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Viv:jee: Evaluation Summory (TES) - Part IX

Suomary: Tals eveluation brings up to date evaluative information on
those trainad under the terms of the Project. All but six of tie
anticipsated training slots have been utilized, and six trainees are

currently awaiting departure. Following 18 the status of raining:

U.S. Third Country India Total

Humber of slots offerad ko 55 3 93
Persons returped from treining 3k 5 3 82
Ye~gom now in tralning x 9 10
Jersons aveltiny departure 5 1 6

21 returned trainees vere intereviewed for this evaluation, 12 of then
having recelved training since the date of the last PES, and © of them
baving received training prlor to the last FES. Iliowever, none of

those carlier trained hed been interviewed previously, nor had suypervisors
who were interv.ewed in the current evaluation.

In summary, the evaluation was positive in ail respects, though a
gubstantial nuwmber of those interviewed (9) hold the view that the
training eitber could be offered in Nepal utilizing presently available
rosources; wvhile 12 said that the training could be offered in Nepal

1f trainers could be provided, and an appropriate training organization
conld be se’; up. This view was based on seversl considerations, oue

o’ the maj w ones relating to the more practical nature of the training
1€ it were offered in Nepal.

Cut of 21 interviewed, 19 gave very positive reactions to the training,
citing the opportunliy it afforded to broaden understendings of
managenent and the tools of management; the increasod underatending

it provided for decision making; and increased ckiliz. The two who
were negative both eited tne academic neture of the tralning, iis short
duration, and lack of relatiouship to Jepal's realities. Howszvor, these
two reported that the training hed helped them in their job performance
and wag vseful) for advancement puxrposes, represznting sowe axbivalence.

It waz clesr that tihere wes & more gencral ambivaleuce on the purt of
the trainees, for 6 of the participsnts indicating thut there were
problems with Pitting the training iuco the bureavcraiic strueture of
Kepel, though they were positive about the benefits of the training.
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Running through the interviews was the feeling thet the training was
lacking in practicallity, and that while a great deel was gained Zrom
the treining, its pructical nature could be eshanced if the treining
were done in ilepal, and if it could be related to practical situstlons
in the working world.

Jhen guestioned sbout what was most valuable about the traiping,

10 stressed the new approaches they learned; 7 gave ss mosi lmporiance
the new tecanical skills tiey had learnad: and | streased administrative
ekills.

Returned participants who were involved in this evalvation were in
various areas in Nepal' one in Jnape, Mechi Zone; one in Biratnegar,
XKoshi Tone; one in Serlahi, Janakpur Zone; one in Birgun], Harsyani
Zone; three in Lalitpur, Bagmati Zone; and 1L in Kathmandu, Begmti
Zone .

A to the 7 supervisors interviewed, they supporited the treining
progrem, and all or them would urze & similar kind of tralning for

their other employees if it were possible, though agein some ambivalence
was poted, since 5 of the 7 said that the truining only partially

met participants’ needs. (Further probing indfcated that this view
might have related to the feeling that training neeis are never fully
met . ) '

Four of the supervisors expressed the view that the training could be
conducted in Hepal, but it was pointed out that there are many caseSe-
computer trainingz, for exemple--in which it is not currently possible
to give adequate traininy in Nepal. In substance, the supervisors
endorsed the tralning.

Four hends of departments sending participants were intervieuwst, and
there was a consensus that the biggest problem facing management is
trained personnel. They stroogly endorsed the project concept, and
agreed that it hed been a significant factor in isproving their
departments.

A wide rangs of agencies participated in the evaluation and coatributed
to its findings: Publie Service Commisaion; Mational Planning
Commission; Administrative HManugement Departwent; Nistrict CTfices,
}inistry of H-we and anchayat; Department of Tax; Department of Local
Development; Hational Computer Center; Rastre Banijys Benk; Hationnl
Constriuction Company of Wepal; Royal Wepal Airlines Corporation:
Agricultuce Inputs Corporation. It is significant that the Secretary,
Public Nervice Commisaion; Director General, Department of Loeal -
Developrent; General Fanager, Agriculiure Inputs Corpo-ation; aud
Deputy Director, Depertment cf Tax ell perasonally contributed to the
evaluation. '
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Toe eveluatjon vas based on:

[

The evaluativo confirmed that the Project has developed ia keeping with

the orizinal project design, with one excertion, namely, the plan for
the development of an ii-country traininy programn and capability. This
bes not been wchieved ror reasons that will later be ideatified. The
Droject 288 thus been totally directed to either U.S. or third country
trsining. In terms of the ’roject Paper purposes, tne Froject has
feveloped on target, with inpats and outputs by both USAID and the GCN
seiny in keepin: with the Project design. lHence, it is the coanclusicn
of this evaluation that Project purposes vill be achieved by the end

of the Project, with the exception of +he developmant of anr in-country
traininz coarponent.

Pvaluation I"ethodolozy: This is & regular annual evaluation (See page
L or Froject Paper Revision No. 2' and seeks to evaluate on the basis
of criteria established in the Project “aper, which stated. "This
evaluntion will try to determine (a) the quslity of training received,
(b’ the effectiveness of the tralning in promotiny better manazewsnt
and administration, and (c) ways in which project lmplementation and
effectiveness might be improved. '

BEST AVAILABLE CORY -

a. guided intavviews, plus rYree discuscion. Inbe view procedire:s
were developed by HRD/Hlepal, the Training Branch, and £°G in
order that the most siznificant areas of concern nixbt be covercd.
Intervicus vere conducted in the offices of tne intervieuees
vhether in Xathwandu or in outlyin; areas. The pevson havin:
privary responsibility ?or the interviews vas trained ip the
technique during the evaluation of 11/30/77.

b. a tollow-up inveatiszetion of all returned psrticipants ccuducted
duriaz Januery-Farch, 1979, which determined whether or mot whe
1ndividual participant Bed changed jobs vithin the orzanization;
ncved to anotiber organization; continued to do the same klod of
work; and had been promoted.

¢. Continusd and vecular interviews with tche Project Manager ip tha
Hational Planniny Commission.

Agencies participating in this eveluation wera: Dublic Service
Commiasion; iational Planning Commission; Administrative Managementi
Departnent; District Cffices, I'inistry of Home and mnchayat:
Department of Tex; Department of Lacal Development; Natioual
Cowputer Center; Rastra Banijys Daink; Hationel Construction

Company of llepal; Royal Nepal Airlines Corporation; Agvieviturs
Inputs Corporation



36 ]

N -

Exteriul Uretors  The tuwo most critical assumptionz on vhich the
preject vus beied were () that trainees would be ussigned to position
for which thalr trainingz prepared them, end (b) that the traininy
received could and vould be adapted tou Hepal's particular condition.

