 
with iss~es of international interdependence (in cooperation 
with the World Bank and other international organizations). 

Functioned as staff liaison between the AAUW and U.S.A.I.D. 
and the Bureau of Educational and Cultural Affairs of the 
Department of State. Coordinated Washington-based non-governmental 
organizations' input into the preparation of the U.S. position 
at the United Nations Internatior~l Women's Year Conference in 
June 1975. 

Conducted surveys and wrote analyses of AAUW's national and 
international administrative and membership problems. Served 
as the AAUW staff liaison with 53 university women's associations 
in countries affiliated with the International Federation of 
University Women. Coordinated and administered an exchange 
visit between the Soviet Women's Committee and officers of the 
AAUW. 

Carried out a variety of staff functions and special assignments 
in every administrattve department of the AAUW, including the 
arrangement and documentation of national meetings in Washington, 
D.C. and other cities. 
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CORALIE J. TURBITT 

October 1968 to December 1971. U.S. Peace Corps Volunteer, Kenya. 

Founded a community-supported rural secondary school and served 
as the founding headmistress. Recruited an African headmaster 
and teaching staff and served as deputy headmistress for duration 
of the tour. Served as the principal administrative officer 
responsible for procurement of physical facilities, books and 
supplies. Established the school admissions policy, curriculum, 
class schedules and records system. Taught English; ancient, 
modern, and African History; Biology; Health Science; and Physical 
Education. 

Extensively observed rural and urban health services, family 
planning programs and disease control efforts. Participated in 
community development programs through membership in Maendeleo ya 
Wanawake (women's national self-help society) and as a teacher 
of adult literacy class under the auspices of the Community 
Development Officer. 

June 1965 to Au~ust 1968. Assistant Dean of Students, University 
of california, rvine. 

Served as the first Assistant Dean on the newlY"'opened campus of 
the University. Responsible for the creation of the student 
act~vities program including the establishment of student 
government, publications, campus organizations and pOl'tions of 
the recreation program. Carried primary responsibility for the 
generation and enforcement of student conduct regulations and 
campus policies pertaining to the use of campus facilities, 
distribution of literature, and appearances by off-campus 
speakers. Managed student office space and recreational facilities. 

Served, during a period of extreme campus unrest, as a liaison 
between student groups and University officers, local citizens' 
groups, and agents of the F.B.I. and local law enforcement agencies. 

AREAS OF International economic development, with a 
INTEREST/EXPERTISE special emphasis on the economic and social 

integration of women in developing countries. 
Methods of non-formal education, leadership development, and 
organizational management. Project design and implementation, 

lANGUAGES 

TRAVEL 

Fair flv.ency in Swahili and a reading ability in 
French. 

Africa: Kenya, Tanzania, Uganda, Ethiopia, 
Egypt and Morocco. 

Middle East: Lebanon, Jordan, Iran, Syria, Turkey 
and Israel. 

Europe: Greece, Italy, Yugolsavia, France. 
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CORALIE J. TURBITT 

MEMBERSHIPS Member and Secretary of the Board of Directors 
of the United States Committee of Cooperation. 
(Functions in cooperation with the Delegate of 

the United States to the Inter-American Commission of Women of 
the Organization of American States.) 

Member of the Executive Committee of th~ Committee on Women and 
Development, Society for International Development, Washington, 
D.C. chapter. 

Public Observer of the Subcommittee on International Interdependence 
of the U.S. National Commission on the Observance of International 
Women's Year. 



ROXAt'i' An VA.'ll DUSER 
Staff Associate 
Social Science Research Council 
Center for Coordination of Research 

on Social Indicators 
1755 Massachusetts Avenue N.W. 
Washin9ton, D.C. 20036 

Professional Experience 

1973-

1970-71 

1969-70 

Education 
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Born: 

Staff Associate, Social Science Research 
Council, Center for Coordination of 
Research on Social Indicators 

Editorial Assistant, ~tiddle East Journal, 

Editorial research assistant, Center for 
Behavioral Studies, American University 
of Beirut, Lebanon 

Ph.D., Social Relations, Johns Hopkins University, 1973 
M.A., International Relations, Johns Hopkins School of Advanced International 

Studies, 1969 
B.A., Wellesley College, 1967 (Wellesley College Scholar.) 

