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OPPORTUNITIES INDUSTRIALIZATION CENTERS INTERIATIONAL
QUARTERLY REPORT, AID/afr-65)
TASK ORDER NO, 1, CENTRAL OF)'CE

luluagx Statement

~AS a result of OICI, under the new Crant funding arrangement,

having the capability to work in other Third World countries

_besides Africa, OICI representatives met with representatives

of the Bureau of Population and Humanitarian Assistance, AID,

who will be overseeing the OICI Grant fund arrangement.

=Anticipating its added responsibilities as a result of its
expanded scope of work, OICI submitted a revised re~-
organization chart and a new wage and salary plan to AID for
approval. It is OICI's hope that these revised plans can be
finalized by the end of April 1975,

=0ICI received approval to conduct Feasibility Studies p
(Contract No. AID/afr-C-1110) in Togo, The Gambia, Sierra
Leone, Zambia and Botswana, Feasibility Team No. 1, began
two weeks orientation on 16 February 1975, and are expected
to depart for Africa on 1 March 1975, This team will conduct
feasibility studies in Togo and The Gambia, where already
strong OIC Interes. Groups exist., It is expected that this

team will return to Africa, after completion of the Togo and
The Gambia studies, to conduct similar studies in Sierra Leone

and Liberia and also visit Ivory Coast (Entente States).

A second Feasibility Team will be identified for Zambia and
Botswana with a projected date for implementation in March 1975.
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Task Order 4}, Central Gffice

To date, OIC! has not recelved the conhtract to cormence
feasill ity studles in Latin Ameri{ca, and it is hoped that
this will Le forthceaming in the very near future. Countries
where studies are to be conducted in latin America are

Haiti and Jamaica.

=The accounting firm of Lucas, Tucker & Co. was contracted
by AID to audit OICI financial records for the 1973 year.
It is antic pared that this audit will be completed in

April 1975,

=In January, the OICI Board of Directors held its first
quartcerly meeting for 1975. Four new members were elected

to the Board, and committees identified,

=In January 1975, OICI received a copy of the Inspector
General Office's Report, A response to this
Report was developned by the OICI Board Chairman, Rev., Leon

H. Sullivan, and copies shared with all parties concerned.

-During this quarter, OICI participated in the 1llth Annual
OIC Convocation whicii was held 2-5 February in Atlanta,
Georgia. CIC International guests included: Dr. Samuel
Adams, Jr., who was the quest speaker at the International
Luncheon; His Excellency Dramane Ouattara, OAU Ambassador to
the United Nations; African Ambassadors to the United States =~
His Excellencies Pierre Guy Girald Balancy, Mauritius:
S.E. Quarm, Ghana; S.G. Mwale, Zambia; Philip J. Palmer,

Sierra Leore and other African as well as AID representatives.



- vask Order #1, Cantral Office

Tho International sv..poslas on the Development of Independent
Africa and Latin America, and U.S. Aid to Deve.opment Countries

wore well attended and received by the Convocation delegates,



Task Order §1, Central Office

II. Administration

A. Staff
Position Name Planned Actual
Director V. Diallo 1 1
Admin. Secretary N. Brown 1 1l
Secretary 1 -
Personnel Admin. S. Clark 1 1
Secretary U. Smith 1l 1
Admin. Services Mgr. D. Green 1 1
Accounting Officer R. Freeman 1 1
Bookkeeper W. Thomson 1 1
Bookkeeper D. Johns 1 1
2cretary N. Harris 1 1
Deputy Director G. Robinson 1 1
Field Trng. Coord. J. Carstarphen 1 1
Trng.Research Spec. C. Taylo:w 1 1
Education Trng. Spec. M. Feelings 1 1
Secretary M. McCullough 1 1
Planning/Econ.Dev. Mgr. B. Diallo 1 1
Secretary M. Sutton - 1
17 16
Comments:

To more effectively meet the needs of the organization,
several position titles were changed, several staff
transfers made, and new staff hired. However, it should
be noted that the number of staff persons within the
Central Office remains within the app' .ved limited of
seventeen (17).
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Task Order 2?1, Central

III.

