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1. [bookmark: _Toc367804851][bookmark: _Toc370983938]Executive Summary

The study focused on the gender dynamics of SILC groups, and was conducted from July 7 to 28 2013. The study covered 8 woredas in Dire Dawa Administrative Council East Harerge (Meta and Gorogutu Woredas),Arsi (Dodota and Sire Woredas), East Shoa (Bora & Dugda woredas) of Oromiya Region; and East Tigray zone (Gulomekeda woreda) of Tigray Region. A total of 721 (471 Female & 250 Male) SILC members drawn from 103 SILC groups located in 38 kebeles participated in the study. Both quantitative and qualitative data collection tools such as household survey, FGD and secondary data collection methods were used during the data collection period. The data analysis has used the three dimensions of women’s empowerment and gender equality as specified below: Agency (a woman’s own aspirations and capabilities); Structure (the environment that surrounds and conditions women’s choices); and Relations (the power relations through whom women must negotiate their path).

 The main objectives of the study were to understand the role of women in SILC groups; explore the impact of SILC on women’s empowerment and gender relations, and to compare the sustainability of all women SILC groups with that of all men and mixed sex (men and women) groups and draw learning that would be translated into action and improve future program implementation. The two key questions that guided the study were:
· What impact(s) SILC brought on women’s empowerment and gender relations in the SILC group members, compared to their status before. The various themes assessed and analyzed under this question include: women’s self-worth and self- confidence; women’s, access to and control over income and assets created through SILCs; mobility of women;, women’s leadership and decision-making in SILC groups; women’s representation and participation in community leadership; gender relationships and decision making at the household level. 
· How is the effectiveness and sustainability of all women SILC groups, compared to all men and mixed sex SILC groups: indicators such as functionality, undertaking regular meetings and regular contribution of savings were used as benchmarks to collect information.

The major findings of the study include:
Agency: A woman’s own aspirations and capabilities
· 94% (62%F & 32%M) of the respondents believe that they are more knowledgeable and skillful than the non SILC community members because they have better knowledge and skills in savings and loan management. 
· 85% (57% F & 28%M) of the respondents feel that they have seen significant changes in the way they feel about themselves (self-worth) as a result of earning additional income and undertake discussions with group members. Both men and women (61%) feel they become self- confident and developed a feeling that they can contribute to their HH livelihood in many ways. 
· FGD participants reported that they are developing trust among themselves, cooperation among members due to the social cohesion created through SILC, becoming independent, improving problem solving capacity, gaining entrepreneurship skills, having a sense of ownership, gaining resource management skills, becoming risk takers, self-resilient and supply goods to their communities were outcomes of their involvement in SILC.
· 69% of the women respondents traveled to nearby markets since joining SILC groups for business purposes and most of these women (70%) have no problem or clash with their husbands as a result of their traveling. 
· 96% of SILC respondents indicated that there is a positive change in their income since they joined SILC. The main sources of this income are categorized as profit from income generating activities (IGA), (86%), share out money from SILCs (77%) and loan from SILCs (79%) respectively. Out of the 96% respondents, 88% of them have used the additional income for physical asset creation such as purchase of small ruminants, poultry, house utensils and furniture 
· Most of the women respondents (75.7%) indicated that they made joint decisions with their partners on the amount of loan to be taken, type of IGA and income earned from various sources; 23.7% of them said they do it by themselves; while only 2 women out of the 395(0.5%) respondents indicated that it is their husbands who made decisions by ignoring their participation.
· Women SILC members engaged with IGA activities managed their multiple responsibilities through getting support from other family members mainly children (65%), extending their normal working hours which is 15 -18 hours, (57%) and obtaining support from their husbands (37%).
· 93% (61% female and 32%male) of respondents indicated that they have seen improvements in their general health and peace of mind since they joined SILC due to improvement in their income and their psychological satisfaction emanating from their engagement with business.
Structure: the environment that surrounds and conditions women’s choices
· 93% of the respondents indicated that there are improvements in communication and harmonization between partners/husband and wife/ as well as other family members in the household. 98% of women respondents also indicated that they have been getting good treatment and respect from their husbands as a result of women’s contribution to their HH income and positive changes attained in HH. 
· 60% of women respondents confirmed that there has not been significant change on the type of activities women have been undertaking at home except getting some support from their family members; concerning the type of work their husbands do, 24% of the respondents said that their husbands have started undertaking some domestic activities such as water and firewood collection and child feeding.
· 69%  and 73% of women respondents believe that violence against women and girls (VAW&G) and Harmful Traditional Practices (HTPs) respectively are no more problems in their respective communities as a result of various interventions implemented by both government and non- government agencies. On the other hand, 31% of women respondents indicated that recognition of their financial contribution to their HHs’ livelihood resulted in respect from their HH members which has direct implication on the reduction of VAW&G  at both HH and community levels.
Relations: the power relations through whom women must negotiate their path
· 50% of women respondents were part of the management committee by assuming different positions in both women alone and mixed sex SILC groups, however, very few women hold key/decision making/ positions such as chair, secretary and accountant in mixed sex SILC groups as a result of their illiteracy and lack of managerial and leadership skills.
· 27% of women respondents indicated that they have been participating in various formal and informal committees established in their respective communities. Out of these women, 60% have got this chance of representation after they joined SILC.
Opinions on SILC
· 88% of the respondents (53% F & 34% M) believed that both women and men could equally 
       benefit if their groups linked with other financial institutions, which provide big loans. However, 
      12% of women respondents think that women will not equally benefit from such linkages as their 
       Partners/husbands tend to use the big loan by themselves rather than allowing their wives.  .
· Women SILC members are happy at both all women as well as mixed sex SILC groups; but raised the issue of education and capacity gaps that hinder their participation in leadership and decision making and healthy competition with their fellow men. 
· 76% of sampled SILC groups revealed that they were functional after graduation.  Moreover, all women sampled SILC groups were more functional than both mixed sex and all men groups. 84% of women alone groups were functional after graduation while only 57% of men only groups were functional. 
Identified Gaps
· Changes obtained are limited to a certain level of empowerment, satisfying women’s practical needs and the welfare of the family. It does not enable women to fully address strategic interests to move beyond traditionally assigned roles and to redress gender inequalities that still deny them their full dignity and rights.
· The changes observed with regard to division of labor are not satisfactory. Only 24% of women interviewees get support from their husbands mostly during maternity and when they travel; otherwise, women extend their working hours in order to accommodate both domestic and productive responsibilities.
· Representation of women in leadership position of mixed sex SILC group is very minimal; if they are represented they are not part of the decision making position. This is mainly due to their illiteracy and lack of managerial and leadership skills.
· Concentration of most women on small and similar income generating activities has been observed which could affect beneficiaries’ profit as well as market saturation in their respective communities. This is mainly due to lack of adequate knowledge and skill on business planning and development.
Recommendations
As per the findings of the study the following actions are recommended at both institutional and program levels:
· Adopt integrating gender / gender mainstreaming / as one of CRS’s development strategies  
· Strengthen inter-linkages with other complementary programs from a broader policy perspective
· Consistently promote women’s leadership and empowerment within a broader gender sensitive programing /DFAP
· Design Gender Responsive Value Chain Strategies 
· Reduce women’s’ workload through integration of labor-saving devices 
· Experience sharing visits to facilitate learning
· Strengthen training on gender equity and equality
· Promote basic education/literacy program/ for SILC group members
· Review CRS SILC approach with regard to SILC groups’ linkage with other MFI and look at the long-term benefit of its SILC intervention to beneficiaries. 




















