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~ ~~<>W :Tour of Duty DegpLng juIX*~* 

2§Tour -of Dtity linded% Jupi.3q.JJf 

Project Activity IbQUan "wiu~VU., 

This report Coweris a period of two Years as msgtw"t rural d"61 pyImt, at.f 
In ChiunsChong Korth Provinc, and Ryougiasig ftuth province p~gtWt.. onth* 

~~ui Rare spait in Predornnately agricultural (tangbOnG W~orth Province and six uoiitbs 
5 Kyangmaftg South P'rovince who"4 the =ajor arleas, are, agriculture," lInustry almd

jin 

finheres. Three months of this tour wre servend as provincial advisor in, 
born leavo7ChungohOng North Province TWile the senior provincial advisor vas an 

Also reflected in this two-Year pieriod vas a slacki period 'prior to leaviog 
ChuWcng Niprtb Province ad the natural slov period Imedistel? upmOD r ving, 

ini KY~ngsag South Province. A 

The1assistant rural developsent officers arrived In Scre af tsr most of theA
 

Petacular program war* over and the phase-down bd beg=n. Ihis advisor feels
 
that his ucet important contribution vins in, the area of institution buiding
 

aW 14P~rtngmajr pogrwoftSV the 62mour had subsided. The training
 

SreOceived prior to coming to Ecree vas invaluable AIn helping this advisor toA
 
AA 

A better recognize cultural differences, to avercome them, and to still get thea 

job done6 I also feel that the languagQ proficiency attained alhough -very. 
meagr, enaled me to reuesm of the barriers in working-vit konsA i> 

*br UA> dA o rvd~~de asread 

A1y primary duties~vers in areas ~r Sh i o ode 
acti ve paticipation. I had no ,poworx to force the adoption of sURZutONUM

A~for 

In theor,, feltgj tbatheir.
Afan much~ My Vor) teME. 11th pop] VolI Vese 

pr~imary need welmfor funds to conduct, programs.,, The 'following to a descriptin 
of ma~cr duties of assIstant: rural d*veIOPmest officers as stated in p~erformian" 

reports: 

3 ~ AA 

Z. 
(IISIn9 
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1. 	 Ansist the senior p5rcvincial rural development advisor, who servos 

s advioc- tso the tovnceiA. governor, on all matters revelant to 

ruial dovolopment 

2o UOnder the _ydanco supervision of the senior advivo;, advises and 

aE:,ists, p,vovincieJ cffici,I. in plamiint, Imlmen'..nt and evaluating 

iral {,Id~:{ uand trainin g icdgr-rso t:erdinatoro kr".ning perations 
ih -u:-a] de.v.o .ont trining adviscro Advises cn ur.l volith, 

ouli m:m Le'ader and ura] deWnonstrat i.n ,roJectso 

3" bavos, or uoatca and reorts to seniur advl.sr en rural corditions, 
-v ,i -l gre~s (f Uorjl.uted ;rcjects and .i .ti and 

4, 	 Under the sI.pervi.ion f soner advisor, advises prvv it- al government 

and tc. provinciAl level. agency officials in ccourlantion of such 

actt.viies as ,idunce and training prog -ams, 'arl'eting, research and 

!-4ajo1' activities during this tour zei.e in the areas of food ircductlon, marl-eting 

problens, j,rometion of coi';eration and coordination of activities between agencies, 

IVAIstic pr i'lanning, research ativit.eoplzram guidance, ,and training and 

pograu ewiluut1on iucess, Epecific e-camples cover efforts in Chungobhng North 
P'rovnce ind htongsang '-uth Provinceo 

1. 	 Assisted 1?DD training advisor in planning special gun training program 

for Chungchong North Province guidance worl.orso Assistance was given 

from the beginning of the program to the gun follow-up evaluation 
meetings. (ur nJur role in the program tas convincing Provincial 

Uffice of lural Development personnel on the value of a program that 

placed e-pha,,sis on how to teach rather than what to teach. We also 

wurlzed with Provincial Cffice of Rural Development perseornel in select-

Ing trainees for the program and mtintained close contact throughout 
the 	fcur-t-oe1 training period.
 

2. 	Coordinated bench torrace training for Chungehong North Province rural 

guidance workers. Cur efforts were confined to working with the Construc

tion Wreau Chief and Provincial Uffice of Rural Development director 

to develop a program that placed technical skill on people that could 

multiply the effects of the comprehensive upland develorzent concept. 

