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'!11i~ nl.·()jr~ct i!1 Govot:m to n1rUci.T'l.int tf.'cJi.nirn acti'litif.'S. The project goal is to 
~i(.1ni(!c:mt1y i'1;)rI1V0 tlc r'CrforrlcJ;lc\~' of unnulYiu1 p..1bUc and private agencies in 
r>lan:1inn, r)rc)~jt"T ::-.iIl: :"lit'! .1' ~lti.ni::::' .. ::rinq r.cO),:':;:.11C ail;l !IOci.cll l1eVC'lojT.":CJ1t progral:lS. f..ttain
r.cnt of tlri~; '.:(\.11 hill r'.'slllt frO:'1 int0r alin, ar:r.1ropri.:lt.e GJU policics r institutional 
l\rrlln'~I"."r:'ntr.; ilid, n'.OVC uH, G('ll'C'ticn iD.l t.r.J.inirr, of (;lKl.lifiC'Cl r.cr.Jonnel \.ho ',~ill 
h') r~sl:O,,!Ji!)10 (or cm-r,liIYf [Jut the roli cit:!.] .:l~j. proorc1::1s conb~1i )latc<-l in the r:ati.onal 
r~'vl~lo':n~lIt Plull (1')'73-1'377). i-.c:lj.CV('li~(·nt of t]'IO rl'Oj(~,-t 'leal \.Iill be qualitatively 
llj(·,'~j'.tro1 !.'v l'.::-r.rl:. of Y:.tt'i!)'J:J jntcr.1~tion:11 ,:1,;cncie:, (Cr"\J), rWJ), U~F..ro, etc.) \.'ho 
\)j 11 L"!.J.IIUt0 h:\d::l(.'r" cr.;u iK!':.>ncics ..... hleh 1:w0 )x!1t"'fj tt(~'l fran the traininc:T activities 
"-t:.' -c,'rrvir.) out. their. (~"'/(:lo:)",0.nt til~h; j11 an j;':;,rc)vG::l !'!'ar:nr:r. I;T:plicit in CJoal 
(l~;I.i. . .'Vry,·:rlt nr0. tJl:: 23Sli.::1~t:io:1S tb;Jt llrJrjllF'" \·,ill la.1.intcJin a stctble politim1/sociill 
c1i'"<.llc md that rJutional l1cv81op·,r.'nt Lt""l h:!lorm rU:l<tin priority G"XJ goals. 

~·I10. project n.lr~ .. o:)(· 1" to oontrib'.lte to t:hn uP .... gruJinf'J of profem:;ionol skills in 
Uru;uaYili p.lblic im:! f1ri'l(lt.:.' institutio::s involved with plnnninq, pxc?ra:orring, ilfr:li.
ni!;t.':<1tiCrt .:t;.~ c':'/.,l1l."ltir.a of d(~v;'lo:~'-:,'nf' Cl::t ivitics. .i\ kf~y indiciltor of aehicv('::'ent, 
no".,.:v.;to-J U'"C':-' (.~-.::-':lleti()n of th~ pro'j':'Ct, 1.'111 rc th,1.t the persons truine::1 urrler this 
!)mj(~r:!: \d 11 o:x. .... my rcsr,cnsilili' JXY3Hi0113 in their [\:'1rpnt org;mizations a'1t1 will play 
.:''1 iTl'),')r~i)nt: role.' jn rln:minr; <y",11 a(:::l'\nistt'~'ir!'J . dcv(~lotJi~nt p.ro:rrans. 