2. [bookmark: _Toc367804852][bookmark: _Toc370983939]Introduction
Women play vital reproductive, productive and social roles in household livelihood security and the achievement of all human development goals. Evidence from Ethiopia and globally shows that there is a direct link between women’s empowerment and increased household food security. Yet, gender inequalities deny women and girls equal rights and undermine their full contributions. In Ethiopia, women and children make up the majority of the 8.3 million chronically food insecure people. These rural chronically food insecure women require gender- responsive interventions that enable them to reach their full potential in their own rights and to bring about overall household livelihood security[footnoteRef:2] [2:  CRS Ethiopia 2012. A gender analysis study DFAP targeted food insecure woredas in Diredawa  Administrative region, Arsi and East harerge  zones, oromyia region, Ethiopia: Key issues and recommendations for developing a gender transformative fprogram for enhancing food security
] 

From the early 1970s, women’s movements in a number of countries identified credit as a major constraint on women’s ability to earn an income and became increasingly interested in the degree to which poverty-focused credit programs. Different writers and results of impact assessments also revealed that, microfinance programs respond to the need to provide access to financial services to people who would not otherwise have such access. Microfinance development programs should therefore always be regarded as one possible means for women’s empowerment[footnoteRef:3]. [3:  Mayoux, L.2000. Forthcoming Sustainable Micro-finance for Women’s Empowerment: A Participatory Learning and Action Approach,   
   UNIFEM] 

Innovations in financial services have enabled women and men in rural areas who were excluded from the financial sector to gain access to these financial services. There are currently different models serving these financially excluded members of the community with saving, credit, insurance, etc. services. One of these innovative models is Savings and Internal Lending Communities (SILC) developed by Catholic Relief Services (CRS). It is self-managed savings and credit methodology that creates accessible, transparent and flexible financial services to financially excluded poorest people, most importantly women. Since 2006 to March 2013, CRS Ethiopia has organized 1760 SILC groups with 29,786 members from which 68 % (20,343) are women. From these, 177 groups with 3,187 members (80% women) were organized by the DFAP.  
The Savings and Internal lending Communities (SILC) model of CRS is serving the financially excluded members of the community with savings and internal lending services. These services have enabled the beneficiaries) to be economically empowered through participation in income generation activities and asset creation.
Though the benefits of financial services on women’s economic empowerment are well-known and documented in development literature, the impact that the CRS SILC model brought to gender relations and gender dynamics was not well studied. CRS and its main donor USAID/FFP believed that assessing the impact of SILC on the lives and relationships of male and female beneficiaries was essential in order to utilize the best approach of SILC for the ongoing as well as future development endeavors. Therefore, this study was conducted to understand the role of women in SILC groups, explore the impact of SILC on women’s empowerment and gender relations; and to compare the sustainability of all women SILC groups with that of all men and mixed sex (men and women) groups. 
2.1 [bookmark: _Toc367804853][bookmark: _Toc370983940]Objectives of the study
The objectives of the study were:
· Understand the role of women in SILC groups
· Explore the impact that SILC brought on women’s empowerment and gender relations in the households of SILC group members.
· To compare the effectiveness and sustainability of all women, with all men and mixed sex SILC groups.
· To Translate the lessons learned into action 