Finance

A. Current Budget

Additional funds availahle

1. Firm Budget

2, Obligation to date

B. Current Expenditures

1. Expenditures as of
end of period, Feb.

28, 1975, per voucher

#63

2, Advance level

Totals

Comments

Cumulative Fiscal Year
From 10/9/69 From 7/1/74
to 2/28/75 to 2/28/75
$ 1,649,963 $ 388,396
1,571,110 309,543
$ 78,853 $ 78,853

From 10/9/69
to 2/28/75

$ 1,493,012
65,000

$ 1,558,012

From 6/1/74
to 2/28/75

$ 271,761
65,000

$ 336,761

You wil® note that the cumulative actual expenditures
plus advance level as compared to cumulative obligation

amount is drawing very near to one another.

Correspon-

dences, dated February 4th and March 1llth, have been

directed to the Contract's Office,

attention of Mrs.

Bullock, requesting that the obligated amount to be
accordingly increased.

A subsequent telephone conversation with Mrs. Bullock
indicates that the contract's increased obligation

approval is delayed due to the uncertainty regarding
the final Grant arrangements.

Even with the uncertainty of the Grant arrangement's
effective implementation date, it is imperative that

Central Office, T.0.

#1 contract, be amended to in-

corporate the requested increase in obligated funds.

Immediate action is required now in order to avoid
suffering cash flow difficulties.



Task Order ¢#1, Central Office

IV. Program/Training

A. Summary Statement

The summary of activities in the newly designated Operations
Unit will be reviewed in this section. This report will
cover the months of December, January and February (third

quarter, FY 1975).

During the period covered by this report, there were no

orientation sessions held for overseas participants.

Also, there were no American Field Staff orientations held
during the quarter.
Special orientation sessions were held for the following

visitors:

Honorabl= A. D. Saccoh, Deputy Minister

of Defense, Sierra Leone

USAID Interns (12)

A review and analysis of the Monthly Narrative Reports and

Monthly Operations Statistics Reports were performed.

The Operations office continues to research, procure and

disseminate curricula materials to all of the field operations.
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PROGRAM OFFICE

Quarter FPY 19

®

ACTIVITIES CHART

0. Area

T.

Ghana

Nigeria

]
~
!

Ethiopia

Kenya

AID Interns

0OIC Board Member

CIV Visitors

OICI

Others
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In Decenber, 1974, the OIC Ghasa Pyegian wis Aoiesed e
receive as a visiter, the sewly appeisted ¥.§, mmm
‘o CGhana, Mrs, Shirley Temple Black,

The nevly elected Board Chaiwman, W, 8.¥, 0el, sctiwaily
participated ia the OIC 1ith Assval Coweeation WhEeH wWas
held February 1975 in Atlzata, Georgia, W, Gdel soeke @
the Convocatien delegates, giving 25 I8 dephh Fepeyt @ e
beginning and progress eof the OIC Ghasa Piagvam,

Members of the TCT met with AID officials i» Ohasa Felasie

to the final budget to be submitted for the OIC Ghasa pyeject,
The final budget as vell as phase out of the OICE TOF, is
expected to be finalized and subnitted withis the pest Swastes,

Great emphasis at this time is being placed o8 the seed %o
generate local fund sources for support of the pragran, Hwad
raising activities are currently undervay, whish will assiss
greatly to move the program to its fusd Faisisng seal, Alse,
government officials recently visited the progran, aad it is
anticipated that their visit will culmisnate ia sone tasgibie
financial support from the Governmen:. of Chasa 16 the PIogian.,
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Training Activities

