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t. COHOITIOHS OF APPROVAL 

a. FY 19'r4 t'tmding is to cover UNC cleln c ~1t of projec ' ('01' ndminintl'ativc'! xpcnscs thru 
6/30/74 and for internships to be illiUnted in Pi' .l9·{I, 1,ut not to ext.end. beyond 
6/30/76. 

b. F\tr.ther extenr..ion and fund i ng of' tho project, ' fa}' cud I Unh'ersity will depend 
results of' project eve.luo.Uons. conductc:u by. euch llt'tjdpnt ing university and 
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ectivitie!; in L)C ' s . 'I11rcugh cont:"ac tr. 
(at the outsr:t) univc:r:>ities - J ohlw Hopl~jl1G Un:iver~:, t: y , 

U lli v ~l'sity ' of tlOl' t h Ca r c,2:inu - persons ::Ul'S\: :' !15 
f amiJ.y pl an n) ne und related stud'; r; s at 

"ould be as sj c ncd in LlIC':; U!i stnff T:l':! ~lbcr2 
or rclat e d pl'0l!l'N't~; cO:1ductcd by p!'ivc.te: 

UniVc.·l·sitic!i, l'!: nC.' urcll Ot hcc.1t.h cC>ltcrr. • 

. . 

ProBec'll lIo.: 

Ov;crscns PopuJ. (i~:I!on ll<:]low::;!iilpn. 

FY .1.970 _ thru FY ..!-:..~.-I 

PliyslcDJ! ImplcDlcntntion Spnn: FY 

GrOS3 nrc-of-projec t! firwnc .inl requirements: -$2-;8tr,OOO 
'1; 3( 6l{~'1 OC>() 

Rapid' populntion increase is rccc'gnizcd nr. nn url~(mt ',:orld-wide probl em 
...,hien undermines incrensefi in GNP and other (kyclopnwnt effor~s ill I,DC' s 
nnd poses serious thrcA.ts to til e <1 U~Uty o f ~ j <' (" i.n th e ccol1omi :... l1y 
advnnced nations. Sl. ncl1 '.l5. dr. r.: 1 'r"''?'' }' t" ~ " ". ": ~. " ::. .i.1. t:. :· 1.I .C. o f ',.i: c: (; L'.i.;; i ~~l 

nature cf this problem is rclat l.vcly rec e nt. there 0.1'C vel'Y fc',' ciorr.eHtic . 
institutions or ot.h er ('aei "t it i.e:> CJ.}JllOJ (~ o f' I' 1·,J \'.i 'E :1t:, th e I l ece ~~.; :.l!7 

educati.on Hlld trnj,ll tr:(; ; c(lui r ':. fal' 'I.lIe ~ I'; V ·l ()P:I,(; Il t. o f r:l!J.npO'.rel' to I.',~ !'k 

in populution and i'ulnily plannin(1,. In mos 't LDC';.,. t.hurc is 0. dra:::tlc 
shortn£;e of manp0"' '::'~ ~,~:, :-: ,~·. ·J ~ . '. : : :i 0'j and :"11 i"~ ;t r:~: ; · n::. n :; , an.l II (!:- ul·th 
of institutions to ()veJ'come tl 17 shortage. 

Both the LDC's and our domestic education f\1IC1 tr n:i. :li n ~ entitles '.:auld 
benefit from u pro(~r <l :n tOllt \T()uJ.d provic.i -:: ov 'rGen.~ ',lork C'>:perienc~s to 
persons receiv i.n;; nd\'('.n'::cd acndemic tra:i n:i:n l! a t U. S. in!. t.itutiClns. 
The pl:'o·Bl'o.m would hl.'l.p in·cre:H.t· the quul:i iy :,na CUEd.y of tr.'lirll!.i 
manpower a.vnl1c.blc to dornt'.:!l tic l intcrnnt iOl lll .1. l Cl rrd :~o )"e'i Gn or~c.ni lations 
cngnGcd in populatfon ·.o.ctivitic[; .. 