Concurrent Posts and Activities 

1975-

1975-

1974-

1973-

1971-72 

1971 

1907-69 

Consultant, American Association for 
the Advancement of Science project 
on the "Ethnography of Reproduction" 

Resource person on the Middle East, 
Center for Research on Women in Higher 
Educations and the Profes~ions con­
ference on "Women and Develf'pment" 

Board of Directors, Planned Parenthood, 
Metropolitan Washington, D.C. 1975-
Chairman of Policy, Plans, and Expansion 
ColMIittee 

society for Internatiun~l Development, 
1974-75, Executive ColMIittee of the 
Committee on Women in Development; 
1975-76, Chairman of the MeMbership 
Committee 

Graduate Assistant, Project on Food­
Sharing among Young Children. Dr. P4da 
Dyson-Hudson, Project Director, Johns 
Hopkins University 

Graduate Assistant, Immunization Declsion­
Making project. Dr. Nan Lin, Project 
Director, Johns Hopkins University 

Graduate Assistant, American Society of 
International Law, Washington, D.C. 



Pro:~ssion3.1 ~1'3mbershiE 

k~crican Anthropolog~cal Association 
~~erican Sociological Association 
Hic!dle East Studies Association 
Societ~r for International Development 

Publications 
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Anthropological Society of Washington 
District of Columbia Sociological Society 
Middle East Institute 

"The Changing Status of American Women: A Life Cycle Perspective," with Eleanor Bernert 
Sheldon. American Psychologist, February 1976 (forthcoming}. 

"The Study of Women in the Middle East: Some Thoughts." Middle East Studies Association 
Bulletin, January 1976 (forthcoming). 

"Social Indicators: A focus for the social sciences," with Robert Parke, in Anthropology 
an~ P~lic ~olicy, Peggy Sanday, Ed. New York: Academic Press, forthcoming. 

Editor with Nicholas Zill of Basic Backg~o~~d Items for U.S. Household Surveys. New 
York: Social science Research Council, 1975. 

"Hor::cn's roles and family planning in Lebanon," in Culture, Natality, and Family PlaMinq, 
John F. Marshall and Steven Polgar, Eds. Chapel Hill, N.C.: Carolina Population Center, 
Carolina Honograph #21, 1975. 

Editor of Social Indicators, 1973: A Review Symposium. New York: Social Science Research 
Council, 1974. 

"Problems of measurement in areas of social concern," Honth1y Labor Review 97, No.9 
(September 1974) 17-8. 

Social Cn3.nge and Decision-:1aking: Family Planning in Lebanon. Doctoral dissertation, 
Jo~ns Hopkins University, Baltimore, Maryland 1973. 

!:'ood-Sharing Among Young Children," with Rada Dyson-Hudson, Ecology of Food and Nutrition 
(1972) 3lC}-24. 

Bo':)!:;. reviews, Middle East JoU!:'nal (1971-1975). 

Recent Unpublished Papers 

"The establishment of a cOI!'r.unity health clinic: a case study in a Lebanese suburb," 
a pa~er delivered at the 141st Annual Meeting of the American Academy for the Advance­
ment of Science, New York City, January 1975. 

"International Social Indicators: an over-vie· .... of on-going activities," a paper delivered 
a~ the Fifteenth Annual Conference of the International Studies Association, St. Louis, 
~i3souri, March 1974. 