Assumption ‘&) proved to be well founded, as is evidenced by the
folloirding data: 82 people huve received training. (f these, 22

have received significant promotions since their return, aed in

every case the individuals were pPromoted in their ares of specisliza.
ticn. For example, the Lecturer of the Publie Administration Campus
was promoted to the position o.' the Campus Chief of the pame Carpus;
an Asoi tant Tralning Crticer of the Royal ilepal Airlines Corporation
was promctsd to the position of Training CfPicer of the Corporaiion;
a Deputy anager of lepal Cil Corporztion vag promoted to Depuiy
General. Manager of the Co-poration; two Section Cfficers vere
promoted to the position of Under Secretary of the Administrative
Managenent Departwent; & Deputy Chief Cfficer of the Rastriya

Banljya Dank wag Prouocted to the position of Branch anager of the
Bank: » Section Officer o the Agricultural Development Bank wa;3
prouoted to the position of Regional Haneger of the Bank. Further,
of these who have not been promoted (60), 53 are in the same position
they occupied before training, or have moved into & aimiler
administrative/management post in & lateral transter. Ten have

moved toc different organizations, but they occupy admjnistrative/
uwanazement posts so that the skillg are still utilized. 70 verticipant
are wvcliing in the sage orgenization as before they departed for
iraining, vhereass 12 varticipants bhave chanred organizations.

HQ participants are doing the seme kind of Job a8 before trailning.
Cne partiecipant has resigned from the Rastriya Banijya Bank and hae
orzanized his oun husiness. Hence, assusption (b: hgs proved scund.

Inpuis: The statement of Project inpits 18 found op bage 3 of Project
Paper Revision Ke. 2, 88 follows:

“The Project will continue with an annual grant of 100,200 for
traininy in the gegeral areas of management and developnent
administration. Desideg this grant, USAID, as steted in the eristing
approved °RCP, vill provide a Project Liamison Cffi.er to vork with
the NMstional Planming Commigsion in administering the Project. He
will be avsilable to assist HMG in identifyiny training needs ard
regources and vill serve as a lisison between G and the USAID
Troining CPPice. The Training Cofficer will process the selacted
varticipants in the same way as other USAID financed participantsz.,
The AID/washington Cffice of International, Training will continue to
assist in locatiny suitable-trainiug facilities and in processing the
fodividual participants.



-5 .

"G inputs will include the following: (1) provision of gazetted
(ificer stalf vithin the [fanpower Division of the ilational Planning
Commission to dei'ine training requiresments, prepsre annual trainiag
plans, and administer the project; (2' provision of funds to cover
trainee coasts of travel and per diem within Nepal; and () round
trip air transpoctation fo- participants from Kethmandu to the
farthest point reached by RIAC enroute to traininy sites. IG will
alsc centinue co psy the salaries of participants employed by the
Governnent while they sre on thelr training prograuns, in conformity
viith standard Hi'G practice. WMG will also provide funds to cover
local and incidentai costs related to preparing pariicipants (HIS
epployees for thelr training programs e.z., transportaticn and
per diem coata of Urinving participants to Kathmaadu Tor pre-departure
processing.’

All inputs have been provided accorciag to plan by both USAID and %ie
GCN.

Cutputs: The statement of project outputs is found on page 2 of Project
Paper Revision ilo.2:

a. ‘'Yiddle and upper level personnel trained in ons or more aspecis
of menagement snd administration important to development, such
as economics, business wanagement, sectoral planning, tax
administration and statistics. The number of pe sons trained
sbroad will be determined annuslly, but will probably be
approsimately 20 per annum."”

82 personnel have been trained ebromd from about 30 organizatiovas
in Wepal in che verious flelds noted above; 22 or thoge vrainad
have received significant promotions aince their training. 10 more
are currently in trai.inz, and the final zroup of 6 is awaiting
departure. It was snticlipated that about 20 verticipants could
be trained per year, but inflation, coupled with slightly longer
short term training progrsms have kept the numbers below the

20 per anoum figure. The attached 1ist of tralnces gives
inPormation on training fields, place of trainiang, position
before training, and position since trelning. {See Annex 1,
Summery of Training)

b. "In-country itraining programs such as the Universgity of Connecticut's
" "Training of Trainers' course, or Practicel Concepts Inccorporeted's
'Evaluation and Project Analysia' course. It is anticipsied (nat
at least ors in-country course will be finenced each year.' In-
“country training has not developed for two malor reasous: CAY TR

vas believed by GCN that with the limited fuads available, a
quality training prozram wes not likely tn be set up in Neval,
and that plans for such training would have to be very carefully
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aade. In other words, it vas believed that for the money available,
the best chance for qQuality training would be 1n ongoing overzees
Prorams. (2) There 1s the view that given the isolation of Nepal,
as many students anl officlals as possible should at this Juncture
be exposed to Overseas training. Tt should bz noted thag PROP
revision No. 2, page 1, Section I1I, dated 8/4/75 amends the
notion of developing the capability of Nepal to plan ang CArTy ont
0 wajo: training effort g follows: ‘''The secondery purpose of
providing sn opportunity of NG to plan and carry out a major:
training effort also remaing as an important long-term objective
of the project. Hdowever, in recognition of the difficulties or
carrying ocut or Proceasing a majov training program and in
recognition of administrative manpower shortages within G, it

is not expected that this objective vill be completely accomplished
within the time frame of the project pPrescntly under consideration
(FY 74 - ¥y 78)."

Hovever, as was noteq earlier, a sizable vortion of those
interviewed in this evaluation indicateq that they believed the
training could be done in-country. Certainly any follow-on
project should be built around in-country training rather than
externsal trainins.

"Surveys of training needs, i.e., Minlstry, University, Coverament,
and Government, corporation definitions of training requirements
within the scope of the Project. The N2C will conduet such )
Burvey of the relevant. agencies every two years. From this Burvey,
the NPC wili yrepare a list of training requivements, " surveys

of training needs have been conducted annually, and each siceceeding
year, the Project Manager hag developed a detailed annual training
plan in Consultation with the various user crgenizations and with
USAID. USAID gives formml approval to the plan.

“Annual truining plans baged on above surveys, Tuese plans witll he
Prepared prior to emch year's Project Agreement and will indicate
the types of training to be Proviled, the catezsies of eligible
nominees, the locale and institutions or treining, duretion of
training, and desired starting dates.” As noted above, anuual
training plans have been developed followiug & survey of needs,
which are submitted to USAID for review ang approval. The training
plan includes organizaetions from which noninees are being pamed,
kind of training required, place of proposed training, length of
training, proposed starting dates, and detailed cost entimates of
such training. This g & forralized process which precedes the
expenditure of any project funds.
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e. 'Development within MG of a eontinuing system for identifying
training oeeds, setting priorities, determining whetaer training
shoald be done in-country or ebroad, selecting training institutions,
establishing participant selection criteria, and selecting persons
for training." As wac roted under d. above, the system has been
developed for identifying training needs, etec., hut the in-conntry
training has not developed for ressona cited lu b. above.

f. "Evalvation of quality of training received aad of the effectiveness
of the training ia improving Job rerformance." The Nationsl
Planning Coumiseion conducted its own evaluation during the summer
of 1977, whick attempted to assem the quality of wreining received
and its relationship to improved job performance. USAID folloved
this with its own evaluation &s reported iu the ¥y '78 PES. 1t is
clearly extremely difficult to asseas on &n objective; verifiable
basis, what constltutes job improvement. Through inference gad
‘direct questioning, bowever, it is possible to determine the
percepiion of the organizetion to which the indsvidual belongs,
the perception of those truined, and the perception of tae
supervisors. As noted earlier in this document, one of the best
indicators is “he promotion rate following training, and vhils i%
iz ulso imponsible to determine what bearing the training had on
the promotion, the ract that 27¢ of the trainees nave received
sisnificant promoticns since training, and the fact that the
trainees are viewed as change agents suggests that training is
seen as a signiflcant element in administrative lLumprovement.

