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PRIVATE ENTERFRISE DEVELOPMENT
QOAL ‘

The goal toward which this project is directed is conmtinued diversification amd
optimm growth of the economy in ways beneficial to broader income distribution -
and increased .exports, BSuccessful attainment of the goal will be indicated by:
(1) a diversification of small and medium industry; (2) the growth of the market
value of the industrial sectors oulput of 10% per year; and (3) a 10% increase in
trained skilled and semi-gkilled personnel employed in smail.and medium industry,
It 1s assumed that economic and political conditions in Honduras will remain
favorable for industrial and human resource development.,

PURPOSE

The project purpose is to develop successful, reasonably competitive, labor
intensive small and medium industries in Honduras. At the end of the project
there will be: (1) 100 new small industries (5-19 employees) created and stay-~
ing in business for at least two years; (2) 50 new medium industries (20-99
employees) meeting projccted profit plans for the two year start up period;

(3) 25 existing medium industries given technical assistance; and (4) an increase
of approximately 3,500 positions in the labor force requiring various kinds of
skilled hunan resources,

It is assumed that: (1) sufficient factors of production can be brought together
under conditions ameneble to industrial development; (2) other Hondwran institue
tions will accomplish the training of human resources as required in identified
areas; and (3) Instituto Nacional de Formacidn Profesional (INFOP) will be
legally constituted and carry out its proposed responsibilities in the ares

of manpower training.

KINDS OF OUTPUTS

The outputs produced by this project will be (1) a viable Human Resources |
Development Institute (HRDI) and (2) an Industrial Development Center (IDC) for
small and medium industry establishment and improvement. By the end of FY 72,
the following magnitude of outputs will be achieved vis-a-vis the Human Resource
Development Institute: (1) an economist, knowledgesble in human resources
research and devflopment serving as Institute director; (2) a charter granting
the Institute legal status will have been acquired; (3) a professional staff
composed of a statistician, an industrial psychologist, a chief of investigations
and field staff, a job placement specialist, and an information specialist will
have been hired; and (4) the first in a series of swrveys to determine the
manpover needs of selected industries will have been undertaken. Priority will
be given to requests from the Industrial Development Institute in selecting areas
- to be swrveyed. The magnitude of outputs to be realised by the Industrial ;
Development Center, by the end of FY 72 include: (1) the selection and placement
orammnwlmhmmmumlmnuuw
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development; (2) the granting of a charter. giving ‘the Center legal status;

(3) the employment of a professional staff to include two industrial engineers,
one business administrator, one economist, and two statistical analysts; and
(4) the development of special expertise in the pu-omotion of small and medium
export industries,

An additional output will be artisans w'ho will be given special training so they
may qualify to participate in or start small or medium industries. Assumptions
fundamental to successfully achieving the desired level of outputs are: (1) that
qualified persons are available to £ill staff positions; (2) both the H.R.D.I. .
and the I,D.C, receive their legal charters; and (3) financial support from the
public and private sectors is forthcoming in sufficient amounts to mainta’a full
operations. .AlLso, there is presently being developed a system for ralring
revenre, It is planned that fees will be charged for the services p'av:lded by
each organizationj however, details have yet to be worked out,

PROJECT INPUTS

The project inputs originate from three sources: (1) USAID; (2) Centro Cooperativ
Técnico Industrial (CCTI); and (3) the Instituto Nacional de Fomento Profesional
(INFOP). Contribution from USAID will include $22,000 in FY 71, $71,000 for

FY 72 through T4, and $24,800 in FY 75 for financial support, $24,000 per year
each year for participant training, $50,000 per year each year for technical
assistance which will be used to cover the salary and other costs of the export
promotion advisor, and $4,700 in FY 72 and $1,200 per year thereafter for '
comnodities. The administrator and staff of both the IDC and the HRDI will
recelve training to improve thelr administrative and technical capabilities
through use of the participant training funds. The rest of the participant
training funds will be used to provide scholarship assistance to train artisans
in order that they may quelify for employment or entrepreneurs in small '
industries.

Technical assistance, in the form of an export promotion advisor, will assist in
the development of new and the improvement of existing industries directed toward
forelign markets. The export promotion advisor w!ll assist CCII in working w:lth
IDC. He will at the same time advise the Ministry of Economy on export promotion
policy under an agreed sharing of his services by the Director of CCIT and the
Minister of Economy

Basic contributions from CCFI and INFOP will be $20,000 and $30,000 per year
respectively for each of the five years of the project.

