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:k1Jee4 Evaluation Summ ry (PTW) - Part II 

13. 	 This .:lution brings up to date evaltative information on 
those trainaS under. the terms of the Project. All but six of tile 
anLicipeted training slots have been utilized, and six traineez are 
currently awaltine; departure. Following is the staLas of training: 

U.S. Third 22nt_ India Total 

Uumber of slots offered 40 55 3 98 

PorsonH returnW-i fro. training 34 145 3 82 

Pe-sors now in training 1 9 	 10 

2ersons awaiting departure 5 1 	 6 

21 returned trainees were intereviewed for this evaluation, 12 of theta 
having received training si.nce tbe date of the last PS, and 9 of them 
having received training pri.or to the last IES. however, none of 
those earlier trained bad been interviewed previously, nor had supe:.vieors 
who were interv.ewed in the current evaluation, 

In summary, the evaluation was positive in all respects, though a 
substantial niumber of those interviewed (9) hold the view that the 
training either could be offered in Iepal utilizing pr.sently available 
resources; while 12 said that the training could be offered in Nepal 
if trainera could be provided, and an appropriate training organization 
could be set up. This vie was baaed on several considerations, oue 
of the maj ir ones relating to the more practical nature of the training 
If it were offered in Nepal. 

Cut of 21 intervieved, 19 gave very positive reactions to the trainirfg, 
citing the opportunity it afforded to broaden underctanding3 of 
management and the tools of management; the increastd understanding
it provided for decision making; and increased sklls. The two who 
were negative both nted the academic nature of the training, its short 
duration, and lack Corelationship to lleal's realities. Howevir, these 
two reported that the training bad helped them in their job performance 
and was usefo. for advancement purposes, representing sowe abivalence 

It wat clear that there was a more general ambivaleuce on the imrt of 
the trainees, for 6 of the participants indicating that there were 
probleam with fitting the training into the bureaucratic structure of 
Nepal, thotgh they were positive about the benefits of the treining. 
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Running through the Intervievs was the feeling that the training was 

lacking in practicnlity, and that while a great deal was gained from 

the training. its practita]. nature could be enhanced if the treining 

done in N{epal, and if it could be related to practical situationswere 
in the working world.
 

U!.ben quentiond about what was most valuable about the training,
 

10 stressed the new approaches they learned; 7 gave as most importance
 
had learnaA! and L stressed administrativethe new technical skills triey 

mk lls.
 

Returnaed participants who were involved in this evaluation were in 

various areas in Nepal- one in Jnapa, Mechi Zone; one in fliratnagar, 

Koshi ',one; one in Serlahi, Janakpur Zone; one in Birgunj, 11arayani 

Zone; three in Lalitpur, Bagmti Zone; and 14 in Kathmanda, Bagmti 

Zone. 

As to the 7 supervisors interviewed, they supportf-d the training 
a similar kind of training forprograw, and all of them would urge 

their nther employees if it were possible, though again some apiv lenee 
the training only partiallywas note.,d since 5 of the 7 said that 

met participants' needs,. (Further probing indi.cated that this veu 

might have related to the feeling that training neeil are never fuiJy 

met.) 

Four of the supervisors expressed the view that the training could be
 

conducted in Nepal, but it was pointed out that there are many cases

computer training, for example--in which it is not currently possible
 

to give adequate training in iYepal. In substance, the supervisors 

endorsed the training. 

were inter-,iewed, andFour heads of departments sending participants 
there vas a consensus that the biggest problem facing management is 

trained personnel. They strongly endorsed the project concept, and 

agreed that it had been a significant factor in improving their 

departments. 

A wide range of agencies participated in the evaluation and contributd 

to its findings. Public Service Commisaion; Wation2L Planning 

Commission; Administrative 1Aanagement Department; DT-strict Cff.ces, 

Ministry of II.-me and ?anchayat; Department of Tax; Department of Local 
Rastra Banijya Bank; lationalDevelopment; National Computer Center; 

Construction Company of Nepal; Royal Nepal Airlines Corporation; 
that the Secretary,Agricu].tuxre Inputs Corporation. It is significant 

Public Service Commission; Director General, Department of Local 

Development; General Manager, Agricultlure Inputs Co-.po:'ation; and 

Deputy Director, Department ef Tax all perdonally contributed to the 

evaluat ion. 



The evalustiva conlirmed that the Project has developed ia keeping with 

the original project design, vith one exception, namely, the plan for 

the developmwt of an ia-country training programn and capability. This 
identified. ThehaR not been achieved for reasons that vil later be 

Project Us thus been totally directed to either U.S. or third country 

of the ?roject Paper parposes, tne Project hastraining. In terms 
the 	GMNleveloped on target, with inputs and outputs by both U.SAID and 

is the conclusionDeing in keepin: with the ?roject design. Hence, it 
will be achieved by the end

Df this evaluation that Project purposes 

Df the 7-roject, with the exception of the development o? an in-c(umtry 

training ccmpnent. 

annual evaluation (see page.L. 	 Evaluation PTthodology: This is a regular 

4 of Project Pper Revision No. 2 and seeks to evaluate on the basis 

of criteria establiahed in the Project Paper, which stated. "This 
(a) the quality of training received,evaluation will try to determine 

better management(b' the effectiveness of the training 	in promoting 
(c) ways in which project implementation andand admninstration, and 


effectiveness might be improved.'
 
BES FAVA1LA,8LE COpy 

The 	evaluation was based on:
 

a. 	 guided inteurviews, plus free discaszion. Inte-view prccedarc: 

were 	developed by IED,/Npal, the Training Branch, and iIKG in 
of concern might be covered..order that the most signlificant areas 

in the offices of the interviewees,Interviews ere conducted 
whether in Kathmaudu or in outlying areas. The person havin:, 

primary responsibility for the interviews was trained in the 

technique during the evaluation of U1/30/7 

of all retturned participants ccndioctedb., 	 a follow-up investigation 
duriw Jauuary--,arch, 1979, which determined whether or not 

jobs 	within the organizationndividual participant &ad changed 
mcved to auot'e. organization; continued to do the same kind of 

work; and had been promoted. 

with the Project Manager it the c. 	 Continued and regular interviews 

National Planning Commission.
 

ServiceAgencies participating in this eveluat.!on were: Public 

Planning Comision; Administrative "anagementCommission; llatio~ial 
inistry of Home and ?ancha',at"Department; District Offices, 

ot Tax; Department of Lncal Deve-lopment; Nationa.De'argtnent 
Vastra Banijya National ConstructionCowpater Center"; Brnk; 


Company of Inepal.; Royal Nepal Airlines Corporat,.on; ici)tur
 
Inputs Corporation 



15. xter;:u' t The two most c-ritical assumptions Jwhich theprcject %a based were on
(8' that trainees would be assigned to positionfoe"which their training prepared them, and (b) that the trainina
received could and vould be adapted to Nepal's particular condition.
 

