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"·701 AGCNt:y,.OR ~~~la:wi Pogo 1 .f POllel 17 
IHT£RHA TlOt-lAL DE VI: LOPMEHT 

.., 
- 2. PIOIT No. l. c..~ O,ig;nal., 

PIJIT 
~'-)-O?t;-')-2(}:-I04 ._ Amendm..nl No. ___ 

PROJECT IMPLEMENTATION 
<I. P'Olacl/l.el,.,Iy t~o. and Till. ~~ 

ORDER/TECHNICAL Bunda Ar,riculturnl CollcBe . rPr -
SER'/ICES " . ~ 

690-11-110-026 I ES 
\ t.rF.-

DISTRI8UlI0/4 - I. A~pr~;'I"I.o" S)mbol 6.:". A""';no,,' Symbol en.! 0.4,,0 16.B. f\ond. Allo".d 10: 

l.1.R:-il?100u 2'il! -sS-G5D.::.Q'J- 6....0.=.2,; . 0 A.I.O.lw [Y:J "'iII ion 

7. Ol-ligp,llon Stulul B. fund'nll Po,l ..d (Mo., Day, y,., -, 
o Adminillrativ. Ru... "ation 1CJ Subobligotion -.F,om-2.1) 171 to LJ-.3!J-.l.!n:-
9,A. Servi;. to Stort (Mo., Day. Yr.) 9.B. Complel;on do,. 0' S ... "icn 

BrI"'..... ..J.n/.:.1./1.l----- a.,cI_1/:~1j22 (~/'JPf/'7~") 
1-:-:-7-' --------

10.A. Typ. o! Arlion Cooperotinll Po,ticipating Agerocr Oth.rl 

(j[] A.I.D. Cont,act Cl Counlry Contract 0 Service A,rnment . 
10,B. Au'horia.d Agon' 

AID/W 
EIII",ot'" Finaneing (1) (2) (3) (A) 

SI.OO ..r-:-. P,evinul Torol Incroo.. Oocr..a .. Totol to Dot .. 

11, > 

MI>~imUIII A. Dalla,. :t 86 ,000
,... 

86,000A.I.O. -'*' 
Financing B. U.S.·O_.. d 

Locol ev"oncr 

12. 
Cooperoting A. Countorpart 

Country 

Conl,lbution. 
B.Olher 

;i;7.3..oAo m732080 
13. Mi Ilion lAo In",uctlon. to Authori ud Agont 

R .. I",onco. AID/W is hereby requested to obtain the servicp.s of 8 contra.ctor 'Who 
shall: . 
l. Recruit ~wo persons for ern:p1oJ~ent in the Agricultural Englneeri~ 

Department of Bunda Agricultural College. 

2. Provide for the payment of salary supplements and certain allowances 
end benefi"ts. , 

3. Provide administrati'le services in the United States for personnel '-_.... 
recruited under this PIO/T. .._---._

CI.o,~ - Show OHico Symbol, Signature and 00'0 lor all Noc ... a,y CI.o,onc••, 

. "~or 'ho cae,.rol.nll CO"""yl Tho .or... -4 cOl'4I11-, 
'.' I..th h..ol" .ro .....b, ..,.od 10 

II.D..... I......e< 

12/6/11 

" Tltl.: ""'ae-r-Dep. Director, AFR/tlCT/C 



AID ~U().')( 

: "'I·,or 
I 
I 	 ?IO/T 

!( 

c..p.'oli"l C.-try PIOIT N., QPDQO 2 ., P08.. 17 ~ r.::'113w!' 6C"/i-r .:::G-"-2VOO4 
P,ol.c,/Actlwlt, H., GI'IJ Till. 

Bunde. ~~ricultura1 Colleec .. 
SCOPE OF Wc\RKiit. 	Supe" Technical S.ntlce. " , ~' 

I 	 ... ~"I I f &1 h h T ffil I ~ u To a;;Sl~t the Collc;;c to nda.res5 crl.tical ... 	 .e,,,..r... c I, .c .. co ....nrlc••_II'. 10 b.. ."d ••
efl.ClCnC~es 1.01 't C J\61'l.CW.t.lL'-~ J .~nSlne('rLng Dc?o.rtment iu order to ~nable the 

ColleGe develop a capacity to &.~t\lnl.l~ ,Ilortlc.!.i'llte in var10UG on-going nnd planned 
rurrq develc1);"gent PJ'Ojects.' . ' , 

L 	 garc"p ICIII : AI"J/W will, by Tnsk' Order' t>.rranse:'J€nt, 'authCl"ize a contrflctor to provid.e 
the services required under Block 14 in accordance ~itD ~he tcrm~ and conditions ot 
this PIo/T and amendments thereto. The flmctions to be performed by the ccntractor 
are es follows: 
1. 	 Idcntii"J and rccl'uit a Chairmen for the Dep&.rtment of AGricultural Engineering, 

e.nd a Lecturer in Rural: Sodc::"oC;y f01' Bur.da; this l.nclude.:; coorrlir.ation and 
mnn~gement of recruitmcnt'con~ultant5, croup~ or oreanization~ which m3y assist, 
in recruiting. Final dec:isj ons on' selection ar.d e::ployr~ent of persc.nnel will be 
made by Bunda. 

2. 	 Coordinate and. :r...'U1G.ge recruitr.lent. 
a. Design for~s and fcr~ lott~r~ to serve recruitment functions such as: 

(1) Candidate's curricul~.. vit~. 
(2) Ccndic~~e's prior o~rninGs circctly dcr~ve~ from hi~ teaching services, 

_________ inc:.1uc..ing cor.sultCl.:it fees O\;t e:;:clt;din~ rents, Tc.>:ya:Lticz, etc. (cont.Fg 6 
Co 	 T.chnlclaru 

(d) D"ro,l... 
•r .1. •••8"...."' 

(1)(a)~ "') Speclollzed FI.III 	 (c) Grod. and/ar Sal.r, ,ll4a",AAo"'I.., 

1 Chairman, Department of AgricuJ.tural N/A 24 months* 
Engineeri~ 

1 Lectuere in Rural Sociology 	 N/A 24 months* 

(2) 0"" Poll a"d D"nnlon .f T.chnlclan.' S.",lco. 

Lilon~e, Vala~~, 2 years (24 months) each 

None ReQ.uired 

(4) Acco•• 10 Clalilfl.dlnforlllall.. 

Not 	Required 

* Plo/T provides 18 conths f\Ulding.' 

- (5) D.peft4a",o KJ WI" o Will M.. 

O. 	 '-...c•••f Towle.1 '-,.,Ical 

(1) I, AID., 86 ,000 	 (2) ., Ceo...., .... C-IIJ - $73 ,080 , 
,49 ; t 	 d 

http:J\61'l.CW


----·-....,~c:---·-c~---'.''-'.t--------rl;;""111-/T No. .' C) •AID USO. U( 	 "'1'.'0""1 0.""'" .' 
o 	 : ' ••701 lo.'t1i.-:7-:o_--,-,.=_______--'_(I...:;';_,O_-_02_-_(;_,-...;;3;_-_2_l·_A.."_O_4____.L-P_O_"_o_,3__0_'_~o. 1~ 

P,o,.cl/A,,,v",, N.....~ Tilio 
PIO/T , 	 i 

Bunda Ael'iculturnl Ccllt!3e 690-11-110-C26 
100 Equip"'.'" 0'1" Sup,li.. (R.loI." 10 ,he servlc•• J..c"b.d I" 8'...... /0. 19 o"j 10-;;;' "'Dcu,~d DIII.,da fire COOP.roO,," COfHII,y 10" ,h••lIPpI;a;: 

eI ,he....rvlcul " ' 

13) E.11"..1110' 
Ao lll,g"ontl!l '. (2) O ..e,I,.lo" 	 ---SJ!.!L...;. . 

,None 

8. flll,.,u:J"" .f ~",Ip",~t 1III~·Suppll•• 

(1) Dr "'D - , 	 (2) By Coop.,eti"" COUII"y _ 

2). Spoel.' P, .... I.I_, 

sa A. Thl, PIOIT " '''jeel t. AID (c'''',ocli",,) ~~ regulations. 

f;ii2 8. Eu.pt •••pecHtcelly outhorl .." ,"y AID, ~~~QOO""uO~GU:XIGl~~~ •.,.Ice., 
.,"'11#1,.4 ""tI. till, "IO/T ...... joe .bl.i".cI ,,_ ~.$••_c.., 

• 
JIA Oc.~~~~~{JR~m.~~ 
~ 

!he terms and conditions of the Employment Agreement shall be 
consistent AID lc3islati~e and policy requirements. 

2. 	 Employment contracts f'inanced hereunder J .hall. contain provisions 
to the effect thnt the G07ernment of Malawi 1D aceard&nce with Project

,:-... . '... .
Agreement 50. '12-M-l will.: 	 . 

(Continued on pas. &5) 



----~--_r-----------~~----------~~~~----------{.)~--~------------~--
"10 tJ!aO'IX Coop.,."nll CO....I')' 10, .' ' 

1"101 
 _ J:!J.r.J1i.': ~-G2(-3-20C~:, Po"...f 'agu ).7
f\,olocl/"clovU)' Uo-.":'Q"-r"T'Y,'":1';-.-------'- ____.L-___________ 

1
PlotT . 

~~.______~L-__________ ____ _______________-:--:--_______________________~______________Bunda. Acricult!-U"DI t:ollc:;e c90-11-ll0-026 
22. R..po,'. br Contraclo, 0' Pa~I.dpalht Ag."cr {/"".cole fy~. can,..nf u"rI ',,,,no' of 'e"..,'. ,equ,,..J. inc/udinfi/ longu....,. '010. uu"" et"', 

' .....n Enfi/".It. f,,,q~nt:y or f,n>IO::'i/..0f ,e".,,". 0...J ony .,...rl.1 ,.qulr....",.-.} '. . -. 
Rej?orts: Sub::ll.t as fO.LlO'.,:,;: .', . 

1. The contractor will transmit oj," C.1.ur,c to I,J~ trrlGzi..itteli tv BundA an1 to O.S.A.P. ..A.C. 
~wo certified caries or each &('.ll.lry n6rcc.;'\~ni. eu.s. dollt\rG o.nd local. currcncy)cnterc: 
into pursu:::nt to execution. . . 
Serni-a.'1mHuiy to '~hc (I.S.A.R.A.C.; anc A1D: ). !iU:ll.T.b.~· of opcl"atior:r.l personnel rccn2. 
mcnt sho·....ine the P03l tions filJ c.d., by ti tlf;!~, fln:-.•;s of inc'W-.bcnt:;, da.tes of r.~rv1cc·, 
Uni.versity base s~la.rie:;;, U.3. dollr1r ~nlD.ry St.1rplcr••cnt:. a.nd. the a.mounts of ol1 U.S. 
dollar aJ.lovmnces provided by AID. This report shall be sub:nlttcd ,ns of September 3< 
and Z,fu.rch 3l of each year end. is due by the end of tht:· month follo·..ring. - .. _._- _. 
~rterly to O.S.A.R.A.C. and AID: EA~encitures from the inception of the Task OrdcJ 
through the end of thc eurrcut qw1rter fc~ ~oth ~erntion~l personnel costs (sal~ry 
sUI,ple:nc!'lt, travel and trcm:I'ort.~tior:.) m:d ctll~r cor.~rl'\ctor co:;t.:;, usin:~ the sa.'Uc lil 
item fvr:;-.n ..... r.:.s prc.·:::'ciCcl i:'! the Tr.i.r. o.·d~r '[,-.;;d,::-;"'t, Thi s rCYJort ~r.Qul.'j ::"~.!:O i~cl\:.de_11: 
tabll.lf-l" cor.;?ori~on fer opere.1.ic.n::;.1 r:cr:;o:l:ld .::::>st::: o~ (~) !\.l(IG~ c1-U"rcntl:,.· ~ ..rajlabl~·· 
under the Task Or:!cr on:! (0) cu.1\u:!.~t.ive c(~:;;.i ~,rr.Cr.t:; 11:; nuth('\ri~ed for rcir.lmrscrr.~nt 
under ea.ch execute:], inuividun.l contrac t ... i !..... Eundr.. .st~lff r.lcll'.b( rc • Thesc r·:-ports &ha.: 
be sub:ai tted as of ll.arch 31, .Tune 30, SC'j:. ter:bcr 30, and Dcce::lb~r 31 of each ".Icar and 
nre due by the end of the mO:1th foliowin l!.· 

(Conti~ued on p~ce 16) 

23. SDcltg,ound Inlormation (ArJJitlOl'lollniormo,lon ".,,1.,1 fa Aurhorl • .J AV"'n' onJ Pro.pecfl.,. Con'l'OefOU or Partiellia'"" Age~r'lI 
_ee......yero.. ref.rene. Blocl< '9.C(4) 00_.) -- - . • 

Background information is available in M'R/~AF. 

2•• R.lolI....hlp .r C.ntr.ct.r .r P"'iclpating AII.nc)' t. Coop.,.,ilig C.un"'f ..... I. AID 

A. .....' ....hl'. en~ R..,.n.,"IIItI.. . . 

A ~k Order will be executed between contractor and AID/W. Under the T~O., the 
Contractor will perfo~m all scrvi:es directly for Bunda an4- viU be ~esponsible 
to it, as well as to AID for Gatlsfactory perforzr.ance • 

.. C....,..i". C_try LI.I .... Omei.1 

Principal BU:lda Agricultural College. or his designee. 

Co AID Lie;.... OHldel. 

~.• ""eCtor of OSARAC, or his ·aes1gllee. 

http:Enfi/".It
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--"--""c=---'U50-,IX ----=c---.:.JoU""r',; '_' 	 PIO I T No. -f) I po..... :,1"AID oop.ratin, )--------,1'-: .' ,,-: 	 .._ 
- 1.-)01 '\ r.~:tlmd ., 	 Lti..r.o-r,::?~-3-2nO()h_....:.L .1_P_D_v_e_S__o_._l_7_____ 

,. I r,oj-;;;7;",l;'"i tr No, ... cI Ti.,.. 	 \ 
" . PIO T:~ 	 j 

'jg.z:.ic.~;m·D '1. CQlli.'f~ (ir'2-JJ - J...l.o!:.-~().,::;2::.!6::.)____' ___________~ 
LOC'SilC surt'ORT 

(S 

-

, j- -_.........._---
25, P,o.,i lio", fa, LOiillie Suppo,t 

'" 1<,"_ F,o", Local Cu"."c" 

A. Sp.cili, ".rnl (In ..tl1 "X" In op;>IIc,,"' .. CO'IJ",,, af ,Iph" " 
SuppU.cI Or Sup pI i •• 8r 

0""' .....1. qvoli(lco"Oft. I...." as'",... and .'(llt,," b.I"", 1-----
Coop.,elli {~Itt c. "Con_~","1 AID AID Coop..otl"l 

" Co"n'ry t- Cou"',,, 

(I) 011". Sf.o~' -X .. 
(2) O(fjd1!:ul~m.nt --:.:..... X , -
.QL.!I"u.in~"d U,ili,iu X (a) 
(4) FlJrni"".. ._l~l --. 
jS) HQuuholJ [QU;!,;~~~~" n",f,f." •• '~:.l ____ X {n} 

X 
(7) Inh' ..pr£'~r Service. _ 

~~=~~.._'" C__'''_''~' C__h, ~ 

O'h~r: J!.l....!n.t.~.z:n!'tiDlnLT.rL!,\'~J • (b)
peo:r'rJ I' ) 

X 
(~I E·"c... .-"_1l'l~1C.!T~ !--.X-.~_!-?: -" " .. .. ,.. .. X..Llm.l1r1.tl;:.cC:~t) 1. r ... cC_.L:.=-..F4~J.l:~t J'~~__ 

..ill12dllcatJ . .ona.L1Ulm.::...nC.e.Jl11d Tr;t'~l_ ---=-.:..l..cj -
{121 .. 
Jl~ -- - -
•.£141 -
pSI -B. Acldilional Foclli'i.. Avollobl. F,r,... O.h., 500""" 

-------------------------~--------------------------------------------~-------------------C. Co",,,,.,,.. 

1. Footnot~s (Block 25, A): 

X (a) 	 Bunda will provide hous ins; and fur!'l!ture J including °kitchen applia.ices, whicl_ 
i6 subject to the payr.ent of rent at the rate of 10% pa.ot the emp1~Jee's 
basic sllla...7. An allowance is p,rovided by AID through this PIO/T to defray 
expenses tor housing, utilities, etc. $See Elock 19, Clause 3, C (3). 

X (b) Bunda will be responsible tor the cost of international. travel and transpor
tation of excess baggage and unacco::!panied air freight. AID Will turnish 
~'u-ough this. PIO/~ ~ny add!tional. a~~s_necesliaJ"l_~~ llr1ng~~~L ..llowaneel 

,up to thoes specified in the SGTR for the employee .and \Zj) to three authorize 
dependents. ,,,,,:' _ . . .. .. - -- 

- ~ - . _. 	 . ... ' - -....... -.._- --.. ~..... ~~~,-",-..-.---.,.-...- . 

(Continued on pas- 11) 
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SHEET 
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PIO/T 

DEPAR'~)TOF-S-T-A-T-E-----1r-Iv1------"'-:;(I.\ J /'

ACENCY FOR 


INTERIlAi-IONAL DE'/ElOPMEHT 


... 
TITLE OF fO~" " 

Project I:Jplcli.cntation j)rdcr 

Tecr.n1 cul Servicc:. 

L.!J Worhh.. t .' L:J . .{~uance PAGE .,!L0F.nrAGES 


- \ 

2,a. Code Na.I. CDIU'''''''''''!l Co un'" 

f,!:l.J.~~:i 
'T.b.fHerc'-;Y-a-=O:-a-I"---I-'-+=-2,-c-.-----A:endmaOI 

OOrlllinalOR Ha: 

!J.1'roIClcI/.4.cl,vity No. on,d Titl. 

P.I..,•• ,;fl J..G!'.iCU.l1..\l.r~l~ Collc[te

'I '
,------f---------------------- --'-- --------
Indicate' block • _ U... ,I,i. ~~~~~_~:,~~!~!.!':..~,~~~~~~~~.~~~_~:t~.~~,.!-~.:~R lo,,"=--. 
nurn!..,.•. _.~,,,,,,--- "tj}--S...;:,.1" .. l"J rc\ LI.. ..J sa·:: .... ·" lor u:;~ ::.n C(jl.!.c::'"l.on ~~i.fl follow-up ~n-

~. dt;.-pth rc:fel"~r:r:e d.cekG via. t,;lc-j..nor:c ~ 
Block 19 (4) SUi.::l~l.·Y rcvic',: ::-l.cct for u:;e in connection with candidatl! 
(Contim~ed intcr'liev;s. I 

from paGe 2) 
b. 	 Distribute :position description prepo.recl by Bunda to one or roar" o' 

the follo"rine recrui. t.lneD t, eroups: 
(1) 	 Specinlly deo:Gnated recruiters, e~oUps, or organizations n~ 

may be li\l~,;C'st(.:! by f,und~, or AID/W. ,. 
(2) 	 E>:ict.j nt:: oren.l!.' ~c\t:i.. or.:; ';:ith "peci:).}. cc:.lpctcncc in areas 

bI'prc':!1r:i atc to Ul(' illd~vi dU<:ll :posi tiC'lr. rC'ltd rcmcntr.. 
(3) 	 OrF-~·m!.zntion:; I) nn. i ~~divif.1.1:lls vj1ich co:nprise th~ contractor' c 

norr,::1l :;ourec;, r. f l"ecrui tr.ldlt . 
(4) 	 otr.crs as r.pprc::.riatc. 

c. 	 In cooperation ,,;i th Bunda, ccmr>ile and prcj)are for the contractor' 
o.....n U3e:, nnel for d:r. ...ribution to t'rjC !':]"r.cin~~ denicnatccl recr.litc 
descriptive ~Ateri~ concerninG the tcr~~ of scrvi~e at Bunda; th~ 

shell incl1lde, but not necessarily be li::ited to, the follo.....in~: 
(1) 	 Eac~[70und m~terial of 0. descriptive nature about B~~da, its 

historJ, orgunizntion, proC'edures, policies, and plano for th 
future: • 

(2) 	 B~~~'s saJary scales and policies. 
(3) 	 Sa1D.~ su:>plcrr.en~ formlL.:!. 
(4) 	 AJ~ e..llo....,:u~C'C!; to be pro",ided in c:::..sh or in kind by Bunda. t 

by the Contrnctor. 
(5) 	 Orientation infor:r.a tion lo.'hich detail& for ne'W :personnel all 

nccesr,ary nnd useful ir.for:r.3.tion cbout livinG in l·hla-",i. 
d. 	 Locate, screen llnd en.Juate candia'ltes for e::lch l'o~ition to be 

filLed. This ~ill in~olve ~~e followin~ st~~: 
(1) 	 lniti::ll revic·.; of papers (kept on fDe by the contractor) 
of unsolicited cllndidates fOT general suitability and mAtch with 

re:;.uested posi 'tions. . 
(2) 	 ~olicitntion, receipt and revie'W of candidate's curriculum 

vita, prior enrnings, an~ ref~rencc form=. 
(3) 	 Discussion of the availability of the cpecific podtlon, 

including the candir1:::.te· s interest in the acsi~nzent. An _ 
initial dircc~ ~ontnct sho~d be followed by sending a 
speci~lly prq.arcd packaGe of printed inforrr.'l.tion includinc; . 

. a general description of Bunda (noted above), the position 
description, and other descriptive material related to liY~ 
and working in .,:a.la",1. . _ _ r' , .•~ 

-(Continued on page r> 

... ..-:... 

http:candir1:::.te
http:su:>plcrr.en
http:C(jl.!.c::'"l.on
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DEP/.RV'Ei~~ru;;-- - -- , IY\ .' 0" 1~'r"E --+:-OF ,r'.PAl"e", _~
.-'.CENCY fOR ~ WC/.kshe'tt 1a':JOIICCl r ..... 'r ~,"-

RNTINUATlON 'NTERHAT'O'~AL DEvELOPMEHT ---------0 .._ -	 ~. 
1•• t:ol'P",r;'ino Coo,"" 1.0. Cod., No. ~:U 	 !;IH~ET 

....1. -.' i.",: l. 	 .;. 

~b:-EI~-c~ti-ve~D-ot-.--·------~i~7~.~c·~'-----------A-m-a-nd-m-a-n~;S~:
TITLE 0' FOIU4 .' ' • G30,lglnoIOR HOI; 

J. Pro;'lcllALI." i'Y No. cnd Till.Project irnplement~ticn OrdCl 
\ ", -. \ . 

~. Tcchni.cnl ServicesPIO/X ~und~ A~ricu1tural College' 690-ll--110-026 
-------------~----....--....~------------....~---------------------------....-----------------------Indicate blDclc --." Use thi. I.,rm '0 com:JletCl tho iC'.lu/ma'ion rc.qvilecf in any hloe1c 01 0 PIO or PA/PR torm. 


nurr.bell. --~------ --------------.- ,

(4) 	 l'~1.1t(? dctrdld 1'd~p)jo::ic inG.:.:.lr.r of ·",he cnudic!.r.:.tc's rc1'erences, 

inch:.-Ji.n~ ~n ':'·:;l).U:, tio:'!. (,1' U-.~ Cllildidnte:' s profcsGional and 
Block 19 tecnr,icru cc.;'lTc'",,:'lCC nne1 <i:l~lific(:tlons for the po:.ition; his 
( ContinuctJ, and his f31~.Dy's s,(;l r.~·vility for livinG llnd 'Working overseas 
from pnge 6) as ar. A~eric:n4 c::.plc,!'(;"C' of nunda. 

(5) 	 Transwit do~siers, including curriculum vita, prior earnings 
and s~~ry telephonic reference check forms, on all candidates 
(usun.l1y frO::l two to five) for each position to Bunda for ' 
revie",' • 

(6) 	 l-1.:l.kc llrro:..nGe;;lent~ to intC'.rview the candidllte upon receipt of e. 
ctx-ang inclicf.'tion tll:lt H;nC,"l YiGhcs to comd .jer him for employ
ment. 

(7) 	 Fo,n.;ard the SU~.'";1.'lry intervieW' report to Bunda. for final evlUu
ation, select:'on li.nC: i;O:lsil,le offer of CLIployrucnt. 

e. 	 Design n co~~unications system to expedite' and maximize the recruit 
ment process which 'Will keep the ir.volvcd parties (the candidates, 
Bunda, O.S.A.R.A.C., and AIDiri) co:::pletely informed on' all recruit 
ment activities. 

3. 	 Negotiate salary and/or salary supplements, and individual contrac~. 
a. 	 Explain and furnish a written statement to candidates of all 

al1owance~ (and their limita~ion) to be provided in cash or in kind 
by Bundn and the Contrac~or. 

b. 	 Discuss with candidates items which are covered and not covered by 
allowance, but which may be pn.rticul~~ irr.portant to the we1fare 
CIt the candidate or his fa.-nily, such as: 
(1) AllOl-lance::; anrl reimbursE.'l1.ents pertaining to, 

(a) 	 Transportation and storage of private vehicles, personil 
effects and household goods. . 

(b) 	 Rest and recuperation. 
(c) 	 E~erge~cy and irr£gular travel. 
(d) 	 Indirect tra.vel for J?E.rsonnl convenience and limitation of 

travel by dependents. 
(e) 	 Insurance and non-reimbursable pt=...·mums. 
(r) 	 Pre..dcparture (US) a.nd post arrival (US) expenses • 
(g) Living, temporary lod[;ing, and arrival allo' ances. 
<h) Educational and educational tra~l allowances. 

(2) 	 Salary adjustment on termination. 

(3) 	 Licdtations prcventinz non-offici&l use of U.s. ctiplomaUc 
~ac111t1e:; .-,.'" 

c..) 1'he Dature of school facilities tor hill cbUdrec. the current 
..' (! nt1nued on 8 -,." ,,;. 'J • " : :. • 
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""",her., - . 