Purpose: The Project pwrpose as given on page 1 of the Project Paper,
Revision Wo. 2, 15 (1) to upgrade the skills and knowledge of persons
serving in menagement positions important to development, or expecied
to serve in such posts, in Nepal's public, semi-public, and private
fnstitutions, end (2) to meet shortages of trained manpower in flelds
essentlal to successful dcvelopment administretion.

The project purpose is directly related to the end of project status,
as given on page 2 of the Project Paper, Revision Ho. 2, which ix a8
follows:

a. "there will Le & greater availability of qualified personrel to
Till managemsnt and development administratioa posts". 82
perscinnel. have been trained sbroad; 10U are currently in btraining,
and 6 are awaiting departure. This evaluetion has confirmed
findings of earlier evaluations tbat every person trsined (with
one exception beinz & trainee vho has resigaed from Governmeny,
to set up bis own business' is functloning in the wansgement role
he/she filled before training, or has been prumoted/trancferred
tc & post which requires similar, but often more refined skille.
About 30 orpganizations nsve been served, ranging from the Ministry
of Finance to the Daiwy Development Corporation. Thus, this EOPS
will have been achieved by the end of the project.
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b. 'persons whe have heen tralned will be instrumentsl in introducing
sodern mansgement and adminisirative policies and practices in
their egevcies”. 16 of the 21 traivees 1nterviered indlcated
that some port oa of Lheir trainlo; had been passed on to
colleagues snd sutordinates. Supervisors and administrators
interviowed vere unanimous in the view that the trsiaces should
Aerve a8 chanie agents. All supervisors indicated thet unlega
training wves passed on, a major reason fur the troining awounted
to nothini. Yhile it wasg impossible to verify the dogree to which
training is passed on, the fact ig thel this appears to be an
expectation of supervisory peraonnel.

c. "I will be Pleying an increased role la planning aad administering
thia forei.m training program. At the very ieast, it will Le
identifying training to be provided throush this project, setting
priorities, preparing annusl training plancg, selecting institutions
of training, and selecting candidates.” The Wational Plauning
Comnission identified a Project ianager for ihe Project, ekhd nis
office has continued to be the focal peint fox velring the annusl
training plan, determiuing training needs end iestitatioars, aad
assisting with the processing of trainees. 'That office is
cepable of carrying out this function. Thug. %his BOPS bas hewn
aclileved.

Goal: The j0al, as atsated iu the Project Zaper, Revigion le. 2,

page 1 12 %o ussisi iis Hajesty's Governwent iwprove its capability .
to implement iiepal‘s development objectives." Tho Princlpal nessnves
of goal achievetieant, es stated on page 1 of the Project Papar,
Revision no. 2 are {1) an increasing number of prograc and project
tarzets will de achiteved, and (2) personnel, Tunds, equipment, and
supplies ‘11 be made aveilable to MG on & timely beeis,

This coal as stated, 8.d the measures of goal echievement, are too
nebulous tc lend themselves to evaluation without an «nbensive ard
exhausiive nation-wide examination of all Projects. Turthei, since
Lhere is no hase~line data ageinst waich to maugure the ”increasing
aumber , it iz iwmpossible to arrive at eny wesningful sense of progress
in these teras. Finally, the burden of sueh = comprehensive goul
cennot logleally be placed on an indlviduel project <ith such a

linited scope.

Uhen this project wag Initiated, ihe bagice rationale for it aa
presented on pages ! and b of the ’rojeet peper vas that a Isck of
trainesd sanagement personvel vag the principal bottleneck in tie
development efrorts of Hepal. Thet assertion is still mmde ag
projects are conceptualized ang developed, .and the lick of trained
administrators and managere continues to frustraie developrent efforia.
It would be unrealistic io charge this project wiuh responsibility
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for atiaining the soal us stated, particularly 1f the measures of
goal acinlevement are as given. iiere figures indicate the magnitude
of the problem: At the present time itherwy are 6,32l pazetted:
olficers in (X" miouistries and depariments who are candidates for
trainingz. This project bas trained 82 in largely short-term courses.

Tt 1g probable ithat there bas been & merzinal ixyprovemsnt in
manageriel capability, but the ever-incrcesing nusber of development
projects, with condtuntly increasing complexity, =learly demonstralies
that a project of this magnitude cannot solve such = pervagive
yproblem.

The question of how to attack the entire manngemeni tozining questicu
bhes been given increasing attentioa, and it appears Lhai within the
uext year baaic decigions will be mede on the institutiona) Premework
to be developed for sttacking the problem.

Beneficiaries: ‘I'he direct beneficiaries are the 82 people thus for
trained ander the project. Iadirect berneficiories ere colleagues and
subordinutes who in theory benefit from training passed on, though
the degree of benefit ig impossible to deteruine.

Unplanned Effgcts: (ne unplenned efiect, while not quantilfishle, nhss
been the contributien the project probably wmade to the sharpered
intevest that the GCN has shown in mensgement problemg. ThIis
contritutlon should not be over-emphasized, hovever, for chere hag
been a developing climste of concern abhout munagement as a bottlenzclh
to development, with Lhe World Bank and other donoys continning to
make this point. In that context, this project undoubtedly contributed
to the overall awverenesa.

lessona Learnad: This project has deumonsirated that the Gevernmeat of
fepal has the capability to carry cut she Pundamental wansgensnt
requirements of sueh 2 project, Tfrom drawiny up iLraining plaus,
selecting personnel, to helping select institutions for tratain,.

€t hes slao demonsirsated that assumptions mmst be wore carefully
thought through prior to project implemsntation. Tiue implicit
agaumption of ithe project designers was that GO would see the
economics o bringing in comsultanis to offer in-country btraining
for supstantial nunbers oi personnel, snd that an iustitusionel
setting would be found. This proved not to be the case. Uhen
confronted with tas question of vhether to utilize the lirited fucds
for off-ghore trainlng or to attempt to set up a training prograwn
locountry with severely limited resources, the retponsible officieis
opted for out-of-country training. The approximately $15,000 per
year that vas avellable for in~coun’ry traininz was simply not seen
&3 enouzh to meke any impact,



llhile not specifically articulated by GCN officials, is appears that
some elements of the project, particu’arly the Asian tour couponent.,
might bave besn used {n some casea es rewards rather than as training

opportunities. Future projects of this sort should put very tight
restrictions on such tours.

