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Executive Summary:

This Annual Progress Report covers the period of 10/1/2013 — 9/30/2014 as required in Attachment A/Section A.5/2.C.
of Cooperative Agreement 263-A-00-10-00026-00 and consists of this summary document and the annexed M&E
Matrix, as well as the four previously-submitted, detailed quarterly reports.

This report documents the activities of Year 4 of the LOTUS Scholarship Program. Key sections highlight the major
activities under each objective in the M&E Matrix including accomplishments, implementation issues, and actions taken.

On May 4, 2010, the Institution of International Education (lIE) was awarded the LOTUS Scholarship Program by USAID
and was tasked with implementing a program that would impact the lives of 100 young, bright, talented Egyptian youth
who exhibit academic excellence and have distinctive attributes and potentials but whose families do not have the
financial means to afford the quality education that a private university can offer. In August 2011, USAID awarded IIE
funding to offer scholarships to an additional 50 students.

On September 4, 2013, IlE/Egypt was awarded funding for 50 additional scholarships for Cohort 3. IIE immediately
mobilized, recruited, and selected 50 students to join Cohort 3. The 50 students participated in a Bridge Year Program at
the British University in Egypt where they gained to gain a suite of essential skills including English language, computer,
research, and study skills.

On June 19, 2014, lIE/Egypt was awarded funding for a fourth Cohort of 50 students. Mobilization, outreach and
recruitment and screening took place during quarter 4. The 50 students will begin a Bridge Year Program at the British
University in Egypt to gain a suite of essential skills including English language, computer, research, and study skills in
November 2014. In September 2015, they entered academic programs at BUE and the Arab Academy for Science,
Technology, and Maritime Transport.

IIE works in collaboration with six Egyptian private universities that are committed to providing quality education for the
students who are enrolled in the Program: the British University in Egypt (BUE), October University for Modern Sciences
and Art University (MSA), Future University in Egypt (FUE), Al-Ahram Canadian University (ACU), Pharos University in
Alexandria (PUA) and Arab Academy for Sciences, Technology & Maritime Transport (AASTMT). The goal of LOTUS
Scholarship Program is to support development in Egypt through training a cadre of future leaders corresponding to
USAID Egypt's Strategic Objective (SO) 22: Improved Access to Quality Education in Selected Governorates. IIE is
committed to achieving this goal by offering scholarship recipients solid academic programs, leadership enrichment
activities, career development opportunities, and community-based service learning opportunities. LOTUS Scholarship
students are supported by the members of the IIE LOTUS team throughout the period of their scholarships to enable
their academic success and to ensure that they gain the necessary leadership skills and practical experience that will
prepare them for life and careers after graduation.

Since the inception of the LOTUS Scholarship Program in 2010, 150 students have been successfully recruited, selected,
and awarded scholarships. As of the end of the reporting year, 178 Cohort 1, 2 and 3 students are continuing in the
Program excluding 14 graduated students. Three students left the Program in for personal reasons after three
semesters and a total of five students had their scholarships terminated for weak academic performance over the
course of the four semesters that they were in the Program. All 50 Cohort 3 students have passed the BYP successfully
and will continue their academic studies in both BUE (29 students) and AASTMT (21 students)



The LOTUS Scholarship Program has a set of objectives under which all of its activities are organized. The eight

objectives are separate yet inter-related and together contribute to the Program goals. These objectives, detailed in the
M&E Matrix in results-oriented terms, contribute to USAID Strategic Objective (SO) 22: “Improved Access to Quality
Education in Selected Governorates” and Intermediate Results (IR) 22.1: “Access Expanded for Girls and Women”.

During FY2014, IIE worked diligently on achieving the objectives. IIE collaborated with partner universities and NGOs to

achieve objectives of providing students with the tools and support needed to perform well in their studies along with

building their leadership skills and capabilities.

During Fiscal year 2014, LOTUS Scholarship Program successfully achieved the following:

1)

2)
3)

4)

5)
6)

7)

8)

192 LOTUS students were supported financially and materially to attend university including tuition, fees,
housing, and transportation;
192 LOTUS students received academic guidance, advising, and monitoring;
18 Leadership in Action Enrichment Sessions attended by a total of 522 students (some students attended
multiple sessions);
Nahdet El Mahrousa activities held:
a. Namaa Summer School for Sustainable Development attended by 22 students (11 Females — 11 Males)
b. Four E’'raf Baladak trip to Fayoum, Siwa and Marsa Allam for 146 students
c. Module two of Misryati 2-day sessions for the students of the five partner universities
d. 15 Big Picture and Innovation Sessions on Environment, Economy and Education for MSA, BUE, ACU,
PUA and FUE attended by 232 students
One Annual Student-led Workshop conducted on February 22, 2014 and attended by 320 students and guests.
Three service learning projects were implemented by three groups of students and 9 projects are still in
progress. Completion reports are submitted by three teams of Cohort 1, 2 and 3 students.

Study in the U.S. Opportunities to date for a total of 59 students, 43 Cohort 1 and 16 Cohort 2 (31 females and
28 males) as follows:
a. One student during the Spring 2012 semester (Female and Cohort 1)
b. Four students during the Summer 2012 semester (3 Males and 1 Female, All Cohort 1)
c. Two students during the fall 2012 semester (2 Females and both are cohort 1)
d. Five students during the spring 2013 semester (1 Male and 4 Females, All cohort 1)
e. Seven students during the summer 2013 term (4 Cohort 1 [2 Males and 2 Females], 3 Cohort 2 [3
Females])
f. Nine students currently in the U.S. for the fall 2013 semester (6 Cohort 1 [3 Males and 3 females], 3
Cohort 2 [2 females and 1 Male])
g. Thirteen students during the Spring 2014 semester (8 Cohort 1 [3 Males and 5 Females], 5 Cohort 2 [5
females])
h. Twelve students during the Summer 2014 semester (9 Cohort 1 [1 female and 8 Males], 3 Cohort 2 [3
Males])
i. Six students during the fall 2014 semester (4 Cohort 1 [1 female and 3 males], 2 Cohort 2 [1 Male and 1
Female])
All the 50 Cohort 3 students (28 females — 22 males) completed the Bridge Year Program successfully.



The majority of LOTUS students are performing well academically and are engaged in and committed to their studies.
While students are completely immersed in their academic courses, English language enhancement programs, study
abroad competitive opportunities and leadership enrichment programs, many are active in extracurricular activities,
student unions, student clubs, sports and community service activities. During this reporting period, LOTUS Scholarship
students devoted 31,533 hours of their time volunteering in charities and participating in
development projects. They assumed 140 leadership roles in faculty and university student

councils, student clubs, and community organizations.

LOTUS Scholarship Program in Numbers

IIE/Egypt was awarded the LOTUS Scholarship Program on May 4, 2010. The original award and
subsequent modifications awarded in August 2011 providing funding for 150 scholarships. Two
competitive, nationwide outreach, recruitment, and selection cycles (summer 2010 and
summer 2011) resulted in 150 students being selected and joining LOTUS partner universities.
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beginning of
academic year
2011

Objective 8:

At least 75
girls/women are
provided with
access to higher
quality education
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The LOTUS students represent all of Egypt’s 27 governorates and two former governorates, gender balance was quite
observed. A total of 79 female students are enrolled in four of the five partner universities to provide them with an
access to higher quality education and empower them assuming leadership roles in their communities.

Profile of Cohort 3 students
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Cohort 1 and 2 Academic Performance

In terms of academic performance, the majority of the LOTUS students thrived during the 2013/2014 academic year. In
the 2013 fall semester, eight students earned a
GPA of 4.0 and 87 earned GPAs in the 3.00 -
3.99 range. In the 2014 spring semester, seven
students earned a GPA of 4.0 and 84 earned
GPAs in the 3.00 - 3.99 range. IIE continued to
support the students academically in
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at the five partner universities. Students who
achieve GPAs below 2.00 are placed on LOTUS
academic probation for the coming semester
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and are monitored and supported through

regular contact and action planning. A total of Fall 2013

five students in the fall and six students in the  |4sqins2014 7 42 42 25

spring were placed on academic probation and
pring P P Figure (4) Students GPAs during Fall 2013 and Spring 2014

are called for meetings to identify any

challenges or problems they are facing that have impacted their academic performance. IIE conducted series of
meetings with students to advise them academically and identify the reasons for their inability to perform well
academically. These meetings were followed by setting a plan of action to improve their grades with the academic
support of the university coordinators. Meetings were conducted with the parents of three students whose cases
necessitated the presence of a guardian to be involved in this critical stage of the student's academic performance. The
parents of the students signed academic probation warning letters to make sure that all parties understand the
seriousness of student’s situation and that failure to perform well academically will result in termination of the
scholarship. Five students were terminated from the scholarship as a result of being on probation for the fourth time as
detailed below.

The total number of students who have graduated to date is 14 Cohort 1.1 students (9 females and 5 males); six of
whom have reported themselves as employed and they have undergone 18 job interviews in total. In this reporting
period, 12 Cohort 1.1 students (8 females and four males) graduated.

IIE conducted a survey to solicit the graduates’ feedback on the LOTUS Scholarship Program’s experience. Seventeen
percent of the graduates rated the academic component of LOTUS Scholarship Program as “very satisfactory”, 75% are
satisfied, and 8% are neutral. The students in general were satisfied with the support provided by the IIE academic team
and the sessions on citation and references and plagiarism. They felt that the TOEFL preparation sessions assisted them
to write a professional research paper based on critical thinking methodologies. The 11 students who earned the
opportunities to study abroad and conduct internships in the U.S. were appreciative and cognizant of the benefits they
gained which they feel impacted their character development and will promote their career paths. Sixty percent of the
graduates rated the study abroad experience as “very satisfactory” and 40% are satisfied.

In terms of the Leadership in Action component, 58.5% of the graduates were it very satisfied, 33.5% satisfied, and 8%
neutral. The graduates expressed their appreciation of this component of the Program which they consider as one of
the unique elements of the LOTUS Scholarship Program. Through the LIA activities, they learned how to be successful
entrepreneurs after being introduced to a variety of successful figures and contacts in the field which helped in
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expanding their networks especially for business graduates. Using the skills gained through different LIA activities and
the networks, one of the students was able to form a team called “Insan” which he has managed to register as a local
NGO serving EI-Marg community and is identifying the problems they need to address Also, the Annual Student-led
Workshop activity provided the graduates with real life experience as they were able to learn through practice different
skills that will impact their career life.

