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‘Population and M% M
: Dunlop-nt.

Explore the' potonthl for ccntnlis:l.ng within a

‘of requirements, the identification and processing
‘utilisation after ttm : i |

USAID, in coilaboration with GOI, should attempt to
focus ‘the GPT project (1) in Ministries and institutions
having a commitment to staff develophent and (2) in
the apoc!.fic pr:l.or!.w areas of Food and Nutrit.im,

"Scholarship Secretariat® the GOI menpower development
activities in order to'facilitate the determination

of candidates, and assure thoir ‘moat ortectiu

Explore possibility of conducting a Sectoral Effective=-
ness Evaluation within GPT on cluspers or elements of
training. The first stage would be on USAID-sponsored
parbicipants who have depart-od for tra:l.ni.ng .
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,Comn' on key foctors determining rating

"Actual USAID/TRC duties include nloctim, pro-domrtm pmparation (language testing,
orientation, processing), monitoring of program progress and follawup on participants!
return. The Audit Report No. 8-4,97=7L=51 of GPT dated March 22, 1974 which covered
the period March 1971 = November 1973 ‘said: "In gomal wo found ma.nagemant of
projoot resources ‘to bo good." ‘

i : ! 17 ) .4 ) () 7 \ 2 av s
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Commant on key factors determining rating

Given the purpose to bring part}um back to Indonesia and back. into the economy
with a meaningful position, the project has been successful. Having sent 897 to the
USA duiing the period 1969 through m&. all have returned. :
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Comment on key factors determing rating D\m ‘revisv pu‘iod pl‘ an English language 1lab
*fguipmnt and spare parts and loaned it to BNC for hng\ugo rogrem vhere -
or all AID pnrtlcipanta. ‘Project has-continued to buy English lang. texts for loan

to Outer Island institution ed in preparat English teaching. Has also been an
- active followsup program pravg.gﬁg als an ﬂun%mfeuiwal material to returned

participants.
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6. COOPERATING :
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Comment on koy factors determining rating. . Cabinet Secfetariat and participating Hinistries and Agencies
of GOI continue to hold primary responsibility for development of training. targeta
and priorities, to which donors (1ike USAID) are asked to be responsive, USAID
Participant . Training continues viewed by GOI in positive 1ight, as in: the fall of
1974 the GOI agreed to absorb full imternational travel costs'of all ‘Indonesian/USATD'
participants bepinning April'l,. lm:;ul-poﬁmr‘mnm
{5 conducted by GOI, “GOI has actively supported follow=up:program and provides tundu
for all ceremonial occasions, FY 75/GOI contr:lbutim to GPT. proaeet is $755, 000.,
‘Accumulntive total since 1969 is $3.2 lluim. (o Bl

'Se/Next Paga for Comments on Othet Donars) ' &
Multilaterdl Donorss




KEY:OUTPUT INDICATORS AND TARGETS

A. QUANTITATIVE INDICATORS (Ontm Tm

cumilative ' @ TARGETS (Pircentage/Rate/Amount)
FONMAJOR OUTRUTS '69) ‘%ﬁyﬁi — ;AUTRE!ENTT:YEND A _16 e

mfgc%“ﬁ ‘I:tm PLANNED 950 ‘ 1062 1105 1260
training in cont to  [agroac.. [ : N TV (T Tl

t & problem solving |cabrome | 902 | Slou) i e
sactivities associated with : :
Indo. development priorities,|REPLANNED 1067 | 1212
2, Short term participants |eLawned 907 -

trained in U8 or third
country, (Actual Funding &
depa).rt\maa for training in
FIs).

3¢ Long term participants
trained in US or third
country. (Actual funding and
depa)rtm-ea for rtraining in
Fis).

PLANNED. |

REPLANNED |atbiin

8 QUALITATIVE. INDICATORS
* FOR MAJOR OUTP

X Utilizatiou of training
and accomplishments of
returned participants,

COMMENT:* the: of this review, the partlcipanta

sant abroad have either returned or are continuing their

programe in good utandhg th turned 76 -been
:I.n : u ﬂize their ac~

8Ly LT ndonesiats versity.

Tevel and | and highm' institu on administrators have been i

2,

COMMENT:: ¢ WM VU ViUt

> o Former. partioipants are leaders within Indone-
sian professional societies and are engaged in publiahing
‘pmfeuioml texte, and douml articlee.

3.

ST Ot Qunnuutiv(fndmtora Nos2/& 31 (Actual
and utilising treining, Indicator No.l,!since there is
always a year or two lag in those departing Indonesin
and thon rot\mﬂ.ng 1n any- g:l.nn A B S peapiins

Performance) are not equivalent to those actually returning‘




PIOJICT ?. : Phl FOR PINODI S COUNTRY

M-MIBJ mrns f Indcnuu
: tvﬂmo:ecv PURPOSE TR A

AL Svdmm of purpese es ewnm!v envisoged.

cmﬁm of a significant and: m unpanr -
‘working in various functions and activities having a h:l.gb Melopnant prioritv.