The original plans for this training were started in 1965 and early 

1966 during the time bench terracing was a bt Item. 
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3. 	 See;Yld Improvment effort; in Chui~ngeon North Province hit a tnvl 
t me Ingtigal~- -,'bu wowes ucceiift iui te n s 

"tlilicaticll 1rogam together on major p'obui .- ;for dfscussions 	 rm, 

-tbxv-e>iur~-day poga on eoc I'roeei ascoeln dWith Dr- Ka*R 

-_arawm:cdviaor--and -included-repreentatiree&frc -NtolAgiultural-.
'C6erative-der ation, Provincal GffIce of nU rel 'Pevelormint, Union . 

of Land.ImRproveJnent Association Agricultural mdinistiration fm prcvinY. 

cial seed statlon personnel. 	 n, 

4~Eftorto In 4-41 Cluib were directed towaerd mUing club- actiVitiOs 12ore 

.meaningful for the individual 4-H1er iand developing practical projects, 
Also receiving attention were problem of leaders' club size and 441 

* Club interests based on age groups. 

3.~ Vbr1ed with provincial personnel in preparing realistic want:lists for 
*excess property based on actual. program needs,, Excess property ytards 

were also visited with provincial personnel to give them Ideas on the,' 
typos of. equipment availazble and the general condition of typical excess. 

* property. Items. 

* 	 0. Assisted the formation of provincial' ,esearch committee composed of 
1Provincial .ffice of Rural DevelopmenuperF.sonnol kind Chungehong NIorth 
Provtnce College professors. Research needs of the province were studied 
and lists of current research projects at Provincial (Mcfe of.Rural 
Devealopment and Chungohong North Province Colleae were prepared in 
-English for use with Dr. R. D. Lewis and his study of~Koea esearch4 
programs and neds 

o -Governor' 
aively participated in the ssisadecourgenutnsmnt 

participate where possible. 

SevceCrs angmntasstneinformaition, am .-. 44~4 J 

~'*~ 	 '~" 8 Worked actively with Chungehong North Province police school to heeph 

~ se Ieesnoo aurofv sural dequipent, o nrt 	 eranigeto 
tra 	 ac Ivitie''the ~ 	 and mad 
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P---'o~iohd~r~hp Dvlpetjitrsacil cirovncialf Rural ffice rjcso 

Prvnilmfc fRrlDvlpent guidance worhers.andgu rural . 4 

inclded rwthrradonlpen(village. aduigifmtccooerativeY, rmoucls 


duties citru svytheprv cifaler
tprcduto cooeratlikoniancodina
 

Pegetl National Agricultural edrtion,,, 

infrtion f Laod Irenort Assoiationl an ity, littlenitbefit to n"a ~ 

Afuritra Coll~ Cooerative 

Advsor Comte and 4nClb
 

uceded gotngtan hig Chnehon 
cuppomonerovinpciatt theural Develomejont revseo ase arjet Soul and. 

Thadio hl o o counselltofaa tohrl prd north' 
~tin 

71ioic eounrpored in od ioved the fltow of rest informofton betwee'snnl 

and 12ei vActivi'tisinic I~ynstn Sotprovie.naer coined o deelopng~" 

inue Mavioenth ualISfa counils9 ae illgecoprti6pludd deVelopmen 

11at n dutionciru oprduton mdrvy the' prvovincl.sUlcooertin, andcrdina'" 

w~tc-o Uin fLand ImpraVemn Aocan ruan' iy 1;,latinfvrnt 

Asccctoad-xx;nt eain Committeead4IAdvisory lb 
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Thaor progras axed oals of the 1=0ES sincerely designed to: imrnwa 't * 

_______ Krons but temethoda-employed A reach' the ob jectiveas area,1_1____, 

,,'Tif foent, from those of tU. eove. Often'tho methods used noullify -tboel-4W' " 

in~'2±tenitions of the criginal program. Tha cloiely. projected yoay. *tardet*4 
4~4~iK Joroan planners do not allow for mistak~es that surely will occur 'ith the myiads 

nowproram yerlyb7 government Little, time, isallo~e4imose officials. 
for ed -ativn for change amid the rresvure to avhievo ta-gets and most p1rogranB, -A 

are punhod throughb with little' or no lsting effects once, the proalsA'.
xa.,ioved. Ily limited experience Indicates ta otIranroduation Incretse 

progr~ call upon farmers to produce for the good of the country mith little 
orp no reL~krdo for the farmers' welfare. -A combInationi of noceasary. profit ~ 
"ncentIves plus adequate capital, necessary SiPP1.a, technical gdAine .VI. 

J stable mirktet Is-of ten forgo~tten after the big programs are initlat. - *" 

Advanced age, small, land holdings and limited education of the average Iloiean
farmer present a formidable challenge to the success of new and unti-ted progra-m. 
The flural Guidance system, similar to the U.S8. Cooperative Extengion System,,V 
operates under the Influence of Government offIcialso Often auidance workerv 
are called upon to enforce program adoptions that they kniow ar une-c~a 

. 