The six employed graduates shared that they feel that the LOTUS Program has made them stand out among their peers
who are applying for the same jobs. They gained important life and career skills through the diverse enrichment
activities including the Leadership in Action and career development components. The career counseling that they
received has been helpful as they go through the job interview and selection process and has helped them to have a
more | attitude in the workplace.

IIE has created a Facebook group for the LOTUS graduates and posts job and training opportunities. IIE also provided
graduates with certificates of completion of the scholarship that they can include as proof of excellence and experience
when applying for jobs. Cohort 3 Students’ update

The Cohort 3 students developed academically and socially during their first year in the Program. All 50 students
attended both the Bridge Year and the Intensive Summer English Program. A total 22 males and 28 females attended
the Bridge Year program, as well as the Intensive Summer English Program where they focused on enhancing their
English language skills, presentation skills and computer skills.

At the start of the Bridge Year, IIE conducted three orientation sessions for three groups of Cohort 3 students on the
scholarship’s terms and condition, dorms and the Bridge year Program. Sessions took place at the IIE office during the
month of October 2013 where Cohort 3 students along with their guardians were introduced to the IIE team then the IIE
Academic Manager went through the Terms and Conditions document they should sign.

Meeting with Cohort 3 Students Regarding their new placement at AASTMT

During August 2014, the Cohort 3 Academic Manager visited the Arab Academy for Science and Technology and
Maritime Transport (AASTMT) in Alexandria to check the various program opportunities and to further discuss various
program issues and conditions of the LOTUS Program. She also met with the Coordinator as well as faculty and the
Dean of the School of Management to review program opportunities and points of uniqueness in their diverse degrees.
She toured the Abou Kir campus and inspected the dorms for both boys and girls to check the campus facilities.

On August 24, 2014, IIE team met with Cohort 3 students who were supposed to be placed at MSA. The purpose of the
meeting was to introduce the need for placing students at AASTMT instead of MSA and the opportunities at AASTMT.

The students were divided into two groups by fields of specialization to help them focus on their new choices. The MSA
issue was explained transparently in Arabic to ensure that students understand the issue. AASTMT opportunities were
introduced effectively providing the students with the different four year college majors.

The meeting with the first group included the students scheduled to study IT and Business Administration programs.
They quickly began to reflect on the new opportunity of AASTMT, and focus their attention towards the program
options to review and select other alternatives to help them work on their admission to AASTMT. The meeting with the
second group included the majors of Biotechnology and Arts & Design programs. These two majors are not offered at
AASTMT and students had many questions about options. Their comments were met with lots of thought and
attentiveness from the IIE team, who carefully handled their concerns.



The IIE team shared that a visit was planned to AASTMT on August 27, 2014 to allow students to see the campus and ask
any questions that they may have. The students had an extensive tour of the campus and received a package that
contains all the information they need in order to identify their new majors.

Bridge Year Program Final Results and Students’ Feedback

All the 50 Cohort 3 students who were enrolled on November 17, 2013 to attend the Bridge year program at the BUE
passed the BUE final English and Computer exams successfully. Twenty-nine students will remain at the BUE while the
other 21 students will join the AASTMT in different fields of study. They are now ready to start their academic paths in
the fields they chose to pursue after being advised and assisted academically. On the first day of the BYP, the students
sat for an English language placement test after which they were divided into two groups according to their proficiency
level. The students took the same placement test at the end of the year to gauge the progress of their development.
Some of group 1 students who had extremely weak proficiency levels worked very hard to improve their English which
was reflected by the end of the BYP. As for the exams and marks, the English component has a 70% coursework
component and 30% final exam component, the Computer skills component has two in-class assessments and the study
skills component has a project and presentation at the end.

After the completion of the BYP which started on November 17, 2014 for two academic semesters, the Senior M&E
Coordinator met with Cohort 3 students to solicit their feedback regarding the three components of the Bridge Year
program, namely, English language, computer skills and study and presentation skills. Twelve students participated in a
focus group (6 females and 6 males) which was conducted on June 24, 2014. A survey that includes questions regarding
the different aspects of the program was sent to the students to which 48 students provided feedback on the
experience as a whole and what worked and what needs to be improved. Overall, the students were appreciative of the
opportunities they had through the academic year they spent at the BUE and they also shared some feedback that will
be used to enhance the coming BYP for Cohort 4 scholars.

The Cohort 3 experience was quite impressive, as they began to reflect on their majors in a more comprehensive,
holistic manner which helped some of them to discuss their interest for transferring to other majors with clear, focused
reasons. The Bridge Year program helped develop the student’s academic English, computer skills and educate them on
their presentation skills.

The challenges that the students faced were reflecting lots of learning experience and helped them develop, and create
progress in their Bridge Year as well as the progress in their relationships with their instructors, colleagues and BUE
team as a whole, who were very responsive to the different points the students shared during all phases. Although
some of the students continue to struggle in their written English, the progress achieved with enough application, and
critical thinking manners helped them build a better understanding of their next phase which is resuming their college,
academic life.

Objective 3.1:

English Language Proficiency Objective 3.2:
90% of LOTUS graduates being proficient in the English language as At least 90% of At least 90% of
determined by achieving scores of 550 or above on the ITP TOEFL LOTUS graduates LOTUS gf(?dua_tes
exam is an objective that IIE recognized would be challenging after the are proficient in Z:e Zm];',cfntm
q e Engiis

first group of students entered the Program in 2010. According to the English ] g

language i 79¢

(Cohort 1) 9

(Cohort 2)



USAID’s preference and to ensure that students from marginalized backgrounds and governorates did not miss out on
opportunities, English language proficiency was not a criterion for selection. As shared in previous reports and
discussions, the LOTUS students are all graduates of Egyptian public or Azhari schools and the majority entered the
Program with minimal English language proficiency. It is important to note that IIE has included a Bridge Year Program
for Cohort 3 students before they begin their degree programs in order to address this challenge. All Cohort 1 and 2
students who have yet to score 500 or above on the ITP TOEFL exam will sat for the exam in FY2014, Q1 as will all
incoming Cohort 3 students.

During FY2014, Cohort 1, 2 and 3 students were enrolled in the following English language opportunities:

BUE Intensive Summer English Program

A total of 83 students (34 cohort 1 and 2 and 50 Cohort 3 students) attended the one-month intensive program;
including the 50 students of Cohort3 which took place during the period of August 2-28, 2014. Graduating students
whose ITP scores were below 500 also participated in this program. The one-month Intensive Summer English
Program, showed some progress in the work of the writing, speaking and reading skills.

The students were grouped into four levels according to their BUE English Placement Test; each level had a major area
of English skill focus. All four English language skills were addressed during the program in addition to study skills,
presentation skills, computer skills, and academic writing skills.

The students experienced a good chance to become exposed to various guest speakers during the month duration
program. The Academic Managers visited all the classes and attended a good part of the class discussions, to track the
critical thinking matters and view the student’s effective interaction.

iBT TOEFL Test Preparation Course

Four students were enrolled in an online iBT preparation course to enhance their English proficiency skills to take the
iBT exam during October 2014. The four students are selected to travel to U.S. for Study Abroad program during
summer 2015 semester.

English Language Proficiency Level LOTUS Cohort 1.1, 1.2 and 2 Students

During FY2014, llE conducted comparison analysis of the scores of the three Institutional TOEFL exams (ITP)
accomplished since the beginning of the program to date to monitor the progress of the English language proficiency
level in the Cohort 1 and 2 students’. The analysis highlights the statistics on the exam results for all students, as well
as shows a comparison of the students’ ITP scores from fall 2011 and fall 2013 and improvement. The statistics do not
include the fall 2010 ITP scores as the test was only taken by the 44 Cohort 1, Cycle 1 students.

The following graph provides a summary of Improvement between fall 2011 and fall 2012 ITP Exams by Cohort:



14
14 - 13
12 1 10 10080 10
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8 - 7
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As the graph illustrates, a large percentage of the students experienced improvement in their English language
proficiency between fall 2011 and fall 2013. IIE is particularly impressed with the 74 students who improved their scores
by at least 40 points. The increase in scores for Cohort 1, Cycle 2 could be in part a result of the students’ participation
in the Summer English Program in 2012. The increase in scores for Cohort 2 students is in part a result of the students’
participation in the Summer English Program in 2012 and in the Supplemental English Program in 2013.

Comparison of fall 2011 and fall 2013 ITP Scores by Student by Cohort:

Increase Cohort 1.1 F Cohort 1.2 F \Y] Cohort 2 F \Y]
Increase of 100 points or more 0 0 0 1 1 0 6 3 3
Increase of 80 - 99 points 0 0 0 2 0 2 5 2 3
Increase of 60 - 79 points 4 0 4 10 5 5 8 5 3
Increase of 40 - 59 points 7 4 3 14 6 8 7 5 2
Increase of 20 - 39 points 10 9 1 13 9 4 10 5 5
Increase of 0 - 19 points 11 7 4 2 1 1 4 2 2
No improvement. 5 3 2 0 0 0 1 0 1

No Increase of 0 - Increase of 20 Increase of 40 Increase of 60 Increase of 80 Increase of
improvement. 19 points - 39 points - 59 points - 79 points -99 points 100 points or
more

H Cohort 1.1 wCohort1.2 ®Cohort2
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There are 26 students (7 Cohort 1.1, 12 Cohort 1.2 and 7 Cohort 2) who did not take the test due to graduation date and
study abroad opportunities. Detailed Report is attached to this report in Annex (5) IIE will continue to test students

according to the ITP test schedule in the M&E Matrix.