It if; ;l:~:\~-,·J t:!~,"\t th~ rr.o institution r:.'~'!·x'lll;.iblc [or i~lmcntat1o:1 of this 
1 ". oj- ~ct. ' .. ill 1.0 ;l~ ,lc· tn i '·'·It.ifv }:cy l"'''\·::,';'~:·i'.' 1 vi thi n tlie key (Till u8'Jclorrx-nt off:i.ccs 
'tl;n co~ll:l ~ .... ,:~Lrit fr.-en ~"":o~(>s!;lor:lll trllini!'.,; :'J!)cl C'..J.t slJonsorin'1 offices \.'Oul<.l u0re-2 
t·o pL"'!c("\ ,-r~::\.lrnc-l p .. :rticinl..::ts :in L('Y rxy~jtic:,:,~~ HHJl ('!nl.:rrl}::j resronsibilities in th~ 
df'lV('1-:)in'rl~ ~:~DC:'·''';. Tn <l~~Jitinn, tho -rroj,-!r:t i'l~n'.f"i"'S th:Jt suital:le training activitic:s 
.... i:l Le j,Lr,i.i.;·i,·' i1\X~ COl.!rsC:'~;, scdn".r;, (~tc., \'ii1J. be aV.1Dable. Finally, it 1~ 
,1';:,r'~! U:,l~: th:· n: '-",.:r of rer~~r.~;, tr.1in,,:D \:ill b: su':'ficirnt to h.:'1VC an i1:l}Xlct 0:1. the 
\."x:.ir.;s of ~h" key ,~cJclo;') ',:nt office·=:;. 

11 ,(.' C",)'.:,ll':: uf t:1C proj(-c~~ "ill be Urwlu.-tyo·" ;'l.'Ofe:ssionills, technicians arrl m:::ma0Crs 
tr··ti;1r,j in IOUI ~;!"_'r.t ... ml l()rn-ter:~ <lca.!L·,:ic CO'Ir;,:.!;, off0ro.~ in th~ Unit~ f.tiltes imJ 
third CC"iJ:ltri.![; in J.,:,tilJ 1.:~:,-~riOJ.. !;urii1"! tJ'f,! rc~aind::r of L-'\, 1974,8 p.:Lrticipunts 
will 1.'C! !it'lictn:l lOr. tr':'dnin'J in di!",,ciplin.·;, of i.r~·ortimC'2 co Gr:'{j's developilcnt plans. 
Durin] FY PHS, 2~1 illlJi tiorl.11 n~r.c:olls \'Iill h! se1C!L!tcxl. 

'lho G:X; 1M'):; idl'ntii1crJ rriority fielJ~. for trair.inr ! 'mc10.r this project and \'lill 
cst<lhlish th(~ ,"'p:'OT'ri2t2 r C'Ch.'1nj ~ 1::; to j!I!:)ti~i', (~vu1uat~ am sclC'Ct qualified rcn;On!3 
for traini.l~~' ir. th'!:,r~ fj ... ~1J3. 'inc fjele] .. JclC'Ct.cU by the (X:U are a~ follo.,':3: 

1I. ~ ~Jcro--(lcorJ)":i c t.1(lv:~ 1 or:r''':!nt r1llnnin:.f. 
b. Puhlic I~jn'1m'C, ~i~;!~,11 Q;:m':l1,:";c,'llt, PrCYlTc'rll D\.i!t,.Tt'tinq, '.:'Clx Policy. 
c. Fnrriqn 't'rad(~ Policy, Pra-otiol1 [L'ld ~·!'.l'l.:Y1C:~.-nt. 

d. Proj{!Ct f(~1fXtian, Pl.lnnin1, Prcp.:rr.:1tion am r~/a1lliltiOO • 

http:I'rojc.ct
http:Pxinist.r4
http:varj-.uS
http:proje.ct
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il. !!u'on r·:c'::-()urcc> D:::~vl'lorrcnt. 
h. l~:m:XJ, -cr Plmmirq. 
c. Public :.d·.:i.llistr.:Jtion. 
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d. Plani1in~;, Pro:jl"i!i"::'!f:1'] «ITl j·~c'l11,J~.J~~;.·t:!nt of. frobl B.~l:Vic:"'.!~ (e.g. health, education 
a.'1o] !:oc U11 ~~'~;;lIri ty) • ; /.xI~I(r.·ir:::; of rocial Pro:r.··T1r:Ung (education, health). 

c. f"ICctoral PJ.<l:lIlJ:1·l a:d Proqrv:T"inq jll transport, energy, irrJustrJ, health, 
(",-1uelL" lJ\ .:1)').] n"tl~r,]l rE"B01Jrc.-'s. 