-
[P T2

Trainees
flanned

Actual

Feeder

Plux=bing
Carpentry
Office Skills
Masonry
Electricity
Motor Mechanics

Bookkeeping

* December and January data

OIC GHANA

STATISTICS
All Fys
through
€/38/73
Average

Per Year Q

) §

150 170

158 164

58 45

15 12

12 18

24 32

16 16

18 20

15 22

FY 1975

Q Q*
2 3

170 170

166 -166
45 50
20 21
18 14
27 23
15 15
20 24
21 19
10 ** 11

170

** The number of Office Skills trainees who are also enrolled in Bookkeeping.
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Task Order #2, Ghana (cont)

IVv. Planning

Training Activities

Trainees Completing

Planned
Actual
Plumbing
Carpentry
Office Skills
Masonry
Electricity

Motor Mechanics

Bookkeeping

* December and January data

OIC GHANA

STATISTICS

All FY¥s
through
6/30/74
Average
per year

150
16l
45
24
35
25
21
11

50

o & = O

= O

50

23

~N 98 O

-

FY 1975

50
13

W +H = s W

50
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Task Order #2, Ghana (cont)

IV. Planning

Job Placemens

Planned

Actual

Feeder
Plumbing
Carpentry
Office Skills
Masonry
Electricity
Motor Mechanics

Bookkeeping

* December and January data

OIC GHANA

STATISTICS

All F¥s
through
6/30/74
Average
per year

137
179
18
45
24
35
25
21

11

40

FY

24

N 9 O -

40



Task Order #2, Ghana (cont)

V. Economic Development

1. Entrepreneurial Mangement Training
The course "How To Start A Successful Business" was
concluded after sixty-six hours of evening sessions. Of
the fourteen trainees originally enrolled in the course,
eleven trainees completed the course. The eleven train-
ees received certificates and encouragement from Board
members, staff and a reprasentative from the Ghana

Business Promotion Bureau.

The Bookkeeping Course which began in September, 1974
concluded in the first week of February. All of the
ten trainees who started the course and who, also, were
enrolled in the Office Skills Course, successfully

completed the Bookkeeping Course.

2. Cooperative Capital Formation Groups
As of February 28, 1975, subscribers had eontributed a
total of ¢1,500 to the Ghana Self Reliance Investment

Company Limited.

3. New Businesses Created
The block making venture will not start as planned because
the proposed amount of start-up funds (¢5,000) are not
available and the owner of the proposed site has not yet
signed a written commitmemt for occupancy. Nevertheless,

va block making machine was purchase’ for ¢1,300.

-16-



Task Order #2, Ghana

VI. Travel
The OIC Ghana Program Advisor, Mr. Albert Jacobs, was
temporarily assigned to the OIC Kenya project, to assist

in re-evaluating that Program.

Mr. G.Y. 0Odoi, Board Chairman, OIC Ghana, traveled to the
U.S. to participate in the 0OIC 1llth Annual Convocation in

Atlanta, Georgia.

-]17=
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OPPORTUNITIES INDUSTRIALIZATION CENTERS INTERNATIONAL
QUARTERLY REPORT, AID/afr-653

TASK ORDER #3, NIGERIA

Summary Statement

One of the key areas of emphasis for the Program at this
time is that of Fund Development, which is essential for the
continued effectiveness of OIC Nigeria cnce OICI support is

phased out.

A response is still awaited from the Industrial Training Fund
(ITF) regarding financial support they will be able to provide

the program.

The OIC-ARK Special Project requirements have been finalized,
and some net profit is expected to be realized from this

endeavor.

Because of inactiveness of the OIC Nigeria Industrial Advisory
Council (IAC), it is anticipated that efforts will be made to

revitalize this important Council.

Programmatically, while still having problems, the program is
continuing to make forward progress, and with no unerpected
problems, the programmatic quality of the program should continue

to improve.