Study in the U.S. Opportunities

The purpose of the LOTUS study abroad component is to provide select
LOTUS students with an opportunity to live and study in the in the
United States for one semester. A major component of LOTUS
scholarship Program’s mission is to develop international leaders who
are able to think, work, and solve problems on a global, intercultural
basis. During the semester abroad, LOTUS students are introduced to
and gain an understanding of American people, culture and traditions,
society, values, and ways of life. The international exchange
opportunity shapes the development of the young LOTUS leaders so
that they are tolerant, able to embrace diversity, open to new

Objective 4.1:

45 LOTUS
Students are
placed in a study
abroad semester
program in the
U.S. (Cohort 1)

Objective 4.2:

20 LOTUS
Students are
placed in a study
abroad semester
program in the
U.S. (Cohort 2)

experiences, and aware of the world outside of their borders. As for the current reporting period, 31 students travelled

to the U.S. 21 Cohort 1 and 10 Cohort 2 (13 females and 18 males) who spent the spring, summer and fall terms at US

host universities. Six students are currently are attending fall 2014 semester and will return to Egypt during December

2014.



Pre-Departure Orientation Sessions:

12 pre-departure orientation sessions (PDOs) have been conducted for the 31 students as shown above in Table 1 & 1.1.
The PDOs focused on orienting students on American cultural diversity, adjustment, and initial culture shock. It covers
the following topics:

e USAID ADS 253 and U.S. Regulations and USAID Training Terms and Conditions, which included the 2-year
residence upon return, tax filing, allowances, legal obligations at host country, and motor vehicle policy.

e Important travel documents such as passport, DS 2019, nomination letter and E-ticket so that the students
should keep at any port of entry while traveling.

e Emergency contact at U.S. was given to the students to keep for any uprising issue while at U.S. or traveling to
u.s.

e Luggage specifications and backing techniques were instructed in order to take the appropriate clothes that
match the duration of the program.

e Port of Entry regulations were clarified so that the students are prepared for any situation that might face them
in the different ports of entry and airports.

e U.S. culture and academic life presentation was given stressing on the importance of respecting others, asking
guestions, not stereotyping, not cheating or plagiarizing, and several scenarios were given about cultural
perception for different situations.

e University role and IIE role was indicated in which it was stressed upon the importance of being in contact with
IIE/AEL and Egypt for any situation might be faced or inquiry.

e Culture shock stages were explained in details with several techniques to overcome so that the students are
aware with the concept.

e Important topics such as plagiarism, sexual harassment, hygiene, etc were stressed upon so that the students
are well prepared to carefully deal with them.

e Weather, health insurance policy coverage and security tips

At the end of the sessions, the students were given a Pre-Departure Orientation (PDO) manual that includes guidelines,
qguestions and answers, different situations and obstacles, measurements and a temperature forecast chart. The
students during the pre-departure orientation sessions are attentive and focused. They ask valid questions related to
best practices and cultural differences. Few of them had passed through travel experiences, but the most were having
their first time travel and study abroad experiences. They were very positive, but very cautious about differences and
acceptance in US.

Re-Entry Session:

Four re-entry sessions were conducted for 34 students in which 23 Cohort 1 and 11 Cohort 2 students, divided into 17
females and 17 males as shown below in Table 3 & 3.1. Six summer students will have the re-entry in October and one
female student decided to leave the Program and return to the U.S. to continue her degree there. The re-entry
meetings focused on discussions around the different stages of development and adjustment to life in the U.S. and
upon return to Egypt. Students had the opportunity to share with each other and IIE their experiences in the U.S. A
fifth re-entry meeting will be conducted in FY2014, Q1 for the six students who spent a summer 2014 term at a U.S.
university.
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The students were appreciative of this opportunity where they were able to share their reflections and thoughts on this
experience which they deemed as ‘unique and beneficial’ and impacted their life positively in so many different ways.
The students were able to identify their stages of adaptation during and after the experience. The instructor explained
the re-entry worm to the students who were able to locate themselves around the curves of this worm. During the
session, the students identified what has been difficult for them and recognized through the discussions that these
challenges are common. They were also able to identify the stereotypes they have about American and were capable to
understand the real picture behind it. Students also recognized shifts in their attitudes toward their home country and
the host country as a result of the study abroad experience. The students at the end of the session confirmed that they
will work on applying what they learned abroad and will spread the knowledge acquired among their peers and friends.
Finally, the instructor wrapped up the session. During March session, the students evaluated the session as 93% while
during June, July and September sessions, the students evaluated the session very favorably (99% satisfaction). Three
comprehensive reports are attached with the details for each semester.

Upon the end of each study abroad program, the students were able to evaluate the levels of satisfaction, knowledge
and experience from the program. Fall and spring students were impressed with the methods of teaching and work
load in class. Some of them preferred their home country education system as the US universities education system
was tough for them and included very much work such as midterms, quizzes, projects, team work, individual
assignments, presentations and research papers. All students were pleased with the professors' and international
advisors' support and the transparency. The technology and the practical knowledge were the two main highly observed
areas as difference between Egypt and U.S. universities. The English language proficiency was a hindering aspect to
most of the students and some were struggling to achieve good grades to be transferable. Some summer students
indicated that the same work load is in Egypt, but the professors' plan for the course is missing. The students in general
indicated that they got the chance to discover themselves and recognize differences. They learned how to accept
differences between people and find similarities between Egyptian and American cultures. The re-adjustment was
mainly needed for the re-integration in Egypt. Summer students were more cautious about culture shock and were
working on the techniques to avoid it in U.S. and Egypt.

Cohort 4 Outreach, Recruitment, Screening, and Selection

During this reporting period, IIE and its partners completed the outreach and recruitment phase for Cohort 4 students.
IIE will provide a report on outreach and recruitment activities in the next QPR when the final reports of the partners,
AFS-Egypt, and E-ERA are received and reviewed.

The screening process, which is on-going, began in in September 2014 and involved dozens of IIE and partner NGO staff
and volunteers. A total of 901 applications from 27 Governorates (507 females and 394 males) were received and
screened for eligibility, of which 822 were deemed eligible and reviewed by IIE and partner staff and volunteers. Of the
822 eligible applications, 587 were short listed for financial review. IIE and partner staff and volunteers conducted a
thorough review of the financial applications including calling applicants and their parents to obtain missing financial
information or to clarify information that was provided on the applications. Each application was subsequently
reviewed by IIE staff for accuracy. Of the 587 applications that went through financial review, 253 were short listed for
home visits. The chart below indicates the number of applicants in gender disaggregation and their respective
Governorates;
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LOTUS graduates Cohort 1 & 2 LOTUS Students Participation in the Cohort 4 Outreach, Recruitment, Screening, and
Selection effort:

LOTUS graduates and Cohort 1 & 2 students are enthusiastically providing support to IIE during the Cohort 4 outreach,
recruitment, screening, and selection process. Many of them actively spread the word to students about LOTUS Cohort
4 opportunities, especially students from the 12 underserved governorates. Some of them assisted the partners with
outreach and recruitment in their respective governorates and others volunteered in the IIE office sorting and
organizing applications and data entry. Some will help with logistical support at the interview camps.

In order to recruit student volunteers for this effort, IIE released a call for interns to assist with data entry and
organizing applications to be ready for reviewers in addition to assisting IIE staff with logistics for the interview camps.
Interns will also answer questions that applicants at the camps have about their experiences. |IE has provided the
interns with guidance all through the process to ensure a learning atmosphere and to support them with the experience
of working in an international organization. A certificate of completion will be provided to the interns upon completion
of their tasks. Based on the performance of the intern, they will be given priority to volunteer at the interview camps,
which is something that many students want to do.

The LOTUS student interns have felt very proud and honored that they were part of a process that they have undergone
before as applicants. Their sense of responsibility and maturity has been heightened during this period. They have
expressed that they feel like they were ambassadors of the LOTUS Program and role models to potential applicants.
Many of them sent emails expressing their appreciation of this opportunity which we valued equally.

Leadership in Action (LIA)

During FY2014, IIE engaged LOTUS students in the Leadership in Action Program through a series
of leadership sessions, specialized sessions, and Nahdet El Mahrousa (NM) enrichment sessions, Objective 2:
which provided them experiential experience that entailed significant interaction with
community leaders through special sessions, trips, and field visits to hands-on projects that
serve the community. Eighteen LIA sessions were conducted at partner universities. The
sessions implemented included topics such as;

At least 90% of
LOTUS graduates
are empowered
to assume future
leadership roles

and civic
Listening and Feedback for Cohorts 1 and 2 students; the session is designed to help students

responsibilities
learn more about empathy and how to give and receive feedback.

Sustainable Leadership and Decision Making for Cohorts 1 and 2 students, the aim of the session is to expose students
to two concepts: sustainable development and consensus decision making. The session also explores the relation of
these two concepts with leadership.
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Decision Making for Cohort 3; the session begins with a discussion on how decisions are made in teams and the
consequences of voting versus consensus.

IIE held a total of 32 specialized sessions and meetings that were attended by the subsets of organizing committees to
provide the students working on the organization of the Third Annual workshop with the necessary tools and mentoring
that will assist them during the process of implementation. IIE provided sessions on Entrepreneurship and Innovation
and Project Planning for an Event at Youth Village in Abou Kir in Alexandria to 30 students who are undertaking different
tasks within the workshop organization.

The combined participation in the 32 specialized sessions was 379 students (students attended multiple sessions). IIE’s
philosophy is very developmental — students learn by doing. During meetings and sessions, IIE ask questions to get the
students thinking rather than providing them with answers and telling them how to organize or implement the
workshop. |IE staff provided students with mentoring, guidance, and the tools that they will need to design and
implement activities. The specialized sessions also included the E’raf Baladak Orientation sessions and a swim test to
students attending Marsa Allam Trip.

2013 Second Annual Student-led Workshop

After many delays and challenges along the way, the Second Annual Student-led Leadership Workshop finally took place
on Saturday, February 22, 2014 at the British University in Egypt (BUE) and was a celebratory and informative event for
all in attendance. The workshop served as a defining moment for the LOTUS community as it was the first time for
LOTUS students from all three cohorts to meet.

Upon completion of the Annual Student-led Workshop, the students were required to deliver a final report to share
lessons learned on the process of conference planning and implementation. Unfortunately, the students are facing
challenges providing IIE with deliverables for the following reasons:

e Graduation of the workshop Chair — After Yousab Fawzy’s graduation, he was able to find a job as an accountant in
the Red Sea Governorate and was promoted upon completion of the conference and therefore has very little time
to work on the final report.

e Participation of the workshop Vice Chair in the Study in the US Opportunity — Somia Amr travelled before the
workshop took place for her semester abroad in the U.S. and returned to Egypt at end of June. While in the U.S.
she lost connection with the conference and was unable to follow-up with her team

e The workshop leadership did not provide their team with clear guidance on what should be done with the
attendance and evaluation sheets or who would be responsible for them. As a result, they have misplaced these
important documents which IIE required of them to include in their final report. The students are now trying to
find ways to recreate the documents.