Assumption 'a)proved to be well founded, as Is evidenced by the
fo.lo"Ing data: 
 82 people have received training. Of these, 22
have received significant promotions since their return, and in
ever 
 e the individuals were promoted in their area of 8pecia.iza..
tlon. I-or example, the Lectur-r of the Public Administration CampWswas promoted to the position o.' the Campus Chief of the same CaqnB;
an AncI -tant Trainin, 
was promuted 

Officer of the Royal Aiepal Airlines Co-orationto the position of Trainn 
a Deputy 2!nager of Nlepal 

Officer of the CoC.ortion;
Cil Corporation was peomoted to DeputyGeneral.Manager of the Co'-poration; 
two Section Officers were
promoted to the position of Under Secretary of the Administratve
Management Department; a Deputy Chief Officer of the RastriyaJanijya Dank was promoted to the position of Branch -anaoer of the-o.' 
 Section Officer o! the Agricultural Develomentpronoted to the position of Regional M.anager of the Bank. 

Bank wa; 
furthex,of these who have not been promoted (60), 53 are in the same position
they occupied before training, or have moved into a aimilaradmintrative/maaagement post in a lateral transfer, Ten 4avemoved to different organizations, but they occupy administrativre/
management posts so that the skills are still utilized. 
 70 participaat
are wc-king in the same organization as before they departed for
trainin,, 
whereas 12 participants have changed organizations.
69 participants are doing the same kind of job as before trainLag.One participant haa resigned from the Raatriya Banijiya Bank and liapor!;anized his own busineass. Hence, assuaption (b,has proved scund
 

26. !nuts: 
The statement of project inpats is found on page 3 of Project
Paper Revision Nc. 2, 
as follows*
 

"Tile ?roject will continue with an annual grant of 1"0,00 fortrainin- in the general areas of management and development
administration. 
Desides this grant, USAID, as stated
approved ?%P, uill provide in 'he ezdsting
a Project Liaison C'ffit erthe .Uati.onal to work witbPlanning Commission in administerin, the Project. Hewill. be available to assist W4G in identifying traininj,resources and needs andwill serve as a liaison betweenTraininp Cffice. 1-2G and the USA!IThe Training Officer will process the selected
Participants in the same way as other USAID financed participants.
The AIDA./ashiuton Cffic'e of International Training will.continue toassist in locatinZ suitable training facilities and in processing theindividual participants. 



"MIG inputs will include the following" (1)provision of ;azetted 
CAficer istaff ul-thin the lanpower Division of the l1ational Planning 
Commission to define training requirementas, prepare annual training 
plans, and adainiter tie project; (2' provision of funds to cover 
trainee rosts of travel and per diem within Nepal; and (3)round 
trip air traa.poctation fo participants from Ksthmandu to the 
farthest point reached by MIAC enroute to traina' sites. IZ v- ill. 
alsc o'nt ne co pay the salaries of participants employed by the 
Government whi le they are on their training prograwrn, in conformity 
%iMth standard toV<} practice. I-Mi wtll also provide ?Punds to cover 
local and incldenLxi costs related to preparing participants (Fd 
employees for theii, training programs e.g., transportation and
 
per diem costs of brin-ing participants to Kathm:idu for pre-departure 
processing.'
 

All inputs have been provided according to plan by both USAID and t*:e 
GC'N. 

1, 	 Cutluts The statement of project outputs is found on page 2 of 7 roject 
Paper Revision I1o.?: 

.	 'iddle and upper level personnel trained in one or more aspect 
of mnagement and administration important to development, su..hb 
as economics, business management, sectoral planning, tax 
administration and statistics. The number of pe sons trained 
abroad will be determined annually, but will probably be 
approximstely 20 per annum."
 

82 personnel have been trained abroad from about 3Y organizatioaQ 
in Nlepal in che verious fields noted above; 22 or those trainod 
have received significant promotions since their training. I0 more 
are currently in tra~i3g, and the final group of 6 is awaiting 
doart u-e. It was anticipated that about 20 participants could 
be trained per year, but inflation, coupled with slightly longer 
short term training programs have kept the numbers below the 
20 per annum figure. The attached list of trainees gives 
information on training fields, place of training, position 
before training, and position since trainin-. (See Annex !, 
Summary of Training) 

b, "In-country training programs such as the University of Comiecticut's 
'Training of Traine-'s' course, or Practical Concepts Incorporated's 
'Evaluation and Project Analysis' course,. It is anticipated that 
mt least one in-country course will be financed each year .' 
country training has not developed for two major." reasons: ,(I) it 
was believed by GCN that with the limited funds available, a 
quality training program was not likely to be set up in Nepal, 
and that plans for Buch training vould have to be very carefully 



made. In other words, it was believed that for the money available,the best chance for quality training
pro raus. ould be in ongoing oversees 
as mny 

(2) There is the view that given the isolation of ilepal,students ana officials as possible should at this Juncture
be exposed to overseas training. It should be noted that PROP
revision I1o. 
2, page 1, Section III, dated 8/4/75 amends thenotion of developing the capability of Nepal to plan and carry oulta majo. training effort as follows:
provtding an "The secondary purpose ofopportunity of 1I-I to plan and carry out a majortraining effort also remains as an important long-term objective
of the project. 
However, in recognition of the difficulties of
carrying out or processing a majo 
 training program and in
recognition of administrative 

is manpower shortages within I.G, itnot expected that this objective will be completely accomplis~hed
within the time frame of the project prestently under eon3ideration
(FY 74 - FY 78)." 

However, as was noted earlier, a sizable portion of those
interviewed in this evaluation indicated that they believed the
training could be done in-country. Certainly any follow-on
project should be built around in-country training rather than
external trainin.
 

c. 
"Surveys of training needs, i.e., Ministry, University, coverament,
and Government corporation definitions of trainiu 
requiremeats
within the scope of the Project. 
The XIC will conduct such a
survey of the relevant.ageacies every two years.
the WIPC will prepare From this sawvey,
a list of training requiL'ements." Surveys
of training needs have been conducted annually, and each succeedingyear, the Project 1.1anager has devrloped a detaled annual trainingplan in consultation with the various user organizations and with
USAID. 
USAIh gives formal approval to the plan.
 
d. 
"Annual training plans based on above surveys. 
These plans will be
prepared prior to each year's Project Agreement and will indieate
the types of training to be provided, the categ,;-len of eligible
nominees, the locale and institutions of training, duration of
trainin:;, 
and dedired starting dates.' 
As noted above, annual
training plans have been developed following a survey of needs,
which are submitted to USAID for review and approval. 
The training
plan includes organizations from wbich nominees are being named,
kind of training required, place of proposed training, length of
traLning, proposed starting dates, and detailed cost estimates of
such training. 
This is a formalized process which precedes the
expenditure of any project funds.
 



