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______________ op ! WORK 

19. 8oca o Toidrki Snvfta 
A. Ob forWhM thsTd,, 01,,tumEd The contractor will collaborate with the 

Executive Committee of the Ghana Assembly of Women (GAW) to provide leadership 
training for I-ey members of a nationwide network of wome'a's private anS voluntary 
52* organizations (PVOs) thus enhancing their cpacity to design and direct 

projects to address women's development problems. 

See Page 6.
 

1 See page 6. $220,/month 3 

Initially in Accra, with travel within Ghana s necessary for preparation 
and presentation of work:shops. 
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AID IJ50-1 Ccoporalg Cauiifry, 	 1 POIT tf-.r 

641-0083 
20. Equlment and Supplo,, (Reliad to tho us~vIces dbacrik.d In Dlock 19 and to h o proculed outsdfo O, Ceop4ratingCou1try by thu suppller

of dwse swvices) 

A. (1) Qwanft 1&!!mx~u~va 	 (3) EatIrrctcd ()SDZC nori~ 

Consultant should bring basic instructional aterials for o.kshops. 
but should be prepared to adapt them ar neceeary folloiiqg discussions 
with GAW members. An allowance of up to ,?500 is included : o a terials, 
both for the samples brought from the U.S., and for the coit oi adaptation 
and reproduction in Ghana. 

0. 	Fintnclne ol CIpment end ,viuplir 
(1) By AID -' (2) By Cp rctip Counlry 

2'. Specic ol evona 

0I8. 	Except C15. cpccifIC' .11h7izo by AID, or wii,local hlrj is cvlhodIzoa t:ndor tho .am-w of a conirc:i with ti U4o. S6'FlIar "or,'cet 
cutherizcd un r Il~rPl0/y ir.ust bc obtained hoin U.S. nowcr.;. 

fd.] 	 C. Fl;czr: as npci(fically cufiv:o by AIDiY, ,hu !:u:cha:, of conwr.idiflt,, eulhcrixad w;;idc" tN'3 PIO/T will a tIi tud to ths U.S. undar 
G,'"em-.hc C-40 000. 

4,.W0P)10. Ohm ¢ - 48 hour work week authorized,. 

- 20 pounds excess baggage allowance (in addition to normal 22 
pounds cecesa baggage) authorized for training materials 

http:G,'"em-.hc


f~D ii~i C~n-r1Coocruti~ PO/-T ii~ 

PJO/. ..... . . 

. .641-008322. Roerts by Contucte, or Pcrticipoling Agancy (Indicato jYPe, cc'tent cond foawt of rapodr: roquirod, Including languo0n IVbe used if oioEngIusk frequency or timing of raporls, end any sptc~oi ro.1ujojnw.,3 
in. 

Such reports shall be prepared and submitted as USAID and/or the Ghana
Assembly of Women require. These shall include but are not limited to:
 
19 
 A brief summary report of proceeding /coticlusionsirecommenda.ions
each anworkshop (to be distributed to the participants and the GAW Ex_3cttive
Committee).
 

2. 
A more detailed final report to be submitted prior to deparwri
This from Ghana,.report should include both a summary of activities undert:aken during theconaultancy and recoumendations for appropriate follow up activiute., 
The above two reporto are to be subLaitted in dz-aft form iu two copies t:o theWID Officer, USAID, for reproduction and disaemination, 

23, Bcckground Infootion (A'ditiom,l W.awlon Lx thilto AuNh dAgmn cur,'ooz-,x ,lyoConr,-ncc::-; or Paneceaury cmon reformn.0 Block~ 1 o.oa.) 
ipominziiArdency; 9a4 

Available at USAID/Ghant sad from the Ghana Assembly of Wo sn, 

21,.R ollH hlp of Cont.:Inr or Pricipting Agency to Cooloro;InV Country one t2 AID 

A.RalatLcnalpa Ve Under the direction o:.. f;he USAtD Director,designee, the coasultaunt or hiswill collaborate Wth the Ghana Assembly of Women. 

B.CooperotinO Ccun2ry 1.Wtgkcn ONNIC' President and General Secretary of the Ghana Asoembly
of Women, 

C.AID Lialson OfficIale Director of the USAID Mlssion, or his designeeso 



,DFPARTf ' OF .iA ! I Worit .2 I uw:uc PAM 5 OF 7 PAGES, 

INTEROINT|A.AL DEVELOPM0"Tu'p C eoorlt Ccumtlcy PID3/ No. 
Ghana 1 641-0083-3-60110 

PIO/T PROJECT IMPLEMENTATIOM Prnloc/Aclviy Na. aid Titlo 

ORDER/TECHNICAL 
SERVICES 641-0083 

LOGISTIC SUPPORT ______ 

28. Proylsl (or Loitic Support T In Kind Vc Loco) Cnrc:icy 

r Supplied S' ' 

entry reads quotllclon, Insortcrariur: md evfton f-alca -11 ---.-.- - -I 
A. Spociflc Itoms (Onc'Xr X In opplicabo cofwnr. a2 reht. it Itod By Suppllcd By 

I nn" C . b y ".~n C porct n g A D ( C, p ro t Nai 

tContrrIAD CAIDn Coun. 
hi C.Cornaiont 3 tob 

(1) Oioo pace_ __-- x 
(2) Office Equipment 

(3) H4ouing oed Utilitio ..... 
(4) Furniture _ 

(5) House!old Equipmoait (Sovcx, Rnfr'g., etc.) "" L" . 
(6)Traonporotion in Coo.orcti Co,=fry ... .______... 
(7) Inlorproter Sorv!,u,St 2
 

Ot, (11)Secretarial Services ..... 
(Spc"J(9) Per diem in lieu of housing

(10) .. .. I_I 
. .. . .. .(13) . ... .. . .. . ... . . . . 