CCTI will augment these basic amounts out of fees collected by HRDI and IDC and

from funds raised from the private sector. In FY T3 $30,000 vwill be added to

make a total contribution of $80,000., In FY Ti the total will be $100,000 and

in FY 75, $150,000. This will increase the proportion of the COTL and INFOP

_ contribution in relation to AID contribution in order to assist HRINF and IDC
to continue to operate in FY T6 without AID contributions. With the

UNCLASSIFIED
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discontinuance of AID participant training ($24,000) and technical adv:lsury
assistance ($50,000) the residual AID funding (;26,&0) for finimcial support
vmbebmcbymxmmmr!’rs. The phasing out of AID frinding and
the increase in the yroportion of CCTI and INFOP contribution 1!1 relation to
the AID contribution is referred 'bclov-

/R & __n'_'ﬂzh_.'nr?s TOTAL
ATD TOTAL 96,000 149,700 16,200 146,200 = 100,000 638,100
Proportion of
Contribution:
a) AID 2/3 3 . 2/3 . 35 2/5
b) CCTI & INFOP 1/3 i/ 13 2f5 3/5
CCTI & INFOP |
TOTAL 50,000 50,000 _80,000 100,000 150,000 430,000

GRAND TOTAL ~ 146,000 199,700 226,200 246,200 250,000 - 15068!109 h
RATTONALE '

To attain a growth rate in the Honduran economy high enough to meet Alliance
for Progress goals requires continued diversification and improved income
distribution. This may be accomplished through development of successful,
reasonably competitive and labor intensive small and medium industries
employing skilled and semi-skilled workers. The project addresses itself to
these goals and purposes. : ‘

Growth during the period 1969-T0 was below the level of Alliance for Progress
goals and per capita income increased by barely 1 percent in constant prices,
Export fell below the 1968 level while inputs increased by almost 20%. This
was & result of combination of bad weather and a disruption of the political
and econcmy climate because of the hostilities with El Salvador. The need is.
to encourage éxports of non-traditional products, and offset imports through
the establishment of competitive industries of small and medium scale. :

The project H.ll have reached its goal if the economy has diversified its small
and medium industry, the growth of the market value of the industrial sectors
output has been 10% per year, and at the same time, income distribution has been
broadened by a 10 increase in skilled and semi-skilled personnel employed in
small and medium industry. The workers involved in the increase in the work
force will be able to participate in union and cooperstive housing mrojects :
and support the costs of sending their children'to school, thus improving their
family's cultural and ecological enviromment.

UNCLASSIFIRD
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The Honduran public and Govermment have become increasingly aware over the past
several years of the country's pressing need to increase and diversify its
mroduction in order to compete with its neighbors, achieving a more favorable
balance of regional trade and satisfying more of its own needs from national .
production. The incoming Government, which will take office June 6, 1971, has .
indicated it will favor and support the, developmeut nf new industry. A program
Zesigned to foment the creation of new industrial enterprises should, therefore,
encounter a generally favorable political climate (although the amount of public
investment that the GOH will be able to put into complementary programs may be
limited by financial problems over the next few years),

There 1s also a reasonable degree of public and official awareness of the country's
need for trained manpower. The GOH already supports Centro Cooperativo Técnico
Industrial's program and there is currently a legislative proposal to form the
Instituto Nacional de Formacidn Profesional (INFOP) (INFOP is a training organiza=
tion which will implement the manpower needs studies done by the Human Resources
Institute supported by this project) which is scheduled to be taken under
consideration by the new Honduran Congress that convenes May 26, 1971.

In addition to being an essential element in future economic development of
Honduras, a manpower program would address itself to a deep social problem:
The_current lack of minimally educated persons possessed of skills which permit
them to earn a living in & country which i in transition from an almost feudal
system of aubsistence agriculture to more diverse economic and social patterns.