S 

AVA... IA3L ECo py 

e. 	"Development irithin F!4G of a continuing system for identifying
training eds, setting priorities, determining whether traing
shoald be done in-country or abroad, aelecting training institutions, 
establishlng participant selection criteria, and selecting persons
for training." As wa&s noted under d. above, the syztem has been 
developed for idertirying training needs, etc. I ut the in-cottry
training has not developed for remsons cited lu b. above 

f. 	 "Evnlvation of quality of training received and of the effectiveness 
of the training in improving job rerformance." The National
 
Planning Comission conducted Its own evaluation during the summer 
of 1977, which attempted to assem the quality of training received 
and its relationship to improved job performance,, USAID fo..oed 
this with its own evaluation as reported in tae FY '78 PBS. It is 
clearly extremely difficult to assess on an objective, verifiable 
basis, what constitutes job improvement. Throug.i inference oed 
di'rect questLionlng, bowever, it is possible to determine the 
pfereepton of tbe organiza.tion to which the individual belongs, 
the perception of those trained, and the perception of the 
supervisors. As noted earlier in this document, ,,ne of the best 
indicators in ;.he promotion rate follo!.Ang training, and dhale it. 
is also imponsible to determine what bearing the training had on 
the 	promotion, the fact that 27S of the trainees nave received 
si' nificant promotlons since training, and the fact that the
 
trainees are viewed as change agents suggests that training i
 
seen an a significant element in administrative Improvewents
 

Pupose: The Project purpose as given on page 1 of the Project Paper,
Revision No. 2, is (1) to urpgzade the skills and knowledge of persons
serving in management positions important to development, or expected
to serve in suoh posts, in Nepal's public, semi-public, and private
institutions, and (2) to meet shortages of trained manpower in fields
 
essentI&I.to successful development administration.
 

The project purpose is directly related to the end of project status, 
as gi"-n on page 2 of the Project Paper, Revision No. 2, which ia as 
fotl isi: 

a. 	"there will be E greater availability of qualified personnel to
 
fill management and development administration posts". 82
 
persnnnel.have been trained abroad; '.0 are curreau.]y in training, 
and 6 are awaiting deparbure. This evaluation has confirmed 
findings of earlier evalaations that every person trained (li-ith 
one exception being a trainee who has resigned from Government 
to set up his own business; is functioning in tbe wanagemnt role 
he/she filled before training, or has been prLmoted/traneferred
tc a post which requires similar, but often more refined skills. 
About 30 organizations have been served, ranging from the Ministry
of Finance to the Dairy Development Corporation. Thus, this EOPS 
will have been achieved by the end of the project. 
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b 'persons wh(. h1ave been trained wi.li be init.ruaental in introducingmodern wntn ezfeot and administrative olicies and practices intheir agencies". 16 of the 21 trailee interri -te indicatedthat somw port-on of their trainln had been pass d ou tocolleagues and subordinates. Superaisors and administratorsinterviewed wer. una imous iii the view that the trainees shouldserve as cbanue agents. All supervisors indicated that unlesstraininrg ues passed on, a major reason for the trainin amountedto nothin,. !Lhile it was impossible to verif'y the degreetraining is passed on, to whichthe fact is that this appe.krs to be anexpectation of 3upervisory personnel. 
c. "IIGl will be playing an increased 

this forei r3 training program. At 
role In planaing and administerin 

the ve.nr least, will. beidentifying training itto be provided through tbis project, settingpriorities, preparing annual training plans,of trainin-, and selecting 
selecting institations

candidates." The T-iational PlanningComnission identifled a Projee 1!anager for the iroject, andoffice has continued to be the focal point 
his 

fo:t making the anaa]training plan, determining trainina needs and iL gtt.tatioa, a dassisting with the processing of. trainees. That office iscapable of carryinl, out this function. Thus. thi, EOS bas bc.ni
achieved 

1.9. Goal: The oal, as 
page 

stated 1i the ProJect ?aper, Reviaion NYo. 2,1 is "to assist ills k!ajesty's Government imrove itsto ca ability,implement 11epal's development objectives." The' priucipal mass!ncaof goal achieveient, as stated on Ipage of the Project Pa.ar,Revision no. 2 are (1) an increasing number of program and project
tarets vill be achieved, and (2) personael, fiundn, eqipmnt, andsupplies tr'l) bo made available to IMG on a tinwly bacsis. 
This goal as stated, aid the measures of goal echievement,nebulous are tooto leud themselves to evaluation without an .rtanii.eexhausdve nation..wide e:ramination nr~d 
there of all projects. Furthei-, sinceis no base-line data against ihich to mensu:re the "*increasingnumber *, it in impossible to arrive at any meaningful senseIn thase terms.. of progressFinally, the burden of such ' comprehensive goalcannot logically be placed on an individual .th%rojectsuch a
limaited scope. 

Mien this project -ras initiated, itth'e basic rationale forpresented on pages as . end 1, of the Iroject paper -s a ofthat lacktrained sanagement personmiei %rsthe Principal bottleneck indevelopment efforts of' Nepal. t!.e
That ausertion is still madeprojects are conceptualized and developed, .and 

ef. 
adm5.nistrators the 1.cit of trainedand menagers continues
It would be 

to frustrute devclopment efforts.anrealistic to charge this project with responsibility 
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for at-,iining the i. :cL 	 if mewlures ofas Btat d. particularly the 
goal ach'e¢*vment are au given. Mere figures indicate the manitude 
of the problem: At the present tI.me tbere are 6,324 gazetted 
officers in CIT' ma i tries an] depart-.ietm who are candidates for 
trainLig. This project has trained 82 ia largely short-term courses. 

R; is probable truant there has been a wirginal ii rov.eaint in 
managerial capability, but the ever.-increasing nuibc-r of development 
projects, with coatuzitly increasiag complexity, clearly demonstrates 
that a project of this magnitude cannot solve such a pervasive 
prob.e,.
 

The question of hqw to attack the entire manage-rnt training quei.tiou
han been given Increasing attention, and it appears thntt uithin the 
next year basic decisions will be made on the institutional fram-wo:k 
to be develoltd for attacking the problem. 

20. 	Beneflciaries: The direct beneficiaries are the 82 people thus far
 
trained ,rder the project. Indirect beneficiaries are colleagues and 
subordinatei who in thenry benefit from training passed on, though 
the degree of benefit 4s impossible to determine. 

21. 	Unplanned Effects: Cne unplanned effect, while not quantifi.ble, 11as 
been the contribution the project probably made to the sharpen. 
interest that the GCIK has shown in managemeit probl.=ms.. This 
CoatrILUtion Ahould not be over-emphasized, hoitever, fo '6here has 
been a developing climate of concern about mIaagemeat as n bottl.n.'ck 
to development, with the World Bank and other donor.n ccntinnine, to 
make this point. In that context, this project undoubtedly co.trihuteo 
to the overall awareness..
 