_ _ _ _ _ . . . . . . .. .I..... .. . 

Z1. Adiloaal F.cilllla-z- Av',t&~ Fc: :n Oi.".-.l sove!ZU~ 

11 Funds provided in contract for car rental. 

C. Commnto 
Illustrative budget:
 

Salary (up to 72 days $7,920
 
at $110o)
 

Per Diem - 90 days @ $63 5,670
 
International travel 1,800
 
Excess baggage 200
 
Training materials 500
 
Travel in Ghana (incl. car rental) 2,000 
Other Direct costs, including FICA 700 Round to 

018, 790 $19,000 

http:INTEROINT|A.AL
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Indicoto bloc(c 

'. 	 c:., r] IlF . '- Inu, 	 C I FAGE 6 7 PAGES 
E 	 ;:T "-... . " -. 

Ccoperatfna co-,irlt Co NoSHEEINTERIlATIO14AL DEVELOPIEHtT I. Ghana o, 
TITLE OF FonM 2.b. Effective Date 2.c. Amondmant 

_ OJOrtginal -OR No:i_..._.. 
PROJECT I4PLE14ENTATION I Piolet/Activit y No. cad Title 

ORDER/TECHNICAL
 
SERVICES 641-0083 

UseIhis formto ccmplot, tho Intormwton rouirad"In any block of a P!O or PA/PR form. 

19 BS, (Continued) 

Description of desired previous work experience and specific duties
 
of the consultant are as follows:
 

A., The consultant must have experience in applying project design

and evaluation skills to small scale projects, 
 (It is important

to remember that for the eroups rep.lTeneuFed lin the tvorhshops,
 
a $5,000 - $20,000 project is considered l4rge.,) Consultant should
 
also have experience with training of trainers, experiential

training methodology,- and achieving results thrcough Voluntary

organizations, It is desirable, 
 but not impc.ra ive., that the

consultant have previous professional work expe::i-cce in Africa
 
and in working with women's organizations.
 

B, The cousultant 	will be responsible for:
 

(1)Preparation for conduct two-weekof three workshops, at;

described below. This would include interviet.73 with representa
tives of the GAW and constitutent member PVOs; .Iudy of the progrTw

currently underaken by the PVOs; and adaptatio and prepar:ation.

of training materials,,
 

(2) Conducting the workshops (with up to 25 pariciants in each)
 
on project: design and evaluation, with sub-topics to include
 
initiation of programs, including skills in program/project designs

group decision making and pzoblem colving; and program follow-up
and evaluation. The target populanion for these workshops will
be women involved with projects end activities sponisored by the

PVO which they represent, Training skills should be included as
 
an integral part of workshop content as pertcipan:Fs will be
 
expected to share their newly acquired skil.s and knowledge with
 
other members of their organizations,
 

(3) Follow-up, including detailed reporting to GAW and PVO
 
Executive groups and preparation of reports for USAID
 

http:interviet.73


PIDi 1300-1 (7-09) DIW~TMUN~T OF STATE ~ ~PiAcE 7 jF 7 PAGES 
CONTIMUATION 

SHEET 
I AGA D 
INTERNATIONAL DEVELOPMENT 1. Cooparatng Country 

Ghana 
2.o. Cod .to, 

FrORM VM8OL TITLE Or PORm 2.b. ffoctivoDao 
____ 

2.c.IffOriginal OR AmendmNo:-. nt -

PIO/T PROJECT IMPL14ENTATION F.ojct/Aclvit No. end Title 

ORDER/TECHNICAL 
SERVICES 641-0083 

Indiceo? block Uso?bisfo.rato cemplot. tho Infonatlion required !n any block of a PIO or PA/PR form.nurbors. 

C, 	Proposed schedule of work (to begin in July 1977) 

- interviewing/seminar design and adap:ation 2 weeks
 
of 	materials
 

- Workshop No, 1 2 weeks 

- Travel/intervie,-ing/preparation for I week 
second workshop 

- Workshop No, 2 2 weeks 

Travel/interview.rng/prepara.ion for 
 I week
 
third workshop 

Workshop No, 3 
 2 weeks
 

-
Evalustion, writing and presentation of 
 2 weeks
 
reports to GAW and USAID
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* V% 

The coutrnctoi:s il' ,t c.ae the F-ec.utive Comt..ii a oi:- the Ghea 
AscembTly oZ Women (C-T to provide inaclersh5 p t&. fm: ~ maemboss of a 

tion~n -to-' oII v-i's o' -~t voli o~rvl s(PVOS) thusn ntary 

enhaincing thnil: capac:.ty to design and direct pr:ojects to nldrcss -,omen's
 
development problems.
 