Key study questions 
In line with the objectives of the study, two key study questions were developed to guide individual interviews and FGDs with additional questions asked on specific components. 
· What impact SILC has brought on women’s empowerment and gender relations in the SILC group members compared to their status before. The various themes assessed and analyzed under this question include, women’s self-worth and self- confidence, women’s access to and control over income and assets created through SILC, mobility of women, women’s leadership and decision-making in SILC groups, women’s representation and participation in community leadership, gender relationship and decision making at households. 
· How is the effectiveness and sustainability of all women SILC groups compared with all men and mixed sex SILC groups. Indicators such as functionality, undertaking regular meetings and regular contribution of savings were used as benchmarks to collect information.
2.1.1 [bookmark: _Toc367804854][bookmark: _Toc370983941]Study methods
2.1.2 [bookmark: _Toc367804855][bookmark: _Toc370983942]Sampling method and sample size 
The population considered for this study was the total SILC groups who were in the second and more cycle and were organized before March 2013. From the total second and more cycle groups, those partners which had established more than 100 groups were considered for selection. Accordingly, HCS, MCS, MCS-Wonji  and ADCS-Adigrat were found to be eligible partners for the survey. The number of second and more cycle groups at these eligible partners was 787 with 12,944 members. Out of the total members, 611 SILC members (211 male and 400 female) were selected as sample. 
In addition to the interviews, a purposive sampling method was employed to select 13 SILC groups (6 mixed sex, 5 women alone and 2 male alone) for the Focus Group Discussions (FGDs). The selection criterion used for FGD was also the same used for the survey. In addition, purposively, women only and mixed groups were selected for the FGDs. Accordingly a total of 110 (39 male and 71 female) SILC members participated in the FGDs. 
2.1.3 [bookmark: _Toc367804856][bookmark: _Toc370983943]Data collection and analysis
2.1.3.1 Data collection
Both quantitative and qualitative data collection methods were applied to collect primary data from the beneficiaries. 
Interview/Survey: a structured questionnaire was developed and used to collect quantitative data from individual SILC members. A total of 611 (211 M and 400 Female) SILC beneficiaries of 90 SILC groups from 38 kebeles of 8 woredas were interviewed. 
Focus group Discussions: As a qualitative data collection method, FGDs with all women, all men, and mixed sex SILC groups were conducted. Women specific FGDs were conducted to create a more open and safe space for women to feel comfortable for sharing any personal or shared experiences that they may not have felt free to discuss in front of men. A total of 13 (5 all-female, 6 mixed sex, and 2 all male) FGDs were carried out with representation of male headed households (MHH)  & female headed households (FHH), widowed, married women in MHHs. FGDs were also used to triangulate the qualitative data from the questionnaire. Detailed information on participants of FGDs is tabulated in annex 1.
Table1. Number of study participants by partner operational areas
	partner
	Woreda covered[footnoteRef:4] [4:  Out of the total woredas and kebeles covered in this study over 65%  were DFAP ] 

	Kebele coverd
	SILC  selected groups for interview
	SILC groups selected for FGD
	Beneficiaries interviewed
	Beneficiaries participated in FGD

	
	
	
	
	
	Male
	Female
	Total
	Male 
	Female
	Total

	ADCS/Adigrat
	1
	5
	15
	2
	82
	58
	140
	12
	3
	15

	HCS
	3
	15
	24
	3
	0
	201
	201
	3
	28
	31

	MCS
	2
	7
	12
	3
	53
	41 
	94
	6
	22
	28

	MCS/WCC
	2
	11
	39
	5
	76
	100
	176
	18
	18
	36

	Total 
	8
	38
	90
	13
	211
	400
	611
	39
	71
	110



As far as educational status of study participants concerned, 275(45%) did not attend school at all while 68 (11%) can read and write, 105(17%) of them attended informal education, 133(22%) of them are primary school complete and 27(4%) have completed secondary school.

Table2. Study participants profile by sex

	Respondents
	Marital status
	Educational status
	Total

	
	single
	Married
	Divorced
	Widowed
	Didn’t attend school
	Informal education only
	Read  & write only
	Primary school complete
	Secondary school complete
	

	Male 
	16
	195
	0
	0
	39
	36
	39
	78
	18
	210

	Female
	6
	330
	27
	37
	236
	69
	29
	55
	9
	398

	Total
	22
	525
	27
	37
	275
	105
	68
	133
	27
	608



Secondary data: In addition to primary sources, secondary data from previous CRS study on the status of graduated SILC groups were collected and analyzed.
2.1.3.2  Data analysis
Quantitative data collected through the questionnaire, was analyzed using Microsoft Excel Both quantitative and qualitative information gathered through FGDs were analyzed using the three dimensions of women’s empowerment and gender equality: agency, structure and relations which was replicated from previous similar study[footnoteRef:5].  [5: . CARE and its PSNP PLUS partners 2011. Transforming Women’s Lives for Household Food Security in Ethiopia Women’s   
    Empowerment and Gender Equality in PSNP Plus :A Gender Impact Study] 

Agency: a woman’s own aspirations and capabilities – The study measures results and outcomes using indicators such as: increased self-confidence in their ability, value and worth, increased knowledge and skills in business and financial literacy, increased control/ownership of productive and financial assets, increased group membership and active participation and leadership (for first time) and new aspirations. 
Structures: the environment that surrounds and conditions women’s choices – The study measures results and outcomes using various indicators such as: changed attitudes on cultural practices such as early marriage, FGM, etc., women’s increased access to loans, financial products and services; women’s increased access to existing and new markets and gender balanced division of labour in reproductive and productive tasks. 
Relations: the power relations through whom women must negotiate their path – the study tried to capture results and outcomes using indicators such as: gender equitable social and cultural norms and practices, increased respect and support for women in household and community, perception of increased cooperation and shared decision making between husbands and wives. 
2.2 [bookmark: _Toc367804857][bookmark: _Toc370983944]Limitation of the study
The entire interviews were done by male staff; which could hinder openness from female interviewees. The study was conducted in the middle of two events: rainy season and Ramadan which elongated the data collection process. 
In addition, the questionnaire for the interview was prepared in English and the data collectors were translating the questions for the respondents into local language while interviewing and therefore there could be a room for the questions to lose its meaning in the process. Moreover, there were several open ended questions in the interview questionnaire and coding the responses for the open ended questions was another challenge.
2.3 [bookmark: _Toc367804858][bookmark: _Toc370983945]The study team
The study was conducted by CRS/Ethiopia SILC, Gender and M&E officers. Respective staffs from each partner also participated in the data the collection process. 