-Indicate blof..l,:" 

tuition cost.s of ::;c(lool~, and ony li::rl.tation '\o.'hich rr.ay ex.ist 
upon 	ad.nission to study. I 

'nLOCK 19 
Prio!' to not"Jnatin.--; nnyone to BU;'loa for employment, the Con(Continued 
tractor ',F:"1J :r.a:~1. ~·~"j'..'n to t.1I'~ n:) .•: Ol'1> t:·:" f'(J!lowll~3 ~.p.cci.ficfro;:; p;!ge 7) 
coriditionfo Ilretoinii,:; 1.0 his (·;,;p10y.:;c;;t' b;r B 1IlGc~: 

(8) 	 The nor.~nec, if ncc~~te1 for employ~ent by Bunda, ~ill 
be on c::l.!',l"yct: c.f t.he B'.U1.J'l Ilr.d not of AID or thl':! Contrac
tor. 

(b) 	 The Contra~to~ sh~ll ndvis~ thc employ~c prior to his 
oc'";,,arture froi:l th'~ Uni-.;ea st~te~ cont::,:rninG the odvir.!'Joil: 
fo~ hir.' havins ~)r ohtllir,ing l10CqUDt.C ~:H.;ur[lnce ;;rotecticr. 
to cover unforerr.:::n e>::r:en::;cz rc:.ultin0 fj.'em medical prob
lE'~:; nnrl e.nere;'!;:cy travel, includir.g evacuation, for him
self dnd au:'horized dc~cnr~cnts while: travelling end livll1[ 
out-~1ide tne United St,ates. AID lISS~'~S no resr_onsibiEt: 
for m~dic8l problems result,ing from employment under thi~ 
contract. 

(c) 	 Follo....ing arrival in l'.nlawi, the accept.ed nominee, nO~1 8 

staff member of Bunda, may enco~~ter ot~er U.S. citizens 
and citizens of other nations '.who .aT'f:! e.1Iployc<l at Bunda 
and elsewhere in l!.ala..a·under agreements which are ~ub
stant~ally aifferent fro~ his own contract of e~loycent. 
It is not intended that all aliens e~loyed in V~la«i, 
whether or not financed. in ",hole or in p~rt by the UnitE:Q 
St.ates Goverruucnt, should have the ~a~e coc.penJotion, 
allo~ances or privilebes. Tne emploJ~ent, co~~ensationJ 
allowances of a B~~de staff ~cmcer recruited under this 
PlOtT will be determin~d by his contract or employcent an 
not 'by the contract of any other e;r.ployee working in this 
country, whether for Bundn or elsewhere. 

c. Negotiate the annual U.s. SalBry Supplement and Allowances • 

.C~.) .,The U.S. Salary ~~plement is· the :CU:f'rerence bet..,e~n the b~~i 
annual lalery pn~~ by the bost governr~nt and the total ann 
salary required to recruit a U.S. candidate, plUG a percenta 
or the total annu.:ll salary equal to the post differential ra"t 
it anyJ of' the part!cul.o.r post or ...lgnmP.nt, in accordance 
vitb De',part:nent of' State regulations. This I sUJlplcr.:.ent rill 1: 
.e.tab11shed using the tollo'Wi~ IUidlinez: 

(Continued CIa,PINe 9) 
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Eunda f..!IriclLltur:-·l Coll~r;e 690-11-110-026 

I"dicat. b~,," 

"limber.. 
Block 19 
(Continued 
frox. ps,se 8) 

_______~'~'~____-~~~_~--.-------------~~---------------------------Nr.'---------------------

U5e ,1115 form '0 corr.pl..." tho lll~i.on .ftqvirod In on)' Lloc.k of a PIO 0' PA/PR fo,,,,. 

( ) ( )a 'l'oe totRl l::1nn:::l sola:r." 'Will consist of: i the bo:;ic 
.1snlnry paid in local currency, pnynble by Bunda, and (ii) 

'Lite s{llnry r.\l~"'plcrI1ent, plus applicable po:;t differentiAl, 
p:>i (1 in U,S. d·)'\.:~Rl·:;, 'PDy~bl':' by thl" Ccnt,:rnl:tor. 'rhc totr 
s~lltlr.v (i)., JJl.~;!:' (ii), ('~xcl;'::;~·J!.! of rant clif~erentinl) 
sh':1::'l not exccc:,1 205r.~ of cOflcidate' s current earnings. 
POt,t di!'1'ercr.tiDl is o:ppUcoble only to U.S. snlary supph 
rncilt at rtlt~.:; spec-'.fled in thc Sttlnclardized Re.?llations 
(Go1ernmc~t Civtlians, ForeiGn Arco) DG amended time to 
time. 

(b) 	 In dctcrmin;; th~ total salary as set forth 1n pnra (I) 
nbove, either of the follml.i.r.g :IllY ni'1l1j": (i) anm18liut 
of the iniivic.a:l.l's hiChc!:t tlnnuul ba~e salary during the 
t~~ee yenTG neAt precedin[L his emrJloyrnent hereunder when 
such salary ratc is bu'scd on less than t",elve r.Jonths 
sp.rvicec p~r year; or (ii) use as a base sala~J the indiv 
\lal's hir,hest annual carnines for personal professional 
services durine any of the thrce years next precedine his 
employment 'With Bund~. Allowances and gratuities will no 
be considered as a part of the Lasic local salary for pur 
pose of sulary corr~utation. However, the University addi 
tion shall be considered as part of the basic salary bein 
paid by Bunda. 

(c) 	 The individual's maY.i~~ annual U.S. salary supplement is 
$15,000. Exceptions ma.v be made only vi th the prior 
written appro'roll of the Contracting Officer. 

(2) 	 To the extent per~tted by U.S. law and policy, a salary in
crease of not to exceed 5~ of the U.S. salary supplement may 
be me.de to per.:;or.nel artez' satisfactory cOClpletion of their 
first year of duty. An additional increase of not in excess; 
of 5~ rony be ~ade after co~letion of each year satisfactory' 
performance, es evidenced by the ann~al personnel eValuations 
prepared by the Principal of Bunda Agricultural College whict 
will be in the files of the contractor. 

(3) 	 ~e Contractor will' provide the emploY'ee 'allowance to COVE 
certnin expen5e~ incurred as a result ot his ernploy-ment at En 
These Dl1~~Dr.ccs-shali-be paid in equ~l monthly installments: 

exeept wherein specit'1ed.The amount ot.1;}le allowances shall be detf 
ained fro:n the 1tems set out belov at the rates indicated. 
-where the indicated rates are bb~,upon salary, Bubsequen1 
adjustment In 'the allor:anclt will be m4e due to change in 
',aal4rY. 
(~) ''rPre-~cpartur. expenses • $75 per adult and $35 tor each 
-,' .. Cb1l4 \Ulder the .~ or eleven up, to • maximum or .300 pe:

" ,. - .. , " , . '. :\Continue~ on page 19) . ..... ...... 
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. Tcchn1cnl Servic~s 

s. P'ojeel/Acl;YiI), No. ond Title 

'ilU."H;o.. Asriculturcl Collcr::<' 690-11-110-026 
Indlcale bloc" u•• ,hi. Eor,.. 10 eOl"plel. tn.. inlo,,,,oll~" ,,,.,ui, ..d ", ",n1 I>loc.k of 0 !'IO or PA/PR form. .' 
nvmb.,•• 

for.;U.:: 'lr,it, t.o cover Cc.:i.S fer p;13~p01.1:"s I vi:;"! tond 

nLOCK: 19 inr.ccu1~tion fC'~~, mcdicn.1 c:-oi:---..ln:>tion::; :::ncl Riwi:i.nr 
e.xpl:~SC:; tor (:::Jployci: f.l.nd cier,endents, coiO{; on the 

{Continued 1n1tiu1 n::::icn:r.cnt only • 
fro:n poge 9}. (b) Living cost:;, @ 1.~ basic annual SU:.lry paid by Bundn,. r:of 

eA~ensc~ relating to rent, utilities, fuel, rental of air 
cotlclitionerz, watchman services, etc. 

(c) Arri '.fill . C)=? f:n.'£,:: 3 , @ $500 .( v:it!i ncco::lj)cnying depe:r.dent.:;) . 
01' ~350 (·,.;i tLo:..;t o.CC04"".~:ril".::: [~i.'Fcncl!:'r.t:;) o~ id tilll 
DSs:'G!l."::i:nt or.l:r in lieu Cof chip:i;.cn .... of hou:icr.('.l:i effect:.;. 

Cd) In:::uro.nce o::d. e:;::Jl~ymcr.t tenet'its, @ 10;~ of totcl. annUoll 
salnr:l (br;.:.,ic s,l:.ry pIu::; U.C. s\..'Pr-ler.~o:!nt, exclusive 0'£ 
cifreren~i~l). ~nis ~~ount is in li~u of contInuing the 
employee I s rct::'rc:::e~lt cor.tri·ot4tions, grot.? hO~/ital or 
heo..1th insUl"f!!:cc. incJ.uulr.C; :tedica1 c,,"nltwtion, eroup 11 fe 
insurance, soci:?l secllri~...:{ tnxe:, (in~ludins self insurance
at the zto..ff members hof.1~· -institt!tion. 

(e) An allo~ance of $300 is ~uthorizcd in lieu of shipment of 
a privately owned vehicle from the U.S. 

(r) Pacldng, cratinG, draYIJGe and storage of household effects 
in the U.S. e $1,000 for er.lployces 'Without dependents and 
$1200 for e:::ployecs with d~pEmdents during the first t'Wo
yeDr duty to··-!.~. It the C:::Iilo:'cc returns to B'..Ir.ua for a 
sccond cot'!5(:cutive two-YE:<.tr du:;y tour, the ro.tc:o shall be 
*)00 'Wi "tl!o'..lt Qc:~)cnuent3 ond :;:000 ~/i th dependent:.. This .
n:;:ount is mn.dc .:lvailablc to e:nployees who place their _ 
household effects in a. co:rJncrcinl hcuse of stora.ge. The 
Contractor Ir~IJ' extend 50~ of the amount set out for the 
firct duty tour if Gupported by receipted documents as 
procf th:lt :pc.cl~inl! and storuc;e services are being utilized. 
The rc:r.;:lining balcmce of 50/0 m;:,.'J .be paid the e:r.ployce in 
e(lUal monthly in:;tnllments coverinG the first tvC?-year 
duty tour. S1:.o'cld the cr.:p1oyee extend. his contract for ,. 
second consecutive two-year duty tour; tbe contract~r may 
pay the employee "he amount provided for the secOnd tour 
in equ~l mont~Uy installments .for the duration or. the 
second two·yenr duty tour. "'.';.:.. :-:~.:.:;.:: 

. (g) Post tour medical examination tees @ $25.00 tor the 
employee. , 

(Continued OIl page U) 
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(Continued 
.1"rC:ll pDge 10) 

~) 	 j:j·cv..i.dc 1, ••'lice: 0:; -"lit' Lxecut~Gn of I d~.vidu:::.l Cor.tracts 'With 
DWlcln. Ex,plain e.nd clo.ri~· the r:l":!1).nil1:~ of tr.e Bun'}:" contract,
r'l:'..'1<.::'n~ clenr thc prc!;~:~t dollf.l.r exchon.;c ::-r.te ::mQ any llmita

t 	iOl~:; 0:1 th~ excc,"'lngc: of r'J'd,A\>lI KHi'..C:iA to u.n. cUl"rency. The 
contract the e:,'F)_C~;cc dens with D'.li!cia :::hall be compatible 
with the Task Oruer. 

(5 ) 	 Execute an incA.ivlclucl contract. \Olith the cnnuiclo.te, which 
includes the ~r~la.r-.f st'pplc..,ent of tho employee 'and his 
dependent' s travel Hr'! trr...nsportution, ect.rn bo.eea~e ll.D.o·N'3l)ce, 
:mJ. ot.her aJ.J.o\:a:1~r.;~ >c:..,,;;::'~tcrl 'U."1dcr i..hls j'IO/T. ' <?::... 

(6) 	 Sl'~o'.lld t:1C universi~y terrr.inr.Lre, for cause, tl:e c::mlop.cnt 
or ar'Doir.tr'l(!nt o!' ["''1.~' lllE::nbc_· SUr'IJOl''t(;!Q by this To.1::~ Or~cr, an 
aut.o":":l.t:i.c ~cj,·:,ur.~tion of hi3 cO;1trnct for U.:J. dollar support 
Eh~ be €:f1cctive on the e.atc l:h: CIilplo~"':ilcnt, ce4:::C:::: at Bunda. 

Should the C:Tployee 'ter:r.irw,te h':'~ contract voluntarily, (ror 
ren.son~ other th:l.n D.l-health), or is terrr.inatccl by Bundn. for 
cause, or is decln.rcd pcrscnna-ncn-i:;r~_tn., prior to the expira
tion of 12 months of his contr~ct, he rr~y be required to refur. 
the full co:;t of his and his dc:9{;r.dcnt' s travel u.nd other ex
penses fro~ the point of origin within the United Stntes to th 
p1p.ce of n:::::;igru::cnt at Eunda and return to the point of oriGin 
in the United stc.tes; or if the ernpJ.o:ree ter::-.inates his con
tract or is terminated for reas('ms cited abo're after 12 rconths 
but before toe ex:piration of 2~~ .::cnths, l'.c:.J:..y 'be rC~'luired to I
the full cost of hi~ and his dependent's return t~avcl ~,~ ott 
expenses f::-om hi~ pln.cc of c,:;siGnment at Bunda to the point of 
oriGin ~:ithin the United Sta"tes. ., 

(8) 	 In the event that an individual's services are terminated {,.)" 
the contractor at the request of AID, or : l.~~, for reasons 
other than mi&conduc~, contractor will be reimbursed. for suar 
payr.ent3 to the individual for total so.lnrier; (excluding 
differential and allowanee~) to the ~xtent contractor is liabl 
to cake such payments \L~der its agreecents with such officer, 
providcd that such individ~ is not otherwise gainfully emplc 
ed during the cor:tpensable period following such tennination, ~ 
if' gainfully employed, but at a lesscr compensation, payments 
will be made to equalize the difference between such lesser ,'. 
compensation and the 1ndividual's-salar7 (excluding different~ 
and allowllllces) end. provided furt~. that such ~ents IbaJj 
not f".xtend beyond. six conths from ~ date of the individual.'J 

..J;erm1.nation, or the &.te on which ~ S:nCl1~dual.'. contract 
'would hti.ve expired but for term1nai1.Cft. Vh1chever 1s earlier. 

: (CoDtlnuecl' aD pap 12) 
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2.c. 
(J10rillinalOR 
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Plo/T 
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-'-nd-ic-o-,,,-"'i:-'lJltit-k--l-- Use 'his lorrn '0 compl",C' th" :~Oli"" r('quireJ ~n uroy 1.'c.•. It of 0 P(O or PA/PR form. 
flvmb.,&.L""· . ,------ 

t .'-" C()I~tl'ClctOl' O.('.l'C .. :; ·Le ex-:!rt .i.~s·beet -ei'i'o::-ts to rr.lnlmize cont 
B'LOer: 19 und(-:t' thL:; :pro'''~ :i6n and i.,:> prc:wide in its contract with the 
('Continued in:iivid.\lnl th:d, ii'•.; latter in sl.cn ens€: '~;ill v,ct!.vely 3cek 
from pa~e II gainfv.l cl:iplcyr.icn·... to minir.J.~(; cozt tID'ler this pro\·ision. 

(9 ) lnd~ via~":11 t<.lcct,,!,: !'oT V);r.Cb. C:tployr.lcnt !;nould be: advised 
to refrllin from !Jar'ticiIJnt:l.r:r, in intl:rn:ti :political activitier 
includin:; joinir.r; or advising &tudent activist movements, sigr 
ing of petitions ent:'ior:in3 !)olitical candidates, and mald~. j 

statements i .. p·..:blic which 1:"5..g:!t be cor.stured as nnti-gcve?",tunE 

4. 	 Provide Ad.:i.inistrative ru:d lcgistic Backstop:ping. 
a. 	 Provide individual (, r...VC'r gr rl\l;' ;:n.-cc.;;nrturc or!ent<lt!.on in the 

United Staten. 'I'his ~·:::;t be C.(.;1'~ i:r.r.1~:liatl(!y prior to It:.llving the 
U.S. nnd nhould rcqui-:-e no less then one nor more th;1n three days 
of seminar, lectw."e, wor~shop, or Geni!ral di;;c'lssion involving the 
use of m"Hten ::ul1.c::-iuls nr,d ;;'H'!"opriute audio-visuo.1 mn.terials. 

b. 	 Communicate with Bunda, throUGh the Principal's Office, concerning 
the orientation and ad::linistrntive requirements of n.ll salary supp: 
ment personnel. Special emphasir. should be put upon the adminiGtr, 
tive requirements co~~only ~~de by foreign government~ in such mat 
ers as identification papers, driver's license, inoculation data, 

c. 	 Assist e~loyees in obtaining necessary medical clearances, inocu
lo.t:l..ons, passports, and visns for therasel.ves and authorized depen
dents. 

d. 	 Arrange for U.S. and international travel and tr811sportatioft, In
clu~ng other relateQ allowances such. as shipment of excess ba~i 
and unaccompanied air freight to the extent allowed ,by this PIOYT', 
Travellers transportation, acco~~~n1ed pe~sonal baggage: and re-. 
lated expensec, fro~ nermal place or rp.sider.ce in the United StatE 
will be ,rovided to the employee and each authorized dependent or: 
the same basis as for U.S. direct-hire personnel. These expenses 
payable by the contractor to the extent such e:<penses are not PTo
vided by Bunda_'Tray~l' will be performed in accordance with u.&. 
Standardized Government ~rayel' Regulations and on American-flag 
airlines, except when Bunda or the Malawi government provides suet 
travel, transportation, and related expenses, entirely at Malawi 
government expense. . ~1,1.:: ",~~~~t~' ... ' " " 

e. 	 Make monthly deposits of aeJ.a.ry s~·_~ all.awancea 1;0 tbe 

.r•.":~S;=!~t= :r..:~::.n~~illav. \111. ~"': 
~Order. or·'1LS IJlJ:1 'be reqUested by the eilpIo,yee. . - .. '" .2-' .~:-: 

&•.Provide .~ other ~ .erne" .~. rI..r ~ ~~"-,~ 
~ ~;,.:.'.:: ,~,.:._.;I12 ~~~,t~~_ ~~~"'m'd~~~~~:~,,!!..~E5t~ 
~ -,;,'.::.:~:::i~~~,~~r~;i'-,-;!...:.:.i,:::"i:.. :_. l ,~ ~.~,!Agj..,...... 

i.' ·iQJ.-=-____........•....:.w··~".. ••:.l..J:...c:.;',,~.~. .. ... ........ 	 ..c:.:~~
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DEPAR1ME ·)-O-F-S-TA-T-~-.-----r-~--·----------
~ENCY FOR ~Wo,k.I,ut rAGE .l2..OFllPAGES 

IHT ERNAnOHAL DI!VELOP"'.EHT J====--=-=-=-=-=--=====*"--
.. 1. Coopo,o,inv Count)' 2.0. Cod. Ho.1 l'.,l:-!·... i 
, 	 2.b. Ef~fe:c~li-~-o~D~a-t.--------·---+~2-.c-·----------A-m--en-d-m-.~~~l~ 

TITLE OF FOR" 	 E]Orlginol OR H.t .• 
3. roi ..ct/A.cti~ity No. antl\TIt 0 ~Project I~le;ncntation Orrlcr 

" :., ~,' 
/

;?cchnicnl Services 

B\!nda ACrlcuJ.turo.l Collcr;c 690-11-ll0-o~6 
u •• ,hi_ fo,n, to ~mplc'r ~~u .n!",ma;:; ,rqui,cd in Cany b:<>c~ of a .PIO 0' PA./PR 'A''''. 

h. 	 Provide recL'ui t·crs \lith OY(Orf,JJ. Guic.:.:·.r,{·c, cooruina.tion :'lr.d Duper
vision in orde:r to 'cnsu=t:: the orderly and tir.:ely rccruitr.•cnt of . 
o:pcraticS1a~. p~j,':;cn:1cl for Bt:.oc.a. in a.ccordance 'With the establl~hed 
ponition ll:>t, IJo:;i.tl c<! G~:;cl'5ption!i, !'ccl'llitl:1Cmt :procedt:rcs, allOW
o.r.ce provi 5: on;; , .. J'~.:'\-: _AIn. fundinr. :illutu'.icn:;. 

1. 	 Disbu:s e funds in suc.h a::;O\4h:; a.nd for :.mch specific items as f:.ny 
be agreed to by AI:;) for the r..ctu:ll rccruitine: servicc5 performed by 

. specially dcsiv,nated rccl~itcrs or existin~ orGnnizations • 

. ~ ""~----. -----.--.. --.....-.-- ..-.~~-- ~.....-~....."',........li!,.,_-......,._
..--=:_=..:..:.. .._.~..,....,...-- ... ::,~-=.::. _. .~_.~.'-::::.I"-..: . .:...::..:~.:...r ... ' :-: ~""V1.l·.. :.u-.. _~~~.;.~;rr~. 

t
r 


"1 ana: t{avel v...UC!.:\I;;::;-:~ -. : - - - =_. \'0i( e~~ency travel to the ~ 

J 	 ext/'! '...\not furni\.::,i,\-:, u\t.:1d'.\ S\i.....~;CL}t~ ~ prier uritten [!.!i:provc. 

of th . \rincipal o~, ....· ... ;."1....\ 0:" ii.~ l1: ';) -.!a.:c, t..\"! C()~t o!' coinZ fror.1 
Lilon(, 'c"\ ~LJ':l~d (t!1i)x; ~":---:... '::·'·'':'--:-/to : . .1-.1.; Uni~nd Zt~ :'e:> or other 
e.p:prC)\.e,\~ l~ca.tion fo!" th? - ~i ,,:, c'e \.r .::cp(:.nden~ uhen becauze ofCI 

ren~ns 'r bonditior•.> ccyor.o ~jj.:; ... on'L);r!l t.he e~l()xce has not c6r.:
plct '\d hi' r~.~{'ired 5cr·:l ":-<···· ·..:....~tmd.c. C'r. ~hc d~C!JJ'c,~t (5) must :ie:!.VE 
Me.lm i. To1' PrJ..~~'Ci:PD.l of f ......... '. "" autho:r' ,c the rctul-IJ to V.al.nwi 
of th cropl yce d/or hi~~\""~:p'i.': ......>ts. ~ 
It ~s \l~~e:s ood t. t such s£:rgcn~~travcl f eludes, b~ not neces
sarily~l.mlte 1 to, t~Oll(:' '.'! Jq 

(1) 	 ne~d for .cdical re b'e~·(:.d.t;S1at vailable t-hlawi 
(2) 	 Ser~ous e ~cct on p ~:;ic:\') .cr.t~~ea1th rcsiden 

con\inued :m l>!o.la,,,:L" "~ 
(3) 	 Emer~ency e]'.cua.tion, incl\li~in~e tru 3portati n or fit "'e.ge 

or p~rsonal frects (not to", -.._', . '\175 1 s per pe on) an 
a per\diem owance fo SUL.\~i';'·'.(·~; ~ .~ 1\ ~ 

k. 	 In tr..~veI\t of th~ e::1ployee' s r der.P/l~~lt· s deat.~ 'While "'ave illi 
or wor? ...~~Quts.iCI? ~ntinental l:i:..~~ ...\(he Unitec1,State:;, . n 
connectio_ w;ith thi~ Task Orc'i.cr, t}~i.'\tctOl' m::.] ¢~aim re:i:-burse· 
IUcnt for t ~ expen::€." of transport::J" '--J,..·,.,'~em.ains to '\he horne or 
official resif.ence Of\the decedent, o~~ ~\ .. h other ap~ priat 
place of intei:~ t, :p~vidcd that in r- ~=-~. 'hall the eA.? ses 
payable be gre~te tha~ the amount wr.~ \':1 \ .~i have been p ble 
bad the pl<.l.ce of in ~rl!f:lt been th~ \. C! ('J~c1al residenc ; 

~.w~~!P.:. qhl1D\ ~e ~~-~-:.~~.,!J.t::'":7'~· ';~r. V " ~'. n--,J
~ .'"':' - 0... on. • ( -- + _ • ..",;" : ~ I -,_ .--.T""~-:-- ....~isc".., - l (contrUed on page lTi) ,,-' . _ .. 
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2.b. ClIae.i;; D~I. 2.c. Amtlnd",I1~'!'" 

Q",SyItlOOL. TITLE OF fOR~ o Originol OR NOI_ • 

Project Implefficntation Order l-J-.........,-oj-o-C'-/""'Ac-'-iv-i-'"....,N..,..o-.-o-n..,.d+-u..,.., 

'\/" 

•..1-PlO/T . 
. . 	 \ ~ Technical Serv)c~s 

nundn I'\'-:;l'iculturnl 6Sr:)-11-110-02~ 
--------~--+----------------------.---------~-Indlctlttl b!.r" Un Ihi. form to complottl 'ha J"'c>rmo1Ion rllGIJi,od In any bloclc 'r-' 0 PIO 0' PA/PR form. ~ 

number•• :/!t' . \) .. . t ••LOCr. 19 'i'''\l 'lne ..cos ts of ~,i~!:' :i~,:,rt~ior. of rClrJ·ar.::: ~\llG',;able _i-,tll:~. lnclu"t!'•.B . the "~ja:::-~cs i'or 1'(;;:-.0':.1.1 ,)f ~he de~c(lcnt '3.. rCITlI1inl.."fro:n the : 1 
(Continued 'rIlace \':-lere clet.t.h Oc.c' r.('~~ to an Ullu.€.rtaJd:~~ eS1:lblish:::ent,' I 
fro:n poge 13) • ~-...:. \:::1 th:'_.l':="i.crt<:okiIiS .:st:!bl;~ ::.h:ncr.t to a co:~;en /:?lrier~"nee j 

'f I'~Y)~ )_.... ....It.···1 r to t"'-- 'O....~..~r~- ..~ .......irC"on'r.. 1:'. r~
'l ... , ! "/...... ;;-..; ... 't, : .:---" ,-" .~-~-I\~ .' _. ,,' • '" ' ;J..,tr l.C.l'), 	

•· 	 I7t jl' 'J'y~c rj /lnt 1'1 .,-':\~:', "..: cc.r,: ·••·.. r-ne l·Cin.1lr.;".
• .' 	 t .-.~\.... f'""~' / ~ _0/&·.... ......: ... tv..:;" ~"""IJ.4 _'._ ~ . _ , • Ir.:,., rl :..lol ..v./ • tP.lO t" ... t",lt •. ) "tT, 2l t ... 1., ~u ..,on. car l.er, pro..~.,

I 
1 J -' -- I "', I '-' \ 	 .,
· '/~';L~~"..... _.~IH~_,.,::.J l':iI /('.:t:;.~o:\. __....~ is a\aila ne~l 
· 	 ,_.~!~1J. uc allo",.:;c:.,tC'\oi:J t·o. the c:;"Pcn:;~O.l' .ucn other tra.nsport{l.t~ 

. l' '. an vmount not in c:Y.cess of the StlI:l ' dWCl'ble had th~ r~:nains t 
'! been transported 'tIY,~o:n.":lon carrier. . ~ I, 
,l(2) Rei;:lb~ser.1ent will r.~'be r.:de for (i) t '" Jlre:paretion f re- ' 

1/. :n.....dns (ii) es.cort for t~ r(::;'Io"lins. an(~ (ii:... expenses or crvi 

5. 	 ~loyee 'bio~~:~a~:nd~~:~a~ d~:n:~~~r:~:O:ase~alnry is dC~ 
minc;:d will be l:ept by the contrncto1' and :r.ade avei1able to 05ARAC or 
AID/W upon request and at the time of audit. 

