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· Bu..~it1eor1 Adninistrotion~ an Ass~)ciate Profess(;r u:f L41cal Government and a Researeh · 

Instruttur in Public Adniinistrationo 

0f the Pittsburgh ·input was hampered by 

P<:ii0ticipant training is behind schedule du0 t·J the uca:r.city vf 1{0rthern <;f:HH!ida.tes 

~(J f~H{Br-· B.-Cad.e~r;ic wvr~~c-

(Bee ':;~.Jr1tin1u_jti~Ju -sh.eet) 
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;c,,-.-c 01:1 ""'"''!ft:<:!·"' dr,~<''W.ing rnlirig Problems cvncerning the ~?anHgenient of project Cvrnmvdities 

·· wen• br1w~i1t t...:1 1ieLt in u recent audit rep0rt" 1.'he l'i ttsburgn team leader feels that he 

. r,.)t received. uder1uate instructLms from W..iAID/riigerfo regarding t.he mahageruw.t of pi•ojeci. 

crH:iravdities, Ihle to the recent HUdit report, the· present ovaluation has nvt cvnc-erned itself 

wtth tho comm . .Jditics element ,1f t1e prc;ject" 



five ilic;eriEu1 

Pi tt;;burgh t<:Ec:; meti1borso .· 

. 
. 

tlic~ Pi ttubi;rg.h tern~· erf'0rt i~; t0.:nrd TI~!ltr •ctl1rfr;~ 

t~~e 

expannivn of 

si1;ce <rn~Jurai:w nrnp0nsibility after i.Ji·:~3' donise 9 thim frir bQen 

0nly or:e rmi tiitln cm1dida te f 0r the: tLreB vi-;~x. pobi tL0ns \ t;;, :in Bu:~im:sB 

nnd 0''.t.o ii1 J,cc._";i:.tinp;) added td Ve projecto 

-~_)t:Vf;f!tC'tJ!l [~trtici,:t-ints }Htve tl!l~B f!_t_:"' -ret-:~rr:ed frv~·i, trt~~Ltti_n~o ~J:-1ly 10 uf t:-~(;~0 :_._re 

_ r.~~~~1nci~:..ted -,:i.-tr1 t~~c FI''t.),ir;ct (see lI 6 bel'-JW)c 

JJlLns G~_,ll f :r .B:!..X Edd~ti;,._Y~;Pl }X!rtici;x:_ :i.s t;~~ bt: tr~tila3d_ l~1 tl1e !-~:-:uste1~'s 1~-vel :'-ri~ t-:r:_~ 

t;.J t-htr:in their~ -Fh_,,JJ_:iis~ 'l1l1c t1.\u f'11~D~, ff:rtiei~y~r~~n :-:r·e tG lcr_:ve thi~; fn11 F~_~:d ~'-t1u~n in 

ft~) .... l --1~~73 -t:_::1_-~t(~ti~--~~ <le~~.:~~"t :cnt -h.cud~1Lipso In udd-ttiun~ J)1;0 MnstGr:~3 cc:ncLid.~~te is !:l~~nr1ed 

~1st~:~- rt-" re th {s fE, 11 ,. r;.";h~ ref1uents f 0r t~~r:~3e t~-1 !'\_~c :\.·-tr-,t ic 1_ !~~P:t r<r'aJ:·-~:r;~1t s ba\;e bf._}Cr1 de_lE~y<~<-1 1r1~ 

. t. ·u .. -···'--· 
l?f.~Gii1£:-_fr~~---~ t~1=~ :i~ti~~1r·cl 0r1ivers::t.ies C-v:-:1!'~~tH:=;i_;)Jl tlt1~,,ut--:i1 F:i.J~!J .... tF ~-·~tLi11 ._.1;~0r'ii:i~ 

~~.:-iti· + 1 · 1- -~~-:~stc~rj !~ dar·rc:e :1.~~rticipnntg fig\l{.: bc;en idt-::-l: .. irted ilt tte '.'jre2ent_ 

