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PART 1 - SUMMARY ANO RECOMMENDATIONS

8. RECOMMENDATIONS

Recommznded is approval of a grant in the amount of
:—— *

$149, 240 over a period of fourteen months to enable the

grantee to carry out a preliminary study to develop

testable methods to identify and plan for the partici-

pation of women in the full range of rural development

- b i e+ o e r— 8

programs.

C. DESCRIPTION OF THE PROJECT

The grantee is the Federation of Organizations far

Professional WomenanDPWJ, a non-profit organization.

The gi-antee will contract for and coordinate the services

of social scientist consultants to carry out the study
Peru,
in each of three tentarively selected countries, 7, Indonesia,
C——
and Botswana. They will survey the existing data on the
S ————

status of women, identify lacks in the available data
and, with the assistance of local interviewing personnel,
carry out small, narrowly focused studies to develop =2

suitable methodcology for gathering data on the role of

rural women.

The result will be a methodology, developed and ready

for LestingJat the end of the project.

D. SUMMARY FINDINGS

On the basis cf the ar=z.ysis contained herein, the
office of the Coordimnator fo~ Women in Development
A/AID/WID concludes that the project is sound in terms
of concept, timing, and fimamncing. It is simple in
design and will be carried out in a low-key fashion with

a minimum of visible U.S. participation. It meets all



applicable statutory criteria. The project is ready for
implementation.

E. PROJECT ISSUES

The main question raised in prior reviews of the

project 1s why should an outsice organizatian be ergaged

to curry on a study which will involve the gathering of

material, much of which, by the grantee’s own cdmission,

is ali~ready in existence.

P

—~—

First, only = part of the study is a survey of existing
material. The bulk of the time will be spent in breaking
new ground in che rural areas as described in Part 2.

Even so, the material which curr:=ntly exists is scattered
in such a number of places and irn published ard unpubl ished
sources, that amn AID staff wcober, who may not be versed
in this emerging body of literature, would have to spend
an inordinate amount of time locating the sources. The
grantee will build upon work already done in the field and
will make full use of their extensive access to sources

of information to mimnimize the amount of time needed fFor
this part of the study. Given their expertise in the
Field, it is estimated that a minimum of three person-
months will be needed to complete the survey.

Second, the next part of the study will be spade work
of a nature not usually carried out by AI0 staff., It will
involve close observation and data-gathering in a rural
area and wil)l take a minimum of twelve person-months,
supplemented by a varying number of additional person-

months from volunteer and part-time interviewers. It is



not reasonable, with AID’s current staffing levels, to
expect a Mission to detail a person to carry out this
kind of study. This is addressed ir the background
discussion of Part 2.

Once the general survey is done, gaps in the deta base
identified, and a methodology devised For Ffurther gathering
of data on rural women, the costs to the Mission to con-
tinue the process will be affordable in terms of time and
money. Since funds are available from a central source,
it will be a service to the Missions to have this work

done in their country by an outside group.



PART 2 - PROJECT BACKGROUNDO AND DETAILED DESCRIPTION

A. BACKGROUND

In the late 1360s and early 1570s, as the progress
of the UNFirst develoupment Dezade was assesced, it became
apparent that the gap between the rich and the poor nations
had widerned rather than narrowed. The gap between the
rich and the poor within developing countries had also
widened. Tine emphaslis on capital investment, industrial-
ization and mechanization desigrned to produce rapid
modernizatior. of economies had failed to alleviate the
poverty of thes mzjority of the people, and the strategy
of development underwent a change. It shifted to one
which stresc:d the quality of l1ife of people and erpha-
sized the reed to help the poorest of the poor in dev-
eloping mations. Even with the shift in emphas’s of
development targets. it became clear that the benefits of
development were not adejuately reaching women and that,
im some instances, changes brought abuut by development
programs were having an irnadvertart adverse affect on
women.

The United States became the first dorer nation to
recognize failure to include women in development as a
problem and responded with the Cengressional mandate
dealing with wamen in development, incorporated as
Section ,13 of the Foreign Assistance Act of 1873. 1t
instructed AID to administer its humanitarian assistance
programs ''so as to give particular attention to those

programs, projects, and activities which tend to integrate



waomen into the mational economies of foreign countries,

thus improving their status and assisting the total dev-
elopment effort."” Since inclusion of this mandate, the
United Nations specinalized agencies and the UN conf=rences
dealing with Population, Food, and Women have all adopied
statements reflecting the same philosophy. However, no
development agency has been able to devise a successful
method to —Zarry out the intent of the Corgressional mandate.
This is due largely to an almost total lack of reliable
infermation regarding women, particularly rural women,

which would allow for informed planning to meet their needs

and to integrate them into on-joirng development efforts.
Al though must AID programs are implicitly intended

to bermefit a total populat:oun. they have, in fact, tended

to Fouus or men.  THic sezo. 70 he because the sStatistics

upon which development projects are based do not fully or

acrurately reflect the roie of wumen in a particular
society. Whil: statistical dSata in many developing countries
are of aubiods accurary Tor oo b segments af the oobalatiorn,

such data have usually been generated in the conztext of
economic zactivity. For the purpose of calculating GDP
figures, w=comnomic activity has been defined as cash income-
produ—ing mactivity. The economic activity of women in many
developi g wt’ e bas been, through the processes of
Western-style nwudernization, confirmed frequently to the
subsistence and petty trading sectors which are not re-
corded in che GDP figures. As a result, it would appear
that womer do not function economically or are not an

integral part of the economic fabric of the society. Thus,



as plans for economic improvements are made, women are
not realistically figured into the design.

This problem of economic invisibility has been com-
pounded by the use of almost exclusively male social or
cultural researchers and development agents who do not
have free access to female informants in societies where
cul tural restrictions prevent men from interacting with
women outside of their own family group. Thus both ec-
onomic and social data have been unbalanced, reflecting
the functions of the male half of the population, but
leaving a sianificant vold in the data base for women.
Without adecquate and accurate information about the role
of women, the method of integrating them in development
programs will remain elusive. It is to this gap in the
data base that this study is devoted.

Response to the Problem

USATO has talken several steps in response to the pro-
blem of integrating women in development. First, the
Office of Women in Development has been established in
the Office of the Administrator whose function 1s to sen-
sitize the Agency to the issue and to develop a strategy
for implementing the Congressiornal mandate. Secondly,
the Administrator issued Policy Determination 60 (Annex A)
September 16, 1974 which directs Missions to "institution-
alize the conscious concern for women throughout the Agency’s
programming processes from concept and design through
review, implementation, and final evaluation. All develop~-
ment assistance plans, sector analyses and assessments,

preliminary and final proiject papers and field submissions



shall contain a clear statement of how women in the
developing countries will be involved in the development
procusses being analyzed and how the plan or proposal will
use the capacities of women in the host country or benefit
them."

Thirdly, the Women 11y Developiment office sponsored a
seminar in Washington in DOctober 1375 attended by AID/W
and field personmel to consider the problem and identify
the issues invalved. [t was apparent at that time that
not enough information was availlable in a usable form to
even begin to ask the right gquestions about the participation
of women in development orojecte and that considerable
oreliminary work in data generation would be required before
Missiomrs caouwid mave to plenent bthe mandate. Indeed, PD GO

had pointed to the same need o basic data regarding women

and recognized cthat AID ©iz'd sctar f could not gceconpl! ish
this task zmlone and that e AgJency sihwould ercocruge other
internmational agernclies and 2reeovate groups to jouio it the
effort.

To date, two particuolarliy useful studies have been
completed. DOne study carried out under AID contiact by
Oevelopment Alternutives, Inc. entitled "A Seven-~Country
Survey on the Roles of Women in Bural Development" examined
the central role of women i dedision-making in cwhie rural
sector and pointed to the uniqueness of characteristics
in each geographical area studied which makes a gerneral ized
solution to the problem ineffective. The second study was
carried out by Jeanne North, et al. in Ghana, entitled

"Women in National Oevelopment in Ghana,'" which was pre-



pared for the Mission in April 41373. The North study
proved that a concerted effort to pull together existing
publ ished and unpublished studies, and sensitive observation
of social relationships, can result in a usable profile
of the roles of women in general which can be of help
to a country Mission in planning its programs. However,
while effectively organizing known information, the North
study produced ro new data which would address the problems
of uniqueness identified in the Development Alternetives,
Inc. study. While general surveys of a country might
give a directinon to & program, subtle differences may be
the controlling factors in success of particular programs.
Two thimgs seem clear from all of this., 0Orne, there
is no escapirg the fFact that there is a great amount of
very basic data-gathering to be done and that it must be
dong on & local level so that it reflects the subtle dif-
ferences among people of the same country. Secondly,
given the reduced staffing levels in Missions, it cannot
be reasonatly expzcted that AID can use its own personnel
to do this kind of time-consuming digging for information.
A third factor to be comsidered is the restraints of
time and morey, avallable for this purpose. Answers are
needed quickly and there is little chance that large sums
of money will be made available to support highly sophis-
ticated research programs designed to give the difinitive
answer tc the problems of integration that AIO has been
mandated to find. Therefore, it would seem that a

methodology for low-cost functional research on the role
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and needs of women which will allow for the systemstic
building of a sufficient dats base is needed without deiay,
and that it be done is such a way that the initial in-
Formation generated will respond to the most immediate
needs of AID programs.

B. DETAILED DESCRIFPTION

The Logical Framework Matrix appears in Apnex B.

1. Goal

The overall goal of the project is to assist in the
achievement of the integration of women into the full range
of rural development programs which will improve the quality
of their own lives as well ac their families, and which
will contribute to natiomal developmnent by releasing the
potential of this untapped human resowurce.

The achievement of this gosl can be moasured by in-
creaced participatior of rural women in ocn-going and
future development programs. This camn be verified by
reviewing the statisticye on numbers and sex of participants
in any program.

The major assumption is that host governments will
plan for the participation of women in rural development
programs and take the steps necessary to assure it.

2. Purpose

The purposz of this project is to develop a laow-cost
methodology to gather missing data on rural women in order
to knowledgeably plan for their further integration into

development programs. The end of pro ject status which
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will indicate the purpose has been achieved is the
existence of a testable methodology. This can be verified
by regular progress '‘eports to the interested Missions and
a finmal review of the project report by AID/W.

The ma jor assumption is that the methodology is
valid and ready for further testing.