6. 	 Positions filled will be: 
8. 	 Chairman, De;pnrtmcr.t. of A~ricultl.lral Engineering (Farm Mechanizatior 

Conservation, and Irrigation). Res:ponsibilities will include a~n· 
istration of a four to five can Dep~tment re~ponsible for the 
engineering components in the curricula :cr the Diploma in General 
Agriculture and the Degree in General Agricultur~, me~bership in the 
co~~ttee of Heads of Departments which governs the college within 
the fr~ework of the University of V~nwi, and membership in such 
University boards and c~umittees to which one may be appointed from 
time to ti."l:e. The person qual.:.:!:'ied for this j':post will be appointed 
Senior Lecturer at fro~ K4,030 to K4,680 ($4;855 to $5,638) per 
annu:tl fro::!. the University of l'~:11awi, Bunda Agric~turll1 Cvllege 
with the Contractor providing the salary suppiement. 

b. 	 Lecturer in Rural Sociology. As a member of Bunda, the occupant at 
the post will be expected to teach these E~bjects assigned and to 
contribute with his specialized bacy~o~d to the deve1~~ent of 
facili ties; equipment, and teaching programs. The basic salary tor 
this post will ranee from K2, 142 to K3, 564 ($2,581 t.o $4,286) per 
annum fro.'!l the UniVersity of tt.alawi, Bunda Agric\utural Coll'!ge, 
with the contractor providing the salary aupplealif:nt. 

c. 	 Employee contracts for the positions described above shall be tor 
a 	two-year duration with option for a two-year renewal, 

(End of B1ce~ 19). ': .' -,; ,;;' 
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; : O"glnal OR Ho: t.. 
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Indlcot.lti~ UIl' this fo, ... 10 complete ,h,. inlel/',o,lon ,equir('~'2.~~! 0' u PIO 0' PJ/PR_fo;....'~m~.__-1.0..___

1I"",b.I••~ - n. E>:er.1JJ"'- the c::'.olu.,·lents (·nd nl10\I:.nce::: p)id 01' flUld(! to the .employee 
Block 21 by th<:' ~or.tTnctor f':Jr ~;: s ~e'c';ic(lS in ~,:::J:,wi Dr.d t'ny other inco:::c 
(Continued) (not br.:in's :'IL~O~:le ·.,hi~~l :1c~:rUC!i \d ~hin l.:aln.wi) :recc::i'/ca in ortro;n p" gc 3 

brouGht into ::.,':.~ '.d by t,~'e cr:ployec or 111.:3 '... ifc or children li ving 
- ...,ith hi:n, from im;,:),,"e tnx or tillY o~her- tnx on, or calcullltea In 

relation to,-" income \~hich j.:, pr,Yflb:c UnGcl' r'!:"lln\.lian Lcgislr..tion; 

b. 	 Exempt such J"lcrson:.l r.e.·.;. !'-~'·Jr.}lold e:fi('r:t.3 (i:1~lu'~inG one r:otor 
vehi.clc) \·liw'Lht·r ne .. or u.~c(;. of t.~.0 c:::;.ln:!~~ -ii!;o cntc!':; :':.'1In...., 1 
for the firct ti:;v::, as tiro:: ir".puTtt.:U 101.0 :.:::llnJ\:~ithin six !tonths of 
the en;ploJce's arri vr.l. or r.ueh further perio:i os the Controller of 
Customn and F.xcise may 8110'.-1, and. '('~ich are not-:ntc:nded for sZlle or 
disposol, from custom:> duty; prv:io",d that appropriate import duties 
shall be psid if such cfff'c:'::' nrc sold to a person "';10 is not cn
titled to the sr.me priVilC-t;;f;S, (-mu pTo':ic:ied further that this exemp 
tion shnll apply only whr:n r.h~ ~nid ;l!'rSO!l~) nnd househDlll effects 
(including the n'o~·.or \·r.'r.icle) nre o.....:~cd. or orc1crd prior to the 
lecturer's arrivnl in M.'llat:i "Personal and household effects" shal: 
be interpreted by th~ Controller of Custom~ nnd excise 8S includin3 
81so furniture, one radio, one record plny-cr one tape recorder, one 
refrigerator, minor electrical eppliances~~photoerOphic ~ equip
ment; 

c. 	 Permit the exportr.tion duty free of the materiels and effects re
ferred" to In paragraph b above, upon the termination of assignmcnt 
of the employee. 

3. 	 Bunda has 8 medical aid plan wherein the sto.ff mcn~er and his Duthorize( 
dependents sho.ll recei ·.e free out-:patient medical,attention and in
patient treotment at reduced rates if they recei'."' trcntment at a lI.alaw. 
Government Hospital; ho,;cver the employee shall be responsible for heal' 
accident end life insurance on . bimself and dep~~dents 

4. 	 The Contractor will take appropriate steps to assure the suitability ot 
eAch person sent to Bunda under this contract. In affixing signature 
to its employment doc~ent, the contractor certifies that it bas inves
tigated and found the cosignator to the contract/agreement suitable tor 
work at Bunda, to the best of his knowledge ond belief. 

(End of Block 21) 
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;TITLE 0' '0'''•..' . 
3.-p-, .. jac'/Act;w',y No. ond TIf'.Froject I:ilplementDtion Order 


PIol't ,~...... 
 Technical. Services .\ ~:- " B.mdr, Ar:;riculturnl Coll€t~e 6~O-J l-ll0-0r':L.
-I-nd-;-co-'-.":'''~i~~-c~;-t------:U-:-.-e'''''''hl-&-:'-o'-"'-'-.-c-o-",-:p:';"'.-,.-,7h-.':'1"-:'~c><-...~~7,jrad In any bloc:, of CI PIO 0' PA/PR '0<,.,. _ 

ftU...Hrs. ~ ~j,,!:, 4. Monthly t~ Bunda, O.S.A.F.A.C., ar.d AID: S~atus of recruitment for 
Block 22 unfilled 1'('\:;itions, to be ~\;b:nitteu \lithi n t ...ro weeks cfter the end 

of ench month. (Continued 
from p3ge 4) 5. In both se:r.i-annunl nnd qU3rterly reports, a discus:;ion of problems 

c:mcountcred, if cny, in con.;~':!tion with the operation or tte overall 
procedure:. for recruiting and backstopping sta::r mer-.bers, including 
sus~estions ror their 60111't1,,0. 

.I 
6. 	 Personnel recruited under the terms of ttc PlOtT arc required to meet 

l"cportin~ rcquirc:J':~ds of Innc.:l, cs \-tell ns those tlw t rr.ny be ne:ces
sary to O.S.A.R.A.C. ~nd dec~c~ uFpr~printe to the job beine done. 
Personnel wiD: be required to m:'lke a forlXll report. to Bunda s:x r.:onths 
prior to the end of e;lch 24-month tour d~scribine their activities 
together with' practical re~o".r:lCnd.,')tior.:; for i:o!pro·:c:r.C.1t. The con
trDctcr will be c}::pcetec! to obtn in cOJ)i .~s of tHeh rt::port~ for project 
filc~ nnd forward copies to O.S.A.R.A.C. ond other interested ptlrties. 

7. 	 Pcrfor~~nce Evaluntions--In order to develop and fostcr an e~loyee/ 
employer relction::;hip r-etl-leen Bundo and thr~ personnel recruited under 
the ter:;u; of this Plo/T. Bundn ''I'lll be responsible for the: performance' 
evaluation of such personnel. Th~ contractor will be eA-pccted to 
obtain copies of such rcports and forflard copies to O.S.A.R.A.C. The 
O.S.A.R.A.C. should evaluate the performnnce of such personnel onlr as 
a part of the actual eva1untiOR of the project. The individual's

i performance will be reflected in the succecs And accomplishment 

i 
l achieved toward the project goals. 

(End 	of Block 22) 
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, Project I;;;plcrterl"v..l't,l<.Jr. Order 
'lOIT 

Technical f.(:r·v iC(>G 

Inc/icele bl.clt Uae Ihis (arm 10 cOM!'I"", thl' InlC'",.:.:;,," required i" ".~r block Co' a PIO_~r P1.'PR form. 

ft~,.b~,•• 
 1-----

BloCK ~} :" XCe) j;.undn '.;':'11 !·VO·,1.~q<.! i:ci:nbm.:;c::.'':!1t i'ol' sl~h(';')l f~c::;) trove): nn: 
:Contil'lucd tr;.. n::;~Jo!"t,nt,icln i A" :-.::\:~r.::G::: b.:t(.-:,...~):·~ fuT str:ff rr'..c;r~b~r ';: dO'p~r.

f1'O:.; pac;e 5) 
 ,'lcrtI c:':~··"r.'- '...,";: •.'r,Hn, ... _ ~I"hr.~ .... • 1"1• /)-" ,,' or U"or" 1,' 111.',.... '-'vJ. 	 ';..11. '-n' __ , rT 

.. •.••. ,'1 v 1.oJ 

thro,:-i t ~,Li~'" rlC),' '!'\, ..fiJI :::" ...1",I... ·!C:::c:'::. tl".1r::~(~ nr:.ot:':l";:; GO tlJr"..c.t 
t.hr. ~ ...?..al :,:X:.(,:,... ,. ,:~ ..... ~. j.l b<; i r. nr.':'.c.:il,;; It('t~ ~·:ith Am Stand
ards for net ClOr(~ tr.a..n two d';;':'!lJ(h:n1" children. 

2. 	 The stoff me:nbel"'s ""ork ueek "\-,ill be in accordance \lith the '-Iork w(:"!k 
estDbHshed by BU!ic1:\ Dnd hGlid:;yr, ...!iU i:,.:;: only those officiaRy 
e;:J?ctt,=\ci.. No :r"~'jnCi':;':; ;"',11' O·iL:l-7.i:;;c m.' prc::.l.uf,J tlrlle '·,il1 be rcimbursep. 
}-.creunrlu'. Va:!.'tlo:1 Dr.d Gl:::::~ )u'J,vc t1.llJ, 10.:: t:..:;rrl'!G. L. C1ccorci~ncc with>:. 
the ~,t)li(' ':'C5 0.:." :9(..-,(1.:-:. 

3. 	 Tte inoi vidu;').l 'Wil~ be rcs!)(I:1:jible I'O:: Lh(! :p.'l~/:ncnt of' uny /'!:'J}mli 
Bovcrn:I;':m~" taxe<:, ~oc::l or :117.~O:;:l1, ....h::"v ::;''j' L~ lJI1rJ iCJb1e to the 
basic salary onci other rc::,'.lncr;JUon fir.::n.~~C: b~r the :'~:llm;i lSovern . .'r.ellt, 
as stated in J~he i:ni-Jer.:;i ty 0; l'~'1la~d ':'c'rr.&s of Services, unless nuch 
taxer. ore exemptcd by the Project Iw.ree:::cnt, I~o. 72-r.~-1. 

Dunda, in odd!.tion to the forc(joine; \·ril1 I>l"o'/ide staff me....bern employed 
throuGh the PlolT the fol1m-:ing. 

a. 	 Basic snlary nnd stnndnrd t.erms of service rtpplicablc to senior s to!'. 
b. 	 l~ecessnry office spcce, utilities (cer .... ices) c1t'ri~al Dnd typinG 

asnistance, office furnir,hir.~, equipment Dnj rr,,'lt(~:dnls are required'. 
for c~rryine out the duti~::; or thc u.S. supplied stoff. 

c. 	 Medical nnd hospital bcnefitG nonr.n11y availob1e to University stnff 
The st~ff mc:.lber and his i'<!::tily ,{hile: tn rt.nlnwi sbo 11 receive free 
out-patient medical attention end in-pntient'treatnent at reduced 
rates if they receive trcnt::ent at D l,t'lla\'li Govcrn:'.'lent Ho!'pital. If 
the st3ff l'ile:nber or his f<;.mily attend n prive.te doctor or hospital 
reimbursement t!3:Jinst receipted accounts ",ill be r.1nde at the rates 
which would have been chorged by a M:llnwi Govcrn::tent Hospital. . 
During his period of service the staff rnem'ber shall be entitled to 
reimburse:nent at the rate to which he would entitled were he in 
lI.alal-Ti for medical costs for himself and his family necessarily 
incurred outside V~lawi. 

ere ......,..... 

http:prive.te
http:I;;;plcrterl"v..l't,l<.Jr


---

-- --
--

Attnchr:umt I 
BUDGET 

1r;t yca.,r 2nd year Total
'11 . ---r 

1. salfU'l' and Diffcrentio.l. 	 $34,000 $36,000 $70,000,,
\ 

2. 	 AlJ.owance 10,000 6,600 16,~oo 

Sub-Totnl. $44,000 $1~2,600 $86,600 

3. 	 G!/A @ 2. 41r~ 1,060 1,027 2,087 

sub-Total $'t5,06o $'J3,6zr $88,63r
( 

4. Education Allowance 	 5,600 5,000 10,6..')0 

5. Travel and Transportation 	 2,500 2,500 5,000 

6. 	 Recruit.ment and Orientation 3,400 3,400 

sub-Total $11,500 $ 7,500 $19,000 

7. 	 G&A 13 l~ 1)3F~O 900 2L2S~ 

sub-Total $12,880 $ 8,400 $21,280C; 
Grand Total $57,940 $52,027 $109,967 

Rounded $58,000 $52,000 $l~O,OOO 
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3. Protoct/AcHy;:y tlo. on. Tltl. 

6~2-11.. 110.134 

.~GTl.IC(JL1'lJ~~r... DF:'1ELOPMmSEI~V1CES 

----rs.:. Allolment Symbol & OlOtg_ 5••• Fund. Allotroll to: 
______-1_2~$4-22-612-90-69-9.L'__--l~O=-Af.D__/W_..;GP=-"'_'s_'10II__ 

