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This :summary narrative should begin with 3 brief (one Of two ll3ra1Zraph) statement ot the principal evC,,nts In tm histCfy ct too p;oject 
since the last PAR. following this should come a concise narrative statemant which e"lalu<itas Iha ov@rall efficiency, effectivofl'-:lS!I 

and significance of the project from the stanopomt 01. 

(1) overall performance and effectiveness of projact 1mclellllrn~at100 in achievina staWd project tar1ats; 

(2) tM contribution to achievement of ~actor and go~I plal\."I; 

(3).anticipated results comparea to costs, 1.e .• r.!!1:·e'\Cy i'1 resource ut•l11at10'1; 

(4) too· continued relevance, importance <'rid s ·eniflcar>'.:" ,if the PfOject to countr~ dcv~lopm'l5nt and/or tm furtharanto ot U.S. ciljec· 

lives. 
lnch.KJ& in the above outline, as neces~ary ar.d 2lPPl"•J1•atP, sig11•ficant remedial actlmu llfKlsrtalwn Cli' plann.:r;d. Tl~ ru;m1t1ve can 

be:st be done after the rest .of PAP.:· I 1s completed r <:1-<'t"d intefrZ'tl.l the Pllitial aialyNs in l·D :'Ind l·C into &n cverall balal"IC~d 
ap1lfa1sal of too j)foject's impact. The na11.,uve ,~ .-111 1et.-. 10 v1rie1 sections of tll:9 PAf1 which a10 J!i!rtlnaf\t. If ttta evaluation in tha 
l)fevious PAR has not significantly changeo. or 1f the proiect 1s too rww to haw lleh!eved Si(inlfh::!lrrt results, ttli~ Part should so 

stata. 
008 NARRATIVE FOR PART l·A (Crmt.111,£ lr· .·01r.1 '•I'" ~a~c,.;«, I <''> wc~~l.lllY/: 

Gunda.r Public Health College n:nd 'rr'l.il,!..ng Center wns ostabUehfl"d in 1954 with 
the part1e.1pe.t.ton l".!f 1'1V\ 'VN"!CEF~ .. Tis.i\:.n ".1 .. t-:i tb><:l !mjre1riol mt-:ti.ophn Govem~~nt <mtJ>. 

rne main objectives of tbe pro_ject niro: 

jmenustik
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officers. community nurses and sru:ki.tariw18 to staff t~ d~entiral.bed ge11vl'iw-dl~med b.A1ialtb. 

services (hea!th een~er-s) esP®ciolly 1n lfl!ral a&~as6 

2o l'O develo~ au Ethiopian teaching ~.nd ~~_m1nistrat1ve at~~f t@ 1~p!~0 tb~ USAID tuld 

WOO toohnicim!So 

3o 1.'o develop a model provincial h®alth d~po.Yftm3nt f6r BsgG~i~s~en i":lt'@wince 

capable of PTf'OV!dhig minimally adequate ~dth sei'w.J.~®a and e~n1'Vl..nig em mn 3-ppw~pri3te 

~ratu~ env1r'-0Jlment Zor intern and p:l!'O-inte1~ st~~3ntsa 

At the inception the College was orgm1ize.'€1 rui1d a~i!lltail'1:ti by tho &Unistl'ey CJf Pi!b:U.~ 

Health (MPH). The Dami of the Coll€Jge w~.o m1ttU. 1933 Qliz.t» 'i!:oo Provineia!. ll.L.~i«ml 

Officer of Health (~ii1lDH) and the College -&oo l'f<'.mp1maU:t~ :foll' tall twnlth ~grviooa in 

the pr~vince o 

In 1962 the College became part ot the Haile Sellassie X U11~.ve1·sU:y (lmitU) and the 

responsibility fo~ health services was trruiafe1·r-ed to th.a U!liivei~ity~ in lS'38 th.g 

MPB decided to separate the position of ltMOH from that of t!n:a J>aoo mid to 9mpJlow 3 

full t:!l.me PWR who would be solely respons:lbll.e to the MPB. Tbis piisiti«.ln 13, W>Yi~"Vei"9 
still vacant. 

Accomplishments: 

I. The overall perfol:'ID!U1ce and effectivene>sn of th .• ~ pmje;~t t.owturds the atnte.U tturgats 

have been as fol!~ws: 

a. Th~ College has to-date gradue.ted SO:z students: 190 Health Offieflrs; 253 

Community l.Jurses; 28 Community Hm."oo=midwive13 0 226 San!tm;:ll,~~; and SG Iatroratoey 

tecimicians. (The last cntegoey was not inc:Ludoo in tl'w Oi'JL~inl!l!l plan fo~:- til.14 CoU.eg.n 

and will be abandoned when the preBE:nt students ar-e gi'OOU!li~4HI.) 'I'b9 num~mr of graduates 

has been satisfactory to meet the ne~f:tds of tba MAl to staff the l'Um! haalth centei'S 

in accordance w1 th the Heal th Sector pnrt of too T'nb"d Fi v-a Yealr Dftvelo~nt Plen. 

b. The staff of the College ie now 803 Ethiopinnhed. 'Att'S D~um 0 Al9eoeiete Dann, 

Administrative staff, San!tatlvj) .md La~r.:..t.ny t\:aebing s-t:i~f rue@ all Etbt0pi~B. 

The nursing staff has two USAID advisors, ornt'l on "topping o:rg0
, one en tll1ir&et biY'll. 

The latter position will oo abol i.shed b-y S<!ptembcr 1, l9S9e @d MW is pll.anni~ to 

assign a nursing a.dvii:mr to repl.nco the Ame:d.can technicie.n. 1'119 gro~tefl1t difficulty 

has be.en in employing qualified Eth!op:lE'.& phyf§iciuns. T'l!t9~!l M"a plf~~~ntly ioul'i.· 

Ethiopian physicians: Tba Dean and Aaooe1nt1e Iman, coo VbJ1Biel:m worldnt\J in pediatrics 

us counterpart to tho fUOO"rican techrd.cltl.n nnd one Ethtopiit.n M. o. tro?'id.ng in the 

outpatient department. The xoemnin!rig M.D. pcsittons: Put.Ur; l'iaalUi, su.'f~17, nwdicine, 

obstetrics and gynecology anJ nll fillc·rl ·wH!b USAJ:D 1J~llR?y=toi;~ t(::~im~..eimifJ or wUh 

third country nat.ior·1lu, Ht•:.: L,,\..l•.:g•1 hnH, hir~·;;l:v'lx, si\a.ce l'!'.l'i5 g,.wn ooholhu~hipa oo 
experienced llcal fr <.>f rtc"0 '·s t<:i . , • r" th.•? HSIU M~tUeal Schnt11l en the e~dil:tt@n that u-~ 



ilil}Gt Is to be USQd for any tJarratlve Soo11ons for which SL'flllclont !lP!l!ce mis not bi:1m provlli®d on tM form. Identify each 

Mm~tlvo by Its Part and Section Designation. 

gr~dwltlou they will retUJ1.~1 to th~ Colloge to pr~~ticc vntl 
pr<lll:l~Dt.ly thi'®e such Col.legs sponsoi"ed rr~dtc:al stul!!entf:> at th<1~ 

third yea? ela11H:1, P!Ad one in tlw sracond yeiu.• cla36o Wltl) halQ 

senior Public ~a'.lth Jhiya.ic:lhm AdviBnr to thg CDU.e~a. 