for farmers, flesult demionstrations on many now practices are merely SC5 
in guidance worlkers.proficlency, Little or no opportunity In given£Ofor~ar~s
to actively participate 2i the planning of demonstrations, setting up dsmonsrttens4 
4nd evaluating the results. Many excellent demonstrations of tested: pr4aCtlceR , 

foll-to AVach the exP""tfid ivaebecause *f tsh ~ OU)1SI~ 
pressure ofgovernment tha Ye'rc u~aznfle D Of uwiw pers~umzw&l 
they are often undetaind, overworked, underpaid ad lacking In mtivation anjd 
experience for wor. vith rural peoplft 

- A ccncentratei effor' Awas made In Cbuangcbong. North Provinco to help mlsGvro 
Kmand other officiLlu realize that education on ne rojct AaWo~sud 

Arecoumndations could, get active farmer participation when .force falsj. ,We 1,leo 
A emp6mhasi sod tha, a comptent, efficient rural Suidanc isivice is just zimportant 

im,,oney lndeveloping~a progressive rural, development program, The awitta *e 

~P~of BDD -training advisor was ,use in -planning a proposed 'study:to -determin----------A 
At',, h r.bstt and usingAImpoed~'0UWNorth Province famr naccQ'pting

,nff----GovmnaorJatm$I Kim freely~ aduitted that blhis dce tati 
hadfld ogot'-desired results' and that hewes willing to tailp a clover~10,61i~ 
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cnfidtnces o ho re A peialetraieiutyror wascodctte vttdbte' 
RD tersadnigedhi.o fo Chnongpre trovinc tnyuntl gianceipwrers. T~dh!e 
foulde oram ws onued theat a alnn Inosti tue CW,4tprimary 

(Mdac wokr lackV.IK~5WI In0Y1thzemel and hav yeet to gaintheful 

tudyonathe 

mattorbut areul tcoumnOCWicatewith flyaso Two-diaveyt taching theful 

Chungctoge rural guidance Isructos. 

Goone3 poam a TroninCtentte National Ariutua Cnspittih Fedoa

tinadte3t MR rmy Rearv Diiso als patcpta In es i ubec
 

frD training perwsone and otdoi voke froe 

tranerabat Srewonabnd toe crovincicalewt wame~teaching mthd'ssin.Kratod 

mchustressIsolthePronfcialitffie anotrgehy s thrat toloa eoughlP vlopu 

ftraining no eondued withect spucal triiance building, Wtrtr ftoistl 

scholeeandiningetr 

tin gun thedigs toKar Diin lsodirtioin',i tespca
 
hghvrmn National Agicultaral Cooperative edera-infclte 

7Thi eserve n 

ThenAtcunomy tod theing rovficials teaching cotfodnc aesind ceoen and 
*teraelys auk nthotren Tho*leiutdefinins eabrte poseucinofUS id proram ty
 

tha toovemuch hav ovincigh etrees,ftey pi treo paetieblmp on paiiiern 
tra iinish potbabcondiec itt pectialo tainint ofildig. or tPid tocinvtil 
the ideathapotaffetiveo teatchine te withu faopicy oldn asdcan Iscto Imshd 

ome guns areocopdugtans.very U.od trainingtrrograms In allprvtiamswith n~ake 
suehooItls en, Osne Arctur delietexmpeI l oopratlie Fdaio 


grun bidinge.s hsi 4 atIPcooitherghte0 icio
 

Ftueret a greatanedDiet~for se food vteQ 

willdimiishrobbly diect roprotionh amounthoe Irduoctioon ee 

props.hnd te u tf the 480d om odite. jo crrcty or, -. 4.,efecs. 

. . . . . . . . . . . . . . . . . . . . 



C 

Imprytnt'andta careul actiono 
tohnlcy have?3ade aroat'strideAn Koea. The reann az SO 

~iors~~adpresent t!2G& to thlamr In aw mnerttiAhy will 
ind iwo, A.ctIvIties devlgmed to mak~e canasin cultu~1pi.sc~ 

widepiead. testing followed by farm we" 
SrsfWe coii odnceJKiivt)e comencIatons'of'aidan 

r<~~ and 

le mo c~justify'a s10e, Seipe 

oorr 
 guldanice vorkers rnust havie confidence in Ahe: reomenaton they r 

Nov programs sho~uld be considered~ fromn al I angleso FarvmarB Must have the, pzrppr 
Incentives to incIGQso yioldo. 'These imst Include aistab omarliet whoe0 be 'can

Isell his crop ait fair price, facilities to get it to uiawkot, guidance on how~' 

to followi' recommended practices aind credit at reasonable rates to help~ puchiise ' 
Vie seed, posticides and nocessary equilm~ent 6 .'' 

Governrmnt gqployoeee Truining Center should revamp their training -toD get
desired goalvs. Courses designed to p.roduce efficiency on the job shocild be 

.ix 

substituted for clasarom lecturingo' rIany employees mate a patssing mark on 'thes 
test but fail to nma1: any finrovemont ina shills necessary for job proficiency6' 

flecormendatice vrero given in these areais be iae they~ occupied much of mytime,,~ 

'Or' 

- t ~ 
V4~,

4 V..-4V4, -
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