To document the second Annual student-led Workshop and solicit the students’ feedback, a focus group meeting, four
individual interviews and a survey were administered with the students who participated in the organization and
implementation of the 2013 Second Student-led Workshop. The students participated rated their satisfactions of the
whole experience as 79%. The learning for the workshop organizers, and especially the leadership, continue even after
the conference. Some of the most important issues the students highlighted are the lack of clear guidance from the
Chairs, proper delegation, communication and responsibility.



2014 Annual Student-led Workshop
The students assigned for this year’s workshop met in April to decide on the workshop theme. They decided to vote on
the topic of interest for all the workshop organizers and chose the theme of entrepreneurship.

Based on IIE’s experience with the 2013 workshop organizers, students assigned this year were given the choice for
whether or not they wanted to help with organizing the workshop in order to ensure that they are committed and
interested. Fourteen students decided to work on the workshop so the heads decided to open reach out to the rest of
the LOTUS community for volunteers. Students from Cohorts 1, 2 and 3 have applied to become part of the organizing
team.

The leadership of the workshop, headed by Ahmed Adel (PUA), Hayam Mohamed (FUE), and Nouran Adham (BUE), has
planned a work camp for all the workshop organizers. During this camp they will be working on ensuring that all team
members are fully aware of the topic and start working together on conference tasks. The leadership of this year’s
workshop was aware of the learning lessons from the previous workshop; that was challenged due to the different
locations of the team members. Therefore, the plan during this work camp is to get most of the workshop work done
while they are all together.

The student organizers for this year’s workshop have demonstrated excellent planning and teamwork skills thus far. The
leadership team oversees and liaises with IIE while the rest of the members have their respective responsibilities.

The conference is scheduled to be conducted on Saturday, November 1% at FUE under the name “DOOSE” (Day of
Opportunities and Skills for Entrepreneurs).

Service Learning Projects

IIE designed a grant-like system so that every quarter students will have the chance to apply for funding to support the
implementation of their projects. The maximum amount to apply for and be awarded is EGP 2,500. Teams have to
conclude their projects within three months in order to encourage them to complete in a timely manner.

In order to apply, teams must send in their proposal by completing a standard application form that IIE created which
allows them to explain their project idea, where it will take place, and how they will implement it. The application also
includes a budget for students to show how they will use the funding. The proposal is then reviewed by IIE to share
feedback, if any, and to provide approval. Teams receive 75% of the funding before implementation and then receive
the remaining 25% after completing the project, submitting a final project report, and all required documentation of
payments (i.e. receipts, invoices, sign-in sheets, etc).

The first call-for-applications was made for graduating cohort 1 and 2 students, in order to give them the chance to
work on a project before graduating, and to all cohort 3 students as IIE wanted to take advantage of having all of the
students together in the bridge year. It is a competitive process and only the winning proposals are the ones which hold
a developmental idea that will serve the community better and contribute even with a marginal share in solving a
problem of a needy household.

In FY2014, 3 teams have completed their projects, 9 teams are currently implementing, and 5 are refining their ideas
and/or applications based on IIE feedback on their proposals. Projects are being carried out in Cairo and in other
governorates such as Marsa Matrouh, Port Said, and Minya.
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Nahdet El Mahrousa Enrichment Activities

FY2014 witnessed the implementation of various Nahdet El Mahrousa (NM) activities including
Objective 5: Namaa School for Sustainable Development, the delivery of Misriyati’s second module in three
universities, and the delivery of the revamped Big Picture and Innovation Seminars and Career

At least 90% of

LOTUS Students counselling and mentoring sessions. 32 sessions have been conducted by NM team in addition to
B onsirate 4 trips to Fayoum, Siwa and Marsa Allam in addition to 132 Career Self-assessment conducted
enhanced for 91 Cohort 1 & 41 Cohort 2 and 151 Career Counseling Sessions for 102 Cohort 1 & 49 Cohort
employability 2. NM team worked on designing the mentoring days considering it was set as a priority during

the IIE/NM monthly meetings. The program was designed to include general and field-related

mentoring days. 60 mentoring days were achieved during FY2014 including six general
mentoring days (CV and cover letter writing sessions and general HR requirements sessions) and 24 mentoring days
with field focused experiences. To supplement the theoretical knowledge students’ gain in mentoring sessions, NM
facilitates mentoring days during which students have the opportunity to acquire hands-on experience by shadowing
and/or assisting individuals in field/theme specific events.

NM is helping students find suitable internship opportunities within its network and Incubated Social Enterprises in and
outside of Cairo. Not only so, but NM is reaching out to several organizations and companies beyond its network
seeking opportunities for the LOTUS students. NM is working on building a database of possible/suitable opportunities
based on Students’ fields of study, and Student preferences and interests.

An additional 17 TORs were sent out to the students, amounting to 109 TORs sent out overall by NM throughout the
program. 37 additional applications were sent out throughout this quarter by the students. Of these, 5 students were
placed in internships totaling 21 internship opportunities completed, 13 Cohort 1, 8 Cohort 2)

In the on-line survey IIE administers annually to report on the students’ volunteering hours and Leadership roles, the
students reported as well that they have completed 75 internships. Unfortunately, most of the students were unable to
secure the employer’s certificates specially the pharmacy students who have interned in pharmacies and were never
been able to obtain certificates. As such, the numbers of internships reported are the only ones where valid source of
documentation were provided.

As for Career events, NM notified LOTUS students of events open to the public that can help them with their careers.
Such events include sessions that can allow them to gain more knowledge about a particular field in Egypt; workshops
to develop a particular skill needed for their careers or to enter the job market; competitions that evaluate a particular
skill or interest a student might have; access to particular groups or online forums with people of similar interests.
Throughout this reporting period, NM sent four emails about different career events.

The following chart lists the sessions that have been conducted during FY2014 under the Leadership and Action
Program.

Date Reporti Topic of Session Trainer Students Uni. # M F Type of Session (per
ng /Guest Att M&E Matrix
Quarter Speaker categories)
11/22/13 | Q1 Big Picture NM Cohort 1&2 MSA 24 9 15 | NM Enrichment
Environment Sessions
11/22/13 | Q1 Misryati Module 2 NM Cohort 1&2 BUE 18 10 8 NM Enrichment
Day 1 Sessions
11/29/13 | Q1 Misryati Module 2 NM Cohort 1&2 BUE 8 6 2 NM Enrichment
Day 2 Sessions
10/22/13 | Q1 FUE Girls Story IE Cohorts 1 and | FUE 15 | 0 15 | LIA and Skills
Telling Session 2




Date Reporti Topic of Session Trainer Students Uni. # M F Type of Session (per
ng /Guest Att M&E Matrix
Quarter Speaker categories)
10/24/13 | Q1 Conference Call IE Yousab Fawzy | PUA 1 1 0 | Specialized Session
with workshop chair
10/25/13 | Q1 Namaa Follow-up Namaa Cohorts 1 and | Mix 15 |7 8 NM Enrichment
Camp 2 Sessions
11/6/13 | Q1 Career Counseling NM Cohort 1 PUA 6 NM Enrichment
Sessions Sessions
11/6/13 | Q1 Career Counseling NM Cohort 1 BUE 10 NM Enrichment
Sessions Sessions
11/22/13 | Q1 Big Picture and NM Cohorts 1 &2 | MSA 24 |9 15 | NM Enrichment
Innovation Topic 2 Sessions
11/22/13 | Q1 Misriyati Day 1 Misriyati Cohorts 1 &2 | BUE 18 | 10 8 NM Enrichment
Staff Sessions
11/29/13 | Q1 Misriyati Day 2 Misriyati Cohorts 1 &2 | BUE 8 6 2 NM Enrichment
Staff Sessions
12/2/13 | Q1 Communication IE Cohorts 1 &2 | FUE 19 LIA and Skills
Styles
12/6/13 | Q1 Misriyati Day 1 Misriyati Cohorts 1 &2 | MSA 20 | 4 16 | NM Enrichment
Staff Sessions
12/12/13 | Q1 Conference call with | IIE Yousab Fawzy | PUA and ACU | 2 1 1 Specialized Session
workshop chairs and Somia Amr
12/13/13 | Q1 Misriyati Day 2 Misriyati Cohorts 1 &2 | MSA 6 2 4 NM Enrichment
Staff Sessions
12/18- Q1 Career Counseling NM Cohort 1 &2 BUE 16 NM Career
19/13 Sessions Counseling Sessions
12/20/13 | Q1 Big Picture and NM Cohorts 1 &2 | BUE 13 10 3 NM Enrichment
Innovation Topic 2 Sessions
12/20/13 | Q1 Misriyati Day 1 Misriyati Cohorts1&2 | ACUand1 19 |4 15 | NM Enrichment
Staff MSA Sessions
12/27/13 | Q1 Misriyati Day 2 Misriyati Cohorts 1 &2 | ACU 17 |5 12 | NM Enrichment
Staff Sessions
12/24- Q1 Career Counseling NM Cohort 1 &2 ACU 19 NM Career
25/13 Sessions Counseling Sessions
12/26/13 | Q1 Conference call with | IIE Yousab Fawzy | PUA 1 1 0 Specialized Session
workshop chair
1/12/14 | Q2 Meeting with IE Yousab Fawzy | PUA 1 1 0 Specialized Session
workshop chair
1/12/14 | Q2 Career Counseling NM Yousab Fawzy | PUA 1 1 0 NM Career
Session for PUA Counseling Sessions
1/12/14 | Q2 Meeting with IIE Staff Yousab Fawzy | PUA 1 1 0 | Specialized sessions
2013/2014
workshop
Chairperson
1/20/14 | Q2 Orientation Meeting | Dayma Cohorts 1 &2 | All 7 2 5 Specialized sessions
for E'raf Baladak Staff
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Date Reporti Topic of Session Trainer Students Uni. # M F Type of Session (per
ng /Guest Att M&E Matrix
Quarter Speaker categories)
trips
1/23/14 Q2 Roles and IE Cohort 3 BUE 50 22 28 | LIA and Skills
Responsibilities
2/1/14 Q2 Eraf Baladak trip Dayma Cohorts 1 &2 | All 15 |5 10 | NM Trips
Staff
2/2/14 Q2 Eraf Baladak trip Dayma Cohorts 1 &2 | All 47 | 36 11 | NM Trips
Staff
2/6/14 Q2 Workshop IE Cohorts 1 &2 | All 15 9 6 Specialized sessions
2013/2014 Meeting
2/8/14 Q2 Values IE Cohort 3 BUE 50 | 22 28 | LIA and Skills
2/12/14 | Q2 Site visit and IIE Staff, Yousab Fawzy, | Mix 3 3 0 Specialized sessions
logistics meeting for | BUE staff, Mohanad
workshop student Soliman, and
2013/2014 organizers | Ahmed Gamal
2/13/14 | Q2 Conference call with | IIE, PR Cohorts 1 &2 | Mix 5 2 3 Specialized sessions
2013/2014 team
workshop PR team
2/20/14 | Q2 Career Counseling NM Cohorts 1 &2 | PUA 18 18 |0 NM Career
Sessions for PUA Counseling Sessions
2/21/14 | Q2 PUA Big Picture NM Staff Cohorts 1 &2 | PUA 20 20 |0 NM Enrichment
(Environment) and Sessions
Speakers
2/21/14 | Q2 2013/2014 IIE and Cohorts 1 &2 | All 14 |7 8 Specialized sessions
workshop rehearsal | workshop
organizers
2/22/14 Q2 2013/2014 IE, Cohorts 1, 2,3 | All 320 Student-led
workshop students, Workshop
guests
2/23/14 | Q2 Career Counseling NM Amr Aly PUA 1 1 0 | NM Career
Session for PUA Counseling Sessions
3/5/14 Q2 Field Mentoring Nile Esmat Waheed | ACU 1 0 1 Career Mentoring
Days: 1 day Project Days
event
3/5/14 Q2 Field Mentoring Nile Alaa Zain El MSA 1 0 1 Career Mentoring
Days: 1 day Project abdeen Days
event Mohamed
3/5/14 Q2 Field Mentoring Nile Hadir Samir MSA 1 0 1 Career Mentoring
Days: 1 day Project Days
event
3/5/14 Q2 Field Mentoring Nile Sara Hedar MSA 1 0 1 Career Mentoring
Days: 1 day Project Days
event
3/5/14 Q2 Field Mentoring Nile Silvia Samy FUE 1 0 1 Career Mentoring
Days: 1 day Project Days
event
3/5/14 Q2 Field Mentoring Nile Muhammad ACU 1 1 0 Career Mentoring
Days: 1 day Project Abdel Moneim Days
event
3/5/14 Q2 Field Mentoring Nile Ahmed Atef ACU 1 1 0 Career Mentoring
Days: 1 day Project Days