3. [bookmark: _Toc367804859][bookmark: _Toc370983946]Findings
3.1 [bookmark: _Toc367804860][bookmark: _Toc370983947]Changes on Self- worth/self- confidence:  knowledge and skill gained, how women feel about themselves

94% (62% F &32%M) of the respondents believe that they are more knowledgeable and skillful than non SILC community members because they have better knowledge and skills in saving and loan management. Similarly 85% (57% F & 28%M) of the respondents feel that they have seen significant changes in the way they feel about themselves (self-worth). Such changes indicated by respondents include both men and women (61%) feel they have become more self-confident and developed a feeling that they can contribute to their HHs’ livelihoods in many ways. Other respondents (31%) also indicated that they became more happy and satisfied in their life. Table 3. below illustrates the responses from interviewees regarding self-feelings/self-worth that differentiate SILC beneficiaries from non SILC community members. 
Women alone FGD participants affirmed the above findings and further stressed the further benefits were developing trust among themselves, cooperation among members, becoming independent, improving problem solving capacity, developing entrepreneurship skills, creating a sense of ownership, resource management and becoming goods suppliers to their communities, as part of the knowledge/skills gained and the value added to them. One respondent in an all women FGD expressed as the following “..chelema wusit eninor neber ahun birhan ayen…”  “We feel that we lived in darkness and now we are enlightened; after we established SILC…” because they became business minded, their loan size is growing and currently they are getting more profit.  Mixed sex FGD participants also added other positive changes obtained after engaged with SILC as being; self-reliant, risk takers, able to look different livelihood opportunities, role models for the community, and becoming more committed for family health and children’s education.

Table3. Respondents’ self-feeling/self-worth 
	
	                      Sex
	
	

	Feeling about one self
	            Female
	                       Male
	      Grand Total

	
	
	
	

	I became business minded
	                  0%
	                1%
	               2%

	
	
	
	

	I became so happy and satisfied
	                  22%
	                         9%
	              31%

	
	
	
	

	I developed self-confidence and start to think that I can contribute to my family income
	                  39%
	                        22%
	               61%

	
	
	
	

	I feel equal with men in every aspects
	                  1%
	                         1%
	                2%

	
	
	
	

	I feel I can freely move from place to place
	                  3%
	                        1%
	              4%

	
	
	
	

	Total # of Respondents  
	                  336
	                        172
	             508


3.2 [bookmark: _Toc367804861][bookmark: _Toc370983948]Mobility of women
69% of the women respondents travel to nearby markets for business purposes and most of these women (70%) have no problem or clash with their husbands as a result of the travel. Out of the 70%, 36% were from MCS areas where movement of women from place to place without a husbands’ permission was traditionally acceptable. About 9% of the respondents indicated either they have to get permission from their husband or clashed with their husband if they traveled without his consent or permission. Concerning community’s perception on women’s travel from one place to the other, most of the respondents (78%) answered as positive while 5% indicated as negative and 11% said they were indifferent. Both women alone and mixed sex FGDs participants affirmed the above responses and they clearly indicated that movement of women SILC members for marketing and meetings is no more a problem at HH as well as community levels, as the benefits of women’s involvement in such activities is understood and recognized. The following table shows interview responses concerning husbands’ feelings on their wives movements. 
Table 4. Women’s responses on their husbands’ feelings/attitudes towards women’s movement for business and meetings
	
	                      Partner
	
	
	
	

	Responses on husbands’ feeling 
on women’s movements
	   ADCS/Adigrat
	HCS
	MCS
	MCS/WCC
	Grand Total

	He did not like at the beginning but now he is happy
	    1%
	13%
	0%
	0%
	14%

	He does not say anything (indifferent)
	    1%
	3%
	1%
	0%
	5%

	He is not happy but keeps silent
	     0%
	0%
	0%
	2%
	2%

	He is very happy
	     9%
	36%
	9%
	15%
	70%

	I always seek his permission to travel
	      0%
	3%
	0%
	1%
	4%

	We clash always when I travel
	      0%
	0%
	0%
	5%
	5%

	Total # of Respondents  
	    32
	149
	28
	65
	274



3.3 [bookmark: _Toc367804862][bookmark: _Toc370983949]Access to and control over income and Assets
3.3.1 [bookmark: _Toc367804863][bookmark: _Toc370983950]Change in income source
96% of the SILC respondents indicated that there is a change in their income since they joined SILC. The main sources of this income are categorized as profit from IGA (86%), share out money from SILC (77%) and loan from SILC (79%) respectively. Out of the 96% respondents, 88% have used the additional income for asset creation including purchase of small ruminants, poultry, house utensils and furniture. FGD participants also indicated that their involvement with SILC helped them to protect their asset depletion, some of them said that they now do not sell what they have, others wait until they get good price as they have income to cover emergency expenses. Table5. , indicates the different uses of the income earned through SILC.
Table5. Types of assets created using income from SILC/investment on Physical assets
	
	                                    Partner
	
	
	
	

	Values
	ADCS/Adigrat
	HCS
	MCS
	MCS/WCC
	Grand Total

	Total # of Respondents
	58
	201
	41
	100
	400

	cow , oxen, horse donkey, etc. 
	14%
	45%
	24%
	16%
	32%

	Small ruminants (sheep and goat)
	59%
	95%
	62%
	46%
	75%

	Rent Land
	0%
	7%
	22%
	28%
	13%

	Poultry
	59%
	83%
	14%
	67%
	69%

	House furniture( Bed, Table, Chair)
	27%
	27%
	16%
	51%
	32%

	Kitchen utensils
	3%
	58%
	3%
	23%
	37%

	Phone/radio, etc.
	24%
	18%
	3%
	3%
	13%

	Constructed corrugated iron sheet house
	0%
	5%
	3%
	1%
	3%

	
	
	
	
	
	


3.3.2 [bookmark: _Toc367804864][bookmark: _Toc370983951]Decision making on income obtained through SILC/political asset
Most of women respondents (75.7%) indicated that they made joint decisions on the amount of loan to be taken, type of IGA and use of income earned from various sources; 23.8% said they do it by themselves while only 2 women out of the 395 respondents (0.5%)indicated it was their husbands who made decisions by ignoring their participation. 75% of the respondents also explained that their husbands are happy for joint decision making and even allowing women’s alone decisions on various SILC activities, considering the benefits their HHs are getting. FGD participants confirmed the above and furthered that women’s participation in decision making is not limited to income obtained through SILC but extended to other HH income as their financial contribution to the HH is recognized. 
Table6.  Women respondents decision making practices on income earned through SILC
	
	Decision maker on use of the loan, assets created income or any money you earn from SILC
	
	
	Partner
	
	

	
	