In helping to bring more of the population from the margins into the mainstream

of natiotial 1ife, manpower training will contribukte to the formation 6f ¢Itizens
who are not only more productive in economic terms, but who are better prepared

to pa.rt:lcipate in the political processes of democracy. Expansion of the skilled y

labor force ig & key step towards a more equitable distribution of the benefits of
eg_gomic -development and should tend to reduce the potential for violent soc:la.l

and departments of the federal government have been created to treat some aspect of
industrial development. Of these two have reached some degree of effectiveness,
neither of which are competitive with the objectives of this project. The Central
American Bank for Economic Integration (CABEI) has twent _export
enterprises under. consideration. By its charter CABEI is empowered to develop
export industry. This, therefore,-is-an-effort-complementary to this project in
the export field only. The National Development Bank is principally occupied in
stu%_igg the popsibility of an industrial park in Tegucigalpa. The InterAmerican

Development Bank (IDB) made two loans that benefited industry in part, The first
in 1962 for $6.01million was for cattle, agriculture and industry; the second in
1966 for $7.0 million was for agricultural credit and small industry. Both of
these loans have been disbursed.

‘Under study by CAEEI is a loan of $10,0 million to study human resources needs in
Central America. It is visualized that ¢ wvill be mede available to the
Planning Office (OCIPLAN) of thie Organization of Cemtral’ American States (ODECA

The studies are proposed to be made over the period of a decads. mmu
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still under study and nothing concrete has been accomplished, A broad based study
of this pature would be complementary to the sper’iic studies required by this

project in support of the manpower requirements of small and medium industry in
Honduras,

An expert from the International Labor Organization has been working with the

| Ministry of Labor and particularly with CCTI on Job classification, His work
will be utilized by Instituto Nacional de Formacidn Profesional when created and
is presently belng utilized by the Department of Human Resources of CCTI.,

YATD project assistance will be given to the Centro Cooperativo Técnico Industrial
(CCTI) at the request of that organization. The CCTI is a non-profit inmstitution
created with the objective of promoting, in a coordinated and systematic form, the
development of those productive resources which would result in ralsing the level
of living of the people of the country, and as a consequence, contribute toward
the general welfare of Honduras. CCTI was founded on 11 May 1960 through an
agreement between the Government of Honduras, acting through the Ministry of
Economy and Finance, Govermment of the United States, acting through AID's
predecessor agency, the International Cooperation Administration, and the National
Association of Industrialists of Honduras (ANDI). CCI'L's objective has been to
foment and-augment the capabilities of production of Hondwran enterprises through:
a) training of human resource; b) studies of production_and work methcds; and
c) general technical assistance to. private enterprise, In the pursuit of this
obJective CCTI from its inception developed training and technical essigtance
programs specifically directed toward that objective. In addition, CCTL has
undertaken the organization of management and industrial associations and schoole
vhich specialized in training and vocational instruction, ancowaged local
cap:lt&l formation and foreign investment for industrial developuent and general
exponsion of industry in Hondwras. CCTI_hag glso moved toward.the promotion of
small industry and handicraft, along three main lines: technical, financing,
and marketing (country wide and export).

In February 1968, CCTI in cooperation with AID and a number of private businesses
as well as the GOlI, undexrtook to organize a program and an institution, to provide

. loans for qualified students to upgrade the professional and technical resources
of the country; thus in July of that year, EDUCREDITO came into being, and continw
to be the main source of loan funds for students who wish to upgrade their trainin
It provides the means where many worthy students wlpformerly could not do so, may
accept scholarghips or may finance thelr own education. The fund is managed by
CCTI under a committee representing the members. FEDUCREDITO has now become a

semi-autonomous agency and is about to be the recipient of a $2.0 million loan.

fécrr will also spin off the Human Resources Development Institute and the
Industrial Development Center as seml-autonomous agencies by the end of the
groJect.

In its ten years of operatioms, CCII has continued to expand its activities and
intensify its operations in its various programs. It has obtained much of the

funding for its program through charging fees for many of its training act!.vi.t:l.u.
It has built up a trained staff and has developed an operational and mensgement -
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system that enables it to initiate organizations necessary to the development of
Honduras as departments wvithin CCTI. After training the personncl of these
departments and strengthening their operations and management CCTI spins them
off as full blown institutions, A good example of this is EDUCREDITO which will
soon be the recipient of a $2.0 million loan, CCTI will follow the same procedy
with HRDF and IDC.

COURSE OF ACTION

The 1np\lta to thiB prOJeCt, prmded by AQI.D.’ COGOT.I., and I.NIFQOOP.’ are
designed to achieve the creation of a viable Human Resources Developuent Institute
(HRDI) and a vicble Industrial Development Center (IDC) for small and medium
industry. The Department of Utilization of Human Resources and the Department

of Small and Medium Industry Development are organized and functioning in CCTI.

