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1. stlMf.LI\RY DE:.;Cl U.l 'I"f 0:,1 _.._--- ­_..­ ._ .. .... . . .. , ... 

(HCljd.tl pc'PU1,'il ion 111(; )'(, : ' ::',' j :"; ) '(' (;(I(,; n1 ", cd a:.; un Hl'gent Horld-wide problem 
1 v,lLt(;IJ un(k·:·.' il d.l\(;~ in f' '. : . I ,e:~ ill WP P. J.{j other devclop,nent. eilfol't!; · in LDC' s 

Ie.nU poses SL~l'i(J\Js 1. h· ',1" . :: te l th(~ Cl\1·;'·l .i.t.:: of Ij.fe in tht'~ economically 
u<lvunc(.!d na.ttC) ll H. ~jl ' C' ·: \·; j .i e z J' l.· .. ·J(l l"(: (, I" Jitlol' in tl Ii! U,S. of the criticS;:J.l 

I I nfJ.tllr ~; of 'i:.h:i.t: 1)1·r,I ,'. ':.' .; . . ' l HL.tv c. j J ' ~ ('l~ nt. ) t \!tiH' l.) nrc ':\' C)'), fe'r' domt:stic 
\ institutiol i::;i (~J' o·b e' · f ,I(: .; ''Lic!i cU!' J.ble t oJ' jJt '0vicHn{~ the hr::ccsonry 
\ cdu c€ttion p.n<l i, l'[' .11 ·; I .. ,: I.d l'c:d fO) l i '.: u" v ~' lc'l'l!l'::; llt of lfillopO\-/er to :Jork 
, iii popuh'.t:i.()l\ llll :') [':.' . i " J.,if,nni11e, In J fJ ., 't, 1.,J)("s , ther.:' is (~drastic 

Si1CJl't !.lg( of m:,w ilOl "I'J l ' fo ." p')Jml at) (l1l fll c1 f l1. ni. ly !] (:\I'Jll'i.r. u ) n:ld n dearth 
of .i . \1!~ti l,lt l,jo l ~, to (I ' (,:1 ' (; I . ~ th t~ :; 1.0 ,t; !'. I!. ~ • 

In0t lt t:lC 1..1 G' n :-Ald ( J ' J ' ti l)' ·. ~, ti(: (~l\lI~a :' i(\ !I a Wl tt· t:i..ldtl ~ (,lltit.ics ""ould 
·bene: r.i.'t,-1'J vm U PI'{ , I. ". "~ it , t, 1:0\\.1.,1 p 1)\ i d ~ ) V ~.. · ~ "1:- :; ,:a'), (';<;per,4CllCeS to 
" pe J:~;oIW r(:.\.!I:: Ivi llL: n 'VI. )." '"\'. 'cn rl 'lil ~ c t.r: in.i.ng n,t. U.8, il'l:.Lltutions. 
1'J'he prOf~rl.Wl WC,lul d 11, ' '} :i.I H:l·U Ui<.: the: -iU-I ) i ty D.n I ~, \Ipf'ly 0 r tl'uine:d . 
1,lC.llJ,:o ',n:l' nVt1.iJ u',ll- t o <1. (J' ,:e:; Lie , in1. C:l'.1:.' l:ic)!tal, c:.nd fOl'ci .~n orc;e.rdzations 
en ;n..:.o;cd in popu l .,1. :i.nn 1'::Livitics. 

.5 e I~c:I ,.~ IA.I i IJ Tot /'(10 ,f;.~ 
~'h:in P)'ojcct ",oj']l ('SL d Jl 'i~lh l:1 fenow hip 11'ogl'run.\ovt!l' 0 thre 
to ~;ellQ lc!(J g .rad w.tl., /' Id ! ust-g1'8,kHt. ' un) el'sit.y eOl'olless on 

..year 
one 

year ns~; i~,l1I'1(.·Il· l.s i 1 J1 Jlll l ·U. 1J1 nel;i" il. .i r·:!; i n LnG's. 'I'tn'Ol,h contracts 
with three ( e:.t the (.l.If,!, , 

~ltiVt'nd.ty of Mi l·hi !.":. , 
graduate trrd.n:tr',. :i n 
'l;hcf.i~ 01' othf'r tn:i.v ': l· ..d. t.:i "I f 

in populution Gllhl 

OJ'' :pubJ.:i.~ instjt\.lt,j Of!~ ; 