	ADCS/Adigrat
	HCS
	MCS
	MCS/WCC
	Grand Total

	
	I myself
	8%
	5%
	3%
	8%
	23.8%

	
	
	
	
	
	
	

	
	My Husband and me
	6%
	45%
	7%
	17%
	75.7%

	
	
	
	
	
	
	

	
	My Husband only
	0%
	0%
	0.25%
	0.25%
	0.5%

	
	
	
	
	
	
	

	
	Total % of Total
	14%
	50%
	10.25%
	25.25%
	100%

	
	
	
	
	
	
	


3.3.3 [bookmark: _Toc367804865][bookmark: _Toc370983952]Participation and decision making on income generating activities /financial asset
92 % of women respondents have been engaged with various IGA since they joined SILC and more than half of them (57%) make joint decision with their partners/husbands while 43% make by themselves on the type of IGA they run. Most of the FGD participants supported the later respondents, decisions on the type of IGA women undertake are made mostly by women alone and men do not want to interfere in this regard. Figure 1. shows the practice of decision making on type of IGA. 
Fig. 1 Decision on type of IGAs for women

3.3.4 [bookmark: _Toc367804866][bookmark: _Toc370983953]Utilization of profit from various IGAs
 Most of the respondents (81%) indicated that they use the profit from their SILC group to strengthen their IGA. Purchase of clothing for children (64%) and asset creation (58%) were rated as their second and third priorities where most of the beneficiaries spent their profit. However, variations were observed between beneficiaries from different partners. For example HCS and WCC beneficiaries marked buying clothes for children as their second priority while ADCS and MCS beneficiaries indicated that asset creation and purchase of food items for the family was their secondary priority. Both individual interview and FGD participants confirmed that decisions on the utilization of the profit from IGA are mainly made by women as they are the ones who know the gap in the HH. 
Table7.   Utilization of profit through SILC by partners
	Responses on profit usage
	            Partner
	
	
	
	Grand Total

	
	ADCS/Adigrat
	HCS
	MCS
	MCS/WCC
	

	Total # of Respondents
	             58
	201
	41
	100
	400

	To buy food for the family
	48%
	71%
	68%
	22%
	56%

	To buy clothing for myself
	31%
	39%
	59%
	28%
	38%

	To buy clothes for my children
	24%
	79%
	56%
	55%
	64%

	To strengthen my IGA
	64%
	87%
	85%
	74%
	81%

	To create asset
	55%
	70%
	59%
	32%
	58%

	To send  children to school (purchase of school stationaries)
	12%
	64%
	7%
	19%
	41%

	To buy agricultural inputs
	0%
	2%
	0%
	7%
	2%

	To contribute for my SILC saving
	2%
	12%
	2%
	3%
	8%



3.3.5 [bookmark: _Toc367804867][bookmark: _Toc370983954]Time management with IGA activities
Women beneficiaries engaged with IGA have faced time shortages as they are mainly solely responsible for HH domestic activities. In order to solve such constraints 65% of respondents get support from other family members mainly children and 57%, of respondents extend their normal working hours (which is 15-19 hrs.) and only 37% of them indicated that they get support from their husbands. 
Table8.    Women’s time management for IGA activities
	
	               Partner
	
	
	
	

	Reponses on time management
	ADCS 
/Adigrat/
	HCS
	 MCS
	MCS/WCC
	 Grand 
  Total

	Total # of Respondents
	     58
	201
	41
	100
	400

	My husband started to support in the HH
	     33%
	38%
	29%
	40%
	37%

	I extend my working hours per day
	     58%
	65%
	46%
	46%
	57%

	Get support from other family members
	      51%
	66%
	66%
	72%
	65%



3.4 [bookmark: _Toc367804868][bookmark: _Toc370983955]General health and peace of mind/Social asset
93% (61% female and 32%male) of respondents indicated that they have seen improvements in their general health and peace of mind since they joined SILC due to improvement in their income that enabled them use health services and their psychological satisfaction emanated from their engagement with business. Some women (14%) also expressed that they get more satisfaction when they meet and share experiences with other SILC members.   
3.5 [bookmark: _Toc367804869][bookmark: _Toc370983956]Communication and relationship between family members/Social asset
Since their involvement with SILC groups, 93% of the respondents indicated that there are improvements in communication and harmonization between them and their husband or wife, as well as other family members in the household. 98% of women respondents also indicated that they have been getting good treatment and respect from their husbands as a result of their involvement in SILC groups. This change has been demonstrated by family members respect to women’s words. According to FGD participants’ life at the HH has become more harmonious; some men have started to advise their women to take care of themselves and encourage them to seek help from men and children. 
3.6 [bookmark: _Toc367804870][bookmark: _Toc370983957]Change in status in their HH/political asset
Most of the respondents (97%) of the interviews undertaken indicated that their status in their HH is positively changed. Such a change has been demonstrated through women’s participation in decision making on family members division of labor (45%) especially on children’s labor, HH income (59%) and HH productive resources (66%), which are very critical elements of women empowerment. Only 3% of the respondents said there was no change in their status. Most of women in FGDs confirmed the changes indicated above and stressed such changes have scaled up to community level as the SILC members are taken as knowledgeable and resourceful by their respective community.  