22. 	Lessona Learned: This project has demonstrated hat the Gcve:nalmebt of 
7Tepft-Eibs--- aabiity to carry out the fmadan-ntal rurgemant
equirements of such a project, from drawinj Lp Ltaining plau 
selecting personnel, to helping select institutions for tra!nJin;]., 

It.has also demonstrated that assumptions mist be more carefully
 
thought through prior to project implementation. Ttie implicit
 
assamption oE the project designers w.as that GC.1 a'ould see the 
economics o@'brings ng in consultants to offer in.-country trainlnL,
 
for subst-ntial nurmbers oi personnel, and that an institutional 
setting would be found. This proved not to be the case. w1hen
 
confronted rtih tive question of whether to atilize the li1ited fufd4
 
for off-shore training or to attempt to set up a training program
 
Incountry with severely limited resources, the re ponsible offi.ci.a.
 
opted for out-of-country training. The approximate"y '15'000 Pex 
year 	 tkat was available fo! in-couatry training was simply not seen 
as enough to make any iorpacto 
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Uhile not speciflelly articulated by CkN officials, is appears that 
aome elements of the project, particarly the Asian tour component, 
might hmve bewn ued iin some cases as rewars rather than as t:-aining 
oportunitem. Future projects of this sort should put veny tight 
restrictions on such tcurs. 

The overall lesaon to be learned is that if a project is to succeed 
in such a thiug as providing in-country trai.niog, the details of 
sucb training munt be woiked out very carfully befort project 
implementatiou, that is, how it will be doae. wbere it will be done, 
bov it is designed, what it is to acexpiish, what resources will be 
required, and uhat the sequence of actions is. The inputs must be 
big enough to establish or expand an Inatitutioxal framework, inr3uding 
the training of trainerr, for only witb the establishment or 
modification of an existing institution to earro on with the training 
uill tkere likely be any lasting impact. 

23. 3Spciml Comntnts or Remrks: Aa unauticipated problem, but o)IC ubich 
hbs affected nearly all projects cith participant troaning cr40tot)eP.tsp 
is whether or not all participants trained under - pr-oject rmnst return 
to their home countij by the estimated finL). contribution zt~e, Scze 
participants under this project vill not rehrn by that date, TJSAID/-o 
h s already taken steps.to resolve this problem, a it.1: ani;)ipEted 
that it will bp resolved without disruption of bny training p,)granis, 

I3C kBwbry/dra 
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Kin, of Public Works & 'r 
Tranaport.Babar Msha1EXkzth 

DA5WT% Disalmi 
ON5 2646Wa 

Du 367-224-1 =40.3 
Aebanivtrative 
KYaocn 

03.-1 -74 
0174)6-?4 

Univo of ?Itta. 
U& 

Pw -zj to Ckianoolor 
Royal Niopal koudwV 
Yetz-a.Ai Atbawnf 

Seation Offiacr 
XIDO 
Durbar Mlarg, k6--1mucrAi 



n jaaE r .Addrea P1 / jC ,~ ~ ~ e & O 1.r
 
GAYT-94t Shr.±krishna 


nvn ' i t 

Gwaohh.. ft.l ath. Amngettv or At
SH uMiA, Idk a~ um ra ad 367-224-~1, .34 O4.14i.7 P p2ic
IiAd A2 Worka 

1m43 1t su ahr, ahtq Ov2.9~ 4 Ez Acade~yX I 

Igsnkfia knemut0-47 	 P1 Lnag 

PRMAth Se a 	 o k a a ez Bhadup 367-2 4 4 063 m%-2i.4slNaafl oge Taebvhal 	 d to ,DA i J n AR1C-2* tv j05 -21 	 SAtj ) P-7/fig Co m eslT PrJi , UZ Bui3,& 

AFIJ.X Amod 	 3 6 -241-0& ULGaIrIdhare creditw 05-29-71i~ 	 1 M429.4i 

JOW , V r i an ftj 3 6 7-11/68, 8Okna b .	 22 - P4( y J ,5t~ Pba 0 A l ti a 
O 2 . 74U d . o09-M-.76 	 hu /6phi ip ~mo? 	 E f j . J ± ± t ~Le11tpZar 	 O ffine L)itrjc~ e t ~ dta ± Off ic e

Y-KaaiKa h~VkhabdIhhmaz 	 d XhL Barsat m r cyan 36 -22-l4w65P pAah hOttdr ± 	 IOL297Public Ad% u e t 4 Uarlro of PhlI1jtL 0415-76 	 1ftI'p n P-k. c40T 	 CaALI-ChIr.puaj Ch ief t .t~ CeTIMaa, IMhu Niffl . 367-221I-,4*51 	 P P7-prorea'TEj29DUUI Beaj 4 Univo of m i.L PuicBAdai~ atiou Gaij sPabli Adinontaic ,2ojkIactnft03_07_75 Thiippjjnah 
Troraz Publici AJ.ie..t± CrnWswews3	 67-224-1-40M96/405 Vanu Tole 	 082-4 thotc&DOPOP'nStattaties 0.329 7'J 	 DeiUBa;rer bonm ~j USA.utblndu emogaphi AaUSAi 	 Dei, freotr ai

Cfkt-xad Bureau of statgu4gs iafneta Ofx*p~ha 



U ~i~ Place & Coumt Y; it±ca 'nrz Pzeinit fti~a 

9/477g ot T6~a.-1.a01 03-Q3.75 univ" of Phi]Natbanuf KSeMS-t D*Wlop~at 06-.13-75 !:c'tiJg Chief A00atitPrewgra. ftilippin". !Zap~1 Rat~- Bank chleft Inapeotiw DePealaaraTNpal bsKthmBkoa 

BM~~ ND~~367, J g 1 00211/8AM IWauia Toe. O1 O9 75 IMChiefvX&geV--3t Devlapaewit 03-11-.75 C c ero. Div, SanPbIlppin" DrariprtCorp. of 116pa 
RMlQL, Gopal Kimar 367-224-i-5oo-> 
 01-09-75 AIM
BeeMrPAge-amt Section OfficerD"e10Pe.t Regienal MaagerKatbasau 03-1 1-75ProgramArculr ?bllippine5 gi~lw,£e~ a~ gc~r e.BnpeBu Arlal Offv. Bnek~ 
EHUEiAP Birsudga Kwi~' 36 7-22A..1-500J25 01-09-.73 AIM14/507, OMficelm"amejafai Tole Men-asement Dwfelo -3t 03-11-75 Philipinea KnzpsieaKatbmandu S~~~1~oiamProge- PNpllaryicoprto
 