. 
Thin 1>l:o\1cct will (!stll.blir.~1 n fdlc ....'ship proc,rVln I)','(-J' u thrcc-ycl\!' pr.!':'J.:l 
to send 120 gr~due.te unU post- f:T :u!uatc ull l, vcn: i.ty c(; l'C~ llE:sS on on':' to? .. ',:0 
year n!1signmcnts in populat ion 
\lith three 
.University of MichiGan, Cl.l1d 

,Gradua.te trnining :I.n populutio n l 


these or other uni vel'r.i.t:i es 

in populat:i.on und fludJy pl {~ nn.i.l1r. 


" 
or public institut.ions sllch us 

.. 

http:populat:i.on
http:Gradua.te
http:gr~due.te
http:educati.on
http:thrcA.ts


I" , The universities :'Will select as cnnd:Ldf.ltc3 for UniV91'sity Overseas 

P01>ulo.tion F'ello\lshipn In(lturc o.nd promlsillg pcrr.ons cnenr-ed in tr!l:ining 


..tor. rprotess ion£11 ·,.fOrk in populnti on, fn.lnily plannimr" nnd other dir'cctly 
rele.ted fields .at these or othcr univcrnit1.cs. 'file felJiol.fships vill be 
tor pcr!ods 0 f on~ to t"'o years Bnd "Ul he U\/O rdcd to appToxir.l3.tely 
120 person:; OVe)' the t.hree yenT period 1970-1912. 'file ]20 selectees 
vill be expected to perform u~ to 100 nmn-yearn of service • 

. ; The univcr,:;itj,.) :, ',: ':' .. 1 : ; C';; 0 ~· ·'. ~. c \! 5.n, ~ . ( ~; _ ' :'. : ' . ~ '" '..: ~ ~ .. ;,:::; of Lr; C '~ t o 
'nrranGc for t ho p.b.c:,.:-ni nt 0:- ~ .ID.l i ,'1 c,' U : .: ; " , ~ "'J" O'/Cl'SCo. ~: }'opub .ti o:1 

Fellows (UOPF's). ~-r(WneVC1' f easible host in"titutions will be requested 
.to :provide. nt most., 0, /w \,::; j ng aJ.1 CJ·, ."·~ nr:c ('.11'" ./ 01' (l local, s nla r y qqu'i ',':11cnt 
to that provided to !Just cOUl 'l,ry nnt :i. o llu.l:; p~ l'forl:lilig similar dutie:;. 

r. , 	 .. , 
UOPF's ":ill ' ..; ,; ,.:: i ·;,::- !':'u. tJ!e \ ni. ''{.·n .. L . v!:. .' J } '<J IHJ... (I f' $6·,000 to Sl c ,000 
per yeal'. T:w ntjJ1t!nds .... ill be dct;C'l"mi.o(> cl ly the II n i vel'!Jit i cs .... i th 
reference to: t.hose paid f01' similnr f'ell o'n' s ld.ps nt the spon'sarinE; 

.' 1 	 Wlivcrsity or the c1o:;('~t U, S , ins t itu:: i n I.I t ',:hic!1 such ",ork is per
formed, experience of t:,e c nndidHic, p ~ of . ' ~;ion f1.l 5tntus, n d othc!" 
relevo.nt criteria, In !;Otn f: ,;: xc eptionnl r.r1 .., (: ~ ; hi Ghe r ntipendn !!lay b e: 
worro.nted; such exccptiol. s '" i 11 requ.i rc 1\11 / 'l 'II /I'OP npprovnl. 

In addition to. the stipen Ll s for UOPf'::;, fllm r on!'int.c tlrovision ....ill bt:! 

made for nlle,Munces fOJ' dcprm dcn ts, cO P. t ~ i' 'liv in~ nilo",ances lIhen 
. necessary, transportatioll, und bnr,ic Ined iclll l.!!l:i Ztccidcmtnl death 
insurance. 'l'l'l1nr.portnt.iOI; of dcpcl!danL:; 1.0 the UV;J}-'I:; place of nS!ii"'n.llcnt 