) unj crf; LLi ('~ , - ,TohlJ., It pJdns Un:ivcJ;sHy. 
tltd lJld 'l' .d'\.y) f' or l,ll CaJ'ol :i C1 - pcroons pursuing 

p Ifl U] ::L .i.Oll, f UIt ' J Y pJ.clllnin. lid related studfes at 
\-IOuJd b l:! a. .•:;1Cn U. in 1.1 C's as st~afr lllemoers 

fit 11" .I Y p. (\ !Jil in r O}' l ' 'latC'd pl") ,rAms conduct~d by priva. e 
S\1( :I', us \lfliv(: )·}jJ~j, .,.; , r esellrch or healtb centers •. 

' )--.- .. _.. ,. 
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oricllb:.tion in order 

will participate in 
t.ruillillg ",U1 be provi'dcd when required 

overseas 

i ' 

'l'he univcrs :l.tlc!!, \lin :'.;(!lecC as cand :i: cl utt:!!j for University Oversens 
Population Fcl]~H;::)d ! l fJ IOl.tt Ul'o a.nd prollli s illg perGon!l' eneagecl in tr.aining 
for profc:ssj ollul I/Ol'it ill poplIl&tion, fn mUy planning, nnel other directly 
re1 nt€:d ficlds ut thl~ ! ; l~ or other lmi:vc 1':,:i 'Ci C8 , ~:'hC:! fellol-Tships .."ill be 
for period.s of one to tl·rCI years e.n<l llill be n\omrued to approY.imtltely 
120 persous ove)' the l:hl'e!c yenr pertod 1970-19'(2, The 12'0 selectees 
will be expected to pel' form up to 180 lOun-ycnrs of service, 

'l'he univeruit.i.e :; vIi) l 11 ~c:ot.iute tIlth , ; oBt jlwUHut iollG of IJD<:'s to 
arrane;E! for the plar. ·:w r.lrt, of quali f.i. cd Un1'1 Cl'S i ty O..'erseas Population 
J<'ello?s (UOPF 's): / \01 (' !l e Vel' feasible 103't illHti tutions will be r0questeu 
t;o;p}'c)viae,--a~~: L) t~ h01.wine C1.110:-1:. lce and/or u lOCHl salary ~quivalent 
'Lo thC1.t. prov:i.ued to hor;t country nf1.tiollH1s performi.ng similar duties • 

. : 

UOPF's will rcc 'i yc' f nlltl the univu 'sitj(:!!; st i pcl\d s of $6,000 to $12,000 
per yea "', The Stipl~ ll c1 s \"ilJ be dctern i ncd by the universities with 
refel~nce t o: tho se l a id for simi lar f eJlowshil S at the sponsoring 
un i versity 01' tI C' cl o:;r" t U.S. ins tituti tl a t which such work is pcr­
form{~d, cxp(.'r i encc o r lh c ndi uute , _rofessi ollul status, and other 
rele vant; cl'itcl.'.i.o. . ] I sOlJle cxccptiolw.) cas's highel' stipends may be 
wflrr l:lntcd; sLlell ( 'X(' I J I , i 0 1. I,Ji ll r f" qu i I' t Alll/' A/POP approval, 

In ndclition to tlle sl;ipc'nlr:; for UOPl~l s , C1.pproprinte provision will be 
made for allOllllllces f or dependents, co :,; 1:, of livine; allowances wHen 
necesL\ary, tralls pori :J.l,ioll, and ba:; ic II edicul alld accidental death' ~ I 

i?snrunce, ~'rm:s~ol' L'd,:i on of dc~)cndcnts to thc UOPF's place of as~ig~eIl1. 
wlll be provldeu 1n acco'd&ncc wIth A.I,D,-approved practices of 
university contract0r~ . 

Before tl'uveJine to their ol.crnCC1.s ass :i.em ents, UOPr"u wili receive 
instruction in the nu l. I'e and sJlccJu.1 demands of their overseas 
assienmcnt, 'l'hcy.., i.J.1 l' ' C(; i ve 
the culture, stale of IIlcd:ical iechlloloeY, political 
~hc host country. 