3. Outputs

Three outputs are expected to lead to the achievement
of this purpose.

a) Three country-specific studies on the role of
women in each country.

b) Three low-cost methndologies, valid in the countries
inmn which they were developed, to gather data on the role
of rural women and their development needs.

c) Identif.cation of mew areas for study together
with specifications for their further study.

Dutput No. 1 - Country-specific case studies

This part of the study will »ull together all available
information from published and urnpublished sources as well
as from observations of knowledgeable people. It will be
concerned with the status of both urban and rural women in
each country and will be dome over a period of six weeks.
No new material will be produced during this survey. These
case studies will form the basis upon which the subsequent
intensive studies are selected and will provide the outline
of the strategies for further study which will also constitute
an output of this project. The result of the studies wil]

be presented in a written narrative and will be made



available to the AID Mission, to the project office, and
to the other study teams in sach of the countries involved
in the project.
The written reports will be the objective indicator
of achievement of this output and the verification will
be the review of the reports by the Missions and AID/W.
The major assumption is that sufficient data exists
to make this survey and to form the basis for the subsequent
decisions to be made from it.

Output No. 2 - Low-cost methodologies to gather data on

the role of rural women and their development needs.

The main elements related to methodologies will be:

- Determination of the appropriate guestions to be asked
to produce pertinent information on the role of rural
women in development programs:

-~ A valid data-gathering instrument which can be used in
subsequent studies:

- Ways to recruit and train volunteer interviewers to
use such an instrument.

To accomplish this, the following steps will be taken.

A local consulting group will be constituted consisting

of local researchers; official and unofficial women’s

leaders; host country and international development officers

and other whoise experience or position make them valuable

in rendering culturally sensitive advice on the conduct of

this phase of the project. They will scrutinize the

written report of the general survey for gaps in data
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and make a determination as to which aspects of women’s
roles are most crucial to the development plamns of the
host country and in need of closer study. These areas
will be listed in their order of priority according to
th2ir relevance to development.

The consulting group will help select a particular
population or problem for intemsive study over a six-
to~seven month period. This might be a geographical
area in which women are involved in several important
activities, such as crop production, marketing, and small
manufacturing; or it could be a particular activity, such
as food crop production, studied in several localities.
The governing factor will be the ability to carry out a
detailed, accurate study. They will be narrowly focused
and mmall enough to be manageable without an elaborate
administrative and communicatiors system.

Dne of the activitice will be cwperimenting with the
use of local persons of varying occcupations and abilities
as interviewers or observers. Such people might be teachers,
students, mid-wives, nurses. women’s club members, church
group members and clergy, comm'nity development workers,
ect., with brief training by the study team.

Dhe of the problems to be solved while experimenting
with different interviewing techniques is how to find the
correct guestionsto be asked about women’s roles in the
rural sector and their develcpment needs. As a first
step, open-ended interviews, designed with the help of

the consulting group, will be carried out in selected



areas in order to identify the felt needs and attitudes
of the womeri; the general trend of changes in their lives,
+f any; and the self-perceived affect these changes have
had on their daily lives and their relationships with

other members of their family.

On the basis of this information, more detailed questions

will be asked designed to elicit more specific information
on the above as well as the kind of information a develop-
ment agency would need to plan accurately for the par-

ticipation of women in development, including:

time-budgets of women over several seasons;

- how women relate to men in the local economy;

-~ how women relate to other members of the family in
mornogamous, prlyygynous and female-headed households
and how decisions are made, labor divided, and family
responsibilities apportioned in each type;

~ how nmews travelc cmerngo rural women and how their

communications networks differ, i1f at all, from men’s.

The results of these experiments with different approaches

and techniques will be presented in a seminar in each

country to be attended by the lucal consulting group,

AID staff, the project director, and one member of the

Washington-based advisory committee. They will review

and evaluate the processes used and make a judgmenrt on

tne validiiy of the instruments and techniques developed.
The ob jective indicator of the achievement of this

output will be the report listing one methodology for
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each country studied. This can be verified by the review
of the documents produced in the studies.

The ma jor assumptions are that local people will
cooperate as participants in the local consulting group
and as interviewers; that the host government will approve
of the studies being carried out; and that the local
culture will tolerate such a study.

ODutput No. 3 - Identification of new areas for study with

specifications for their further study.

Using all of the information and knowledge gained
from outputs 1 and 2, the seminar participants will
devise a strategy for the further study of the role of
rural women including tests of the methodology developed,
additional areas to be studied and how these studies might

best be carried out.1

The objective indicator of this output will be the
existence of a report listing the new areas for study and

the recommended strategy for carrying them out in each
country studied. The means of verification will be a

review of the documents produced. The ma jor assumptic.
is that sufficient data will be generated to make a de-

termination of future studies needed.

1 A possible by-product of this preliminary study may

wall be the establishment of a continuing research capability
in each country which can continue to produce the studieass
needed. 1If the study identifies short-comings in existing
local capability, it may be possible to identify the controls
necessary to establish an on-going functional research
capability.



16

4. Inputs

The personnel services required to carry out the

pro ject are as follows:

Central Staff: 1 pro ject directocr for 14 person-months;
1 clerk/typist for 14 person-months;

Field Staff: 3 social scientist consul tants (US)
for a total of 29 person-months
in-country;

3 social scientist consultants (LDC)
for a total of 29 person-months
in~country;

3 short-term social science consultants
(US) for a total of 1.5 person-months
in~country;

Local Interviewers: 45 LDC volunteers and part-time
employees for a total of 135 person-
months;

Field Clerical 3 LDC typists for a total of

Support:

9 person-uaonths.
Aid will provide funds for salaries and fees of the
above personnel; domestic and international travel for
the consultants and project director; office equipment and
supplies for central and field staff; and costs associated
with the in-country semimars [B).

The means of verifying these inputs are reports of the
Mission that the people are on board, through on-site
inspection and records of disbursement of funds. The ma jor

assumption is that qualified local help will be available.
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PART 3 - PROJECT ANALYSIS

A. Technical Analysis

There are no environmmental implications in this pro-
ject. Adequate planning has taken place so tha cost
estimates are firm and reasonable. The budget is not
complex and the duration of the project, being just
fourteen months, would not indicate significant increases
in costs due to inflation.

1. Selection of Study Sites

This study is of particular relevance to the three
tentatively
countries /selected: Peru, Indonesia, and Botswana. Thcie
were four basic criteria involved in this selection:
a) Cultural acceptance of the changing role of women;
b) Host country government willingress to encourage a
more active role for women;
c) AID Mission willingness to find ways to functionally
improve the participatior. of women in local programs;
d) A wide scope of AID rural development programs to
allow for a variety of development problems to work on.
The three countries tentatively selected represent
three distinctly different cultural contexts in which to
examine the role of women. Peru has been selected because
its population is somewhat similar to other countries irn
the Andean region and their problems might prove to have
similarities, thus making the findings of the study useful
to neighboring countries. In addition there is an active

group of local researchers concerned with the role of

women. The AID Mission has composed a Committee on
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Peruvian Women (COPW] which has met regularly over the
past year to discuss the needs of Peruvian women and the
ways AID might help fill those needs. The report of the
Lima Mission dated October 24, 1975 titled "USAID/L ima
Aesponse to the Percy Amendment and PO 60" summarizes
the work of the COPW and goes on to cite the research
that has been done by indigenous persons on urban Peruvian
women which has resulted in a good data base for women in
the urban areas. However, the report calls attention to
the continuing lack of research in the rural areas and
calls for a study of the roles, attitudez and customs of
rural women to assist in the planning of future AID programs.
Thus, Peru seems to be a likely spot for this study and is
further enhanced by the presence of well-developed research
capability which might be re-focused toward rural problems
as a result of this effort.

Indonesia offers an Asian cultural context in which
to carry out the study. The AID program in Indonesia is
extensive and of long duration. Indonesian women are im-
portant in all facets of urban and rural l1ife. Population
growth and imsufficient agricultural production are two
serious nmational problems and women figure prominently
in both. There are existing women’s organizations with
the will to help themselves whose efforts could be greatly
enhanced by the study proposed.

Botswana offers an African context for the study, and,
while not having an extremely large AID program, has an

added advantage of similarities with its neighbors of
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B. FINANCIAL ANALYSIS ANO PLAN

1. Fimancial Plan/Budget Tables

The fimancial plan is quite simple and covers a
period of fourteen months. There are no recurrent or
replication implications in this project. Amny activity
stemming from this project would be submitted imn a sub-
sequent recuest and would be judged on its own merits at
that time.

The Summary Cost Estimate and the Costing of Project
Dutputs/Inputs are on the following pages.

This is a preliminary, short-term study, and the
Women in Development office believes this project is
adequately budgeted.

2. Summary Option

Based on the analysis set forth in this section, the
DFfice of the Coordimator for Women in Development, A/AID/W
concludes that the fimancial plan is adequate and firm,
and that the overall finamncial soundness of the project

warrants favorable consideration for approval.
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SUMMARY COST ESTIMATE AND FINANCIAL PLAN

(uUs $000)
USE 6/:/76-7/341/727
I. Personnel
A. Central Dffice
Project Director (1) 23,5
Project Clerk/Typist [.?5) 9.0
Fringe Benefits [15%) 5.0
FOPW Exec. Director (.10) 1.5
B. International Consul tants
Field Social Scientists ' [3) 35.0
Short-term Consultants e (3) 3.0
€C. Local Consul tants
Field Social Scientists 3 (3) 16,0

0. Local Temporary Help

Typist/Clerk [3) 1.0

4

Interviewers 2.5

—1/2 Social Scientists for 10 months @ $1200/month, and
1 Social Scientist for 9 months @ $41200/month.
(Total provides for contingency.)

_§/3 Social Scientist Consultants for 10 days each @ $100/day.

—2/2 Social Scientitst for 10 months @ $538/month, and

1 Social Scientist for 9 months @ $538/month. (Total provides
for contingency.)

4/

—'45 interviewers for 3 months B $50/month.
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USE 6/1/76-7/31/77
($000)

II. Travel and Per Diem

A. International Travel
Project Director1 14.0
Short-term Consultants2 4.5
Field Social Scientists (US)® 4e5

B. Local Travel

U.S. Domestic ]

In-country Mileage 1.5
C. Per Diem

Inter-national3 55

u.s. Domestic4 1.0

III. Office Supplies and Equipment

Ouplication 3.5
Printing/Binding 2,0
Stationery, supplies o5
Research materials *5
Telephone, telegraph 4.0
Postage 1.0
Typewriter rental 1.0
/e, - Lima - D jakarta - Gaborone - D.C. (3 trips plus contingency)

—E/D.C. - Lima - D.C.: $737; D.C. ~ Djakarta - D.C.: $1964;

D.C. - Gaborone - D.C.: $1782.