(). Indil~jtri.)l r.e-~tcr f'1~!1ni)r,1 i1n~l Pro~r,:HI.i.n'J. 
~~=,ni.!~·:~·'.c;"';lt of 1":!1 tf'rnri ::j(~5. J .• . , . 

'-. l).~\·0lop:l.::nt. E.::.n~:.ir(l (r>t'oj(!ct i3t'IP[.;j~J.'.: u;,J (:v<·,hl.:ltio.!1). 

:~.li·inl thZ:! rC';'aindct' of 1='Y 1!rJ·1 [1,::11 d:lli":'F !.""j )lnS, pn:tici.p,:'lnts ,.111 t..e selected 
(. I:' b"Rlr..inr} in tb~ alA"J~ ;uld ccrt.J.in [6ji t.iOllill an::a!J to be acfi.neLi t-1hi.ch are ClC4ll."l:.'11 

r)rf·;)l."it.l ''::-3 of tl1r: rt):) 's d2vclnrn~.:nt l':frcrt. 

L·.:~.'l!.) ir.~:.Jts to t.'-1:J P1UJCGt ~·:ould I'~ ~'>:\),'),)J dUl"inCj F"i 1914 ur.d ~140,o:o llurin'J 
.. " 19"1:) t.o Ei.nar.c~~ thp. cost (;f tr~in:in,,:; C():.lJ·~j(!3, ~;n~J;:)lics anI n'-:1teri.l1s and per die"l 
i',' ,t·~;)liC'.J~l'~ rat.! ... :; for nIl a·,:·'l.-OVC,o:) TJ.J~til:.'~p.y?t,...,. In i.l<k1itic!l, the ;;1ission's 'l'rainirl'J 

f' " 5n (....:.:.jll ... i.i~·.i\ ·.·.i.t:t l.I;I/!~:TJl·1· ·.:.ill :~.( '1"\" (hL,jni.strc1ti·h~ sUIJpOrt for p.l.rti-
..:. '. ,:~'.; a: .. :J \.iJ] (.t::·:,is~ l:i :/.;; '.iIiJ unl ()'l; ':COJ,';', p;1J.L.H;ip:-.1..'1t.s in locating sui. table tril!.nin..] 

';.L \..; L r::.!~ ' • .t!1".'n s'.lcn a ~';~;i~; t:lnCC i;, 1".'<" : .. i in.;', • 