'~here feasible, ,.rJ. v l.::; a'ld teen-age chi lch'e ll 
orHmtut~on Pl'OCrulil. I I: 1I1e U:. [;C 

for the l.ntern to fUlc tion slIccessfully in his 

http:ass:i.em
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While ovcrSCU3, UOPF'D Hill receive Gupcrvic·ion and eva.luation a.nd be 
vh.iited at least once u yeur by appropriut.e staff of the . Hniver-sities. 
\oThere such visits by tmi ve!'sity staff nre not practicable, other . 
organizations, Guch 0 •• the I~ord j<'ouIlaution, Population Council, or the 
World Health Organb'.ution may be requested to perform such a function. 

Upon completion of ld s n:-;o:i enment, e ach UOPJ,' will lIe required tt' file 
a uritten report s ll nuI;l.d dng his a.ctivi tiefl. 'l'hc host agency or insti­
tution Hill also be 1'equc:ste:cl to fiJ C e.n cvaluation report. 

.. 
The l,Uliversities 'l1i ll [\SG.i.st returned UOPj<"s to be placed into suitable 
employment or made: uvai lrlble to prospective employers such as A,IoD •• ':' 
\01110, and others . 

II. SE'l'TING---­
''''Since famil~r !.planll i!l , nlli population progr am; 8.1'C relatively nmr, 

tra inillg ucti vi ti er> rc.rluire expnndeu and cOl1tinul nf.!, cmphusis bot.h inr assisted countdef: lll ld i.n the U.S. Al l countrJ proernms need more 

ltrained pcrGonncl t ~I H I'l arc pl'esently available. At toe surne time J 

U,S, ' technical assistance wunt look to U.R. institutions to train 
net'ded U.S. populnti on program npecin15.st s , now in short supplY. 
Rec~'uitment and emIl I o,,'lIle nt of tra'.ned. proGram ",,'orkers and specialists 
call for viBOl'OU:; a c t:i.on at all level!:;. 

A projection of fiel d lIlics ion estirn tcs su~gcsts that the extension­
of fwnily pJllllnins s('r'vices, usinr, }Jresent technoloGY, to all e2igible 
couples in A. I. D. - u, ••:istcd countril:z \-!ould requl.r·e 50,000 physicians J 

more than 200,000 p~rr.!cd.icnl personnel and over 350,000 field vorkers. 
'I'hese figures do i10t include other nersonncl such as health educator.,

I - I 
soc~al ' workers, school teachers, bcha.v6rial sclentists and adminia rafors 
re~ltired in populai;j on JH'oG1'Ums. ".' ',' .• 

. V • 
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'1'he relationship of' i\ , 1 ,JJ, vri th thr ee of t he population centers has 
progressed to \1h er.:: iL :is now pos sibJ l' t o develop additional linkages 
of a non-2ll (cl) lI et 111'C HUh the fa ll ,.,rj Il [!; obj c c:tives: 

1. GIIO over colll C: r;hortae;es of tJ'a 'i.nf'Cl profossional manpower in 
populllt :i on /r, " i ly plann i nG j oh oe upatjons, Some population/ 
f8111ily pJ. unni C; oq;ani ~.a tio 1f; hav already requested UOPF' s. 
These j ncluelt: th " } opulat i n Coune il alld Church Horld 
Service , bo L I of which have J' e c ~ ivc d s up ort from A.I.D. 

2, To inil:ia Le :.1l tl pl'ovide cor L'inuity to r esenreh and other 
effores invo]vj ng use o f' c '.. tlllC ' l Vi 0 1l " I cd: to disseminate 
fwni ly pJ l! i ll ' I f j ik as ; IIlC 11 .1:.: 0 1' or ,!;: td. ?,i n , f WIli1y planning 

3. 

4. 

pl 'ogni!ilS ; t t t: hn j q es u ~l cd t I I I L: p '0 ~ rams ; means of 
j nt rodu c: ll , s 'r,' 1 fruni]y . '!r:'l U I vul u ; effect of childhood 
surv'i ttl on cI ,. i r ed ftuni ly i :!. ; fen ::; JbiJity, acceptability, 
IJna l'c-l iuu j l ' Ly o f' diffe r nt. ~lm l1.:r pla ni,ng methods. 