3 . .
—_/PPDJECt Director 120 days @$35/day; 3 Consultants 10 days
each @ .$35/day.

—ﬂ/Field Social Scientists for 5 days @ $44/day.
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Iv. Other Costs

AI

BI

V. Ove

11%

TOTAL

In-Country Seminars (6)

Advisory Committee Meetings

SUB -~ TOTAL
rhead

of total costs

($ 000)

3.0

«5

144.0

15.8

159.8
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(In $000)
Project # Title
—
Project Imputs b Project Dutputs TOTAL
#1 #2 #3
i
rID Appropriated i
{All Costs] ;
r
PERU L 11.5 19,6 19.6 50,7
I
INDONESIA ' 11.9 21,4 21.4 54,7
?
‘ B
BOTSWANA | 11.8 21.3 21.3 54,4
{
TOTAL L 35,2 62.3 62,3 |159.8
i
e i
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study. This would be more expensive when the salary of
the AID staff member is compared to the salaries of the
project staff study team and is furthei~ compounded by the
loss of that member’s services to the on-going AID program.
If the project succeeds in all its objectives, the
resulting techniques could be utilized by any number of
organizations to inexpensively carry out their own pro-
grams of functionmal research without the overhead costs
which are attache to this three-country study in order
to provide the comparison element of three different

cultures.
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corporated as a tax-exempt organization under Internal
Revenue Service regulations, 501(C)3.

The professional staff of the Federation consists of
the Executive Director who divides her time between the
Wellesley and Washington, D.C. offices; an Associate
Director and Staff Assistant in the Washington office: and
two additional staff in Wellesley. The President of the
Federation is Dr. Janet W, Brown, head of the Office of
Opportunities in Science of the American Association for
the Advancement of Science. The President-elect is
Dr. Julia G. Lear, associate project director with the
Nationmal Plamnning Association. A majority of the members
of the Executive Council of the Federation reside in the
Washington area. Given the compnasition of the Executive
Council and the proximity of the majority of its members,
continuity of, and access to, the leadership is assured.

The Federation has been the recipient of three previous
grants from the Carmnegie Corporation. the National Science
Foundation, and the Ford Foundation. Since its beginning
in 1972, it has establ ished a reputation of sound management
and administrative capability.

The project director for this grant will be Coralie
Turbitt of Washington, 0.C. She has an M.,A. in Political
Science with research experience in that field as well as
a variety of other areas. She has six years of responsible
administrative experience in the United States of a nature
relevant to this project, plus three years experience in

rural Kenya. As a Peace Corps volunteer, she establ ished
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a community-supported secondary school in rural Kenya
and served as its primary operating officer and teacher.
She also worked with local women’s organizations and
volunteered as an adult education instructor For'the
local women’s development group.

In Washington, she has been actively involved with the
Committee on Women in Development (SID) and is a member of
that group’s steering committee. She is well versed in
the literature and issues of the emerging field of women
in development and is well prepared in intellectual and
administrative background to carry out the duties of project
director.

Augmenting the experience and abilities of the project
director are the nine members of the project advisory com-
mittece whose vitae appear as Annex D . They are all local
residents of Washington and are active professionals in
development, public policy, or research work.

2. A.I.D.

The project does not require AID to provide a substantial
degree of operational control. Accordingly and in com-
pliance with AID Grant Provisions Chapter 1, Section 1B2b,
the Office of the Coordimator for Women in Development will
provide control to the extent to assure prudent management
of the grant.

B. IMPLEMENTATION PLAN

The Pro ject Performance Network chart is shown in Annex D.
The project director will be based in Washington, D.C.
and will have overall responsibility for the coordination

and implementation of the project and the disbursement
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of funds.

The project director will recruit and hire the U.S.
social scientisfs who will serve as the head of each country
study team. They will be responsible to the project director
throughout the life of the project. The head of each study
team will be responsible for the hiring of a host country
natiomal social scientist to serve as the second member of
the team and will direct the work of that person. The nead
of each country team will be respornsibie for securing the
cooperation of the local persons who will constitute the
local consulting group as well as the part-time and volunteer
help as needed in each study.

Conmsulting fees for the country study teams will be
dist:ursed directly from Washington D.C. project office, but
each country study director will be provided with a cash
account im a local bank to meet the day-to-day costs of the
pro ject such as local travel, supplies, duplication. and
temporary and part-time assistance. They will be required
to submit receipts for all expenses and to keep accurate
records of the disbursement of all funds.

2. Schedule and Milestones

Assumirng the Project Paper is approved in April, the
Office of the Coordimnator: of Women in Development will com-
plete all necessary paper work by May 31, 1976. The grant
period will begin on Jume 1, 13876

Between June 1 and June 30, the project director will visit

each site to explain the project to AID Mission staff and local women's

leaders and researchers. The U.S. social scientists will be engaged.



Je

By July 1 all study directors will be at their posts
and the first phase of the study, the general survey of
the status of women, will begin. By mid-July, the host
country natiomal social scientists will be on board.

By August 9 the general survey will be completed in
Peru. The first milestore of the project in Peru will be
the review seminar which will take place between August 9 -
August 20. The project director will be in Peru throughout
that period to supervise the preparation of the documents
for the seminar, participate in the review, and assist in
the design of the next phase of the study which will produce
the methodology for data gathering.

By August 30 the general survey will be completed in
Indoresia. The review seminar will constitute the first
milestone in the Indonesia study and will take place between
August 30 - September 10. The project director will be in
Indoresia during that period to carry out the functions which
have already been described in the discussion of Peru, above.

By September 20, the general survey will be completed
in Botswana. The first milestone will be the review seminar
which will take place between September 20 - October 1. The
pro ject director will follow the same procedure as outlined
above.

Following each review seminar, the plans for the next
phase of the study will be refined and implemented by the
study team over the next six months. They will experiment
with different apsroaches and techniques for interviewing

rural people to determine the role of women. They will use
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members of the local consulting group for advice at the
critical points in their study as they deem necessary.
Periodic progress reports will be sent to the project dir-
ector who will summarize them and keep a flow of information
going among the three study teams and the U.S. advisory
committee.

By February 21, 1977 the methodology developed in Peru
will be ready for evaluation. The second milestomne in the
Peru study will be the review semimnar which will take place
between February 21 - March 4. The project director and
one member of the U.S. advisory committee will be in the
country for that period to assist the study team 1n the
presentation and evaluation of the methodology, along with
the local consulting group. The project director and the
advisory committee member will remain in Peru long enough
to assist the study team with the outline of the report of
the semimar. The Peru study team will complete its report
by March 31 and forward a copy to the proect office in
Washington. At that time, tte Peru project will be com-
pleted, but the U.S. member of the study team will return
to the U.S. to participate im the final evaluation of the
project in Jdune in Washington, D.C.

By March 14 the Indonesia study will be ready for its
second review. The second milestone in Indonesia will be
the seminar which will take place between March 14 - March 25.
The project director and one member of the Washington advisory
committee will be present and will follow the same format

as described above. The Indonesia study team will complete
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its report by April 30, 1977 and forward it to Washington.
The Indonesia study will then be complete, but the U.S.
member of the team will participate in the final evaluation
in Washington in June.

By April 4 the Botswana methodology will be ready for
evaluation and the second milestone in that study will be
the review seminar which will take place between April 4 -
April 15. The project director and one member of the
Washington advisory committee will follow the same pro-
cedure as outlined above. The Botswamna study team will
couaplete their report by April 30, 1977 and send a copy to
Washington. The Botswana study will terminate on April 30,
but the U.S5. member of the study team will appear in Wash-
ington in Jure for the final eveluation.

On June 15 a final evaluatior seminar will be held in
Washington attended by the central project staff, the
U.S. advisory committee members, the U.S. members of the
study team and interested AID/W staff.

By July 31. 1977 the project director will have completed
the final report, printed and ready for distribution to AID
and interested persons in the three countries studied.

3. Unsettled Oetails in the Implementation Plan

Details which are as yet unsettled are the obtaining
of the mecessary work permits and research permission from
each country. Also unsettled is the guestion of the exact
amounts to pay each consultant participating as the study
team. Amounts will be negotiated with each person in

accordance with experience and existing pay scales in each
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levels.

C. EVALUATION ARRANGEMENTS FOR THE PROJECT

The progress of the study will be evaluated at each of

the milestone marks already described. Minor adjustments
W

can be made as recommended by the local consulting group,

the AID Mission or the project director.

during the fimnal seminar in Washington, 0.C. in June 1977.

By

m—

The project will be evaluated ir terms of its cost and

efficiency; the value of the methodology to AID planning

requirements in terms of its probable cost to replicate

in each country; the social acceptability and reliability

of the data-gathering procedures devised; and the usefulness

of the research strategies proposed in terms of AID programs.
Participating 1in the evaluation from AID will be staff

from the Office of Women in Development and the Bureaus and

sectors which have been 1ncluded inm the study.



(Attachment to AID Genera] Notice)

PD-60
September 16, 1974

INTEGRATION OF WOMEN INTO NATIONAL ECONOMIES

Legislative Mandate

Section 113 of the Foreign Assistance Act of 1973,
known as the "Percy Amendment", requires that the U.S.
bilateral development assistance programs authorized in
"Sections 103 to 107 of the Act, be administered so as to
give particular attention to those programs, projects,
and activities which tend to integrate women into the
national economies of foreign countries, thus improving
their status and assisting the total development effort."

The Amendment gives Congressional endorsement to the
increasing concern of the development assistance community
and developing countries that women participate fully in
the tasks and benefits of economic growth. Sections 103
to 107 of the Act, to which the Amendment refers, calls
for concentrating AID resources on critical development
problems, including food and nutrition; population planning
and health; education and human resource development;
selected economic and social development problems; and
support of the general economy of selected recipient
countries and international organizations.

Princigles

1. It is AID policy to implement fully the Percy
Amendment through the inclusion of a role for women in all
of the Agency's programs and projects.