By the end of the project both of these departments will have been spun off as
the semi-autonomous agencies previously mentioned: 1i.e. HRDI and IDC.

To achieve the above the Mission proposes to provide over the life of the project
a total of US $638,100. The amount of $259,800 is for financial support and will
be disbursed at the rate of $22,000 in FY T1, $71,000 for FY 72, 73 and T4, and
$24,800 in FY 75. The support funds will be utilized to participate in the
payment of the cost of the salaries of the professiocnal staff of the Human
Resources Department consisting of an economist, statisticilan, and survey teams
as required. It will also provide partial support to the Department of small and
medium industry to pay salaries of.their _professional staff consisting of two
Industrial ehgineers, one businesc administrator, one economist, and three contract
technicians as required. D will elso provide a total of US $120,000 for
participant training of which §9 000  will be used to upgrade the professional
_gtaff at the rate of US $24,000 per annum for the duration of the project, and a
total of $24,000 will be used to provide scholarships for CAAVA (Centro de
Adlestramiento Artesanol de Valle de Angeles) and TECK (Taller Escuela Colonia -
Kennedy). The graduntes of CAAVA and TECK become employees in small enterprises
or establish themselves as entrepreneurs in a small enterprise.

In addition the project will provide for the services of an Export Promotion
Advisor at the rate of US $50,000 per year for the duration of the project.: The
Export Promotion Advisor will be selected by the GOH with the USAID's approval
and contracted for a period of up to 18 months. In general terms, he will halp
the GOH plan and carry out its activities directed towards_export promotion.

1 .

The Export Promotion Advisor will assist CCTI in working with IDC. He will at
the same time be avallable to the Ministry of Economy for whatever periods of
time that may be agreed upon by the Director of CCTI and the Minister of Economy
and Finance. Within the Ministry of Economy he will repart to the Sub-Secretary
of Econ_omy and Commerce and will work directly with the Chief of the Export
Promotion Department.

In IDC tae advisor vill set up an export promotion section designed to work
principally within the private sector with small and medium industry. The
initial function of the advisor witbin the Minietry of m vill be to halp

UNCLASSIFIED
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to organize an effort in conjunction with the Export Promction Department to
determine the size and scope which the export program in Honduras should have,

He will be’expected to help to stimulate private sectort's export awareness and
develop a mechanigm-for including the business comnunity in the determination of
the nature of the program. To provide a basis for deciding upon the direction
of the program, the advisor will make full use of existing studies and coordinate-
the efforts of appropriate GOH entitied. He will also carry out surveys, studies,
and investigations as needed. Within six (6) months, after hies arrival, the -
advisor will prepare a diagnosis of the Houduras export situation which will.
include, but not be limited to: (a) the identification of the range of exportable
products which are available or could be produced; (b) an estimation of the
resources required to develop exiding or potential export producers; and (c) the
specification of the ingtitutional infrastructure which will be required to make
available needed support measures.

Using the diagnosis as a base, the export advisor will assist the GOH in the
establishment of export targets for each of the poesible products. The level of
the targets for each product would be based on an analysis of increases which are
thought to be attainable. Orce the targets and purposes are established, the
advisor will work with the GOH in shaping the program by bringing together all
the elements and measures which the GOH would need to utilize to-achieve the
export goals, The advisor, in bringing the program to focus, is expected to -
provide specific recommendations as to financial and taxation measures, suggested
studies, technical instructions, research proposals, marketing measures, and
plans for institutional development and strengthening.

In o.ddition to program development and planning, the advisor shall also be
responsible for assiting the GOH in carrying out 1ts export promotion effort.
This will include assisting the GOH improve the effectiveness of the day-to-day '
operations of the Export Promotion Department throughout his contract yeriod.
It will encompass, but not be limited to, assisting the office in preparing m -
developing:

a) procedures for collecting and disseminating information;

b) studles of means to overcome existing impediments to exporting,
including fiscal and financial incentives;

¢) industry-wide studies to determine export capacity and potential;
}
d) solutions to specific yproblems faced by potential exporters;

e) trade falrs and missions; and

£) campaigns to publicize the.goals of the export promotion department .
vith the objective of stimulating private sector interest and
creating an export awareness. v
The advisor shall carry out his work in a manner that will facilitate on-the-jodb

UNCLASSIFIED
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training of personneltof the Export Promotion Department. For example, he will
explain the step-by-step process of masking a specific study, the basis for
setting targets, etc. From time to time as may be deened necessary the advisor
shall conduct informal training courses for tae Department®s personnel.