UFADIIWr, Duddhi 
Segar 369-22.j.502 AIX01-09.4515/94, Thansi fte. kc-tini, Son~or Officereit r3-11-75 Doing 0-i BusinessRatka~nudu Phlirpinosb~vProgram~ aniaBnR60Inga Bana Ban
 
B tAB I i P a a 3 ? 2 4 ~
a 

no
hakhut 4 O . 7 Uaikiv . or PhIL . Cb er.,Local AmdrZ9tration 07-01..75 Dstr ic-t Of f c e r Chief D ~triet OfficerI1nu.& PhilippiaeDoveo~eet pregi"_ c/o Min, of Hozeanciverca OfcPjatstit ff
GAWLJ, Hw H4J 367-224-1.5002-- 04-03-75 Univ., of PhiL. he i~rcObmnmil Toe. fie Cyuhieain ie fieLocal Adinistrata 07-01-75 Failippines iIpaguj V/ocCict Officra Chieftrict Ofict& DOV'1palot~ f'rogrc~ fie

/ i.o oeu 
 a DsrictOfc
 
1KW, Batua fras" 37-2>---5o2 05-29-75 Ant Adminiot.ratir.. Officer b

ai9/6, za t h htg mi Ka t r i gFrA 1 . 4 . h lippin e.s Sajhe Yat aat co oix. Trans port) 



Ne ~ 02A4rv R L Lo. 0AT~t1k 
Traling 
Priod 

21,aoe & Coua-47rv 
WfTagn~ 

.o 
to Trainlac. 

I-oiti.nPsent 
& Fosta 

Position 
Awores 

SHARMA, Uday Kumar 367-224-1-50027 05-.29-75 AIM Adrv.zietrativo Officer Same 
286, Baluwater 1taster in Managem-t 11-04-75 Philippinos Nepal FJectricity Corp. 
Katbandu Dlrber Marg, Kathmand%, 

XANANDHAR, Tirta Bahadur 367-224-1-50030 04-17-75 'ashington, D0C., Under Secret-ary Same 
5/250v Jhoobh Tole International MYpower 06-18-75 USA Ministry of Educ*=n 
Iat Dse Sexnar Kaiaher Mahal 

SHARI, K1ran Kumar 367-224-1-5O3I 01-28-75 Jniv. of SoCal Chief Tay. Officer Chief lyotwict Officer 
7/1# (habel Compleive Courso for 08-15-75 U.% Department of Tax Dlstrict Officer 
Kathmandu th.q Deo. of Tax Admutor Udaipu 

B RALq adav Ranjan 367-224-1-50046 08-15-7 Syracuso Univo Audit Director sam 
Bestipa FianvaJt_ . Mmns . at 05-21-76 USA Audi tor General'& Office 
Siraba kzlit.in Bah-a" Mahal, Kathaandu 

THMA9 Deepak Bahadur 367-224-1-50054 04-28-75 Washington, D.C. Brauch Officer Branch Chief 
Irni I "kh Tco)iques of 06-30-7 US Inductrial SErvices Center Industrial Services Center 
watmIandu Stat-tleal yAy619 B& uaIr,Kathmandu 

a kL.3w1w b"in 367-224-1-50055 10-19-75 AM! Seotion Officer Unde Se r 2ry 
B d1, Eat #1 Mianpowzr Planning 10-18-76 Philippines Adminitrative Mgmt. Dept. Administrative Agat. Dept. 
avr District Hjl..rh xavna,, L Itlu 

BISA, Nant Kati 367-224-1-50063 09-25-75 Univ. of Conn" Instructor Deputy Director 
226, Senepa TTaining Techniques 04-22-76 USA AdrAniatrative Ngmt.Dept, Department of Towim 
LTaitpvw - 2 and Method Harihar Bhawaan Lalitpur Dilli bhur, X hmdu 

P EL, Shree Bu 367-224-1-50064 09-25-75 Uuiv of Cam.n Aoting Under Socretary Regiosal Officer 
5/202 T 
eAUtw 

aak4 Heouritment Mothods 
and Techniquez 

04-22-76 USA Publio Service Commision Pblo Servic Cmieioa 
aesoAaI Offie, Sftn Dwbm 



&M~ and Acmie Address F10/ No. andTt 
fraippng 
-Ea 

Place & Country 
_RTra -A 

Podition Prior 
-S-AI-Aini 

Preaeut Position 
& ftstol Ad&ea 

BISTA. Xashab Bajiadur
8/20, Bishundole 
Laltpur 

3 22?.-1 -500-!Y, 
Stat'l A2stysiae.ononio 
Surveys and Census 

I8-97" 
W02-76 

Bur, Of ex2 Aiart2I~teeo Qf 1 'cer 
Waahingtn, D. C.o Nep. Batra Bank 

Baliwatar, Kathmandu 

Actiag Researchb iffolor 
Nepal Ratra Bank 
Price Index Day. Djx 
Tangal, Kathmandu 

SHRISTHA, Badri Prasad(.)367-22-1=6006 
12/665,p Thabitj Tole Internatio-ial 
Kathmandu Manpover Saminar 

10-27-75 
12=13-75 

WaahingtonDDC 
Korea 
ThaAlend 

Mmber 
National Planning Go=. 

Vice Charluan 
National Plain COM ict 
Ra hah Path, Katbmandu 

UTTA, Upendra 
mahazaiguni 
Panipkha i, Katho 

367-24-1-60009 
Project Aualyvis 
and Mang ren 

09-30-75 
12-19-75 

UnIv of Conn. 
U.4 

Under Saecrotay 
Ministry of Water & Power 
Babar Mahal, Kathmandu 

Same 

KwALS Jeevan Prasad 
21/252# D1i1i Bazar 
latbandu 

367-224-160020 
Managent Devalopzent 
l ogram 

0520-76 
07-19-76 

AIM 
PniuipplneG3 

Depuaty ±Mag8r 
Nepal U1- Corporation 

Deputy General Manager 
Nepal Oil Corporation 
babar Johkal, Natandu 

PB&DWI i, .Bhwxat Kumar 
4/150 Jyabahal 
Katbaandi 

367- 224.-1-60021 
14-ange.cn Davclvpmret 
Program 

OA-22.775 
07--V@6 

lU4v, of Phl. 
Philippinmo 

*9,-.tion ffricy 
Agricultural Dev, Bank 

Branch Chief 
Agricultural Dev. Bak 
Hanshah Path, Kathmandu 

TIaRIs Nuwoan 
6i12, Wiale 
KatmduA 

RaJ 367--224-.160025 
Seminar in Tax 
Adminiaraton(INTAX) 