Fig. 2 Responses on changes on women’s status in the HH 

3.7 [bookmark: _Toc367804871][bookmark: _Toc370983958]Changes in Division of labor
Most of women respondents (60%) confirmed that there has not been significant change on the type of activities women have been undertaking at home except getting some support from their family members Concerning the type of work their husbands do, 24% of the respondents said their husbands have started helping them in undertaking domestic activities such as fetching water, collecting firewood and child caring especially during maternity and women’s absence for business. FGD participants confirmed that the issue of sharing responsibility of domestic chores between the two sexes has not received more attention by group members and satisfactory changes have not resulted.  
3.8 [bookmark: _Toc367804872][bookmark: _Toc370983959]Changes in VAW, attitudes on cultural practices
Most of women respondents (69%) believe that violence against women and girls (VAW&G) is no more a problem in their respective communities as a result of various interventions implemented by both government and non- government agencies. In addition, 31% of women respondents indicated that recognition of their financial contribution to their HH resulted respect in their HH members which has a direct implication on the reduction of VAW&G  at both HH and  community levels. With regard to other discriminatory attitudes and practices towards women and girls which include early marriage, abduction, FGM, how widows should behave, on single or divorced women; most of women respondents (73%) also indicated that there are positive changes. These encouraging changes are obtained as a result of different stakeholders’ interventions that focused on awareness and attitudinal changes of the communities. However, significant numbers of women respondents (27%) feel that the problem still exists regardless of the efforts being undertaken. Mixed sex FGD participants also indicated that the issues discussed in their SILC meetings are mostly limited to saving, loan management and business development and do not cover other social issues that affect communities’ lives. As a result; significant changes in attitudes of the community with regard to gender issues were not achieved.  
3.9 [bookmark: _Toc367804873][bookmark: _Toc370983960]Participation of women in SILC management committee
	From the total women respondents 50% were part of the management committee assuming different positions including chair person, key holder, and treasurer and money counter. Most of the women respondents concentrate at key holder (36%) and money counter (24%) positions especially women leaders in mixed sex groups which have limited power in terms of decision making and leadership. Concerning their participation and commitment in undertaking the committees’ responsibilities. 56% of women respondents rated as equal, 21% as high and 20% as low compared to their fellow men in leadership positions. Only 4% of the respondents think their participation is lower than men committee members. Mixed sex FGD participants stressed that women both in management position as well as members are very much committed, they remind men members about the meeting, are punctual and more serious in undertaking their responsibilities. 

On the other hand women respondents who are not member of the SILC management committees indicated the reasons for not being part of the committee. Most of them (74%) said they were not nominated by the group members while 16% and 8 % indicated that it was due to being illiterate and lacking management skills respectively.



Fig. 3 Responses on participation of women in SILC management committees

3.10 [bookmark: _Toc367804874][bookmark: _Toc370983961]Women’s representation in the community
27% of women respondents indicated that they have been participating in various formal and informal committees established in their respective communities. Out of these women, 60% have got this chance of representation after they joined SILC which attributes to women empowerment. The type of representation indicated by the FGD include: one to five networking, community policing, women affairs village representatives and member of kebele development committees. They are mainly seen as problem solvers and good examples to their respective communities. FGDs further affirmed women’s active participation and punctuality in community meetings compared with non-SILC women in the community. 
3.11 [bookmark: _Toc367804875][bookmark: _Toc370983962]Opinions on SILC approach and implementation
3.11.1 [bookmark: _Toc367804876][bookmark: _Toc370983963]Women alone vs. mixed sex SILC groups
Women in women alone and mixed sex SILC groups have different opinions on the advantages and limitations of being a member of each group. Most of the women who are in women alone group preferred to maintain their membership in women alone group. Their reasons for it were women are more committed to their responsibilities, they can share their experiences freely, it is possible to exercise leadership with no domination from men, it will ensure sustainability and they feel that men are extravagant which can affect their groups’ performance. These women also acknowledged women’s illiteracy and lack of management and leadership skill which can limit the envisaged changes in their life. However they stressed on the need for support from family, community as well as different stakeholders to bridge the existing gap in management and leadership skills. Few women from women alone groups have different views from the majority of the discussants, there are some who say they would prefer to be in mixed group as men have better experience to share than women.
 (
I
 have developed good attitude towards women and girls because 
I
 see women members in our group equally do what I am doing so I am convinced that men and women are equal and  decided to respect my wife. (
male
 FGD participant from dodo 
wodera
 
kebele
 of Bora 
woreda
, MCS operational
 area) 
)However, almost 99% of women discussants in the mixed sex group preferred to be in mixed sex SILC groups as more experience and information among men and women can be facilitated. They think that men are educated, acquired better management and leadership skills and experiences that can be shared to other group members. Thus women can use this opportunity to learn and can compete with their fellow men. They also believe that having the mixed sex group also facilitates learning between men and women in gender relations especially conservative men who are hard on their wives can learn a lot from women members in the group. This was supported by one of the mixed sex FGD participant who stated that: 
Women in the mixed sex SILC groups also indicated that there is limited respect among members in the women alone groups as they do not listen each other. Discussants did not deny the existing gap in education and leadership skills which limit women’s participation in key decision making positions in their groups but propose for support from different stakeholders. Only one woman who was FHH from six of the mixed sex groups’ discussants had preference for women alone group as it gives more space for women for discussion.
3.11.2 [bookmark: _Toc367804877][bookmark: _Toc370983964]Importance of SILC linkage with other financial institutions
88% of the respondents (314 F & 202 M) believed that both women and men could equally benefit if their groups linked with other financial institutions, which provide big loans. However, 12% of women respondents think that women will not equally benefit from such linkages. The reasons indicated by these respondents for not having equal benefit include: men tend to use the big loans by themselves rather than allowing their women to be engaged with IGAs (45%), many women (19%) from HCS also think that men tend to use the big money from big institutions for unproductive purposes that would negatively affect their HH, 9% of women think it is more beneficial for men who are engaged with big businesses. On the other hand 4% and 7% of male respondents indicated that linkage with other bigger institution could limit the social integration among women and their free space for discussion on other social issues respectively.
 Many of the FGD participants also feel both sexes can benefit from the linkage; however according to the discussion with SILC groups federated and formed cooperatives, it was found that women lost key leadership positions which they had in their SILC groups both at all women as well as mixed sex groups. The reasons indicated such as literacy gap, heaviness of the activity in the cooperative than SILC, lack of confidence were not adequately convincing as women had experience in managing their SILC groups before joining the cooperative. For example, Feresama Savings and Credit cooperative in one of the HCS woredas was formed on April 2011 by 60 members (36 Female and 24 male) from three SILC groups. Two of the three SILC groups who formed the cooperative were women only groups and were led by women but women lost the key positions even though they had experience as chairperson and secretary in the two years life of their SILC groups.  
	