2. Development of programs and acctivities pursuant
to the l'ercy Amendment, and in accord with the basic policy
concepts stated above, will be a responsibility resting
with field missions and with all offices and bureaus in
AID/W. The primary emphasis will ke on the inveqration of
women as both agents and beneficiaries in the mainstream
of the Agency's programming.

3. This policy rests on tne follawing tenets:
a. Inclusion of women in development must be a

conscious concern. Equity and equal oprortunity are basic
to the developmental process of any country.

Address questions concerning this Policy Betermination to PPU/ACS. ‘

1019.7 (TL w:198),

File and record as M.O.
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b. Under the Percy Amendment, AID has the mandate
to design programs which integrate women in the development
process. This mandate affects, in varying degree, all
sectors and activities within those sectors.

¢. Women are a vital human resource in the
improvement of the quality of life in the developing world.
In the home and community and as producers of goods and
services, they contribute directly to national social and
economic progress. As potential child-bearers, they deter-
mine the pace of national population growth. As mothers and
child-raisers, they have a direct influence upon children
in their formative years and, thereby, influence the
building of essential human resources for national and
international development. AID's implementation of the
Percy Amendment, therefore, will provide a new dimension
to the resolution of critical problems in development.
AID's approach to this implementation will:

Reveal the actual role and status of
women and their contributions to
development; provide the informatioh
and services that will enable women

to control their fertility; assist
women and girls in self-improvement
programs, stressing increased attention
to their practical education in order
to permit choices in their contribution
to and benefit from development programs;
and provide for review of AID and other
donor programs which affect women and
seek means of helping increase the
understanding of and assistance for
women in all development areas.

d. The central responsibility for integrating
women into national economies rests with LDC governments.
While AID can play an important catalytic role in both
the international arena and in countries where it has
asslstance programs, real progress requires host country
commitment. Developing countries often have very different
social, cultural, and family relationships Zrom those of
the U.S. Any intrusion into these relationships is a most
delicate mawemm—ﬁmﬁm—
knowledge and understanding of the existing manners and
mores of the people. Accordingly, the role of AID should,

as in other areas, conform to the collaborative style.
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Implementation

1. The Adminiptrator hereby directs PPC and other
central and regional bureaus and field missions to institu-
tionalize the conscioys concern for women in developmen
throughout the AGency's programming processes from concept
and _design through review, Implementation, and final
evaluation. All development assistance plans, sector
analyses and assesaments, preliminary and final project
papers ‘and field submissions shall contain a clear state-
ment of how women in the developing countries will be
involved In the development processes being analyzed and
how the plan or proposal will use the capacities of women
1n the host country or benefit them, In the approval of
plans and projects, strong preference (other things being
equal) will be given to those which provide for effective
utilization of women.

2, Bureaus and field missions will encourade inter-
national development institutions amrd other donors and
private voluntary organizations and foundations to give
specific attention to the role of women in development.

Grantors, contractors, and other intermediary groups will

be required to consider the role of women.

3. Bureaus and field missions will take steps to
collect information which may be used to illuminate the
role, status, and contributions of women in developing
countries. This involves three distinct responsibilities,
First, substantial improvement 1s required 1n the collection
of basic national data on the role and status of women 1n
developing countries. Although encouraging and assisting
developing countries in this major undertaking is primarily
the responsibility of international organizations, AID
should stress the need for improvement o5f such data through
the 1nternational channels. Second, better data on women
are requuared for designing aac evaluating AID projects.
Where this 15 not available from national or international
ciforts, AID central or region-supportec studies and data
gatnering may be required. For example, specilic informat:on
on the activities of women in rural areas may be needed to
assist 1n the design and implementation of a rural develop-
ment strateqy. Third, reasonable reporting requirements
must be designed to keep AID/W informed about effective
projects and general progress of integrating women in thc
development process by improving the utilization of and
equality of opportunity for women in LDCs. This informatiocr
will pe shared within AID and with Congress and other
organizations outside AID concerned with the implementation
of the Percy Amendment.
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4. On requeat of the LDCs, the bureaus and field
missions will assist in the establishment or development
of women's connxssions, bureaus, and non-goverrmental
organizations in the host countries and encourage their
work as it relates to legal, economic, and social-develop-
ment activitieg which promote the integration of women in
development. In furtharanoe of this objective, bureaus
and field missions may do-sponsor conferences and working

seminars and provide tive eervices and leadership
training.
[
Approved: .
el Parker
Administrator
Date: 16 Qgp‘f'?é‘
DISTRIBUTION:

AID Lists M and B-6, Positicn §
AID List C, Position 2



Pro ject

Narrative Summary
Goal:

Expand participation of women
in the full range of rural
development programs.

Pro ject purpose:

Development of a methodology
to further integrate women _n
rurel development.

Outputs:

1. Country-specific case
studies.

2. Methodology to gather Jata
on the role of rural weohien
and their developmant n:ed

3. Identification of new are:
fFor study with specifica-
tisns for their Further
study.

Inputs:

Greantee

Fiemld Scciml Scientists {US)
Field Social Scientimsts (LOC)
Central Staff Socisl Scientist
Clericel Support (US)

Clerical Support {LOC)
Inter.iewers

AlD

Personnel Saleriee
Personnel Selaries

Travel and Per Diem
Office Supplies.equipment
Jdther Costs

Ovarhead

o
Y
lﬂ
@
b

Ob jective Indicators

Measure of goal achievement:

Increased participation in
rural development programs.

Conditions that «~ill indicate
purpose has been achieved:EOPS

Testable methodology produced.

Magnitude of outputs:

1. 1/country. $31.600 total cost

2. 1/country. $58,800 total cost

3. 1/country, $58,800 total cost

Implementation
and Quantity)

Target (Type

FY7e TQ FYz?
3[(3mm) 3{3mm) 6[(18.5mm)
3(3mm]) 3(gmm) 3(17mam)
1[1mm) 1 03mm]) 1(10mm)
1(1mm) 1(3mm) 1{10mm])

- 3{3mm) 3(6mm)

- - 45(135mm)

verifisble 1ndicators

. Inplementation Target (Type and
+ Quantity)

FY75 TQ FY?2?
94,514 - -
24,453 - -
12,050 - -
3. 300 -
14.790 -

az. ge” -

Means of Verification

Participation statistics

Progress reports provided to
interested Missions.

Review of project by AIO/W

Review of project report.

Review of documents submitted.

Mission reports, on-site in-

spection,

[

‘Assumptions for achieving purpose:

ANNEX B

Important Assumptions

Assumptions For achieving goal:

Host government will plan
For participation of women,

Methodeology is valid and ready
For testing.

Assumptions for achieving output:

1. Sufficient data exists to
make surveys.

2. Local cooperation will be
obtained.

3. Outputs 1 § 2 provide
sufficient data.

4. Local govermment supports
activities,

S. Project culturally accept-
able.

Assumptions For providing
input:

Gual ified local volunteer and
part-time help available.

records of disbursement.



L
Grant BaginL

Jupa\l\\

Fimancial Plan

Evaluation Plan

1976 -~

INEX C
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CPI DESCRIPTION

1. B/1/786 Grant period begins.

2. 7/1/76 Field social scientists on site; general surveys begin

3. B/20/76 Peru survey complete; first review complete; phase two begins in Perc.
4., 9/10/76 Indonesia survey complete; First reviaw complete; phase two begins.
5. 10/1/786 Botswana survey complete; fFirst review complete; phase two begins,
6. 3/4/77 Peru methodology developed; second review complete.

7. 3/a5/77 Indornesia methodology developed; sescond review complete.

8. 4/15/77 Botswana methodology developed; secono raview complete,

9. 6/15/77 Prelimimary report to AID; evaluation seminar in Washingtor. D.C.
10. 72/41/77 Final report to AID.



ANNEX D. ADVISORY COMMITTEE

Ms.

Dr.

Dr.

Ms.

Dr.

Ms.

Dr.

Ms.

Dr.

Ms.

Nancy Birdsall, Social Science Analyst, Interdisciplinary
Communications Program, Smithsonian Institution

Mayra Buvinic, Research Associate, American Association
for the Advancement of Science

Mary Elmendorf, Consultant (Anthropology), World Bank

Margaret Hagen, Loan Officer, Inter-American Development
Bank

Julia Lear, Policy Analyst, National Plauning Association
Turid Sato, Loan Officer, World Bank

Irene Tinker, Director, International Office, American
Association for the Advancement of Science

Coralie Turbitt, Consultant

Roxanne Van Dusen, Staff Associate, Social Science Research
Council

Elizabeth White, Consultant
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CURRICULUM VITAE

NancRiriaald

Permanent address: Present address: 297-H Mansfield St,
New Haven, Conn. 06511

tel.203/436~0507

Office address: Interdisciplinary Communications Program
Smithsonian Institution
1717 Massachusetts Ave. N.W.
Washington D.C.. 20036
tel.202/232-099°

Date of birth:

EMPLOYMENT ¢

Social Science Analyst, ICP Smithsorian Institution. August 1672 to present.
Review and evaluate prorosals for research from scholars in developing countries
on population problems. JSpecial responsibility for research projects in Africa.
Provide technical assistance in research design and field work. Periodic travel
to field. Conduct individual research.

Project Director, TransCentury Corporaticn. 1971 to 1972.

Directed contract to recruit, select and manage short-term consultants providing
overseas technical ussistarce to Peace Corps programs. Wrote prorosals for inter-
national and economic develorrent contracts.

Project Executive, Overseas lLiaison Committee of the American Council on Education,
1971.

Sole full-time steff member working with six-member international consulting team,
Prerared aralysis of formal and informal education in Tanzania for World Bank,

Two field trips.

Project Director, Associaceo Escola Graduada de Sao Paulo. 1970.
Wrote social studies progrem on Brazil for brazil-U.3. teacher exchange progranm,
Total resporsibility Zor project plannirg, implementution and evaluation.

Research Assistant, Overseas Liaison Committee of the American Council on Education,
1969 to 1y70.

CONSULTANT WORK:

Borld Bank, Development Economics Department, on migration in West Africa project,
1974 to present. '

American Aseociuation for the Advancement of Science, International Division, on
women and development project, 1975.

World Bank, on education in Tanzanis, 1971.
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PUBLICATIONS:

1976, "Health Planning and Populetion Policy in Affica." African Studies Review
(forthcoming, Fall 1976).