The overall lesson to be learned is that if a project i8 to succeed

in such & thing as providing in-country tralning, tae details of

such iraining must be worked out very carefully vefnre project
implementatioa, that is, how it will be doue. where it will be done,

how it is dealigned, wbat it is to accomplish, what resources will be
required, and vhai the sequence of acilons is. The inputs must be

big enough to establish or expand an institutiopal Tramework, incinding
the training of trainmern; for only with the estsblishment or
nodification of en exizting institution to earry on with the training
will there likely be any lasting impact.

23. Specinl Comments or Remarks: Aa unanticipated problem, but ohe vbich
has affected nearly all projects with participant fraining ccrpovents,
is wbhether or not all participants trained under o mroject must recurn
to their home country by the esbimated finc: contribution drte. Scue
participants under this project vill not retarn by tbat date. USLID/3
hag already token steps .to resolve this roblem, and it is anticipated
that it will be resolved without disruption of upy training programs.

HRD : BCllewbry /rs
3/16/99



Hame and Hoge Address

Debottan

13/880, Kshetrapati
Dhntd chaur, Xathmandu
SHARESTHA, Madha? Kumar
7/3, Meru Tole
Katimandu
SHRESTHA, Frem NHersayan
13/345, Nara Devi

Eathmandu
smm.:mo)
lal
Bisalnagar,Xathmandu
KNG ELI, Bireadra N,
Esnse Ganesh
Jharmhikhel,lalitpar

DAIIOL. Bisimu Das
4/5, Tabachal
Kathmandy

EXO/P Moo snd Title

367224140020
Finanelel Mepagement

367 224-140020
Fingnolsl Erasgamogt

357a220,-1=40020
Finanalel Manggemsnt

36T=204~1-4002G
Fineneial Kenagermt

3672245140021
Project Analysis
&n3d Mansgemenl

367=224=1=40032
Adniniatrative
Kroagorent

Suamery of Traindng

lsnpior Devilopmsnt Iralodry Prelsct

Tralaing
Eerled.

01=05-74
06=15=74

070674
06-15=7¢,

01=06~74
06--15-74

01-05-TF4

06~$3<T2,

01=C5-74
06=15«74

03=13-F4
07.06-74

Placy & Cowmtry

.Bniv, of Conu,,

ust

Uziv, of Comn.
Usa

Univ. of Couo.
Usa

niv. of Goun.
Tss

Univ, of Coon.
USA

Univ. of Pitts.

Use

Ev aiiion Prior

e dvelnine |

Busingap Meunger
Mgl™y Dov. Corpovatloa
Ieincheur, Katbmande

thiel afc & Budgsting Div.

Beagbarl Issthar Shoes
Featory. ¥athmanday
dozoumt Offdcar
Agrisuiture Inmputa Corp.
Xu2leswar, Teku, Eetheaunda

Aouo.ut Officer
Providant Fund Office

Uzder Sesretery
Baticngl Plenning Comm.
Kathzwnds

P¥i,.S2qay,; tc Chancellor
Boyal N¥opal Acndsyy
¥ezaisai; Katbasndu

Spaociel Ifficer
Minersl Exploration Der,
Pxoject, leinchevr . dnili.

Ssputy Chlel Asvountute
Irovident Fund (£fies
Sunghera, Kathoandu

vriat Secretary
Min. of Public Works & I
Transpori. Bebar !hha,.b!{ath,

AdOD TEvIvAY 1538

Seotion Officex
RIDC
Durbar Marg, E: hmubdu



Hame and fome 4diress

cagsmx, Sartirishng
5/832
Gmhh.n/ h mz:f,wnn

EI0/P Fo, s2d Tit1e

36’?~224~iu40032
Aduwnigteative
Management

3672241 =40034
¥anegersny
Development

36%22491%0063
Intaragthionai
Manpoyer Sexlnar

367224140064

Agriculturzl Crests

3672224240065

Publie Aduinipteeticn

36?-224-14;0065

Public Adminimtration

367224140065

Public Advirdotraticn

367224140096

Foptn Statistios g
Derogrephi e Avslyeis

Training
-

07-06.7¢

04~74=7T4
06-23-74

05-2i=7¢
072174

0529275
11-04u75

10.29-74
090776

102974
04L-15.76

10-29-7¢
05-07-75

08~20.7¢
03-22-75

—.-.2-:

Flace & Lountry

wf Training ”

Undv, of Fite,
Uss

Fhllipping,
Ex, ‘.Cﬁdﬁiby
Fhilippines

k’umt@n‘; D.G.
Usa

UFrLB
Fhilippines

Univ, of Fhil,
FPhilippines

Unﬁfo of Phi).
Frllippineg

Undv, of Fnil,
Phllippings

Washbington, D,
Usa

Tlkvion e
T L
2 Teelning

Qv g M.

Sundas TR L i

Buiit, SoZvice Ccxmigs:on

EBrengk Manages
(ool

Adting Joint Sacretaxy
Natipnal Plenning Coun.

-

L 4
Napel Ragirg Banl
Thapnthall

A Rdminigtrative OIficer
Hiniztry of Education
Kadehar ¥ahel, Xathmandu
Tegtur on

DLP.4A, frogrem; 7.4,

rogram Incharga
D‘PDA;Pz'ogre.a, T.U,

Deputy Director

%

R~
%
D

)
st opiticn

&gs&l_éﬁs.m

indss Steratary
sudlic Serviee Coxmission
Kengl Pokhary, Kathmendyu

Worke Henager
NCN
bipnruvu-; Kathmsngy

Agrioulture Division
ESCAE/UN, ©N Bullding
Bangkok, Thailang

Sane

Rizspiat Rtucstion Officer
Netrict Education Office
m.p‘ Bara

Campus Chiefr
Pubiio Adeingtration Campuy
D114 Basar; Kethmengy

lacturer
Publie Adednietratiog Campus
7.9 5L Baser; Xathmangy

Registrer

Central Bureau of Statisting Ministyy of bmw.t

Remshon rath; Enthmgnga

Singh Durbar, Katlmandu



Neme end Bame pddrens

BAJRACHARYA, Eirgnye 1al
8/477, votu Tole
Katlmanda

BATBEANDARI, Lexman
1 Trauda Tole
l./!!'rz.