' . \lill be provicl<'Ci in occ(,rdti.::ee •...ith 1\.I.n.-npprcJ\,cd p'actic~:; of Q 

university contl'(\ctors" 

Before trnveling to th6ir over~ens D~ D i~nmcn t G, uorr's viII receive 
instruction in the I1r.o,tU)'e nnd specinl dern fl nt :J of their oy'crGens 
assicruncnt. 'j'hcy \lill l'cccivc orientl1 t i on in ol'c1(:r to become Cl~,nrc of 
the culture I ntute of Ir.cdicn.l t.cchnol(l(·\', l) Ct ~ i t.ic.:lll d' t' t ' 

o.J • COil 1 lons, c c., InthC host coull~ry. 

Whc:e fC~~iblc, wives _nne! t~cn-llec chi lc1rc:n will rnrticiIl!\t~ in . the 
rortcntot.lon i'POr~l':UII. ' }ml1p,U' lr,C 1:1':1 inlng \.'i11 be }:l'o'li ded \/hcn rr!quired 
'.!or the intern to fUIIc.:Cion oucccnnful.ly in hi:; ovcrneos nosignment. 

, . 

http:oucccnnful.ly
http:relevo.nt
http:f'ello'n'sld.ps
http:univcrnit1.cs


.' 

, I 

, 	While over.seus, llOPF' 0 ....ill receh'c super vi cion and evnluat ion and be 
viaiCed at least once a yc~r by appropriutc ntu~r of the bnivcrzit i ~5. 
Where Buell visits by uni';cl"sity staff nrc not practicable, other 
or{;anizations, such as the! Forcl Fowldlltion, Pop1l1ution Council, or the 
World Health Orgs.nizntlon lnlly be r equc: ~: tc!c1 to p .. r f :l rm such 11 funct.ion. 

Upon' coinpleti'~n of ·hi!:; uE.: i ) .:::·:' t'lt ~ co.eh t;opt' \ 1 i. L~. be l' equired to file I 
a \lri tten report 5wnrnnrh i n8; his uctivHi cs . 'l'tH.! \1m~t a()ency or insti- .j 

ttutiQn ....5.11 l1.1so be l:'cqu·.:11't,cd ic' f i l e 01 r:VtlJ. l:r. ti.(:-1l r eport. 

'JJhe univeroitie:o ....ill assir.;t returned UOPF' I s to be placed into ~;uitnble 
er.1pl0~' I,= ·c n"t; o!' nwci l~~ f '.'l l ·.i..i. •• .. :l '· ':() P :' O!' ; l!l.'\. :;.· ' 1. .;.: !');" : : s s\!ch as A. I .D. > 

lIHO, and others. 

II. pETTIlIG 

Since ramil:,' plnnning alld r)oplllation proer?. !n ~ a l' e relativc),y nc~', 
training act.ivi tics requi l'e expanded nnd cont.imd ;,.r~ er.lphnsi!3 both in 
89siuted cowltrics a.nd in t he U.S. All count!':? F!'t'f;, ru.!:lc need morc 
trained perDonnel than ore p~c3 e ntly avnil~b]o , ~t the srunc time, 
U.S. technicnl nssiatnnce mu ~;i, lool~ to U. S . ill3titutionc to train 

needed U.S. populntion Pl 'of;;ra a spc~cinli::;t ::; , no','! i:! short 5uppl:,r. 

Recruitment and c jQ?l~rrncllt of .... ruincd progr a;n '.'on: ers Ilnd npccialbt!3 

call tor vigorou:o action (It all lcvels. 


A projection of field minsion estjm~tes nuegc ~ t s that the extension 
of fwnily plnnning serViC!!D, usill'~ prcsc:nt t c:cilno!oept, to all elit:;ihlc 
couples in II. I. D. -unsist.c:d coun t rie::; \louIe! l'<: (l ll .h·,~ 50 1 000 pnj'!llClanS, 

more than 200,000 puruw.:<licul pCl':;ollnf!l lind over .~)O,OOO fid.d \oI01·:~erc. 