event




Date Reporti Topic of Session Trainer Students Uni. # M F Type of Session (per
ng /Guest Att M&E Matrix
Quarter Speaker categories)
3/7/14 Q2 FUE Misriyati Day 1 | Misriyati Cohorts 1 &2 | FUE 21 8 13 | NM Enrichment
Staff Sessions
3/7/14 Q2 ACU Big Picture NM Staff Cohorts 1 &2 | ACU 15 7 8 NM Enrichment
(Environment) and Sessions
Speakers
3/8/14 Q2 FUE Misriyati Day 2 | Misriyati Cohorts 1 &2 | FUE 21 10 | 11 | NM Enrichment
Staff Sessions
3/14/14 Q2 Career Mentoring NM Cohorts 1 &2 MSA 11 Career Mentoring
for MSA: CV Writing | Career Days
Counselor
3/14/14 Q2 Career Mentoring NM Cohorts 1 &2 MSA 11 Career Mentoring
for MSA: HR Skills Career Days
Counselor
3/15/14 Q2 FUE Big Picture NM Staff Cohorts 1 &2 FUE 23 11 12 | NM Enrichment
(Environment) and Sessions
Speakers
3/16/14 | Q2 Introduction to BUE Cohort 3 All 48 | 21 27 | LIA and Skills
Leadership
3/21/14 | Q2 Sustainable IE Cohorts 1 &2 | MSA 8 0 8 LIA and Skills
Leadership and
Decision Making
3/21/14 Q2 PUA Misriyati Day 1 | Misriyati Cohorts 1 &2 PUA 18 18 0 NM Enrichment
Staff Sessions
3/22/14 Q2 Career Mentoring NM Cohorts 1 &2 BUE 10 Career Mentoring
for BUE: CV Writing | Career Days
Counselor
3/22/14 Q2 Career Mentoring NM Cohorts 1 &2 BUE 7 Career Mentoring
for BUE: HR Skills Career Days
Counselor
3/22/14 Q2 Sustainable IE Cohorts 1 &2 FUE 16 4 12 | LIA and Skills
Leadership and
Decision Making
3/22/14 | Q2 PUA Misriyati Day 2 | Misriyati Cohorts 1 &2 | PUA 8 8 0 NM Enrichment
Staff Sessions
3/23/14 Q2 Field Mentoring 100copies Lobna Ali MSA 1 0 1 Career Mentoring
Days: 4 days Days
3/23/14 Q2 Visioning, IE Cohort 3 All 48 21 27 | LIA and Skills
Missioning and
Service Learning
Projects
3/24/14 | Q2 Field Mentoring Nile Mennatallah | MSA 1 0 1 Career Mentoring
Days: 1 day Project Abd El-Aziz Days
event
3/24/14 | Q2 Field Mentoring 100copies Mennatallah MSA 1 0 1 | Career Mentoring
Days: 6 days Abd El Aziz Days
3/28/14 Q2 Career Mentoring NM Cohorts1&2 | ACUand 1 24 Career Mentoring
for ACU: CV Writing | Career MSA Days
Counselor
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Date Reporti Topic of Session Trainer Students Uni. # M F Type of Session (per
ng /Guest Att M&E Matrix
Quarter Speaker categories)
3/28/14 | Q2 Career Mentoring NM Cohorts1&2 | ACUand 1 24 Career Mentoring
for ACU: HR Skills Career MSA Days
Counselor
3/28/14 | Q2 BUE Big Picture NM Staff Cohorts 1 &2 | BUE 13 6 7 NM Enrichment
(Economy) and Sessions
Speakers
3/28/14 | Q2 2014 Workshop IE Cohorts 1 &2 | All 25 11 14 | Specialized sessions
Meeting
3/29/14 | Q2 FUE Big Picture NM Staff Cohorts 1 &2 | FUE 16 |6 10 | NM Enrichment
(Economy) and Sessions
Speakers
3/30/14 | Q2 Communication IE Cohort 3 BUE 48 | 20 28 | LIA and Skills
Styles
4/4/14 Q3 Sustainable IE Cohorts 1 &2 | PUA 19 19 0 LIA and Skills
Leadership and
Decision Making
4/4/14 Q3 Listening and IE Cohorts 1 &2 | PUA 20 | 20 0 LIA and Skills
Feedback
4/5/14 Q3 Meeting with IE Cohorts 1 &2 | PUA 14 | 14 0 Specialized sessions
students
4/6/14 Q3 Living a Scholarship | IIE Cohort 3 All 50 | 22 28 | LIA and Skills
4/6/14 Q3 Team meeting with | IIE Cohort 3 BUE 50 | 22 28 | Specialized sessions
students about their
behavior in LIA
session
4/11/14 | Q3 Meeting with 2014 IE Cohorts 1 &2 | IIE 20 |7 13 | Specialized sessions
workshop
organizers
4/11/14 | Q3 MSA Big Picture NM Staff Cohorts 1 &2 | MSA 19 |8 11 | NM Enrichment
(Economy) and Sessions
Speakers
4/14/14 | Q3 Meeting with IE Cohorts 1 &2 | PUA 19 19 0 Specialized sessions
students about
USAID visit
4/29/14 | Q3 Career Counseling NM Cohorts 1 &2 | MSA 6 0 6 NM Career
Sessions for MSA Counseling Sessions
4/30/14 Q3 Career Counseling NM Cohorts 1 &2 ACU 7 4 3 NM Career
Sessions for ACU Counseling Sessions
5/2/14 Q3 ACU Big Picture NM Staff Cohorts1&2 | ACU 20 | 13 7 NM Enrichment
(Economics) and Sessions
Speakers
5/5/14 Q3 Career Counseling NM Cohorts 1 &2 | MSA 6 1 5 NM Career
Sessions for MSA Counseling Sessions
5/6/14 Q3 Career Counseling NM Cohorts 1 &2 | MSA 9 4 5 NM Career
Sessions for MSA Counseling Sessions
5/8/14 Q3 Conference call with | IIE Ahmed Adel PUA and BUE | 2 1 1 Specialized sessions
2014 workshop and Nouran
Chair and Vice
5/9/14 Q3 MSA Big Picture NM Staff Cohorts 1 &2 | MSA 18 |4 14 | NM Enrichment
(Education) and Sessions