13.i-ecr-'U.)on 
See Page 6 

2 $e~,~t 3I.0 . :3$2.,) 

Xn~t~t?.h tith t-,:a-vel witthin Ghana rflcss, ~o p rion~ 

a.dpz:esetat. o of- tio2rk:-,op..
 

M 7A, r-I inx 

http:capac:.ty


; i: ,:~iAID IPqmow.lIt.i) eveting/ Vcuntryf 6 - 64'.rOOG3.... . >-O 83-3.-G0!.'ITOrf o." tPr.., o; 7 :':.,r" 

29. E'Ilpmn: :J Sul~l=Bo(!b::::tOt.: :'ct, -. r!..d ;CoUInty j9 c, t. P: .':,.2 , :," ,rU h: counfv by 1ho supplier 

A. Q)f.l l-t 2) (3) E.-lmctaJ 

Consultants shoulAd each b::in- basic inctructanal mate-ials fr orkshops,shoulA be preipared to adapt them as necessa.y 
but 

fo...ot!ng discussions -ith GAWmembers°, An a.lo.an.ce o: up to $500 is included for each concultant :or materials,both for the samuDes brought from the U.S. *,. for 'ha cost o:r aC'apttaou1.n1" a..d 
reproduction in Ghana,
 

it is nug";"estedh th e consultants 
Colabo •haa baore comn to to
decide on the type ani 4quantity ofmz,- :".. to bring 

*** '. - . ... .:S ¢ 

{ . , E:: •tv - 1(i".f " 'u : a V.F l"ic:I'"'"-" 

... D %. ... hour -


20 poun'Th 


te -1.oz.:authorizedo 

e;rcess baggage allowauce :!or each ccntm.taat
(in a dit.on to normal 22 pounds excevs baggage) authorized 

:or"aiin- matrials. 

http:aC'apttaou1.n1
http:a.lo.an.ce


-64-00S31 
I-GD1-7 

Such enorts Sh eJ be p1 ied:i3 ub.~e USAj.h end/or the Civana Asemby 

ojC Womten eql e Thase oha1. -incl.ude but r.eot 1i4 1'leJ to: 

I., A brief ouwary - elpOrt, P-elarcrI joiy by t'hnco-aulicnto Co\'e--in" 
- /ccnclus 37.ons!/ reco,-.rendntl.ons on c-nzch I.r.:.shcrp tob a ci &7-tr4-butedproceed ing 

to the -art'cii~ts anci Lhe M-1i E:Zeellt:iVe oite 

2., 	 A more decle 2eina. veport, p~repared 'oi.ntl.y by t:heCOZL~aC to be 

stfora.itted pri.,or.- to cea.ur f-rov Ghna, ChIs :e ollcotild ~t0~ce 
-n- tkeP- o)nsult cy nc.rcmedtina Stmmary Of ac tv:it .ICs vtnd ert , zen dritc 

..or 	 ap;p:oprioIte fo Iow 1.1 actit -iess 

-.Co-rts are to be sbmitted i.nraL :!.or-*i: i:aot to -LI-vThle 	 above tlqo 
WID Oie:,USAID,, for reproduction and clisserai'nat-o2,. 

Available nt USAID/Chzina andc )fr.om the Gh.'r.a Ass~emibly 1Wor.-:en. 

Uerthe ircc;o o-c thec USATID Director, or hia,--~4.C co:- sultall- w;ill 
co1Av~bO~te .h heloann Assembly of Wonlen, 

and 3ThretC~oy oj. the Chana Ascnn!.y o-. Viorn;-.Prasid:anlt 

Director of the USAT.D 11ision, or h-is designees., 
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,j1I~< 13j;j)~.2e con3t~ :70:o- car ra-nta!". 

.i s2uzratUr& bulget Ealr ech consultant: 

Sal .zy: (up, to 
PerQts -lV 

72 diays at 0120..) 

ayo @ 1 
$ 7,.920 

5!;G70 

t~O 000 

Thai& 'in r'tterinis 

Treal in Chcw. (ic. 

Other direct costs, 
c:rent-al) 

:in.cludi:ng FICA 

500 
2,()0U 

700 

iil87-s3 

Pu-nd to 

'51'000 

http:13j;j)~.2e


17P- "l Wr IF 'iTrT OFI 

SHEETGhana 2.-j.SETCo~uiri~ COuqI/ Coda No. 

F.A. Effecflvo Dat=, Amondmnent 

PROJECT iOPLEMENTATION 3.v.';,..> No. .,d THI, 641-0083

PIO/T ORDER/TECIINICAL
 

SERVICES WIGD 

Irndicto Wv3;.!. Use f1i -; cr~i !h; 1,,;*rzm=i1n roqir-O'n ewty Z C~0! U NO t.r PAQR rrm. 