01.ibli<; -;:_!; ln1gin2gs ~__.;:.dI·1iri:;tr:1ti,:ln ;;tndent;.;;J 

c?in.did~.te:n- ft:;r pn_:rt:c~L~)arrt trsiri_:igf~ ;:1-::~e ;1ct_1rce 1 

~-Fr~-e ...JL t~;r_; !-:.nlt~ctl-.)r1 ~~t-~1nd6r-d~1 tv f)e n ~-plie<la 

r<:·t ;; :1cd rnrtici ts di;_e L· L·eir return . 

~co ~,v,.idl:d ind tl10 ids(J udmini~;tr'."Cti:Jn's 



Prt~p&ring <li~velop~Tiefit pltinning __ 

i;}!_~nur;tr:er1t 4 ·week cf:tirses f"-2r 

{see continuation sheet) 
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Senior !Jigerian Stai'f 
"' ~ . ~ f~:n t "'f .-. - •1• 

~va_t0~tLL~/-.1.o _a~t .:;t~al 

requirerJ. J'or Institute and 
.r -~-Ctl ;J.t Y-

~,Jsner ~d;;erian Stafi' availa~· 
DJ~e/

1~r_o1~0 .. J~ star 14 rec1~ireti 1·or· 
-Ir1st.itute _ _a.net .r tic;ult~y l~r,g~~~~~~~~:~-~~b-~ 

l > I nt:PJ_nNtJE~ ,_ 

._,,,-"",,,_ __ ~-...o--__,,_._...,..~ ~~~ -~-~~~~~~~ -----~ -~ ______ 1·~---~---......,i-~_,,_.;:__;;,~,_,:;_~J-~- .........-..-----~-------l~-~~-- ... ,"""~-- .,._---+~-~.- ~ - --::----~ ~--·~---~-~~----~j..,..._ ..,_...,.,.,-~~~""' -;,.__ .. ~-~· 
, I .,,:0~,IJpt:rn · · 

1 umse ! of :fanpo.H!r Requirements Surveys ~nd Analysis 
' 

--~r ·:,r;;tr~:fticI~-r.-'::--arrr-riicreas·:rng l 
voJJ1;re -cd production and·.. j 
~-~n-,,c«:rir-,,•.ior; of Hinnovat i~l . .;0;,~;r~:~2~£:~rch · · · · " j 

comp1€tud ln 19?0;, expsctc::d th~t .Phase II. and 1II 
will be c.ox1pl.eted by 1973, A study of the genesis 
of Nige1·ian ;· !mini!'".tr<itlon i5 g~tting lli'"lderway tHider 
'lt.~e""l""'n "(•~rtr-""-"'"'·~ fee,,, '"'ont-tnu;:.,,.,;-,...n"~~h 0e .. t' 
._\:it:~ .l ~;$ -"' -L ~~:i:v • ....,.-_x-~1J~l.f:J -::~ ""'-~,., E .o: \ ...J _...,; \_I t ~' C1l-:i.."" 0 ~"'- __ j _-

~i·-;i~[)J;-,t'('fF b3\~--ptogr~.ifCTff ______ lc0't?;iEJlT;--------------·~-----------------·--:··-:---.. --. -.. -~~~~-~--~~~--~--~. ~-~ _:_-
P!1h1i;:; iidnd.nistration wlth 1 1h1n course ,.,u.11 meet training neeas 01 n:.a.·1.-ure st,,ate . ·-. 

. c~ne yezir Clnitially) post _· 1 government adad.r1istrati ve or ficers .· · Probably cannot . 
. -.. gra~i1J.:"J.~e diploma course j go i'orwa:rd unless puHlic administrc::.ti:oo degree course . · 
·· hegiDn1ngl'i'74/75.. i phased out to free ·up needed resources. 