University; two in 
f'!1;~lr®~1d to a 

Co There a>."9 prossntly one 200 bed lmspUal, f t;veJ tratning health centm'13~ one 

service health center, mid an adtH.ticnol sbttsen naalth ottil'tilonB in 
Whe:!Niao theoo :facilities m'e sufficient to in:"'Ovide rldn1ri:4~lll.v 

trod eer~ w:s tmining f~iU.tiea f4.>Ir bttc:fi:t and studanto 

re~ tn clariltyll.n~ tt:e ~spoooib:lU.t1.os :!for di1f..r.i.1rt h~alth p:t'ovinoo 

and trmnsf erring these responsibi U ties I .:--cm thJl> HS iU t{1 tll:-a to this 

problem 1s also the need for ustg-ning a Etm1to~ o:ff~eel' to ece~ of the t:R"e.in~.ng 

health centers to J>J."Ovida foll' hatter sup.~i·v:lsion cont1hm:U;y of lt%)n'.U:b 

To nmet th1'se problems the College boo 1~ee1:rtly tlld HSIU 

appoint a J~int Board which shall br; rc-eaptm.1sible foi~ t:1fil Mbiister of Public 

Health end the P610sident of tM Unh·emity •l>n l:tt:o foll('f;lllu~~ m!ltteTlo: 

l. Transfer of responsibilities for dil"!Bct 

2. Study and give reconurtendnt!ons on hoaltb w1npn~<l!e1· ms0<!rJ (J.wnHh 0Uli,ccn:s 0 

community nurses and sianitarinns). 

3. Pa.rtic1pate in curriculum x·uview. 

4o Advise on impYroved methods of toJupar-visfon of health centers~ rnfr.asb2r com."aos 

for health personnel in the health ccnici'B, and on cnr-eai? for ltenltb 

workers. 

U. The contribution of Gnndo.r Public m:alth t.:'o~ in EJCh!rwinrJ 1mbU .. 1c health 

secto1• goal plans has been o. crueial au<l r:1~.it~i' on'-. Thi:? e>0neept of bu:llding u11 nn 

infrastructure of deccntraU.zcd ct.:ncrnH.7:cd h!:>nl~h scr>ViC'!)S ttle Natif}n hy neons of 

"middle level" healtb vrorkers who with c. :'?ow yenrs of t1~n~nb11~ l(!Qn ."i{lcet tho moat 

urgent needs of the populn!ion for cm:·r..tivo £W woll us p:n)vGtttive her~Ub ooyv~.cos woa 

n romarlmble far-sighted idea. :i)ltrang "be fcm<1:0~1- y<:H·n~~ ,,:;f ~.4:s extote-nce tbe C'oUo~e 

has achieved thit: goaJ. by u.·rU.ni.uc; tt1e staff fcJ.· the pyovinc1nl hlf:l!ltb 

in all fourteen provinces and fo1• the sixty-six heal th cGntm.'13 ea1tob!1ell~d 

in all -parts of the Nat ion. 

IU. In analyzing th~ cost-ei'fic'-ency .,f t:hia pro,j~»C-t it :lo n~o~ cU.fficul\t to 

d:lst:ll.ngut.sh between th,., h'<> r:te~<Or fm~~""Y'B ce>ritrihuttY'ft W OO[lt q)f 'Ull!B plf-0,1~'ct: 



008 lllAV.PATIVE l?<m l£!1AF<,-T l=A (C(mtini..~d} 
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USAXll> Ms suy-~rted tb"D College with ai:J::;ignnmut of k9y p;a1i;~w@m11;>l., il'f1L: .. t:icipl<1ni t~~ilninth 
fwu:ls f®li' improvenwnt of the pliyE!ical p'Jl..rurt 9 and nt tha Qffil!."ly !Btnge~ of th11 p:roj~t 
al~D a F.!lljOJf pai't of the ool!cge11 ~ Clla:t>at~'{ fund~6 T!m rr""1jox• onlpb..@DiB Qf ~~~ao illlP!MJ>lft 
ha3 ~®n in t~ oovelop~u~ of th-~ 1a:atniug p:?tlgrftll'ill. T:ltl~l'.':iiJ ft!inda be~ b®·6ll Off9.C~Iltly 

ut:ll:lzed rus d®mon£lt?a.tsd b'y too nnu•~.roz.~ of ~tuc'k;nio f,Pfadtm'i:<:Jd f rum ill}l) oolllSBu nud by 

t~ go-% Etil1ep1aniza.U.on of tJ1a stnf f o 

IV o Gonfl'1? J!ubl1e K~nl tb. Colll.~gc w:U:\ f«>~ ~t:n ind~'5:U .. n!'G:-.:t mJ1m!!1i~1~ of yeawiJ r.'3:m.5),!n a troy .. , 

mwn.0 m -:.oo developtr<eut '\lf trained hlfJ01.tl1 rmnpu-,;;::n" fox~ thn1 E1',1pilf.O nm! t1Th9l'\l"'irf an tl~;;i 

ave1fall ~n--e:lal mld ec.1:>n6rnic dev'13lopn11:n.1i of ~;ita l~o:~~-©no !'t; ia eMp:mtm! t@f!t l&b.2J full!. 

Ethiop1md.zation of 'll:be college will h:!!! eumvill®tl!YJ iJry th® cF11d of l?~ll '.UJ'i3 ~nd tf1~e 

U.S. AID suppox--t cnn oo wttb...dr-aw:u at that U.mfJ. 
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PART 1-B - PROJECT EFFECTIVENESS 

1-B-l - OUTPUT REPORT AND FORECAST - (See detailed instrucHon-=s-'-)-------------------

fh1~, section is designed to record progress toward the achievement of each project 

l!.lt! ~ target whtch was scheduled in the PiP, Part 11. Where progress towc.rd a 

tar;.1et •S s1gr>ificantly greater or less than scheduled. describe reason(s) beneath 

che 1ar:set. 