'1'0 cOllt.i llU a bus le invest rn r . , t in Ame' ieans pursuing profes­
siQnaJ tl'c j ri ng in populatioll/fruniJ y plann i ng. 

/
To pl'ovid ' f i e Jcl cxperienc to these professionals in order 
to inCl' CIlRC the:i l' compctenc e , 

5. '1'0 provi(1c: i.I /I _chan i sm for t\>,o -way trull smit tal of information 
on popu .la l::i ol./ fAlT ily pJ a nni g developments gained from 

6. 

a.clmini hLrul.i ve C'xpcrience , tc .hn .i cal operations, and research. , 
To stJ'enr,LIr"1 1 k r'y points :i.n Lnc 
projet:t: ] , fl.' ]:.; and in oltuatlolls 
service '" C I11110 L reach or arc not 
poliUc:a l und s(lt.:i al eond it:i.oll S . 

opulntion proerams at 
...,hcl'c formul consultant . 
feasible under present 

. 7. '1.'0 support populaUon acti vi tie s or research in some countries 
which do not. have bilateral A. I. D. -sponsored programs and yet 
are actj v~"! ] (·nr. ~~ed in poplll ation and frunH~ plann 
ELctivitj es HId eh ,.,ould benefit from the :r'enowshi\p 'nr!o·tl.l'8:m.·•. 

.' 
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Other universities Hill be enconrac;ed to puccticipate in this program where 
they have: (D.) us ('fnl ('oJJuhorativc l'~~ lHt:i. onshlps with population/family 
planning institutions in ]'])C's; (b) actunl or potential direct contact 
with prospective UOPF' c:ancHdales; (c) a willingness to participate on a 
three to five-year ba:~ :i. f" ; and , of cours e, where A.Ln. has adequate funds 
available. 

J'ohns Hopkins Univcr5H .y ~l . ctivities in population are undcr a 
Univcl'sity-·".ricl(! CO I Il ' i, l.t.' t: on Populut jon . 'rile main responsibility for 
providing tcuchinG 0 vopul nLion Bnd f ami ly plunnins is in the 
Departmeut. of Popu) :l.t i n aml. the School of Hygielle. Relevant s\.lbJect 
matter permente r:; t ile t c,.chine of scventl departments including 
Internationa l Hr.:nl tn , \'<'I.thoh ioloC.y, Bi.ostatistics and Dehaviol'a.l Sciences. 

'l'he Ccnter for }' 'pil l a ', '.on Plamdng (C!'p ) ut the Ulliversity of Hlchigan 
is one of three CC:J1!.r)' ! . tInt c:om1)}'l s c: t. he University Population Program 
at that im; ti tut iOl1. 'l'nc Clt.her t ..... (J a)'~ Lil c C~' ntel' for Hescarch in 

" Rcpro'lu(;tivc Bi o lCl I3.\-· :m: the POl)Ulut' o Studien Center. The CPP 
COollel'ates "11th the oL i lc r tHO cent-er r. 1.0 pcrform teo.chinG, rescarch 
and service. 

'l'he Carolillu PU}lul n \; 101 Cen te r at the Univers i ty 0 f !,orth CaroHna 
develops and cDo rcH n , t ~ ' G n lIniverGitY-"tli dc mIltid.isciplinury program 
of research, eChl(: at.' C1l1 Il lld servic c i n the field of population dynamics 
and fa.mily pl:Ulll i IJ['. , 

The three uni ver, i t1 ('~; imv . entered into lI<'c ful relationships yi.th 
public Clnd priva e P L'l lation/family plrmn i ns orc;anizations in uOC's. 
Among these orgard z L ' ons a.re : 1./ 

CHILE: 
/ 

Health .·Ii ni e:t l'y. 

l'he list Of , Ol.'e;a[!j zailions and 

purposes. For various reasons 

~f ther-c ol'gHnii::u:Cions tor even in 

lmpr~C~\ .iJ cail. ? imp"!:.isible Hilregal, 

COUTJ'ul' .l(~S IH]l H!ltiU l!i.kcll.Y.,i be 

University of ClIile, School of Public Hea lth; Government or Chile, 

countries is sho'Yn 
UOPFellowship as 

some of th " sl'l?;nn~n:t's~ 
etc. 0the;",e ~e-·;;'-';;.,·~~'-.."'l 

illy.oili ved. 