.. . . ._ . . . i. J....L&ob.1, ,-~i..<:.•V,3 0 .. _ . ·. . ·. . ... •.· ... 
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·. 

degr~e 

hey re a.son· is introduction in :)eptea.Ler, 1)71 of 'et pz·e'"'.;acaderdc year 

m.;:;.th course for entnrins students that .dll help n<.:ed.ful entrants to 

::u:~'.~~:.:;si'ul comp:1etion rate ir1 non--Oegr£::e ·one year courses (Stat::e III 
11 .. ~1vJ.at least 95,c;),, 

be}.:ow the· . . levt}'l 

:urther.nore; it h; s.nticipat~ec. V1::n, t, ii,:·::r.:.:mh,ation ;.;iJl be vi rtua11-.· "0i"!"'1Btr->[ 

ln thr~ dJpirtn:ent.s of 0onsu1Lanc;. :ind : .. t>'"<:~trch, Administr-1tiv~ :·;tu.dj_~s: ·r·~-~ -~¥< 
J\1~1~_ic irlminist~ra.t.J"on; 11nd E.t18ir1~!S5 F~lJ.n1ini~.t .. ~atiori t~:v 19tr11}-q lri *\_ccountine~ 
hc;J!;ver; only 2 of 7 posltion::i wi.11 L<c:: held by ;"Jigeriar1s ·rnd at a Lecturi::r/ 
-,:;;;:- .. :!..o::~- i.s'.3Cturn!"* level- The :.-et1i\).r fJO!:.iiti{Jn~ ~~;j_lJ~ t·e he~d b_:l exr1atria.tes~ 

,~-;1L~_ iflt-t~r.Lli repor~ti.r~-~ (1f fir~tiint-iS sl1ould t1et-:.ir1 ir1 l97:t,,, it is expect~:id t.}1~t. 

tr1E: -~-r1:~t~i~ute a:ri1 ttie 1--:iCulty ·di11 J~rvviue t£ir_; --~Cftli\raler1t of'" f~o11-r-n~ar1 ~rcrir-s 

f,,-, ... ,,...1 -~u.T-r.c.r-•r.v '1.,,t·..1(•"-"f1 ·i:7'71 "nn l·-1'14 The ;:iq,,-;Hnt"·,,'"'""·vi·,.;.,_,1 ;n l.';J-7l··M..;11 h0 
L. !... ~"""'-"'4 ..._... -... w~ ;i.....,.J ,.- ._s .__ -- ,., ~ -...t. -. E i Jo ~ < - ._ ... ,,,,.. _....._ .... -~ [-'A .., .._. -..,_.~ ~ .r. ~ -"-- •!...._ .J... J..i .._.. 

In_s~~~-t~te ~r1ci ]leads l~f r"..-xtcn:-~i~cr1 i,1epartt:!Pnt ~-1.t1d of ;dJruini;3t.r:J.Live 

~~1--=;; .. ir1t1~b- Courf;e ~Jrot~rc1n1 {-~-1t1t; travel <~xto-1-sivel~{) a.rid largCl,.y- in1~on_:.,a1., 

-.- .. i-J.r lr~ 1771--rlli Bxpect tf'litt lri~:;L.itute i !_-; cor1stJlt.~:tn.t!,,y :.4111 involve larger_ 

p~(;;:{3rti.!Jr~ vf to\.-J.1 staJ
7

i~ ~:11}'_~ ~~11 lJ. be C{)f~du:; tcd Iln<e~~ r101~e for~rr:-t-1 a:r:r3.l1 .. ~e~

";_~t1s }~·.ttt.30U.r;_;h .Lc1C~.l} gc"!..'C~rruner1t :?~Cf<i.Ji~~~r j~!3 f'>:re:_;~11tly j'JJ'ep:triI'~

Of cor1suit:tn::.l s.r .. ills _q_v:ii1.;;iblt; £l:~~on~; i11st~il.ut-e st~ff eo 

1.i1'>t~itute ccse-3.rch memo series· includes 18 numbers, 1tmtitute expects . 
publi;;h a.bout ei;ht research µa_pcrs durlfl[ 1971~!/4 on curreht pr'Oblems 
st."1te :_mu local govt:rnments j n res,ponse tzi l.heir spe-cifi c request5. · 