Block 19b. Descriptlon of desired previous ¢orh e-perience and specific 

daties of each consultant are as follo-s, 

A. (1) Leadership Training Consultant uitExpevv::enae2: 

The consu. tant should have had sulstantia. e-:pe::ience {i'.
t-orkl-ing ,ith private organizations concerned With both soc,. 
and economic development. Based on educational bal-.ground aaud 
enpe&ience., the consultant should be rble to hlp train the
participants in or-ganlzational sk!lls, cos~ -:'tion and g;?'T 
dynanmlcs. The,-e should be cooperation and 'c .:- -tonby :ob 
two U.S. consultants and the GAW in the Oestgn, 'evelopent 
and conduct of the uorhshop series,. With prLg.-n7:cozus on
1small scale" projects and activities :tr.n .ttra thel:u::m, 
uorihshop content, rhile meaningful, shoud ".e .;'):te and eiu.yi; 
to comprehend, It should include the fias:.c fu: nta7s fu: 
planning, orgsnizing, and conducting rnrai pr-.c activit-., 
Whe-re motivation and participation are c(nsid the 
consultant should have tact and consideLr.,ie 21 ir1 
neotivating the involvement of all ,AiticantAong oth ,: 
things., the i:onaultant should be able to trzi- ::aLneis,, aid 
.be able to apply e:iperimental trainii- n.-:di: for 
attaining these desired results thrc ghI the :., n 
organinaticns. Expei-ence overseas; -'oud be :u ,idd. asset. 

(2) Leaderrh4Trainln onsutantL . Rur. Conmtuni
Deve~ogment• 

Th2e consultn.nt should have ense'.ience :n z:=rhing :iith ,raural ,oinniy in the establishment o:. grou.p end ccaperat:% 
activities and/or self-help organizations desieL: 1 to i'm!prov:
their social a=d ocoomi.c cu-nditionas,, The 'o2n0 Ltarn shou.3 
'zave substa-tal e :perience in developing sim.'.sca ccrumn
nlty development projacGs budgetai.y p-:oposaks, p!Ln of vork 
to implezuent programs and activities., E:erience in 
designing and maintaining siomplified reaord.-keein ad 
reporting systems for keeping member- a.d staff inforanec o:;: 
progress of activities, including a.nual cad/cr periodic
narrative and financial reporte, Skills tralning in very 
simplified orgmniational manag sment practices n-.o desira t)e 
for carrying out sral1l-scale p-Lojects for econoudc and social 
bettermento 

http:consultn.nt
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E~TU~ IMT EiUAIIO:AL VE-WELOPPUT 1. CCc~rinq couifty 2.c Cd* 

POTTEYML f ~M2.b. Efaceilw Va%.c 	 Amen~dment 

PROJECr INPLEMENTA'r 1oN 3. Prolict/Acivi-My Mo. wid TOlo 641'o0083
PIO/T OiRDER/TECHNICAL
 

SERVICES WIGD
 

Indicato W4, 1106 thhI, th Infomoltn rcqu'Irod Incny I&k cca PIO or PAJPR form.
 
rumb fr.
 

Block 19b. Bo The consultants Will be responsible for: 
(Continued) 

(1) Preparation for conduct of three two- t ;et.k workshops, 
as described below. This would include inwervie's with 
representatives of the GAW and constituent m:.- PVO:v; study 
of the programg currently undertaken by the PVO,: and adap'tat'[on 
and preparation of training materials.
 

(2) Conducting the workshops (t.:ith up to 'f n ticipints 
in each) on project design and evalu .iion 4i:1 r.topi3 
include initiation of programs. inclu-ir:Hg sl!±i i &rn~ram/ 
project design; group decision-making a d".1 ro ... solvi ., . 
progranis follo.-up and evaluation, The tu':get -. ,c.rtIn fcr 
these t.orkshops will be women involv,-.: .-rit"72c ;ts and 
activities sponsored by the PVO whicia the rr.,n. TCriL'. 
skills should be included as an intea i,.'r: cf .orTsho. 
content as peartic4pants will be exper.-.c-. c. st-.z.c:, their t,: '7L.' 
acqui-ed skills and knowledge uith nthe ' ui'n-z r of eir 
ozganisat iaii's. 

(3) Fo!!ow-up, incZudin 3 detai.r , :ce-,r.:;Thg to CAW and 
WYO E.ecuti<ie groups and prepalraticoi of repo:rts ior USAID, 

C, Pz-oposed schedule of work (to brt 7n in Ju.i 'P7.) 

- In~erv~ewincjiseiinar design and 2 e-eB!'!) 
adaptation of materials 

-	 Workshop Noo 1 2 v'eeka 

Travel/inteivl ewing/preparati n for I week 

second workshop 

Workshop No. 2 	 2 weeks 

..-	 Trave!/Interviewlng/preparation for I 7eex 
third workshop 

-	 Workshop No, 3 2 weeks 

• 	Evaluatiun, uriting and presentativn 2 weelcs 
of reports'to GP. and USAID 



hP.)I- F.OTiECl AG~dEN 
BET'WEEN THE DEPARTMENT OF STATE, AGENCY FOR INTERNATIONAL DEVELOPMENT (A). 