02.-W76 
04-14-76 

LRS/Wgblt-
USA 

nJ. -hief Tax Orficer 
Department of Tax 

Deput Director 
Departmt of Tax, 
DILi Bazar, Katkmandu 

bausTmA, Uttam Lal 
7/5", Chikammial 
lathaemdu 

367T224-1-6X)31 
Local AdWaieation 
& Development Program 

04-22-76 
07-27-76 

Uni. of Philo 
Philippinept 

Chief Dietrict Officer 
c/0 Mn of Homo-Panchayt 

Ghie*f District Offier 
District Office 
Gorkha 



Training Place & Country Pioition Prior Preesent Poitio 
ft ".MfiHm Addregs AQ.9-0.LWan Title Q o f-Lrd-Ainz &PetlA

K&,K9 Chatur Dboj 367-224--6.60.32 11. -,.-76 AIM CIAeC Mwa .er Director 
3/487, Jawalakhel Baei Mnt.gwnt 12-06-76 Philippines Machinery Sales/Repair Omtw Mawh e7 Salso/Rpefr Cwte 
Ialtpur Program Remshah Path, Katimaaou Ranahah Path# M&taaft 

KAPAB, Bala Rom 367-224-1-60036 09-20-76 Univ. of Conn Senior Accountant Sae 
1/113t ZoPmndoLe Financial MVmagement- 04-27-77 USA Dopartment of Local Dev. 
lalitpur Auditing Shrea Mahal. LaiUtpur 

NALAI, 8liants Bahadur 367-224-1-600-39 06-03-76 AIM Supervisor Sam 
8/340, Gana abal Master in Mnaemant 06-19-77 Philippines Jors Gasnsh Preen 
Katlaaafdt BalaJu Kathmaudu 

SUBEW, Bharat rasad 
7/Ps Kallatip Nathiandu 

367-224-1.60039 
Master in Manazemcnit 

06-03-76 
06-0?-77 

AII 
Philippines 

A1visteat Training Officer 
&A,-, Kanti PathKatbmandu 

Training Officer 
@AC, Kmnti PathoIatb.andu 

SHAM, Iriehna Prasad 367-224-1-60047 06-26-76 Univ. of S, Cal, Acting Deputy Director hAif Tax Officer 
13/862, KNahleehow Comprohenvive Cou--a 12-14-76 USA Depa'tov t of Tax Tax Office 
Natlm3ndu for Tax Administration Chandzagadhi, Jhap 

KfluNI wShanlhu Prasad 367-2241-60063 06-26-76 Univ. of S. Cal. Acting Chief Tax Officer Chief Tax Offioe 
21/509 2aobidbawa Income Tax 06-19-76 USA Darczoxnt of Tax Tax Office 
DiII Bazar, Katmandu Biratnaar 

1/115, 
LakedAr 

Iopumdole 
Ra j 367-224-1-60064 

Managment of 
12--28-76 
04-10-77 

Univo of 
USA 

Pitt. Chief Reg. Planning Off. 
Eational Planning Cou 

Rezional Officer 
Regional PF-"ninr Office 

Latpur Development Projects Kopundole, Jaitrpw 

NAZIA, Varqan Pread 367-224-1-60065 08-16-76 BUCENfWashington D~ivieion Chief Sam 
amjbSat labt*i Computer Data 4ya 1= 10-11-76 'SA National Computer Center 

Emauaha (Computer Proooseing Ramehah Path, Iatbasdu 
Fudmdantcls) 



Name and Hiome Adreto 

SHR-THA RaM 'Xrs) 
15/352p Pakanajole 
Kathmandu 


JOSH, pRmy.hwari(Mrso) 
Yachh Tole 
Bbaktspur 

SARMkq ChhUbI Ramau 
Jaxaa Ward #2 
113aI, YAchA zone 

SIETHA, Huri Doi 

7/833, Mara Tole 
gatbmandu 


SI G 9 Svrenda Kumar 

P.O. Box # 1573 

Litudu * 


EcC., 8hiU Babadur 
0/o Office of Auditor 

Naebr Xatbnandu
Mhal, 

SMR sTHAJay& Prakash 

Iaruhari Sanobaya Kosh 
Suadhara, Katw~afd 

Uj No, ad~ ?itLd 

36?-2?' -6007-1 11-2,3-76 
Seminar on 3oordinatng12237 6 

Pop~n Policy & DevoPluj 

367-224-1-60028 TQ 
Finanolal Managmeft 

367-224/-.60028 TQ 
Financial VAwagewnt 

367-224-1-60029 TQ 
National Aciownting 

367-224-1-4-000 TQ 

oincespoitor 

flta Syatt')(GCput Dar 

367-224-1-60031 T 

g~retN&D8FlnancOl 

367-02241-70007 
Personnel Manxegvent 

Ok-141-77 
02-05-78 


04-14-77 

02-10-78 


04O-05-.7 

04-05-78 

08-15-77 

02-12-79 

12-27-76 

07--09-77 

06-07-77 

12-14-77 


-~7. 

4~~oi~o~~resentTha~~~:~i~~g P'o Position 

tLn-g=9-

Aoiea Dev. Inet 
Thailand 

UnIv. of Phil. 

Philippines 

Univ. of Phil, 
Philippines 

Univ, of Michigan 
US.& 

BJCEiWashIlngton 

Univ, of Conn 
Ua. 


Univ. of Phil. 
Philippines 


A-M~m A PatL Atdrea 

SeCtion Officer same 
National Pl wd.iag Com 
Ranshah Path, Kathmandu 

Deputy Accountant General Sam 
Financial Comptroller Gen.% 
Office, Babihr Mahal, Nath. 

DepuVt Chief Officer Bramc Manaer 
Rastaiya Banijya Bank Rastraia BdSnya & 
Tangelp Xatbandua ~ 

Section Officer 
Het-onal Planning Com. 
Pamahah Path, Kathmandu 

Division Chief; Sam 
U. CenterNational Computer 
Ranhah Paths, Kathmandu 

A/Audit DIrootor In D Uatim 
Office of the Auditor Gin. The Freamn M of Abue 

of AuthritLco* 

Searetary to the Board & Sam
 
CWiefPersonnel & Adm. Div. 
Narmaohari Sanohaya Koah 
(Provident Fund), Sundhara 
Kathmandu
 



SHRESTHA, Ram Krishna 
12/90D Nhyokhabahal 
Kathuandu 

SLJCA, Deepk Raj 
21/20, Bag Basar 
Katbandu 

SHRESTHA, Iahwar Prasad 
Lagankhl Ward # 7 
Latpa 

SUMSIHA, GunSa Bahadur 
10/5M07 Massiegalli 
Katbandu 

SHSlTI& wiwndra Dan 
10/5729 Bhotsbitr 
Katbmandu 

aaDa, BSghve Raj
Chabel Ward 46 
kathanau 

PRADH3 , Devendra Bd. 
6/11. i haehal 
ZathManu 

PRADHi Indras Samr 
o/o MOif, Zeatipth 
gatmand 

PJ.ce & Coxzatxr 

Unit' of -Phil 
Philppiv 

AIh 
Philippines 

Univ of Conn. 
USA 

Univ. of Phil. 
ftilipi.Ines 

Univ0 of Goona 
US. 