. level~·~ 

. . Ccnditlons >vM~h wil~ cxi;t ,.,~~----- · 1 
obcve purft·se is c.:;h1cv~~d.. - i 

. l"acuit.rrr~gree-rm.:1--a"ipJ:oma I 
2; Evidenc;,, to dole cJ v0grc"" t~·,,;,~r<l these corv.lition::;. _ 

_graduates effe_ctively t·educe l 
no rt.he rn management manpower; 

a~L A aurveroJ.'r'a~utty··gtta-ctu~tem~ugh . 

skills gaps.. · I 
. l 

.Liiproved on-the-job perfor- I 
~a.nee b? offic~r~ completingj ao2. 
::u1=scr-v.-1 ce trm. n.ing. 1 

. I 

UEnund in government and :ll;_· 
inuustr.t for i•t:tculty/Insti~ a<:>~ 
tute gr:.tuuates and· training 

1 .. services sup;,'Orts near 
capacity <.Jpera tion of J 

pro";rz,ms, I 

reveal&'"-l no unemployment of graduates.,. 
L-3 no knowledge of unemployment or of .·. . 
inappropriate eruployme at of Faculty degree. 
and diplo:na. grauuates 0 "{; o,, (Cont' cf) 

Institute does not carry out systema},,ic . . 
up £•tudios of job perfon:.a;ice of returned . 
course attendees because the """<(Cont'd) 

All oi' 1970 F:1culty t;raauates had jobs 
they left ALU c No i..n<:n1lL<lge of unemployment 

or grossly inaHJroprb.te eJJ.pJ.oy;rEnt of 
1 ~r"'<dL.•,:• te::.: .. J '.,.~ ... ,t oJ i <P.,,..S "1 !'B'•U·,,; r-1:·nlovec1 
...... - .._,...r,.-,_ ...... - _.,._.....__ \.11'. ~J: t~-:-- '--"• ,,_i --· .. -~1.1 ii ~ 

t .~ 1 ,,t{l·,·~ /,;·._,. ">;. r {0 + i •\ 
wT1€-n. CVir~t:_.o- ·v ..t..-n~·• ~~ ,Ll_\. .. e/ 1 .4CU.i..v~ .-_ \ vOJlv 01 

Apr_:.:U.J>:ition by public am bu"i·U :;~.H ,2, h, system:tt_ic evB.li.mtioh · 
~ ""l, 

ne.s~ ~vXriinist..t~'~to:rs uf' inr1v-~ . of ~he j~~!J:~ct of 11ew skill_~ -~;J1fi ide3.s_ co:nruµni-: 
l 

.,,.,-,..~.nn"" rt-1<>«P'"1·1-in·1.tpd ti.U"rol'f·'h ' CG.t.Cd t,y the :;:r;st,itut.e, ti\e!'C is 
i·;;.·1iov-...t. - ... .!;~ u~v~--' -!-.£ ,._ ~ ....... ~ 1_. -....-\.40 .: • ~ ~ 

1n~tiL~..lte .911a t-"''lculty corJ'ere-~? th:lt- t11es_e a:re- i.ncorpor3.ted i11to 
i f;<>~t .... <~~,.~ r•' th.-·~e ''e-·c"ed 't"" +h.., 

ar1~:1 I 1;;~1., .... " ... ~1'"'° JJ,. .,..1v~J--=- ,_ -~ 11~ j~t .__,_1~· 

f {~Jee Cc1lttnt\3.tion Sheet.) 
---- -~-' ---------- ---=--~--

--i~t) b.f~f1j_evt.~ po~blic ~rJ.d i;riv :1~:; ~1darlJ1i3tT;;_t.i ve G-~!JY],.t:i_t:l 