RIMAL, Gopal Kumar
Banesvar .
Kathmangu

SHRESTHA,; Birendra Ku.ar
14/507, Pyafal Tole
Kathmandu

UPADHYAY, Buddhi Segar
15/94; Thaxsl Tole
Xathaandun

BEATPARAY, Tarini Prasad
Arkhaule
Dhankute

REGMI, Batna Prasad
19/65, Bhatbheteni
Tangal, Katimenda

EIO/P Moo and T3tle  _period

3672224150027, 03=03<75
Mersgensat Devolommsnt 06-13-75
Prograa

367=224~1-50025 010975
Mensgeront Dsvslopasat 03-11.75
Frograw

367224150025 01=09-75
Munsgezsnt Dovelopment 03.11=75
Progrem

367-224~1250025 01-09~75
Menegenment Developmsnt 03219 =75
Prozyez

367-224~1-50025 01-09-75
Fruagerent Development U3e11e75
Progren

3672241250026 04<03-75
local Adminigtration 07-01.75
& Develoqsent Progren

367224 1+5002% 04-03=75
Local Administration 07-01=75
& Lovelopaeat Progrea

367.224-1-50027 052975
Msster in Manngomsnt 110475

63-

Place & Cowntcy  Fopitian *rier Fresant Positicn
- o irs —_— 2

Ueiv, of Fhal foting Chlef Accountan: Shief, Inspecticn Doy
Philippines Nep2l Raztra Bank Mepal Rastra Bunk

Bslwynter Tangal, EKathnsadu
AIM Chief, Coomerce Div. Same
Phllippinea Irensport Corp, of Fepal

Teky, Entihmanda
AIM Section Officer Regicnal Manager
Philippines Agriculiure Lev. Bark Agriculture Dev. Bank

Regional Office,Nepalgun

ATM Monage Same
Philippinae Fopal Tea Dev. Corporatioa

Dhulsbsri, Jhapa
ATH £cting Senior 9fficer Doing Own Business
Patlippinss Resiriye Banijym Bank

Tengal; Katbxmendu

Univ. of Puil. Chiel; District Officer Chief District Offiecer

Pailippines e/o Min. of Homs-Panchayat District Office
Pyuthan

Univ. of pnil. Chisf Digtrict Officer Chisf District Officer

Fnilippires 2/o Min. of Home-Pencluyat District Office
Serlabt

ATM Adminsstrative Officer Saxe

Fhilippines Sajhe Yatayat!Coop Transport)

Pulehok, Lalitpur



Nemp and Home Addreps

SHARMA; Udsy Eumar
286, Baluwatar
Kathnandu

MANANDHAR, Tirtha Behadur

5/250, Jhochhen Tole
Katimangu

SHARMA, Kiren Kumar
7/1, Chabel
Kathmaadu

BARAL; Yadav Banjan
Bastipur
Siraha

THAFA; Deepak Bahadur
Kamal Pokhar”
Xatimandu

WAGLE, Bsribar Sherse
wg Bast ‘1
Kavre District

BISTA, Nani Kaszi
226, Sanepe
lalitpur - 2

PAUIREL, Sbree Rem
5/202, Thasikhel
Lalitpur

Tralsing

P1Y/P No. end Title Pariod
367-22i~1--50027 052975
Mastsr in Manegemant  11-04~75
367-224~1-50030 04=17=75

Internationel Manpower 06-18«75
Scminsar

307=224-1=5003% 01-268-75
Compleive Course for 08-15+75
thz Dov, of Tax Adm’tors

367=22/-1=50046 08-15<75
Ploencia). Monagormsnt= 05-21-76
suaiting

357=224~1=50054 Ol 2875
Techiiques of 06~20-75
Statistical Musnlyeis
367224150055 10-19-75
Marpowss Pleoning 10-18-76
367=22L-1-50063 09-25<75
Tralnipng Teokmiques 04+-22-76
and Method

367-22/~1-50064, 09=25-75
Rourvitment Methsds 04=22-76

end Techniques

2Yace & Couairy
-of Tralning

ATM
FPhilippinas

L’BBhi!lgton’ D.C.
USA

Joiv. of SoCal.
Uss

Syracuso Univ,
usa

Unuhington, D.C,
0S4

AT
Philipoines

Univ, of Conn.
usa

Univ. of Coan,
Uss

ZFopdtlen ¥riox

to Sxeindng

tAninigtrative Officer

Hepal Electiricity Corp,.

Durber Marg, Kathmendu
Undar Secref.axry
Ministry of Educsion
Kalsher Mehal

Chief Tay Officer
Department of Tax

Audit Director

Auditor General's Office

Babar Mehel, Katheandu

Braunch Officer

Industrial Services Center

Saction Gfficer

Adminlstrative Mgai. Dept.

Instructor

Adriinistrative Mgmt.Dept.
Harihar Bhavan, lLalitpwr

Aotlng Under Secretary

Publio Service Commission

frssent Fosition

& Poste) Addresz
Sams

Chief Diotrict Officer
Mastriot Officer
Udaipu

Sems

Branch Chief
Industrial Services Center
Balaju, Kathmandu

Under Secretary
Adminigtrative Mgat. Dept.
Harihar Bhavan, Laldtpur

Deputy Director
Departasnt of Tourism
Dilli Beszr, Kathmandu

Regional Officer
Public Service Cozmission
Reglonal Office, Singh Durbar



Hawe and Home Addrosy

BISTA. Xeshab Bahadur
8/20, Biehundole
Lalitpur

SHRESTHA, Badri Prasad(Dm,)367-224-1<50006

12/665, Thahity Tole
Kathmandu

DOTTA, Upendra
Maharajgun)
Panipokhari,Kath.

KHANAL; Jeevan Prasad
21/252, Dilli Ba,ar
Xathzandu

PRADHAN, Bherat Kumar
4/15, Jyabahal
Kathmandu

TIWART, Barayan Raj
6712, Sifele
Kathmondu

SuRBSTHA, Uttam Lal
/544, Chikenmgal
Kathmendu

Tzaining
PIQ/P No. and Title  _Perigd
307m224~1 50030 087975

Stat®l Analysis-FEoononic (5-02-76
Surveys snd Censzus

10=27<75
Intaraational 12=13=T5
Manpower Stminar
267224160009 W-30-75
Project Aualysis 12=19-75
and Managment
367-224-1-50020 05-20-7%

Manpgement Devalopwent 07-.19-76
Progrem

367 224-1-€0021 04-22-75
Yeregemonl Davelspmant U7-27-76
Progranm

367 224-1-50025 02<04-76
Seminar in Tax 04<14~76
Admirdctration! INTAY)

367-.224~1-60031 04=22<T76
Incal Adminimtration 07-27-76

& Developrent Progiam

mﬁe

Place & Couniry
~-of Trelnjng

Bux. of Uewnpae
Washington;D.C.