7. 	 !..J Orl.lJ/n" _ 

AID/'W..--. 

~~~,~":-t 
_ . -r- = 
fl.. Fro ... ioll= Tc~cl B. !norco.:" C. Oecrcon D. Tata: to Oat_ 

------i--. .-
116,000 11~,OOO 

-_. 

-
16~560 16,560 

- 7.680 - 7 6_8~ 

PIOIT 

OI!PA 

IN Tt raiATIO~At. DEVELOPI-4C(~T 

PROJflCT IMPlEME!nATlOt~ 
OI~DER/tEai~'i1CAt. 

4. Apprcpr~:lo" Sr~1 
72-1191004 

6. Obligatl,,, Statui 

11. b. AlJlh(•• lzod A~DrI' 

Fir:;;--~-'~l 

$1.00 = 

13. Coo~era;;;;C;:;;;-i
Contrl~'l tlon. 

a. Coun' erparf 

--In Ci9h--
__b,~ In Kh'l9___ .. 

14. Mila'c., 15. OblQc1iu for wI,lt:h th<l Til :hnlcal S4rvlcCl& erg to bo und (De~crl!,e} 
RSrO'ellcII!o 

Tnis PIO/,r provj.des for the continuation of services described in 
PROAG Fl lSS9 PIO/T 612~134-3·8aOlB and' funded ander contract \In/afr 431,or a 

campi.ete .J3scri; tion of the project see the earlier PRO~Gs and PIO/rsD 

16. 1.1'uion ~~ 
B & _ ,
-Z --- 

~-------------------~~--~r----J_-------------------------~--------....17. Dato of Orl8lna\ Inucl1co 

-----.-------~----------------..... --------------~~~~~~~~~---------------------19. 	For tho Cooperatln. Country gino)' for Intomallone! Dnefopa..' 
Th. tlrms "...d condition.... Forth hl,eSn are h. e1rr ogre'" tOI 

\. 

aIONATUR& 	 DATa 

--r-----------Dol. 1o\".l:lon Cloeronc.. ~------------------------· Dater-----------



-----------------------------------------

---HAr.A!~.~__________~~~~~~~~___ 

-"-----T-----::.,-------r------~___
Al:;, 1':;0.1 C••., (. ") o \1C),\;.hoGt IlC'nc • In:r-~: ~J .4C"-'· ). SUTIi 


N.EliC't F(IR 
 .=====~_~-=-~~~~~~~~~======~==d 
Coupara1inll Caunlrr '''TERIfAT!'lIUl. O£VELOP"!!MT 

Prcl!)c'/A"t/vJIy No. and Tit',PIOtr 
PRO.iECl' lMPl.EMI:NTATION 612 .. 11-110-134 OROEP.!TEfliNICU.. 

Agricultural DevelopmentSERVICES 
. 	 -------------.----------~--------------------------------------------______~SC~O~P~E~O~f_W~O~R~K_________• 

21. ~. 01 Techrtl.... krvleu 

A. 	DH~."_ 

The contractor, the UniVt~r5ity of Massachusetts, is to cont.iOlle to 9rovide the 
technicians for the [lositi.orls llstad in Block 218, provide neeessart caIIll>us start 
tor the administ ration of tile contract and sllch eeneral backstopping and expert.be 
88 JIla.y be requiJ'ed tn ach:l.ava tb~ objectives ot the project. 

•. Tl'Chnlcl.., 	 (d) Ow.flon 
of ""Igr..,..... 

(1) !~) Nurn~ ~LSfo"cJG1~!.d.!1.?J~ eel Grode ond/", Solary (AIm! -Mod",) 

1 Lo;ctul~Br, l~ct9n.,ion (COP), M3ntzer To 8-10 

1 It;cturer, Ani'n.'Jl Science, Black To 6-69 

1 Lecturor, So11 Chemi3try, Smagula To 8-10 

1 Le ctul'er, Afl'l'icult,lral Biology, Keohan To 9-10 

Bunda College of Agricult~re, near Lilongwe. two years. 

,It Ace... II Clo.."h.• IRkme""" 

Chief of ?arty up t'J and including confidential. 

r;J Will Be '.lIIIltt" t. ACCQ1Ipanr T.chnlcl. 

http:expert.be


---------------

.--. 
AID IIftO·' tr·UI ~/lAl'''JITI):= S~:.~- o Worhh~.' IiI IOc• PAGe 3 OF 6 PAGES 

ACEMCY FOR 
IM11RHAnOKAL DIYEL.\)PM!Mf 

~-==----...........,..
Coopo,o,'ng Count". 

MAT.I\.oII 
PIOIT No. 

612-131l-l-90014 
PIOIT PiOJeCTIMPLEMEHTAnoM 

OROERlTECNtm.:AL 
SERVICES 

Prllioct/Actl."ty Nil. and Tlt/. 

612-11:..110-134 
Agricultural Development -


22. 	 EqvfplMnt ond Suppll .. CltolutN to ."- urv/ce:: d~=Cllhad 'n eloc" 21 crnd 10 &" proQU'~.J outsr'" fit. COOpfItGf/ng CCMlfry 11, "'II ..,J'. 
01 "10•• ...",/c..J 

(3) E.tlmato;f eoa••A. OJ Qucmtitr 

Nona 

e. Flrllmc:"" Co.ts 0' Equlpme:'lt on~ Su~pllOi 

(1) By AID - $ 	 (2) By Ceopcroling COllntry -----_._-----_.._-
23. 1r'1hucllona 10 Au"'o.llocl A,Dnl 

AID/'ti is a\lthori~,ed to all ::nd contract :\ID/ufr 437 to fund the contract through 
c )mpletion in Sef tembor 1;)70. 

24. 5poolol P'DYI.'onl 

None 



--r-'r- 

25. 	 Rtpottl a,y Sup;allo, of $clvlcoJ. nmJlccto fy,l(\, CCII'I'cnt and rot1llaf 01 leporfl requlr~ 'nduding ICII'Iguoge '0 b. 1I:Mid" olh... ~ E1Jg1Id!. 
r,cqtJCltey or ''''''11 01 ,."" Old my spodcl n 9111n:manteJ 

The contractor will prepare ~d submit to the Emba3sy for further distribution 
to the University of ~alawi, Government of Malawi, and/or AID/Washington as 
appropriate a semi-anrual report on problems and progress in implementing this 
contracto Before dep~rti~~ ~ost each technician will submit a Final Re~ort to 
the Embassy for r~rth3r dist:ibution as appropriateo Each report is to be 
submitted in ten copies. 

------.------------------------------------------26. 	Availability of Dilc!cljrClund Ir formotit'n CA~C:iI1"'.,,/ In{ormcrtlon :lsefu/ 10 Aufnor/7.0cJ Agenf WId ProspectIve Slflpflonll If' nr:coSlary, 
crose ,.(crence Clock 21.(;(3 J a!love) 

Contractor has ru~l knowledfll3 of the Ilroject. 

.''0 ":0.' 10-'. 
DI!PAh),iL:I'4T O~ ~TA1E 

AG :14C,{ F()k 
IHT[mlIATIOt.:AL DEVl!l.OPlAENT COOFcrQt(ng Country 

MALAifi 
PiOtr 

PRllJllCT ItJ:l'LEr,~ENTAnON 
Of!DER/TEa-n~;CAL

srmvlces 

ProloctH.c:ttvlty tlo. en. TI", 

612-11-11~lJ4 

Agricultural Development 

27. 	 Roiatlonihipi of Sup!'!!o' to Cooperotlng COOlntr, and to AID. 

I.. Ralotlonlhlps one! R.lponalbllltln 

Technicians are topped up employees of the UniverSity or Malawi. 

B. CoaperatlE'l Country LlaiiOft Offlclol 

Vice Cbancellor, University ot Malawi. 

C. 	 AID Lilt... ORlel.lo 

A.I.D. Operati.ons Officer. 

http:ORlel.lo
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A.D 111001 ,I.ell 

PiOtr 

t/~A(~~~'~~~ 

A'J1UCT FOR 


till ff.IIUATIOIUL DEVi: LOPU8tT 


PiOHeT 114~LEM~:"TATfOH 
" I~DL:lVrEatNjCAL 

SEf!YVCES 

O'Norld:oot 

COtl~ elating Country 
MALA'NI fp1Q/T No. 

6l2-1J~uJ-9001L 
ProJeo:l/Aetlvlty N~. end Tltl. 

612...11...llQ...1J4 
Agricultural Development 

----------~----------.-----------------~.-----~------.----------------------------LOGISTIC SUPPORT 

28. F,ol'lIlcnG r"r Looh;tlc SJpp;rt 

A. 
entry n<>eds c:vo'If1::ofIon. 1119011 ,~t..I •.'-: 
In C. "Corrm'".n''') 

flo 
(1) Olflco Spoc. 

~::!. ::c;"lpmo~_.__• 

(3) HCllolng tr.ld Ut:livleg . 
(4) ~~~~._. 

(7) Interprotor SQrv:COI 


Othor: (9) 

(S~c1IYJ(9) 

nO) 

(11),____ 


(12)
i!:2..____•__.___ 
1!51________. 

__-1!.SL______._. 

Spuclfl::: "URI!! (lnt;erf·X' In opp 'Ica!:to <:I,'. 
oJi. 

Ch1!!21~!._____ 

___ 

---- 
_______ 

(S} Ho~,ehclc; Eq~ipmp.n' (S~::. R.iTl{/., 0; 

~6) Tra~~~~~~~€~~_ 

---------_._--

_ 
______ 

mn at rig/;t. II 
I fU;Jlaln bolow 

-
-- 

r;.) 

-- 
----. 

- 
-

---

In KInd From Local C__r.My 
SUPilliod e, SuppUod a, 

AID C~ollorcllnll AID CooporCltlng 
CcunlrJ Counlr)' 

I I 
I I-
I 

~ 

I 

~ 
JiJa~a;4jr..';!i3O'JCJ\1fY.~fI}~;~~r.?t~m:t( ~ 

B2 Fringe benefHE ava:.lable only from U.S. Government other Agency SoW'ces: 

First Cate~ory: None 
Second Category, Po:,tal (pou~h) and land transpor·tation faciliti'!9 are not 

available to c ntract pers1nnel. 
Third Ca.tegory: None 
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PIOIT 

•__.____._._____ -.!INAtt..CJA~~~C;R,;;.E.:;;ELt~EN~T..:...-_.________________-.:~ 

29. A. COopoTotir iI Count:y Fill :;"Icl"g 

PI/reuent I::> pClTogroph TV ._of th::- .. ~ PROAG or O,Jtl:er under1r1no documcr.t algned en April 14. li~.2_____ 
end au:'loct 10 tht. en ou-,: S',Of . !.1 Bled. 1 :.D c.1:i~v=, 1:13 COt.,c~a'inD Cour-toy will P'O\ Ida cll/oc;al wm:nclcD rcc;ulrDd rer ':'0 expendl
turos \ 'ltnlr: the ("un try, durlnli ho For,c': . :ar1lno (."1 1113 Dcr) of Ihls I:;:;ur.nto (Biock 16 o!lovo) Q:~d ending on Iha Final Contribution 
C'lfccfthc [PRO,~Gcrt!:,oTcn·)Iir.t:d:.c~.cnl]:_-=!.I~ .....1.Q.;J91.L___.__________,______ 
oulnc:. ~c, l:.1::~: :'Ii. Ph,j;):1 Ir...};:.):r::; .. 1 O:d.>r, 'Kill. the' ,'c'1',1';an 01 If.~. followino IYF:-r. or c~r-cn:'ltul'\:::, w!-.rc.o, AID !,a:t 1:). 0il'O':: 

lXil 

D. 	 I,. d lh., effective c!al~ :.f 1111) ,:01;,ocl ur l!i,c;:mc"t exe-:lJld under th,G Ord~r, ,h. country will Clltabllsh In the nt:me or the .upplier 

01 th,- ,~"Ir:CIII c"·~cli!,,,J h,or. " II :~oul l tlrcncy c..{\'onc~ Ir th. cr~our·1 or:_ 

f'urf~an: to II-,e I' oyi'illl~ cr !' .• aboYt"~!''''llce:l Prajset A:]leflmrnt or othe, doo:umlnt, and lublle" to the limltation.f thl> Tutal to 
wotr :::1 ::hown i~ BllJc~ 12.D r,lnY/) IIlr· "ill proYido oil U.S. Dollar C~r"nci" loqlJirod f.;lr ezp.nd,turea, durini th" period .tartlng 

'Al tll Vofo 0 / ,/. jl Ir.s .. .l:,::C cr. ~:.lr lE d, ~.. ), "nd :)nd;nt' OJ. the Flnol ,::ontribllflon Date or....sl.lln~~9..n 
c.uthcrizerd IIndor Ihl1 P :I.,.ct:r pIa,,"" ,,,: In Cr';l'I', wil~ tho ~x::"Jllicn cf tho relic_inn typLS of expmdltur.= wt-.ic.h the Co"perotin~ 
Coun',,, I,eo!:y UJ'~J: I., C~SI "50' 

N:U 
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I~; CI.or.nc.. - Sho. Office 5l'",lIIol. 51 ,not"" ond 0", '.,0_'_I_H..;,'c.;,.._,_,.,...:..,l'.;.C~I,~._.~nc...,'_'_'______~--~~---___ 

' 
AID "eq·l. , 

DIPAU..lITl raft 1. C....'-'IIII C_tr, ), p... I .. & p';"! ~Q
• ".701" AGIMCY''''' .-laws. 

'NTUHA"ONAL DIYILO,.IIT 2. PlOIT N •• 3, a:r O,I,h,.1 .' 

,,,-126-3-50001 AM.ncl",on' N•• _ 

PlOIT 
PROJECT IMPLIMEMTATION •• ".j,ct/AI"""l' H•• on4 Till. =All'lcultural conepORDER/TICHNICAL U-1l10~ " 

SERVICIS 

DISTRIIUTION 5. APPiiiilon Sr..hJ t2. Allo'm~bol ~Ch.". 6.8. F"ncl. AII.llee/'ol 
. 

12- 02, 5-52- 00--51 IZJ A.I.D./w C] Mlul.., 

7. 01.11,011," St.,..,. e. Funclln'al1t 4Mo ., Di/"'/ 
(]g Aclm'n' ..,01'... 1t•••"OII.n o SuIloIll'I,OIlon F,.", 7 to 3115 
9.A. S.rwIC,Z StifP" Dey. Yr.' 
Bot.... 20 on" IL3th)" 

9.B. Complotl¢n 4 ....f rJ"le~ )" 
, (Mo., Dey. Yr.' 12 31 1 

10.A. Tl'p••, Action Coop••I", Part'c'p.'n, Atone, Other' 
(]g A.I.D. Con"oet \!:] Co"nlry Centroet o $orv'ce At,_ont 

10. 8AiJ,7W 1M Agonl 

E..I"' .... F'n_'n, ' (I, (2) 13) (...) 
$1.00 .. p,",.", T.,o! . 'ncro.,. D.c,•••• Totol to Oat. 

11. 
M••I",_ A. Doll., t16,ooo $16,000

A.I.D. 

F'nanc'n. , B. U.S.·O_e4 
L.co! Curronq 

12. 

Coop.Olin_ A. Count.".. , 
Co...ntry 

cOn"llIIutl.n. 
B. Other )",000 )",000 

13. MIIII.n I .... In."IIC"'", t. Authorl ••cI Atont 
R.f.,onc., 

Pvpole ot WI PIO/! 11 to obtai.. the .erne.. ot the senior .-bel" 
ot a IqaiNMat. AD&11811 'feIII tbroacb • contract with the OYer..... 
L1a1loa oo.dttee. 

A. Th••p,elfleotl,", In tho .e.p, of wo,k or, technlc.lll' .'q,,'" B. Fun4. fer the .,,,,'c.. roq"..t.cI or, ''''ili!! ' 

Kn/BSA, 1IU'014 hIl- H~ An/i¥, 8Iw1a ....- f,v"e.;~ 
C. Th. ,e.p. of work II.. wlth'n tho 1III,,,le••f tho Inlli"'n, .Hlco on4 

,ppro~.cI A nc), P,egr... 

16. For ,coop"otln, c.untrl" Th. to,•• on. contllt,on • 
..t forth her,ln ., h...., ..,... t. 

TltI.1 Title: 

http:CI.or.nc


. , P'OIT .... , ... 2 .. 8 , .... 

PIOIT 

seo,. 0' WOIII 

A. O.lec""o let which tho T.chnlce' S.",'ce. 0'. , .... UM4 
!be t1M )lbue4 p.1.aD of ....1_ of .... c1aft1oJe4 b, tile tela wU1 eaab1. If,alurl 
to .eek u.lIteDoe hoa exter-.1. cIDII.or" 1Dal1ll1Dl po.l1l1te JI'O.1ect ..slIt&Dce t1'OIl 
AD, ...... the Me4a tor ....,utW':_ica1t~ trUu4 .aDpNer 4t11"lac the aut 
10 to 15 JUl'S, 

. , 

1Jn4er thi. no/!. AD/V tbroa&b the 0YVs" LtdlOD Ca.ittH, v1ll proYicla tile 
sulor -.bv ot a 1eCl1l1J'tMats ADal¥.1. at.". f...a wb1ch will Aetmaln. IlUJIOftl' 
reqw.z...nt. In agrlcultare 1D nla'loIa to 1UD4a'. tdIIOl.lMDt &D4 ouQut, and help 
4Jo&. up a phydcal plaD tor .,...1GD fJ8 ...~.., to 1980. !be It. wUl. 
be putOl'M4 keep1ng 1a .wad tile ..in ot the . IOftI'DMDt to !Ql_Dt 
1II'1oaltval 4eftlo.PMllt 1".1--. Ie ettectlftl¥ o,erate aDd ...... both current 
and proJO.e4 JII'OIl"UI wl11 ~ nbrtut1a1 iDCl'MHS in tl'&1Decl ..power. 
rolW&1 "Yins with ,be CICIl ba,. tJaI1catecl tbat a let1lirtMDt MIll.1a should 
iDolud. 41souslon and .walanSaa ot til. toUowtac toJics. ~I Far each topic, 
lUuatratlft ......tiona or 1....... .uct to JIIl'OYida e"L91U ot "PJl"OPl"1ate areu 
tor eY&l._tlon " a prot.sslGDil...... (CODtlnM4 ... ,... 6) 

Co Tochnlclon, 

''') Dura" • 
• , A .. 'II""."'(I)(o)~ ~) SpecI."••" PI.'tI (c) Graci, ancl/., Sol.,. (ManaMo","_ , 

1 .onth field1 Asrlcult...-1 ala.... 
(Bn101' !MIl .....) 2 ..w HJOrt 

wrlt1ac 

IJ..... After JIIlUi,(2) Duty , .., .n" Duration .f Technician,' S.,..'_ ~1 - at~ ~ 
wm proem to OSABAC ~ 111 hUn."" to, preS.Dt tlncJt••• 

(3) Langua.,e ,~ul,._,. 

JIODe rqu1H4. 

(4) Ace... to CI...II'.cI'n'.....". 

~tNq1l1Ncl 

(5) Do,...clOII'. 0.'" IE .." .... 

D. "nMclllg of Toehn'co' Sow'c. 

(I) I, AID· a6,ooo 

http:proJO.e4
http:reqw.z...nt
http:cIDII.or
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PIOIT N ••, AID ,.Co·U( 
, ... :1 ef S , ....

11-101 

PIOIl 

20. 	!qlll,IIIM' .,,4 SIIppliu (R.r.,eII to tile ..,.,Ic••••c,''''' III Brocll "awl to lie ptOClftd out.l. ,he Coo,.",,,", COurltrr Ity ,he .uppl/., 
eI •••••",'co.) . . . 

(3) Elf'..... 
A. til Q"..."ty (2) D..c,'p"." 	 c,1t 

lIOAe 

8. Flnanclnll of Equlplnln' ~4 S""II•• 
(1) By AID - S 	 (2) 8y Coo,.,..,,,, c.Ufttry 

21. Sp.clol P'...,.,.... 


CJ A. Thl. PIO/T I••uIIl.c' '0 AID (con',oc"",) • . ' , •. I I: J u . J 'eg"'ltl..... 


CJ 	 B. Excep' 0••paclflcally lIU'horl ••4Ity AID, • , I •• iI, I. ( ( , I :. I ~ ( ' ••' t" r r f I < ~ , I.' ~ C :". f C • ,. 1 , ,,~ •.,.,,'c•• 

outho,l..d "nd., ,hi. PIOIT .,rrt be "'.'nell fr... U.s. _c... 

o 	t C ~ , I t J ., J ~ \I , J J _ I ~ II', J • I , I ~ • , \' I 4 " .! .4. c' ) I' .1 , C • c. '. .' I .,' C , •••• I I I';'" r • " • '/ " • r • 

, .; I, ~I ( ,. I'. 

o 	D. Other (..~" 
1. 	 !b. tau ID4 OOD41tlO111 fit tM ~t AIr••••• u.u be aouinet 


with AID 1ec11l&tl" MI ,.u.,. ....u-u. 




1.-101 

AIO ..SO."X C..,.,a'in. C.un.ry 	 ,.O/T H•• 
, ......f 8 , ••••~tr.L 

,o/oct/Acliylty No. on Till.
PIOIT 

)JaDc!a Agricultural COU.g. 690-ll-uo-026 
22. R.po,,. b" Conl,aclo, 0' Pa,lIclpalln" A"oncy (Incllcat. ,.,pa, cont.", .wi (onnof a' report. requirafl Including Ian ,,, H I( he 

,Itan E,..II.It. (re"uenc)l or """ng 0' report •• .wi an)l .,..clal requlre,..."t.) . ', guava a 0 u. at r 

0p0Il cOllpl.tioll of .ldlllMllt 50 copte. of the t ...•• HPOl't ,,111 b••abID1tte4 

to Arl/ISA for 41.trlbQtloll to tb. 001, OSARAC ADd oth.r latere.ted »Artie.o 


23. 	Ba~kgraund Information (Additional Irrlormatlon u ..(ul to A",ltor/.ed Aga", fItId Pro.pee""" Contractor. or Participating Aganey; " 
nece..ary cra.. refe,."ce Block 19.C(4) ah_.) • 

BackgroUDd int'oration 11 ayai],abl. 1D APR/IBA 

2>C: Relationlhlp of ConI roc tar or Parllclpating Agoncy t. C""''''"8 Counlry erttI t. AID 

A. Relallonlhipi and R.lponllblllll•• 

A ta.k orcler, or .lallar 8IN_llt, w1l1 'be uec1lte4 b.tween AD/V u4 the 
contractor "ho ,,111 be r'QOIllibl. to AD tor ..tl.tutory perfONMce or 
reqaired .ernc••• 
B. C..,.ralln" C.untry LI.,.on Offlcl.1 

Vic' CbUc.Uo:r, UA1nrlity or alal, or hi. 4e.lpH. 

C. AID Llal.on Offlcl.l. 

Dinctor at OIAIAC, 01' hi. de.lpM.

JIr.B1D0811ra,AiI/& 


http:A",ltor/.ed
http:E,..II.It
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PIOIT 
, 

C..p.ret,nl CO""", 	 10lT No. 
Mala 	 , ... 5 of 8 , .... 

Proj.ct/Acllvlty N •• .,~ Tltl. 

LOGfiTIC SUPPORT 
25. Pro,,'.'on. ,., LOI,.lIc Su"ort 

In te'M ",•• Locol Cu...ncy 

A. "H"'C I,.",. (InlO" .." .. 'n ,,,"ubl. co'_ at """. " 
$uppll.. l, 5uppll • ., I,

."',,, _~•..,."""".,,, 'n.." • .,."., ertt( ••pl./n ..,. , ' , 

Itt C. "COtftItte"""I AID C90"·"'nt AID Coo,,,.,ln, 
, Coun'" Count" 

III Oil' c. Spoco X (SI' 
(2) omu fqu',IInon' X -lil 
':II Houoln......d Utllill.. 
(4) Pumlturo 

(5) HOII ..holcl equ'pm.n' (Stovel, R-Irfg. ~., 
(6) T,onlportallon 'n Coop,,"'nll CO\4ll'" X tal 
(7) 'n'"p,.,.r S.""c.. 

O'hll' (I) 
Specl',,) (9) 

(101 

JJ1) 
(12) 

Cl31 

lUI 

(15) 

B. Addltlon,a' FQ~IIItI •• AVQllabio ',om Other $ourc.. 

t. C._ont, 

Ca) 	!be A7'B/I8A Agrlcaltara1 S4acatlOD Spec1al.lat w1U baft a fthlcle that caD 
be ued b.r the coatnct coualtaDt. 

(B) 	The OCII bu lDdlaW it w1l1 JI'Oride a ..D1or natt ... f6 JaD4a COu.p 
u the full t1M ebi., of tile W. an4 will &lao P'Ori4e nqa1re4 coor4taatlOll 
aud .upport tI'QIl -..:aat...',.._IId&w11Dcl1111iD1 ncb ..... tile aurur. 
Office, the ~ "of "11~"- .. 0r0aD4a ud. oUIft. u Deecle4. 



-----------T--------------
DEPARTMENT Of STATE ,... 0 
AGENCY fOR &.::IWorhhee, I. 

CONTINUA TION INTERNATIONAL DEVelOPMENTSHEET 1. Caoeeratln, County 2.0. Code No. 
IIL\awi 

2.b. Eftectlve Date i:!: Amendment 
UOrl,lnal OR NOI 

3. Prolect/Actlvlty No. and TI,I. 
PftOJICl' DIPI.8mI'lAfIO. 


ORDmVDCDICAL

no/! 

BUn4a Asrlcultur&l College 690-ll-110-026 
SIRYICII 

Indicate block u.. thl. 'arm to complete the In'ormatlon required In any block 0' a PIO or PA/PR 'arm. 

number•• 


I. !&Ctgroand &Dd Gen,ral at,rial. tor COnli4eratioD 
Block 19 

(a) !be .enN aY&1lable acrioaltura1 .aDpOwer .tudte. should be 
(con't. reYieved with a par.pos. to .ecare &greeaent. al to pbaaed le..l. 

tl'0II ot MDpOVv need. at 41,lOMte &Dd degree lenl. tor tbe next 15 
page 2) ,.arl. 

(b) 	 What i. the o.pt.Sua aix ot 41plOlllote-clegree students over the 
t1ae trau al.eetd' 

( c) What 11 &Dd what .hould be the role ot re.earch in the Banda 
progna' Should IIIJlda .evelop gradate progr... and 1. 80 how 
Ihould they be t1M _aled, 

'(d) lIbere do 1Wlc!a nadent. COM troia, I. It realistic to ....e 
nn .tu4eat. will continue to be aY&1labl. tor'diplO11&te/degree 
cour.el! 

(e) 	 I. the Iy.t.."ot .tudent .cholar.hlp. appropriate and .atl. 
tactOZ'1' .Are chaDp. IncHeated' 

II. BWI4a Curricalar 111&ted to II&DRO!f!r .HdI 

(a) 	 I. there mbUiv tor certltlcate holder. to SO OD tor 
cliplo.ate trainl. ( ua4 41»lClUte. tor «egree'.)t 

(b) 	 I. the pr&ctloa1/acadM1e II1z at training appropriate tor 
cli~te.t Jesree nad••tl' 

(c) 	 AN ____at 1k11l1 (Inad.tiDe, pu'8OIlDel, Pl.anD1ni, etc.) 
otl~re4 or are they 4e.lrable tor dipla.ate., Degree .tudent., 

(4) II tral" .....1tl.. to ecuo.1c cODIItraint. to 4evelOpMat, 
to IOClal./c~tV&1 COD.t~., 

(.) AN tllll't or cMJ,4 -QJl-tbe-3ob- trainS as opportunitie. be 
prori4e4, 

(t) 	Shoal••1011&1 01' 11*1&11." cov.e. tor 41p1a.ate. or 
4e1l'M bol.... "oouidtft4' It 10, at wbat poiat ill tiM, 
Wbat are"the priori'l••t 

(,) M rine4 '1' -.plOJH', 1. tnia1Dc at 41pla.te/4elNe 
~ftl. lWIet-te OZ' ..... coa1cI '-'InftMllt. be .., .arl1 AN 
eIIIIPlo,.n rMUatlo la their apJl'U1al1 u4 U DOt. beN'" 
cGWaadcat1C1G. " SIpooft4' 



· 
DEPAITTMEh. , STAT! 

AGIHC't PO.


COMTINUA TtON INTlITHATIONAl DIY.LO'...H'SHEET 

TITLI 0 .. '0"l1li 

3. Prolect/Activlt, Ko. arlit Tltl. 


Fl.O/f 

Bunda Agrlcultunl Collese 690-11-110-026 

U•• thl. 'arm to compl.t ••". In'ormatlon r.qulr.d In an, blo.:1! of a PIO or PA/PR form. 

num_,.. 

Indlcat. IIlocl! 

m. I ••u ••e1at1!f to A4a1n1.tratloll aDd 8tatt 

(a) IDCJ'e&8iq .tll4eot 1enl., DOted in .ectlon I above, Ihoa14 
Block 19 be related to 1t&tt1Dg req,u1reMnt••
(coo't. tl'OI 

N8 6) (b) 	 Are there tniD1aa Iched.ule. tv each department lea41Da 
t0var4 1oc&li..tlOJ1 ot .taft withlD a cU..ere.t tiM traM, It 
DOt .uch .bo1l14 be deye10ped u4 related to recurrent bu4get 
1lee41. 

(c) 	 W1th1a JIQD4a, aDd bet.een Ballda aDd the tJI11verllty of Malawi, 
evalute aDI re~nd actiol18 lD the followina areal:._,. 

1. ....tSq prectI••• (coneS. .Ide and by J)ep&rtilent.) 
2. JIV.oDa1 AdII1n11tNtion 
3. !trtlc~tlon in decl.lon ..kSnS ... .etbot. of br1Di1nl ebanp. to curr!cul_ 
5. DM'D&tIOA JI"OC..urt./Mthocta aDd sra41DI ~ 
6. D'hezo ....,n1nratlft cleta1l.l &I appropriate 

(d) Do there .... to be &aT .ip1t1C&Dt ch&Dge. needed 1D.,ate.. ot ~ot or ed·'n1~tl0.' 

(e) Are inter-iutltutlOD&l. relatloDlhip' adequate between: 

'1. ~ ... the UIli..r.lt, ot II&1awI 
2. Ban4a M4 tH Minl.try of Kucatlon 
3. 11mb .. the 1d.a1at17 of Al&rlcalture 
... .. u4 001", cellep (JIll certlficate &cboo1) 
,. .... uI -.1-aatoaOMu ..-cl•• 

IV. !b. Bada !!az11cal. PlaDt 

(A) CluU'OGU u4 J!!tOl!twle. 

A t1M Jb&Ied MIMclu1.', related to the De. &I detel'll1Decl 
1D MOtion II Doft, M4 OD. a ~at b7 ~at bue., 
tor the ret1l1N4 cl&IlI'OOa ... 1aboratar7 ...... 1. DH4ecl. 
10. coat .n_te. _del be 1Dcl111e4 toptber with 