J_"'or- }JJ~iJl;i-5.X!,t~ ar1d trnJJl<s~;1er1t ir1L proGra,il:ts neednc __ for" th.e 

_iJC~ltt.,:i:;:.tl dt~"i1e.lor;~t~1YL c1i' Ilo:rt}1orh flif~e.rJ .. ~--

:i~nSt1..t. 1;,t,e ~-tr-iG t·~·~c;J.lty i1ro:::;r.:1-;~::: -L;Jt~eth:tr_. 1·{":rresen\ t)n~~ of tl1e_ 

fo~- ir1cr(:<-~sj_rk~ i·-irj1~thtLrr1 &dHLt1!j--=St1~-Zlti·ve c~~l~acif~-t-~ 
si.g_n11·ic.:1111, i~a:-d.ct. Qn t,f1e !lfJOft;}--~ 



Capablllty of Institut e~and 
Faculty to continue and . 

·adapt its progra.!lls to meet 
·Northern ~States¥ management 

·.manpower an:i. innovations 
needs beyond 19740 

Cost of above activities is 
·competitive with alterhative 
solu·cions · (acceptable ones; 
L.e ~ no significant use of 
.tton·~Iforthern Nigerians for 
Jfor>tJl1ern ~iobs) and held to 
minimum levels consistent 
with operation 01' high 
c;_1.la.Lity programs" 

_ _,._..,_--=..o-_ _,. --~----~-------·----~-~~--~-=<""+c 

_;_~ ~~·Gi;.··T=}Cr;T r:J P~ vgo-:::;mmin~ Go-.::d 

· 2. Evidence to doled prog~ess toward these condition~.·· 

IV .,B,,2:-C:-.The Nigerianization (and Northerni:... 
zation) of the various Departments of the 
Institute and Faculty of Administration will 
be nearly 75~ by 1974., Irtdeed.P it !nay even . 
be higiler if officers from the State Governments 
can continue to be secorrl ed .for two·~yeax> o,," ~ o · 

(See Continuation Sheet).· 

IV oBc2cd o Due to inadequacy of data. and the 
problems involved in at.tributing costs to 
various st.reams of t.:rainingp eotimates oi .. 
per gradua.t,e and per man month trr:dnirig costs · 
of the l"aculty ahd tho Institute. have not 
been a't-tempt,ed, It is obvious that recent 
attrition rates in the Public Ad'ninistration 
degree program have resulted in "a",., (Cont tct) 



l.s no ongoing program 

necessary staff afrl 1'inahcial rosour ces are not available~.· However,. 
the:re is constant :informal feedback to Im1ti tute Dil-ector and 10:.tension 
Depart.mmt !lead, (who travel widely)· to the effect that courses a.re 
meeting local need&c Courses are mooificd in response to sugrestiom~ •. · 

. Ull-furded "holand 11 Heport commented favoral>Jy on the appropriaterie~m 
of the Institute's training programs and. advocated the approach that will 

followed in the Litage IV local government trnining course" 

-'• {Cont'd) 

Non··"det;rce. short and one year COiir~;es operate at capacity due to high 
de:i.a.nd. (;-'lay be necessary to reallocate resources foi' AiYI'G after 
1971/72 to s hort~term courses Le cause people who can benefit illa:f all 
comp.leted it)" 

· ~'uch evtdence includes informal consultancy. between former course attendees;. 
their u~1e of words exi.ressive of new concepts in discussion and writing,. 
increasing recp.ests for consultation by Im•titute start to help implement 
new ideas and increased resuests f()r trainiri.g in such areas as project· 
plarmine and analysis, develop.11ent planning and modern management techniques. 

t.;ne stream of lnstltut e 1 s research~ call:ed the Nigerian Administrative .· 
·. Ilesearch Project, is financed by .6.191 000 raised thus :far from contribut:ions. 