Gr·r.wl.llatf~on of stuaents. Total 
:;:: Heal th Offi<t:eil"S 
!Ji. 0otEUnity N°UTSCS 

c. Community Nurse-mil.di!i":1i ves 
do Sanitarians 
e. !£bcr::atocy Tech!!iciens 

St•·.·:ff Put>ll1c JH!calth Co!Jl,~gc W/Qualif:J.oo Ethio-pians 

{r>:. tvn-r1c-rli pa.rt::.~ipants an~~ ot!ller sources) 

a. 
!t 

c. 
d~ 

e~ 

fe 

·--------·----------------
~~-san, l\!Ssociut.c Dt:~{s) 9 ibdmLAist~tiv-e St~f 

1\?'!hya~.cians {filfu'lispitall. 0 cJJ.:.tnical & eccchinG sfca.ff 0 

Pub! i1'! !!e$l'Ca phys~.Ciit?..n~}. 

Comoun:llty R~:.:rs~~.(~ ~ec~kiilJng st.~i 

Sanitary Sc:..oncs tecchinig s'il:Cl.ff 

l:fdz.ooir3tor;1 "l'cchno!Of2nY telllelhlf.ng; stmf 
0-t.~l·S]l; Sci.ence Sl}Ql ~irao~ .A.ris te~ful.furng st.af f 

tt:"tlCUSS IF TIED 

ACTUAL ANO PLANNED OUTPUTS (ALL DATA CUMULATIVE) 

3 

ACTUAL 
CUM.TO 

DATE 

i
s Is. 4

· AS OF PRIOR . 'PROJECTED 
JU~<E 30 PLANNED TOTAL. 

BY NEXT FOR 
JUNE 30 PROJECT a. I b. 
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833 

10111b 
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000 
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I 
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85 I 

80$ I 
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253 

28 
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l(ll0% 
1~03 
7'~3 

+!13 
Ts 

30 
s 

30 
12 
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1392 
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425 

58 
$98 
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Place an "X .. within the bracket on the follov.ml!l seven-Point scalo that represents yow j!Jdgnwnt of the .. .werall r>rogr~ss tMarrts prol$ct targat~'. 
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011 C .1 - RELATI· •1 TO SECTOR ANf' PROGr.tAM GOALS (See dotl'iled instruetlons M.O. 1026.1) 
~-~-~~~~~~-

Th ls section is designed to indicate too pot1muai aoo 0:cwa1 Impact ot tne prnject on relevant sector and program goals. L.lst tti0 g®ls 
in col. b and rate potential and actuiit ,:rnject imp3ct In .::ols. c and d. 

---r------------~.;._.:..._ _ _;_ _____________ -·------.---
a. SCALE FOR CO!..UMN ¢. 3' Ve• 1 : .,,vi-u11•: : " : "' "~-

1-= Se.:ondary lmpqrtani:d 

I J, -----.. ~-
•<.: r .. 1.. 

COD a: 
NO. 

IAID/W 
USE 

ONL.Y) b. 

SCALE FOR CO'-UMN d: S"' Su~do1/0utstaruling; 2:.:: Adaquate/Satisfactmy/Good; 
l" !Jnsat;;;factory,-t.rarginal 

SE<.;TOR ANO PROGRAM GOALS H .. 1ST OMl..Y THOSE ON WHICH fHE 

POTENT IA 
IMPACT ON 
E \CH GOAL 
IF PAOJ~CT 
ACHIEVE'! 
TARG!l:Tll 

IMPACT ON 
<· ~ 4 ~· ' 0 

••A Tli 
REI. A v 

T0 
!'>ROI. .:-:. .. 5:.. 
EXPECTED 

Af l HI;, 
-------- ___ P_"l_o_J "'_ .. c T HAS A :_·t..-Nl_""_c_ .. _N_,._I:!_" "·-"'-'Z_c_-_, ____________ ~--y,;-·· ------"~-!A~-"'--

(1) To train teams of hsaU:b psrsC'nru:1l: health ofU.ei:1Gra, 3 2 
community nm:ses. and sm1ita1~1aue1 to staff fil,eneral-
ized. decentralized health aervieflis 

(
2

) To develop an l?tM.opian teaching nnd administ;~i:-i;;-~taft' 
to replace t~ USAID and wuo tecbnic1ans 

CJ) To develop a model provincial honl.tb depart~manT for ____ _ 

(4) 

Begend.dir-Somien Province capnble of providing til!nirunlly 
adeq te health services ana serve as a t1·0.iu!ng <;mviron= 
ment ~":.. intern and p_ro~_i!_i_t_~i:!l- s~udo~~~...!-

--~------- ------ ------- -- ---·· --------
For goals where columu c. 1s 1ate11 J '" i. and coiumn d. i!I rated l. explain in tM space fm n.nrrat1ve The narrative :.hould also 
indicate the extent to whid1 Ult.) ""'~•··i.1: im;.ci.:.~ ra.cJ:, or 2 111 co1umn .;. iue lle!)dnd1:1nt on fllcto11~ external to trai achievement of 
thP projert targets, • t', i-. U'I.···- · ~t·-;tJ1•!1J1• ··- n :ct ' ltlc:-::.>ted 1mrac; O•·tng rornstal!Nt t,y ftJCtN'S rint involved in tl'.a iidi.n'c 

ment of project targeti; if po<:~ ih 1.. a.11~ re h·, .int .: '1., .1 woulu t·" "~u1.,1 lo •"<:!11t 1011 11t ttl:i;) n,11111t1'" your rnadiog l!f an)' eurront 
indicators that longer·term purposes. beyo'.ld schedul<' ~ proiact ta~~ets are I ii<!' ly o.- tmlike ly to be a.:hieved. Each exrilanatvrv rn>te 
must be identified by the number of the entry (col. b) to which it partams. 
012 !!ARRA TllJE f OR f-'Ak I 1-1. •• 1 \\.:Ont11111e on torm 1\11.J iU20-25 1 ): 

x 
See Narrative Part l A. 
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-ac.!1 Ciuestio11 plc1ce "Y" for Ye:., "N" to1 No, or "NA" for Not 
i'l P.nt!:·ed. ~:{l)!Jin brie'f!y in the space below the table. 

. -· - -· ~---~- ·-- ---------------
013 Have there been any signifi':ar.t, unu;<~'"' l: "'.idt\'· 'p. :;,.; resl! its not i:overed sti •~r in this PAR? 

014 Have maans, conditions or activities other than project 1ieasure s had a substantial effect on project output or accomplishments? 

·----------. 
015 Have any prOblems arisen as the result of advice or acti1 11 ur r:1 ajor conlributions ._._.the p10J:-·~t b} a'l'lther donor? 

·------- -- ----- ---··----· .. ·- -·-·------ --·- ---- -· ------ - -· --- ----·--~--, --·--. -·-~-
016 ·If tha answer to 014 or 015 is yes, er for any oti1er rea;;un, L. · r ·ie ·> _ ,ec~ 110·,~ k:>S 11et<'S:s..3i i v•h~.:e.>sary or subject 

to modification or. earlier termination? 