3.11.3 [bookmark: _Toc367804878][bookmark: _Toc370983965]Sustainability and Effectiveness of SILC groups by sex

According to the study conducted on SILC groups’ sustainability in 2011 by CRS/Ethiopia, 76% of sampled SILC groups revealed that they were functional after graduation.  As illustrated in the table below, all women sampled SILC groups were more functional than both mixed sex and all men groups. 84% of women alone groups were functional after graduation while only 57% of men only groups were functional. This finding is also supported by FGD participants who revealed that all women SILC groups want to continue after graduation as SILC groups; and  the reasons for it were because they like the way they are organized; it is  easy to access their savings and loans; and women mostly do not have other sources of credit. The mixed sex FGD participants also stressed that women are the one who always pushed the group members to continue savings and maintain the relationship in a sustainable way.

With regard to effectiveness of the SILC groups; three indicators were used for measuring the performance. These indicators include conducting regular group meetings, regular attendance of meetings by group members and regular saving contribution from members. Accordingly, the data gathered in 2011 depicted that all types of groups are effective as their performance in all indicators is more than 85%.  Though it is not significant, effectiveness of all women groups is greater than both mixed sex and all men groups. Men in the mixed sex FGD also indicated that women in their group are the ones who remind about the meeting dates and they are more punctual than men during meetings.  

Table 9.   Effectiveness and sustainability of SILC groups by type

	Indicators*
	Types of SILC groups

	
	All women
	All men
	Mixed sex

	
	Functional
	Non functional
	Functional
	Non functional
	
	Functional
	Non functional

	
	# groups
	%
	# groups
	%
	# groups
	%
	# groups
	%
	# groups
	%
	# groups
	%

	Functionality of the group
	20
	83.7
	4
	6.3
	4
	57.1
	3
	42.9
	25
	73.5
	9
	26.6

	Groups conducting meeting regularly
	Yes
	No
	Yes
	No
	Yes
	No

	
	# groups
	%
	# groups
	%
	# groups
	%
	# groups
	%
	# groups
	%
	# groups
	%

	
	23
	95.8
	1
	4.2
	6
	85.7
	1
	14.3
	30
	88.2
	4
	11.7

	Group members attending meetings regularly
	22
	91.7
	2
	8.3
	6
	85.7
	1
	14.3
	30
	88.2
	4
	11.7

	Group members contribute saving regularly 
	24
	100
	0
	0
	6
	85.7
	1
	14.3
	29
	87.9
	4
	12.1


*Data was drawn from 2011 SILC study and compiled as appropriate. 
4. [bookmark: _Toc367804879][bookmark: _Toc370983966]Conclusion

4.1 [bookmark: _Toc367804880][bookmark: _Toc370983967]Change on woman’s own aspirations and capabilities (Agency)
Improvement on women’s ability to negotiate with their family members as well as with members of SILC groups has been achieved as a result of their engagement with SILC. Both study interviewees and focus group discussion participants have witnessed these positive changes. Many women developed self-confidence, express their views without fear, participate in meetings and became part of the leadership in SILC management committees. SILC provided a platform for women to exercise their leadership, voice their opinions and enabled them to have the confidence to speak out and take on leadership in other community groups.  SILC members became independent in making decisions on the amount of loan they want to borrow, the type of income generating activities they want to undertake and utilization of profit obtained from those activities. This enables women to increase expenditure on the well-being of their children and themselves. Women became more concerned about their families health and their children’s education and spent their income for covering the required expenses.
 (
In old days we were not aware where to go for marketing, what to buy for ourselves, it was our men who bought things to the HH including clothing to us, now the practice is changed we know what to market and where, and our men are happy for that.
(FGD participants from 
Haqbas
 
kebele
 of Meta woreda, HCS operational area).
) Moreover, women became more knowledgeable on saving, loan management and business planning. Women’s participation in making decisions on HH income as well as resources has shown improvement as a result of their contribution to HH economy through SILC. Women have started to think they can do business and be as productive as their fellow men and make their households self-resilient. As a result of their communication and experience sharing with other SILC members, women beneficiaries have begun to develop entrepreneurship skills and aspire to start new initiatives and extend their business. Many FGD participants stated that with their new knowledge and skills they would persevere in their businesses, referred to their plan to send all their children, boys and girls to school, even as far as college. In relation to this, some women raised the fact that they are illiterate and so they do not want the same fate for their daughters. Generally, women and men identified their new knowledge and increasing income as very positive changes that they wished to bring forward in order to continue improving their social and economic status. They planned to instill such entrepreneurship to their children.      
4.2 [bookmark: _Toc367804881][bookmark: _Toc370983968]Changes on environment that surrounds and conditions women’s choices (structure) 
Access to loans and market for women has been facilitated through SILC. Most of women members witnessed that SILC has been the first institution which provided them such services. In the old days women could not directly access loans neither from local money lenders nor financial institutions as they had no power to decide or own HH or resources. It was the first experience for many of the beneficiaries to get a loan and engage themselves with income generating activities. Women’s access to savings and credit gives them a greater economic role in decision-making through their decision about savings and credit. When women control decisions regarding credit and savings, they will optimize their own and the household’s welfare. 
Currently, women’s mobility from one place to the other for marketing or attend training/meeting is considered as normal by most of the community members. Most people understood and recognized the contribution of women SILC members to their households as well as the community at large. Non SILC community members come to them seeking   advice and resources. Thus the attitude of community members towards women is improving over time. Regarding gender division of labour; women have begun to get support from their HH members including their husbands on domestic chores which were previously considered as women’s sole responsibilities. However the observed change is not satisfactory and a lot needs to be done in this regard. The concern for harmful traditional practices including early marriage, female genital mutilation and violence against women and girls has been reduced as a result of women’s awareness and exposure to information. Their involvement in different community committees which are established to mitigate HTP and other health related issues gave them the opportunity to educate them as well as their HH members. Moreover the existing concerted efforts from different stakeholders both male and female community members enabled them to become familiar with formulated laws concerning HTPs. 
4.3 [bookmark: _Toc367804882][bookmark: _Toc370983969]Change on the power relations through whom women must negotiate their path (Relations)
 (
One of the members in 
Tiret
 