'.:.1;.~ C1J \.Q:..lld n(:r-:,~ to o:)llti!rll'::: l':;:,i~\~ [)al-Trj(~<; of all piJrticipants durin} their 
'L: .. .'..J.:\1'.1L 1 ar-::: to r~t"CNJ·\~'.~ int·~~rnilti()J"i.::.l trd:-::;~;()~-t~ltit')n for all training activities. 
! 'l.i:'~ll(U c:o::;:: 1..:-,. Ule: (-;.lV )5 ::;35,(:'):, dur.!!;': th.! F;·. <Lillier of Fi 1974 and $86,COO l1urinq 
.. 1 (; -i. J. III u~~:l i tj '':-':1 to H.c: ili)(t",'e, t..! l~ C ..... U ',,'ill cl.:;:;i:m i t.'3 l""2?rt~Scntativcs to a [,,election 
f._11:'11:.i.: -: lu !y..? for::~~: of GC~j ..ir.:] r'~~~T:) 0Jl_: "'Jill ~!.v·"rj.tJ\! D.:'h'i.nistrative support to the 
,. 'ii i .. -r: S:3F.;.m.J'!·~ri-li.·.I·!, i1 nl·i':.Jt··~ ~;'.'Cl:or rqJ!:"I·~;c'rlt.:lti'J0. Hill be assin,noo to the 
C'I, " .. 1.:: t"x: "":t~~'1 r.rj·/utc.! Ecctor Ci1n ij, !,) t,~s :'J.f':! Ul¥2:'r cOJ1~if:,~ri1tion for training. Finally, 
t.: !(' G."!:.l \lin nl'a:Jd~ll'l "1:)S1Y:i:~ a lr1r<y~ l:nk jJ) ()'I.r.~:r.:lll (lU::'.ini3triltion of the PI'O')ril!:1 aryl 
\/111 .:lS':1.rcc t: l·:-,t rct' :n:f'·2 r.::.rtici 'xmt·c~ il!~oJ Tk,rcnt iJ'.If.'l1cies co:1:,ly "d.th tlle teIlTl3 of the 
t:rai!lir.:r a~: t::!';t·a')lL.;i;c l t.y tl1t..~ Co. .. ~.,i.Lt····~. 

''':'~I'''~ trai),,~s \,i:tl cO'!:1it th2"-';eJv(~s to Srx:'!l.! il ~nru.r.lI.n:1 of five r;nnths in the service 
,)f. tJltdr sp:;n~;or.ij); oDj.:lI1j~.l.~io;-;s fGr C'!cry 0:1,": Ix:nt!1 0f trai:'dnJ provi;:!G;.l to thc.~). 
1:1 .:l.~ldlt.iC'll., tr,1.il~':C;; \ill ,Y:r·:·:.' to t.:ti li7C' t:r~~jr trJ.ininJ tn t~c ~\.'Ud!'"l...'1l extent ur:on 
r,~tnrn to Un"}\1~1)' un.!, to t1l(~ fullC'':3t pc::;sible ("'.;~tC!nt, t.o pass on th~ krxlwlcdgc gain'=Cl 
fJ."aa tra:in.in",T to ot!~r SO'Jc.~\}-:·nt and r-rh·.)te sector ~;·lplo;""'Cs. 

'the amve comJ Hems 1l.1v2 l;;xm l1if.A..-U·:>~,"'<.1 \d th r .... ~PJL'S?.ntilt.i·.'Cg of tl}:'! Q:xJ Off ire of 
Plannin'] am HI) J0ct and arc acx:.:.::pt.1b1e to .i t. 'ilK! PlunniTKJ Office will hal" pri~!lny 
rcsronsi~il1ly ,\tj,~'dn the GXJ :or coorJin."Itin,) th,is project il!"Li assurin:T its su~ss. 
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'J~p. rationale for this rroject is cont"inc\ 1 in t!11~ ni.ssion ':1 V'l 1975 D:\P i.U1d iii the 
F"t 1975 F·I;' for i:l1!rjU"Y. ru."',:~n t!iG cC'oJ";(i'll.c st..YI)1;ltj(lll arl'~ nt'!o'iltiw~ dovoloyrr.alt out
led-=: opr th~ rn;:;t 1:1 ye\1r:'t i.!t"11"1.1)Y':: ~0:,t Crt"~:~llic c,""!onnuc pl;:umcrs ClrYJ mir)(1(!arn 
! \,WC oftcn ,-;on-"! ilbro.'!u or !"raJ!").] into ot!1C~r a~tivi ties. ~:C1.·1 that (1~velOP':;l"\'t prosr.ects 
h:wC! i-:-~~·O'.·t"d a:)-:l G''I:: l1nv(:lorx·:c.>ni: lY·':·n:.~:i c';' i1r.r~ r:o"in~ acti'.mly to c:trr.'] ont tJ leir nE.,\'1 
r~GpOilcil;ili1:i0.s, a 3t!rit"!1.1,j lrlc~ of t)1'~'SG nrof(:ssionah1 1.n pr.actic .. 'llly evc:;~r:y key 
d0.'JelolTl:'mt .:-Ire;) "Jl1 c'Or.·~tri.l.b t;li~ G~.~U'r; i:!J'i.lity L'l P)licy rlannill':'l, pro::;rur:rrJ.ncr an:! 
:h:>l~,(",Jlt'l!::ion • 