Speakers




Date Reporti Topic of Session Trainer Students Uni. # M F Type of Session (per
ng /Guest Att M&E Matrix
Quarter Speaker categories)
5/10/14 | Q3 FUE Big Picture NM Staff Cohorts 1 &2 | FUE 5 2 3 NM Enrichment
(Education) and Sessions
Speakers
5/12/14 | Q3 Career Counseling NM Cohorts 1 &2 | FUE 7 3 4 NM Career
Sessions for FUE Counseling Sessions
5/13/14 | Q3 Career Counseling NM Cohorts 1 &2 | FUE 5 1 4 NM Career
Sessions for FUE Counseling Sessions
5/14/14 | Q3 Career Counseling NM Cohorts 1 &2 | FUE 7 3 4 NM Career
Sessions for FUE Counseling Sessions
5/16/14 | Q3 PUA Big Picture NM Staff Cohorts 1 &2 | PUA 18 | 18 0 NM Enrichment
(Economics) and Sessions
Speakers
5/17/14 | Q3 PUA Big Picture NM Staff Cohorts 1 &2 | PUA 9 9 0 NM Enrichment
(Education) and Sessions
Speakers
5/23/14 Q3 ACU Big Picture NM Staff Cohorts 1 & 2 | ACU, FUE, 12 4 8 NM Enrichment
(Education) and and MSA Sessions
Speakers
5/24/14 Q3 Career Mentoring NM Cohorts 1 &2 FUE, MSA 20 7 13 | Career Mentoring
for FUE: CV Writing Career Days
Counselor
5/24/14 Q3 Career Mentoring NM Cohorts 1 &2 FUE, MSA 20 7 13 | Career Mentoring
for FUE: HR Career Days
Requirements Counselor
5/24/14 Q3 Career Mentoring NM Cohorts 1 &2 FUE, MSA 20 7 13 | Career Mentoring
for FUE: Cover Career Days
Letter Counselor
5/31/14 Q3 Career Mentoring NM Cohorts 1 &2 ACU, FUE, 5 1 4 Career Mentoring
for FUE: CV Writing Career MSA and Days
Counselor PUA
6/13/14 | Q3 Sustainable IE Cohorts 1 &2 | BUE 10 |5 5 LIA and Skills
Leadership and
Decision Making
6/13/14 Q3 Listening and IE Cohorts 1 &2 BUE 10 5 5 LIA and Skills
Feedback
6/14/14 Q3 BUE Big Picture NM Staff Cohorts 1 & 2 | BUE 7 2 5 NM Enrichment
(Education) and Sessions
Speakers
6/15/14 | Q3 Meeting with IE Cohorts 1 &2- | FUE 1 0 1 Specialized sessions
students Nouran
Abdallah
6/17/14 Q3 Sustainable IE Cohorts 1 &2 | ACU 14 | 4 10 | LIA and Skills
Leadership and
Decision Making
6/17/14 | Q3 Listening and IE Cohorts 1 &2 | ACU 12 |4 8 LIA and Skills
Feedback
6/18/14 | Q3 Career Counseling NM Cohorts 1 &2 | FUE 1 0 1 NM Career
Sessions for FUE Counseling Sessions
6/22/14 Q3 Career Mentoring: NM Cohorts 1 &2 ACU, BUE, 4 1 3 Career Mentoring
Interviewing Skills Career FUE, MSA Days
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Date Reporti Topic of Session Trainer Students Uni. # M F Type of Session (per
ng /Guest Att M&E Matrix
Quarter Speaker categories)
Counselor
6/23/14 Q3 Decision Making IE Cohort 3 BUE 50 21 29 | LIA and Skills
6/24/14 | Q3 Meeting with IE Cohort 3 BUE 48 21 27 | Specialized sessions
students
7/1/14 Q4 Meeting with IE Cohorts 1 &2- | BUE 1 1 0 Specialized sessions
students Hazim Emad
7/6/14 Q4 Meeting with IE Cohorts 1 &2- | FUE 2 1 1 Specialized sessions
students Ahmed Adel
and Hayam
Mohamed
7/20/14 | Q4 Entrepreneurship IE Cohorts 1,2 & | All 29 15 14 | Specialized sessions
and Innovation 3
7/20/14 Q4 Project Planning for | IIE Cohorts 1,2 & | All 29 15 14 | Specialized sessions
an Event 3
8/4/14 Q4 Orientation Meeting | Dayma Cohorts 1 &2 | All 23 |9 14 | Specialized sessions
for Eraf Baladak trip | Staff
to Fayoum
8/4/14 Q4 Orientation Meeting | Dayma Cohorts 1 &2 | All 37 |12 25 | Specialized sessions
for Eraf Baladak trip | Staff
to Marsa Alam
8/11/14 | Q4 Meeting with IE Cohorts 1 &2- | PUAand FUE | 2 1 1 Specialized sessions
students Ahmed Adel
and Nada
Masoud
8/12/14 | Q4 Meeting with IE Cohorts 2- PUAand FUE | 1 1 0 | Specialized sessions
students Ahmed Adel
8/19/14 | Q4 Namaa Namaa Cohorts 1 &2 | All 22 |11 11 | NM Enrichment
Staff Sessions
8/23/14 | Q4 Swim Test NM Staff Cohorts 1 &3 | All 21 | 8 13 | Specialized sessions
and
Speakers
8/25/14 | Q4 Meeting with IE Cohorts 3- BUE 1 1 0 | Specialized sessions
students Ahmed Said
8/25/14 | Q4 Meeting with IE Cohorts 3- BUE 2 2 0 | Specialized sessions
students Mohamed
Kamouna and
Islam Ashraf
8/28/14 | Q4 Service Learning IE Cohorts 3 BUE 35 | 15 20 | LIA and Skills
Project Planning
8/29/14 | Q4 Eraf Baladak tripto | Dayma Cohorts 1 &2 | All 50 | 23 27 | NM Trips
(Marsa Alam 1) Staff
9/10/14 Q4 Meeting with IE Cohorts 1 &2- | PUAand ACU | 2 1 1 Specialized sessions
students Ahmed Magdy
and Nada
Masoud
9/11/14 | Q4 Eraf Baladak trip to | Dayma Cohorts 1 &2 | All 34 |17 17 | NM Trips
(Fayoum 1) Staff




Date Reporti Topic of Session Trainer Students Uni. # M F Type of Session (per
ng /Guest Att M&E Matrix
Quarter Speaker categories)
8/12/14 | Q4 Students self- NM Cohorts 1 &2 4 1 3 NM Career
assessment Counseling Sessions
9/14/14 | Q4 Final Career NM Cohort 1 1 0 1 NM Career
Counselling Counseling Sessions
9/14/14 | Q4 Virtual Career NM Cohorts 1 &2 8 5 3 NM Career
Counselling Counseling Sessions
9/1/14 Q4 Career Counselling NM Cohort 1&2 1 0 1 NM Career
Counseling Sessions
9/16/14 | Q4 Meeting with IE Cohorts 1 &2 | ACU, BUE 6 4 2 Specialized sessions
students and PUA
9/17/14 | Q4 Meeting with IE Cohorts 3 Islam Ashraf | 2 1 1 Specialized sessions
students and Krsten
Sobhy
9/18/14 | Q4 Meeting with IE Cohorts 3 BUE-Ahmed 1 1 0 Specialized sessions
students Said
9/26/14 | Q4 Mentoring days NM Cohorts 1 &2 | All 24 | 14 10 | NM Career

Counseling Sessions

Volunteering and Community Service

During FY2014, IIE measured the students' community service involvement through an online survey. Though the

students were quite busy with their academic courses, internships, study abroad and extracurricular activities,

collectively they were able to achieve 31,533 of community service hours and 140 leadership roles assumed through

these accomplished volunteering hours. The level of community involvement differs from one student to another

depending on the passions and interests of each student and how they envision their roles within their communities.

Cohort 3 students throughout the Bridge Year and Intensive Summer English Program continued to focus on their

59%

42.5%

29.9%

23.9%

progress with community service activities and some shared their learning experiences and photos. Please see Annex (4)

for Quotes reflected By the Cohort 3 Scholars Describing various volunteering activities.

The following chart captures the Cohort 1, 2 and 3 community services activities.

25




Students’ Success Stories

As part of the M&E plan, IIE captures the success stories of LOTUS students. The purpose of these success stories is to
demonstrate and showcase the variety and breadth of activities and support provided by IIE to LOTUS students. Annex
3 of this report illustrates these stories which carry some tangible effort exerted both from the program and the
students’ part. The attached story highlights the experience of Mohamed Abdel-Moneim Mohamed Abdel-Gawad,
South Sinai Governorate, Marketing, and ACU with the LOTUS Scholarship Program and how each opportunity he
received has impacted his life positively.

Conclusion:

FY2014 was marked by many significant successes and achievements which culminated in the award, recruitment and
selection of a fourth cohort of 50 students. The majority of LOTUS students are thriving academically and socially and
are involved in a variety of student and community initiatives, clubs, and organizations in spite of being involved in
several academic engagements.

IIE anticipates that FY2015 will be extremely busy with another cohort of students joining the BYP at the BUE and
emphasis placed on making up activities that were postponed in FY2015, placements for a large number of students
taking part in Study in the U.S. opportunities, and orienting and engaging Cohort 4 students in activities. The Career
component activities will be a primary focus especially in light of the anticipated graduation of sixty students by summer
2015. 1IE will also focus on the partner universities to engage the university staff and administrators in the University
Capacity Building component seminars.



Annex (1) Men from Oxford, Ohio and Women from Oxford, Mississippi

The picture is taken at Miami University, Ohio State, USA

People #1

Men from Oxford, Ohio and Women from Oxford, Mississippi

In their first travelling experience, two people from Egypt settled in two US cities with the same name, but more than
868km far from each other. Although there is a 4-month period between the two trips, yet both travelers came back
with travelling bags and lots of various but rather similar unique memories.

It appeared to them that we need not to be from different planets to go through different experience. Though they
should have similar experiences from the moment their names were on the list to travel for a 4-month scholarship. We
only need is to be ourselves «human beings» as we have been created: nostalgia takes us to familiar faces and places,
which leads us only to the launching.

“Please check fastening your belts: the plane encounters turbulence”
Men from Oxford, Ohio:

After a short phone call with the manager of foreign students department, | was in the back seat of his small car. He
came with his wife to give me a drive. After a long working day, they made the trip to the airport three times. The last
time was to drive me to the university accommodation facility.
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We didn’t talk much. | forgot to fasten my seat belt, as usual, and slept like a baby. | only woke up when | heard him
calling my name pronouncing it in a strange lovable way: “Ahmeed, come with me to buy you bed sheets and towels as
you wouldn’t find any in your room”.

Walmart doesn’t look any different from any hypermarket in Egypt. | have only noticed that people smile to each other
in corridors. | laughed when the man’s wife pointed at a towel with a label of “made of 100% Egyptian Cotton”. | said:
“is it following me?!”, but Margret didn’t get what | meant.

God Almighty always helps me to be the person | am, introvert as | might be.

What is the possibility that an American student pays for a double room in university accommodation and does not use
it throughout the semester? Less than 1%, as I've been told by the accommodation supervisor. But, “Cyle” did that and
never showed up to the room | recently was moved in, so that | could have a perfect opportunity to sleep, work, and
wake up in unexpected times.