I'HCI_roW .It!llc tar facWtle•• 

CI) JtaN1torl..... hCdtl JlaUiDI 
AD ~.1••hd1.. to that IIOte4 1D IV CA) .boal4 be ..... 

CC) GeMnJ. Men ecWU•• 



DePART"!H" 0' STATI 

AGIHCY,OR


CONTINUATION INTIRNATIONAl DIVeLOPM!NT
SHUT 2.0. Cad. Ho.1. ii:S;:,~nll County 

2.b. !ff.ctlv. Dot. ~ Amendm.ntU Orlilinol OR NOI 

PIo/! 

Indlcot. black 
number •• 

Block 19 
(coa't. 
:tJ'OIl ~ 
1) 

3. Prolect/Actlvlty No. and Tltl. 

U•• thl. farm to c;ompl... the Information r.qulr.d In any block of a PIO or PA/PR form. 

1. ".lSt !!PIOrt 
A tiM phued .cbe4u1e u4 CO.lt e.t_tel tor upana1on, 

reYi.1oa or .od1t1cat1oa. to tho.e eeaeral .UP,pOrt tac111t1e. 
.uch .. catner1a., Libr&r1. at_at UDion, A.u.torlla8, etc.,
lhoul.4 __ P'*14e4. 	 . 

2•. rlel.4 !eachiDB/DlIlOnst!!ijioll rac111t1e. 

3. 'Obbvl1tl ram. 

!be Ml1Der ot uae ot the 1JDiftJ'l1ty para in .upport ot 
tra1nias _4 re.earch progr... ana •• a lOlU'Ce ot re-current 
b\1dget .apport tor Bunda w1th related COlt e.t1ll&te. lboul4 
be eY&1aate4. 

Ileqll1ncl upml1onl:) to toe vater .upplJ .yst.., .....e 
tispolll. qn., electr1c povv ti.tributloa ".tea AD4 CMpu 
1"0&48 related to the need. 4etiDed 1A section II .hould be 
cletined. 

v. !!4pt ll!Ctu1zaeIlt. 

(A) 	 1be related DHClI tor capital and recurrent budget .awort OIl 
aD en1aatel amau.l. Mli. which _01114 accCll;pl1ab the recc.ende4 
u:paulODI lIura1.4 be prorlc1e4. 

(B) 	 :lOt. Iho.a be .ade It the additional. (J(I( HCIDTUt COlt• 
...oclated with '1I;ppOI't tor ilacreutd nlaber. of atudent. aDd tor 
aal.I.J7 co.t. ot l&rpr nuaHr. ot better tra1Ded lI'aduate •• 

http:aal.I.J7
http:Amendm.nt


-- P\>..AJ{; -113 ('1000'V,~ 
A)D 1350.H( 

DE'ARTMEHTOFSTA~E 
I. CooP.,ollng Counl'lI 

IS'701 AGENCY FOR Mnlawi Pog. 1 of POlle. 17' 
INTERNATIONAL DEVELOPMENT 2. PIOIT No. J. G9 O"glnal or f. I 

PIO/T 
6CJO-02()- '3 -20()f)1~ Amendm.nl No•.--.!!.e 

PROJECT IMPLEMENTATION d. P,oj.c,/Ac'lv"y No. and TlIle I 

ORDER/TECHNICAL Bunda AGriculturnl College 

SERVICES (,S'.')-11-110-026 
DISTRIBUTION 5. App,op,'ol/on Symbol 6. ". Alio'",.,,' ~Y" bol and Chorge 6.B. Fundi AlloII.d 10: 

72-]121004 I:;r:!l_o;~L(,O()_nn_hQ_:::>1 o A.I.D.lW IYJ Million 

7. Obligation Slalul Il. Funding Period (Mo., Day, y,.) 

o Admlnl",atlve R••o,vatlon Xl_S.b"blig ollon Fran, 7lU'+* 10 G.!:.1CI!:.,±d 
9.A. Service 10 Sto" (Mo., Day, y,.) 9. B. Comple,;on dale 0' S.,vlcu 

B.,w.en 10/31 /'7J and ' /')1 /72 (~/'3'rf/'7~r.)
1 r' -..,.... 7

10. A. TliP. 0' Action Coope,atlng Pa"lclpatlng Agency O,h.rl 

IE] A.I.D. Conlrocl o Counl'lI Conlracl C.: Service "gre.",onl 

10.B. Au'horlzed Agenl 

AID/vI 
~'-

E.I/mated Financing (I) (2) (3) (4) 

$1.00 " Previous Tolol I"eroase D.cr.a.. Tolol 10 Oat. 

11. 
Mallimum ". Doll or. 

:l; 86.000 *86,000A.I.D. 

Financing B. U.S.·Owned 
Local CurrenclI 

12. 
Caap.,at,ng A. Coun'.rpo,' 

Caunlrll 

Conlribullon. 
B. Olh.r 

:l;7~.(}80 :Ii 73.080 
13. Million 14. In.'ruc,ian. 10 AUlharlzed Agenl 

Re'.r.nc•• AID/W is hereby requested to obtDin the services of a contractor who 
shall: 

1- Recruit two persons for employment in the Agricultural Engineering 
Department of Bunda A3ricultural College. 

2. Provide for the payment of salal~ supplements and certain allowances 
and benefits. 

3. Provide administrative services in the United States for persolinel 
recruited under this PIO/T. 

15: CI.o,o - Shaw Ollice Symbol, Signalure and Dale (or all Nece..a,y Clea,aneo •• 

A. The .'~cl(jc :ionl In Ih. Icope ,01 ~'1Y. I'!,cbnically adequale B. FUtlus or Ih.... ,vlces r~ availabl. 

Y:(el"~¥-,,e'-'r~f!' (l,~cf!t!~') AyV~7/7. /0 L/J~ 
APR/SAY, Marshall L. Fields "D.f~r..9~."",~~f"--____ 
c. Th••cap. of work Ii,.....wilhilt.'h. purvlc., 0' Ihe Initrallng offlc. 


approved Agent!Y(OgraMI.~' "~0-y:~ 

.? ::-- L;; _:

AFR SAF Ath ff--- eEl 1. ~ . - ,,/. C:-U 
E. 

--J ' "t~r ,. A" {/)../V-7.,!. (.~"~0
QQLAFR .)":mr.es /1., ~11~ 

18. Oat. 0' IlIlIonC • 16. For Ih. cooperating counlry: Th. I.r",. and condllion. 
••1 forlh h.r.' no'. h.r.by ogr..d 10 

12/6/71
Signatur. and dol.1 


TIII.I 




C.ope,ollng Counh., 	 PIOIT No.,.10 I!SO'IX 
Pogo 2 of

111·101 Mnlnwi 	 60n-()::::6-7 -20oo4 
P'ojecl/Actlvity No. onJ TitlePIOIT 
Bundo. Agricultural College 69J-ll-IIO-026 

_______________________________________________~SC~OPE OF WOR~K~'_______________________________________ 

19. Scope.f Technical Se,vlce. 	 fT· ..... ,J h,' l' .,' dd " r- • t' 1.lU .1 ..... 1..". t.. - CO _C,.(! to 0. lCS ... crl lca 
A. QIbi~c' I'"' f.r wbIeh I.h Tec;hnlca I Service. q'r 10 he UU,d • • 	 ,dellClenC1Cf> 111 'the Af!,l': CUJ Jlll.'11 .. ;',iU1,-..-:1·1 '1~~ Deportmcnt ~u order to enable the 

College develop lL cu:pl~(aty to r... ... ',·, ..,ll.)· ~)nrt':dpnLc in variouG on-Boine; nnd plo.nned 
rur~~ dcvelop~cnt projects. . 

8, 	 D..c, p Ion: j,ID/H will, by Tusle 01 der [lJ·j·nncc,n,;ni., au~.i;'J)·i.z.e n contractor to provide 
the services required under tiJ.odt l~l J:: ·,ccOJ;c! .. ncc ·,,.~.~.h tbe tcrm~ and conditions of 
this PlO/T nnd amendments thereto. Tl,(> J"1:nctions to be T>erformed by the contractor 
are ac follows: 
1. 	 Identify o.nd recruit u Ch:3irmer: ;or u:.C De:por:"mcu;, of Ar:riculturnl Engineering, 

und a Lccturc'r in Iiu'rfll S\""~ :'-Jln, T.;'i fl. :11 !Llua; t: Ii s '..r~cl urie:: coorrliouti.)n and 
mn nne;ement. of rccruitmcnt -CI~;..:;\l) i,ani:-, ;:roup[: or OTC••n iz,n.tj OOG ....·hich may assist 
in recruitinr.;. Finnl dec:i:.io'~3 on .. r~](·ction 'lnu ('lnployrllcnt of personnel will be 
madc by BW1dn. 

2. 	 Coordino.te nnd ~'lnnge recruitment. 
a. Design form£.; ~nd fOlr.l let tcr:~ :,oJ scrve rccrui trncnt functions such as: 

(1) 	 Candidate IS curri culu;:. 'J 1 \";:t. 
(2) 	 Cur.didatelr; prior l:·tlTi.l~r;;,; d;rcc~u~'.i \Jc::"~'I('d from his teaching services, 

includlng cons~tlt.n;1t l'c(':: l'l~.. <':):".;,\..i.(llnl~ 'i~r,L:;, royr.1tieG, etc. (cont.Fg 6 
C, Technlclan8 


(eI) Du,atlon 

01 A.Ilunment 


(I)(o)~ (b) Speclallud Field (c) G,od. and/o, Solary (Man.Mon,''''] 


1 Chairman, Dcpartment of Agricultural N/A 24 months* 
Enl~inccrinl; 

1 Lcctuerc in Rural Sociology 	 N/A ;:::;. months* 

(2) Duty Poll and Durallon of Technlclan8' Servlce~ 

Lilonewe , t'iIl.la\>li, 2 ycnrs (24 months) each 

(3) Lanuuage requlremenl8 

None 	Required 

(4) Acce.. t. Claulfled 'nformatlon 

Not 	Required 

* 	PlolT provides 18 months f~ding. 

(5) Dependen'. KJ Will o Will No' Be Permltt.d ,. ACCOMpany T.chnlclan 

o. 	 FO-l,,;.f Technlca' Se",lce. 

(I) 8y AID· S 86,000 	 (2) 8y Cooper.,,,,. C_try _ $73,oBO 

http:Coordino.te


AIO IUO-IX C....,er.llnG CDu"try 	 PIOIT No. 
Page 3 .f Pag•• 176;::0-026-3 -20(0)1~ 1'-70' 

PIO/T 

Bundo Agric~turo1 College 690-11-110-026 


20. 	hlllp",ent and SIIprllu (Re/"'M ~ ,he ..rv/e.. ••er/bed In fl/o~k-'-9-o-nd~'-o""!"-P-,o-cu-"-J~o-u-'.-'d~.-'~".-C-=oo-,.-r-a'""!'n-g~C:::-D-un-'-rl"-:"~I"-'":'""'-'-UP-P~':':"'/.-~ 
., ,..... '.N/C•• ) • 

1:1) ~.tI",O!.d
A. m gllDnlll" (21 O.acrlpl'.n 	 _-WJ.._ 

None 

B. Flnanclnll pf i:'lllipmen' ,." .. SIIppll.s 

(I) By AID - $ 	 (2) By Coop.rallnll Country _ 

Gil 	 A. Thll PIO/T I. 'lIbl.ct to AID /eo,,',acll"") ~OOO~ regulations. 

121 B. 	 Elle.,,1 01 Ipeelfleally aulhprll.~ by AID, Af)GS'iO';j{a~'I.·hX~~:IDOO<au~oo~OOOOuru6.~ 1.,,,lc•• 

olltha"I.d und., thl. PIOIT "'Ult be ololain.d Irom u.~. '1'1 ·c... 

NA Dc.~~~~~~~~oo~~m~~~(X 
~ 

o 	D. Oth., (.peelfy), 

1. 	 The terms and conditions of the Employment Agreement ~ball be 
consistent AID legislative nnd policy requirements. 

2. 	 Employment contracts financed hereunder, shall contain provisions 
to the effect that the Go-{crnment of Malawi 1n accordanc,e with Project 
Agreement No. 72-M-l will: 

(Continued on page ~5) 



__ __ __ __ ____ __ 

Coop.rollng Counlry 	 PIOIT No.AID USO· IX 
POliO 4 of Page. J.7111·701 

T'lle
PIO/T '..rOI.el/Aclivlly Ho. on 

~~__~~I~B_m1d_a A~g_r_i~C_ul,t~~_n_l c_o_l_l_e_G_e 6_90-11-110-026 
22. RLeporll by Conlracto. or Porllclpati'1g Ag.ncy (Ind.eo,., 'ype. con,.-n. und ',,'mol 01 '.port. '.qu".d, Includ/ng/onguuge '0 b. u••J" 0,1t., 

Inon Eng II. It. fr.'1!'"'ncy or IImlnll.01 r.po·I~. and on)' .peclol ,enll/rpm"n"}
Rcportn: SUbmlt as fol~o~.;s: . 

The 	contl'llctOl' ,...ill trans;:).L~·, 01' C0.".15C to L(; 1.rnI1.-;mit1.eu to Bundn nnd to O.C.A.RoA.C.1. 	
two certified copic:; or ench r',('lur,r ()(~r\·;c .. l1:1:1 (u.s. doll/Ire; o.nd lo,:n.1. currency)cntered 
into IJur:-;unnt to exc(:ution. 

2. 	 Scmi-n.:mually to tl.c ,.•S •.r....E.;\.e. I ;, ~I': :', r!J: :~ :;UJr,:::ilT.V of O]){;)'<:!''Cion::ll T,ersonnel. recruit 
ment showinC the po:: 1 t,i.011S fi 11-:,~ \ ~"y .: ~ '. , nrw.·C': r.," ilICl.!.mbctl'i,;;, <!:It,:G of r.ervicc·, 
University base sclaries, U.S. dollar 5:J] ..>.J.".'{ supplcr,.cnt:; and the o.mounts of B.ll U.S. 
dollar allo..rnnces provided by A';,D. 'l'hi:: report sholl be submitted as of September 30 
and 1-1nrch 31 of each year and is due by the end of thl:' month follmling. 

3. 	 Quarterly to O.S.A.RDA.C. and AID: ~~cnditures from the inception of the Task Order 
throuch the end. of th~ cUl':rcr.t. q";- :'1~l r fc~ ':ot.h Opcl":J.t'lonr.l personnel costs (so.lory 
supple:r.cnt, travel cLr,d "t1·nn:;rort.nt.i.ul.) :~;:~ ,. I,i,':r r::')lll.r;1,~~ {I!' cost:.;, l1~j nr. the same line 
item fOrnlllt. t"..::: pr"vtd..:,i ':'n tl~c T:-.:~}: (J,,\~/'J T<',~J:~ ,t, Tid~' ="~l"'t1'L :.r.(I1.l..' i 'J.! ;.0 incJ.ude 11 

tnbul ~r c"r~'IJr;"ol} .t',. "Il"l·"11'rn· 1 ~c .. ~(··r .• J C"~-" 0" (,) ""II'" "\\~'rt""'" '·v"11',ble(,. ,JU!) .... ..., .J..\J..I. v "'" , , , ,_' .... ~j ......... ,' ~I .......... ,. ~ fj. j,,\J, 1,.'_' ~.\.A..IO. .. "L..'J ,.... Col. ~ 


under the Task Or~er owl (b) ('U.111.1'1..cl~,h·, ,-~: "'~I.:Ilt.:; ;';" ai.~I_;1(\r':::cd for :reim1mI';.cment 
under each cxecuLe.i individual cc:d.r:J.<.:L '":.:,, j.:,mll-" ~l,:lfr ~a(,'rnbcr[;. Thc5C r~ports nhall 
be submitted as of tt.:J.l"ch ~l, ,Tunc .:.,'.__ , ~cJ. ... el..1.cr .,(J, ilr~(! .Jccernber 31 of cac~1 year nnd 
are 	due by the end of the mor.th 1'oJ~()'.:.~nlT. 

(Continued on JXlG':' 11)) 

23. 	Background Informolton (AJJ/,/onollnformot/on u•• fu/IO Aurltorl••d A9"nl and Pro.pee,/v. Cont,oc'or. or Por,/e/pollng Aveney; /I 
nec...ory ero.. ref.Nnc. Blade 19.C(4) oDOV•• ) -

Background information is available in AFR/8AF. 

24. Relotionlhlp of Conlroetor or Portlelpoling Agen~y 10 Cooperoling Counlrv and 10 AID 

A. R.lolion.hlpi ond R ••pon.,blllli .. 

A Task Order will be executed bet."een contractor and AID/VI. Under the T:.O., the 
Contractor "'ill perform all scrvi~es directly for Bunda and will be responsible 
to it, as well as to AID for satisfactory perforrr.ance. 

B. Coope.atinG Counlry Llollon Offlclol 

Principal Bunda Agr~cultural College, or his designee. 

C. AID Llollon Offlcloll 

Director of OSARAC, or his designee. 

http:t1�nn:;rort.nt.i.ul
http:1.rnI1.-;mit1.eu
http:IImlnll.01


Coop.,o'ing COlln',y ,"I D I no- I )( 
t! Page 5 af 17 Pag••111-701 

'I ~__M~~~1~n~w~i~~~~____________o~~~~~-~2~O~O~O!~~__ 
Proj.ct/Acllvlty No...d Ti,l"PIO/T 

________~~~~~~~~~~~.~l~l~e~~~e~__(~)~nn:~J~.J~.-~1~1~O~-~O:2~6____________________________~ 
LOGISTIC Slll'PORT 	 ~, 

o---r	 . 
,-,- 25. P,ovl.lon. la, LOllllllc Suppo,t 

In KlnJ Fro", Local Cu".nc,. 
Suppli.d By Supplied By

A. 	Sp.cllic Ite,n. (/n.... "X" In appllcab/. coillmn "' "gh,. " 

.",." ne.d. quo/,f/ca,'on, In••'' o,fe.I." nnd .Mp/uln 1,.. '_ ~-." .. 

In C. "Comm.n'.'·} 
 Coope,oling Coope,ollngAID AIDC"un'ry Counll,. 

(1) Ollice Spoc. X-
(2) Ollice Eq"lpment X -
/3\ Housing and Utlliti •• X in} 
(4) Fu,nlturD X .hl-
(5) Ii uU'Dhol d Equip",!~~~'ov"..!!J~!:~~1:.:_".!.~:..:\. _____ ..):~._.. _---_. 
(6) T'0.,5PO"otion In Cooperotlng COUI'·'',' :.: ,....
(7) In"up,.,ter Scuvices -+-- X 


pec.y (9) F.XC!'Sr. :n:J.~:;D:C 0"_:' _(~.l.. _"X 

.iliLU[)i'cccD1)o.n~ ed N r-l'r.cieh..t__ _._.o!'LL~~_ 


,0"", I (8) Tcj;crn"t,j an;lLT.tllJlCL ~_L(b) 

X 

Jll) ~'dJlCDt;onnJ fl-1JQJ:Iiltl,C nnd 'rr~el.t.-X.ici 

P2! . ,_._ " 


,(13) 	 -1--- -
(14) 

(15) 

B. Additional Focllitl .. Avollobl. From Otl.e, Soule •• 

C. Comment. 

1. Footnotes (Block 25, A): 

X (a) Bunda will provide housing and furniture, including'kitchen appliances, which 
is subject to the payment of rent at the rate of 10% pa.of the employee's 
bnsic salary. An allm-rnnce is provided by AID through this Plo/T to defray 
expenses for housing, utilities, etc. ~see Block ~9, Clause 3, C (3). 

X (b) Bunda will be responsibl~ for the cost of international travel and transpor
tation of excess baggnge and unaccompanied air freight. AID will furnish 
through this Plo/~ any additional amount~_necessary_~~~!~?~~~_~~t ~llowances 

:up to thoes specified in the SGTR for the employee and up to three ftuthorlzed
dependents. 

(Continued on page 17) 
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CONTINUATION INTERNA}IOHAL DEVELOPMENTSHEET 1. Co'U'o'o>tilll) County 2.0. Code No. 

l-.fn•..Lr.t\:i 
2.b. Eflectiy" Do'" 2·C. Amendm~' 

f'OJlM SYMBOL. 0 Original OR Nal '. 

Project Implementntion Order J. Project/Ac',vi'y No. and Title 

13un(~r., ;Ij~l"i cluLurnl Colle~e 
Plo/T Technicul Services 

Indica,,, black U.e 'hi' form to comp!n,,, 'hOI ,"lormo'ion required ,n ony block 01" Pia or PA/P._R........ __
fo_rm_._--. 
numb.r•• I----...,\~..li)'r--i:>~Uli~·,.Tic:'1 ~~l!-vl(T-.... ·-~:~(.(;:.,-roru~c~-·<.!ullnc(' tilon -;;rrUl'-TOIICiY/-Up in

dC'pth :rel'crer.c~ checks via t,;lc:fohone. 
Block 19 (4) Su:r:,j;lry rC'lir~w dlcct for u::;e in connection with candidate 

(Continued 
 inter'/ie\,·s. 

from pa.ee 2) 


b. 	 Distribute positinn desc:ri'ption prepnred by Bunda. to one or more of 
the follov/ing recl'ui (,mcn1, group:;: 
(1) 	 Sppcblly dcni.c;nat.,·'1 l'C'eruit(~rs, groups, or orRanizations aE 

m'''{ 'un r\lr' _,..".J ( ! '" l'\'C."., ,.. .• '\ In l,r..... \.. ". ,.~" ... )~- ... dJ .. .J .... J,d' ... , ,)] \. .J,.t. 
(2) 	 ExiGtl nt~ ()rl,~nll::~ ,; oj or.~' '..:~. L•.;pec: al \~or.1pctcncc III areas 

'Jr}1l"Ollr1atc Lo LL.' ~ l"tivlrtUi,] ·r'nf,j,:;ic.n Y·c'-luircmcntr.. 
(3) 	 0rr:~I:rL2":ltLon::: Hr:r~ indiv;,·;u[tlr.; ;Ihteh comprise th'2 contractor's 

c. 	 In cooperntion \Ii t..h BUljrl.:1, cOmjlj 1(" nnel 'Prepare for the contractor t s 
own u:j(:, :'r,c! rCIl' l;_,~:,;'~;,'·I.;('\n 11/ ~ ',0 ';~-'rc·.:"11~y rJ(.'r.i~nn.tc(! recruiters 
ci.escr~·l)tive matcricl.l concerninG 1.i'le 1:' 'l'r,:: (~f service aJ~ Bunda; thl::; 
shall include) b,~c nol. nccc:.i8nr'i.ly be 1.i::.: \.(!r.l to, the fc)llowinC: 
(1) 	 Bn.ckL~:ro\.!nrJ n::-d,er 1al of n (:~~criptj v(; nn t.1J.re about Bll!1dn, its 

hi;.;'!.urs, orc;;mi zc>.tion, proccdures, policies, and plnn~ for the 
fuL'l~'(: . 

(2) 	 Lunll1l t S c:iItU'y scale::; and policlcs. 
(3) 	 SolIn!"'} :;uppJ.(':, ...'!r!~J f·rfr:Taulr~. 
(h) 	 AJl QllOi·mncc~ tv be IJrovided :i.n co.sh or in kind. by Blmda.. and 

by the: Contrnctor. 
(5) 	 Oriel1tat~w infor:r,oGion ·.l;',~ch details for n.~\-I personnel all 

necec:;Clry anJ lJs('~'l;l .info;·:li:<.,ion nlJout livinG in !.nli.L\·/l. 
d. 	 Locate, ::;c.recn r.ll.l c'r:.:] i.l:l.~C candi(htcs for ();,ch pOGi tion to be 

fJll\?(l. Thi[; idE i.:1·/o~:rc the fullcMin;? :;t.8lj';: 

(1) 	 In·i. ..... .!.:-~l r<::'/j L'r ,:,;' TJ1J1cn (r.Cllt on fDe by the contractor) 
of 	unco:. i 1:1 J~cd c:-.:1diuil L<..s for General r,ui tability and nl'ltch with 

rC'lu'~~j~J:!rl rosi 1.1 one. 
(2) 	 Golicitatior:, I'l.:CI.'lJ\t. and revjcw of 'candidnt12's curriculum 

vitn, prior co~nin3c, nnd reference form::;. 
(3) 	 Dincu.. "ion of' .....he av~dJ.abi.lity of the specific position, 

including t.hc ellnnllJate's interest i.n the assiisn:ncnt. An 
initial direct '_wt::lct shollld be followed by sending a 
sped/lily prel,are:u pa.cknge cf printed information including 
n seneral description of Bunda (noted above), the position 
description, and other descriptive material related to living 
a.nd \iorking in lIiBlnwi. 

(Continued on page 7) 
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'rcchnicnl. Services 
 I rmnda A~ricuJ.tul"nl College 690-11-110-026 
I 

Indlco.e bloc!! 
numb.r•• 

Block 19 
(Continued 
from 	page 6, :.J:; I).n Ar.ler~.en n t':"rpJ.o~fef.' of Bunda.. 

(5) 	 Transmit uossie.l·n, ir.cluJ:LnS curriculum vita, prior earnings 
nnd sum:na:ry telephonic rc.::'erence check forms, on all candldates 
(usually from two to five) for each position to Bunda for 
review. 

(6) 	 l-la.ke arranger.1cnts to intervielY' the candi.date upon receipt of a 
strang inrlicntion t.hr!+~ DUf1t.ln W1 r.het'; to condocr 11im for employ
ment. 

(7) 	 Forward the su:nrn;try interview re"[)ort to Bunda. for final evalu
ation, selection and llQsdblc offer of employment. 

e. 	 Design a. commlmications system to expedite and maximize the l'ecruit 
ment proccsn ",nich w.iU KCt..:p the ir.volved parties (the candidates, 
Bunda, O.S.A.RoA.C., and AIDiv1) completely informed on all recruit 
ment activities. 

3. 	 Negotiate salary and/or saln~J supplements, and individual contract~. 
a. 	 Explain and furnish a written statement to candidates of all 

allowances (and their linlito.tion) to be provided in cash or in kind 
by Bundll. a.nd the Contl"ac'tor. 

b. 	 Discuss with co.ndidaGcs items which are covered and not covered by 
allowance, but which mr.y be pnrticltlo.rly important to the welfare 
of the candidate or hin family, such as: 
(1) All01·:o.nce3 f!nu rcim'uursemcnts perto.ining to, 

(a) 	 Trn.n::;p(j1"t:'.'~lon t'lnd stOl'1lGc of private vehicles, persc.unl 
(>ffcc~,::; und household goods. . 

(b) 	 Hest and recU"t;leration. 
(c) 	 ~merge~cy and irreguJnr travel. 
(d) 	 Indirect travel for personal convenience and limitation of 

travel by dependents. 
(e) 	 Insurance and non-reimbursable permiums. 
(f) 	 Pre-departure (US) and post arrival (US) expenses. 
(g) 	 Livine, tempornry lodgi~g, and arrival allowances. 
(h) 	 Educational and educntional travel allowances. 

(2) 	 Salary adjustment on termination. 

(3) 	 Lim! tatio.'!o> preventing non-offiCial use of U.S.. diplomatic 
racUities. 

(4) 	 The nnture of' school facilities for hill children, the current 
r.Qtltinued on Imge 8) 

.'0 	.0..... 

Uta this form to com.!!leto t~::..i.~!_~~t!2~q ... lrod !n any block 01 ~PIO or PA/PR form. 

(4) 	 Hake u('tnilc.d tc lr:'jil.o;" 1 r: inqu.i·7 of the cnndid1l.te's references, 
includj,n~ an eva} u;d;il"JI'\ of the.! cnndidnt(; I:; p:rofe!;nionnJ. a.nd 
technical cormc:"DcC nnd (l':.alifico.tions for the p o1;ition' his~ 

and his fan"J,j';-f t i. <au tnbili ty for 1:1 vinB and worldng overseas 
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2.b. Ellac.jva Da.a 2.c. AmendmeWt 

TITLE Of' f'ORM ::-_"'-:--'-;;--:-:-:-":-:7:-;::;-:-~;-:;:-;:;::--,-El Orl(ji,' 1.0,----_.-,::R::....::~:o:====
'3. ?roject/Ac:,ivity No. and TI.I.. 

Project Irr.plcr.1l-11tlJ t. Lon Ord(;r 
, 

Technical Servicen n_l_c o_l_1._'~_,~_~i ,-m.d a J\Gr 1 cul t.~r__ ___ __6_9_0_-_1_1_-_1_1_0_-_0_2_6_ 

Use this fo,m '0 comr,I,,'r 11,,, info,m"!.a'l ,nqui,,,d in o~y block 010 PID 0' PA/PR form. 

tuition cor.t~ ('·f cC:iOols, and (Iny lililitation which cnny exist 
upon ndmiE:sion t~) :;tud,V. 

(5) 	 Pri 0" to nomi no.ti ne:; anyone to Bunda. for employment, the Con
tri.:!..,. ",f;'}] .. ·I~; ;:!·.(\"~n !..,( ~,(l" {l'I'j:tlf',J t.l( fc·· :'-j'.,.;iniJ, SIJcciflc 
cOrJ(ijt,.i.t"'lh pl,.'L.. i LA':', t(1 hl:~ (·::.r,1C):1i..~·;':. by h\lIiW~: 

(n) 	 The nor.1il1e(~} if flccc::.,tcri for employment by Bunda, will 
be nn (';:1'1'1(;,;' {.( -:.:: t1H-' :','n;.'ln :,:ld :).01. of AID or tlv~ Contrac
tor. 

(b) 	 '1'hc Contrac t;or s;tnll nrlvi se the eni},loyce . 'io:c to his 
c}('p:n'L:lre f't'orr: ell" Uti, -"j :::t.:,1-_ l!;; '~ol1c.~:rnir,g t[W (I((visnbility 