These figurer; do not incl\.!uc othcr pcrsonllf!l ::awh us health cuucato~c, 
60clal wankel'S, sellool t 0nchcrs, behnvor i nl ~Ci C Jl t~ ~ts nnd administ~ ators 
roquired in popull.1tion pl'Oerums . 

1.:0 provide 



'!'tie relationship of A.LD. 'lith three of' thc! population centers has 
progressed to ",here it is noW' possible to dc!vcJop additional lin};ages 

.' ·ot.a non-2ll(d) nat: ure w:i.t.ll the following obJ'~c ti'\i cG: 

1. 	 To ovc:r'corne r.hO· l· tl'~e~; of' tr' I\ .i.lW tl. p::(~ j t . '·:d .Olltr. J. lIIunpo ....e :c i n 
popul u.t:lon /:i.ul!Ji-,y 1Il.:ln 'i.llg Job :... \\:: "" ] ;\ s . L'o:nc popule.t.:: on/ 
f Elll!'i1y plc.nrd nr, 01';-Cr iznt io:': :- Ill'. ' e: !, ')1' (! ~I y j'eqllcstcd UOPF' 5. 
Th(;s e i nc lu :le ,,11(' j' 0;ml t i Cll~ Cl)ll! J,;; i "n" C)·un:: :' Hodd 
Service, both of \Thieh huve rcce:).v1:t1 ~;\ I . FCll't fr,om A.I.D . 

2. 	 To initinte (mU pn.y :i.de .::unt l nu il:.,)' ,.,,; ,·, ·'1·.:l,;·C;·1 [did othr:' 
efforts tnvol': i nc use o r corrunun'i catio!i!>' nlf'di a io disr;cln in :-l.te 
1'amily )11 nllni. nr.: i dl'! £.1 r. ; methods 6 f OJ"f;o.n i :: i ng frunily pInn n i ng 
programs, t c .:: hniqltCn u!Jcd to c vu lu !.1.i c J.r O(:; l'::!IDS ; means of 
introducing s:n ull f runi1:,' norms 'nnd v n l\ l C~~ ; ef fcct of childhood 
Gurvivnl on desi r ed frun ily size; f~ ~jbi2ity, acceptabi lity , 
und rclio1.d.l ity of d ifi'-:! l'ent f r,unily p ln llliing methods, 

3. 	 To c,ontinue u bas i c inves t.ment i n Amcr"i c:ans p'.lr:-; uing profes
sional training in populati.on/ f rt.lnily ph.: j llg . 

. ·.t . 

. I~. 	 To providc fie l d c y. p l~dt'ncc t o t hc :; c P l'otc ~;5 ionllls i.n order 

to increase' their cor lpctcncc. 


, . 5. 	 To provi de n mechnni !.: tn fo r t"'O-\InY i l' f.\ Il '1 !:li H al. of info ~'niation 
on populaticn/fwn il~ pl anning acv c J opmv n ~s guined from 
nfuninistrative experience, technical opc ~ntion5, and research. 

6. 	 To strengthen ){cy po'ints in LDC popuJ.!ltl on p!1ogrruns at 

project level.s and in r; .i.tunt ions "here formal consul tnnt 

scrvic(!s cannot rench or Gre not r'Cfw ibJ. o.:> under IH'cscnt 

~011ticnl nnd sociel conditions. 


7. 	 To support population actfvlties or r e sC!llrch in some countrie:; 
\lhich do not huve l.dl~t(·rHl A. l .IJ.-:;pollf,ort. ..d pror,rnms nnd ~et 
nrc actively cnGn(~ccl in popul.ntion nlld family p llnnn '~ ng 
act! vHics ....h1c1l '.!ould :Ucnc~it · from {.hl' Fd lows hip 

http:populati.on
http:cvulu!.1.ic
http:disr;clnin:-l.te
http:pn.y:i.de
http:tr'I\.i.lW
http:w:i.t.ll
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..other...universities wiB. be encouraged to p'l..rticipate in this program w"ere 
tbey have: (a) us<;!ful collaboro.tive relElt ionships with pop1.l1ation/fa'Tlily 
planning in!:ltitutions in LDC's; (b) o.ctunl or potential dircct contact 
v1tl1 prospective , UOPr~ candidates; (c) a willingness .to pR.rticipnte on a 
three to five-year uanis; and, of course, 'r,lwre A.I.D. has adequate funds 
available. 