Pogition Priu>
Yo Inginl
fant, Repseroh Of+ cer

Hops). Ratre Bank
Baluwwatar, Kathmandu

Washington;D.C, Member
Korsa Hational Planning Comm.,
Thailand

Univ. of Conn. Under Secretery
Usa Minietry of Water & Power
Babor Mahal, Kathmandu

ATM Daputy Manager
Fhilippinea Fepal 211 Corporation
Univ, of pPhil. Secticon Officar
PhiM.pplues Agricultural Dev. Bank

IRS/Vmahirgton DO . Chief Tax Officer
Usa Dopaxtment of Tex

Unlv, of FPhil.
Philippinea

Chlef District Officer
¢/0 Min. of Homo-Panchayt

Preaent Position

& Tostal Address

Aoting Research 0iToler
Nepal Restra Bank
Price Index Dev. Djiv.
Tangal, Kathmandu

Vice Chariman
National Plsnning Commisioz
Ramshah Path, Kathmandu

Sane

Deputy General Manager
Nepal 01l Corporation
Babar Mahal, Kathmandu

Branch Chief
Agricultural Dev. Benk
Remshah Path, Katbmardu

Deputy Director
Departnsnt of Tax.
D1l Basar, Kathmandu

Chief District Offiocer
Distriot Office
Gorkha



Rawe_and_Hops Addrese
KARKI, Chatur Dbo)

3/487, Javalskhel
Lalitpur

- KAPAR, Bala Ram
1/113, Eopundole
Lalitpur

MALLA, Shante Bahadur
8/348, Gana Bahal
Eathmandu

SUBEDY., Bharat Frasad

/7, Kalimati, Eatimardu

SHaRMA, Erishna Prasad
13/862, Kushleshour
Kathmancu

KHANAL, Shanbhu Prasad
21/569, Dhobidhars
D411 Bezar, Katmanduv

SHARMA, Lokendra Ra)
1/115, Eopundole
Lalitpur

NAYMI, Nareysn Prasad
Bersjbiya; labiolld
Dhanusha

EIO/P Moo sud Title

367-224~1-60032
Basic Mensgemant
Progrenm

367+224~1=60036
Financial Management-
Augiting

§67-224~1-60039
Master in Mgnsgemsal

367-224=1=60039
Mester in Management

367=224~1<60047
Comprohznsive Couras
for Tex Adminletration

367-224~1-600063
Income Tax

367-224-1-60004
Mansgment of
Dovelopment Projects

367~224-1-60065
Computer Data System
{Computer Processing
Fungamentcls)

Training
Period
110476
12=06=76

09-20-76
04m27=T7

06-03-76
06-19<T7

06-03-76
06-07~77
06+26-76
12-14~76

06-26<76
08-~19-7¢6

12--28=76
04£=10-77

08=16-76
10=11=76

o G -
Place & Counixy
2L Treinipg
ATM
Philippines

Univ, of Conn.
Usa

AIM
Philippines

AT

Fhllippinss

Univ, of S,
Usa

Unlv. of S.
Usa

Univ. of Pitt.
USA

BUCEN Washington
UsA

Fosition Prior Present Position

A0 Jraipieg & Lostal Address

Chiel Manager Directar
Machinery Sales/Repair Cwter Machinesy Sales/Repuir Cente
Remshsh Path; Katihmandu Ramshah Path, Xathmandu

Senior Accountant Same
Department of Local Dev,

Shreo M=hal; Lalitpur
Supervieor Same

Jers Gsnssh Prees
Balaju; Kethmandu

aspistant Tralning Officer Training Officer
RNAT, Konti Path,Kathmandu RNAC, Kenti Path,Esthmandu

Acting Deputy Direstor
Departmout of Tax

Chief Tax Officer
Tax Office

Chandragadhi, Jhapr

Chief Tax Offioe

Tax Office

Biratnagar

Begional Officer
Reglonal Fianning Office
Kopundole, lLalitpwr

Sams

Acting Chief Tax Officer
Daparizent of Tax

Chief Reg. Planning Off,
Katlonal Planning Comm

Divlelon Chief
National Computer Center
Ransheh Path, Kathmendu



and dres
SHRESTHA, Radha {Mrs.)
¥5/352, Pakanajols
Kathmandu

JOSHI, Punyashwari(Mrs.)
Yachhen Tole
Bhaktepur

SHARMA, Chhabl Raman
Jamma Ward #2
Illam, Mechi Zonhe

SHRESTHA, Hari Bol
7/833, Maru Tols
Kgthmandu

SINGH, Surendra Eumer
P.0. Box # 1473
Katheundu

K.C., Bishnu Behadur

c/o Office of Anditor Gen.Financial Management

Baber Mahal; Kathmandu

SHRESTHA; Jeya FPrakash

EKarmachard Sanchaya Kosh Personnel Mansgeaent

Sundhars, Kathmandu

';Td‘f.:'xlk'ag
PIO/P Mo, end Titls  _Period
367277 40074 112376

Seminer on Ccordinatingl12-23<76
Pop’n Polloy & Dev.Plug

367-224~1--60028 TQ OLw14=TT
Finenolinl Mensgnent 02=05-78
367=224=1-60028 TQ O4o14=TT
Finanecial Menegemant  02=10-78
367224150029 TQ 04,0577
Nationel Acoounting 04-03=78
367-224~1=60030 TQ 081577
Gomputer Salange - 02-12-79
{ Computer Dotn Sye?en)
567<224~1=60031 TQ 12-27=76
07<03-77
367-0224~1--70007 06=07-77
12=14=77

Py

Prage & Cownay

of Treining

Apian Dev. Im=t.
Thailand

Undv. of Phil.
Philippines

Univ, of Phil,
Philippines

Univ, of Michlgan
Usa

BUCEN, Washington
Usa

Univ:. ¢f Comn.
UsaA

Univ, of Phil.
Philippines

Position £3lor

~Yo_ Tralning

Ssctisn Offlcer
¥atiopul Plenning (omnc
Ramshah Path; Kathmandu

Present. Position
& FPootal Address

Same

Deputy Aocountant General Same
Financial Gomptroller Gsn.s
0ffice, Bahsr Mahal, Kath.

Deputy Chief Officer
Rasteilya Bavljya Benk

Branoch Mangger
Rastriys Banijys Benk

Tangal, Kathzandu Birgun)
Section Officer Same
National Plenning Com.
Remehah Path, XKathmandu
Divieion Chief, Sane
Kational Cemputer Center
Ramshah Path; Kethmando

© Aftudit Director In Deputetion

Office of the Auditor Gem. The Prevention of Abuse
of iuthority Commission
&8 hlll',

Sacretary to the Board & Same
Chief Personnel & Adm, Div.
Xarmaohati Senchaya Kosh
{Provident Fund), Sundhara
Kathrandu



¥ane, und Rome jddreas

SHRESTHA, Ram Krishna
12/90, Nhyokhabahal
Kathmandu

SHAKYA, Deepek Raj
21/20‘_. Bag Basar
EKathaandu

SHRESTHA, 1shwar Prasad

Lagankhel Ward # 7
Laifitpur

SHRESTHA, Gunja Babadur

10/507, Massangalll
Katlmandu

SHRESTHA, Chandra Das
10/572, Bhotahity
Kathmandu

REGMI, Bishwa Ra}
Chabel VWard #8
Kathmandu

PRADHAN., Devendra Bd.
6/11p Tahaohal
Kathmancu

PRADHAM, Indra Kumar
o/o RNAC, Kantipath
Kathmandu

) Training
PIOAR Mo, end Title  _ Perigd.
367=0224~1-70008 060777

Parsonnel Aduinistralion 12-14<77

387-0224=170009 07=17=77
Haster in Buslness

Manggemant,

367=0224~1-T0010 092077
Gon . Pub, Adrin-Mgrt. 04=16-78
Analysis{Org'n & Mgmt.)
367-0224~1< T001H 11=01=77
Racorde Manegexent 04-02.78
367-0224=1-70012 09~30<77