. \!1}' effort to c1l!n.l:-;!i2'~ tl1e hll!'0i1tiCrccy, arr.l crCi1tc cff(~ti:JC instil-ut:f.ons, must 
'~:'~Y.'nrl on tnt'? nVt1rbl~ility of ":nlI-tr":',G'J (k'l'ld.o~r~("'J1t ~rsO!1nol. t;nf()rtun.J.tely, 
tl';'! ::"ti.0!':.-;1 Uniw>r"id.t.y !Kl.''i, ur' to no.:, :c.~.; '.-.ins: I tl;nrt fran dl,?'Jclor.r;:·::mt an.] \\'as ne'J('~r 
,,!-.1.1 to c:,t:ti.,lish citllr!r tll;; P~~o!(~r cnvh:o;l-:'::flt (\(' Cr.tr.-ll)ility for prof03sion;Jl tra.:tn
i;!'.; in r.:'h···.'~mt disc'ip) irlc~~. It!; }'t:lclllLy of Fcr:!1C"llic f.cicnC'3s (ll1[1 Aclr:dnistratio!1 do..?s 
c· r f l:r Cf.".lr~";\"~; in v.l!~i O'.1~; i':!r:p·~~::ts of c::w.'lor-cent ec':Cf:o..-tics and !jm)(lg~:~ilt L'llt t1)(~ 
'j1v;:../.ity nJ-'-' ori~nt.=tb.on of tl10 COL!r:;C5 nn.:j;; t':ii; treJiainrr of Httlc value for \.'Ur1~ in 
t:~~c p.l))] :i~; s·xt'Dr. t.t pt'escnt, h!y 0ov':'l'n;",: I'd:. ofCidals, (1i,10.1 by lllexr:ericnced ariel 
of.t,::n Ilnt..r,dnc I f;wffs, (Ire strivinC1 to turn out.: lzr.',':1 n:'u ~ccr0.C3 \·auell ,·Till gov'C:rn 
lJruC]U::lY IS (:il'.!vc!1ol-":.e:nt antI reforn efforts. '.i.'ho GOO h"..::; r-2OOJ11izcd the nC0'.~ to orrJlln.iz~ 
a systc'" for. t"/!\lvj(hr:0 f'rof0ssio:~.'l1 ]·:?v('l '::)'-"~lr:-!'1 toth in-mn:--:tr.l um abrodd to k~y 
,]O'']crr.'''{'nt officiub iTivolv\.~] 1n r]'!Vl~lop.:::-·:1t. l :hilc the ~Jtl), Ian a'1d U:8P. arc illl 
a ':;.c;j5tin::; tJl0. (~OVC·l.Tl· ~:~'1t. in its (L'v·:~l0).r'::·~:'.:. C'f~ort3., a.ssistance is needed through 
~ flr!~jhl,~ pr.'O.:;>~.:n d~:si'1r.,: .. J to provj~> h5nh"'1(',v~~1 prof0.'s3.iontll truj.niTh] outside of 
.,.: .~ 'f'·.:'~·-r to r:()~'"'~!t j;t: d·.~\·I'h\::: '.:-'[:1.. ](.-,.:,'1-". '/;1b i1~Gisl'.anc~ \·.'111 COV,3r tht! s!lort
b·Y·.1 tmirliTYJ n(~l~, ()f th·..:: G'~;IJ \·.~"!i1(~ a stro;Y;cr in"4..."'Cuntry cap':lcity is l1t~v0.1orcd. 
:'(l,e. li:Jl:? js !.I1anninl t.o C1:-,:;i~it th~ Cf'.'[j _;'1"1 0r·]:lYIi.zul'1 a midcUc-1c-vc1 in-country a~~,1i.
i1i~.trCltivG tri1ininJ enLity. 