"U!'banization and Women in a Suburb of Beirut," revised paper delivered at the Seventh 
Ann'.l·3.1 Conference of the r·li.c!dle East Studies Association, Milwaukee, Wisconsin, 
:-lo·,eroer 1973. 
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Elizabeth A, White 

Fields of Concentration 

Human Resources Development & Voluntarism 
Program Administration 
Personnel Administration & Office Management 
Counselling & Cross Cultural Training 

Experience 

Washington Representative, Medical Consortium International, 
Kansas City, Missouri - April '75 to Present. 

Represent organization in liaison functions with foreign embassies, 
u,s. Government agencies and private organizations dealing with 
development in the Middle East and Africa: research information 
on health systems development in designated countries; obtain 
business visas for personnel: administrative duties in maintain­
ing small office including initiation of and response to 
correspondence, periodical and newsletter subscriptions, seminar 
participation, accounting. (Consultant to firm.) 

Consultant-~rainer to National Center for Voluntary Action, Washington, 
D.C., April 1975. 

Co-leader for training workshops designed to assist local board 
members and stRff to more effectively work with each other and 
with volunteers in their organizations. Led seminars dealing 
with: problem solving, board-staff relutions, local fund development 
using techniques of role-play, brainstorming, small group 
discussion, visual aids, written materials. 

Senior Country Desk Officer/Africa, Peace Corps/ACTION, Washington, D,C. 
July '71 to March '75, 

Washington representative responsible for administrative, 
programmatic, and training activities for Peace Corps programs in 
Mauritania, Senegal and Ivory Coast and advisor to 5 desk officers 
coordinating joint areas of responsibility for French-speaking 
Africa programs. Served as headquarters expert on all matters 
pertaining to above three countries: represented country staffs 
and volunteers to the Peace Corps administration in Washington; 
carried out liaison function with support offices to insure that 
all business related to countries was handled on a timely basis: 
interviewed and recommended candidates for staff positions overseas: 
authored job descriptions for staff positions; designed and 
executed special training for new overseas staff: authored all 
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correspondence and documents related to programs including 
briefing papers, policy papers and documents related to 
volunteers: personally briefed Congression~l and ambass~dorial 
personnel preparing for visits to respective countries: 
rep:resented agency at inter-agency governmental meetings, 
seminars: monitored contracts: processed requests for volunteers: 
participated in seminars for trainees: reviewed budgets and 
redesigned for funding approval: travelled one-two months per 
year to Africa to review programs and meet with host country 
government officials, Peace Corps staff and volunteers and 
assist in new program development. 

Equal Employment Opportunity Counsellor - investigated alleged 
cases of job discrimination and counselled employees through 
resolution of ~ases. 

Staging Coordinator, Peace Corps/ACTION, Washington, D.C.-March '70 
to July '71. 

Designod, planned and conducted seminars for prospective 
Peace Corps trainees: lead small group discussions on goals, 
philosophy and cross cultural communication; authored reports 
submitted to Deputy Director of the Agency. {Also served as 
Equal Employment Opportunity Counselor as described above.} 

Bi-lingual Executive Secretary, Honeywell, S.A., Paris, France, 
Oct. '69 - Jan. '70. 

Handled business affairs of the Director including the scheduling 
of meetings; making travel arrangements in Europe: keeping 
production analyses of Company's French plant: composing all 
French correspondence for the Director; establishing better 
rapport among members of executive secretarial staff of ten people. 

Office Manager & Special Assistant, Maisons Tunisiennes Carnoy, Tunis, 
Tunisia, October '68 to October '69. 

Man~ged sales office: organized trips and escorted clients to 
Southern Tunisia to consider purchase of vacation villas: kept 
office accounts: corresponded with foreign clients: supervised 
staff of five employees. Daily work conducted in French: 
correspondence do~e in French and English. 