Program Budgeting and 042378
Financial Administration

367=022/=1=7T0013 09<20-T7
Treining Techaiquss T3=30.T8
and Evelugtion
367-0224=1-T0014, 11=53<77
Statistioca, Tozte 05-18-78
and Msasuremeut
367-0224=1-T0015 08=30-77
Trevel & Txade 12-12=7T7
Publiosty

usc

Pisce & Countxy
0L Training

Univ, of Phil,
Palliprinss

ATH
Fhilippines

Univ. of Conn.
UsA

Univ, of Fhil,
Fhilip;ines

Univ. of Conn,
Us4

Univ, of Conm.
UsA

Univ. of Phil.
Philippinas

Washington,D.C.
UsA

Poaition pPrior
o Trainineg |

Under Secrstary
Publiec 3ervice Commission
Kamel Pokhari, Kathmendu

Present Position
& Paatal dddraaa

Sane

Chiefl Acoouuts Officer
Sajha Pasal Seva
Beg Bazar, Kathmandu

In Training

Under Secretiary
Administrative Mgmt, Dept.
Rariber Bhawan Lalitpur

Same

Under Secretary
Administrative Mgmt. Dept.
Harlhar Bhewan, Lalitpur

Same

Acting Chief Tax Officer Seetion Officer
Tay: Office Department of Tax
Nepalgun} Dilli Basar, Kath.

Section Officer Under Secretary
Adoinietrative Mgmt. Dept. Administrative Mgmt. Dept
Harihar Bhgwan, Lalitpur Harihar Bhawan, Lalitpwr

Under Secretary Sene
Public Service Comminsion
Kamal Pokheri, Kethmanda
Incharge Sane

Public Relation,Publicity
& Advi. Services
RNAGC;, Kanti Path Kathmandu



Neme and Heme Address

NEPAL; Kashyepe Prasad
1/229, Kelikasthan
D111 Bagzar, Kathmandu

SHRESTHA, Bisbnu Man
4/601; Brahma Tole
Kathmanu

SAPKOTA, Bishva Nath

25/140, Randigawn
Biaaln:gar, Kathmandu

BASNYAT, Narendra Kumar
1/341, Kopundole
Lalitpur

BASNYAT, Bimal Raj
21/552/I, Dhotd Dhars
Dil1i Bazar, Kathmandu

PODDAR, Vishwa Hath
6/297, Gana Bshal
Kathmandu

SHRESTHA, Hari Mohan P,
8/350, Guohcha Tole
Kathmandu

2IGLP No. and Titie

367-0224-1-700%6
Tnstructoris Tralning-
Accounting

367<0224~1-70016
Inpirvetors Training-
Acoounting

367-0224<1-70025
Obaervatica Tours

3670224170026
Projeosi Analyeis

3670224770057
Employment & Manpowsr
Forscast Techniques

367-0224~1-70086
Progrem Monitoring &
Eveluation Technicues

367 <0224-1-7008%
Program Monitoring &
Evalustion Teshnigues

Trainlng

Leriod

66~12-77
10~01.77

06-12."7
041878

033177
04=22=77

09-09-77
04~08~78

09-02-77
09-30-77

100177
110177

10-01-77
11=01-77

f:x9-

Place & Country

0f_ Tratedvs

Univ, of Phil.
Philiprinaes

Univ, of Phil,
Philip. inee

Phil,
South Kores
Thailand

Univ. of Conn.
UsA

Civil Service
Comuisgion
Thal laud

Bangkok
Thalland

Bangiok
Thallang

Position Priox
-Y%_ Training

Chiefl Accountant
Departmeat of Tex
Babar Mahal, Kath Pulchok, Lalitpur

A/Deputy fccountant Gen, Senlor Acoountant
Fipsaocial Comptroller Ger's Financisl Comptroller Gen.'s
Office,Babar Mahal Kath, Office, Babar Mahal, Kath,

Sanme

Present Fosition
& Postel Adiresg

Chief Accountant
Instiitute of Eagineering

Section.Offlocer
Ministry of Fimznge
Baber Mahal; Kathmangy

Rogistrar
Cooperative Department
Kemeladl, Kathmangn

Same

Joint Seorstary
Aduinistrative Mgmt. Dept.
Herlbar Bhavan, Lalitpur

Same

Accountant General Same
Finsnclal Comptroller Gen,'s
Office, Babar Mahal, Kath,

Acting Joint Seoretary Co-ordinator
Ministry of Home-Panchayat Rasuva-liuwakot Intagrated
Singh Durbar, Kathmandu Dev. Project
Ministry of Home<Panchayat
Singh Durbar, Kathmendu



Name and Home Addregs

REGMI, Harihar Nath
20/4“. Naksal
Kathmandu

Pramod Bir

TULADHAR,
12/453, Naghal Tole
Estlmandu

Wi ILE, Pushker Prasad U,
Explleswar, Dhanusha
Janakyur

SHRESTHA, Naremdra Bar.
390, Watoo, Phasikeba
Katlmandu « 8

SAKYA, Hem Bahadur
11/575, Bakha Tole
Lalitpur

SHRESTHA, Ram Bir
Saugal Toleylalitpwr
UPRETY, Neel Kantha

Kesharber, Gitanagar
Chitwvan

Manobar Bahadur 367-0224-1=70108

SHRESTHA,
Gs 1/9, Eopmndole
Laliptur

Training

PIO/P No. and Title Period
367-0224~1=T0100 01=01-78
Progran in Computer 04=20-T8
Application & Dev't

] ] "

" n
367-0224,-1=70101 "
Progranm in Coamputer
Application & Dev't
367.0224-1-70103 07-06-78

Adv.Prm.cn Computsr Bassd 09-10-78
Syasten Analyeis & Design

05-28-T0.
Master in Meanagement

aTO@

Plage & Countyy
of Training

AIT,Bangkok
Thailand

Ahaitadabad
Inile

wH
Pellippines

Posltion Prior
o Treining

Programmar
Natlional Computer Center
Remshah Path, Kathmandu

Data Conversion Offiocer
Rational Computer Center
Ramshah Path, Katimenda

Progranner
National Computer Center
Ramshah Path, Kathmandu

Computer Operation Officer

National Computer Center
Ramshah Path, Kathmandu

Branoh Chief

Industrial Services Center

Balaju, Kathmsndu

Prasent Position

& Poatal Address
Sazs

Same

In Treining



Rane and Home Address

SINGH, Chandra Madhav P.
Bancsvar
Kathmandu

AMATYA, Upendra Bahadur
o/0 Administrative Mgat,
Dept,Harihar Bhawven

DAS, Shiv Narayan

Training

o/o0 National Planning Coun,

Ranshah Path; Kathmandu

MARANDHAR, Mukti Behadur
o/o Adminietrative Mgmt.
Dept., Harihar Shawvan

UPADHIAY, Jagadishor
Baneshwar Ward # 10
Kathmandn

THAPA; Mukunda Shumshere
17, Naxal
Katimanda

SHARMA, Shiva Prasad
6/43, Baneshwar
Kathmandu

SHRESTHA, Afsvarys Man
/224, HByumat Tole
Katimandu

PIO/P No, and Title Period
367-0224~1-70116 02~13-78
Program Formuletion & 03-23-78
Evgluzstion Techniques
367-0224-1-70120 02~03-78
Observation Tours 02=21~78

