
  
 

LITERATURE SUMMARY: Strengthening Economic Growth through LGBTI Equality 
 
Economic research suggests that providing LGBTI persons equal access to and control of key resources 
and opportunities promotes economic growth, reduces poverty, and builds healthy communities.  
Addressing the needs of LGBTI persons as a part of efforts to promote inclusive economic prosperity 
fosters economic security and stability for individuals, businesses, and countries. 
 
What are the economic benefits of greater LGBTI equality?  
 
Countries: Greater rights and freedoms for LGBTI people correlates with a higher GDP.i 
 

• Impact on individuals: One additional right for LGBTI people is associated an additional $1,400 
in GDP per capita.i  

Businesses: Companies that have implemented LGBTI nondiscrimination policies report improved 
profits.ii  Their employees report greater well-being,iii iv v vi vii viii  job satisfaction,v ix productivity,x  and 
commitment to their employers.x 
 

• Impact on individuals:  As compared to those not covered by nondiscrimination policies, 
LGBTI employees whose companies have LGBTI-inclusive nondiscrimination policies are less 
likely to feel depressed (26% as compared to 42%), distracted (24% as compared to 31%), and 
exhausted (20% as compared to 25%).iii 

What are the economic costs of LGBTI inequality? 

Individuals: LGBTI people face violence, intimidation, extortion by police, homophobia/discrimination in 
employment and schools, and unequal access to health care. These daily life threats remove LGBTI 
people from productive employment and hinder their ability to build social and educational capital. i  
 

• In Bulgaria, the Czech Republic, Estonia, Lithuania, Poland, and Romania, 83-95% of LGBT 
people surveyed had heard negative comments or seen negative conduct in school because a 
classmate was perceived to be LGBT.  This undermined their ability to focus/feel safe in school, 
and negatively impacted their educational experience.xi 

 
Businesses: LGBTI entrepreneurs confront multiple obstacles in starting a venture including 
homophobic investors and suppliers, reluctance of mainstream companies to publicize their ties to an 
LGBTI entity, discrimination in advertising, difficulties accessing insurance coverage, legal complications 
of joint ownership by an LGBTI couple, and general discomfort by customers.xii 
 

• While there is currently no empirical evidence of discrimination in lending to LGBTI 
entrepreneurs, the issues listed above very likely influence loan decisions and an LGBTI business 
owner’s experience seeking a loan.xiii  

 
Countries: Homophobia and its impacts appear to cost national economies billions of dollars each year.  

• Homophobia and the stigmatization of LGBT people, costs the Indian economy an estimated 
$30.8 billion a year. The costs of the negative health outcomes of LGBT discrimination alone 
may be as high as $23.1 billion a year.xiv 
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