Johns H01'kin~ Uni'!c ~;; ~ t j' !'.-:1 i' ::,t i ::;. in ;) ~'" ,·, i , .I~.' Ul .;-,re under e. 
Universi ty-·,.tide Committcc on Population, 'rile ll,ain respor.si'oili ty for 
providing tcachitl~ on pCJpul .:tl" i iJl1 and f Ulilily :>.1 ;:nni nr.: i s in the 
Department qf Population I.l lld t he SCllool. of ilJ'Cic lI,(!. Relevant subject 
matter permeo.tcs tile tcncil':'nt'; of !>cv'.!ro.l uC' !la r t. rr.ents inc1uC!in~ 
Interna.tional ileo.lLn I Pat;i (:':.: L') lo (,::, il icl;'t.:.:. ',i z t. ic~ and. !lene.vior :1.1 Sc:i. cn,ccs. 

. . " 

1'he Center for Populo.tion Pbnning (CPl') nt the lIni ve r sity 'or !Hchi r-nIl 
is Olle of threc center:. that c:om!)risl! the Un i VC I':; j ty Population Pro ''; I"3. !U 
at tha.t insti tution. Ti1C otercr b:o rlre t il e C'·, t er for Hc:.carcn in 
Reproductive !3ialo(,;y und the Population fiiu dil'!J Center. The cpr 
cooperate5 with thc ot her two ccnt er~ to per f orm tcuchin~, resc a rc~ 
and service . 

Tho Carolina Populntion Center at. the Univcr"i.ty of Horth C!lrolifl ~ 
develops ana coordinntc'; n Univcl':;itY-';" ide mul ti,U :; ciplinary prCJr, ram 
ot' research I ed~co.tion und !'Icrvicc in the f i eld of population dynamic:. 
o.nd twnily pltlnninp;. 

'l"ne three universities have cntcl'cd i'~lto Ut:e f\lJ. rclutionshi-ps loIith 
public and pri vo.tc popultltion/frun i.ly plllnnil.g (l r 6u!1i?ations in LDC' n. 
Among thes e orgo.nizat i on s arc: 1/ 

CIIIl.E: University of Chile, [.ichaol 'Of Publi c J/(.'lI.lth; Government of Chile, 
Heo.lth f.llnistry. 

1.1 The list 



. 
Talvnn Populatfon Training Center. ' 

'IURICft: Ankllra School of Public Hcalth; 

.Hacettcpc i·!edical Center. 


Univcl'sity of l·tichin;al1 

' INDIA::· 	 Ministr; or Health snd Fall1il~, Planriingi .' .. : 
, 

C~ntral F'nrnl,ly Plnnnint;, Institute; 
Uni"~rsity or Bny c r.h (Glljr\ Ilt); 
India.n In:-t ltHtc of J.'c-cr. nr:ll o(:,'l (y. "n~t'.1·). 

' . 	 .'. 
KOREA': Institute for F'amily 11:1J1n i llg o.nd ll en1t h. 

PAXIS'.l'AN: 	 Hinistry of llcll1.th i tistional l\c s e nrc:h Institute of F'ulilily 

i?lunnin6 ( K..ll..·.t: bi ) i '. : .. :; ~~ F'lJ. ::i r" _': !~ .. ~ ::- ,:·t'_ ~ ·r. ~ 1 end. r:;vc.luat ion 

Center (Lnhol'c); E3St Pn.kistufl HC f,E: lU'ch lind Evaluation Center 

(DACCI\): Jj,nnnh po!,t-Grnouatc !·lcciicnl School (Karachi), 


TAIWAN: 	 InDtitutc of Family Plf1nninr; ('J':l:i.pci). 