TeHran Univcrs j t.v, School of Public Heal th ; 

['ehran Uui vel'Si ty) Nedfc al Scl1ool; 

Iran FOlllldation. 


PlmU: CayaLcno Ik:l'i'1cllta f.'eclicu.] Schotll (L:bllO). 

~'AIHAN: Tai wa:l PC.)l}U luCion 'l'rainillG Center. 

'.
TURKEY: ,Ankara SCilOOl of Pub~ic He£&ilh; 


Hacettcpe jl!c <licul Center. 


Uni veJ:!sity of 1'lichil7,nn 
------~---.- .....-----.-

INDIA: 	 Ministry of lI e: uJ:th and Family Planninr;; 

Central Pami l: Pl annine Institute; 

Univel'td ty o f Jj ; ~l' (1drL (Gujnl'ut); 

Indiall In:JU(lI l.· of 'rcchnolocy (Knri pu!,). 


KOREA: 	 Institu~e f o ' F:. ,j ily Planninl; and Henlth. 

r PAKISTAH: ltIinistrj' of l. c &lth; Nationa l Rcse? rch Institute of Family 
PlnwlinU (1((1. 1·ucl1i); \-lest P. Y.istul1 Re search and Evaluation 

I 
I Center (L:l .tll'e ); Eazt I'ut i s t an RE~sc£l.rch and Evaluation Center 

• I (DACC/d: J j n.' h Pos t-G::-n l ll fl. t e !'icc1icql School (Karachi). .,' 

TAnIAN: Ius titllte 0; F 1U,By Planni n[, ('l'a i pei). 

'l'URKEY': lIacct'L ci )l: I t .: t 'i.L uLc of Popu h t.ion Studies; Directorate of 
Family PI ' tnl :i ~" 1·!j.nistl',Y of Health. 

CHILE: Univerzi.ty of Chile (Sc-.ntiago). 

INDIA: f.iinjstry of I:c , Hl and Family PJannin~; Gandhigram Institute of 
Rural 111:a lt ll nd Fu .. lily Planning. 

IRAN: t.Iinist l'Y 0 f Il eall..h and Family Planning. 

~. UAR: ~1inistr,Y of Hc nH lh; Cairo Univel'dty; J\l~xundria 
" 

TlIAlLAl1D: Center for Popul · tion nnd Hoc inl RCf:earch, rtbhidol 

; 

(Ban[)w), ) . 


of the three contractol'S 
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Although l1 o t. ili.II C J, ~; t. o be done to hide the American identity of 
any of thu UOPF '::;, l:;('l'ttjHl l o U3GCpili.'ution of t.he UOPFellowship activities 
frolll tlJ(~ USJI.!IJ may 11 " l l' u.u t e opj)() '-lH if)I J t.o tl)(: p110r;rnm. Administrative 
sepnl'fJ.tion of the 1I01l'" r; f rom lI~:AT.1)1 . is I :m intOl'Y; actuul physical 
sepul'o.tion of' UO I " "I ~; fJ' o 11 c Olll- nc l: \od VI mi sr-d all stafr is not necessary 
except \-,her e: Ulil\1 lll ~; f L' '·1 thnt r;nell cont::'.<:t if; not conducive to U.S. 
actjviti cs in no l,J) ~ '. /I.(;(· f) l·clillgl:{, UOPli' t t : ",. il1 not receive payments of 
stipeudr; or locuJ. c: Ll j'J'C l lC, 0.1101-11. lIel.: ::> fl'(lI l UuA! D. 

l­ 'l'he u.ni'lersitics ....·il.l 1:1< r,e o.rr,mgcrn€: nt s fa I' Ildnrinistrativc support of 
UOPJi"s, e.c., t n wc] , s !1 'i pp lng, ctOl' Cl e e , etc. 'rllis ...,ill be done through

· ' I 

/ th(~ ~tnivcr;:;:i.t.:r St0 r or Li lrou~h til 01· gt1!1 .i.7.n.tion of their choosing such as 
• I the IIl'-ltitllt<:: 01' JIn.t~ l·lI t' .ional F:dul: ut.j.orl, pro vided A. I. D. regulations 

.­
arc 	folloHC:: cJ. 