PRO AG AN AGENCY OF THE GOVERNMENT OF THE UNITED STATES OF AMERICA, AND 
TIM MINISTRY OF EQOITOILII1C PLANNDG 

AN AGENCY OF THE GOVERNMENT OF . Ghana 

ml alW*I scomdam wlh lo ba .1. 0a3ma l lbe inOW bcboum.at fof un .... 641-0083tmo. a3 cbscksd hilow: A. AGUUMMM NO. | . O amn"g 
9FOJECT OESCIPT ON F1 FOREIGN CURRENCY 00-TQ-5 

AIA9 A I STANDARD PROVISIO14S ANNEX 4. P?,OJEcf/A- TIvTyl 

STANDARD SPECIAL LOAN 

0VSIOrSANNIX Agretment Isfurther subjoct 10 thO teFM3 1"O .l11 IN GHANAIAN LEVELO1ENTrhbs P.nojcct

€f toillr ;In.a ,otfLei
e the tao g8oernments, 

_ ~s ~ ~', D TEl~ . . -nd- Pwlmet 

GE WERL IAGRCEtI$ZsV FOR DATE" S, .BCFIPTIM. P )It AND IMXFLIMAf'loNTCNNI:AI. COEr:ATIOIIf 3 June 1957 
ECOrNOrlIC COO. EK TIOX DATE
 
A;REMPE,. 
 6. AID AS'uuP;ZAT 012 YNIOL 7. AID ALLOTMENT SY9DOt 

-4 72-11X1025 425-50-641-00-69-51 
AO". %I' PAW,,IOUGTTAL INCKRI Z DKCRICASI TOTALTO DATrZ 

I ' iLAa 0 LcL 0MI) -- (,) (C:) .ro 

(a) Total 
0~ ___ __ L2, 000 242,000 

w~ .~, Cu (b Centrac Senkos 55.000. 55,000
 

Part icipants. __7____0____) 
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Tha purpose of this project L6 to advance the socio-economic 
status of Ghanaian women by (A) okihtwcing the capacity of the 
Nationmal Council On Women in Develomuent (NCWD) to identify,
define and prescr be solutions to key probIew inbibitieg a more 
pericipatory role for women in development; and (B) supporting
the Ghana Assembly of Women (CA) in its efforts to enhance the 
capacity of a nationwide network of %omen's private and voluntary
organizations (PVOe) to assist rural and urban poor women to 
identify ar! articulate their needs in support of their roles in 
development and to design approaches, mobilize resources and 
direct projects to address the develop.meat problems of women, 

11. GE .qERAL 

A. Nationnl Council on Womef in Development NC_D)
 

Tha developent of an adequate. data base is ecsential if the 
N(,IWD ia to lunction effectively ixr identifying ma.or program 
aneds 4nd in king policy recomunations to othr branches of 
the Ga.yernment of Ghana (GOG). Ftads provided uneler this project
agreetiat will enable the Council to coneract witt. the universi
ties aud other institutions which haie the traine. manpower to 
undertake the necetsary studies. 

Research studies will document the contributions of women to 
the economy and barriers which inhibit their full performance.
An effort will be made to identify appropriate technologies to 
IM:.the burdens and time constraint's on umnen and to assist thqu
in expandiag their productive activities., Ali:o, as an essential 
input to future planning, a survey will be undertaken to identify
existing awn potential areas of econ.oaic activity into which 
wowen could move over the next decade. This survey will seek to 
identi.y the types of economic activi ties which can be supported
by the var us sizes of coununities i GbManf as well an the 
eervice3 -- fia.ncial, technical or educational -- which woen 
will requir-a to help thin move into those activties. 
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B. Gbne Aseeably of Women (9ffi 

During a recent leadership skills seminar, te GAW Executive 
Com.Lttee defined the service futctions which the GAW should 
undertake with and for its member groups, These functions, among 
others, are to: 1) expand activities to rural areas; 2) undertake 
literacy drives; 3) work to change outitoded customs; 4) educate 
women to improve themselves; 5) orranf.ze inter-orgpnizatioaal 
workshops seminars, exhibitions, etc., on women and family problems; 
6) initiate programs for youth; awl 7) encourage valunteerism, 
While some of these activities vill require direct action on the 
part of the Assembly, others depend upon the coord-1.nating role 
which it fulfils as an umbrella organization. Although not 
exlicitly incltded in the above list the provisim of leader
ship training for constituent groups was recognized as being 
essential to the successful undertakirg of these fimctions. 

The Executive Cotmittee identiftie' twelve areas in wtIch 
leadership skill traaining is needed- 1) initiation of programe, 
including skills in program/project dertgu; 2) public speaking; 
3) acconmting; 4) group decision makir.g aud problem solving; 
5) commnications; 6) budgeting; 7) progran follovLrp/evaluation; 
8) public relations; 9) human relatiozs; 10) organizational skills; 
11) notivatinS people; and 12) teach.rg skills.
 