In addition to the foregoing inputs a vehicle and its maintenance costs will be
provided IDC at a total of Us $8,300.

CCTI will contribute the equivalent of US $20,000 for each year of the project to
be utilized partially for staff salary payments, to fund operational expenses,
e.g. travel, per diem, space, and equipment.

INFOP (proyecto de Ley del Instituto Nacional de Formacidn Profesional) will
contribute the equivalent of US $30,000 for each year of the project to be
utilized for survey teams to gather the information necessary to carry out -
manpowver surveys, studies, and forecasts, The law establishing the institution
14 presently a proposed law before the Honduran legislature. The Mission
expects the institution to be created dwring the coming year because it will
carry out. the objectives of the incoming government., The institution will be
financed in great part by a payroll tax deduction from all 'buainess and insti-
tutions employing personnel,

By June 21, 1971, it is expected that the PROP will be approved. This will make
possible the signature of both the PROAG and the contract for the export promoti
advisor. Since many HRDI and IDC personnel are at present aboard in CCIY, it
will, be.possible to begin in August U.S. participant training to vpgrede the:
Iknowledge and capacity of both HRDI and IDC personnel., In order to provdde -
necessary transportation for IDC a vehicle will be ordered in August. During
the September 1971 to January 1972 period IDC and HRDI will begin their survey
programs, The export promotion edvisor, will have established an office of
export promotion in IDC and completed much of his initial research as well as
organizing his advisory service to the Ministry of Economy. A comtinuing
logical sequence of events as shown in the attached Implementation Plan and
Time Frame leads to expected end of project results.
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RVEXNTS
KEY
JUNS a2 A PROP approved
JUNE 25 Sign ProAgs

Sign ExpPr Contract

HRDI and IDG basic personnel on board
Begin perticipant training HRDI and IDC
HRUI end IDO participant training continues
Begin Industrisl Development (IDO) "

Begin HRDI surveys B

Begin industrial surveys

Order IDC project vehicle

ExpPr contractor on board

Local training begins for CAAVA and TECK
HRDI and IDO participant training comtinues
HRDI surveys continue

IDC surveys continue

BxpPr office established (CCTI or Min.)

32 m/m HRDI and IDC participant training completed

25 soall indugiries established. 12 medium industries
established, 6 existing industries aided.

H & om oMY N RoOH OO KOO P o gy

4 industry sector manpower surveys completed
HRDI surveys continue and collating data for IDC consusption
IDC surveys continuing

N W o w

Work vith small and medium industries te -hbnoh uarkets
and ircrease poduction for cwtinc.



DISTRIBUTION
ACTION

INFO.

TO- \AIDIW

ZYW FROM -

MAHC
Ko

| 1.

SUBJECT -

REFERENCE -

" Aiygram.
2, '
3.

DEPARTMENT OF STATE

. " . ¥ For each address check one ACTION I INFO
TOAID A - O4. . x.
o2 14

£y .v.!. .

\,

TEGUCIGALPA

NON~CAPITAL PROJECT PAPER (PROP)
Private Enterprise Developfiemt—
TOAID A-78 Dated June 2, 1971

Also attached are obligation tables for reference airgram.

as original face sheet stated.

b,

submission in error,

“June b, 1971

Attached pages replace pages 11, 12, 13, 14, 15, and 16 of reference

Please note that reference Airgram now consists of 16 pages, not 14

Early draft papers were typed in final and were included in original

J

[raae ~  paces

o

cnS§£§§§T3§§¥?:;)r‘

OFFICE .

Priviev

1 oF 7

PHONE NO, |\DATE APPROV. NP ———
287 June 71 *ct.n;.ﬁ" John E. Nepple

+AlD'AND OTHER CLEARANCES

THMshen, ProgOff
RBrandt, TrainOff

CLASS! ON

AID-8-40 (9-62) W/O HECTO

(Do not type below this line)

PRINTRD 467




-8 UNCLASSIFTED (a)

THOUCIGALPA TOAID A
T T2 X 26 m/a training programs var CAAVA and FEOK completed
JAN, 73 J HRDI and IDC perticipant training contimming

D ‘ m:lm studies cantinuing '