Univ, of Conao 
USA 

Univ of Phil. 
Philippils 

WashingtonDoC, 
USA 

Ptoition Prior 

Under Secretary 
p.biict Sw$Io Coiesim 
Nxa Pokhari, Kthmandu 

Chief Aooo nt Officer 
Sajha Pasnal Sava 
Bag Bazar, Natbaandu 

Under Saczrtax7 
Administrative Hgato Dept. 
Haribar Bhavan lalitpur 

Under Secretary 
Administrative MgMt. Dept. 
Harihar Bhaean, Lalitpur 

Acting Chief Tax Officer 
Tw Office 
NepaIguj 

Section Ofiloer 
Adinistrative Mnt.o Dept. 
Haribar Bbaven, Lalitpur 

Under Secretary 
Public Service GComiusion 
Kamal Pokhar, Kathaanda 

Inoharge 
Public Relatio Publioity 
& Advt. ServiOesRNAC, Manti Pathpathand 

Present Position 

In Traiing 

sow
 

Same 

Section Officer 
Departmnt of Tz 
Dill Basear, lath. 

Under Se*orsr7 
Ahdiistrative Migt. De 

anLber Dhawa, Laltpw 

Same 

Sm 

Training 

367-022,-1-70008 06-07-77 
Personnel AdAist-atio- 12-7.4-77 

367-0224-1-70009 
Maeter in Bustneas 
Management 

367-0224-1-70010 
GenoPUboAdmLi-Mgmt. 
Aalysia(Orgl'n & Mgmt.) 

367-0224-1- 70011 
Reocord. H&%agent 

367-0224-1-70012 
Program BW.atlng and 

07-17-77 

09-20-77 
04-16-78 

11-01-77 
04-09-78 

09-30-77 
04-23-78 

Financial Adfmt stratian 

367-022-1-70013 
Training Teohniquv 
and Evtluatloa 

367=0224-1-70014 
Statiatioa, Tests 
and Masurement 

367-o22,-1-70015 
Travel & Trade 
Publtor 

09-20=?? 
'---3078 

11-3-77 
05=18=78 

08-30-77 
12-12-77 



MEPAL9 Kasbrapa Prasad 367-0224-1-70016
1/229, Kalikasthan Instructorus Training-
Dilii Bzarq Kathmandu Accounting 

SHRESTHA, Biubuu Man 36 -0224-1-700164/601t Brahma Tolo lnotrnctoes Training-
Kathmancu Acounting 

SAPKOTA, Biahva lath 367-0224.-1-70025 

25/140, ancligsan 
 Obaervation ToursBisalnegar, Kathmandu 

BA&aNAT, Narendra Kumar 367-0224-1-70026 

1/31, Kopiadol! 
 ProJ,I; Ana.yis 

LEL~tpur 

BASHYATO Bluai Raj 36?-02 4 1-7006721/52/I, Dhobi nhara Employmeant & ManpowrD1l14 BDzar, Nathbandu Forecast Techniques 

PODDAJLN Vigha Rath 36'7-0224-1-70086
6/297, Gana Bah-1 Program MonItoriyn &Katl u Evaluation Tecuiquo
SHMSTHA, Hari Mohan Po 367 -0224=1-70o86 
8/350, Guchcha To]e Program Monitoring & 
Kathandu Evaluation Tvab-.quea 

Tratinlm 

06-12-77 
10-01-77 

06-12--7 
0,-18-78 

03-31-77 
04=22-77 

09-09-77 
04-08-78 

09-02-77 
09-30-77 

10-01-77 
11-01-7I 

1001-77 

11-01-77 

Place & Couitry 

Univo of Philo 
Philip .inea 

Univo of Phil 

Philip inoe 


Pbilo 

South Korea 

Thailand 

UnIvo of Conn, 

USA 


Civil Service 
Comiission 
Thailand 

Bangkok 
Thailand 

Bangkok 
Thailand 

Position Prior Present Position 

chief Accountant Chief AccountantDepartment of Tex Institute of ksgineorlng

Babar Mahal; KatL Pulchok, Lalitpwr
 

A/Deputy Accountant Gea 
 Senior AcoomatantFlnaaoial Comptroller Geds Financial Comptroller Gen. ' OfficeBabar Mahal,Xatho Office, Babar Mahal, lath. 

Section.Offioer Same
Minitry of Fibance
 
Babar Mahal, Kathmandu
 

Ragistraz same
 
Cooperative Department
 
amaladip Kathmandu
 

Joint Secretary Same 
Administrative Mgmt, Dept.
Haribar Bhawan, Lalitpur 

Accountant General 
Financial Gopt'oller Gen.'s 
Office, Babar Mahal, Kath. 
Acting Joint Secretary Co-ordinator 
Ministry of Home-Panchayat Rasuwa-Rumakot Intftratod 
Singh Durbar, Kathmandu Dev. Project 

Ministr7 of Non*lhvlobqt 
Sixalb Dub, lratftn 



= 10 = 

Traming Place & CounUt 7 Position Prior Praient Pouition 

IM______d M_ _e_ d_O____o -to Trmiam &Postal AddroaTij Periodr 


RMs Harzhar lath 367-0224-1-70100 01-01-78 
 AIT0 .BaLgkok Programmer Sam20/440 lksal Program In Computer 04-20-78 Thailand National Computer C4uterKatlanf Applioation & Dev 3t Rahmsh Pth, Katbmend 

VULADEAR9 PramDd Dir aunu 
12/4531, Eaghal Tbl.
Kdbtmandu 

W ILE, Pusker Prwaad. U. nU 
KVI.Iefflfai, nmusha 

29TUW6 laremndl -dr. 367-0224-1-70101 Data Conversion Offloer390v Watoo, Ibealkba Program in Computer Rational Computer CenterKathmandu - 8 Applioation & Devwt 
Rashah Path, Katbmndt 

SANA, Ham BDhadu 367-.0224.-1-70103 07-06-78 AhaMpdabed Programmer sow11/57, Hakha Tole AdvoPn.on Copter Baed 09-10-78 z,0U.a National Computer Center
Weitu" 42tsm Analysia & Design Ramsahah Paths, Katboandfa 

Saugal TojLpX~1tpw 

MEMO! 5l Kantha, " COMPuter Operation Officer ,,rbarmber, .1tanag National C,mputer Centercmtwmn Ramhaah Path, Xatmandu 
BUTRA& lkwbmr Babadw 367-0224-.718 05-28-7L .. ,Aanoh B OdnobChief
 
as 1/9, ,Opmdoe ,aster in bwasnaevt 1flblppI'w Indust r ial Sebies CenterLISUtpur B&WUp Kathmandu 



- I F -

Training Place & Couv-At Position PriorName and Home Address P1O/P Noo and Title Leid 
Present Position

of Training Training & kostal AddrgEs
 
SING, Cha dra Madhav Po 367-0224-1-70116 
 02-13-78
Baneswar NEDA Joint Secretary SameProgram Formulation & 03-23-78 PhiippinerKathmandu National Planning CommissionEvaluation Techniques Ramrhah Pathv Kathmanciu 
AMATrA, Upendra Bahadur 367-0224-1-70120 02-03-78 Singapore Under Secretarn0/Q Administrative MXto Observation SaTours 02-21-78 SouthKorea AdW.ainstrativeDeptIpHarihar Bhavn Mgmt 0 Dept.