~ (Since Project's inception in 1967Wmn T
the USAID/GPT Project and have ret to Indonesia to become an mort.ant e ement
of:the national manpower pool.) . i :

B. 1. Cecnditiuns which will exist when
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;: _above purp: se is cchieved. 2 .!vldo'néo fo date of progress toward these conditions.
f 1l Reduction of critical nhortngoq er invent nm]gses have been conducted |
; Q} skilled manpower in public !ac nce & toch S and BPP. (Edu, ). A similar

private sector. .step 'is review of needs and develop training plans,
‘2¢ Autonomous Indonesian capa- |2, Cabinet Seoretarist (SEKNEG) continues to develop
bility to recognize and identify | natiomal strategy to coordinate training requests.

trained manpower requirements = | Long-term develop. planning has also evolved from

and to plan and implement wlpootnn of doptrﬁanto & higher institutig s;rdviced .
needs as well as greater awareness mand on

e oyoh noedss ey turness to share knowledge, GOI is likewite de-

veloul.na national awareness & sensitivity tlo|promise

& limitations of foreign training in context of

: Indonesian development,

3¢ Ongoing Indonesian institu~ '3, Indo. Institutions continue to develop cwiriculum

tions which are qualified and and staffs to meet international standards, Numbex

capable of meeting soms of high of trained & competent teaching & managerial staffs

mAF e

priority domestic educational increased by 20f over past 8 years and total number |
and manpower needs, of graduates from these institutions has increased |
by 3“ since 1965. }

V. PROGRAMMING GOAL

A. Statement of Programming Goal

Self-sustaingd Indonesian ecanomic and social growth through the development of a
self-gufficient managerial and technical capability to addreaa development problems s
particularly poverty, unemployrent and inequity.

e e o e N ST

B. Will tho achieven ent of the projact purpose make a significont contributien to the programming goal, given the mugnilude of the national !
problem?, Cite evidence. 3

Yes, As in most developing nations, Indonesia, m a critical need for trained and
capable mid-level managerial skills in all sectors in order to sustain ecanamic

and sccial growth. Indonesian resources are avallable for the continued development
and expansion of training facilities aimed at increasing the skilled manpower pool,
but a human resource=base of skilled/trained people must first be established for the
miltiplier effect to take hold, fThis is the ultimate goal of the GPT pro:)ect,

as well as the training camponents of other technical assistance’ projects. The
proper utilization of foreign-tmined Indonesian mnpower is mld.ng a aigniﬁcant :
contrlbution to this end. : , S




ATD 1020-28 (1-73)

PARTICIPANT
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Preject Title & Vuweder:

FROJECT L497-12-690-183

UNR;RY
RAMEVORY

RETIL/E SeeARY

OBJECTIVIY YERIFIASIE T'SCiTQ

HPANS OF CTRIFICATION

. Pregrem or Secter Coal: The broader objective to which
- Wls preject comtridutes:

- Se1f-vastatned Tadonesten ecomcmic shd
-~ secial grewth through the developaent
| Senieal capabitiey o sberees ovaiopmen
3 1. capability to address t
‘goshlems,’ perticularly poverty, unemployment,
oad tasquity. : :

raasures of Uoal achiervemcmt:

Ia continustion of targets from the Pirst Five Year
Wational Development Plan (PLLITA 1), gross desestic
product iccreases in the next five -year plaa (1974
through 1979) ars targeted at between 40% and S0
with gross' d produ 1 on a per capita
basis at betwesn 251 2ad 3SI.

Primary emphasis during the Second Five-Year Plen
13 placed on the gemeration of esployment, regional
sad equitable distridutions of wvelfare, and soclsl
Justice.’ Also faherent in the plan 1s the faull
iavelopmeat of Natiomal Self-Reliance,

s

Rocozdy gus Repo=ts froe USAID and 01
Dapattoent.

-~ Creatiss of & significant and growing

- emepower peel of skilled Indonesians

. effoctively werking in various functions

. and activities having a high developmental
priocicy.

.Conditions that wvill indicate Purpose has bean achlaved:
Ind of project stctus.

8. Ceneralized manpever requirement analys3aa ané sud-

q priority ining viil lead To
overall reductioca of criticsl shortages of skilled
manpower ia the Public Sector, and to'a lessor
degree, 4a the Privats Sector.

’. Actonemsus Indesesian capability to recognize and
1deatity trained mampover Tequiremants, and to plan
and implement pregram to meet such needs.

2. Ocgeing Ind an'4 qualified and
capable weeting seme of the high priority domestic

4 1 and Reeds through the develop-
ment of ined and

hing snd
mansgeriel staffs.

= GOL nzapover STariscics,
= COI and Private educationsal fnstitutioa
Teports and recorde,

FYagniteds of ﬁqn:u
S L1 81
Short Torm " - Long Yery
() = (Pare.) (a/m) w
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296 & Lol
466 1

COI Manpower Stxtistics Trainiag Kacezrie wad
Reports. =

COI Perscmnsl Sratisties.

GOI and USC Passper: and Visa Statistics.

of priericy
1 treianing.
USAID

304
1
7. .

i 30071 13 336 7306 Tewd
329 383 364 430 384 440 735770" 3,903

Annual rn-u signed by S
T Division - :16

T Division ds -

Traiatiag Division records - English test resslts
aod performsnce l’”l!‘:: A%

traisers. d

Moathly status reports from participasts_te Amﬂ._ :

Periodic visit reports by GOI eand AID c!gmh
to participants.