A number of these training act.kities will be implemented 
with the GAY's own resources, as It:s rembership encompasses a 
wide range of skills upon which it cat drawo Othe- activities, 
horiever, are in areas relatively am to both the Assembly and 
Its clientele groups. It is for these training proram that 
USAID's assistance will be provided as a means of serengthening
and supplemeating the GAW's resources. 

The Asseably and the national organizations vh.ch belong to 
it will use their branch members as a focal point . or project 
activities, In the process, strengthened organizat:ions and 
cot~unicstica channels will be developed, and thes, organiza
tions will have an increased avrenes of the needui of their 
utnbers in all parts of the country. 
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III. SPECIFIC ACTIVITIES9 

A. ation2al Council on WoE in _DeVeloP-ent (NCWD
 

With the Cooperation of the appropriate Ghanaian
U 	 uiversities

and 	institutions, th 
National Cosh'alc on Women in Development

will seek to carry ooat the activities described below:
 

1. 	 Small-scale research studies and reanalysis of 
previously conducted research. 

The Council Ia utilizing redearchers end students of the
 
three v.niwrsities in Ghana and its*im 
research staff to ctrmy

out a nMwer of small-scale studies in agriculture, health,

education, employment and traditions to develop the information

base required for the Council to effectively recommend policies

and 	prcgrams to the GOG. Funding for a nbmer of such studies
 
has been provided under the Economic Development Nanegemaut

Project 0062. Over the next several uionths, the research staff
 
of the NCWD, in consultation with USAID, will 
evaluate the on-going

research end seek to Identify other relevant areat in which the

Council should seek information, A re .elysis of selected 
field 
research studies to enable further dav.lopment of the data
 
pertaining to w= will 
also be imdertarken,, 

This Agreema. provides $10,000 for such additional

studies as may be deemed appropria1e b:y the Council1 , in consul-

Cation with USAID. Final reports are to be submitted to the NCVD
 
vith one copy to the USAIDo 

2. 	 Identification of appropriate technologies to lift 
the burdens and time costr ints on women and to 
assist tham in productive activities. 

-Tiere.ae 
many cbvious areas where imp.Toved equipment or

methods of operation would help re.tluce the time an eery spent 
by womie on certain tasks, ad 	 increase their effectiveaess, 
Other tools and equipment would peruit the women to take advantage
of production possibilities they are 	currently neglectinag.
Acceptance of these innovations will depend upon a nuer 
of 
factors. especially cultural and cest considerations. 
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Two research efforts will be nounted to provide inftmetion e 

this sulbject: 

a. 
Survey and Pilot Testing of Specific Items:
 

Certain items of Intermediate technology are already in useFI Ghztn,,a selection of which viii be studied to determine thee:,fect they have on the living and worlaing conditions of women,Possible iten 
 for study include donkey and bullock carts, a handcart with pneumatic tires, and a broad loom, 
 Items already in-use
In Ghana would be studied to determine whether they have made any
positive impact on the lives of women, and, if eo, what might be
done to encourage an increase in'their umeseo Items new to Ghana.oi, not in general use, would be evaluated for potential use in the

rtsral areas. 

b, Identification of other Intenentions:
 

The Introduction of new technologies is 
a complex process
av.d one of the most difficult problems is that of Insuring that
the items -,hchhave been introduced will be used by the intendedbeneficiar:Les. 
 Needs 
Mhich are identi -ed by outsiders may not
be recognized by the intended consumer. 
It is proposed under
this project to first identify the needs of rural women and then
to design appropriate technologies to meet thes.
 

The study vili 
be di'ected by a task force of research workers
with expertise in social administration, houn management. food
technology, industrial processing and striculture extension.
a number of ipacific needs have been ifentified, it will be 
When 

possible to identify equipment which hs already been created ot
 
to design &oi.ethinB new 

This Agreement provides $4,000 for a contract to be executed
by the NCWD with an appropriate Ghanalan institution to carry outthe studies described above. These studies are to be undertakenduring 1977; final reports are to be submitted to the NICD, with 
on copy each to the USAID. 

3. Planning for Economic Involvement: 

The Council views increasing the income of vnen as an area 
of priority concern. The research proposed under this activity will 
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provide Infcrmtion on income earning opportunities for women which 
are expected to develop over the next decade. Inputs into this 
analyas ,All include 1) information on the types of economic 
activity which can be suppoited by coumities of various sizes in 
Ghana; 2) ceonias data; 3) economic trends in the country; 4) the
Governm:u.'s forthcoming development plan; and 5) manpower survey
inforusti r.a, A complementary field of inquiry is the constraints 
on women in taeking advantage of these opportunities, whether 
technical, financial, educational, social or time constraints. 