']'0 .:l..'.'il..i.nht·:r. the f'!-r)j."¥'.:t f 0. r;r:dt"dio:-I co·,.-·1t.1 PC' ,n.ll he fOr.rt20, consistirH] of 
;'.)-.' ·b._t~S of 1'JlO G'~; Pl.?nninr,r 0tfin~r e1t~ t;~~...,n) .;m-1 "/~;0.n~ v:fJj1l"opriate, o.'1C non-govcr.:r:'0nt 
l.'(>:-) r·~(·j)tutiv~ to l."-~ jc,intly .1(;r ... ·c,,:1 mnn by b~,' GOil and U::I'ID. 'ihis o:r.mittce \.u1Jld 
tn-."c t\~.:~ res:y.Ylsi;)ili ty of J~'t0.r.ti.m·.J1!J iTic,rj t·~Jl:l (11'''-:',13 for trainin~, pllblicizin(.1· 
Li..'\j;d.nr ();:;".()rL;!~liti.e~~, r(:cr:ivin'j <lll~; (lv.]l~~:"ltir .. ;r truinJ. ... ')I] il;.plimtions, selection 
a:',-! follc:a.:-trp of retltrr.(~] r.,:rrtj .. ~jn..ll'tS. 

'The F;(·)lcct1_0n co:"8itto.~ ·,.,ill ck:vnlo;, oJ truinir.r. lJr.'f"llicat:'t)n to 00 utilh:ed by 
::t.:.l)(' ... ";I'~·'; tn ;.J:,,;;,cril'0 tl,:..'ir ~r("'~ril:-.i of. ~~t;l~HI~"t rc·]nt:ion of tJ10. training to tht.~ir 
C;lr'!:r d('vl~ lcn~nt n1 VJ lfl i1.r.d r;n;~1~" r<:l:ltirX:'Jhin to ti"1C?ir present .... ork, past eJ.uca·
tinnal an:~ '·.Drl : f'_ ... ~ .. ~ril~f'\CI: cux1 ot1lf"r p2rt:iJ1C'nt inJor7l.]t.l0!1. T,lis form \on.lld be 
fOIi:C\n.!r:-:1 to t~0 f;" lcc::.io:l r~·.)"·: d ttncl frn~ th(:! oct.,,]. of th(~ ~nsorin9 organization '.4ith 
I:is C:.l~'~(I~sr·.;·~nt ar:,1 jU3tjfic.)~:iO:1 for req1.lo: sl:irl"! t:k~ trilfnID). The ~.."ency 1Ic,.;>.d ,·nuld 
abo rrivc <1 car:~..ibC'nt tJlilt t"'~ rartieirxr-:t '!.. S.::11.:')'1"'1 v,o.lld contim10. to be mid during 
t!1C' traj_ni!1~l ::erioo an] tJ:.ut f)n the plrtidr.~mtls n't:l1~n, he \-.rolrl he given a res
fXJrI:dh1c r.osition 'v.~lere his training c01.l1 i 1 be put to c]ooJ use. 