1976. "Women and Population Studies: Review Egsay." Signs: Joumnal of Women in
in Culture and Sooiety.I:? {Spring 1976).

1975. "Migration Matters." Development Digest. XIII:2 (April 1975).

1974. The Policy Relevance of Recent Social Research on Fertility. Interdisciplinary
Communications Frogram Munograph No. 2. with William P. McGreevey.

1974, "'Woman's Place' and Fertility: The Developing World." Annotated Bibliography
Series No. 3. Interdisciplinary Communications Program.

1973, "The Woman Issue and Fertility." Popoulation Dynamics Quarterly 1:2. Reprin-
ted in Concerned Dermographv, winter 1974 and in Jakarta Times (Indonesia),
October 973.

1973. Other articles ir Fopulation Dynamics Querterly.

1971. Tanzania: A Nationel Learning Svstem, Report of the Overseas Liaison Committee.
Arerican Council on Uducation to International Bank for Reconstruction-and
Development. 1971. %ith other team members.

1971. Brazil: Develcoped and Developing, A Guide to Teaching about Brazil for Elemen~
tary ochool Teachers. hscola Greduada de Sao Faulo. 150 pages (bound offset)
with accompanying slides and videotarte.

EDUCATICN:
Presently in Ph.D. economics program, Yale University.

M.A. international relations, 1969, The Johns Hopxins School of Advanced Internationﬂ*
Studies, washirgton D.C.

B.A. Americer. Studies, 1967, Newton College of the Sacred Heart, Newton, Mass.

LANGUAG=S ¢
French: excellent
Portuguese: good
Spanish: fair
PROFESSIONAL ASSOCIATIONS:

Population Association of America
American kconomics Association
African Studies Associution

Member, International Council, Society for International Development

References furnished on request.

D‘c_.ﬂber 1975 .



Education’

Honors

Vita

ng:i L. Buvinic

Address

Telephone

Born

Marital Status : Married {to Ricardo J. Moran)
Languages : English, Spanish

Degree of Psychologist, Catholic University of Chile,
Santiago, Chile, 1970.

M.S., University of Wisconsin-Madison, 1972. Major:
Social Psychology.

Ph.D., University of Wisconsin-Madison, 1975. Major:
Social Psychology. Minors: Psychopathology,
Sociology.

Degree of Psychologist, Magna cum laude, Catholic
University of Chile, 1970.

Fellowship from the Latin American School of Sociology
(ELAS) to participate in the "First Seminar on
Experimental Social Psychology", directed by profes-
sors Leonard Berkowitz (University of Wisconsin),
Morton Deutsch (Columbia University), Harold B.
Gerard (University of California) and Luis Ramallo
(ELAS), Vina del Mar, Chile, 1970.

Fellowship from ELAS to participate in a "Seminar on
Social Psychology", directed by professor Harold B.
Gerard, Santiago, Chile, 1969.

Research Experience

Spring 1969 Chile. Research on dissonance theory. The
experimental design involved testing the Aronson-
Mills effect under conditions of freedom of choice.
It was carried out in collaboration with psycholo-
gist Raul Olivos (ELAS) and with the sponsorship of
the Latin American School of Sociology. This

ATTACHMENT 2



ATTACHMENT 2

experiment was subsequently the subject of my thesis
for the degree of psychologist; advisor: Dr. Ricardo
Zuniga (then at the Catholic University of Chile).

Fall 1970 Chile. Cross-cultural research on movie
violence and aggression, under the supervision of
Dr. Leonard Berkowitz. The experiment investigated
short term effects of movie violence on angered
viewers and the effects of child rearing practices on
aggressive behavior. The U.S. version of this study
was conducted in Wisconsin, in the Spring of 1970,
under the direction of Dr. Ross D. Parke.

Fall-Spring of 1971 Wisconsin. Advisor: Dr. Berkowitz.
Experimental research on the delayed effects of prac-
ticed versus unpracticed aggressive responses elicited
by observation of movie violence. This experiment was
written as my master's thesis.

Summer 1972 Chile. Cross-cultural study on the effects
of child rearing practices and social norms upon
aggressive and altruistic responses to different hypo-
thetical situations, under the direction of
Dr. Berkowitz. The U.S. part of this survey was con-
ducted in Wisconsin, in the Spring of 1972.

Fall 1972 to Spring 1973 Wisconsin. Research on female
aggression, with the supervision of Dr. Berkowitz.
Two experiments, with slight variations, were conducted
to investigate the effects that the verbalization of
angry feelings has upon subsequent aqgressive displays.

Fall 1974 Wisconsin. Research on sex differences in the
aggressive consequences of expressing angry feelings
or hostile opinions. The theoretical model integrated
notions from Leonard Berkowitz's analysis of hostility
catharsis and Howard Leventhal's model of emotions.
The experimental design included behavioral and physi-
ological measures. This and one of the experiments
mentioned above were written as my doctoral dissertation.

Clinical Experience

July to December 1969 Chile. Clinical Practicum. Facility:
Psychology Outpatient CYinic, Catholic University of
"Chile. Psychoanalitic oriented study of both child and
adult patients. Administration of complete batteries of
psychological tests and preparation of final diagnostic-
oriented reports.
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As part of the requirements for various clinical courses

throughout the five years of studies at the Catholic

University of Chile: .
Application of psychological tests and preparation of
psychological evaluations on individuals in primary
and secondary schools and psychiatric outpatient
clinics.
Observation and assessment of different forms of
psychopathology (child and adult) at the Psychiatric
Clinic and Psychiatric Hospital of the University of
Chile.

Teachiny Experience (Assistantships)

July to December 1969 Chile. Social Psychology, profes-
sor Ricardo Zuniga.

Fall 1972 Wisconsin. Introduction to Psychology, pro-
fessor Fred A. Mote.

Spring 1973 Wisconsin. Introductory Social Psychology,
professor Leonard Berkowitz.

As a teaching assistant, my duties have included leading
discussion sections, giving lectures, constructing,
administering and grading exams, summarizing and
reviewing material for exams and providing individual
instruction on course materials.

Papers

Buvinic, M.L. Sex differences in the aggressive con-
sequences of expressing feelings or opinions, 1975,
Unpublished doctoral dissertation.

Buvinic, M.L., & Berkowitz, L. Delayed effects of
practiced versus unpracticed responses after observa-
tion of movie violence. Submitted for publication.

Buvinic, M.L., & Berkowitz, L. Effects of social norms
and parental socialization on adult aggressive and
altruistic expression. In preparation.

0livos, R., & Buvinic, M.L. The Aronson-Mills effect in
the new version of the theory of cognitive dissonance,
1970. To be published as part of a volume with the
tentative title of Decisions and Their Consequences,
by H.B. Gerard (Ed.). New York: Academic Press.

Teaching Interests

Introductory and advanced social psychology
Research methods in social psychology

Group dynamics

Psychopathology

Attitudes and public opinions



ATTACHMENT 2

Introduction to psychology
Seminars on: aggression, the psychology of women, collec-
tive behavior.

Research Interests

Attribution theory and reference group theory.
1) basic research: application of an attributional
model to gain further understanding of the dynamics
involved in the processes of "anticipatory socializa-
tion" and "relative deprivation".
2) applied research: use of the above mentioned con-
cepts to problems of minority groups' adaptation and
social mobility in an alien society.

Film violence and aggression.
1) basic research: the process by which only
"rehearsed" aggressive responses enhanced by media
violence persist over time, a finding that has also
been replicated in the field of altruism.
2) cross-cultural and/or applied research: the
impact of film violence in different cultures or
within a culture, in different social groups.

Mental health.
1) development of concepts and programs of preventive
mental health. Study of "high risk" populations using
a "prospective" methodology.
2) application of social psychological concepts
(theories of attitude and attitude change) on research
and development of programs to change attitudes towards
health practices.

Sex differences, emotions and aggression.
1) basic research: 1in general, the study of female
aggression. More specifically, extension of findings
in sex differences for positive emotions to negative
feeling states. Influence of the expression of these
negative emotions on aggression.
2) applied research: implications that the above men-
tioned research findings would have for some widely
known and used forms of therapy that encourage the
expression or "ventilation" of aggressive feelings,
acts or verbal aggression.

Recommendations

Dr. Leonard Berkowitz all at the Department of

Dr. Howard Leventhal Psychology, Univ. 'sity of

Dr. Vernon Allen Wisconsin, Madison, Wisconsin
53706 ~



Dr. Harold B. Gerard

Dr. Ricardo Zuniga

ATTACRONT 2

Department of Psychology,
University of Californta,
Los Angeles, California 90024

Department of Sociology,
(ity University of New York,
Staten Island, New York
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Professional Employment: (Continued)

Consultant on Off-campus and Overseas Studies, New College,

Frcelance Consultant to Overseas Education Fund, Brown
University, Peace Corps, A.I.D.,, Department of State, etc.

" 1961 to 1965

Chief of Mission (Mexiceo), C.A.R.E. 1952 to 1960
Director of Refugee Programs (Paris office), American
Friends Scrvice Committes 1945-1946

Social Worker/Administrator in a varioty of Public and
private WVelfare Agencies, U.S.0,, Travelers Aid (var-tims)
in poverty pockets of the rural South and in some of the

ghettos of New Haven and Boston. 1937 to 1945
Counselor/Teachor (Bemedial Reading), The Putney School.
- : 1941-19,43

Other Professional Activities:

Guest lecturer, Inter-imerican Research Training Seminar,
(sponsored by the Social Science Rescarch Council),
.Cuernavaca, Mexico. 1974

Discussant, Seminario sobre problemas de la mujer indigena,
(Sponsored by the Organization of American States),
Guatemala City. ' 1973

Speaker/Consuitant, Seninar for women lecaders in tho
Dominican Rtoublic (sponsorcd by the Overseas Education
Fund of the League of Women Voters), Santo Domingo 1949

Board member:

Council oir Tnternational Educatiornal Zxchange 1970-1972
Agsociation of Yorld Colleges and Universitiesjigrl-1973

Campuf Frec Qo}legc 1971-1973
Tho Lincoln Ychool . : . 1962-19065
Govornor's Comnission on the Status of '“omen 1967-1471
State Board, Planned Parenthood Mssociatbn 1962-1945

Nationni steering Commitiee, Overseass wducation
Fund's lecadersinip Zraining Instituto for Latin
Amorican VWorien 1962-1965