'rURlCEY: 	 Haccttcpc In!itHutc of Population [;tud ic:~; Directorate of 

Family Plannin.',;, i-!inistl':I of lIcnlth. 


north Cn r olinn. Univcr3itv----------..-~--->-

. CHILE: UniVC1'sity of, Chile (Suntiaeo)., 

INDIA: Hinistry of lIeulth nnci. Fnmily Pl.llnnilli:; 'Glllldhi~rnm Institute of 
Rural Henlth nnd Fnmily PlannIng, 

IRAN: Ministry of Hcalth and Fwnily Plnnning, 

VAn: Ministry of Hcalth; Cni.ro University; /Ilc>:andrin University. 

THAItAND: Center for Populution and Social! HC!!;C!a:och, '·bhidol Univc~sity 
(Bnn£\kok ) • 

of the three contructol's on!:) clone vorkinl:'; rclnti!on

http:llcll1.th


Althoul3h notlling is to be dqne to hide tht? AI:lerican identity of ' 
any of the UOPF's, scrupulous sc!,aration of the UO?FellowGhi!) activi ties 
from the USAID ll\s.y help mute opposition to the !-,r0Q:rrun. Iltlmj. nistro.tiv~ 
separation of the UOPF'D f:-oll\ lfSAIO';, i:; mnndat'.o!'.I' j actual ph:r.sics.l 
acpnrntion of UOP?" c fro!1I cnnt f\ct wHh I~;. ~ ~d. oll ::; t :.~ff i s not r. 'C IJ5S U:-j' 

eJecent wh~re tJSflI D' 5 f E' l~ ) Ul·'.t !'.m!h r'~ :~ ~' ~ ':: :; ~ S r.(: t CC!1dtlc:i::~ t') U.~. 
activities in an LDC. Accordingly, UOP J~ 'f' "'ill mt reccivc paYr.lents of 

, st1pcndo or locul currency (1. 11 0\!lU1CC: ~; fro fl U"" /II D. 

The 	universities \rill tlsJ:e nrr a.nr,cmellts for llo.ministrativc support of 
UOPF'~, (', r;. , t:'u': ::- l , ~ !: :i·, :·· 1 ;j;; ! ntor:.. ,:: ; :_t(~ , T~ ~G Hill b~ d(', :i (: t hl' :lllCh 

.; ::: ,..J~ :....; '. ':·.~he Ul?-1versi.t y, r.tl!.1'f or..tt"! ~"\I gn · an orGltn i :r.a t.i on of the:fJr choo~inl!. such as 
:.. ' .' : ' . ," , . the Institute for Iutcl'na tion3..l. ;;ducutioll, provided A.I.D. regulation:> 

arc 	followed. 

UOPI" candidates Ilrc to be s el ected by the ull i ve l'say for asnienr.lcnts solely 
on ,the basis of the candidate's: 

:1. CUpucti ty to perform o.deC).untc l.J' tile t cchuicnJ. to.sks. 

l' • 	 2. Ability to function satisfactorily j n ti1l~ cultural milieu. 

3. 	 Prospects for lonl~-tCl'm lwnil ul,ill t y to '''ork in the fi!:ld o!' 
populution and fa Jn il J' plMning upon compl.etion of a:; s i F,;llInent, 