by Northern ;::overnmertt corporations :.ind other bodies, See Appendix .. 
entitled 113ome ~·,xamplcs of Innovations hesulti.ng froh1 Institute Programs"'!· 

tours at the 





A:; a result; of. consulb.t.iom~ with Um i'er1::atlf'?nt ~)ecret.aries of 
the ~:inistries of Lstat.lishmcnts of the six northern states~ 
followint:; up the surveyt:. ;j.f11~ ::n0 . .lys;;;s, the governments .'l;~reed 
to the 1'ollowin~: 

draw U1 < an arn1uo.l trc1i nin,.:, pL.n for :i.lJ. of their employees 

keep systeal.atic records of training opportunities ~v:.;.ihule 
donwsticully .ani internflL:Lonall.YJ .:irKi to w:iv·ertine the. in. 
all ministries 

begin to esl.at.lL,h t-heir 0'1n1 interni:\l m::tnp0w0r planning 
stu.aies si::.il:1r lo the ;_:u.rve;.·s :.:1 =in::tl~15~s done for t.hr!:. 
Ly the lnsti tut. c 

~.accept. Inst] t,utc ccusultancy on L!;e above :let.ions 

::;em serving 60Vernu1enL officel·s t.o such non--OeGree courses 
·as those in Prn.~ct, r'lannirg, Dr~velopment Plarmiru.:;; .fode:rn 
~~iffi1a(~e~ttent, -;-(orknhops in _.._-eve_l9fJiJ~ent ~·t.drninist.r~~Lion 9 
;:Jeminars in ,:f;Velop11E,nt ;,dr:1inistrat.ion~ 0uHi Induction course 
foi~ ifowly Appoint.ea ;,dministn.t. ive Gfficers, r;,a.ny of -,,.hich 
have- a.lre~id~· be;~"1lr~ ~it t-hf-~ I_nsLitute, -:1nd o'the1'S --iihich t..;i-11 
te ol~i'"e1~et1 irl ;.i ~_t!il _:_::cf1edu_le ~;tn.rtirt~~ l~r/1~72 

~ consult~ rnore extensivelJr ,·1i1d r' :~~Li)_;j,rly ~,itr1 _all tfif! releva11t 
edw::ation~l institut,j ons such ;.;.:c; t:;c Inst.,H;...:t,e,, AEU,. the 
:.:;ta1 f ~'evolopment 1..~1'-nt re, the~ i·~adun~ ?olyt.echnic, and so on. 

"l he i·Jationa.l Conference on Folitical and Administrative ::evelo!~uent 
at the 1.n~~Litute in il.Ugust 1')70 has h'ld a major impact on the thinking. 

v1it..h regard to future developments iii the area 
reforn1, A national Conference ori Civil ,:)er\lite · hefor.~, 

the InstllutF.! in August 19"/L 



extensive research into 10cal gvvermr:::nt rofvr: s 
begun by University of Btttnburr,11 staff members~ 

Three Nigerian staff Der:~ber:1 of tbE· ln:1Utute have served 
ns corrnul tantn on 10cnl t'0vernr!1ent n:f ;r-;(, with the stu te 
goverrw:entso 

d_-~ - 1!1~;,) ret111~:1ed ~-,t:;i~ ~ dPgree pri 1"tici i·~1!il trv in, e ~ frGrn _tt1e- Uni Ve~ 
si ty of Pi ttsbur;~h ·.rnre tl~o rw in arc Li tectn -A. the itvrth ::::rntern 
State Govt:r11ments f,;tJcal Gvvurr,~:+:1:t ~~L:fi:,,..rrfi Plurt~ 

Jndt;r-

thiB scher;e~ the atHtt1 -~~tJVG_rn~:;(·nt _v(fer3 t~ _pny 25.~_,; 5~J; 1 ~ rH1f:. 