The majot threat of research under this ectivity is to
 
determine how to increase the Invol vemext 
of vmmo in the ecowsq
outaide the informal sector (defiiA4 'to refer to low-productivity 
service sd trading activities vth negligible fixed capital
investment). The primary focus ill be on internediate sector 
activities (defixedeas involving moder te leels of fixed capital
and of productivity) which are likely to grm: as the population 
increases avd the rzral and village eionouuee develop. An 
UrbAniz.tion-Income Skills survey will be undertaken to analyze
the types of income'earning activities ukich rive au a village 
grow. into a small ;ovn, and a small town into a larger one. 
It w.ill e:=mtne the present involvement of women in the activi
tiea and the conditions necessary to. incr ase their involvement. 
The surver w-111 also delineate the linka8s between ecomomic 
aztivitlea in the towns and those in surrounding rurel areas, and 
groups of people in the rural areas vill be interv~iew-ed in order 
to analyze ways of Improving their ability to take advantage of 
income-ea :aiag opportunities as towns grow. Fomen who are not 
involved in existing activities may alo be icterviewed in order 
to understand the problem, roles, and demands on their time 
which constrain them from greater involvement in the cash econoy.
The outcome will be an understandint not only of the skills and 
training which women need to be able to take tiventage of income
earning opportunities, but also of the a'japorting package of 
servces, tools, technology, and changes in socic logical conditions 
which are nece!-siry for women to be able to utili.e such skills 
effectively. 

A second area of research relates to Income-earning
 
opportunities 
 in the modern or "formal" sector (defined to refer 
to nctiviies carried out in large establisbmernts of 10 or mre 

PW * Cswpinmf Giwrgmd w ApoW Pet do AusyA IntemuloWu bVshto 

S ATU*.. WA. .... 0...m 
OITLW@-1g"A 

..= 



MWG &TWEEN JAIAM . .ffWtd 
STHE MINISTRY OF EODNOMIC PLANNI Rovdo , 

MT ANS AGINCY OF THROOV0NMWT OF & R G4 T"19. 

GHANA WOMEN IN GUAIAN DIVILOI4ZN 

workers inioliving substantial capital investment per worker, or 
requiring specialized or professional training). The 1970 Censtu 
and the Manpower Survey recently conducted by the Ministry of 
Planning will provide the basic dats, which can be analyzed to 
indicate which high-level skills are likely to be most needed over 
the nexv; decade and which may be over-supplied (especially with 
women). Original research will be directed tovard analyzing why 
women do not take more advantage of training f.cilities which-are 
availab.le, and toward ascerteaning what conditions end services 
are necessary to enable more women to participtite fully in the 
modern sector. 

This Ag:eement provides $50,000 for a cont'-act to be 
executed by the NCID with an appropria.e Ghanaian institution 
to carry out the studies described above. These studies are to 
be initiated during 1977; final reports are to be sub.tted to 
the N1CTJ) with one copy each to the USAIDo 

4o Women in Cooperatives:
 

A tora specific, smaller-scale study of the role of women 
in cooperatives will explore the possibilities and constraints 
involved in utilizing cooperatives as a means of increasing 
womne incomes, Women currently involved in cooperatives and 
similar association (e.g., savings), both in those dominated by
 
women (baking; marketing of okpeteshie, eggs, ead agricultural
 
products) aexd in those with relatively few women (production of
 
all conmodities; transport; cocoa uarkatiag) will be interviewed,
 
as will be vonen who are producing or marketing but are not 
members of cooperatives.. The study will seek to analyze the 
conditions under which cooperative and other aesociatioen have 
been successful in raising women's incates end standards of 
living, and ehe characteristics of mmin involved in then. 
It will analyze the constraints and problems which are respon
sible for lo.. participation of women in cooperatives a 
develop progmsa and services which vill assist vowen to join 
and improva ,heir positions In cooperatives and siailar 
associations, It will also investigate wys of co,.Jinatig 
different types of cooperatives (producers, marketer,' 
transporters,, consumers) so as to raise the income-earnLog 
capacity of Vuman. 
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This Agreement provides1$9,000 for contract to be exectedby the NCID with an appropriate institution or individual to carry 
out the study described above. The study is to be undertake, dury
1977; final report is €o be submitted to NCWD with one copy to theUSAID, 

B, Ghena Assembly of Women. (GAw) 

With the :ooperation of its constituent mebers6hip, the GhanaAssembly of Wo men will endeavor to cerry odt training progra inthese three major categories: 1) project design and evaluation;decaion making and problem solving; 2) group organtiratioual skills(gettiag peopl t together as an organization; coumrincation and
motivation); abd 3) teechiug skills (how to become, effective in
passing on skills 
and knowledgi in any of the.te areas; methodolo 
gical skills).
 

The target population for training will consist of key
members of the constituent groups, as 
well es of the Executive
Committee, with particular interest in the subject .mter. Theseindividuals will be brought together iul ge-,ps 15 to 20 foro 
a total of Up .o six two week workshop.: up to three workshops inthe general arta of project design, tMplmentatica and evaluation,and up to threo workshops on group ani o.'ganizatfonal skills.Teaching skillsi would be an important coEiponent of all the workshop 1 as all of the participants would be expected to do sometraining of other members when they return to their groups. Itis therefore a ticlpated that 30 to 4) percent of eaiic workshopwill be devotee to the methodology of diuseminating the skillslearned, incluciug the methodology of iroup participation and 
group simulaticn exercise5o 