1'he overaU frmflCl-l'Orlt, in 'rlh:!.ch t.he ' ahove cl::ltcrj,n, .:ill be tJ.ppl:ted, is 
rela.tcd to mnnpmrer tle ctl n i n t he ficl(l of l)v .m.lt~t i( il (J.n(~ fm.,Uy :().l.onnin~ 
as 0. "thole. Thiu mCIl1l3 t hnt funding f or th e UOP.?c j .1.oH5hlp pro~!, rx.l is not 
to bo \leed by the 2~1(d) cCIlltrnct.orn 0:; nn I.IW:.i:1 C'nt:. tion Cl'Hnt for their 
institutions. ~i ..\th~},', thc :1\u'tin muut be con !;j,dc n~( ~ ~~n a. l:lcnn:; of 
turtharing the tl'o.in ln r~ of Cjunli!'ied pel'!wn:; Hlld c' :: 11mtin~ mrmr,o·....cr 
shortaacn. Denl.'!i'its 'r'ould neel'ue 'to Ijl£ll 1,Y. ln~;t it\lt :l .()Il~, or(:nnl~l~tionr.t, 
tho toe' tj un<l cf!rtninly to t!)C WllVCl':;itfc ~; c:V(! U t :)·r;)\l{;h thc UOP.'" i\mdr. 
co.nnot :be used for :;uch ~! Jl((l) purponcD l~ n rCr;C£\fc!:, oparo.tiolll'l, h1rinu 
ot to.culty, 01' Q\l:\l'uil1G llf :;cl · oll~r6hip3. 
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for the different d:ir,ciplines~ variety of a!jr.~rmments would be . 
·appropriate. A "pubJ.l. c administration" 1I0PF r::3J' be i.ntcrested in the 
prncticnliti~s of popul/lt .ion pro~rnm ndmini ~;tr H~; ion and perha.ps not be 
invol ved j.n the l1 !'lC 0f t • ....,J i. cn l J nhr-; . . -: t> d :i cn l p'~\1 ipr.lent , e t c " A "rtat.ernal 
c,r.d chi l d hCl:. lt! ~ " I." ~), : : ' t, ~ , \:ld he i llt c ~c;. te , i:l .-.atte rs r el ating to tl he 
admJnistrati.oll of n 1,ICll clinic, llIcdit;ul t.echniques used ' on loclll ...·Or.len, 
problems of L:6i11!. un lcr.t;i (""! . , e tc. A fJh:rS lc i ll n I. "Y be intcre~ted in Ear-Ie ofl 

the above and/o r sp~ ~i u l i ! Q d studi cc ; ~ . R ., ~ciiubility of certain bir~h 
control devic€!s nnd r e'L nt ed rnllttt'l'!;. 'lhntevcr the as,nigmr.ent the UOPF 
\J:o....:ld ~c p~:""i'o r~·:,:: r. f': " :.;-"!., .~. ·.'·~ : ..cd \~:·~! .I"'u .:' ~) ~.~ . :'~ \:- }::J::t i :! ~t it~t ion fOl· it.~ 

p\lrpose nnd c.lso pal~ 1 ' (')t' 11l work wl.'th 11 learning cont ent ',that .....ould be of 
tl"nininf\ value t o tilt~ 1)0 F. 

Sped fic topics of )"(HiC!l rch. cXIH.'rimcntatioll, or operations l1lir,ht be: 

1) 	U!Jc of' communi (!;~ t.j. ons medin to disficminatc family ple.nninl5 ideas; 

2) 	Hethods of Ol'E,a rd.zin6 fu:nily planning programs; 

13	 Techniques \):; (~ d to evaluute progrruns; ) 

~) 	Means of in t ro d\ldJl~ small famtly norms and vnlues; , 

5) 	Effect of ch ilc.lhood su.r:vi vnl on desired fnmily size; 

'6) 	Fcnsibili tj', nccc!~t(\bility. find rd.inblli ty of different family 
plnnning mcthoJ~. 

Different kind5 of 

http:illtc~c;.te
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1. 	 Spec:[aliz~f.ion - Contrnc.tors could do no~c spccinlizatjon on 
the bnsis of (ft) type of di~cipl1nD; (b) relations with host 
il1!jt1~uti(:n::;; (c' ;".rticulc.!' ('~I'll1tr:'; r~ (~i{'ln I prov:inc(J or 
climate, ~tc. 

2. 	 Rccrutt..!!'.cnt; Clnti .13.~!~!,rnl - Un i.vc r :1 i t !.cs .. lIould refer contn,ctecs 
to other univcfGitics if the contnctces' training, interest, 
et.o. nrC! morl~ -; n t\\/Jr> ..d th th,.' k j net of nst,ir,nmcnts tbe other 
contractors will be sponsoring. 

3. 	 Placement - '1'hc three univcr5i'tl C~ 1/111 be anked to t;hnre 
information that .... 111 assist in tilt:: plnco:lIt:nt of l'eturned UOPF's 
into suitable cffiploJ'ment. 