Philippines Harihar Bhawan, Ialitpur 
DAS, Shiv Nareyan0/O N~atioixal Planning Co=.of. PatP Kathnandu ~rScrtr Hober Secretary Usnerai Hwaager

National PlanninRamahah Coma. NIDOPath, Kathmandu Durbar Y)rgKatbaIngu 
"ANDUR9 
Hakt Bahadur0/o AdiniRttrative gto Under Secretaryept.9dlrihar Bhawat Same 

Ad.inistrative Mgmto Dept.Harihar Shavanp Lalitpur 
UPDIaX, Jagadishor 

Under SeoretaryPAA~hwar Ward 1 10 SarA 
National Planning C mo.athmandu Ramshah Path, lathmandu 

THAPAs Mikunda Sbmhere 367-0224-1-70121 4 We. Univ° of Pitt, A/Joint Secretary Aaiting Depgttura17, azal Leadership & Oz aniz - USA Ministry of Defencelatmaedu tionAl Inovati.-a Singh Durbar, Kathmandu 
SHAHfMA Shiva Prasd 367-0224-1.80013 01-22-78 Univo of S. Cal.6/43a Deneshwar Eoise Tax 

Chief Customa Officer Director
06-28-78 USA Oustous OfficeKatmandu Adminietration Dept. of IkeisO

Biratnagar KalLkasthan, Eatndu 
SHMUH, ALsvrya Man 367-0224-1-80026 5-28-78 AIM
7/224, WImat ToI Branch Chief in TraiifgMaster in Management Philippines Agricultural Dev.Katmandu Bank 

Ramahah Path, Kathmandu 



- 12= 

Training Place & Country Position Prior Present Poaition 

Name and Hme Address PIOP No. and Title c . of jrainin Tra & Poetal Adrese 

DflUMGEL, )uktmda Math 367-0224-1-80028 52 Wks. Univ, of Phil. Research Officer AwaitiLg Departune 

51655, Jkochhen Tole Busiaess Administration Philipp~neu Security Marketing Center 
Kanualadi, Katbmand'Lthuandu 

Chief District Officer In TrainingOMTHA,Madhav Das 367.0224-1-80035 11-05-78 Univ. of Phil, 

(o Mn. of Hoae-PanohayatPublie Administration Philippines Distriet Office
 

Lngh Durbrz, Kathuandu 
 Aohhan 

KUL, Chandra Bd. S. 367-02i,-1-*vvuc 11-05-78 Univ. of Phil. Acting Chief Accountant In Training
 

& /5, Iopu.dole Financial Philippines Dept 0 of Cottage & Village
 

mlutpur Administration Industries, Tripureavar
 

Awaiting DepartureIakoboan Pzasad 367-0224-1-80049 13 Wkeo Univ. of Pitt. Under Seoretary 


17/12, lasimpat Administrative USA Election Co40asion
 
Natoau Managament Rawshah Path, Kathimndu
 

SHRSTH, Madhab Prafad 367-0224-1-80050 11-05-78 Univ0 of Phil Section Officer In Training
 
Dawan Basar Organisation Philippines Administrative Mgmto Dept.
 

Harihar Bhawan, Lalitpur
nou and Management 

Aseto Div. Chief In Training3JPANX, P PrMaad 367-0224-1-80065 11-01-70 Urivo of Phile0 Acting 


13/775j, Dbobi ho Marketing Mnagement Philippines Nepal Food Corporation
 
Katlinandu Bttisputall, Kathmandu
 

SHRESTIA, Soor7a Lal 367-0224-1-80066 11-05-78 Univ of Phil, Audit Director n Training
 
Nosa Bazer Ward # 16 Performance Auditing Philippines Auditor General's Office
 
Katbanda Babar Mahal, Kathmandu
 

bDhTAhI, Dibaker Prasad 367-,0224.1-M067 06-25-78 &racuee Unlyo Audit Director so*
 
407, IaAnohal. Performance Auditing 03-03-79 USA Auditor General's Office
 

IAtlmessduah Bbar Mahal, 
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T*frairg Place & Country Po4ition Prior Present Pasi+tica 
Ngft and MWOin Address PQP -No, in Tt. Peribo of Taxn toaijn &Postal AddEes 
RANA. Sbnabhu Shumshere 367-0224-18300-7 0-18- Univ, of Phil. General Manager In Training
Chabel Maketing Management Pbilippinea . Cottage "Jndutiee !& Handi-
Kathmandu crafts *poriu , New Road 
MHAIIAL, Mandar 367-0224.1-80101 78 Wks. USA Asaiatant Engineer, 

18/49, Mabarajgunj Transport xgincering of Roads. aDiteintmnt 

Kathmadu (Transport Planning Babar Mahal' Kathamdu 

GKIMIRE, Frakash Maid 367=02241.-80102 78 Wkdo USA ,,ctor.;ffio.z Awaitling Departure
3/41 Shree Marga Master in Busines ID 
Pulchok, Lalitpur Admiistration ,i rl;iar Xarg, KatbDaidU 
SISTA& Binod Prasad 367-0224-1-80103 . 78 wk ' Cnl" 
Ora swUS Master in usins.oJot e r CHnaultat 

Kdtbuandu Aslznitration -: Brnationswid 

SHABMAI Bishv Deb .?67-O224-i-6ojo,4 01-s23-79 nVai -£0/o )b~hlnGZ Sales and 1ighiway Equipment, Mt*. Iih~jSls~4pi
Repait Centerp Bahah B1kk Repair MaziagamentSae o:L 

SUHAU Bharat RaJ 367-0224-1-80143 01-30-79 Thailand Deputy Ullreotcr. Sm
D111 Bazr AsIan Observatio/ 02-21-49 Indonesia Department of T4 i 
Katbandu Studr Tour Fil. 5 Korea LIlli Bazar, Kathmaxidu. 0 

0 
STII , Nutan 11dM Section Officer Sam.
Gabell Sadak, Sat InoAa inistry of Flnance 
W1atmagar BbIa Mal, Katbanr _ 