017 Have any important lessons, pos1t1ve or negative, emerged whic .h m.ght have broad applicability? 
-- ~-- ~·· -------- - ·--··· 

018 Has this project revealed a11y 1equire11.en: 10.- iesun.:11 ur r.f. .. t ~ct.:11<:al aidi. on whi~ .. AID ff snoulci take too initiative? 
-------- - - ·····--·. ···-. ·-----~--·----- ---

019 Do any aspects of the project lend themselves to publicity inn ewspapers, magazines, television or films in the United States? 

020 Has there been a lack of effective cooperating country nwdia c overage? (Make sure AID/W has copies of existing coveragG.) 
--··- ---- -- --

021 NARRATIVE FOR PART l·C.2 Identify ea~h •w'.anato·; 1·r ·~ by 'Ii" nunibi>r of the entry to which it pertains. (Continue on 
form AID 102(}25 I as necessary): 

MARK 
IN 

THIS 
COi... 

N 

N 

v 
~----·-

?~ 

----y 

11 
-·----
y 

?-I 

015 - WBO suspended its Gtttff ~'3r-ig~r:1,2·1#. ~n ,.907 but. ha~ ag:re~ to rosuma ass:lgnrur>.nt 
of a Senior Public Health Physician Advisor end a ?ll'Uraing MvifKH' by Septem..oor 
19690 

017 .... The concept of staffing rmtal u0.1t:t1a oorvicz::: with "middle lcval0 honlth 
workers - health offf.'1"q~ 1 e'!mrnnn1 ~.,, nn7:-;.c"' .;Jn~' ~f.ltd. i:l1'1.l'imu1 mny havo bro&,d 
applicability i.n m:>::c't W?vel'l"'~" ... ,..,~tlfltr~~:-. 

019 - The College ... H.s L'.:a~ ·1 l.-1u }"'.•)fli-¥n um~ H.t; t&i'··:ntana:~e to>: th~ davolopoont of 
rurnl health so:rvi~cs tr. a d.:twlop.f:r.;g Ci>'!>'. ':.-:.1 will le11d itself to publicity 
in U.S.A. as nn ex::ruple -:.f a.n ima..·:ru1at1w and eccnwmemlly ammd USAID 
supported projc·!t .. 

PRINTED 9·88 SECURITY CLASSIFICATION 



SllCUl'l:l,TY Cl..AISlfl'ICATltlN j1"""""' -~.~-~--= 

--. ....... ~...._......,_.tlfe...,.._LAS ___ s_JF~l-R'D~--~~-===~~~~~=·...l,PR~JECT=~~~~~::::~ ====• 
PART .II= IMPl.f!M~H'5'fAT!Ot" REPOR'f ======"'=~==-~= 

____ ll_·A_-_ STATUS OF SCHEDULE 

022 Aal -INRIVIDUP.L ACTION§, (Soo detailed lr.structi~s M.O. 100~6.1 ). This is a It sting oU major ~ctlOfls or ste.ps which were schaduleiti 

._, _____ !_ur physical start or continuing implementation, ir1 the h:Puitin~ pi:riud as reflected In the P1 oject Implementation Plan Part 1. 
(a) ----------------- -· ·-·---- ------~, STATUS - PL.AC~ AN~.-.x-.-.-.-N~,-

PIP MAJOR ACTIONS OR STEPS; CAUSES AND RESUL. l U ONE COL.UMN 

ITEM OF OEL.AYS; RF.:MEOIAI.. STEPS ) 121 I (:J) 

NO, lllZH:ND ON AHEAD 01" 
~cH£DULE SCHEDUhE SCHEDULE 

3. 

Staff ~ruitment (additional &. h'e}>ls.0011M1 t) 

o. .. "O:f.lEI." P-ilSU;:lons 
b.. Reassignn-iant of WH1> Adviso&'S (echedulcd for 

the futw:e) 

N~ student F..ecruitnmnt (Health 02f1CeES, C@mrmmi~y 
Murses 9 Stmitariwis) 

4.. Establ1smmmt o~ ~""'HSIU Joint Connm!.ttee 

5. 

7. 

Development & ImplenmntAU.on. of llt:ieonnnendntiona 
(scheduled for the futuF"e) 

Annual sulM1ission of names and selection of 
cMdldntes for pa1'1:1c1pant t:rfain:lng 

Annual approval of c--i\tUdatcs b~ !ntormnistorinl 

oouucU. 

Annual orientation and departure of C!artdidotnG 

For :lmplemento.tion .. report of lonn ngxilmnant witll IISI 
including conatruction of U.brary, do&41litocy and 
clruasrourn .f'acil!tics at Oondar Public l!2ulth CoUo-ge 
reference is nade to P:!rOjcct #-063~22=060®143 
entitled: University Fncilit:lcrn. 

j 

I 
............ """""""""==""""'~"""""~~==~~~~~~~~=11~-t~~~~=(Jl_,.~~=~---~-~=~=·~o/~~=1""""=" 

Pi!llHTlllD 0.$3 



11-A.2 - OVERALL'TIMELINESS 

t8) Other (!pee if y):_·----~~----~-~------=~-=',_,__ 

---------------------•• B - ~1£~SJRC.l;_INPU;~-~-- -----· 
This srction appraises the effectiveness of U.S. resource inputs. There follow illusti;1tive !1~ts of factl\fs, groupe-d under Implementing 

Agency, Participant Training and Commodities, that might influence the effectiveness of each of these ty!hls of prcj111ct •esources. 1n 

the blocks after only those factors which significantly affect p oject a{.;,Oll'f!llshments, wlite the letter t· 1f effect l!l posi,l1te Of satu>· 

factory, or the letter f\ if effect is negativE' or less than satisfact?rv. - --

1. FACTORS·IMPLEMENTING AGENCY (Contract/Participating Agency/Voluntary Ageney) 

_02_4 ___ l_F_N_O_l_M_P_t.._E_M_E_N_T_IN_G_A_G_'_E_N_c_Y IN THIS 032 Quality, comprehansiveooss and candor of required rep_or"""ts;.._ ..... 1
1

_ 

PROJECT. PLACE AN "x" IN THIS BLOCK: fi33 Pr~~s of required rtinorts 

034 ArtMrence to work sdiedu_l_e__ ------~~---:-_-_- __ J_·_-fl_·~ 
f.> 035 __ Wor~if_l_~!e~~-~~~ with ~!!_l!r!cans _ _ _ _ ___ J .w_ 

025 Adequacr !:! teehnical~!!_t?_Wled13.e ____ _ 

026 Understanding of project purposes 

027 Project planning and management 

028 Ability to adapt technical knowledge to local situation 

029 

relations with coopsrating countr nationals 

on to local working and living environment 

Home office backstt1pp1 ano swstantive interest 

T 1mely re<"r_!!iting ~-!qualified technicidns 
Q!Q.....~!,.(d~~----- __________ _..... 