J\:IseJ U';"'on t."1e <f..l3lifjcations of tho variDus ar~1icants and the relaticm3hip of t.'1c 
tr.:-linin'J r,xp.IQsts to the GDii's o\!f'rall c.1.··':clo~".0.nt pLms ruxl pr.oc:-rrams, t .... ~ camtittcc 
\OK"Alld ll:"~~!1J\'C Ll~1[11iC.1tic'T'...') for sllOrt or lo:.,]-tr:..rr:1 trilininrr. :':'!li10 initi(llly tl~ Li:.;AD 
'l'!.t1iniEfJ ;')f.ficc~ ...... ould ltavd to J1rovL!~) tl c(l1~d':lcrabl(> a".o.nt of bad:-up sl.l~rt, it is 
alltic:i.tntl?J ti1at thl~ selt"Ctio;'l C();/ til't00 \~1.l1d gl"a,j1.lally ilSSIl";'l(:! thio role and \·.l)UJ.d 
mr:plHy its <J.ctivitie.<.:: to coonJinat(> .:-In1 n;;provn n11 such tr.li!'li~ offered lJy the Inter
n3.t. irmnl ·)rq,mi7.i.ltiom:; cllrn~ntly (lr~ilti!l-r \."i.thin ljl\lgu<1jf. 

http:or.-ertat1.on
http:leeona,.ic


I.a;ICAL FRP~ 

Proj~ Title '~.ber: TRAINn'G FOR 0!M:WPMEN'l' - 528-1l-995~8 
lbrrativa S1.Zl:\\:try 

Significantly illtJtO\:e the perform
anc.2 of UrutJUay."..n public and pri
vate ~ies in plannil¥], pro
gramlin} axd ad:nini.sterin:] ccono
me an! social developr.ent prograns. 

Project PU.qose: COntrffiite to 
~ up-grad1n:J of professional 
am technica! 5k111!; in Uruguayan 
plblie and private ir.stituti.ons 
involved witll plan:l..ing, proeJrClllninq, 
cx!:r.1.nistration an:1 e\"aluation of 
de\~lcp-nent activities. 

Q.!tputs: 
Uruguayan professiotlals, techni
cians and rr.an;l<Jers ~l'OI."ide.d LT 
am. sr training in the U.S. arx! 
third-coontrics • 

rnn.I~~· 
~ . 

U$ 

lffirtton, materials and per diem 
for LT and sr tra.ininq in U.S. 
and third~triE:S. 

GOJ 
SiTaries an:! 1nt.emattonal. trnvel. 
costs far appaM!d pttt1c1pents. 

'!be <XU agencies loohlch have benefitt.c:n 
fran traininq activities wi-.ll ca.'"ry' 
cut their dcvel.opnent tasks in an 
'imprcned manner. 

End of C.LVJ"""'- ~~-lS: 

1) All persons traine:1 will CJCCUffY 
responsible positions in their 
parent organizations. 

2) 'ky devel.oprent office3 will have 
II (X)~ of well-trained personnel. 

N N+l 

Participants t:ra.1ncd., 8 28 

ImplESTe'ltat1al Target (Type , Quant1ty) 
N N+1 
~ 'S<m' 

mG <10 1<10 
GOO 35 86 

Means of Verif1ca1:l.O\ 

a) CIAP Analyses 
b) :mro Analyses 
c) USAID Analyses 
d) OPP Reports 

1) Ret:u.rnOO participant 
registxy. 

2) Uruguayan Office of 
Civil Ser.1ice· repoxta. 

3) Uruguayan Office of 
P1ann:1B] reports. 

Life of Project: 
!'ran EY 1974 to Py 1975 
Total u.s. l"Und1Di:$l80,QOO 
Date Pt\..~1 January 4, 1974 

~ ... ens 

1) A major deYelqIIIent bc:Ittl.meck 
:1s lack of trained pename1. 

2) UJ.'Ul3Ui1Y w1ll maintain a stable 
politic:al/soc1al climate. 

3) Nati.ooal developnent ani ~ 
will rsna1n prlDrity CDJ CIb~ 
tives. 

1) Returned l-drtLc1pant.s v1.ll be 
placed in key posit1clns. 

2) Suitable oou.rses C2n be foImd. 
3) Key developtelt pos:i.t1ans v1ll 

be identified. 

OWifiec1 peraannel vil.l be 
available for train1nIJ •. 

'D1e CDJ vil.l pay ~~ 
travel and aalartes = .u. 
put1c1pnta. 