for 11_1$ ta-;;n:: .'~' o.... :..lj.jn~l1i~ 1"',](lunLc: i:-,[;Urflr.C(.' pro'l,e:cLion 
1.0 cover l.r. fut""r,'f!n .,::~ (,J: .. [;~~ ,'r:;·..;u.Ltinz; £,';',,[.1 rn.:dlcnl 1)1'ob
lC'Ll!:; an,'l I-mt:l'r~,:j:·-.y L:rrt·'-~J.L, lr.clll.~; r.c: (:vDcu[ltion, foJ.' hlrn
.self ;,nd :'l1~"'hm·.L::(!c! (;l';-,,-'n •. :l·,~; ,.;iLl!.:: t}'nvellin~ n.nd livIng 
out-:.lde I.ill' l,nhcd st:!t,t;s. /d f) TlS:1umes no responsibility 
for m€'diclll problems resulting from employment under this 
contract. 

(c) 	 Follmling urrival in fl,1J l.'lwi, the D cceptecl nominee, nO',1 a 
st;ui'f member or Bunda., m0'3Y encounter other U.S. citizens 
and citizens of other nations ....,}-:~ are employed fit Bunda 
end elc(::where in ~ft.ala';i. under agreements ,,'hic:h are !:lub
stuntiolly different from his own contrnct of employment. 
It j:.; not ir.t.cncwd t.hn t, all 3.1ie:ns en ploYt.!d irA M:llmd, 
whether or ~ot rLnanccJ in wtole or in port by the United 
Statc:~ (;uve.'"mcnt, should ht:..vc th(:: .-;arne ccr;lpensation. 
ullo·..:rHiCl:S c,r pri vil(;,-~e:;. The c[,1ploymeot, compensation, 
[..llo'II;"l1cc:,: of a Bundl1. stuff r:w:l1ter l'ccL'ul ted under this 
Plo/T \-/ill be determined by his contrnct of employment and 
not by the contract of' any other e:r.ployp.e working in this 
count.ry, wheth'~r for Bunda or elsmiherc. 

c. Negotinte the annual U.S. Salllry Supplement and Allowances. 

(1) 	 The U.S. Salar) SUllplement is the difference between the basic 
fJnnwll salary p1:1.;'.r by the host government nnd the total annual 
salary required to recruit a U.S. candidatc, plun a percentage 
of the totnl annu~l salary eqlml to the post differential rate, 
if {lny J of t.he pnrticular post of llssignmf'nt, in accordance 
with Department of state regtllntiorlS. 'IhlS supplement will be 
established using the following guidlines: 

(Continued on page 9) 
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TITLE OF FOR'" EJ Original OR NOI 
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IndIcate block 
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Block 19 
(Continued 
from page 8) 

-:- Lmdn A,..~r::'cIlUur:! 1 Col1~,-.;c G90-11-1l0-026 

U.e tl.l. form to co~"lete the information roquired in any block of a PIO or PA/PR form. 
(a) 	 'l'he totAl onnunl salary will consist. of: (i) the basic 

salary 'Paid in 10CGl currenc.'!, pnyable by Bunda, and (ii) 
the sfllary !lupplement, plus flpplicable post differentiAl, 
p.. id 1.[1 1·.13 •.lrI11Hr~. r;'ynb]t, b:! !,h ..~ C:"!r.I.I'f'.ct.OL'. 'l'nc total 
::.;~dl:l':" (i).! ]Jill;" (Ii). (cAcJlj~,~/e of r,()r;t, dii'ferentinl) 
6h~Ill 110t ('xcee.j _\I~.;~ uf c:lIldldnte'z:; current earnings. 
Por.t di:~'!'C'l·l:,nti::s~. 113 (J1'lplicl1ble only to U.S. salary supple
ment (It ret",- r,,)CC i, L·.Lr;(l in the St['ndnrdized Re,3Ulations 
(~o1errunent Cl/tllnnn, ForeiBn Areo) os amendcd time to 
tim~. 

(b) 	 In dctermi ne; tll~ total snlnr;v' as :>ct forth in pnra (n) 
abo'/e, ('u-.h(~r· 0,' the foLLC/:/.i.r.g rr.<l:J npply: (i.) on01lAlizntion 
of th0 indj vi .:')'11' n h.:..;snE:s t. onn1.:al ba<:e Gal~ry ciuring the 
three yenrs t1C';,t :precedinG bis employment hercW1der when 
such salary rat'J is 'oo'::ed on l(,:3s than t.welve months 
services :P£'l' year; or (Ii) uce an a bas\:! salary the individ 
Hal t s higheGt annur.ll e(l~'llings for :personal professional 
services duri.n~ any of the three years next preceding his 
employment with Bunda. Allowances and gratuities 'will not 
be consid(~red AS a purt of the basic local salary for pur
pose of salary computation. However, the University addi
t,ion shall be considered 'is part of the basic salary being 
paid by Bunda. 

(c) 	 The individual's maximum annual U.S. salary supplement is 
$15,orJ. Exceptions may be made only with t~e prior 
written approval of the Contracting Officer. 

(2) 	 To the extent permitted by U.S. law Il.nd 'P~1icy, a salary in
crease of not to exceed 5% of the U.S. sa).l1ry supplemer.t may 
be made to per~;or.nel after satisfactory com~letion of their 
first year of duty. An additional increase of not in excess~ 
of 5% rr~y be made after co~~letion of each year satisfactory 
performancc, llS evidenced by the ann'.lal :personnel evaluations 
prepared by the Principal of Bunda Agricultural College which 
will be in the files of the contractor. 

(3) 	 The Contractor \-rill' -provide the employee . allowance to c'wer 
certain expenDcD illcurred as a result of his employment at Bun~ 
Thef,e allowances shali'be paid in equal monthly installments, 

exeept 	wherein specified.The amount of the allowances shall be deter
mined from the items set out below at the rate!; indicated. 
,,{here the indicated rates are based upon salary, subsequent 
adjustment in the allowanc~will be made due to change 1n 
sal.a.ry • 

(a) Pre-dcpartl~e expenses @ $75 pe~ adult and $35 for each 
Child 	under the ae~ of eleven up to 0. rr.nximum of $300 per 

{Continupd on page 10) 
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'1 	 1. Caop",alln\! Cnunty 

_...!..b.ln H5 :-.2.c.2.b. ElfaC:llv. Doto Amendm.nt.. ,fORM SYMBOL. TITL.E OF' FORM [KJ Original OR NOI 

3. Proj"C:I/Acllvlty No. and Tltl. 
Project Implcmentation Order 

Plo/T 
Tcchniccl Servicc~ 1 
 (,90-11-110-026--::------t----------------- ~lm1~r.;r.i l:.:.'~_t::.:.~~tJ. Col10;~(, 	 .. 

Indlcal.. bloclc u•• 'hll 'arm 10 c:onlpl,,-!~. Ih" jnl.,.':..m.~!'~1':'~.".,j.~,,_ ::~~.l~l"c~~~.'!....PIO '!!..!.~/~r:..}_o_rm_.____,J-
numb.r., r."JmiJ:1 llt.i. _.. CO',troY' (~;;( ..,;, .'(':'- > ~;;,·~T'.'I.·L:~ 'I V1 :;~t ·."nrl 

innccul l' t. J I{l ! ( , S ~ !:~t~:; (t~.L ,. '::,; 1.':'1'''-' Li r,r;,s :. :-.Il :;j mi1nrm,OCK 19 
CXT.01~":;:;3 ;or (·:rQl' o:rec I)tlrl d.(~r)f:IlI'Cllt::;, r:;oinl~ on the 

(Continued ini·uic.J 1.::;sjGn:dcnt Oll].Y. 

from poge 9) (b) I.ivint.:; co:;t:;, C JC'J'fo bn:;ic p..nnunl s::.]or-J p;:lirl by Bundn, for 
ex.pens cs r<"lnti!13 t,) rent, utillties, fuel, rental of 0 ir 
conditioners, ~~tchmnn services, etc. 

(c) 	 lI1'riv:)) '~xJlc'n,)<..", (, :".)()O (Hit!; nceompn.nying cle:pendcntG) 
or ;;::;:,0 (,·:i.U:nllL :l'_-~":;;: I.yi.:~ ..: (!.::,,:t:rlcnt::) (If: ir:ii;j..')l 
:1~;!;:l.f:_';7,'·j1~~ \11""1:'" ii' lj 11 '"I) ::il~11 f'''' f):" "l')q~,(:;:('.J'i ef:cct!3. 

(d) 	 Insurance: ~dl(1 C:r.i)1()2r!ll,·r,,~ b·~:!~d.i tB, (iJ lO.~ of total onnu.11 
':;;Jlr•. ry (11.l~':" "~]"l'j i)'I'I- 'f.::. ;",1J'jllcf,'o::nL, cxeluzi':c of 
difl'ercntiCll). '.:.hi:; <1:.1C\','1'; i" in li(:u of contInuinG the 
e:rrployce':; retir::r.Jcnt. ,~r.Jr.t.d".'l:1.:i.on8, group hocJiitul or 
he:.:1Lh in:;ur,'!'cc, i!1CJ.ll:ll~J'; :n' 'licl'l c:oI]u:,l;10n, croup life 
insuranee, coci:.d ::;ccllri~,y ,,::xc~;, (ill~ludins self innurance) 
at the ntaff members i:(Jr~':.: ·':r:r.Utlrtion. 

(e) 	 I~n allowan(~e of $300 is .:)Ui;hol'lzcel :i.n lieu of shil)ment of 
a privately owned vehicle from t;hc U.S. 

(f) 	 Pucld.ng, cr;).tin~, clra~rn {::c and J tornge of household effects 
in the U.S. @: ~l, GOO for et.1Jiloyecs ·....ithout dependents anel 
*1200 for 0~rrfJlo~recD with (:i(:f10ndpnL~ clu.rin[~ the fIrst b/o
ycnr duty L01:1". Tl' the cr:i])lo~,r(!(! rc'Curns to Bunda for D. 

second (;on:;ceutivc t\,!')-:/'-'nl' duLy LotH', Lho r.::~te~ shall be 
$)00 1vi'Lllout Je!icndcn ti; [,nd ~:)0;) '11i th clcp(;ncJcnt:;. ThiD 
n:noun t l G made a 'milnble to employees who place their 
hou:.>ehold effects in 11 commercinl house of :Jtora~e. i'he 
Contractor r,.[ly extend 'jaj., of the umount set out for the 
first dut.y tour if supported by receipted documents as 
proof th.1t pacldng und staruc;e services arc beinG utilized. 
The rc::!nininr; ba.lnnce of 5C1'/0) rn.:;y ,be paid the employee in 
equal monthly installraents cO'/crine the first two-year 
duty tour. Should the employee extend his contract for a 
second consecutive two-yeDr duty tour, the contractor may 
pay the employee the omount provided for the second tour 
in equD.l monthly installments for the duration of the 
second t"/o-year duty tour, 

(g) 	 Post tour medical examination fees @ $25.00 for the 
employee. 

(Continued on page 11) 
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-
DEPARTMENT OF STATE [8] Worksh .... , DlasuanclIAGENCY FOR

CONTINUA TIOH -	 ,IHTERNA~~ONAL DEVELOPMENTSHEET 2.0. '-ode Ha.1. Coor.tHo'ing Coun'y 

t,:~J md,~~_:_;_r,-:-:-___:~-------h---------'"T'- 
2.b. Effectiva Dn'" : 2.c. Amllndm:-','

" FORM SYMDOL. TITL.E OF FO~'" DOrlDlnalOR Ha: 
;l..

• C i J. P'OI'cc,/A,tlvilY No. and Till..P!'o,ject lm,plemcnLntJ On )rr C' 

ITechnicnl, Scrvirc::PlolT , ! 
I 

h~nfi.r, ~~.r i c.lll-~l:J"1.1 ColleGe (i:JO-ll-llO-02G 
-I-nd-j-c-a-,II-b-I-o-.:k-r-----:-:u~-(l-'-h-Is-fo-r-m-'-o-c-o-m-r-I,-.t-~-t~'-" i,d"'mut,o', ".'" roo; ,,, ony !,1"ek.,1 (\ rio ,>, PA,PR form. 

t:WCKbel~ 	 (~;-r: l'OV .i.j~~ ;\,.,;j:;;~-':;;--..i~-[o;xe~~;{, :';;~f lnd:i:vidu;.l Contract:; "Iith 
BUllctn. E;~plrlln and cJ.aril~,',· t..he mc;;.nillG 0 f the Bunda con I;ro.ct , 

(Continued mdtl11[' r::l\~n.t' tho:: r)rc::;er~L 11021.-;.1" e:{chonGe ro.te nnd nny limita
from pvge 10) t.ion:; 011 t;,~ cx~~::w~~ of l/J.LA~·; ,: K~I;t:;Hi, to U.S. currency. The 

contrac I; the (~[.1f:~C.rl:e 3ir~n:~ ;'li~,h D1.11,da Dhrtll be .:ompo.tible 
,dth the 1''1.';1:: (irlk~J·. 

(5) 	 Exccu te nn in::i.i vld'l[,l contl'QCt. illth tllE: candidnte, ·"hich 
i;1l.ludes the ,;,1.] ,', :-;,' c;upJ)lcr ,ellt of the employee and hi ~ 
dcpcncier. t. ':-.; i, "(,I~ '1e-.1. n.ncJ ~,:r:-,,; ... .spo:rt{,;.t 'Lon) ex'bra UQI:r~t,ti';'~ f.t.U:)HanCe, 
nll(i otlll::l' nJ 1mr,1.n" .. :. J'; ( )'::: : ',c:cl )~;',dcr ::.hl:.: ?Io/T. 

(6) 	 Should the Un,j.ve;':; i ~.,' ,,(~l"Li ..a, Lo, 1'01" cn:.l,; e, t.he crnylloymcnt 
0:: D.j11)OJ.,~~;t:~nt. ("..J~' a;.: ;'I.t.rr'l·c:' :;u!.},{ll"-::(!d lJJ t"i5 rl\:lr;}~ ()r::1cr, an 

aU!...vl;:''1~,ic ·~l:l'l ..it.'l~: rl!. 01' 1\:.." ('0J,~l'~'.::t !'Ol' U.::;. rlollnr SttpIJ01't 
;;:l~.Ll he cf~\:c i..i. \'0 on Lb: ~;'..i.e h1.~; u.I.i)~,o:/;r.(:nt ec,.. '::cs ~t 13unrlu. 

(7) 	 Shou:ul the e:':~',lo" co t.cl':r,-~:1a't.o [lJ.:, c:cntruc t. vol uni.r..rily, (for 
1'C0.::;or,:.: IJl.;lCr t:",;-. ~,~.L-,,""'J.,,:];, I,!' ,~ ~l·t·,o_i:jaLed by Btmdn. for 
c.:.tuse, or is lh":lr~l·c.u Pl::f!:c;ma-nC'n-,-;l'~'.t~l., 1)1'101' to "..,he expira
tion of lr~ :.10n1..hs 01' hi::; contrnc ~, JIl) mIlY bc :required to refund 
the full cost of hb nnu his dcpC':,;dc:nt t" tra.vel und other E'X

pence:; :f'rn:h the poinL of origin \-lithi!, the United 8tatcs to the 
pll'.ce of n::;dGn:;;:.;nt at ;~unda :wu return '.0 the polnL of or,l.lp,n 
in the Unit0d S LntcG; or if tlJe u0J.oyce terr:linute:s his con
ti'nct or is terlri na.tp.rJ for re1.r.or.;; cited :J,bo're after 12 rr.onths 
but before toc e~=:r,l:r:ttiol1 0:" ~~:: :::o:1Lh:..:, I.C:'!l'lY be ru!.....lirerl to pay 
the full cost of i1i:~ ;,nCt hi" dry,c:1dcllt r:.: :rc'i;urn :':r.!.'/cl ;;.n\l other 
expc:r.:;c::: .1.'l"om :.':';' !i L~,C\~ ct ;:;;;:.;i;)1....(;nt ;.:.1.. BU!Ic!:.!. Lo ~hc point of 
ori;;in ".'ith:ir. ~,-.t(! IJnit8Q 3t.a~.c:.;. 

(8) 	 In the event to.:l.t un individual's !:>crviceG nrc tcrminated by 
the contr~c'Jor D. t. LilC rcquest of AID, 01' mu;:) for reaGons 
other than misconduct, contractor ",ill be rclmbl.lrs cd for salary 
p:lJrn~cnts to the individual for totnl snlaries (8xcluding 
differential and nllovmncc::;) 1;0 the ~xtent contrnctor is liuble 
to riIake such paymcnts ll.'1J.er its :lG!'ccments ",ith su~h officcr, 
proviued thnt such individu.:u. is not otherwice gainfuJ.ly employ 
cd during the compen:>[!.lJlc period followine such termino.tion, or 
if gainf,iLlY employed, but at n lesser compensation, payments 
will be rrade to e~ualize the difference between such lesser 
compencation nnd the individual's s~lo.ry (excluding differential' 
and allovlances) and provided further, that such pn.yments shall 
not extend beyond six months from the date of the individual's 
termination, or th~ d.:',te on ",hich the individual's contract 
would have expired but for termination, whichever is earlier. 

(Continued on page 12) 
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CONTINUATION 
SHEET 

I"ORM SYMBOL. 

PlO/T 

Indicate block 
numb.r•• 

BLOCK 19 
(Continued 
from page II 

.:):!.ndn fI{;ricuUw-aJ. Cullc-gc 690-ll-ll0-o~6 

Use thl. fnrm to complate 1~.:.:..~~?r::~ti'>II requirod in any blot:k of a PIO or PA/PR form. 

Cont~actor 0.3rcc.; L: ~·xc.cl'- ,LtG ;lC~:t (!i'i'orr.~ to minimize cost 
under thi5 "pruvL~:!.on :'nd t...) provide in itG contrllct ,·rith the 
individuf,l that, ;,;1~ 1:1 ttel' ill :::ucl: eDGe .'l,~ll ~~ct1.':cly seek 
gai.nful (,nip] rwr,1Lnt to minim..i.~t: cont lmrlc-r U:':'::; provision. 

(9 ) Indivicn.1al ~(;lcctt':r: rf)l' l!Ul:u;,. c::;[,loym<.!nt :.,nrJuld. oe advised 
to refrain from ~/;, i'tic. il):1:"1. r.C in 5ntcrnal l'oli t.ical activ1ties, 
including joinir.s Qr 0,('tvir;in3 stud"!nt activist movements, sign
ing of petition:} clJrioT~;:nG pol:ltif!ul candidates, and m.aking 
statements in IJuLlic Hhich l;tieht be constured as anti-gcvernment 

4. 	 Provide Administrative a:1d .1,')gistic BacJ.~stopping. 
a. 	 Provi,)e incividu;-,l liW./O.· c,rr:" ,re-',;";o;-.rtdre orient<ltion in thc 

Ur.jteci CVlte:;, ':.hi.~ i!lU:-::-, he dC;le i:':'"_",J':n'lle;/l,,rloT' to lClving the 
U08. arid [;l:ouJ d requi -:'(J riO l,~:., U,'Hl une n,')T ::101;'(' th:,ll threc days 
of sc;~\inar, lr:cture. v:01·i~:;1l.,):P, cr ;;er,crll1 c.1'~.;cusr;ion i;wolving the 
use of writ ten r.J:l tcr ~[lJ.,; and npnroPJ L:.:..C' :"l(j Lo-visual materia.ls. 

b. 	 Conununicate ,... i th Bunda, throi.l£h t;-.c. I'r..i.ndpal's Office, concerning 
thc orienta.tion m~d adm.ini:;~rLl.t.i..vc requirement.s of all snlary supple 
ment pcrnonl1':l. Sl)Cl!j :jl (,lfIjJhn sir. shouJ.cl be put upon the administra
tive requirementn cO:;1.11only mude by foreiGn governments in such matt
ers as idcntificc>..tion papers, dr:i.ver';:; license, inoculation elata, ety 

c. 	 Assist employees in obtaining necessa~J medical clearances, inocu
lations, passporcs, ami visas fo}.' t]1(::I1selves and authorized depen
dents. 

d. 	 Arrange for U.S. a.nd intcl'l':ational travel and transrortution, in
cluding other rcl~te<.l 3.11owance~ such as shi:pment of exccs:: bar;gage 
and unaccompa.nif'd air freight to the extent allowed by this PIO/T. 
Travellers transportation, accolnpunied personal baggage, and r'J 
lated expenses, from normal plnce of Tp.sidence in the United states, 
will be ,rovided to the employee Ul~l: ca~h authoriZed dependent on ' 
the same basis as for U.S. direct-hire personnel. These expenses are 
payablc by the contrE:.ctor to the extent such expenses are not pro
vided by Bund~. 1Tavel '~ill be performed in accordance with U.S. 
Standardized Goverru,lent Travel Rcgulat~ons and on American-flag 
airlines, except when Bunda or the Mala\/i government provides such 
travel, transportation, and related expenses, entirely at Malawi 
government expense. 

e. 	 Make monthly deposits of salary supplement and allowances to the 
designated U.S. baru~ for each employee. 

f. 	 Make such deductions as may be required by U.S. law, this Task 

Order, or as may be requested by the employee. 


g. 	 Provide such other relevant services as may be requested by anyone 
in connection with the adminir;trative support or salar,y supplemented 
personnel. (Continued on page 13) 
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...0- noOo t" " •••, DEPA"JMENT OF STATE •(1] Work.hOlct Olssuonce rAGE UOFllPAGES~ENCY FOR
CONTINUATION 

INTERNATIONAL DEVELOPMENT
SHEET f l. Coopcrotlng County 2.0. Code No. 

I
If"> 1 ;l~.;i 1 

2.c. ~. ~2.b. Effoctive Dot. Amendmel\\
TITLE OF FOR..fORM SYMUOL EJ Orlginol OR Nol ' • .I . 
Project Irrtplcmcnt.r' tion Crdcr J~ Project/Acllv Ity Ho. and TitlepIofT 

I:...Technical Scrvtcc::; 
I 

r,:,\"~'ltt /IG::'icultu.cn.l Col'~c[je 690-ll-110-0~6 
!

Indicate block Usn this form '0 com~_I~.t" th" Informallnn r..,q'"r".,~-,- "nv block of u PIO or PA/PR form. 
""",be,•• h. Provide rccrul IA.:S ui ~~:. n', c: cnl1 c;ll,.lh nee) cQGrdinntion ~nd. cupcr-

Bloclt 19 
cn~tu.·t'Jvision in orclc.l.' to "he orderly and. timcly recruitment of
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·nu",be,.. 

BLOCK 19 
(Continued 
from page 13) 

DEPARTMENT OF STATE o Work.heet Dlaauance 	 PAGE llLOF..l7PAGESAGENCY FOR 

INTERNA"lqNAL DEVELOPMEHT 


1. Cooperating County 2.0. Code Ha.t 
?1n]:n,i 
2.b. EfillctivfI Datfl 2.c. Amandma 

TITLE 01' I'OA~ I]] Original OR Hal 

Project Implementation 	Order 3. P,nioct/AcliYily No. anti Tltla 

Technical Servic0s 
lll.n(jrs J\griculturnl College 690-11-ll0-02~ 

'i 
Use thl. lorm 10 completo Iho inlor/nulion rcquIFlld in any LI.)ck of a PIO or PA/PR lorm. 

5. 	 Employee bio-uatll and svlar;y <lntl1. upon \vh.i.~h Lhe base salnry is deter
mined will be kept by t!lL' ccnLractor f)~cl :r.ade aVl.lilnble to OSARAC or 
AlD/H upon request anel H'V the time of audit. 

6. 	 Positions filled will be: 
a. 	 fhairman, De Ilrtme:nt of )\.F:;ricuJ.tur-'1.1 En[";i.nE!erin[,, (Farm Mechanization, 

I ~~nsc:rvation, and Irrigf.ltion. Responsibili t.ics \-lill include ac1min
i3tration of a four to five man Depa.rtmem~ re3ponsible for the 
engineering components in the cu~ric~ln for the Diploma in General 
A6riculture and the DeGree in General Agricultur.::, membership in the 
com:r.ittee of Hends of Departl:1(:nts which Governs the college wi thin 
the framework of the Univers i ty of ll,a] awi, a.nd membership in such 
University boards and corru:Littc{:!~ to ",hieh one may be appointed from 
time to time. The person qualified for this post \.,ill be appointed 
Senior Lecturer at from Kl')030 to Klf,680 ($1+,855 to $5,638) per 
annum from the L'niversity of Malawi, BUnda Asricultural College 
with the Contracto:r providing the salary 3uppJ:ement. 

b. 	 Lecturer in Rural SocioloGY. As a member of Bunda, the occupant at 
the post \-lill be expected to teach those ~~bjects assigned and to 
contribute with his specialized backgroW1d to the development of 
facili'ties; equipment, and teaching programs. The ba.sic salary for 
this post will ran6c from K2, 142 to KJ, 564 ($2,581 to $4,286) per 
annum from the University of ~~lDwi, Bunda Agriclutural Coll~ge, 
"Iith the contractor providing the salaT"J supplement. 

c. 	 Employee contracts for the positions described above shall be for 
a 	two-year duration with option for a two-year rencwal~ 

(End of Block 19) 
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Block 21 
(Continued)
trom nD~e 3 

DEPA:RTMENT OF STATE 
~~'NCY, FOR 

INTERHAT~lL; DEVELoPMENT 
I' 
I 
\ 

.. jj 

TITLE OF' 'ORM " f ' , 

Project Implementat ion 

Use this form to compl(Jte thCl jnro""otlon rcqulred In any bloc/( 01 a PIO or PA/PR form. 
t---~~.--:--:-:-~-~--,--- .. 

t;J. E>:empt t! e emoJ.IlIuC!llts nnd. nllo"lUncen pa i d 01' rn.:lde to the emnloyee 
by t he cqntractor fo).
(not be f ,~ 
brought int.o M:=I J.uwi 
with him, 

' his services j,n Mlllfl wi and ll.ny other Income 
int! ome ....rhich accrues "rithin 14alrlwl ) received in or 

by 'i;ilf.' i!ml'loyec or h is ,,,i1'e or children living 
from income t n;t e)r ony ot} er tn:l': on, or calculated in 

r\~la.tion to, income \"hi cb ~ , 11 ~) :l YM b lc under i ,la lD.~ti un Legislation; 
b. 	 Exempt. S\1ch ,PC! .r son:11 ~nd hOU(;;lOld e:ff.Q ;1.. ,; ( (1\ :1 ' i nB one motor 

vehicl.e ) \<lClether ne\Ol r \W (~ , o f t. (' till}) oyee who entc l'S ~,L-llavri 
for the fire'\; time, OH are impor t ed into M:llIlW within si~ months of 
the err~loyee'G arrival, or such further period os the Controller of 
Customs and Exc i se may allo"" and \-Ihich are not ::' ntended for sa.le or 
disposal, from customs dut.y; provi ded thnt appropriate iOTport du.ties . 
shall be paid if such ' effect s nr t': ~ old to a person '\-Tho is not en