DRS.·F'Afl!TIC;WAN"I lRAINlNG _________________ , _______ _,.;.._;c......._..:;. --- - -- -

1.141 IF NO PAPTl<":ll"I\"'.,. f"L ',,,...~,.,. ''' "'q·"' •e:ri- !flOt!V!NI' ... '! t.:.Afl{>N At'O f(ll Ll.JIJ UP 

F'LACE AN "11. IN 1 Hl~ e,,,c.,,;K ll!i& Aµ,• 0µ1 •dte11eu or m 

Pi.tEDf PARTURE 
V4? fnglish language ability 

Rcle:vt;.ce ot training fm IJ(esent ptOject f)l.Bposas 

-~-i----"'f-~~~~~~~-~~--·~-~~--~--·~·--~-1'. 

Jwa1lab1!1ty of host country fund ins t 
Ho'it country operational cons111erattons (e.g .. selertmn 

procedures) 

T ec hnica I /profess iona I qua I 1f ic att ons 

os:; Utility ,,, tr .1in111g f\1garJI&:..:. u1 change:> m PfOJ!!Ct 

----- ------------+ - ~ 
('56 Aoility to !(et meritooous ideas accepted by supervisors 

046 Quality of technical orientation 

M7 Quality of general orientation 

048 Par~icipants' Cbllaboration in plar111i'li1 c .. 1ltfil 1·1 r.. vr, 11.i 

049 Collaboration by participants' supervio;or~ 111 n!Jnn•·•11 

training 

PRINTED 1'·"'" 

i -- -- ----- ------ ------r--

l "j ::v., _ "''"''atH1tv of l'le<:esH•r>,i fac111t1es and e<1uipmer\!: 

~I vu 1V1,5t;1ur o:r 1.onuact0t rollU'.v·up a<:tivity 

~·I 06 

1 p 

I 
--t--

1 

6 



M'IOJllCT NUM8Eft 

003-11~ 
............... ______ .....__~.:.......;...._;.,,,_,;__~~~~~~~~~~.L.-~....;..~~~~~ 

1T 11-B - Coqtl.ntltlld . I 3 ACTORS.COMMoDITIES 

PL..\Cll AN ")(.. I 0112 I 1°08 I I 064 NO I . (}7;' Control measures agall'!it damnse and deterioration , 
IN A.PPAOPRIATt: P'FF NON•FFI" CC.•M•;tOt)l"t., I ' ht shlPmtmt. a LOCI<; ai..e:r-.;~N r _ _1 ___ " I 

·-·--·-~ 

065 Timeliness of AIO/W program ai>proval (i.a., PltJ/C:, f ' A-A 

fransr.r Authorization). 

1 
, ~ ::~.~;::! ;;)3l;'l:;u;;::;. ::.;:;::lr.~~ t!~~::-:r~-xst!nn In storage. 

..• 
06S Quality of commodUies, adherence t.:> spe<:lilc«u:wi. 1 ff/<\ Readlnass and availability of faellitles. 

marking. ' • ... ---1-
087 11malfness In procurement or recondltlonlrg. (II!) Appropnat0ooss ot use ot cammodltles. 

I -- -
06A Timeliness !If shipmant to oo.-t of Mtr/. t"'~G ; .. -::..:•-1l-=t-:-1:;..o· . ..-~ _~t:.rl ~""~r~f ~ut~,•r-0:: 

.... -...... -" 
.. _ -· -·-·"----

069 AGequacy of port and Inland storage facilities. I r.,? l\dequacy of prooorty records, :u:countlng and c:>ntrols. I 

• 0'!: 1t'1sr ('> :!! ci i' ~· 
010 Timeliness of shipment from port to site. 4r 

-·- .. -~-- ......... -~. .•. -.. . -- -·· ,.,_ - .. 
I I 

071 Control measures against loss and theft. 
' .\f -- -................ ~-----·- . . . . ·- .. --·~- --

Indicate In a concise narrative statement (under the he:::din~ a. 'Jver ;111 lmp!emMtatinn Performanco, below) your sum!Miy apprai!al of tho 

status of project Implementation, .:uvering both si€nii1cN1t <1r.i. • .,vm1'-mll' find p•uble-01 aeas. This should include any comments about the 

adequacy of provision of direct hire technicians as welt al'> ;ll1 • "''''" a;iruaisal of the comments p1ovlded under the three headings (b, c & 

dl which follow. For projects which include a doll~' input i<•• ,, ,.,. -· •iu• 1Jt local currency to meet local cost requiremants, indicate the 

status of that Input (see Detailed lnstructlonsl. 

Discuss sepauitely (under separate headings b, c J. ll) ~he si,,«.-> ·~1 .. rp it>menting Ageno; A ... tioo:., Participants and Commodities. Where 

above listed factors are causing significant r~oblori1s (m,ir1,": /'( ·h~• ;: • .; '·" ;._:11 :,, tl0:· ·•iJproi;.-:ate nauative section: (l} the caus1; 

and source of the prOblem, (2) the consequences of nnt r"'ri>rti1•n it :>r'ri '~i whi\t corrective ~ctton ha!' been talt.en, called f(lf, or planMd 

by the Mission. Identify each factor discussed br its nunLr. 

079 NARRATIVE FOR PART ll·B: (After narrative S"r-linr• "· · Jv11• >Jll lr1plementatiun Perfotmmnce, bt>low, follow, on form AID 1020.251 

as needed, with the following narr afo,.:, Sltctlon l•eadhws. iJ. l;11p1. n1e1. tirU'l Aqencv, L. Partitiv.mts, d. Commodities. List all nau au ve 

section hetdings in order. For 211y headlr.gs which are not app!!cnllt', ·~ark them a~ such and follow Immediately below wi~ thri° next nar· 

rative section heading.) · 

a.. Overall Implementation Pwforn.ani;e, 

Overall !mplenmtat ion ~er.f :>!'T'fJ'.:· .· ~, t · ~. :· ·r ·' Hat- ~.,.; P actcry in tt=rmc of ronehin.g the 

N 

major goa!s of recNi:U.11g a.net <::r" r "j '"~ ,, E''lf .fj~ii.Allt numb9r of health off lcerat' 
community nurses and ennU:rH"'1nn.~ -~r _, ~. t."•l'T.lF of 1'0pl1J'.leh.\g OOAID and Mt."O tG3Ctm.1eions 
with qualified EthiopjfIDs" 'l'.f ... a '""' '' ~ · ..1\. le..,1 in pmjeet 11.mplen~ntattoo has beon 
tinely recruitment o.f ~~oPEr' ie<J:'.i• l.- - J·· 111~ hos partll.all:v bstm dtW to ~asivo 
total cost for the Collc;-go IJD.Yint:' i 1 .. · '«ttt lounl t1"at.1sr.ortot1.on foi" u .. s.. te.cbnk h.r·~ 
and de-ndents and panil:'.\ly t" ·i._, ;J~ •'ti;"'.ty ()if q1Ao.'Utftt1i!id tJi,~btdCN pa~.u.'91. f'f"Om 