10J;- 0~ tho s~11.t~:rit!H .Jf l-Jc;il ::n:th~-Y~~j_t:l- ~Jt.:!!"f wh~; }1~-~ve been 

to the ~~tnte I 

-_ A_tlvir?OT"'J- 1>--iHr<l 1 cvnuistinrr of rer1rl:SH~1 L:-;. t iyr~!3 fro~1 t~H~ st:tte!1-i ~1-pp1_~ ... ~V·ed 
f}0lie .. V- itfF} HCtiJTI t~-,.,;C\)f:~e!1tG ref:_1;tr .. rdiE~7 r-e_;;(!h;"Ch r~-~ti\)n.nles,- Sflt3 0f~ 
rese:-~.rct t~)pi\~S;, ~-~ctn vr cri tt:r_~11 f"-r tf~;_" .!3clcet_ivn df fut111~e -·r·cse.·:rcl1 
t011~c£3 v fir~d ~;i..1ffe ~~f t!~e f~:l 1 _,.;efi.r .. t{: 

H:;; ~-i1ch st;ite hn~-- n_prh}ir~tt:r1 ;rn .:.jFPr-lf-r:.~~-tf~ n~!~~~nii:trLrtive Jf .. fif":er 
t .. ) bt; :;-e;-..i}J--~·}n::-~_ib1e f=,r li"~ist.,.eiz"1: wit!~ t~~t: -Inr;tltute 

J.,,. S!ltlple .er--e~uf~st r~.Jr re~~;c~~J .. c~·iTCJt~:;ul trtnf!,~/ :~!~~1intt1nce fi~-1~1 

f·r0r:1 i;Jnc nt_;_rte wl~icl-1 ~ri:~} :ed ;: t~:-~i !~tnnct~ -- Hi th_ tf:e pr_. ~blq&1 -\.)f 

c{)rrm1i t tenn- and ~tJrrwJittoe-- vrgitr11-za li_:~n- :_t t- tt-.t~ 



A special sen<ina.r. in devolopnte:it planning :,;1ill be: organized> 
and operated in :·!a.;r l'J?l for the Northwestern State which 
requested it. · 

iwo i1ork shops in Developnent Administration 
,..·hich were •·1ell att.encied by goverr1ment officers. 
courses in developm~nt planning 

- - - -

have already bee·n held 
These were 10 day short 

7. f, two ana one-half ·r1eek Cou:.aunity iievelopment Attachment component. 
of· the in servke -"dmj_nistrat. i 'Ve :·~an :i~ e~•en t, • 'l'f•aining Cour:se h'tS lie en warmly 
welcom.t:!d oy the st.ates uecause it helps them to acquire basic uata on the · 

vil1:1Les, and to receive i'e0dl>ack or1 their past effortf>o Kwara 3ta.te has 

£~one so far as to re,_ uest. trot i..r1e .£1Ltitute :schedule their state £ts the 
site for the next at.ta.chmento 

The5e ccc::1unity development attc;.cJyr,eilt, components (pri:ni1rily for ttal.ning 

he.'l a:ctninistra.tive officers) ?..re th•-;n follo>ti-:d up i.mmedia.tely by a major 
Conference on Co1b1~unity i;cvelop:,mnt, a.t Hhich the Ghief Co?nmunity Develop= 
'uent U1'ficers of the t.b<. northern .states are present7 along with key officials 
of t.tie stat.e Goverm;ent in ;.;hi.ch Lile a.ttach!hcnt was held. ··A ntiJ,iber of · · 

civil co:wni.".s ioners arrl hith civil se.nr.mts ,;terc in at.tendance at the last 

conference in ..:.:okoto" ; .a,'j or impact 11:is :nad0 >.fJ..th new p:ro posals for finai1cing 
._;r_y · :ictivit.i.e~L 

. . . 