UOPJo' candidates U l '"' t~ o UC .elcctE;:d by the ulll vCl's i ty fo.!' assignmcnts solely 
on the basi~ of til': c :~ d1(1 -.1. te t s: 

1. Capnd t. ' to yl.: l' fo r m ndcqul.l1., t:: ly t. he tCc}lllicIll tasks. /
,/ . , 

2. 	 Ability to f unc t. I on satbfaciol'ily in tile cultural milieu. . 

3. 	 Pro~;pe ct.s fo r lnJ)8 -tel'm uva il Ihility to ....ork in the field of 
pOflul , ~t .io!l L\lId f /;lmily pla nn i ng upon complction of asnignmcnt. 

The 	ovcr£l,ll i'r(1.1. eu())'~ , 5.1 1 ·.:hich the « 'b(,)V0 cd.tcrin will be applied, 1& 
relntcd to J(w.l'lpO ler 11 ) :'1.1, :i.n the fic:ld of po})ulr:.t ion nnd fe.m~ pla.nri1ng 
as a. uholc. 'l'h5.s m",,\1: ' t h· ..t fund.ing fol' the UOl'Pcllm·mhip program 11 not 
to be used by the 211 (cl ) contractors CI S nn aU!9i\cnte,l;ion grant for their 
inot:i.tut:l.Ol1s. n::t.th p · ." t he: flUlCl:;; Tlust DC COJHlic1cl'o::d ns 0. menns of 
furtherinG th'.1 t:t'fI.:l~ l:i n ~~ of (lunlif:i.e p c. l'f')on::: nnd co;nbating manpower 
shortv.ges. I1enc i':t'b !o! i()ul.ll I'.ccrue to n:lny ilwti·!;l,·tions, orgo.niza.tions J 

the 	T.tDC' 13 nne1. cEn:· t.n:lrLty t ,) the uni.vcrs:i.tie s cyen thoueh J"he UOPE fundS 
c'o.nnot be ur,ccl for ~.. l.W i [ D .((1.) };Il.lrpose:: 0.::1 1·08Co.1'oh, opera.t1ons, hiring 
of i'nculty:, 01' uue d Il l '::'; (;"J. ccl\olo.l'snip::; . 

http:i()ul.ll


'l'he 1"cllo'tlShip cancH II n.L ::- :': lr:i.ll be vOl:' i(~c1 Hf.{ to tY.: e of acad llll:i:.c:...disc Una, 
locution of Iprio)' Ul'ElClClnic t.ruln:i,n~~ tub:i,li ty for rescul'cB or oper.a"eions, 
lenBth of time ne~:dl: 1 on t.he propof;cd Hf:r,:tr,nme.ntfl , and so for.th. The 
(!isdI!1ill§!,Q..J!~C~~~_' ~ unthropolo~';j" , hiostutistics, business 
uc1minJstration, d ,t.:1 l,1nd reg:i.onal pl anll illg , environmental sciences, and 
eneilleering, apich::llIio] 0 1'..\', . r,cogruph~', henl til aclm:i nj~ 'eration, health 
education, conullunic a. ·,10lW , matq,rnul and child health, mental healtn, 
ublic administration, sociology, and others. 

1"01' the different (lj ~:cj plines , a val' .' ety of ass:i e;nments would be 
£Llmr,gpriate. fA ' '1.mbJ.i r: udllli.rtl. ctrutioll" UO!')1' may b e interested in the 

\ practicnlitlcs of P{ll 11' . : io p'op;n'n '.1' 'lI inbtrut.i,on and perhaps not be 
involve; I). in the U ' of lIIV cl' cHl lall .', I/,I.:d.i c 'l equipllIent , etc. A "maternalf. 

and child health" UOJlJ" could be i.nten:~ .,t. d in matters relating to the 

} ~istration of a L"j c ] ~ic, l]frl; c HI technLques u s.e..d on local women, 


I
problcrm: of COII Ol I1i('· ' r"1"' , ctc. A pli;r.deinllllluy be interested in some of 
trle above nnd/ol' ~ ' j pc ' :11; zcd studJ.e.; 0 .f!, ., rel:i nbHity of cer in_bir.th.., 
qm..tn dey' C_' ar c1 l:0.1nt .d luttel'p . \,,'hat . ve l' the assig~nt the UOPF 
would be pel'fol'llline; "lo rk deemed use fu l y the host institution for its 
purpose and al so perfc l'lII HOl'k wjth a 1 'a l'nillB content that would be of 
training value to tit · U PF' , 