- • fl •• u. s. A. (Mission ls prosont1.y '."".('; . ,,.. ~ .... ,yj•)rr ;'>Yt)'R'HJHml~l t1"0\l"el for m~· 
technicians and theil" dep.~nd~·nt: · 

025 
026 

NA 
There has specif icaily \lur " '1 
of the pro,j<!?et 'l ';; r•w-,...o ! :'.>"'.! 

on'er h:'- "!JX!Oll c1j" ; t• 1 

practicol.ly or·iente,, &"'-"· 
acuik;m ::.c n:c·d:. '.'"l':" . 

orir NA 
028 ~i\ 

~- ·('!' P{trtr bnf.m r.;u increasing un~rstMdtn@: 
" n~ Pn;-' ~·l""~F' ~on~l"at;l.«J!l with the ~ in 
.. g .u£h 1~t.·. to.:. ·'" ' ·'"*,la of tba Wrdlst:r"Y for 

IJ · )'" H 1 ;,t·. ,;vCi<!U ?->t).Jl-"'l 'tf,.fila OO@t l;it:~ 

51!:CURITY CL.~SSll"ICATION 



PAR CONTINUATION SHEET 

' · l"hls ~heat Is to be used for any Narrative Sections for which sufficient space has uot b~"';;ovided on too form •. Identify each 

narrative by Its Part and Section Deslgnatlcn. 

079 liAlmATIVB FOil PAM' :u-n (OJntinood) 

029 .. PDrt1olpant train1ng has beeu used eif.fectf.vely to . i~Jeva tho qtml1\ty et 
teaclt.lng in all categories and to rerpl~ ,,., &. us111m teclmi@ialls with 
returnt.ng participants. 

030 .... lfA 
031 - HA 
032 - NA 
033 ... NA 
034 .. NA 
035/036 - 'l'bE1re has :ln the past been seir:Wus problems !n tb..m ~~Id,ng !'elationsb:lp 

bet'flem American teehnic1ons and BODB of ths Eth!o1>:lmi stm!f, sp,JCi:U.n!ly 
between the Americm Deon (Md Aet:lltg Detm) ood tb§» 0!>1~~ ~dst~1w 
Staff.. With the appointmm1t of rm J!tthiopiau De~.n in ~t 1938 
mlatlonsblp hns i~mved eonsf..cl~Hbly md can n(l:'JI ba oou:ldttre'd 
satisfactory .. 

037 - NA 
038 .... HA 
039 - NA 

042 .... Since Englt.sh is used 1n the Collegcit in all tratni1ig :P1"4)g!''al'l!jiJ, 

candidates from Gonda.r have usually proven sut:U.c1fmtly kru~lLotl~G1!lbJ!.e 
English .. 

043 .. Host country funding for pu:yi.ient t>f 1nte1naU.®al trovol for long-ter-m t:ir:1.dn ... 
ing (o.t least one year) has ooen ~i,.A:1;.lub~ ior o euffieioot numbor of Gomirur 
particj;pants ~ 

044/045 - Great prog1-ose has boon wads duiring tile lai$t y.i:;o.r in Ste~ti«Jm P~MIDdmrcta 
for participant candidateso 'l'ha CuU.ege schclanJh:lp solecU.an ~~Ltt:ee 
been expanded and has es tab :u.eh(u'l n n~l" of cri t1H"in to:e <'f 

candidates. 'l.beBO criteria relnte 1to roplnc01ll!m't ~i>f fom1gri. fC'Culty stf1f f, 
changes in curriculum and to wo1~k e:ttperlon~e o_w.1 we~~mic e;,~c~U.ootr.ont of 
sele<:ted candidates. 

046 - NA 
041 .... NA 
048 - NA 
0'19 - The eollu..boro.t 1011 of IN' it.<: t. pc;: - ;. r:. t t!'· ·;,:; t.i:< '!\ tn pl.11m~J.11g 

advising on part1c;;ipants t:rninlng p:in;.>grrun bM b&oo o2i:ce.l1A~n1~ .. e~~~~ly 

during the last year. 
000 - The Coll~go has dux:i'ncr tho ':H. ,, ~u.:.: J :;..1t...Ullh..:.-u ?~vi.It .c·utlg.,,,,.; pl~ning tu ~ibV.~ta 

tbc,t par ic iJ;!J'nt e ~:':"!:> ~ 111x! Jl.~iJ,; '· :' <:· r v:1.;.'lm~~' tl .~tn .~n& i"A!~ifil,'Z'flll'.!:!il by n"&1king p.t-;:;'> ... 

visions fo:r coverage of their ~.,.. .. Uonr: wld10 'lh~oo fer ~?fd.fling, 

052 - NA 
053/054 - ·rho p.artil:ipant trnin~.nl! }"arogi:a:m :aa m.kevont ta 1n'Ojoot 

continue for the life o:f the p1"1ject in order to meet t~ ~:JUt;'feJII!~lts 
wel.i QU8.i f;f:lf'Ml l';thiOt'r:i ran ·~1'."$•tlnllU '!\ ;<1 «J.'t: ;'. A'' j,:cJ:lrA~,, 

:\>55 ,,... ~.1 

056 - .NA 

~--~-----·~------PRINT""'" • ., 9P.!CUA1 TV f!LA8fll1tr1eS.Tlb~ 



~ -

:•eurm~v Cb~'Buo r~rn;mc.r;w;;1e;R="-~~;:~~;;-·. =-~ 

. . • · ... ..._PAR~lt~U~IO~SH~ET .. = • ~~ 
This sheet Is to be used ior any f4mn1tlve Ssctlons ffif which sufflc:kmt Sfl.':>ee has not bi:ran llfOVldG{f on tha form. Identify a~ch 
narrative by Its Part and ~tlon Dasigruitloo • ....... ~~---..~~~~~~~~--~~~~~~~ 

057 .... aot~$d tl!.~ie:ipa11ta ~vu ~d@"R~4 fl~qu:mtaly in t~teiw f',fjf1:tgKt~!i tt'il]Jiti® 
at the Coil'~ ~tt ba'Y"® hi&®n ~lhllt@ to 11~1.)lw-00 o. lngg@ nt~\:ri'"iOli" 01 f0£'1>~~ 

tlf}3hrd,cism~ w:!ktbg)'U"t 1€.'P~eX"!Ug t.ba qtm1~Lty f»f tha CraJllq1go t~atning tnfi.i'gJr~a'ii.a,. 