Rosecarch-Teachin~ Interests

My long-rangs intcerests are in tho roles of wWomen as agents

of poaccful social change, with spociz2l concern for thro
chenges facod by ceasant womon confronted by "modernizatioa’
I preZur to 'teach in tho scminar modo, hopofully utilizing
sroag-cultural techniques which involve students in onu or
moro forms of orpecriential learning. Finally, I am actively
socking new research modeols, essontially humanistiec in nature,
in ordoar bLetter to reflect tho human and versonal naturec of

socioly and socinl change. Latin America and Moxico capccially,
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Publications:

Books: Nine Mayan Yomen: A Villare Faces Chanre, Schenlaan
Publishing Co., Cambridge, N:ss., (in preas) 197%

La mujer Mava vy el cambio, SEP/Sotentas, Mozico,”1973

The Mayan “oman and Change, CIDOC, Cuernavace,
Mexico, 1972

Articles: "The Many Yorlds of Vomen: HMexico", to’mppear in
, Viomen and Socisty: An Internztional and' Coiczra-
Live Perspective, Janat Giele and Audrey Smock, eds.,
John Wiley, 1976.
"Thé Mayan Woman and Change", to appear in Yomen
Cross-Culturally: Chanze and Challgnze, Ruby Leawibtbtaw
ed., Mouton, The Hague, Ketherlands, 1975 |

Conference »
Papers: "La Campesina Indigena", presented at the American
Association for ths Advancement of Science Conference
on Science and lMan in the Americas, Mexico City, 1973

YMayan Indian Women and Social Change in Mexico";
presentcd at the Conference on hHuman Potential and
Human Use, Ohio-'esleyan University, 1972.

“"The Role of %Women in Peaceful Social Change", paper
propared for the Society for International Devel-
opment, Ottawe Conference, 1971

"The Majority-Minority: An.Unused Resource", pzper
prepared for the session on Vomen and Science in
the American Continent -~ Special Event of the AAAS
Confcronco, Mexico City, 1973 '

"The Women Governors of the Dominican Republic",
prepared for the Overseas Education Tund of the
League of “Yomen Yoiers and the Department of State,
Vasi inzton. 1957

"Alternatives for Peazcant omen', Lo =z2ppear in Uomen.in
Developmeni, Trene TInkér and Michele Bo DBransen, eds.
fraeger, 1976. (" oeockground perer presented to the
_seminar on..c.en in Development co-sponsored by UNDP,
UNITﬂRfaﬁi ine ALAS et trhe "niternetionel Women's Ye-p
congress in Merico City, June, 1975, To be distridbuted
by the Overseas Developrient Council.) .
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MARGARET KATHERINE HAGEN

EDUCATION

B.A., (1967), Latin American Studies and Spanish, Southern
Methodist University
Postgraduate work in anthropology (1967-1968),
Southern Methodist University

M.A. (1970) 1International Relations (Economic Development
and Latin America), Fletcher School of Law
and Diplomacy

PROFESSIONAL EXPERIENCE

1972 - present: Inter-American Development Bank
Loan Officer (Operations Department) for
Costa Rica and Panam

1971 World Bank
Consultant on ex-post evaluation of a highway
project in Honduras

1971 Instituto Centro Americano de Administracion
de Empresas (Managua, Nicaraqua)
Research Associate and case writer in marketing
and agribusiness

1970-71 Inter-American Development Bank
Consultant on technical assistance projects
and policies of multinational and bilateral
agencies

LANGUAGES
Bilingual in Spanish. Some Portuguese.

CURRENT ACTIVITIES

Board of Directors, Inter-American Development Bank Staff
Association

Board of Directors, Planning Assistance, Inc.

Friends of the Paul Hill Chorale

Society for International Development

Steering Committee, Committee on Women and Development (S.I.D.)
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MARGARET KATHERINE HAGEN (con't)

PUBLICATIONS

"Note on the Public Markets and Marketing System of Managua,
Nicaragua" (Managua: INCAE, 1972).

"Nabisco-Cristal: A case study on the marketing of high
protein foods" (Managua: INCAE, 1972 and Boston:
Press, 1972).

"The Role of Women in Latin American Development", forthcoming
in IDB News, January, 1976.

Harvard
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RESUME

NAMY : gulia Graham Lear

TELEPHONE : 202-483-2260 ext. 287 (office)

EDUCATION: Ph.D., The Fletcher School of lLaw and Diplomacy, Tufts University
M.A.L.D., M.A., The Fletcher School of Law and Diplomacy, Tufts
B.A., Pembroke College in Brown University

PRESENT POSITION:

Assistant Project Director and Policy Analyst. National Planning Association,
1666 Connecticut Ave., N.W., Washington, D.C. Primary responsibility involves
development of the Policy Analysis Source Book for Social Programs, a research
effort sponsored by the National Science Foundation. August 1974 to present,

PREVIOUS EXPLRIENCE:

Associate Editor, Development Digest, National Planning Associatiou.The Digest
is a quarterly journal of abstracts from articles, papers and books dealing

‘with the soclal, economic and human development issues in poor countries.
August 1972 ~ Qctober 1972,

Assistant Professor, Economics Department, Federal City College. Courses
taught included introductory courses for the social science division and

a senior level seminar on the political cconomy of Latin America. January
1972 -~ August 1972. '

Instructor, Education Center, Fort Clayton, Canal Zone. During this three
year pceriod while working on my doctoral dissertation, I taught courses
for the United States Armed Forces Institute program. August 1968 - May 1961.

Instructor, Government Department, Howard University, Washington, D.C.
Courses taught included Comparative Govermment, International Organization,
American Government, and U.S. Constitutional Law. September 1966 - June 1968.

Management Intern/Economist, Bureau of International Commerce, U.S. Department
of Commerce, Washington, D.C. September 1963 - June 1965.

RELATED PROFESSIONAL EXPERIENCE:

Chairperson, Equal Opportunities Committee, Federation of Organizations for
Professional Women. (The Federation is an association of 83 organizatious
committed to the attainment of equal opportunity for women.) Responsibilitiles
include preparation of testimony for government agencies and Congressional
committees, and representation of the Federation at executive agency meetings
regarding sex discrimination in-education and employment.
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Chairperson, '"Workshop of Women in the Economy, 1975: A Legislative Focus."
A symposium on the status of women in a recession economy held March 8, 1975
at Ccorge Washington University, The workshop was preceded by a reception
honoring new women in Congress on February 26, which I also organized.

PUBLICATIOWS::

Policy Analysis Source Book for Domestic Social Programs, with Arnold Kotz
et.al. Washington, D.C.: National Planning Association, 1975.

Book review, Middle East 0il and the Energy Crisis, by Joe Stark with
introduction by Richard J. Barnct. In Sciencc Books, published by the
American Association for the Advancement of Science. Forthcoming.

Testimony before the Subcommittee on Postsecondary Education. Committee
on Education and Labor. Title IX Program Regulation. Prepared for
delivery by Dr. Jean Simmons, President, Federation of Organizations for
Professional Women. June 25, 1975.

Testimony before the Board of Governors, Federation Reserve System. Women
and Credit. Comments on draft regulations issued by the Board to implement
the Equal Credit Opportunity Act of 1974, May 10, 1975.

Rural Development: Recognizing the Role of Women. A bibliography with
introduction., November 1974. processed.

Testimony for Special Subcommittce on Education. Civil Rights Compliance
uand Federal Funding of Higher Education. September 25, 1974,

Book review, A Matter of People, by Dom Moraes, Science Books, American
Association for the Advancement of Science, December 1974,

Impact of Economic Development and Social Change on the Statugs of Women.
A bibliography with introduction. processed. Committee on Women in
Development, Society for International Development. December 1973,

United States Relations with the Republic of Panama, 1939 - 1947. Fletcher
School of Law and Diplomacy, doctoral dissertation, unpublished.

PROFESSTONAL ORGANIZATIONS:

Society for International Development (Secretary, Washington Chapter, 1973/74)

American Political Science Association

Committee on Women in Development, Society for International Development
(Steering Committee, 1972 - 1975) )

Federation of Organizations for Professional Women (Executive Council;
Chairperson, Committee on Equal Opportunity, 1973 - present)



PERSONAL

EDUCATION

EXPERIENCE

LANGUAGES

TRAVEL
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Norwegian citizen, married, 31

COLUMBIA SCHOOL OF INTERNATIONAL AFFAIRS (SID)
Master of International Affairs June 1970
Certificate of the Africen Institute June 1970
Concentration in International Finance,law and Economic Development.

SARAH LAWRENCE COLLEGE
Bachelor of Arts
Concentration in Economics and Arts

UNIVERSITY OF OSLO
First level

OTHER
NANSEN SKOLEN - Norwegian Humanistic Academy 1965
TELEMARK OFF. LANDSGYMNAS 1960 ~ 64

CARLYLE COMM. HIGH SCHOOL, Ill. - American Field Service Scholarship

November 1970 to present: Joined the World Bank Young Professional
Management Training Program and subsequently was appointed loan officer
in the Eastern Africa Region. Have worked on several countries in this
region including Botswane, Zambia, Sudan, Kenya and Tanzania. Presently
responsible for overseeing the Bank's lending program and operatiomns in
Kenya while also working on a rural development project in Tanzania.

AREAS OF INTEREST: Status of Women in industrialized as well as less
industrialized countries. Am actively involved in formulating guidelines
for integration of women in Bank programs and projects.

June - September 1969: INSTITUTE OF INTERNATIONAL EDUCATION - Leadership
Intern Program working in cooperation with Housing and Development
Administration and RAND setting up an inventory data-bank to assist

New York city's urban planning capabilities. Internship financed by
Henry Luce Foundation,

August - November 1969: KNIGHT, GLADIEUX, SMITH INC. - Conducting a
Portfolio Management Survey. Part-time summer - fall 1969.

Norwegian - Native Tongue German - good
English - Fluent French -~ falr

Africa: Botswana, Kenya, Lesotho, South Africa, Tanzanla, Zambia
Asia: Thailand

Europe: Extensively East and West

Americas: Canada, Costa Rica, Guatemala, Mexico, USA, Venezuela
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Director, Office of International Science
American Association for the Advancement of Science

1776 Massachusetts Avenue, N.W,
Washington, D.C. 20036 (202) 467-4426

Political Science

Field: Comparative development: administration and governance; technological
transfer and cultural change; policies with regard to women, ethnic
minorities, population, education.