This Agree ment provides $40,000 ;'-or contracts to be executedwith two U.S., onsultnts. While both consultants shbcild have
skills in the training of trainers, one rhould specia7ime In
project deaitn, implementation and Ovalmt-ion, and the other ingroup and org& izatiooal work. In addi.icn, this Agreementprovides $30,00 for support costs of th.e seminars, itcludlog
materials. 
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IV. OTUR PROJECT INPUTS 

In support of the activities to be undertaken by the NationalCouncil on Women in Development (Section I'1, A above). thefcllowing adritional project components vill be grant financed: 

A. Conbsultants
 

1. Field Research Coprdinator: 

The Council has identified two type of roles w.hich need tobe filled for successful implementation of the research program.
The first is the position of the Principal Research Officer whowill have reeponsibility for Che general ovwi.seeing of the research 
program, guiding the direction of the differe4t components and
ensurinS that they form ad' integrated whole, This Individual vllalso be responsible for the adminisl:ratlve anpects of the research program. This position will be fundex t hby Council. 

The second role involves coordinu tion of r;search in thefield to ensure that questions and merbodolcoy are consistentbetween different projects,within the rasearch program and that 
resear h officers are receiving the traluing and experience wbichwill enable them to work more indepenCently ti Ihe future.
function is particularly Important if rasearcht 

This 
projects arecarried out through different Inseitutions, aince each will haveits own orientation and methodology " will be unlikely to

.produce resul's which are directly comparable to other 8tudieo 
ul~s "r~eo i is specifically introducing exnmistent componenta 

in allU s:udief,.
 

Thiv Agriment provide $31,000 for a contract to be executedwith an oppro-rlate Individual having the necessary sociological
training and 3xperience with field inte-vidvdng to fill the
position of fi.eld research coordinator. 

2- Shor%-_erm Cpmoultant Service-s: 

As the research program proceeds, it is anticipated that theCouncil will require specialisedl ssince in areas hro theareis no Chunaeis expertise available, espiially during the processof designing specific action proras,. This Agrement provided
$15,000 for short-term V.S. consultants 
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B. Comrwoditio
 

Vehicle. This Agreement provides $10,000 for a carryall vehicle
 
to be utilized by the Council field staff in conducting and coordina
--ng the various research efforts and field activities.
 

C. Training
 

Thin Agreement provides $7,000 for up to three short-term study
 
,)servation tours in the U.S. by appropriate members of the Council
 
,.wrd/or the research staff. Participants will be selected by the
 
,cuncil in consultal:iom with USAID. 

';F,, SMZIARIES OF CONTRIBUTIONS 

A, Contributions, by N - Approimat:ely $90,000 including 
staff salaries, research budget, and other supporting costs
 
(i.e., facilities, transportation, vehicle vaintenance, etc.).
 

B. Contributions by GAW - Approximately $5,000 in-kind contri
bution in the form of personnel support for the seminars, facilities, 
etc. 

C. Contributions by USAID: 

For NCWD: 	 Cousultants $1%000
 
Commodities 10,000
 
Participant Training 7,000
 
Other Costs, including research
 

projects described in 140,000
 
Section I1. A.
 

For GAN: Consultants $40,000
 
Other costs, Including 30,000
 

support for the seminars
 

Funds for the consultants, commodities and participant training 
will be made available under PIO/Ts, PIO/Ps and PIO/Cs. Under the 
authority of HB 19, Sect'ion ID.3a the USAID Director hereby waives" 
for a period of twelve months from this date the requirements that 
PIO/Ps for 	training, and for a period of six months that PIO/Cs
and PIO/Ts 	be submitted concurrently with the signing of this 
TroJect Agreement.
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Funes under thie Other Costa category will be made available 
under grant agreemenis with NCW4D and GAW vyhich will describe the
procedure by which these agencies may request reimbursement, and 
the procedures by 'which USA1D will release funds, 
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ARTICLE I1 

Section A of Article II is amended to read as follows: 

COMTR UTION BY AID 

A,, There is granted at this time an amount not to exceed 03450a6- (*30O0OO)

:C~s the tiurpose described in Article I. The funds are to be used in accortance
 
with the follo ,;ing budget:
 

U.S. GAN Total 

1. Executive Cotncil Salexy .- 3,00000 i 3,000-00 
2.. Secretarial Service 1,7000.00 1.00040 
3. Tra.niug Materials 37000o00, 39000"00 
4, Mini.,Grants to PVO's 13,l08.00 13,108,D) 
5. Trave2l Allowaices 2,682.O0 2,682.00 
6. Office Facilities 2,,67800 2D6,8. o0 
7 WP'..lOtonal I.,O0O.0 *L,000.o0 
8.. 0cqnat~naeny 373-00 133.0 

9. Per Diem Al-laanees "22905.00 -- i°905OO 
Total 34,068.00 5,678.00 39,746.00
 

Except as ex'xessly herein amended., sald Grant is continued in _Vu1 torce
 
and effect in acord.ance with its te).w and conditonsz.
 

" -- : U .l)-Ih:-" " -

anau Assembly of Women .. .h.a 

Dat~ A-r t~i~ D'7~ate 11,/0A h/'9Z

/
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