" " »

] ] "

L] " n
367-0224=1=70121 4 Wks,

Lesderahip & O: -anigzy-
tlonal Innowvat..—m

367+0224-1-80013 01-22-78
Erolise Tax 06-28-78
Adoinletration

3670224180026 U5-28-18

Master in Management

Place & Country
of Training

Positlion Prior
o Treining

NEDA
Fnilapplines

Singapore
SouthKoraga
Phllipnincs

Univ, of Pitt.
Usa

Univ, of S. Cal,
Usa

AIM
Philippines

Joint Secretery

Pressut Position
& Postal Address

Same

National Planning Commisaion

Ramshah Path, Kathmsnau

Under Secretary .
Adninistrative Mgmt. Dept.
Harihar Bhawan, Lelitpur

Monbar Secretary
National Plenning Comm.
Ramshah Path, Kathmancu

Under Secretary
Administrative Mgamt. Dept.
Barihar Bhawan, Lalitpur

Undez Secretary
National Planning Comm.
Ramshah Path, Kathmandu

. &/Joint Secretary

Ministry of Defence
Singh Durbar, Kathmandu

Chief Customs Officer
Gustoms Office
Biratnager

Branch Chief
Agrlcultural Dev. Bank
Ramghah Path, Kathmandu

Sane

Gelersi Mziager
NIDC
Durbar Merg,Kathmungu

Same

Anmiting Depovturs

Director
Dept. of Excise
Ealikasthan, Katimandu

In Training



d -1
DHUNGEL, Mukunda Nath
5/655, Jhochhen Tole
ithmandu

RESTHA,Madhav Das

fo Min, of Home-PanchayatPublic Administration

ingh Durbar, Kathmandu

mL, Chandra Bd. S.
a 1/5, Kopuadols
alitpur

KHAREL, Lakshuaan Prasad

17/123, lasimpat
Kathmandu

SHRESTHA, Madhab Prased
Davan Basar
Bhojpur

BEUPANE, Prem Prasad
13/715, Dhobichaur
Kathmandu

SHRESTHA,; Soorya lal
Kaya Bazar Ward # 16
Kathmandu

- 12 =

Position Prior
1o Training

Preasat Position
&_Postal Address

Training Place & Country
PIO/P No. and Title Period of Traeining
367-0224~1-80028 52 WkB. Univ. of Phil.

Business Adminietration

367-0224-1-80035

3670224~ TG0
Financial
Administration

367-0224~1=80049
Aduwinistrative
Mansgsment

367=0224~1~80050
Organlzation
and Managewment

367-022/~1-80065
Maorketing Management

367<0224-1-80066
Performance Auditing

BHATTARAY, Dibaker Prasad 3670224180067

407, Lainchsur
Katimandu

Performance Auditing

11=05-78

11-05-78

13 Wke.

110578

11-01-78

11=05-78

08-25-T8
03-03-9

Philippines

Univ. of Phil.
Philipoines

Univ, of Phil.
Phillppines

Univ, of Pitt,
USA

Unly, of Phil,
Phildpploee

Urdiv, of Pull,
Philippines

Univ, of Phil.
Philippines

Suracuse Univ,
Usa

Research Officer
Secuzity Msrketing Center
Kamgladi; Kathmandu

Avaitiig Departure

Chief District Officer

In Training
Dstrict 0Office
Achhan
Acting Chief Accountant In Treining

Dept. of Cottage & Village
Industries, Tripureswar

Under Secretary
Election Commlssion
Ramshah Pathk, Kathmandu

Awaiting Departure

Section Officer
Administrative Mgmt. Dept,
Rarihar Bhawan, Lalitpur

In Training

Acting Asst. Div. Chief
Nepal Food Corporatiomn
Battisputali, Kathmandu

In Training

Audit Director
Auditor General’s Office
Babaur Mohal; Kathmandu

In Training

Avdit Director
Auditor Geperalfs Office
Bebar Mahal, Katimandu



Name gnd Home Address

BANA,. Shambhu Shumshere
Chabel
Kathmandu

KHANAL, Mandar
18/49. Maharajgunj
Kathmandu

GBIMIRE, Prakash Mani
3/481, Shree Marga
Pulchok, Lalitpur

BISTA, Binod Prasad
Gyaneshwar
Kathnardu

SHARMA, Rishav Deb
¢/o Machinery Sales and

Repaix Center, Rnuh-h Bl Repair Mansgement

SHARNA, Bharat Raj
Dilli Basar
Kathaandu

. TIWARI, Nuten Nidni
" Gabeli Sedak, fat Enoia
Birataagar

PR
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* Treludng °  Plave & Country Podition Prior Present Position
PIO/P No, end Title _Period ..of Traiming . o Trajning - & Postsl jddrege
3670224180075 . 01-18-79 Univ. of Phil.  General Meneger In Training
Marketing Mansgemsent' . Pbllippines . , - Cottage ‘Indugtries ‘& Handie
' : : . crafts Enporivm; Now Road
367-0224:1~80101 78 Wks. usa ssslstant Engineer , Avalting Departure
Transport Engineering . - Departoent of Roads -
{Transport Planniag - Babar Mahal, Kethmendu
snd Mapagament) : : ', j - .
367-0224-1-80102  * 78 Wkd, Use Section. omoar : Awalting Departure
Master in Business . . : ‘ NIDC : :
Administration ' . Durbar Msrg, Katamandu
36720224-1=80103 i 78 wke: P usa ‘Projoct Mandger & Consultent .
Magter in Businocs 1 < ) ‘Rotel Evéteat Intarnational
Adninistration Ll : ‘jB;nashuaxE Kutpxm.‘du o
267-0224-1=80104 i, 01n23-79 Pennsyldvenle ! Ei;gin_gar z N In Treining @
lighwey Equipmeat, Mia : : TR ! Miehimery- Saloauig_ xt,pair >
P o o e mcw-'!mha.h Pﬂthpxath. §
367-0224-1-80143 01=30-1 Thailand Deputy Direotar. Sane g
Asisn Observation/ 02~21-59 Indonesia Department of Tax'~_
Study Tomix Phll.; Xorea 11111 Bazar, Kathmandu.. 8
" ® " . Section Officer Sane 2

Ministry of Finance

-

Baber Msahal, Kathame __