Specific topics o f l' ..:: ,(' : ' t'C' il, cXjJc rllll:" : l,ld, ion, 0 1' o!Jc l'utiollS might be: 

1) Use of COll i I liG?tioI1R medi a to diss€.'lJinllte frunily p.hmninB ideas; 

2) I,lethocl::l of t r ' ..;H Il idn!~ fa ni.ly planni!l(', progl'ams; 

3) lJ.'echlll qtlcs wa:rl to evalua.te 1 r ~ [';rarn5 ; 

~·1eunG of' introdut::i,ng sma,ll f uml ly norms and values; 

Eff(:ct 0(' c ili.l.dhoCJlt s urv 'i vul on dCtii red fnmily size; 

I 6) 	FeasibilH.:r , nCC' I) pt" oility, and reliability of different family 
planninc; n to: thml • . L 

Similarly, the l enr, l;h o f time wO'.ll tl v l 1'Y. Di fferent kinds of research 
projects rcqulrc dU'fcrcllt lengths a nd typcs of manpower inputs. The same 
is true of 1l011-1'es c.:tl'clt as~,;j Gnlllcmts . 'l'llc: muxim un will be two years. For 
·plr:.nnine purpos es , th> (lVeraee lenc;th of a~;sign nent is estj mated as eighteen 
~onths. . 

considerat.ioll ilil l be t;iven 

sell.ected us UOP]i' I s. In ,some cases, 


In 


http:evalua.te
http:in_bir.th


.' 

, 
• I 

• I 

. 

'1'0 lielp thc:: UOPI" fu nd.lon abroad, ;ollt1.ractors may ~rran~e approprfate 

~ language tr l d.hill ': lIt t;il r i l' 0',10 cutnpU~lC :5 . I-nr3·tl.·uct ~on "H.l!U be given betore 
t
 

the ar;sl~l11fle nt. allcl 01 t.he ~l!) sj, gntnent 't!lt8re fC;.o'·;l:ble , 

t. 

g('.ch UOPF "'ill 'J'i!cdve [~(:n e l 'nl bl'jcfi ngs Oil A.I.D. PopUln.tion.and F~mily 
Pl annine; nct i viti e:.;) ~{()1'1d-"11de, and de l:. /ii lccl bl'i clings 1.·clat7ne to the 
l,ne of V.SSiGIIIll :1'1.[\. rl' iJ(~ lntl:.cr.. briefj n t~s 'td..a include populntlon and non­

pop ulation progr ams . 

The pl'ogram calls :em: clof:e cooperation cmd cooru:tnation ·of activities by 
the :J.nvolvccl ull:i,vcrdt,:Lcs, This sp :l. r it lloulel reflect j,tself in the. 
follouillB: 

1. 	 .§p_~c;.b-g). ":! ~~L9.!1_ - Cont ractor:; could do S01l1C Spccif~lization on 
the u l.ls l s o r ( n ) t ype of dbcir1:i.I'IC ; (b) l'e .lntiolls with host 
ins ti t ul:.i oll '·; (c) purticul n.r courrt l'Y, regi on) province or 
clima t e: , e Lc . 

2. 	 Rec ruit.. !IlL! lIt a l ul Hr ' f'(~ rral - Urd.vcrs itics should refer contactees 
to oth-~pUlITv'; l:!; iti ;;Ti th e cont a ctee :; ' training, interest, 
etc. arc mQ)" ,,! i ll l.una "'ith t he kind of assignments the other 
contnu:tol' :: .d.ll be spons od . lg . 

3. 	 PID:.<.?..C!.!!!S:!.:,t_ - " J I: t hr e e univ c l'" itic G \li ll be asked to share 
illfol' II)'1. t,j.n:1 L 1:01.. Iii 1. 1 ~1 !1 !,; i st i n Lh pl a c ·'ment of returned UOP}<"s 
in'l..o s uit l,.h l I . (:1. pI y rnt" lIt. 