Special Assistant to Mr. Carnoy, Director: supervised the 
preparation of legal documents for Maisons Tunisiennes Carnoy 
(international housing project) which were sent to three U.S. 
insurance companies (investors) and USAID. Documents were 
prepared and verified monthly for closings with The Central 
Bank of Tunisia and AID's housing office. Designed a property 
title with the Keeper of Deeds of the Government of Tunisia. 
This was the first time Tunisian honle owners had received titles 
when purchasing property and involved negotiating language of deed. 
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Formal & Self-directed Education 

B.A., French - Wells College 
Aurora, New Yo~k, 1961. 

New York State Regents 
Scholar. 

Courses in Civilization & Political Science, 
The New School, New York, 1962 & 1963. 

Public Speaking, Dale Carnegie Institute (8 weeks), New York, 1962. 

Staff Seminars - Interviewing and counselling techniques and group 
dynamics; conduc.:':ed by contract psychologists for 
selected Peace Corps staff members, 1968. 

ACTION Institute (45 hours) - Baltimore, Maryland, 1973: study of 
U.S. population groups including poverty, minority, 
ethnic and labor. Studied techniques of resource 
identification in communities for integrated progranuning 
of volunteers in communities. 

Supervisory Training Course, A.L. Nellum & Assoc., Washington, D.C. 
(30 hours), June 1974: critical evaluation of job 
performance appraisal and job definition through 
task aT alysis. 

Africa Area Studies Cour'se, Foreign Service Institute, Dept. of State, 
Washington, D.C. (~O hours), Novenber 1974. 

Community Activities & AGsociation Affiliations 

Boar] of Trustees - All Souls Church Unitarian, Washington, D.C. 
Member: All Souls Housing Co~poration (housing project on 14th St.) 

Scholarship Committee of Women's Fellowship, All Souls Church 
American Association of University Women 
Wells College Alumnae Club of Washington 
The Middle East Institute 
Association on Third World Affairs 
Society for International Development Committee on Women 

in Development 

Awards 

Outstanding Young Women of America - New York State Nominee, 1969 
Federal Woman's Award (ACTION Nominee) - 1973 
Letters of Commendation (Professional) 

Languages 

French (fluent); German (fair understanding): Arabic (fair understandinq) 

Personal Information 
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Assistant Director for Liaison, Peace Corps, Wash., D.C. Jan. '67 
to Aug. '68. 

Conducted orientation sessions for and served as liaison 
betwee~ volunteers in Africa & Near East and administration 
in Washington. Organized and led training conference for 
training staff; revised Peace Corps Volunteer Handbook 
authoring policies on social conduct, apolitical role of 
volunteers; and served as Chairperson of Task Force to the 
Director on Volunteer Involvement in Programming authoring 
Task Force report (separate six months assignment.) 

Peace Corps Volunteer English Teacher, Tunis, Tunisia - Nov. '64 
to July '66. 

Taught English as a foreign language to rtigh school students 
preparing for the Baccalaureat Examination. Taught five 
classes (250 students) each year including all levels of 
English from the first year to and includ~ng the equivalent 
of the first year of college in the U.S. Acted as advisor to 
English Club and chaperoned field trips during vacations. 

Executive Secretary, Memorial Hospital of Sloan-Kettering Cancer 
Center, New York - November '63 to August '64. 

Served as secretary to the Director of Personnel, Mr. W.J. 
Woodin. In addition to typing, filing, handling appointments, 
and scheduling meetings, I administered the major medical 
health benefit program for hospital employees. 

Group Leader, The Experiment in International Living, Putney, 
Vermont - Summer '63. 

Lead group of ten university students to French-speaking 
Switzerland for home-stay and French language program. 
Developed itinerary for trip, counselled students with living/ 
adjustment/language problems. 

Executive Trainee, Lord & Taylor, Inc., New York - July '61 to 
June '63. 

I received training in personnel, customer service and 
department store management, working in the following 
positions: personnel screener and interviewer, assistant 
to directors of personnel and customer services, customer 
service representative, and assistant to Vice President for 
Administration nesigning comprehensive fringe benefit program. 