In the first week, you wouldn’t understand why people seem so nice, and why nobody is mocking at the Vietnamese girl
who speaks English in front of everybody in an accent you could hardly understand. An accent if she used in Egypt, she
would have heard the word “peasant” a thousand times. Why you should have “thank you” and “good day” tens of
times every single day?

| always reminded myself: “You are in an experience limited with place, time and the nature of surrounding people.
Don’t be over-impressed or grumpy about anything”. But | didn’t have enough time to be grumpy, and apparently was
impressed, not by the “American Dream”, but rather with the eyes of the people who came from the Chinese slums, or
from the allies of Brazil, Iran, Vietnam and Palestine. Our eyes looked the same with the deep sorrow in each and every
incomplete laugh, and feeling strangely separated from the life we live.

Those people, especially the Brazilians, got rid of this foreignness feeling quickly. But | had this feeling until | returned. |
didn’t know somebody so well, but | always noticed people. Americans are not as we think. Sometimes they are worse
and other times they are better our judgment. But surely they are not those featured in American films and series.

People are so friendly and so simple. They have a lot to do and to say. But their passion about the world around their
city and their country extends only to five minutes, after than they couldn’t stand any new information you want to tell
them. They are not extremely friendly, but they are also not so cold hearted. Mostly, they respect you, and if they don’t
they don’t turn your life into hell as long as you know the rules.

In short, all | will remember about the people | met them there, is that they are people with whom you can live
harmoniously if you only know four English words: “thank you” and “good day”. If you could have the courtesy to keep
the door open for two three seconds until the one coming after you could get through the door, then you could handle
any other matter effortlessly with no troubles at all.

Women from Oxford, Mississippi

I have never been abroad before. Though | was optimistic and took a decision to enjoy my experience, but the stereotypes hounded
me the nights before travelling and in my first weeks there. | am a Muslim veiled girl, and I've heard too much about girls like me
were harassed with words and else because of their veil.

| cannot generalize this situation. | hereby tell only about my experience. It’s worth mentioning that | know other girls who were
harassed for the same reason. But as for me, my experience with people was amazing: people are simple in their outfits and living



style. You find it very common that people smile all the time in small cities like Oxford, but not in big cities like Chicago or
Washington DC where fast-track life is the pattern.

So, my opinion is particularly about small cities. In the morning and during the school day, people smile to you all the time, as if
they’re telling you “Have a good day”. My reaction in the beginning was: “Does that meant that | have to smile back or what?!”
really... God Damn anybody who was the reason that girls avoid to say hi or smile to a stranger.

Speaking about simplicity, outfits here is so simple. After all, you’re not under criticism or being mocked at. I've noticed a student
who never wears shoes every morning. Though | was curious to know why, | was astonished that there’s no one mocking at the
student. | was astonished too that nobody is mocking at my English. | don’t speak English fluently and in the first four weeks | had to
pause while speaking to think of the meaning of the works that | had to say. Who talked with me used to wait and try to help me to
get to the exact meaning | wanted without being bored.

One of the best things | liked in living there was that phrases repeated throughout the day such as:
Have a good day, have a good weekend, and have a great evening.

Other stereotypes we also know is that the American people are not cooperative, or they don’t care about others, or relationships
are so open.

| spend in this city four months and | have never find people kissing each other in cafes or parks as featured by movies. My privacy
as well others has been respected. | got American friends who are from the best persons | have ever met, whom | miss you so much.
The thing is that you expect something and find something else. There’s always someone there to help you carry things from the
hypermarket to your residence with their own cars. There were people who invite us to dinner in their house to help us get to know
new people into the society.

Most services depend on the internet. Facilities providing services such as banks, for example, are so warm, friendly and not
crowded. You could be there and people welcome you with hot chocolate and popcorn for kids until you complete what you’ve
come for, or until your turn comes in a few minutes.

** Sjtuations:

- | remember my first day after arrival; | went to the bank to open an account. A very nice lady met me and asked me about how
things are now in Egypt, thinks she watches in the media. When | told her about the killings in that timing, tears went down her
cheeks.

- In addition to the very nice treatment and welcoming, this lady gave me her card and she insisted that | sent her my inquiries until
or after | receive the credit card. When | went to my residence, | found out from her business card that she is the branch manager
of the bank.

- How many of us met the branch manager of any organization and welcome them, unless there is a problem and after you raise
your voice and speak in impolite tone to take your rights.

- Another situation happened in the University restaurant, when | went to the kitchen’s chief to know the components of some
meal; as | have decided to be vegetarian during my stay here. After I've returned to my table, a hand patted my shoulders and
kindly told me: “If you find anything other than what you’ve ordered or extra things other than the meal components return it
right away”. That was the hand of one of the kitchen kind workers.

- Kindness and all kinds of respect: for example respecting time, respect other’s privacy, in addition to rules that facilitate all facets
of life, humanitarian principles, values we miss in Egypt that are found in day-to-day transactions in the US.

Again, | repeat that my opinion is based on my personal experience; | am not generalizing my experience. | am so grateful for the

people there in the US.
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Annex (2) Cohort 3 Bridge Year Program Evaluation, focus group report and survey
analysis

Introduction:

During the reporting quarter, the Senior M&E Coordinator reached out to 15 Cohort 3 students 6 males and 9
Females to solicit their feedback and comments on the Bridge Year Program (BYP) during a focus group meeting
that was held at the BUE campus. A week later a survey was sent out to all Cohort 3 students in order to verify
what was discussed as a group and to give more free space for each student to voice out what worked and what
we need as an organization to tackle in order to improve the rendering of the BYP for other potential Scholars.

Both the Focus group meeting and the survey the following were posing the following questions:

Please rate your overall satisfaction with the Bridge Year Program (BYP) explaining your answer.
Did the BYP meet your expectations?

How do you evaluate the English Component of the BYP?

How do you evaluate the Computer Skills Component of the BYP?

How do you evaluate the study and presentation skills of the BYP?

o vk wnNeE

What would you do better to enhance and improve the BYP?

32% of the students were satisfied with the overall program design and content, 2% were very satisfied against 17%
dissatisfied and 46% Neutral. To explain their ratings, the students expressed their concern regarding their reading and
writing skills which they deem still in need of more improvement. They thought that the BYP would turn them into
fluent speakers and would be able to write academic research studies but they discovered that they still need to exert
more effort to master the language skills. Some explained that they were expecting native speakers’ professors for the
delivery of the English Language component which triggered some of their disappointment. Activities and participatory
dialogues were minimal during the classes which made them feel bored sometimes. Overall, during the focus group, the
students expressed their satisfaction of their character development and their English level which they consider much
improved. They managed to make new friendships which enriched their social life and supported their adaptability to
their new life.

The students admitted that during this academic year, they were able to learn more their character and potential skills.
They became more confident more adaptable sociable. Some of them also said that this year could be squeezed into
one semester and more focus could be given to implement practical aspects of the program.

In order to enhance and improve the experience Cohort 3 scholars recommended the following:

- More focus should be given to English language listening and speaking skills.

— Enrich the curriculum with activities and trips.

— Classes should be three days per week to have more time for free reading and activities.

— The practical aspects of the program should be increased and enhanced with group final graduation projects.
- Soft Skills need to be enhanced during the program

- Inviting foreigners to attend in order to practice the language.

- Provide more reading resources and discussion panels.



— Propose English songs and movies.
- Invite foreign guest speakers and professors to teach.

Conclusion:

IIE will always be sure to observe students’ feedback and comments to enhance the program and make sure that they
are benefiting from all opportunities they receive. Overall, the students were worried and apprehensive that they would
not be able to progress in their academic studies. We tried to coach them and provide academic advice on how best to
use their time and study smart. Leadership in Action component of the program will play a substantial role during the
academic year where students will be involved in different activities that will enhance their leadership skills and support
their character development.
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Annex (5) English Language Proficiency Comparative Analysis

English Language Proficiency
LOTUS Cohort 1.1, 1.2 and 2 Students
Background:

IIE conducted three Institutional TOEFL exams (ITP) to-date to monitor the progress of the students’ English language proficiency. This report provides statistics on
the exam results for all students, as well as shows a comparison of the students’ ITP scores from fall 2011 and fall 2013 and improvement. The statistics do not
include the fall 2010 ITP scores as the test was only taken by the 44 Cohort 1, Cycle 1 students.

Summary of Improvement between fall 2011 and fall 2012 ITP Exams by Cohort:

Cohort | Cohort Cohort
Improvement 1, Cycle | 1, Cycle
2
1 2

Increase of 100 points or more 1 6
Increase of 40 - 59 points 7 14 7
Increase of 0 - 19 points 10 2 4
Improvement Sub-total 31 42 40

Met ITP target in 2011 (did not test in

2013) 4 3 3
Pending (will test in 3/2014) 3 8 4
Misc. 1
Terminated 2 2
Total 43 56 50

As is evidenced above, a large percentage of the students experienced improvement in their English language proficiency between fall 2011 and fall 2013. IIE is
particularly impressed with the 74 students who improved their scores by at least 40 points. The increase in scores for Cohort 1, Cycle 2 could be in part a result of
the students’ participation in the Summer English Program in 2012. The increase in scores for Cohort 2 students is in part a result of the students’ participation in the
Summer English Program in 2012 and in the Supplemental English Program in 2013.



Background:

IIE conducted three Institutional TOEFL exams (ITP) to-date to monitor the progress of the students’ English language proficiency. This report provides statistics on
the exam results for all students, as well as shows a comparison of the students’ ITP scores from fall 2011 and fall 2013 and improvement. The statistics do not
include the fall 2010 ITP scores as the test was only taken by the 44 Cohort 1, Cycle 1 students.

Summary of Improvement between fall 2011 and fall 2012 ITP Exams by Cohort:

Cohort | Cohort Cohort
Improvement 1, Cycle | 1, Cycle
2
1 2

Increase of 100 points or more 1 6
Increase of 40 - 59 points 7 14 7
Increase of 0 - 19 points 10 2 4
Improvement Sub-total 31 42 40

Met ITP target in 2011 (did not test in

2013) 4 3 3
Pending (will test in 3/2014) 3 8 4
Misc. 1
Terminated 2 2
Total 43 56 50

As is evidenced above, a large percentage of the students experienced improvement in their English language proficiency between fall 2011 and fall 2013. IIE is
particularly impressed with the 74 students who improved their scores by at least 40 points. The increase in scores for Cohort 1, Cycle 2 could be in part a result of
the students’ participation in the Summer English Program in 2012. The increase in scores for Cohort 2 students is in part a result of the students’ participation in the
Summer English Program in 2012 and in the Supplemental English Program in 2013.