N HRDI fwnishes employment survey information to IDO

0 IDC requesis HRDI manpower smmbyinductrm‘iectow .

yriorities.
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E IDC industry suxveys continuing

M . 875 positions created

H Continue market investigations for export
K Local training for CAAVA and TECK continues
J
L

JUNE 73 57 m/m HRDI and IDC participant training éompleted
50 small industries, 25 medium industries now established,
12 existing industries now aided.
D HRDI now legal entity, manpower gurveys and data collating
continue,
N  HRDI continues furnishing employment sugvey informatiom
to IDC
0 IDC continues requesting HRDI manpower surveys by
industrial Sector priorities.
E IDC now legal entity, industrial surveys continue
M  IDC created approx. 1750 semi-skilled and skilled
positions guided by manpower need surveys.
H ExpFr increased export market for llonduran products
K 46 CAAVA and TECK local training programs completed
JAN, 74 J HRDI and IDC participant training continues

Q IDC bLegins providing technical assistance to small,
medium, and existing industries.

P Ten industrial manpower sector surveys complete
D  HRDI continues priority sector industry surveys

N  HRDI continucs fumishing ewmployment su¥vey information
to IDC.

0 IDC centinues requesting HRDI industrial priority
sector surveys.

IX ILC industry surveys continuing

H  ExpPr establishes export information service for
Honduran exporters.

K Local training programs for CAAVA and TECK continuing.
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L

76 m/m participant training completed.

75 small, 37 wmedium industries now established;
19 existing industries now aided.

IDC providing technical assistance to small, medium,
and existing .industries.

HRDI continues furnishing employment survey information
to IDC.

IDC continues requesting HRDI industrial priority sector
surveys.

IDC surveys continuing

2625 semi-gkilled and skilled positions established and
woxkers employed.

ExpPr survey study to determine loan needs and absorptive
capacity within Honduran Economy for developing export
industry.

60 CAAVA and TECK local training programs complete.

HRDI and IDC participant training continues

Continuing establishment of small and medium 1n3ultriea.
and aid to existing industries.

-IDC coatinues providing technical assistance to small,

medium and existing industries.

18 industrial surveys now complete.

'HRDI continuing priority industrial sector surveys

HRDI continues furnishing employment survey infofnltion
to IDC.

IDC continues requesting HRDI industrial priority sector
surveys.

IDC indusirial surveys continue

- Continued establishment of semi~skilled and skilled

positions in X industry.

ExpPr continues development export markets
UNCLASSIFIED
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JUNE

75

Local trafning programs for CAAVA and TECK continue,
viable, _

HRDI now xizahiny semi-autonomous, legal entity USAID

support withdrawn,

1) 'Approx, 3,500 semf-skilled and skilled posftions

created and workers employed,
2) 96 m/m participant training completed,
3) 68 local participant training programs completed,

IOC now viable, semi-autonomous, legal entity. USAID
support withdrawn,

1) ExpPR fur stions and activities absorbed and operated
within ILC, v

2) a) 100 small industry now established,
b) 50 medium industries now established,

c) 25 existing industries now aided,

UNCLASSIFIED



QIIXISSVIONA

NON-CAPITAL PROJECT FUNDING (OBLIGATIONS IN §000L

Projezt Title:
Tale 1.
Page 1 of 2
Country: HONDURAS

=

Fiscal
years

" PERSONNEL SERV,
AID PASA CONT.

Total Cont.
Prior
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Act. FY -

Oper.

FY_71 AG 96.0 - - - 50.0
Budg.

FY 72 AG
B+l

Y 73 AG
) = 8

B2

FY 74 AG

149.7 - - - 50.0

146.2 - - - 50.0

146.2 50.0

B+3

FY 75 AG 100.0 - - - 50.0

Total

Life AG 638.1 - - - 250.0
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Original: X

Project No._522-13-290-053
PARTICIPANTS = COMMODITIES OTHER m
U s. DkoUoSa Dir.v.s..
Agen- - Agen- Agen- .
cies, Cont. cies, Cont. cies. Comt.
24.0 - - - 22.0 -
24.0 - 4.7 - 71.0 -
24.0 - 1.2 - 71.0 -
2.0 . 1.2 - 7.0 -
24,0 - 1.2 - 2.8 -

210 oo - 803 - 259 08 -
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Project No. 522-15-290-053

Other Cash Contribution
COopera;;gg Country in

100.0
150.0

430.0
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