- - - -

B lrinovati 0115 ln both (1egree a11d non-degree t.eachin;5 methodologies have 

rJ::tm made l'he: se ~ in turn, fr.tve a ::;icnific ;mt learnirlb impact on the 

goverrment participant's, dlti th1~J rtv;:; po;-;J.lsive ft:edur~ck on COUTsee:attended 

:3.t _t~l-ie I1-1St.ituJ~f} tL) tJ!1eir t;overrt~~{!rat;s _.. 'ff1e gc.>ve1'ri;rients, L11 tur-n becor~~e-
-E1ore v-1ill irit~ t"_<J ser1ci r1c,r:i:.all3..- LlL!Sy o-~C-fi ce .r:i t t:)r- _ n16re- exten{led-_ 
vertt~ures , __ 

:..:uch innova,tiorw include role pl:;yine;,. synr.iicate exer!':is1.~s,, case 
simulation$ 1 '1un:.i.;:;eru;r.t gar.1es, ~tc, 5. ami .::•tf:t"r ps.rticipa:t.ory a.utl 
entia.l pedagogics" ::~valuations have been very positive so f:u"', 



'l'hin C•'Vurud 0ne of tho prh;ri ty ftelda 
, sttites }uid requente{l in ti JO ·nanpowur ~C'}Uirn::,mtn ·survey,, 

.. ignvred aspHc t vf nn.n&/{ed.lll t devc ll'.lp;';e~ > t fn tH 1J:r1u ti(;C:'G 

the !Jtate ::vw'nF~U?:tn f.,r tl ntr 
cadres,, 

'l'he ,first isrme uf. tho r;i,;t:J'iun J,;uri;:;l ul 

received b/ tl;e hit:her civD. 3t;rvke C 0!dre~~ .. 
ir.:i1xirtnnt,veLiclc ~>f im1°;vtttive th~;ucht ii, tJ: y0ttr~it'''C,Ano" 

'i'he Ih:t. ,mr:l C ... mi'<_.rm:ce ,)!i i'ublic · r:nte:r·;;ri:.:riu Leld Clt tte .i.n 
in_f:1L:.~r 1(J?Q $P~:1r~~ed ~_;ff sv!·_e :::0-t-j,Jr debates ~.-~·vn1:!.1t_civil :::i_c!rVrt~~ts antl 
ci_t111_Jr·_tti~Jr1 ~~a1?:.~c~rs Hitji rer;-;-~rd tv -ref01~f~;n: nrHJ imp~tJye!--.J:;ntsr. 

!~-~tJCrs rL,JH J"~-prj_nted L~:\re t:een -ir1 si f~r1i{icr;.nt. d_e-~l-~r;do_ Hn{;3tit

_2~ ~~di!_1f,.. ~ ~ ie 
0 
Pc•sts r~ n.1! '1\---" 1ec-vr:~':U11 :__ca.iit:ns G'l)l~- ;ur'L:: ti,)!t' :; not L1E!;tnf~ ~~!.tbiif~ct 

-t~:; t!iC:: :jtntut,/ry C,..;rr .. r:~tiq::Js-:;ervice C\1:;.:J-~z;~1i-oi1 pel":h;!!E<::l c::~nL~;~e:::e}~t 
- - - 'I. -

Vld f[10~·!i_Jr1cd C_iV11 B2l""Vice.,,-00 l~.,_rp-e _i.)l_lf.:f~ni:?A~ti\)11) ffl.~~I 

--~~--st1en :ts-_~)r1e ";f t~:(~" rcDn1ts .. _~f t~:'i~ c\_;;'.nfr::1~e;::-·e ;v~·ic}-~ d.e-r;Jte<l ~tl1e iSntle 

exte11!!iyt~ly-c;- Uthcr ~1~ticlo!J Jn- thi:-~ ~L:tter ~~;~;p~~~:ce5~ -iu. ,h:e:1t J~fricgt rr~i~}1-zine; -
f1:~d. t!1e _-0f.:c(1nr! ~-it~e .. ci.!:!H !!::.tit)!iE!l J1e1.rt:::l,~p:::t?nt- 1:1~:;.n- -i11c1~.t·~es :1icni:ficrir~t -sec=-.:. 

t~ :C ;-H.!b ·; ic f~n.tL~ rp1·i ~f~S~ 