-18=



Task Order #3, Nigeria

II. Administration

Secretary

A. Staff
Position Name Planned Actual
U.S.
Program Advisor H.A. Jennings 1 i
Assistant Advisor 1l -
Administrative Officer J. Jackson 1l 1
E/M Specialist 1 -
IR/JD Specialist 1 -
Feeder/Trng. Spec. K. Wethers 1 1
Counseling Spec. J. Wethers 1 1
Vocational Spec. G. Ogunsola 1 1
Vocational Spec. R. Howard A 1
9 6
Local
Program Director S.A. Gbadebo 1 1
Training Manager .G.A. Oyetunji 1 1
Finance Officer Mr. Owolabi 1l 1l
Econ. Dev. Spec. 1 -
Job Developer G.A. Shobo 1 1
Feeder Instructor Mrs. Mohammed 1 1l
Feeder Instructor J.A. Olalere 1 1l
Feeder Instructor D. Ebiember 1l 1
Feeder Instructor 1l -
Counselor D. Okpaize 1 1
Counselor B.0, Owoade 1 1l
Counselor _ 1 -
Vocational Instructor W.A. Ojo 1 1
Vocational Instructor S.B. Akrong 1 1
Vocational Instructor M.O. Adenubi 1 1l
Vocational Instructor N.A. Akama 1 1
Vocational Instructor A.0. Adakolu 1l 1l
Vocational Instructor F.0. Oke 1 l
Vocational Instructor 0. Esien 1 1
Vocational Instructor G. Ume 1 1l
Yocational Instructor Mr. Aluko-Olokun 1 1l
Secretary C. Nwabueze 1 1
Sectretary J.W. Uwah 1 1
1 -
20

N
L3

-19-



Task Order #3, Nigeria

Staff Training

There were no quantitative data submitted to the Central

Office during the Quarter concerning staff training.

Selected members of the staff have been involved in a

special project with the Ark-Urban Systems Company.

Phase-~-out of U.S. Personnel

None

Local Board

1. Board Activities Planned Actual
Membership 10 20
Quarterly Meetinas 3 2
Total Attendance 30 20

2. Summary of Related Activities
Although the Board did not meet during the month of
December, it met twice in January for discussion on
A. Progress being made on acquisition of Permanent
Site (Akerele Land);
B. Udoji Salary Award, and its affect for the

0IC Nigeria employees.
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IXIX. Finance

A. Current budget

1. Firm budget

2. Obligation to date

Additional funds available

B. Current expenditures

1. Expenditures, as of
end of period, Feb.
28, 1975, per voucher

#56
2., Advance level

Totals

C. Local Fund Raising

Projection FY 1975
(7/1/74-6/30/75)

Actual

*Exchange Rate:

l U.S. dollar =
1l Naira =

Cumulative
From 6/30/70
to 2/28/75

$ 1,616,850
1,538,260

$ - 78,590

From 6/30/70
to 2/28/75

$ 1,472,236
66,025

-

- $ 1,538,261

Local

Currency¥ u.Ss.
(Naira) (Dollars)

N 48,355 § 79,310
13,286 21,789

N 13,286 § 21,789

.6097 Naira
1.64 U.S. dollars

2]~

Fiscal Year
From 7/1/74
to 2/28/75

$ 410,644
332,054
$ 78,590

From 6/1/74
to 2/28/75

$ 276,686
66,025
$ 342,711

% Share of
Total Budget

45.5
12,5



Task Order ¥3, Nigeria - contd.

D.

Comments

You will note that the cumulative expenditures plus
advance level equals the cumulative obligation.

Correspondences, dated February 4th and March llth,
1975, have been directed to the Contract's Office,
attention of Mrs. Bullock, requesting an increase
in obligated funds.

As of this report's date, no contract amendment has
been received by Central Office.

The failure to receive an amended contract has caused
the original advance level of $80,000 to be reduced by
$13,975 per February's voucher submission #56. Thus,
in effect, this is causing less available operating
cash.,

With regards t» Local Fund Raising activity, the same

explanation, as rnoted per previous Quarter's report,
is applicable,

=-22-
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Task Order #3, Nigeria (cont)

IV. Planning

Training Activities

Planned

Actual

"Feeder

Electronics

Air Cond. and Refrig.
Hotel Catering
Commercial Baking
Secretarial Science
Auto Mechanics

Account. Mach. Op.