titled to the s,~ me prl vileges , ,'1 1'\1.( .!. r ,)·:i. ded fur t her that thi s exemp
t i on shaJ,l ,;))ly only ·.-I flen the Gn id (. 'G, ] "\ . :.. 1nd houl; eholr:l eff ecta 
(includinr~ the mot or v~h.ic.le) nrc ovlOed Ol' ol 'dt..: j'ed :pri or to the 
lecturer's arrivel in MIJ lawi . "Personnl nr.d household effects" shall 
be interpreted by the Cor:troller of Customs and excise as including 
also furniture, one radio, one record plny-e~, one tape recorder, one . 
refrigerntor , minor electrical applianceS~~photographic ~ equip
ment; 

3. 

4. 

c, 

of the em
Bundu has 

work at Bunda, 

Permit the exportation duty free of the materials and effects re
ferred to in pAraGroph b above, upon the terminEltion of' assignment 

ployee, 
a medical aid -plan wherein the stoff member and his authorized 

dependents shall recei ' e free out-~atient medicol attention and in~ 

patient treatment at reduced rates if they recei ve treatment at a ltia.lawi ' 
Go vernmen'li Hospital; hOvrever the employee shall be responsible for healtt 
accident and life insurance on . himself and depe~dents 
The Contractor will take appropriate steps to assure the suitability of 
eAch person sent to Bunda under this contract. In affixing signature 
to its employment document, the con'tractor certifies that it has inves- ' 
tigated and found the cosigna.tor to the contr'oct/agreement suitable for 

) 

to the best of his knovTledge Dnd belief. 	 I. 

(End of Block 21) 
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DEPARTMENT OF STATE 

CONTINUATION 
SHEET 

AGENCY FOR 
INTERNATIONAL DEVELOPMENT 

,It h 
FORM SYMBOL TITLE OF FORM' , , 

DI••uClnce 

I•. Cct.aperptlng County 
MD.J.rna 

2.b. Effective Date 

2.0. Code No. 

2.c. Amend~-nto Original OR NOI y.~ 

Plo/T 

Indicate block 
number •• 

Block 22 

(Continued 
from po~e 4) 

3. Project/Activity No. anll Till"Project Iml'lcmentfltion Order 

Technicnl Services 

Bur.dn AgrtcHlt1l)"nl CollE.:~e 690-J 1-110-026 
Use ,hi. form to completo tho information roquired in any blod, of a PIO or PA/PR form. 

4. 	 Monthly to Bunda, O.S.A.B.A.C., nnd AID: Status of recruitment for 
unfilled po:-d:Lions, to be Gubrnit"Led \lithin t./O "lceks after the end 
of ench lIlonth. 

5. In both semi-nnnunl nnd qunrterly ::-eport::;, 1:l. discussion of problems 
encountered, jf nny, in connecti.on \lith Lhe operation of the overall 
proc.c-lures for rer.rui ti ng tl.1d backstoppinG stn ff 1T.~ml)ers, int:luding 
sugGcs1.ions for their ~olutit':l. 

6. Personnel recruited under tar. terms of tte PlO/T are required to meet 
reportinG requirements of 311r.rin, os .lell DS thoGC thnt mny be neces
snry to O.S.A.R.A.C. ()nd doemed ~lljpropril3.te to the job beine done. 
Personncl "/ill be required to m~·l':.(;. n formnl report. to Bundn 3ix month!':! 
prior to the end of eoca ~::!-monti1 tOill' dcscribine their ~ctivities 
tOGether wlth'prllctic:ll rl.l:o:;;rncn,l.'·Vion.:; for im}Jl'o'lcmcnt. The con
trnctor v111..1 hf~ e;:p0.c:L;·tl :.(J (,"::>Ln 1 n (':'p~tl ..~ or ~l,r:h reljort:; for project 
files nnd forward C()Jl"'~' l.o O.S.I'.. i\.I\.C.'1r;.j otiwr lnterested pnrtien. 

7· 	 Peri'ormance Evaluntions--In order to dC'/elo:) nnd foster nn employee/ 
employer relntlonGhip :- ctll(;cn Bundn :JOel the personnel recruited under 
the terms of this r:ro/T, Bundn \~ill be responsibJ,c for the pcrforlllBnce 
evaluation of such Jlcrsonnt·l. The contrDctor "Till be expected to 
obtain copies of such reports and forward copies to O.S.A.R.A.C. The 
O.S.A.R.A.C. should evalunte the pcri'orrflflnce of' such personnel only os 
a pnrt of the actual evaluntion of the project. The individualts 
performance will be reflected in the nuccess nnd accomplishment 
achieved toward the project Boals. 

(End of Block 22) 
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2.0. Cada Ho. 

AI q- 1100-1 II ,7'UI DEPARTMENT OF STATE 

AGENCY FOR


CONTINUA TlON INTERNAT'ioHAL DEVELOPMENT
SHEET 

2.b. Effoctjve Dol. 2.c. Amendment. 
TITLE OF FORMFCRM SYMBOL EJ Orl!)/nal OR No:

,3. Project/Activity No. ond Title 

PIO/'Jl !;' u,l'.l.~ r.,;T j ('ultlll·.... 1 COllc.:~(~ 6~Yl-J.J.-IIO-026· 
: 

----------~--------~~----~----~------------~~~~,------------~~-U.e tht. form to complet" tho info".,olic.n rll'lllircd in nny bloc~ of a PIO or PA/PR form. 

n~lnb,.,r•• 

IndlCDID block 

B10C,t 25 J:(c:) B11ncln ·..:L ~ lJrov':'c1e rei:nl;urscn1cnt for setlool 1'.::eG, trnvel~ nnd 
(Continued trrn:;!,u";'tati.nl. n-:' ('j'ce:Gr: tJ'~"'.nrY"-~ for GLuff rn0.mbcr'G depdn

from por;e 5) 
 ll':,r'". (~112ul""'" ..~!.i.(~l1(iin'.~ ,sr:hool ,n j,bln'dl or nbrofJd. AID, 

"/",'(, •"I,) -<I,'" IJ1 'i l. ,,:1'.1 "'1'1"''''\) I ·.,t·.1 '.~ " :.')l....l'n"~1"., (" t~IlilI, I ~. 1..\.1. ,In. 'l I, LI.- " J I.l.( ..:>(' ~r uQ t 
-;.iH· 1.0t,:1.l .. '~::,._".;I. "l.·~ ',:;, : . .l llC' 111 ',(;i:;J_'cl:,,'lce '.. i. Lil AID Stand
ard:; fo]' not m~)'('" .,; ..In !'wo (1ct;t.!llll'~llt. children. 

2. 	 The stn ff member I:.. \'TOr}: "Vleck '-ID.l be in accordance wi.:.h the \'/Ork wCl'.!k 
established, by nunda onr'i hoHdrJY::' \,15 n be only those officially 
enzctt<1d. Nc l''lymC'I.U: i".". O':l ~-Lin.c oT' pj·c:r.iur.1 t.i W: "rill be reimbura~p. 
hereunder. Va,!J~i()n ';111 .~:cl: ~'::I'JC' 'oJ'lllll' e!1rned i .. nccorcinnc(' v:ith,·~. 
tlte ])(')llci l'~. (11 3\;nlh. 

3. 	 The inclividtw.l ·....ill b(~ resT/Cl:"):: ibJ e i'nr Lhc rnyri'lr.nt of nny i,blmTi 
l3o·ierm.~c:1"', I :\.;.:( ~, loc,".l Ot' :1' L:.,('~);ll. :"r,:.:~ " :t 1.,~ ;':J,Pli C,'lhl~ ~.o the 
basic snl:Jry nl'U ClLhcr rl'::,1H:e~'ntion fln:;r,cC!Ll .... :f the l~nl1l'.·:: I:ovcrnrr.ent, 
11G atnted in the Uni"IC'rsity of l!nl<.n:~ Term::; 0 ... i.er'licca, unlesG Guch 
taxes nre exempted hy th~ Project Arrrecment, ~~o. 72-/.1-1. 

4. 	 Bundn: in nddition to the frJrer.:oin!3 \'Till provide stnff membern employed 
through the PIo/T the i'ollmrinfi. 

n. 	 BOGic ::wlnry nnd Gtnn<inrd terms 01' aCTvice np-plicable to senior stoff. 
b. 	 I~ecessnry office cpnce, ut~lii..lc;c (::;c.rvlcps) clericnl pnd typinG 

nGsistance, of'i'ice furnLGhj t"~, eqnilJr;1cnt [lnr: m~te!'inls ore required 
for carrying out the ciutic G of tr.e U.S. supplied stn fr. 

c. 	 lltcdicol and hospitol benefit:> nc,rmn11;\' n'lnilnble to Uni vC1'sity :::toff. 
The stnff :.~e~i.ber und hi:; rOl:.lily \Ihilc: in r.rnlm-li shall receive free 
out-patient medical attention [Hid in-pntl.ent treatment at reduced 
rates if they receive trcnt:::ent at D l.hlm'li Government Hoapit..-l. If 
+~e staff member or his fc.mil.y ntt.end n pri vDte eloctor or hospital 
reimbursement f'r~ninst. receipted accounts '..:ill De mnde at the rntes 
"lhich would he 'Ie been c hllrr;ed by a ~blm-li Go'.;ernment Hospital. 
During his period of service the staff mem'Qer sh'all be entitled to 
reimbursement nt the rate to vlhich he would entitled vTere he in 
MaIuvTi for mel~':'col costs for himSelf and his family necessarily 
incurred outside I>1alawi. 
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Attachment I 
BUDGET 

1. 

2. 

Salary and Differential 

AllowMce 

l~_t~ year 

$34,000 

10,000 

2nd year 

$36,000 

6,600 

1 

Total 
t 

$70,QOO 
I, 

16J~00 

Sub-Total $44,000 $42,600 $86,ioo 

3. G&A @ 2.41% 

Sub-Total 

1;060. . 
$45,060 

1,027 

$43,627 

2,087 

$88,687 

4. Education Allowance ~j,600 5,000 10,600 

5. Travel and Transportation 2,500 2,500 5,000 

6. Recruitment and Orientation 

Sub-Total 

3,400-
$11,500 *7,500 

3,400 

$19,000 

7. G&A @ 12i 1,380 900 2,280 

Sub-Total $12,880 $ 8,400 $21,280 

Grand Total 

Rounded 

$57,940 

$58,000 

$52,027 

$52,000 

$109,967 

$110,000 



•• 

..-~q~~i'~6) 
P~MC'-213 . 

__~~~~~__________________ •___ ----______I~ ) ,~_~l__ 

O,gtb~.1 

•• AID F'lHAtICINCI 
&J ('O'.,~... 0 loeu, CUIlItDfC'Y 

(e) Tot.)' 

(e) Ccrnrn~les 

(d) 

-. , 
.... ! 
'"". ,)

.' tf ..... 

f_:•.~ _-, Technlc.l1 end other 


"'~I"NCINa - C~LL.AR 
I:~UIVAUNT 

Tot.' I 

•. ' . $er.4otI
" ..; • I~ ................__ 


t') • ~ 1-«. 

..., • 1 

;:-. f-'\ 

·;~ ;::;. .-.,-,.E-' t.l· • , 

~ f: ' :rf,...~ i 

Commoclllin 
= 

... ""..vt..... 

-

( ) PROJECT AGREEMENT .0 ~ 
BE"TWEEN THE DEPARTMENT or STATE. AGENCY fOR INTERNk rONAL DEVELOPMENT CAIO). 

AN AGENCY OF TtiE GOVf.I\NMENT OF THE UNITED ~iATES OF AMERICA. ANDPRO AG 
"liND" A[.IUCl1LTUR~J, COLLEr:E, UNIVERS1TY OF MPUWI---- -- ------_._-----------

AU AGENCY OF THE GOVEfm:.1CNT OF'_Mf._LA_"'_I_______________ 

O [CON.HUt COC,"[IATIOH 

I-··--------------·--------------..·------~~----·--~------·--------------y--------~~------I. PHO,Jru:T/ACTlYln NO. PAGI 1 0 .... .J'Ac;.U 

urr~ I\l; ;. jlroj~ct In ttrorca.lc. tilth th. terr:;:; b:: fortJl 
The ~~J.·o·nlmed raltln hCl~by m!.lu,1:, ',!'OI to 

690-1l"llOu 026""iii" •.11 Iho terms ut r"rtn 1.1 111)' ~;'Ine.~s rlla~hcd 
.•' I[] ORI~INA\' 011llelitn••s chectod below. 

REY,.,ON NO_ n PRCdl( 1 D(SC~I"TlOIi 0 fORllGN CUln[IICY

QLI A~N~l A SlANDAilD PIIDVISIOr(S A""P 


BUNDA AGRICULTURAL COLLEGE 

•• PIlO.JECT DESCIIIPTION AND £XPLAJUTIOII 

t-__A_G.".r_lllrNT __"--__....:...___..... 11. AID APPROPRIATIOII SYMBOL 7. AID AUOrW£IIT SYIIBOL 

DATI 
72 ..1121004 

PAI:VIOUfJ TCT"L '"CftCASE lIi1C11U.8C TOTAl. TO Dil"(.,fA) ee) (D) 

101,()()()101,000 

A6 000. 86,000 

1,000 1,000 

$73,0(,0 
OBO 

080 
lt••••• 1If~-. •• 1 ••- , 

Q;; ! 
, 

See Annex A Section VI "Specia 1 ProvilioDa"!( 
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I 
t Bunda AgriCl; llura~ CoL h:ge 

. !, . iI .; 
,.o,.- , ... .... -.'" ..._--- _.. -.,...-.. ( ..... 

• 

5c:r.c1~~ C:-Liq:,c- (Ie .lIp·,!, ll.ll,'·'. ~::.:J.C",7~, .i.:;;: re':'l:'rllJ.) e~tlitl.ir·hp.d and 
ril!.,l(j]~ b:."C.11L1[; in ,ti'.uti:)!1 "'!i;.C i1 l!~c: !:1:l~(~,5 th~ ~1f:':i':lIJ::urcl engip..~~~·", 

i,:.;. ':u1ff n~:c.:tdr)' for :UP',J!.'f. of itf; .:::;,;c,j\:ion:.ll ,~ll1d tC·!,::.:J":'C,l prCElfJOl. 
ill:~' in:::jdli:,. i>rov~.t;:::d ':f'~,'=c.-:).ili,~~/;'l~ (,1.; tni.id,::>!.1 wur~.ng tiH CO~1::~nl~ti(I\:, 
ph,~~·,e T"hlch l:.l~arte(: 1.11 19&6. O~h(~l. Uo.l-:-n h,::v~') lUL'oe capit.el in(:llt'! one: 

, ott:~".: (~'~tl':;:: !J),1\1~C:'::[ .. ~l I?i(~ :l ·i·t· ~~.:nL~-!l U-'i"cJ':-,ll J.~,: C(:lt.-5~hll~i0r, to ~l:: 

L 1-; .I_!.I of .t",C:i 1(':' tt!'_I~~:'~:. _'L~~ __ ~! ...... C:L~l:--" !-:'~d~"-G n~."~ ~;ll;r.(\,,,, 

I 	 j', ;) ((m'~iiul,jIL C('U~'gf: O( :111':' !i,1·.,;:n,'t.y ct l/t:,l.,~;:i. "n? ::;bY"ic.;-; ?1~t1: 

• 	 j~, nCli" c'.'.'1i·'.!tc: (!x'.cpt (0)' a t",tI.r,·>.)c': \if- ,,:[,= bou .. (:· to b~ (Cn,:-l.'l'llCU!C ~r.:· 

.. or:.~ ~Lve·tr,:k r.lp,lt:!ir'g' a,i gt"!:'d,h:we. Eo>: A nl'mbr.'r of ye;:-:& Alii 
," ~·~I"i.riE·d :tn ·:!.l..ll~: 0;'" t::J : i,£ Gol :I~f(: thro.J[.t: a Ur;.l.\'(:ar.··.:.:·y of L'j,'J~~e ...... h ...!~\el t_ 
<.'ll.lcrn"t. 

rb13>,'i !: '?CCltl(lrny "'il~.> feL rhe £or.!s(';;.nble fL:tul'E', h,- p~:ir..21'ily 

n~.ri:uitu,=c:!t, :3~ tI j., i-. the mC", t !.H')(~U:Li.H: :e(:~,.ll l:lnc: f'ril"ci!,";Dl 
[(,reign l':t:~n(l'~r"i f!t.,n!":-. 'F:r> C],!velo~~rr"nt of mido12··'tt:!vrl .<lgri;:1I1t'J:·c.l 
rr,.npmwr at t~~L1(:'-: i:: ::!S~"'l1tiDj to t:'c C,)'J"try",:. ecc::O:i1:i:. Note inl.(·n~.i\':? 
~pi:\.!l::tlr;;; .'J~·(,flt·ion is :' k:.:,' far..tc:r :'.::1 dewdopjr;r, r,J(ld(~rl1 iimd e~!:j.c:.er,t 

fr·rrnlng tecb~":'qces. The jt:'/elQpml~p.l 0'; thE. currit'ululil for a d~grr:e prc'5:am 
i:' at nt: early :::t2[./o' The ,::~achin~ fO':lfJC't \1111 hI:- a mi::ture of p':aC'ti:al 
and theo!e~Lc~l tteinin£. ThE [hrae' yeA: diploma prog=arn is well e&t8b1~~he6 
enc 51 di.plcfJa:: in (,ene:ral .l\griculuJr£ iI~;e a'.o1£ir'df'ci jr! 1959 nod 19'1G. 
ApproxiLwtely 170 8t:'Jdenl:": are currentl" en·colled. BlIm~a al~a of£(!::~ s 
cp.rtl;:jcalf' lev::d "tln.r~cJing" cOI:n.~ ('v~ry cti''2r' yeeT. for fi,;ld 8:-E-istantn 
vl\C' have den.an',tratcC: the:f"'- abi'titj dur;.l1~ em;loytr,e:r.t lJ} t~1!:' Goverr.:::!::nt.. 

It it !=.';~oDC'l~e(' th::1t ttl!? HoS .. ~l'~i~;t the Coll~gE' in j'Ile e~t3bli:ll,n!er.t 
, o! th~ f~f[n d2pcrlme~t of th~ Rcho~l: Agricultural EUfipe2r~og. Anothe~ 

C:),10!' plCIll,' co al.~l' 81 ~:i,'t in it-- d~vel(;;)mE:nl: by co.. t~lbl.tll."1g 9 leclu;:erI 

I l~·. thl! dep~r::n~nt. (~rDdu.s:e,., c:,n :r.~l:e .:: f.:lIb:.tanti:·l cOl1.tri!,)Ution to 
M.ulaHi'~, econoUl). Stcd-:>nt':5 uncli:r thJ[. ::ou;::,e will beCOI:lt:' familiar \o',;,th 

I pcr.ole;: and In:;,chinery, (:>T'oce~'~ipg £ltd slr'.Ictul."e'J, an,C: uhl? £!n~i;teering 3t'pec t!;
I of soi.l ano uat€r com:~rv.:ltion. Tne ab;ence of thii:- de~.nrtment ha_~ bf-enI 

the critical deficiency in the Bunda curriculum, s!'! it it. eSl:lential in!•I order to grsnt an Agri:::ultur~ 1 Engineedng Diploma, ~md to provide the 
~ Aericultural Engineering courGC~ for 8 General Degree in Agriculture. 
I Am wi 11 a 190 furnish alec turer in rut'e 1 sociology. A competent
l in!3tructar i(l retluired in both ares!) to evenly round-out the College. 

I 
t 
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I 

-.l 

.' 	 .\ 

' .., 

·J.h~' .r- l.r:i of ::l..:'~! ~:'LI:"~~~~ C ~.::: i:c· rf: ~t;.("! t: rr'~sr:ing':u~ an,j 't·;\.-. ::tl~·i· h:t :;' e C.O\:.t :·::i.· .. 

bu tion to:, I:h e (j ~v r~ l0t:m-£:rl ·i: 0::' .,1 Co1. :i.eg:: v:h~. r:i.1 is e:r:pable o.t !!l: o\.'idir\.~ 
t. t":!:ir.d ~1 :~ r :;. (!L: l tun:.l \Jjcnpci,,'el: r:-J~u. i~e cl tl) [!: ~S' t till;! econnroic n,c t:; (! t; of 
[·j,-:\ j.. cF.\l '1. . '; ~l,(: U(SI. "ss:1.ste.ru:e p:::ov.lci Ea t),':i..i.l .=l1~blc:: the Col1\=;g r~ to irt. ':. rea~a 

::' i;~ etf~~c tj.ve ·.i:;s:~. n ~'~ cepni)::.1i.t:;.e!J in the i i eld c :;: agIi r; ultt1r.~, thcn~by 
helpil."* Half.w:i to i mprove and er.pa ·:1o its agr:i.cultural. S(!cto:::. The ood 
r:; su1t 'td n he :'l rmH:l~!'ld :1.li.creasr.: i~ the 11t·.rob<;!:: of t;:oained ~h~J.tl,\'i:!.ans tl,ho 
o:tl":.i t:,=nl t. i:j. bt.i~: e (:0 Lh~:"r CCtUi"lt :;-:y: f:1 Et;(jnOrtl.~7. 

Target:; fn.: th,~ 8sE!i!:ltei.1.ce to i:-e prvvictecl ar.e prov:Lsion of t."t]O AID 
financed led:utE!rs; training C.lf. fe.m: pllT.ti';ipellte: and ;.:elEli;ed comrl",c.,l1ities. 
Oca of. the H,.S. le c turers w:tll be capable o~ developing all Agr:lcul!:l1ral 
En6ir:.c;:e:c:i.~1g n(!~Clrti.!I t!r-,.t ~ and the cthar ,dB he a lecture,; in RU::"£ll Sctdolog!'. 
The primer), i:ole of the UoS. lecturers 1j!~.11 b"u' cl:,:n:icul!.im develvpr.:cnt , 
teachlng "~ j.ld tl-:~ d:::·velopillsnt of co:m.te i:pcl!:tso It is int\=nd~cJ tiu',t on the 
completion of: the~Ll' tl:E1ining; the m::>::It cl'Jal.;tfiec1 of the counterparts ~'iill 
succeed ti.~e U~So J.C?cturers. They ~7iU HO:;:!t c1ot:;:;!ly with ,AXD furnished 
p:;: rsonne 1 £::11: a pIH'icn:'l to be cleteIm~l1nd. 

tHD t-' !?'H . al:t.:ec t3y made an impO:i."tal:.t ·::ontdbution to th.-;! dev,:::10pr.1ent of 
El .'~ rie :..1 1tt!;:;:-:;. e~!lc.?tior. :l.n Md£mi. I.:hl:ou:.;:h the est~b1iBhment of Eunda, but 
i: t1~ tGsk c.;'; f!stabJ.:i.flhing :U: on B sounCi basi~ remdns to be cCimpletec, 
Th:a develnpr,1::liit. of ti:d.s college "7ill de;?end on qualified counterpsl:ts 
t v SIlPp17i f:uturC? dc=m~nds: ano for the :i.nt(!A:im. pl:ovision of experienced, 
Cjuo!ll:t Hed p:~;:scnnel to dev·::lop th~ cu::-dculullI for an Agricultu-raJ. EngineerinG 
Dape~i:ree~t epd other are~5 of agricultural study, 

IV !!!:'§"~.9_o_~.~.!:;"e}.'.t~.2.12
,UD 2 g ::(~e5 to provide init:i.ally up to $101,000 in fiscsl year 1.972 to 

p;:o'l:;.oe so: Lnl:Y surF·laments coverit~g 2 u.S. lecturers, participe.nts, and 
commor.~:!ti.;: s in sccc·rc1ance "(-lith the foll\l1ti'ing budget: 

Personnel $ 86,000 
, Participants 14,000 

Commodities 1,000 
$ 101,000 

u.s. financing ia contingent upon Uuiversity of ~lawl agreement to meet 
the local costs required to support tho 8ss'ignment of the two U.S, lecturers. 
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h,' " ·ct r",) F·.0,'lr,",·r, ::;1' frO!': '~:'lC' iJr'; Vt;~'f,i ~y tl!fl.:: tt·::., Ol' ::lor" pC'.:....tic i.jVl!} '~8 }lA1:e 
b~·r;!:'. :',-;?·f.nc.''''<·,' <",'Id, srf: t' V, ::.:'". hl e '[.0 i' -:e~i,V<'l on· -\.:w· JO(J tr;u:n~ ng Hot :g~u.d;:~ 

f\H' Xh~'~ Jem.l t~\~l" i;i17"~~: tll(·;; ~hs D!:,j,c~' to ·~!'.t'J.li:· "\.'118!·hn·Q 1'01.' h:0,iI:~_t:f:' li'l ' 
,,' '...
'I"'. 

enb.inll:m I Df:l~J~:-"~lT,e"d; of Af':r.i Cltl tl"n:J,J., 'Lnginec:)'ing 
(Fariil mechnnizaticn, Conccr·va'ti.url rand IrI·igat:i.oll) 

ROSPOllSibiiitics wi1:- jnclude adud.nistratiofl of a fou]" to five rr.o.!l 
D~p::!.t··~:nent :reF.-pollsible fo:£' the c.mgin:=erins componento ill the curI':.,,:u!a 
foi." the Dtploma in G,mof'a.l Agz·icultu.T'e and the Dsg1'ee in GE.nel"al Ag]'ic'i!l ~ure, 
fj;E'l!li)orsh:i.p in the COIC!!liti:ee of H~a.d,.:> of DepRl.'tD ants which golJernF~ the 
C'c.lleg~ ui t.hi!1 the fl"'C?"!::C;'101'k of -tho Uni veI'si ty of l·~.la\-:i f ailtl menJbel'ship 
in aueh UnhreZ'cn ty boards and. commi tteas ~o lo.1hich one ~~" be appo),n-ted 
fi'\J!U tj,i119 to timG, Th,~ per'son qunlifiecl for this poet will be appointed 
flenior Lec-t.UT'0I' at f.('ot! J{..~,030 to K4,680 (~4,8)5 to ~5,63B) pel' eJlnt\m 
fpc;m "the U~l! veroj ty of r.fu,le,'r!'i wHh AID providl.pe the sala)'y supploment. 

LectU;:'OI' in Rural SooiologS 

A0 a. W::l!!OP.T of T·he (",011 et,"C I the OCCUP?-llt of th.· P,);<lt i'lill bE- expoc'~ed to 
t.:?Jr:!h tbNl£ ~i.J-)Jcc;ts ~'s8ig,:!ed &.na. to C',ouiirihv:l;", with hio speci;:;.!i~·,ed 

l~·..:;:g,-ou·:(l .~(j t.:1~ QI?-Jt)lop!Ue'i!'i; of fr...iJit:i €lo; equii,m~mt'l .3::'\(1 tt'!;;c.ch;.n2,' 
p:rr.r.:1·:~1IS·· I!,;:,. 1·,1.,;)( odl~j,"·y fOi' &b;)'1 pow.: trill IC.~r.:gc from :C~'t:U~2 -~o 

K);5GI, (¢~l);~:: 'IJ~ ~1~,2(}5) peL' nl.:nurr· f!:'C');; t'hC? U;i'l~r-C;l'\.y (;i j{.s.J,':;'.I:;,I, \~),-;;h 
AID jHo\·i.d::.!Iic 1.hr ~!!u::;(:!1 cq:.ple:!19rL11 It iB A.U'u 'md(H's'~ell)~il1C::; 1,)12;C the 
U.~ '. vf:." c"_ ~~.:- !i:' i,'--:..: :!.;~~ J.,:~ :;',: t (l.-es 'f ~(1 .!.:: ·~'~~'~"\-tea.( c..ont.:r;J r:tr; .T"\ t!1 to!l:' '1 r·fl~1 ::o-r 
'L' .:\. Y',';-"'-)' .:. r·r l•• ,.,"'l........ c-_E ~l"E .... ~ S! ~ fQ:~ A."1 'L]'lijf.' 't.1.t;:.;,·:: pC;r~l: ~Ol'S a~J jil;~'j{:'~. 

l Dr',",ofcl1j'L 81" ~ ':.1''. -:J~ ',mJ- :;b,r,f. ed 1.iC, Dl' :1\!J lie Lin t ' It'':: (:),ona..1 e.'lll~lAI(~ ~ t. ~ or -~ho 

IJ , ~:, c· t2.'" r " 

Jt l.C Ji.:n'~,: l.nt!-:!rri..ion to P!:'ovld~ at:.npOl''\. foY' fom:' yel3t,:£'s, cJ.l?p€'ndent upon 
it...., a··;-;.-ulab:L:! !.~? of :cl,]!ds, foX' the f:lH'V"lces of 1..'1'iO 6:10.:\,,:, suppl(,[O):Jl'!te.d 
:'.I·t;O'.if membOl"1: ami up to foul' particlp::u:.t,;o 11; iF! furliher understood 

!-~ ;;;~;(~:;~-;;;,:,:c:;;;:;,;;:;;:;-,;;;;-;;,--------r:' 'h;-;;~.r· ,,, '''.....''•.•,o..."....~,------ --
I " 

1!:".,!!l7unr:'___________ I)"'T'';~_ !;lCHA";Une,_~___~_ ~~OJ,T".;__ 
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that a.pprc.x.i.mai;c>l.Y' c:ig~tee'l month£'. CI.ftep tho arX'ival of the tlTO etaff 
m,,:;r,"b: \'S ~i. th(::-u' :)OS1 of ;-.:1€.5.?;·,l!r,i:,;-}J.;: r..~·D <!JIG. '~he lJniYf.l.i (iJ 1.;[ will undertake 
a. compl'oh€llSive renew of the Pl'O.i·3ct. rphe review liill ('Wl\1.UOi.-Ce '~he 
prog:ress to date a1ld cor·sieler the (fues i).o)'l of a furi;hor e:·rt.ension of AID 
a3sistance~ 

Toe Uni "arM ty "thx'ough assista.nce recelved from the Government of 
Mel llun provid.ea: 

A, 	 CP.•llC.ldc.-r,€:G who have the potcnti2.J. qnalificatloflS for Universi ty 
emplojT.lErl t after' participro"lt i:re..j nin~' in the U" s. 8.S re.pla.o~mentB 
for J,he AIII~l'ioa.n staff" 'rhese c:andlC1.a:tea w1.11 be:: made ava.Hable 
to Bunda \"i thin one month follm"lng the exe(;ution of this 
agl:eelllento 

I1~ 	 Professional and administra.tive staff, classrooms, buildings and 
rG(;U!'l'ent operational oosts of the Universi t.y., 

Cc 	 Neces6f~Y officG space, utilities (servicos) clerical and ~yplng 