4. 	 per~.~:£.~:. ·· C 1I1'Lrac t.ors mny uC'n<.:fj t from mutua.l exchange of' 
their fJ(!rv ic '~ ~., For example, Hhcl' e stafr of one contractor 
arE' v i nitinG!l n u t'ea , they tn l j' IJerfornt "o ne chore, etc. tor 
tht:: others . 'l'bb might inc l ude diGcus"'ions ....ith UOPF's, 
con s ultatio!l lith ho!> tins I..i t ut ion s t rf , delivery of' special 
items, e t c, 

1 V • PI.J\ ~~:!.l'~D 'l'A!~Q.!:~j': : 

The only tnr.getc nO'l s et fo r the UOPF p l'of;ram arc: (n) nwnber of UOPlil' 
6c:ecte~~ b~ .the, tl~ .l.'CC l.ln:i,verdties, l'ct:D.J.'<'Ucss of ,.,here the candidates 8 
IT<:1l~1 l~"t ... tuc1yll)GJ ",urkinc; , etc" and (b) number of UOPF man-yeo.rs 
of tJhc~r service, Sr:J.octionl> of UOP...· ' s ,·,ill be' 

• 	 '. , j. 

Selecting tTnivcrf':l.t 'f-	 ..__.. ---....._ .-..:- Total 1970-72 1970-----._­
• I 	 ­

UnJ.f<:lrsity of lorth Clllolinn. IrO 
Johrv Hopkins Univer::;;i, ty 1~0 
University of Nichie;....n 	 JIO 

T<Y.l'l\)'; 120 

http:man-yeo.rs
http:suitl,.hl
http:lntl:.cr


, 
:" , contractors ,dl.l.S11bm\tto II.I.D. IJ (:"!':'ocl)e >" CIJ(I!'tiS und assL."mment .~ . ,* ,.1,. I 

, "j' "" ', ' reports. Periodic repoJ'ts Hill be made eye' l"Y G'Illooths except. that 
, , , " '1' the final report ...tiU h(~ JlJucle ",hen the J))'Oen rJ is completed. lj1he pcri'oclic 
.- ,.', , ,"';: ",repo,rts will describe progresfl and. prohlollls encount. ered in the program. 

L, \' ~I ~~r \, The final report ...:ill surmnari:;c the prOel'C'S:; und the problems over the 
l ...~:(, ,life ~ of the program Rnd IiIny also inclwJ c l'cc.:n, Ill(:nunt) onn ' for fUl'thcr 

,I, ' J' ,' ' activities. Assignrnent l'f:' pod!:; wHl be "r1'1tl'. C' 11 by each UOPFellow to 
sUDullarize siGnificallt H::;] cets of his cxperi t'. 11C: i.1l Lhe I.De as~iBnrnent. 

These will be 5ubntit.icd t. o A. l. n. along ,.;.ttil I!lly r eports yrcpnl'cc1 by the 
host institution 0)' otCIC1' GU, cnisol' of tI ' 1I0Ph'ello\.,'s activiti.es . 

. ' : 

, .. , i \ 

\. 

. , 

, ' 
\ 

http:activiti.es


------

--...-.----..-~-.- ---·---::;;:~~~~~~Ml 

.. 	 ImM __ ______________~ JOO ._ UM~.; ~=..=-===.;....:.;;..c;;;.... ..;:;.....~ 

$000,.200 
" 

1. Stipends & All ot'lances Il·OO ,000 t/-OO,OOO 400,000 
2. Other Costs ~ ll-OO,OOO I}CO,OOO IWO,ooo 

. II. ':~Go 000 _ ._::..J_... . . . 
., 

22,.0500 UO t..9J.O 

1. Directors & Facul ty Supervisors 60,000 In.400 Q1,8lf.o 
2. !Administrati ve & Secretarial 60,000 27,600 27,730 
). Travel 40,000 18,000 l~O, 375.' 	 4. Space Rental 7.500 7,500
.5, Equ:i.p!llent 1,000 565 

III. 	 1{LJ.~~ lZ.t9S0 2L,200 

'l'OTAL 	 ~22Q..t- '~). .~2J.l,/~')O ID2.1.210.-- ­

' ~ , -- -_._-----_._------------ ­
I ~/Includes orientation and ] angu t~(I tl'ain:i.nE t l ': / 1 , slri pping and storage, 

• hOUSitlg I medical exami na Hon . I 1n S U1'a n C0, 

/ 

http:tl'ain:i.nE
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