Areas: South and Southeast Asia; Africa; United States.

Experience: Professor, administrator, curriculum developer, researcher,
consultant, lecturer.

Degrees: Radcliffe College, A.B. magna cum laude 1949, Phi Beta Kappa.
London School of Economics and Political Science, Ph.D. 1954.

University Experience

American University  1971-73. Convenor, Comparative Urbanization Seminar:
area-wide faculty-goverument policy seminar on world-t ide problems.

University of Maryland 1971-72. Ccmparative Education Center, Professorial
lecturer.

Educational Policy Center 1970-73. Director, consulting group on educational
development.

Federal City College 1967-71. Assistant Provost for Curriculum Development
and Professor of Political Science in the Comparative Culture Program.
Joined the new college when the total staff was seven and was the sole
academic administrator for six months. Screened and hired faculty, set
up the Trovost's office, briefed the Board, arranged the first Convoca-

. tion. Supervised faculty groups on curriculum.

School of Advanced International Studies, Johns Hopkins University  1966-67.
Adjunct professor.

Howard University 1961-67. Assistant Professor of Government. Developed
doctoral program for the department and revised curriculum to include
courses on developing nations; helped refocus all-university required
social science course.

University of California, Berkeley 1954-57. Modern India Project, Research
political scientist. Department of Political Science: reader and lec-
turer. University Extension: lecturer on Africa and the Commonwealth.

Fellowships

SEADAG/Asia Society, 1972-73
Development and urbanization in Indonesia. Four months research in
Indonesia plus discussions on urbanization in India, Burma and Malaysia.
Research fellow, Bureau of Social Science Research, Washington, D.C.
during write-up.
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American Institute of Indian Studies, senior fellow, 1964-65

Howard University, research grant, 1964-65.
Community development and regional government in India and Pakistan.
Eight months 1in South Asia including Nepal and Ceylon; travel in Thailand,
Cambodin, Malaysia and Sarawak.

Ford Foundation Area Fellow, 1957-59

American Assoclation of University Women, fellow 1957-58.
Regional government and administration in Indonesia. Two years resi-
dency in Indonesia, primarily in East Java. Fluent in Indonesian.
Two months in Malaysia, three weeks in Japan.

Rotary Club of Wilmington, Delaware, 1951-53.
Award and loan to complete doctoral thesis research in India. Drove
from London to Delhi through Europe and West Asia; studied the first
gene.al elections and India's first elected Parliament; drove back to
London from East Africa observing the last days of colonialism. Wrote
a series of newspaper articles on both trips.

Professional Activity and Membership

Member US Delegation to the United Nations Commission on the Status of Women,
25th Meeting, New York City, January 1974.

Representative of AAAS: World Population Conference, Bucharest, August 1974;
IWY Conference, Mexico, June 1975. '

American Political Science Association

Status of Women in the Profession Committee 1967-71

Participation at meetings: paper 1964; chair 1970; discussant 1972.
Assoclation of Asian Studies

Participation at meetings: paper 1956; chair 1973; panel 1974,

Society for International Development
Chairwoman, Committee on Women in Development 1973-75
Participation in meetings: panel and chair 1973; panel 1974,
Washington Chapter: Council member 1973-74; Treasurer 1974-75.
American Association for the Advancement of Science
Participation at meetings: paper and chair 1973; paper and arranger 1975,

Asla Society. Washington Chapter, India Society, Board member 1965-70.
Indonesian-American Association, Board member 1967-72.

Feueration of Organizations for Professional Women, president 1972-74;
Women's Caucus for Political Science; Women's Equity Action League;
Women's Caucus, University of Maryland.

Friends of London School of Economics, Board 1974~

SELECTF™ BIBLIOGRAPHY

Comparative Government

"Malayan Elections: A Pattern for Plural Societies?" Western Political

Quarterly, June 1956.

"The First General Elections in India and Indonesia", with Millidge Walker,
Far Eastern Survey, July 1956.
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Leadership and Political Institutions in India, edited with Richard L. Park,
Princeton University Press, 1959; reissued 1968.

"Indonesia's Panacea: 1959 Model", with Millidge Walker, Far Eastern Survey,
December 1959.

Indian Political Leadership: Attitudes and Institutions, RAC, MclLean, Va., 1968.

"Planning for Regional Development in Indonesia', with Millidge Walker,
Asian Survey, December 1973.

"Development and Changing Bureaucratic Styles in Indonesia: The Case of the
Pamong Praja', with Millidge Walker, Pacific Affairs, Spring 1975

Education, Culture and Development

"Nationalism in a Plural Society: The Case of the American South", WPQ, March 1966.

"Colleges and the Underprepared Student', American Education, November 1970.

"A Sociological Perspective on Black Studies'", with Amitai Etzioni, Educational
Record, Winter 1971.

"Nonacademic Professional Political Scientists'", American Behavioral Scientist,
XV:2, December 1971; issue on professional women; reissued by Sage Publi-
cations, 1974.

"Federal City College: How Black?", Academic Transformation, Riesman, D. and
Stadtman, V., eds., McGraw Hill for Carnegie Commission, 1973.

"What's Happened to Progress?" Career Guidance for Women Entering Engineering,
ed. Nancy Fitzroy, Engineering Foundation, New York, 1973.

Culture and Population Change, for AAAS Advisory Committee, August 1974.

"Widening Gap", International Development Review, January 1975.

"The Transfer of Occupational Stereotypes", for l4lst Annual Meeting of AAAS,
at panel on '"Western Standards and Stereotypes as Impediments to
Development", January, 1975.

"Women in Developing Societies: Economic Independence is Not Enough", Economic

Independence for Women: The Foundation for Equal Rights, ed. Jane Chapman,
Sage Publications, 1975.

Population: Dynamics, Ethics and Policy, Reining, P. and Tinker, I., eds.,

ﬁzefacesby M. Mead, American Association for the Advancement of Science,
y 1975.

"The Adverse Impact of Development on Women", for AAAS Seminar on Women in
Development, co-sponsored by UNITAR, UNDP and CONACYT, June 1975.
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EDUCATION B.,A. Political Science, University of California, Davis
M.A, Political Science, University of California, Davis
Credits, Teachers College, Columbia University and
California State University, Fullerton

EXPERIENCE June 1975 to present. Consultant in program planning,
project design, proposal preparation and fund-raising
for international development activities.

June 1972 to June 1975. Special Assistant-Administration,
American Assoclation of University Women (AAUW), Washington, D,C,

Designed and directed the AAUW African Educators Program (1973

and 1974) including a special course of study at the University

of Massachusetts, Amherst, for ten African women educators con-
cerning the uses and techniques of secondary education in developing
countries.

Prepared grant proposals for international programs including a
program of non-formal education for rural African women; an
international talent locator service for women in development;
and a public education program in the United States concerned
with issues of international interdependence (in cooperation
with the World Bank and other international organizations).

Functioned as staff liaison between the AAUW and U.S.A.I,D.

and the Bureau of Educational and Cultural Affairs of the
Department of State. Coordinated Washington-based non-governmental
organizations' input into the preparation of the U.S, position

at the United Nations International Women's Year Conference in

June 1975.

Conducted surveys and wrote analyses of AAUW's national and
international administrative and membership problems. Served

as the AAUW staff liaison with 53 university women's associations
in countries affiliated with the International Federation of
University Women., Coordinated and administered an exchange

visit between the Soviet Women's Committee and officers of the
AAUW.

Carried out a variety of staff functions and special assignments
in every administrative department of the AAUW, including the
arrangement and documentation of national meetings in Washington,
D.C. and other cities,
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CORALIE J. TURBITT

October 1968 to December 1971. U.S, Peace Corps Volunteer, Kenya.

Founded a community-supported rural secondary school and served

as the founding headmistress. Recruited an African headmaster

and teaching staff and served as deputy headmistress for duration
of the tour. Served as the principal administrative officer
responsible for procurement of physical facilities, books and
supplies. Established the school admissions policy, curriculum,
class schedules and records system. Taught English; ancient,
modern, and African History; Biology; Health Science; and Physical
Education.

Extensively observed rural and urban health services, family
planning programs and disease control efforts. Participated in
community development programs through membership in Maendeleo ya
Wanawake (women's national self-help society) and as a teacher

of adult literacy class under the auspices of the Community
Development Officer.

June 1965 to August 1968. Assistant Dean of Students, University
of Calitornia, Irvine,

Served as the first Assistant Dean on the newly-opened campus of

the University. Responsible for the creation of the student
activities program including the establishment of student
government, publications, campus organizations and portions of

the recreation program. Carried primary responsibility for the
generation and enforcement of student conduct regulations and

campus policies pertaining to the use of campus facilities,
distribution of literature, and appearances by off-campus

speakers. Managed student office space and recreational facilities.

Served, during a period of extreme campus unrest, as a liaison
between student groups and University officers, local citizens'
groups, and agents of the F.B,I., and local law enforcement agencies,

AREAS OF International economic development, with a
INTEREST/EXPERTISE special emphasis on the economic and social
integration of women in developing countries.
Methods of non-formal education, leadership development, and
organizational management. Project design and implementation.

LANGUAGES Fair flvency in Swahili and a reading ability in
French.

TRAVEL Africa: Kenya, Tanzania, Uganda, Ethiopia,
Egypt and Morocco.

Middle East: Lebanon, Jordan, Iran, Syria, Turkey
and Israel.

Europe: GCreece, Italy, Yugolsavia, France.
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CORALIE J, TURBITT

MEMBERSHIPS Member and Secretary of the Board of Directors
of the United States Committee of Cooperation,
(Functions in cooperation with the Delegate of
the United States to the Inter-American Commission of Women of
the Organization of American States.)

Member of the Executive Committee of the Committee on Women and
Development, Society for International Development, Washington,
D.C. chapter.

Public Observer of the Subcommittee on International Interdependence
of the U.S. National Commission on the Observance of International
Women's Year.