* No Reports

OIC NIGERIA
STATISTICS
All FYs
through
6/30/74
Average
per year
157
189
76
25
16
12
13
17

30

170
174
54
27
19
12
18
13
31

170
140
43
15
15

23
20

FY 1875

Q *
3

170

170
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Task Order #3, Nigeria

IV. Planning

Training Activities

Trainees Completing

Planned

Actual

Electronics

Air Cond. & Refrig.
Hotel Catering
Commercial Baking
Secretarial Science
Auto Mechanics

Account. Mach. Op.

* No Reports

(cont)

OIC NIGERIA

STATISTICS

All FY¥s
through
6/30/74
Average Q
per year 1l

167 62
151 33
27
32

18

- S ¢« B - S « )

31 6

34 5

FY 1975

Q
2

62
14¢

63

63



Task Order #3, Nigeria (cont)

IV. Planning

Job Placements

Planned

Actual

Feeder

Electronics

Air Conditioning and Refrig.
Hotel Catering

Commercial Baking
Secretarial Science

Auto Mechanics

Accounting Machine Op.

* No Reports

OIC NIGERIA

STATISTICS

All FY¥s
through
6/30/74
Average
per year
150
151
27
32
18
9
31

34

50
33

FY 1975

Q
2

Q *
3

50

50



Task Order #3, Nigeria (cont)

V.

VI.

Economic Development

1. Entrepreneurial Management Training
No activity

2. Cooperative Capital Formation Groups
No activity

3. New Business Created
Negotiations begun in the second quarter were completed
to train an estimated two hundred and twenty (220) un-
skilled workers for Ark Urbans Systems Inc. Ark, a
United States of America based firm will be constructing
dwelling units in Lagos, Nigeria. Projections show OIC
Nigeria realizing a net profit of ¥ 20,000. About four
hundred and thirty (430) Nigerian workers will be employed
in the project and 0IC Nigeria will have the opportunity
to develop other services for the workers.

Travel

The Program Advisor and Counseling Specialist returned to the
U.S., along with the ARK Project Director, for meetings around

this project and 0IC Nigeria's possible involvement.

The Counseling Specialist, Mrs. Kandi Wethers, returned
to the U.S. for a short period of time, on emergency leave

for medical reasons.

26~
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QPPQRTUNITIES INDUSTRIALIZATION CENTERS INTERNATIONAL
QUARTERLY REPORT, AID/afr-653

TASK ORDER #5, KENYA

Summary Statement

As a result of the AID Mission's evaluation of the 0OIC Kenya
Program, the decision was reached to conduct a reassessment

ot the Project relative to its potential ¢ future operation.

In February, 1975 Mr, Albert Jacobs, Program Advisor/Ghana,
was tient to Kenya to conduct this reassessment for OICI, with
the aunsistance of the TCT und local program personnel, It is
anticipated that this re-evaluation of the program will take
approximately one month, at which time OICI will submit a

revisced proposal to AID for approval to continue the program.

During thin reasscesament period, all activities related to

training have been suspended.

0IC1 continues to believe that with adequate funding and re-
oerganssation of the program, OIC can make a positive con-

tribution to Kenya,


http:4||,r�mtr,.1y

Task Order #5, Kenya

I11. Administration

A.

Staff

Position

U.S.

Program Advisor
E/M Specialist
Bus/Education Spec.

Local

Program Director
Finance Officer
E/M Officer
Feeder/Counselor
Bus.Education Inst.
Secretary

Name

0. Moseley

.S. Simon

W.D. Mwasi
R. Mutala

C. Ssendi
E. Kinyanjui

Planned Actual
1 1
1 -

2 2
3 2
1l 1l
1 1
l -
1 -
1 1

A A
6 4



Task Order #5, Kenya

B. Staff Training

There were no gquantitative data submitted to the Central

Office during the Quarter concerning staff training.

OICI Program Advisor from Ghana was assigned to the
project in order to evaluate and assess the program's

potential for future operations.