058 "' NA 
059 .,. NA 
000.,.. P..A 
001"" NA 

3o F'ftetOJf'S «> ~A~tiiGB 
~-e~"""'"™™4 ,.,.. ~~ 

(NOTE: T'~~ WtW 00 ~~4:1!.t;v @l!.@11!X}~t dm"!l:h-g lm~ y®a~o ~i.'h® f@!W'a~g !~®a 5~cr 

to Pir101.f' y@us eonm1tld!ty pwi'fO~IJk.."'n@c9o) 

005 ... NA ) 
066 ""'NA ) 
067 .,, NA ) No problemrJ 
068 .., NA ) 
069.,,MA) 
070/071 "" Th~ pmjeci b~s for asi®V®Jral ~W'~ rmf femd g:r'OElt t"~l.?.y in fi!hipv.rent t~ 

pen to pir@j~et site and fA ts""®nemtor (valw US$250) 4>~a~~ f@5' ~b'9 OtlllW;g@ 

was loat in too po.rt or during t:Jhi~::m1t firi>m th~ !-1@i.'1: t,i:p 1'X'Oj~©t site in 1006. 
Pi>rt el:eax--Mc-a and ab.ipioont of cv~ti:lti.ew foK> ~1 v~i."@j@ell:s \J@~'® tl't tltat t5br~ 
the r@Sp@lllJ!bi.:U.t!es of rui iEG Agency~ ETAB. T"!il!fl ~i>~mihat:llhn woo lnte4' 
changed to .RTAO and eooh pi'Oj®~t became i~o;tt"Wneibla :~011." ei..@a1~1co @f 11.tEJ <YJ/11 

oomfl1Yd:iti®s und1u.~ t.h~ g®®rfil tti1ViQ1) imd Sut~R'.11.'"ViSL@n of Efrf,,JJ.. ".li!:W IfOSUltoa-d 

in conBklsrnble ~~v~IDDnt ?f pvx·t c:le<:<.A.;..;:,0i .. ~Mi &i.ili'.'1i"'U~i.JZ ~~.::.~v<;;ry oi 
ooir@mH:U.ea f rora ~ri to pmject sttli3. 

072 ""NA ) 
073 = NA ) No p1'1)b:iem.IJ 
074 "" N'A ) 
075 - NA ) 
076 "" Mru\ntenim.oo and s~ir~s ottppcrt have biDan s~:.U"ious pF.obJJfrmi'!i for tko O:>llleg-"e for 

the l~t seve1•a! years dua to lack of qoo:U.f:i!.-ad wdnttm.anc'0 pGZ."S6m1ol ruid m1= 
availooil~ty of spaA"egJ f:&10m Jlo.eal eupplier~. in 1008 t~ Coll~~ (:>WJl<ay'Cd ~. 

qw.Ul.ified maintonmice expert wh1' reeei.ved voma oodit.:t.on~l tT1ltnin(? tu hosp!tl!ll 

eqt.d:pm.~nt nu:d.nton~;.oo nt tho ID:L,mu.Vi.v Statil..on lll'.\sp~tul !n l\alm'll'i"tl., It :L<iJ O~J:~1;!\'li11 

t!Mt tbi~ wtll in!p'.i:"OW t~9 mnintenu.n~e pt"@blf3r<tS oonv1'f.!£ir..001.y .. 
077 = r?n>p-31-ty IfeCO~ for USAID supplied ooniT!Odities we?~ ~tif'~at 1~~.in~ until 

1968. Follmving >.~©~I!t!OOndat1oos fr--oro tb@ M:lsoicn'' s Audit R0fn>l!.'t the C@llog.a 
haD no.-v adopted an improv~d univ:~ma! pzr-0~r~Y :r-ce.n~de. rut~ f1uiiltr~1 ll!rystem fo1 
all c~itietjJ in. coofolfiil!ty ~ith tbe s1t1tom ·~d bw all bw~~ltfili3 t>f u1nu, 



094 lntant and/or capacltjf to sustain and expand tf\l) impact of ~he project after U.S. Inputs are terminated. I ~r 
095 Extent of LDC efforts t.> widen ttie dissemination of project benefits and services. r 

096 Utilization of trained manpower (e.g., participants, counterp?.rt t_e~h_n~~:lans) in project ope~t~~~ts_:_ ____________ ------··· 

097 Enfcrcemant of !e!ev~nt procedures_J_e.g.! nawly establlsh~d t?)( colle.c:tion and_ au(j.!!_sys~~f!:}_._ __ 

098 Other: 

HOST COUNTRY COIJNTERPART TECHNICIAN Fl'<:TORS: 

099 Level of technical education and/or technical experience. 

100 Planning a:'ld management skills. 
-•c --- ---• --- I : ------=P-

101 Amount of technician man years available. 

102 Continuity of staff. -- --~·.--t •. p 
-------------------------·---. .. -~-' p 

------'--~-

11'1 !he i;j.lace balow for narrative provide :, s1,0:1r.~t Ci'>ci.;>s::r. ;;ind .:1Veralt J;l~:1aisa1 o, lil\I <1Ui:lllt1 of countr1 ;::erformance re~ated to 

this project, particularly over t"lt> past yP.ar. r,011c;it!c• imPO!t;orit trPnds W'-'l prosf)?cts. See iXltailed Instructions for an illust· 1ttive 

list of considerations to ba covered. 

For. onl}'. those items marked _f! include brief statements covering thl1 nature of the problem, its irnpact on tt>ia achievemrnt of proje. t 

t<trgets (i.e., its importance) and the nature and cost of currect1ve ai:tion taken°' pl,rnn-;:icl. ldEintify each explanatory r.ote. 

i.06 NARRATIVE FOR PART 111 (Continue on form A1D 10£0-25 il: 

l. Coo_perating Country :...0rw1~at~!!_~-!~~~_!~~~~ 

During the last year Goodar Public Heal til CoU.cge !ws 'i:>lg 

tllo quality of its perfol"mtUlCeo ·1·nero tulB ooen n pm::sit1v~ Bth1op1un-

1zation of tile College not only in the at•lj>loym&nt of qucllf i~~ 
to l"eplaco foreign teeh.nictans, but a ·.eo ir the lcoocn;~W..p: of the oo:Ue~ b-9 too 
appoir.ltmant of on Ethiopian Dooo and cw iisaociate !RM wbo· is ooing fntepru:e-d t.D 
assume tho Denn V@Sition when tit@ preaoot Denn will be ~~.ving too Colle~ 111 Jm~ 
th.ts year fO:t" ll.ddit:\onol mst-~r'l~hJf'?l'} r1'rni,1-':1'r 'ln lff:ll\ 'i'•it.i:i Rt.l<f.J'.'ltplnntznUf.!n JJ1~ 

1neludes rovio/tJ of the Coller.'C cu1•d.culum cmd training l)J.-..:i.gi~eim to c.4n.tJt it blltter 

to the noods of the Na:U.on. 