VAN DUSEN
Staff Assoclate

Social Science Research Council

Center for Coordination of Research
on Social Indicators

1755 Massachusetts Avenue N,W.

Washington, D.C. 20036

Professional Experience

1973~

1970-71

1969-70

Education

ATTACHMENT 9

Born:

Staff Associate, Social Science Research
Council, Center for Coordination of
Research on Social Indicators

Editorial Assistant, Middle East Journal,

Editorial research assistant, Center for
Behavioral Studies, American University
of Beirut, Lebanon

Ph.D., Social Relations, Johns Hopking University, 1973
M.A., International Relations, Johns Hopkins School of Advanced International

Studies, 1969

B.A., Wellesley College, 1967 (Wellesley College Scholar)

Concurrent Posts and Activities

1975~

1975~

1974~

1973~

1971-72

1971

1957-629

Consultant, American Association for
the Advancement of Science project
on the "Ethnography of Reproduction”

Resource person on the Middle East,
Center for Research on Women in Higher
Educations and the Professions con-
ference on “"Women and Develrpment"

Board of Directors, Planned Parenthood,
Metropolitan Washington, D.C. 1975-
Chairman of Policy, Plans, and Expansion
Committee

Society for International Development,
1974-75, Executive Committee of the
Committee on Women in Development;
1975-76, Chairman of the Membership
Committee

Graduate Assistant, Project on Food-
Sharing among Young Children. Dr. PRada
Dyson-Hudson, Project Director, Johns
Hopkins University

Graduate Assistant, Immunization Decision-
Making project. Dr. Nan Lin, Project
Director, Johns Hopkins University

Graduate Assistant, American Society of
International Law, Washington, D.C.
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Professional Mambership

American Anthropological Association Anthropological Society of Washington
American Sociological Association District of Columbia Sociological Society
Middle East Studies Association Middle East Institute

Society for International Development

Publications

"The Changing Status of American Women: A Life Cycle Perspective,”" with Eleanor Bernert
Sheldon. American Psychologist, February 1976 (forthcoming).

"The Study of Women in the Middle East: Some Thoughts." Middle East Studies Association
Bulletin, January 1976 (forthcoming).

"Social Indicators: A focus for the social sciences," with Robert Parke, in Anthropology
and Fudlic Policy, Peggy Sanday, Ed. New York: RAcademic Press, forthcoming.

Editor with Nicholas Zill of Basic Backgxouad Items for U.S. Household Surveys. New
York: Social Science Research Council, 1975.

"Women's roles and family planning in Lebanon,” in Culture, Natality, and Family Planning,

John F. Marshall and Steven Polgar, Eds. Chapel Hill, N.C.: Carolina Population Center,
Carolina Monograph #21, 1975.

Editor of Social Indicators, 1973: A Review Symposium. New York: Social Science Rasearch
Council, 1974.

"Problems of measurement in areas of social concern,” Monthly Labor Review 97, No. 9
{September 1974) 17-8.

Social Change and Decision-Making: Family Planning in Lebanon. Doctoral dissertation,
Johns Hopkins University, Baltimore, Maryland 1973.

*ood-Sharing Among Young Children," with Rada Dyson-Hudson, Ecology of Food and Nutrition
(1272) 319-24.

Book raviews, Middle East Journal (1971-1975).

Racent Unpublished Papers

"The establishment of a community health clinic: a case study in a Lebanese suburb,”
a pager dallveved at the l4lst Annual Meeting of the American Academy for the Advance-
rment of Science, New York City, January 1975.

"International Social Indicators: an over-view of on-going activities,” a paper delivered
at the Fifteenth Annual Conference of the International Studies Association, St. Louis,
¥issouri, March 1974.

"Urbanization and Women in a Suburb of Beirut," revised paper delivered at the Seventh
Annual Conference of the Middle East Studies Association, Milwaukee, Wisconsin,
November 1373.
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Fields of Concentration

Human Resources Development & Voluntarism
Program Administration

Personnel Administration & Office Management
Counselling & Cross Cultural Training

Experience

Washington Representative, Medical Consortium International,
Kansas City, Missouri - April '75 to Present.

Represent organization in liaison functions with foreign embassies,
U.S. Government agencies and private organizations dealing with
development in the Middle East and Africa; research information

on health systems development in designated countries; obtain
business visas for personnel; administrative duties in maintain-
ing small office including initiation of and response to
correspondence, periodical and newsletter subscriptions, seminar
participation, accounting. (Consultant to firm.)

Consultant-“rainer to National Center for Voluntary Action, Washington,
D.C., April 1975.

Co-leader for training workshops designed to assist local board
members and staff to more effectively work with each other and

with volunteers in their organizations. Led seminars dealing

with: problem solving, board-staff relations, local fund development
using techniques of role-play, brainstorming, small group
discussion, visual aids, written materials.

Senior Country Desk Officer/Africa, Peace Corps/ACTION, Washington, D.C.
July '71 to March '7S.

Washington representative responsible for administrative,
programmatic, and training activities for Peace Corps programs in
Mauritania, Senegal and Ivory Coast and advisor to 5 desk officers
coordinating joint areas of responsibility for French-speaking
Africa programs. Served as headquarters expert on all matters
pertaining to above three countries; represented country staffs
and volunteers to the Peace Corps administration in Washington;
carried out liaison function with support offices to insure that
all business related to countries was handled on a timely basis;
interviewed and recommended candidates for staff positions overseas;
authored job descriptions for staff positions; designed and
executed special training for new overseas staff; authored all
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correspondence and documents related to programs including
briefing papers, policy papers and documents related to
volunteers; personally briefed Congressional and ambassadorial
personnel preparing for visits to respective countries;
represented agency at inter-agency governmental meetings,
seminars; monitored contracts; processed requests for volunteers;
participated in seminars for trainees; reviewed budgets and
redesigned for funding approval; travelled one-two months per
year to Africa to review programs and meet with host country
government officials, Peace Corps staff and volunteers and
assist in new program development.

Equal Employment Opportunity Counsellor - investigated alleged
cases of job discrimination and counselled employees through
resolution of cases.

Staging Coordinator, Peace Corps/ACTION, Washington, D.C.-March '70
to July '71.

Designcd, planned and conducted seminars for prospective
Peace Corps trainees; lead small group discussions on goals,
philosophy and cross cultural communication; authored reports
submitted to Deputy Director of the Agency. (Also served as
Equal Employment Opportunity Counselor as described above.)

Bi-lingual Executive Secretary, Honeywell, S.A., Paris, France,
Oct. '69 - Jan. '70.

Handled business affairs of the Director including the scheduling
of meetings; making travel arrangements in Europe; keeping
production analyses of Company's French plant; composing all
French correspondence for the Director; establishing better
rapport among members of executive secretarial staff of ten people.

Office Manager & Special Assistant, Maisons Tunisiennes Carnoy, Tunis,
Tunisia, October '68 to October '69,

Managed sales office; organized trips and escorted clients to
Southern Tunisia to consider purchase of vacation villas:; kept
office accounts; corresponded with foreign clients; supervised
staff of five employees. Daily work conducted in French;
correspondence done in French and English.

Special Assistant to Mr. Carnoy, Director; supervised the
preparation of legal documents for Maisons Tunisiennes Carnoy
(international housing project) which were sent to three U.S.
insurance companies (investors) and USAID. Documents were
prepared and verified monthly for closings with The Central

Bank of Tunisia and AID's housing office. Designed a property
title with the Keeper of Deeds of the Government of Tunisia.

This was the first time Tunisian home owners had received titles
when purchasing property and involved negotiating language of deed.
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Formal & Self-directed Education

B.A., French - Wells College New York State Regents
Aurora, New York, 1961. Scholar.

Courses in Civilization & Political Science,
The New School, New York, 1962 & 1963.

Public Speaking , Dale Carnegie Institute (8 weeks), New York,1962.

Staff Seminars - Interviewing and counselling techniques and group
dynamics; conducted by contract psychologists for
selected Peace Corps staff members, 1968.

ACTION Institute (45 hours) - Baltimore, Maryland, 1973: study of
U.S. population groups including poverty, minority,
ethnic and labor. Studied techniques of resource
identification in communities for integrated programming
of volunteers in communities.

Supervisory Training Course, A.L. Nellum & Assoc., Washington, D.C.
(30 hours), June 1974: critical evaluation of job
performance appraisal and job definition through
task aralysis.

Africa Area Studies Course, Foreign Service Institute, Dept. of State,
Washington, D.C. (.90 hours), Novenber 1974,

Community Activities & Asusociation Affiliations

Board of Trustees - All Souls Church Unitarian, Washington, D.C,
Member: All Souls Housing Covporation (housing project on 14th St.)

Scholarship Committee of Women's Fellowship, All Souls Church

American Association of University Women

Wells College Alumnae Club of Washington

The Middle East Institute

Association on Third World Affairs

Society for Internaticnal Development Committee on Women

in Development

Awards
Outstanding Young Women of America - New York State Nominee, 1969

Federal Woman's Award (ACTION Nominee) - 1973
Letters of Commendation (Professional)

Languages

French (fluent); German (fair understanding); Arabic (fair understanding)

Personal Information
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Assistant Director for Liaison, Peace Corps, Wash., D.C. Jan. '67
to Aug. '68.

Conducted orientation sessions for and served as liaison
betweenrn volunteers in Africa & Near East and administration
in Washington. Organized and led training conference for
training staff; revised Peace Corps Volunteer Handbook
authoring policies on social conduct, apolitical role of
volunteers; and served as Chairperson of Task Force to the
Director on Volunteer Involvement in Programming authoring
Task Force report (separate six months assignment.)

Peace Corps Volunteer English Teacher, Tunis, Tunisia - Nov. '64
to July '66.

Taught English as a foreign language to nigh school students
preparing for the Baccalaureat Examination. Taught five
classes (250 students) each year including all levels of
English from the first year to and including the equivalent
of the first year of college in the U.S. Acted as advisor to
English Club and chaperoned field trips during vacations.

Executive Secretary, Memorial Hospital of Sloan-Kettering Cancer
Center, New York - November '63 to August °'64.

Served as secretary *to the Director of Personnel, Mr. W.J.
Woodin. In addition to typing, filing, handling appointments,
and scheduling meetings, I administered the major medical
health benefit program for hospital employees.

Group Leader, The Experiment in International Living, Putney,
Vermont - Summer '63.

Lead group of ten university students to French-speaking
Switzerland for home-stay and French language program.
Developed itinerary for trip, counselled students with living/
adjustment/language problems.

Executive Trainee, Lord & Taylor, Inc., New York - July '6l to
June '63.

I received training in personnel, customer service and
department store management, working in the following
positions: personnel screener and interviewer, assistant

to directors of personnel and customer services, customer
service remresentative, and assistant to Vice President for
Administration designing comprehensive fringe benefit program.