C. Phase-~out of U.S. Personnel

None

D. Local Board

1. Board Activities Planned Actual
Membership 10 12
Quarterly Meetings 3 0
Total Attendance 30 0

2, Summary of Related Activities
No formal Board Meetings were reported during the

quarter, but individual meetings were held,

-29-
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IIXI. Finance

A. Current Budget
1. Firm Budget

2, Obligation to
date

Additional funds avail.:

B. Current Expenditures

Cunmulative

From 3/1/73 1/1/74 - 1/1/75~
to 2/28/75 12/31/74 2/28/75
$320,630 $112,997 $94,870
292,500 112,997 66,740
$ 28,130 § == . $28,130

From 3/1/73
to 2/28/75

From 1/1/7¢

From 1/1/74 ‘
to 2/28/75

to 12/31/74

1. Expenditures as of

end of period,

Feb. 28, 1975,

per voucher #25
2, Advance level

Totals

C. Local Fund Raising
Projection, cy
1/1/74-12/31/74
1/1/75-12/31/75
Actual

D. Comments

None

$258,853
15,000

$273,853
Local

Currency
Kenya

Shilling

none
none

none

~-30-

$ 146,277 $§ 22,297
- 15,000

U.S. % Share of
Dollars Total Budget

none -
none -
none -
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Task Order #5, Kenya (cont)

IV. Planning

Training Activities

Trainees
Planned
Actual
EDTC

Secretarial Science

* No Reports

OIC KENYA

STATISTICS

All FY¥s

through FY 1975
6/30/74

Average Q * Q * Q *
per year 1 2 3

84 92 92 92
58
34
24

92
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Task Order #5, Kenya (contd)

IV. Planning

Training Activities

Trainees Completing
Planned

Actual

EDTC

Secretarial Science

Job Placements

Planned
Actual
EDTC

Secretarial Science

* No Reports

OIC KENYA

STATISTICS

All FY¥s
through
6/30/74
Average
per year

42
17
17

42
17
17

46

46

FY 1975
Q * Q Q
2 3 4
46 46 46
46 46 46



OPPORTUNITIES INDUSTRIALIZATION CENTERS INTERNATIONAL
QUARTERLY REPORT, AID/afr-653

TASK ORDER #6, ETHIOPIA

Summary Statement

By far the most significant event during the quarter for OIC
Ethiopia, and OIC International, was the receipt of the AID/M
Report sent to AID/W recommending the immediate termination of

the Project.

A rebuttal to the report was develomed by OIC Ethiopia and
and forwarded to OIC International, with factual information
concerning the OICE Program's achievements including fund

raising and grants.

The final result of the Report was the decision that the OIC
Ethiopia Project would be terminated. It is, at this time,
projected that all activities of the OIC Ethiopia Program will

be phased out by 30 June 1975.



Task Order #6, Ethiopia

II. Administration

A.

Staff

Position

U.S.

Program Advisor
Feeder/Trng. Spec.
Counseling Spec.

Local

Program Director
Finance Officer
Feeder/Counselor
Feeder Instructor
Vocational Inst.
Secretary
Secretary

Name Planned Actual
J. Wynn 1 1
S. Smith 1 1
C. Lundy 1 1
3 3
M. Georgis 1 1
F. Worku 1 1
M. Shifferaw 1 1
R. Balcha 1 1
I. Joseph 1 1
A. Degefu 1 1
K. Wasyihun 1 1
7 7

-34~



Task Order #6, Ethiopia

B, Staff Training

l. Staff Development Meetings......ceeeeecevoscesceass 15
(a) Admin. Staff Meetings - 2
(b) Regular Staff Meetings - 3
(c) Counterpart Meetings (see Comments)
(d) Departmental Meetings.- 6
(e) Others - Rehabilitation Agency

for the Disabled (RAD) - 4

2. In ServiCe Training lllllll 8 &6 O 4 0 5 0 0 O & 0P OO0 8O S DB e 4
(a) In-House - 0

(b) RAD Orientation - 4
3. Use of Consultants - 0

4. Staff Assigned to Phila-

delphia for Training - 0

5. Comments (Narrative Statement of Staff Development
Activities during the Quarter) -
There were no staff meetings for the month of
December because of the Rehabilitation Agency

Program which occupied our afternoons.