Of (;p.'JCif l ifl!t 'i s; "d'.7il : • .,:,~ c.t'ro.;;n 

and the 1,:. :t ~ ,iofmt fiff~RSIU 

!: 

I 
i 



Is tCJ ~ ustd fw any Niilrratlv0 Sactions fftl which aufflchnt s~ee has not b~'l)n }i!'0'1ld11d on tl13 fO<'m. k!Grttify each 
by Its Part and Section Dei..ig!lltlon. 

eommtttoo to P,.""'Orim liduon 
The. ~11~mrmt in s9~t1on of pruril:tci~nte 
the of tl.."9 ql.wlity o:r the ~tiuor..a.~~n. 't~~aobi\J'lg 

:fo>:eisn lt~le1MS bt\ve alri!iady ~e.n trentlt'iRGti .. 

Tho unavailoolJ.ity o.:f ~!ll.ttii. for pro~ict pbJlnL.1.r;, ~tnt:r~l 
renmim1 a major p!Nlblem not on.:~.11 :i.:'\i' the ??ul:iltle ltvsilth C~ll<~sn but 
vision of he~th a~rvt£es to thin N9i:i/'if'i'.l1., 'llr4D Coll~go ho"W-ev.ar 11 i1l1t111rair!g 
a Pl~feacor of Vital Stat!f!Jtie~ end wlu> vnl"'\1 b3si G~l~~·9 
well oo at the HS19 M~al Scltgol.. It ta m~p@atoo th.~t tl!~L~ at1~t~~atlc:!i.w 

ord!nlilte his wo&·k wltb tt•a BtatitJtic~ o:fl 
and lntemati!tl\~ stt\t!!JU.clll mtitlttrU .. .onn to VBi'J;ii,fJlli 

vital sta.thtics data. 

Dudgr.rtaey suppon of tba Colleg0 h~s ooe·n smf !c:lcm-t to mi\:itn.~~'Ul 
the College operation 1ncludin6 st:affinf: ~ r-.aet""11tm?tnt @f n au1f1cient nm~~~ii' 
mm atw!1&\!nts.. '!w College h~s !\loo :luring tlta l:\l)'lf~OO itD oal~f:WJ,o 
and @btM.ood a m:i'O uniform and :lmp~'Oved aalm.i'-y mtrootux-~ i'lil 
fa:atnmg mid ~rience and w!th th{) rosponsib111tios of hi1lll 1Ji'.}mi1t!~~~ 

~ 

""'~111\tl'l'V ('t A9J!l!Uf•C:.!l"il'U'lll!I 



Indicate in a bl lef nanatlve whether the Mlsslo11 axpern:in.:~ tll clat11 with tills project end/or changl11g cQ!.Mbi cln:umstam:alli call {01 

some adjustment In project puip~ses or desiB!!, ood Wir/, and tha i:nl:lfox!mato cost lmplicatlcns. CoveJ 8i!Y of the filllowing conslderntlona or 

others that Play be relevant. (See Detailed Instructions for addltiona1 11 lustratlve considerations.) Relevant Eixperlence or CA.nintry situnttona 

that were de~crlbed earlier can simply be ftlh~iencoo. Th~ ~e11ing .'ui .ii .),ii:i.:11: .. .:l:i!.1g\I;:; »houlti t..: !Hi tu !t1;; !i!)l)lupilate PliJ1'fl.IUilnlng do;;,­

uments, but a brief Indication of the type of change contemplated should be given hara to clalfy the need for elmnge. 
For example, changes might be indic.rtei:i If they would: 

1. batter sehieve prog,am/prcject purposes; 
2, address :oore critical or higher priority purposes wlthm a goal plan; 
3. produce desired results at less cost; 
4. gi-1e more assurance of lasting !n.stitution.il develop111$nt uotlfl U.S. wlt11ll1<1wa!. 

l_'Fft•l}iit~FA TIVE FOR PARI~~ioni!e&r·w,~'hm°'t:~~b. ~_, :lte ulthnt5t~ (!,'\!)PA: 'I~ os'(;r_,l;IU.~J!ii.~1"t1t. 

by :uwa o:l a fully Ethiopioo!ze4 i.~Btltu:tf!Dn under Etbiovit:m 10~~rsEltp; v11tb 
qutltl.1f~ Ethi@p!ml :faculty mid ~l!JtFt~t!.V® atm!f ~ mll1 wi.th a p~t 

~oole of ~tin~ a auf'fA~nt 1m;mlwlr <0<-f ~>11 tli:'~tl t~l'i;la ~!'l~ttl'i'S 

tlm d-$-<eentl'al~d, ~1~~ ~t.l!tt1 @1 
Health Geeter of tbs ~d five 
continue its support of tlw p1"0.ject w!th!.n tb6) 
goal bas been achieved. 

will, the~oxo. 
until this U:U:imnto 

~~~~~~~~~~~~~~~~~~IY·B - PROl>OSED.~A~C~T~l~O~N;,_,~~~~~--~~~~~~~ 
108 This project ahould b<'J (Place an "X" in appropriute block(s)): :X 

_ 1. Continued ait pmHntly scheduled 1~ Pi~·. -- --· --~--~ --=--=~---=--~-=-=----·- - --· ------ -- . l -.--
2. Continued wit:1 minor chC1111JllS in Iha PIP, mode at Miulon IGv~not fGqUi~h!ILIHA>minion of on omom.lcd PIP to AIOIW). ··-----r· .. 
3. Continued with significant changes in the PIP (bvt '.'l~ i;uffic•!~toreqoiro a .r0.vlsc~ PROP).:__A f0<1~!1.r_1a.visec!_PIP will fol.I.ow. _ 

4. Extonded bGyond its present seh.."'tlule to (Dote): Mo.~"Y= Yr. • Ex£_loin ~~:irr~i~L_f_R.0,f__!Jil~ fo!!_~!'~-------~· _ _ 

5. Substatltively revised. PROP will follow. . ------- _____ ---·-- ____________ , ___ _ 

6. Evoluated in dr.pth to determine its offectivonas~ futures~ ond durotion. _______ -· ------- .•. -~· 

7. Discontinued 'Jorlier than prosently schedul~. O~~~rld_!'~~ tormin~t_ion: M<~.:=-"'_!:_)~~--=-1!: =---' _ ___ { 

8. Orner. Explain in narrative. I 
109 NARRATIVE FOR PART IV·B: 

New (f irat) PROP and PIP have been ~P~ld. 

1SE1CUlfUTV 'C!t.M!lfli"ICATION 