33



Comparison of fall 2011 and fall 2013 ITP Scores by Student by Cohort:

ncreaseofo-t9points | | | [ | [ [ . | |
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ITP - ITP -
Student Name M/F | Governorate | Cohort | University | Field of Study Fall Fall ITP - Fall Progress Comments
2010 2011 2013




ITP - ITP -
Student Name M/F | Governorate | Cohort | University | Field of Study Fall Fall LBl Progress Comments
2010 2011 2013

Communications
Arwa Mohamed Al Amir Luxor Engineerin
GaIaI Eldin & &

Mina Reda Milad Sawiris Aswan Pharmacy




ITP - ITP -
Student Name M/F | Governorate | Cohort | University | Field of Study Fall Fall LBl Progress Comments
2013
2010 2011
Saloumi Michelle Wadia F | Minya 1.1 acy | T & Computer 427 | 510 527 17 | Graduated
Ghabbour Science
Dem\(ana Nazmy Younan E Minya 11 MSA Accountmg & 437 480 490 10
Ibrahim Finance
Ahmed Gamal Abdel M | cairo 1.1 MSA | Dentistry 487 | 473 483 10
Ghaffar Nasr
2};‘3 oesemE AmE Ll o g 1.1 FUE | Engineering 423 | 467 477 10
Mohga Waddah Abdel Giza - 6th . .
Ghery Sl F October 1.1 FUE Engineering 480 480 487 7
Ahmed Ayman Salah M | Sharkeya 1.1 FUE Dentistry 413 460 467 7
Rashed
th?izd NG IS EINL F | Sohag 11 BUE | Engineering 417 | 437 443 6
shorouk Essam El Din F | Gharbia 1.1 FUE | Dentistry 440 | 480 483 3
Hassan El Gawhary

Hazim Emad Mahmoud

Met target ITP score in

Hafez M | Cairo 1.1 BUE Engineering 557 550 N/A 2011. Will test semester
of graduation.
. . Met target ITP score in
Hemmet [brahim Mahgoub | | Giza - 6th 1.1 BUE | Political Science | 510 | 553 N/A 2011. Will test semester
Oushy October

of graduation.




ITP -

ITP -

Student Name M/F | Governorate | Cohort | University | Field of Study Fall Fall LBl Progress Comments
2013
2010 2011
Met target ITP score in
Karim Mohamed Kamel Ali M | Cairo 1.1 BUE Engineering 577 577 N/A 2011. Will test semester
of graduation.
. Met target ITP score in
'sv?zrh Admon lbrahim F Beni Sueif 1.1 ACU Pharmacy 533 560 N/A 2011. Will test semester
y of graduation.
Sarah Galal Saber Khair Kafr El . Was unable to test. Will
Allah F Sheikh 11 ACU Pharmacy 380 383 Pending test in spring 2014.
Amr Mohamed Nour Eldin . . . Was unable to test. Will
Dakroury M | Giza 1.1 MSA Dentistry 393 413 Pending test in spring 2014.
Yousab Fawzy Michael M | Red Sea 11 PUA Accounting & 470 520 Pending Graduated. Will test in

Abdel Malak

Finance

spring 2014.
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Student Name M/F | Governorate University | Field of Study Fall Fall 2013 Progress
2010 2011




ITP - ITP -
Student Name M/F | Governorate | Cohort | University | Field of Study Fall Fall Ll Progress Comments
2010 2011 2013




ITP- | ITP-
Student Name M/F | Governorate | Cohort | University | Field of Study Fall Fall LBl Progress Comments
2013
2010 2011
QB YEIREL ] F | North Sinai 1.2 MSA | Pharmacy 457 477 20
Ahmed
AN EEL F | New Valley 1.2 ACU | Pharmacy 440 453 13
Ahmed
Bright Kenz Sarwala Abdel M | Port said 19 ACU IT& Computer 443 453 10
Malak Science

Was in the U.S. at the
Allaa Zein El Abdeen . . . . .
Mohamed Ali Abd El Magid F | Aswan 1.2 MSA Biotechnology 483 pending tlm.e of ITP. Will test in

spring 2014.

. Was in the U.S. at the
Doa a' Hassan Ahmed F Port Said 1.2 FUE Pharmacy 537 pending time of ITP. Will test in
Ibrahim .

spring 2014,

Was in the U.S. at the
Maya.r Mohamed Gamal M | Damietta 1.2 PUA Dentistry 503 pending time of ITP. Will test in
Ibrahim Al Abd )

spring 2014.

. Was in the U.S. at the
Mohamed Abdel Moniem M | South Sinai 1.2 ACU Marketing 503 pending time of ITP. Will test in
Mohamed Abdel-Gawad .

spring 2014,

Was in the U.S. at the
saeed Saeed Abdel M | Beheira 1.2 PUA Dentistry 497 pending time of ITP. Will test in
Hameed Abou Assal :

spring 2014.

Ahmed Mohamed Abd El- — IT & Computer . Was unalbe to test. Will
Wahab Ibrahim M | Qaliyobia 1.2 ACU Science 367 pending test in spring 2014.

Met target ITP score in
Andrew Adel Awad M | Port Said 12 FUE | Engineering 553 N/A 2011. Will test semester
Massoud .

of graduation

Met target ITP score in
Maxwell Hany Maxwell M | Minya 1.2 BUE Political Science 617 N/A 2011. Will test semester
Botros .

of graduation

. Met target ITP score in
Mohamed Hassan Abo Zaid M | Dakahlia 1.2 BUE Engineering 580 N/A 2011. Will test semester

Ibrahim

of graduation




ITP - ITP -
Student Name M/F | Governorate | Cohort | University | Field of Study Fall Fall Ll Progress Comments
2013
2010 2011
Ibrahim Shaaban Engineerin endin Was unable to test. Will
& & P & test in spring 2014.

Abdelfatah Mahfouz Menofeya

Missing 2011 score
report. Will source.

Arts & Design

1.2 PUA
493
Manar Amr Hassan Abdel . IT & Computer . Was unable to test. Will
Hamid -- test in spring 2014

Mohamed Tarek Mohamed .
Alexandria
Farrag

-




A L X
Student Name M/F | Governorate University | Field of Study Fall Fall 2013 Progress
2010 2011




Student Name

M/F | Governorate | Cohort | University | Field of Study

ITP -
Fall

2010

ITP -
Fall
2011

ITP - Fall
2013

Progress Comments

Marina Kirolos Mousa F Gharbia BUE IT.& Computer 370 387 17
Kerlos Science

Allaa Abd EImo'men Giza - 6th . .

Pl Al 2 el en F October BUE Business Admin. 530 540 10
Osama Ahmed Esmat . .

Mahmoud Amin Sherit Assiut PUA Physical Therapy 427 437 10
Karim Youssef Nabat Rezk Port Said PUA Engineering 467 470 3

M
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ITP - ITP -
Student Name M/F | Governorate | Cohort | University | Field of Study Fall Fall LBl Progress Comments
2013
2010 2011

) Was in the U.S. at the
Marie Tharwat Tawadrous | | o 2 pup | T & Computer 490 | pending time of ITP. Will test in
Khalil Science .

spring 2014.
Was in the U.S. at the
Ahmed Magdy Mohamed M | Cairo 2 ACU lT.& Computer 507 pending time of ITP. Will test in
Aly Science .
spring 2014.
Was in the U.S. at the
Asmaa Ahmed Ahmed F Red Sea 2 FUE Pharmacy 520 pending time of ITP. Will test in
Sharaf .
spring 2014.
Was in the U.S. at the
Silvia Sami Farah Ibrahim F Red Sea 2 FUE Pharmacy 497 pending time of ITP. Will test in
spring 2014.
Marsa Met target ITP score in
Fady Anwar Alphons Anees M 2 BUE Engineering 577 N/A 2011. Will test semester
Matrouh .
of graduation.

. Met target ITP score in
Marina Wagdy Wadea F | Beni Sueif 2 Bug | | &Computer 597 | N/A 2011. Will test semester
Halim Science .

of graduation.
. Met target ITP score in
Youmna Madi lbrahem F Alexandria 2 BUE Business Admin. 597 N/A 2011. Will test semester

Mahmoud Madi

of graduation.




Students who withdrew or were terminated from the Program:

TP TP i Fal
Student Name M/F | Governorate | Cohort | University Field of Study Fall Fall 2013 Comments
2010 2011
Islam Ahmed Hassan M Giza - 6th 12 ACU IT.& Computer 403 N/A Terminated for poor academic
Ahmed October Science performance.
Dalia Ahmed Salah El Din . Languages & Withdrew from Program to
Abdel Hameed Hamouda Fo| Assiut 12 MSA Translation >07 N/A continue education in U.S.
Shaimaa Talaat Abd El £ Cairo ) MSA IT.& Computer 383 N/A Terminated for poor academic
Razeq Ead Science performance.
Yasmine Yehia Mohamed F Sharkia 2 MSA Biotechnology 447 N/A Withdrew from Program.
Youssef
Summary of ITP Scores as of fall 2013:
Cohort | Cohort | Cohort
ITP Score Range 1, Cycle | 1, Cycle 2
1 2
Total number met ITP target to date 8 5 6
500-549 ITP Score 7 13 17
450-499 ITP Score 18 24 13
400-449 ITP score 7 4 7
350-399 1 1
Pending 3 8 4
Total 44 54 48

While many students continue to experiences challenges with their English language proficiency, we feel that a significant number of students have made

considerable progress in their proficiency levels between fall 2011 and fall 2013. The data provided current proficiency levels and improvement. It also speaks to the

45



need for additional intensive English language opportunities that are thankfully being provided for the Cohort 3 students through the Bridge Year Program. IIE will
continue to work with students to help them achieve the 550 ITP level prior to graduation.