I.C. Counterpart meetings -

Counterpart meetings are ongoing.



Task Order #6, Ethiopia

C.

D.

Phase-out of U.S. Personnel

None

Local Board

1,

Board Activities Planned Actual
Membership 10 20
Quarterly Meetings 3 3
Total Attendance 30 30

Summary of Related Activities
The Board's attention was addressed to:

Acquisition of Training Facility;

Board Expansion & Organization of Committees;

Orientation for New Board Members;

Duty Free Privileges for TCT members & training

equipment.

During this quarter, the Board had conscientiously

worked to prove that OICE can become a viable

program,
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III.

Finance

A. Current Budget

Additional funds avail,

B. Current Expenditures

1. Firm budget

2. Obligation to
date

Cumulative Calendar Year
From 3/1/73 1/1/74 - 1/1/75 -
to 2/28/75 12/31/74 2/28/175
$333,048 $111,798 $109,230
252,000 111,798 28,182
$ 81,048 "8 -= $ 81,048

From 3/1/73 From 1/1/74 From 1/1/75

1. Expenditures as of

end of period,

Feb. 28, 1975, per

voucher #25
2. Advance level

Total

Local Fund Raising
Projection, cy
1/1/74-12/31/74
1/1/75-12/31/75
Actual

6/25/74
1/15/75

to 2/28/75 to 12/31/74 to 2/28/75
$246,637 $ 127,841 $ 26,052
5,363 - 5,363
$252,000  £127,841  $.31.,415
Local
Currency * U.Ss. % Share of

Eth. Dollars Dollars Total Budget

none none -
none none -
12,025 5,809
16,006 7,732
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*Exchange Rate:

1 U.S. dollar = 2.0699 Ethiopian dollars
1 Ethiopian dollar = ,4831 U.S. dollars

D.

Comments

You will note that the cumulative cxpenditures plus
advance level equals the cumulative obligation.

Correspondences dated January 29th and March 1llth,
have been directed to the Contract's Office,
attention of Mrs. Bullock, requesting an increase
in obligated funds.

A subsequent telephone conversation with Mrs.
Bullock indicates that the Contract amendment
is pending new legislation.

However, as of February 1975 voucher submission,
#25, it is necessary to draw-down the initial
advance level, $15,000 by an amount of $9,637.
Thus, this has caused a reduced operating cash
level.

Immediate action is required now in o;der to
alleviate further cash flow difficulties.

~38-
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IV. Planning

Training Activities

Trainees

Planned

Actual

Feeder

Com. Bank of Ethiopia (Feeder)
Industrial Services

Carpentry

Electricity

Brick Masonry

OIC ETHIOPIA
STATISTICS
All FY¥s
through
6/30/74

Average
per year

240
123
31
26
19
16
15
16

60
66
10

21
17
18

FY 1975

Q
2

60
77

12
17
18

Q
3

60
73
50

60
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Iv. Planning

Training Activities

Trainees Completing

Planned

Actual

Co=. Bank of Ethiopia (Feeder)
Industrial Services

Caprentry

Electricity

Brick Masonry

OIC ETHIOPIA

STATISTICS

All FY¥s
through
€/30/74
Average
per year

61
53
51

25

o N H O W

25
44
30

10

FY 1975

25
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Iv. rPlanning

OIC ETHIOPIA

STATISTICS
All FPYs
through
6/30/74
Average
Job Placements per year
Planned 61
Actual 53
Feeder 0
Com. Bank of Ethiopia (Feeder) 51
Industrial Services 2
Carpentry 0
Electricity 0

Brick Masonry -

25

w

o N +H O O

25
44

25