aSSistance, office furnishing, ~.lipment and C'aterials as are 
r'equlred fol' canylng out the duties of the U0 5 0 Bupplied staff. 

Do 	 Housing and appropria.te basio household furniture of the same 
type 'as would be pI'ovided to other foreigrl professiona.l staff 
assigned to the Univ8:t'fJity for wbich rent will be paid by the 
U"Su lecturer's at etandar-d University rates .. 

E. 	 lQedical and hoepi tal berlefi ts will be those normally a.va-ila.ble 
to University staff~ 

F~ 	 Annu~l, holiday, and sick leave v.lll be grrultea to tho UoS. staff 
1lJ€:!1l'\1el's in ac(~orda(]ce tlJl th established Unrvera:! ty procedure£;:o 

G, 	 &.sil. salary end tltandard terID3 of Bel'1J1Ce~ in'I:e!'!la.tional and 
local tr·C!.v-el and alloy.a.n~e(J will b~ providod to the ealiE:.l'Y 
m.'ppl elU'~ntl:!d. f'13rsonl'lel (. 

The diI'Get al"Je ind.il"sut COlltributions fo')" salal"ies end other 
lOf.ri.siic~,l BUppCJl1 t fox the UJS, staff ldentified in this llgI·eement 
i?n'l e6tim6.t~d at. i73,050 for a yem:' and a. helr~ 

http:appropria.te
http:provid.ea
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w.lnei.e) ~.;{·,1,hel·· (lei: OJ.' U8,':'c', ,)f ~.JGt .tectllc'GI' ";)1(' on'ce:"D f·.a:u;,,·ri 
f:"J! "f,~(; i'J/.;t hel;', a.'~ aN. i;:":')~'~o'l 1n-:'0 H,~J.&1·ji \rith.!.r. GiJ.: ,~(;!."t112 

of th:_ j.;:;tUGl 'c .sFn.\ra.l~ r·z 3tH}. fl~:r':;!:'~1' PO:ridi <~.::: tbe t::('l':"Pt~l1'?T 

of (:us:~or' fl.l:d .8:.:,. H'" lnl1.y .:'.)'/.<"11', a!1:l w1n.:h m:a :tnt :i.i1i:e::C(;;t' for .,~J.ic 

OJ cl.isp'::,~)., "tror.! t..~"~:;Olj'1S 6.\~'(':~~ p!'o~id.c[i ,;ha.L aI)ilX{:::jr.i~..:~~ ~,.9f':,)o~··1: 

rlu''::U:~ nil} 'be::; 'PG.ir:~ 1:( iJuc.;!J (~ffe~tE' e.n~ A:;lc1 ~o a pC-l'"OC' Htu is n(I', 

~rrti.t.L(: ~o tal:' C3: ...!I:~' :p'~v}.h(:;·:;, a!iC, p:r'.)Vl~2d fu::;-her tt:::::, !hlS 

r:xr>l:jJi';-':Yl r-;hnll. 2'~J?j,. c'nl'f !'Den th'? sr:.id l1zIs(il,al al1d bO'I:H-:!:',olti 
('.''!':-:.: (In'.:J.!Jd.:t:r.L: 1.11(' I'f'Ot.o.~ v'3hl(;1c-) a·.-r)· !)~~lll.?e or oro.('!:~ll"\ wic:! t~ 
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Gh:~,l.' be :i.n·j;Cl'pH ~e(; 1(\' th0 Cc n-r.I'ol1f-l' of C:Ur,'i;l,al':; end E,:C:::',30 r;.~ 

inc'- -.'i -l'l,g [\1!'lo ('-. ... 1::;. ·;t~l·!? t en" l'l).C1i..:'; <'nr:· '(.~.c.('Z'C: :ph .;'El?: ..",le to.r,e 
r~~rI·(;.:.7'; Oil1:l rO~"~F·"::Q.tolL, rrdno!' C::r.13cb;.c(:·l o.~'ill1~<,:ICP's, pbotGt,·r"p~.:\:· 
all'! cj.r,'.' eqt<ipme~~ t·t 
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: efeJ'r::d t.o :i n p. ":; Sj :-.ph !; o~· Lh~8 fLr' "!C.. l- 1.iP::JZJ I,i,.:; tm. :;'.l~.', t~.vn 
\ f S-c.r;igl1Iilp.ni c:f "3'!:.:ii lGc~,\l:i' ;;';2' . 
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(I£T. '!:'" TIl!: DEPARTMENT 0 .. STAH. AGENCY fOr: INTERNATIONAL DEVELOPMENT (AID), 
AN AGENCY Of THE GOVERNMENT PF THE UNIHD STATES OF AIURICA, AND 

Bunda Agricultural College, University of Ma)aw.i__ Ie') 13 
.------'~.-...:;...-- -

AM AGENCY 0 .. THE GOVERNMENT Of ----'M~alawi 

The abo'W.·n:J-·.:I PO"'GI ~ere:t "",u!vJ11,. avea '0 1. P'OI..:.-,/Actlvtfy Ho. 
PA GE I OF 1 F't.

carr., a,,1 a P'OIe(' , ... oeeo,donee ... ,On mo '.,m, SOO 'O"h 680 -11 -110 - 026 
I..,.,n and Ihe Itlm, .. , on 1-0-----------------1--------larth any ann.... o"och.d 

1.".'0. al chec"ed below: 
 3. nE~;onal or 

R.vilion No.72-M-1O P'olee' Otaerop',on 0 Fo,,'~n Currency 

Anne. A Stondo,d P,ovo Slonl Anna. 
 4. PrOltel/Actovlty T,ll. 

fV1 Siondord O SpeCIal Loon 

~ ProYllion, Ann •• PrOYI'lons Ann•• 
 Bunda Agricultural College 

ThiS Proloct A~t .. t'm.n' I' tur-h., lublect to 'h, '0''"' 

of th. 'ollo ..... ng 0l' •• tntn' l.al"" •• " the two go..,.,nmlnt •• 

01 mod.II.J a ... d h ~ ... ..._'~-'J~__.________~._'._"'...;;t_ -i________________•_________.__ 

5. r'Oleel O.. croption and [.plonalion

O G..... 'ol Ag,..m .... ' la, Do'"I 
T .chnoeol Coo,tlo"on 


(S.. Ann.. A ""oc/',,d)
o Economl e Coop., o',on IOOl_________:-----------:--:---r- ---:----::-~-:__---
t-__A_9_'_._.m_.n_'________.....__ 6. AID Appropllollon ~ymbol 7. AID Allotmenl Symbol 

o (olh.,) 001_ 
72-1121004 254-58-690-00-69-~ 

8. AID FINANCING Tolol 10 Do •• 

~J 0011011 0 Local Cu""ncy 

Oeer801OP,e"ous To.ol Incllou 
(D)(C)(A) (B) 

(0) Tolol 125, 000 125 000 

(b) Conlroe! Selvi,., 11 a 000 12, 272 97, 728 
r----------------------+~~~~~-----.------~------;_~-L~------_+--~~~------

(0) lotol 

(h) Tochnicol and O,hel 
Sorvice, 

~ 73, OHO $73, 080 
-----  -.---------....+-----------t-------- 

1--------------1----.-.--.--  --------\--------;------- 
(el Commodities 

r-------------I-----------  --------.--  -----------11--------- 
~-(-d)-O-t"-tl-C-O-··-'---------~i~73,~?------~-----------~----__________~$__7_3~1_0_8_0______ 

10. Sp"clol P,oviSlon. (Us. Add,',on,,' C~nrlnuo"On 5'"d,_ if N""so,y) 

Thepurpose of this unilateral PHO/ AG revision is to reduce contract costs 
to actual contractor budget thus providing additional funds for participa~ts: 
Commodity funds also are to be transferred to participants. This will pro
vide four parti cipants as requested by the GOM. 

.. --]~Gr;-;~ i::;Xc .>n;;;L::.~;~:-Ci~,;-..-. 
__.__ ..__ _ _8Qg.1J§~.l_.J.lJ.7.1____.__.__._.__ 

15. r", ,I,. A,ol1cy lcor Inlar~QIo" ... al tJ._.lo~",.nt 

5'C;I'/"·,UIlE· ___________ ClATF' _____ ~'CI'/"TU.ll...f.<;~ ...\/J...."'\ ~h ~,ee_ O.",TE:T---

---''-'-T.:...:.T,."I..:..£_·________________,..L.!"I.E· JJi~ctor, (rf'R/ ESA 7/J'lh 1....

"0 8' -. 
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_ ..,.___ _ ___ ____ ,.............. _ 
I' .,' 

PROJECT I'.G::U:EMEHT . 
£:im"II::SN 'rl-IE OZPl\RTiiaENT OF STAYF.. AGEl~CY FOR INTE;:Nr\TIO~~AL DEVELOPr.1l~NT 

AI! AG~NCV 0F TIlE GOIj!!R~iMt::tH Or- nli: llNITED STATE;, Of AMERiCA, A 

--_ ..,--_ .. _ ""- ..... --..---~---~ ~ 

Tho (t.)\'.,.,..r.\~~ ~:l.h·, w":4!r.t r,;;;tu:;Hj ~:.:~O !! 
:ttry 0:1: !I rro;.~, i'l ~~!:lJi':;;~'~ wi.h lim '~:I-:l: t:~ !C.f'!J 
t.tIl.'11 an;; t~l {t, I.lS lit! ;c:1il !n UJ ~r::-.a~c :;:'~c~mJ 
t·JI"'.ta. 1I~ "c.:l ~ b"IOIJI 

- _u. ______... 
t. ! i\OJ(..Q,(/Ac.a.V'i"t tiO. 

()~h~ '11-110-026--,------_.-
J:. /.111\1'·' :tN1 NO. 

75-~.-3 

---r;;~£i'Or,:--b~; 

I :;.~ Cr.IGll• .\1. on • 
n '.Vt .. :~,.. 00___ 

.. ----_.. _-----_ .. _-_... . 

jj'lndll Co 1.. J. ege of. Agri Cl.21 ture 
==--=::-;:::::=-= . 

O tCOHO~I:: cOO;£r.'.iIOH 
AGlttEIoI£"j'1_____________.__-1'-___.____,6. hiD IIP~llCPIUATlO·. !iY1.!::J!. 

1I. A'O 'lNAHCIN'::;o PO\.&.AAll CJ "O~.A" C1.IOII:ClIC"1 

(a) Tatal 

(D) COi\tl"llct Services 

PRtr."I::lUc'rOTAL 
(,,) 

72.-1lX1025 

$ 190,000 

144,000 

7. 1110 IIL!.()Tm:rrr :r:u:r;OL 

425-52-690-00-69-51 

'rOTA!:. TO DATS 
(D, 

!-± 19~~OOO_ 
144,000

I-----------:--------+---,----!----------)--  - ..~,- ~ 

CO':)VI:f(l,TI~ClI Jl,QItNCY 
nUANOntta • DOl.t-M 

ItQUNAI.!!HT 

46,000 

_(_O'_T_O_taJ_-.__,_______-t  _____J_ $ 85 ;000 
TKhnlCa! and other 

ChI SeMces 75 J 000 

46,000 

$ 85,000 

75,000 

(el Commodtt!GS _____________________·:,____·______·__~,--------__---r·------------__:·---------------
10,000 

10••,II:U.U. ""..ovtDIQl.:1I ru,) .&Wllon:Z C;&lIi.l%:lItUiog !i!:.;:!3, U ;;c:~Jr 
(drr~~~t rraining lO.OOV 

1. 'l'bis Project Agreement continues the ecthritiee hegun unc.cr Project 
, Agreement 72-~1 dated 23 October 1971 by providing funds for 48 

I
additional man-montbs of contract services and 48 additional man-moutBs 
of participant training. uetails of contract se~vices and trAining 
will be set forth in a PlO/T and PlolPs tp fol1o~. EKcept a~ altered by 
this Agreement, the terms & cODditions of Agreement 72-M-l remain in effect. 

-  --  .______u__ l:l,"~ ~~-;~~~;;~;- 1'~~5T;~;;.~~:;it91;7 g'r.ft • 

III, 1'00 'rIle "!I~II(;Y :ron u.-r,"-'''.An:)1U.L ~"'-:I,RP.'!NT 

uv~-~,·; ~~~,ic,
OA .'n~TUnt:, __ '''''''fit! ~tEI7"' 

I!gi~lem.1~I4__'____'_=:&:..~~&!onal Up-velo mfJ),i: OfQ.~gt" 



2.. ~'or pB~d ::i~)I:nl. t.:;:ti ~l1'.\CS: til::' (;c!le~~e c.r-. :\S!"~,r..:I.l'. tUl'.e) Tj[l:~ 'nr. si ty 
of !JtllC!.\oIl. Rgrees te- IlLt;.iui:ain lo~a:!. s(l.tm:'y paYLll'.:!Il!:9 or a (l'1!ily 
nl!}intE:netlr.t~ zi:i.peurt for c:.~CIl traine(~. In add'lei ('1\) tue Co: le;;e of 
Agdc'llture if. !,p',Jponsil)le [:07: '-ocal CV!lts irL(.u;:~:~cl by tr:d I~e~s in 
prcpccation £o~ tdsir dap~rru;e, in~ludiDg p~ss~~rL Zce3) ~hnrges 
fer I.he phy~i,:al C~au0.118.I~i..,r4 .?3sod.Rted vlL!:ll visn applications and 
s t;mda.:-d il:l11J1lf, j ~;:.; t:lClr.s ""<Jui r.0cl ~Of' in.ter'1.et.i on~1 t~:aveL 

3. Go!J.ege. or Agl iC1.\J, tl\'~, Ul,iversi ty of !-1alawi.. :-Lgrees: to E)j.ecUte 
an aasignlllent to A. 1. 0. l'pon reque;;t ~ of any ccl.l:!'::: o-t:' ;lction \o1ll;.cn 
m;iY .2CC1:l!e to th(~ College of AGriculture in conne. ..:d.on wi tn or 

I' arising OvL of a contractor's perforn~nce or breaCD of pet£or~~nce 
of any contr"ict fi.l1flllecri in \111010 or. ip parI: out of fL'.l1cls provided 
by tIle Uni ::ed ~tat.es ~.1'Il..:rDmeut u!!der I:OiR Agreement. 

4. Pur:;uall: to i·:.('. n::.l$, issur-mce of the neC8ssat'y PIO''£ is ·..rei.vee.! 
for not more tnan six mouths frou, tile l'.ate of. !:Ilis Agreement, by t!1I! 
S<llJl~ authority, issuanr;e of FLO/l?s if;; lraived for uot lDOrf! tllan 12 . 
Llouths fro) tee date of tnis Agrceme.nt. 

~'. J~'" ~/

--!t:. ........./.. 1..
__ __.I...l.___.__ 

(:Outl·"U.er t U. S. AIn 
C1E:di:'t:>oces; ~ ·~··7 . 
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"ctooou .® 
,\)-Me---1.1 

r #.~~~~h\.u.· .."&2~~(I 
CONTRAct ACTION CONTROL SHEET GHh;~ (J~. J.iA.£•.-L 

CONTRACT OFFICE ROO/AFR WASHINGTON FUNDED ~ 

.cOUNTRY--M.I\.... MISSION FUNDED oI.J.aA.~W~Il----

TS'TCAL OWlai , 'k:oJl'Cf iliAdtiPF.-C;/iJ,..,"">=f ffi'Li690-U-UO-036 
Bunda Agricultural College Am/alA 

~M--~~~~R--------------------~~~O~'~------------------

()11e:rsaas LIai80n Committee 16,000 
"f;3::f"rJ.C:r/GiUJ....'(PASA/RFP / I FB NUMBE,R p 0 ~:---8-90---0-2-6--3---50-0-0-1----

AID/ mKlFRIATIOW NO. "2-11Xl025 
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The purpose of this Amendment is to provide the services of a Senior Nember of a Require
ments Analysis Team, revise the Scope of Work, incorporate a new budget and rr~ke aLtend~nt 
c!langes thereto, and add an Attachment - C to the contract. 

1. Article I. B. 7 is hereby implemented by adding the Scope of Work which is attached 
hereto and incorporated herein as Attachment C. 

2. In Article II. B. "Short-cerro Employees or Consultants, Overseas Service," 50 DIan-days 
shall be provided under Amendment N9. 18. 

3. Article IV, "Estimated Costs and Obligation of Funds", paragraph A, the tLi:al estinated 
cost of the study under Amendment No. 18 shall be $15,388; however, the total cuou1ative 
estimated costs of the contract from inception (8/1/69) through the period June 30, 1975, 
.:ihall be CiITlended by deleting the dollar figure "$1,273,575" and inserting the dollar figure 
"$1,238,963" in Heu thereof. 

4. p.T'ticle IV, "Estimated Costs and Obligation of Funds': paragraph B, the tctal funds 
obligated to this contract under Amendment No. 18 shall be $15,388; hm.:ever, t!le total 
cumulative funds obligated to this contract from its inception (8/1/69) through the period 
June 3D, 1975, shall be amended by deleting the dollar figure "$1,229,027" and inserting 
-the doll.:!S fieure "$1,244~415",. In lieu thereof .. - . '. . -. , •••• /I ' 
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The purpose of this Amendment is to provide the services of a Senior Member of a Require
ments Analysis Team, re~ise the Scope of Work, incorporate a new budget and make attendunt 
c!langes thereto, and add an Attachment - C to the contract. 

1. Article I. B. 7 is hereby implemented by adding the Scope of Work which is attached 
hereto and incorporated herein as Attachment C. 

2. In Article II. B. "Short-term Employees or Consultants, Overseas Service," 50 DIan-days 
shall be provided under Amendment N9. 18. 

3. Article IV, "Estimated Costs and Obligation of FU:1ds", paragraph A, the total est~mateJ 
cost of the study under Anlendment No. 18 shall be $15,388; however, the total cuoulative 
estimated costs of the contract from inception (8/1/69) through the period June 30, 1975, 
shall be amended by deleting the dollar figure "$1,273,575" and inserting the dollar figure 
"$1,28~,963" in lieu thereof. 

4. Ar=ich: IV, "Estimated Costs and Obligation of Funds'! paragraph B, the total funds 
~bli6ated to this contract under Amendment No. 18 shall be $15,388; however, the total 
cll"lulative funds obligated to this contract from its inception (8/1/69) through the period 

, 	 .Jun-.: 30, 1975, shall be amended by deleting the dollar figure "$1,229,027" and inserting 
,·::he: dolla~ figure '.'$1,244,415"" in -lieu thereof. ... . , ,.. , .' 
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Attachment C 

SCOPE OF WORK 

The American Council on Education, Overseas Liaison Committee (OLe) 
shall perform the following: 

Provide the services of the senior member (Agricultural Education) 
of a Requirements Analysis Study Team which team will go to Malawi 
and determine man-~er requirements in Agriculture in relation to 
Bunda's enrollment and output, and help draw up a physical plan for 
expansion of Bunda College up to 1980. 

DESCRIPTION OF SERVICES 

The Agricultural Educator and the team will perform the study keeping in 
mind the desires of the Malawi Government to implement Agricultural 
development projects and with the realization that effective operation and 
management of the current as well as 'the proposed Agricultural programs 
in Malawi will require substantive increases in trained manpoYler. The 
Government of Ma1a~i has indicated it will provide a senior stafr member 
of Dunda College as the full time chief of the ~eam and will also provide 
required coordination and support .from the University of Ma1at.,i including 
such areas as the Bursars Office, the Department of Building and Grounds 
and others as needed. The study team will spend approximately four (4) 
weeks in Malawi, after which they will proceed to OSARAC headquarters in 
Swaziland to present their findings. 

The following topics are proposed for discussion and evaluation. For 
each topic, illustrative quest~ons or issues are noted to provide examples 
of appropriate areas for evaluation by the professional team: 

1. Background and General Material for Consideration 

(a) The several available agricultural manpower studies should be 
reviewed with a purpose to secure agreements as to phased levels 
of manpower needs at diplomate and degree levels for the next 15 
y'~.lrD. 

(b) What is the optimum mix of diplomate-degree students over the 
time frame selected? 

(c) What is and what should be the role of research in the Bunda 
program? Should Bunda develop graduate programs and if so, how 


. should they be time phased? 


(d) t·fuere do Bunda students come from? Is it ree.lis tl c to aSSl'me 
n~ students will continue to be available for dip10mate!degree 
courses? 



(e) Is the sYltem of student scholarships appropriate and 
satilfact~ry1 Are changes indicated? 

II. Bunda Curricular Related to Manpower Needs:• 
(a) Is there mobility for certificate holders to go on for 
di~lomate training ( and diplomates for degree's)? 

(b) Is the practical/academic mix of training appropriate 
for diplomates? Degree students? 

(c) Are management skills (budgeting, personnel, planning, 
etc.) offered or are they desirable for diplomates? Degree 
students? 

(d) Is training s'ensitive to economic constraints to 
development? To social/cultural constraints? 

(e) Are there or could "on-the-job" training opportunities 
be provided? 

(f) Should optional or specialized courses for diplomates 
or degree holders be considered?' If so, at what point in 
time? What are the priorities? 

(g) As viewed by employees, is training at· diplomate/degree 
leveJ. adequate or ,·,here could improvements be made? NOTE: 
Are employers realistic in their apprasials and if not how 
can communications be improved? 

III. Issues Relating to Admini~tration and Staff 

(a) Increasing student levels, noted in section I above, 
should ~~~ated to staffing requirements. 

(b) Are-~~ing schedules for ench department leading 
toward locali~~tj;~~~taff within a discreet time frame? 
If not such should be de~~~oped and related to recurrent bud
g~t needs. 

(c) Within Bunda, and between Bunda and the University of 
Malawi, evaluate cnd reco~end actions in the following Dreas: 

1. Budgeti~g practices (College wide and by Departments) 
2. Personal Administration 
3. Participation in decision making 
4. Methods of bringing changes to curriculum 
5. Examination procedures/methods and grading syst~ms 
6. Other administrative deta~ls as appropriate 

(d) Do there app~ar to be any significant changes ne~ded ip 
syJtems of management or administration? 
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(e) Are lnter-in.tltutional r~lation.hip. adequate between: 

1. Bunda aad the University of Malawi 
2. Bunda and the Ministry of Education 
3. Bunda and the Ministry of Agriculture 
4. Bunda and Colby College (MOA Certificate School) 
S. Bunda and semi-autonomous agencies 

IV. The Bunda Physical Plant 

(A) Classrooms and Laboratories 

A time phased sche~ule, related to the needs as 
determined in section II above, and on a department 
by department bases, for the required classroom and 
laboratory needs is needed. Rough cost estimates 
should be inciuded together with recommended siting 
for facilities. 

(B) Dormitories and Faculty Housing 

An analysis similar to that noted in IV (A) should 
be made. 

(C) General Support Facilities 

1. Student Support 

A time phased schedule and cost estimates for 
expansio~, revision or modifications to those general 
support facilities such as cafeterias, Library, Student 
Union, Auditoriums, etc., should be provided. 

2. Field Teaching/Demonstration Facilities 

A time phased schedule and cost estimates for 
expansion, revision or modifications to those general 
support facilities such as cafeterias, Library, Student 
Union, Auditoriums, etc., should be provided. 

3. Univers~ty Farm 

The manner of use of the University Farm in sup
port of training and research programs and as a source of 
re-current budget support for Bunda with related cost 
estimates should be evaluated. 

4. Services 

Requ1red expansions to th~ water supply system, 
sewage disposal sy~tem, electric power distribution 
system ana campus roads relat:ed to the needs Cl~fin~c.l 

ia Section II should be defined. 
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· v. ~d8et Resuirement. 

(.) The related needs for capital and recurrent budget support 
on an estimated annual basil which would accomplish the recom
mended expansions should be provided. 

(b) Note should be made of the additional GOM recurrent costs 
aSicciated, with support for increased numbers of students and 
for salary costs of larger numbers of better trained graduates. 

REPORTS 

Within 10 days after, completion of assignment, the team's report shall 
be submitted to the Office of Eastern/Southern African Affairs for 
distribution to the Government of Malawi, OSARAC and other interested 
parties. The report shall be submitted in English in fifty (50) copies. 



s. Article V - Budget. The Budget for Amendment No. 18 

i. attached herewith. 
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Contra~t No. AID/afr-635 
Amendment No. 18 

BUDGET 

Total EstimatedLINE ITEMS 

1. Salary $ 5,000.00 

2. Travel &Transportation 

u.S. 616.00 
Overseas 3,501.00 

3. Miscellaneous 	 1,000.00 

4. Reports 	 2,000.00 

5. 	 Overhead 3,271. 00 

TOTAL $15,388.00 

http:15,388.00
http:2,000.00
http:1,000.00
http:3,501.00
http:5,000.00