4. 	 Services - Contractors may bencfi t fro;)\ mutual e~chanee of 
their oerviccs. For example, ....hcrc stuff of one contrac t or 
are visitinG an arCH, they lIIal perform so~c chore, . etc. for 
the others. 'l'his pli ght inclu~c disCHssic.nn ....ith UOPI"'s, 
consultation ....ith ~0~ t · institution Gt nr~: delivery of npccial 
items, etc •. 

IV. Pl.ANUED TMGE'rS 

The only targets no...r set for. 1:11c UOPF p1'0c:rrun nrc: (n) nwnbcr of UOPF t G 
BC1eeicd by the three uniVC!l"!Jities, ret;n>:dlcGs of '.there the canclidB.t~s 
w~r:h D.ist studyina, "orkin~. etc., and' (b) number of UOPF rnnll-ycara 
Ocr service. Sclection~ of UOPF' [J \'Till' be:. 

Selectin~ Un1vcrnity 'rotal 1970-72 1~' 1'70*-- ......,-
. Un1vcr~ity of liorth Cnrolina 

~O 15Johns JIopl~1nn Unlvl~rsity 10 15University of }·:ich1ean 10 15TOTAL ~ 
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'Die contractors "'ill sul)mit to A. I. D. periodic reports nnd assfgnmcnt 
" 'Teport's. "'Peri1odic ' reports will ue ronde every 6 fllontllis except thnt 

the final report will be mnde when the pro~rwn ~fl cOInI?l!cted. The perlodi.c 
reports "'ill describe progress nnd proble:ns encountered .f! n the pro~ram. 
The finnl report will SUllllno.rize the progrc!3s £lnd the problems ovc:r the 
,life of the progrnm and may also inc1udc recol:uncll(} (~t iono for. furthet: 
activltfcs. I\ssicnrncnt l"CPOl.'t u .... ill bo ,,'r-itccm by each UOPfello\-1 to 
swnnlar~:l.e signific u.u't. 14;;p.. d.~ , f 11 1.; C>.p -ri f:t',!· " in , Le,t; LDC a:;si "".{ll:, 'rrt.. 

' These .... ill be !Jubmi t ted too A.- :( . D. a l ong .ii .t;:.il ; 01;/ l'l~po rt!i prepnred b:r t.he 
host institution or other Gupervisor of the UOPFc! ] o.... 'a nctivities. 
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Univcrsi b' Ovcrsco'ls PopLLla tiol} Fdlo\~!jhip P)'oCNlnt: 
EstiJniltod Financial Inputs fol' l'h1'oo Univ~rsities 

ITEM JIlU UM NCU 
I. * 

I. 

II. 

III. 

.mrect FelloHship Costs 

1. Stipends &. Allowancos 
2. othor Costs ~ 

ft.ogram Sunport 

1. Directors & Faculty Supcl'vl!J01's 
2. Administra ti.vo & Sec1'otarinl 
j~ ·Travel 
4. Space Rental 
5. Equipment 

I1}ctircct. CO!;t~;- ._-_....1 
2:0TAL 

t,800,OOQ 

~()O,OOO 
400,000 

!6JhQ9Q 

60,000 
60,000 
40,000' 

') 0 .. ',.J.:::!..l _: •.. ) ..... 

1,0'10 ) / ".
'I'~~~_.. 

$800,000· 

lWO,OOO 
400,000 

9,5.,50Q, 

~1,400 
27.600 
18,000 
7 • .500 
1~()0() 

JZ.9.50 

:'~C'O.:.... ~ 

$.§OO.OOO 

400.000 
4<)0.000 

118 ,010 

41,840 
27,7)0 
40,)75 
7.500 

~r,r:;
.' . ./ 

2].,2QQ 

"'j"( 2' ~ '::ili)..J~ 

~Inc1udos orient.ation and lanGllac;o traininr; trnvel, ~hippinr, and stol'a!;o, 
housing. medic:.ll examinn u.Qn~, inr.Ul'anco. 

r.::I.,TA/POf'/M: m,:Alli ;mlp: 11-27-70 
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