Leeddiget
 SILC group lost the loan she borrowed from the group and disappeared from her village to nearby town
; she 
was hired as house maid to save and return her loan. The secretary brought the issue to the group members for discussion. They contributed money and paid back the loan she took and brought her back to her home village. The member rejoined the group took another loan and became successful; currently she is actively participating in the group’s activities.
(All women FGD, 
Dugda
 
woreda
, 
Meki
 02 
kebele
, MCS operational area)
)The practice on decision making at HH level have shown encouraging results. Many women SILC members have started making decisions on HH labor, income and productive resources equally with their husbands. Their financial contribution to the HH is well recognized by all family members. As a result, women have received respect and their views on HH issues have become more acceptable. Most men cannot make major HH decisions without their wives consent.   
At community level, biases on women’s capacity, behavior, and mobility are being changed, men community members recommend women for community responsibilities. As one of the FGD participant stated “ …yetarik agatami honena wondochim kegna memar gemeru”   “…unlike the old days  men are now seeking advice on matters of saving and credit as we have been successful in managing our businesses..”. Women in leadership positions have shown strong commitment, high participation and enthusiasm to undertake their responsibilities regardless of their limitation on leadership skills and education. As a result of such encouraging changes women become self-confident, developed self-worth which gives them power to negotiate and bargain on issues that affect their lives. 
Cooperation among SILC members has been strengthened especially among women members. They are so close to each other and solve each other’s problems beyond financial issues. Some SILC groups have undertaken a group business for example in Amignae Debeso kebele SILC members  rented land as a group and produced different agricultural products such as teff, onion, then divided the profit obtained among them. Another SILC group (Beha biftu in haqbas kebele) established a group culture such as having the same costume which they use as group identity; they use it for different events. Positive competition among community members has also been created as a result of strong cooperation and collaboration between SILC groups’ members. 


4.4 [bookmark: _Toc367804883][bookmark: _Toc370983970]Opinion on SILC approaches and processes
Membership in SILC (all women Vs. mixed sex groups)
There are mixed opinions from women SILC beneficiaries; most women in mixed sex SILC groups prefer to continue as it is, as they think more learning and experience sharing can be accessed. On the other hand most women in all women groups preferred all women membership to exercise leadership with no domination from men; and to get more free space for discussion among them. However, women in both groups did not deny their lack of education, management and leadership skills.
Linkage with other institutions 
Concerning linkage with other financial institution, many women are interested and want to take bigger loan to extend their business, however they are not happy with the approaches and modalities. Most women prefer to get their share out every year which is not practical in other financial institutions such as cooperatives. On the other hand, they feel that SILC is free from politics and has no government pressure which gives them more freedom and confidence. With regard to women’s engagement with leadership and decision making practices it was found that women lost key leadership positions which they had in their SILC groups both at all women as well as mixed sex groups when linkage with other financial institutions such as cooperatives was established. 
Sustainability of SILC groups
According to the recent study conducted by CRS, about 76% of the SILC groups have continued after graduation in an effective manner. They conduct regular meetings, contribute their savings and provide loans to members. Moreover, all women SILC groups tend to sustain more than both mixed and all men groups as women find SILC most practical, accessible, flexible; and consider it as a family institution. However, their main challenge is the amount of loan they get from their groups as it is too small to start or develop business given the current high price for all goods. Some SILC groups especially mixed sex groups increase their saving contribution so that the loan amount could be better however such practice is not replicated in many areas as most of the target beneficiaries are food insecure and have limited income.
5. [bookmark: _Toc367804884][bookmark: _Toc370983971]Major gaps identified by the study
Though encouraging changes have been achieved in improving women’s agency, change was limited to a certain level of empowerment, satisfying women’s practical needs and the welfare of the family. SILC was a stepping stone to women beginning to change their lives but by itself, it does not enable women to fully address strategic interests to move beyond traditionally assigned roles and to redress gender inequalities that still deny them their full dignity and rights. All study participants made it very clear that the small amounts of money from SILC were used for their small scale petty trading and lower level animal rearing and allowed them to cover basic household needs. Many women stated that SILC loan amounts were not enough and would prefer to access bigger loan from other financial institution. SILC is best combined with other CRS’s and implementing partners’ project interventions to assure support to women’s strategic interests.
The change observed with regard to division of labor is not satisfactory. Only 24% of women interviewees get support from their husbands mostly during maternity and when they travel, otherwise women extend their working hours in order to accommodate both domestic and productive responsibilities. It was also revealed that SILC interventions increased women’s workload as they had to balance between still existing triple responsibilities and now increased business and market activities, sometimes far from home. Moreover, it also brought increased work burdens to children, particularly girls. Women should not be overburdened to earn more financial income and benefit their HH. This gap could be caused by limited training on gender relations to both sex SILC beneficiaries. 
Representation of women in leadership positions of mixed sex SILC groups is very minimal; if they are represented they are not part of the decision makers. This is mainly due to their illiteracy and lack of managerial and leadership skills. Initiatives to address gender barriers were piece meal and not deliberately and consistently implemented because there was no explicit and comprehensive gender mainstreaming strategy for programing. The gap meant women’s specific disadvantaged position was not fully addressed. For example, the women’s business development training was more an add-on and a one-off training event rather than being a strategically designed women-specific program. Women needed more ongoing training and support to ensure they had the leadership and business skills and equal access to join and benefit from more formalized cooperatives.  Moreover, the SILC training package focuses on saving, financial management and business development with very low attention to gender relations; thus SILC members’ awareness level on gender equity and equality issue is very limited. 
Concentration of most women on small and similar income generating activities has been observed which could affect beneficiaries’ profit. This is mainly due to lack of adequate knowledge and skill on business planning and development. In addition, the small amount of loan they get from their groups and current inflated price of goods and services also force SILC beneficiaries to engage themselves with few small businesses. If a gender sensitive contextual and market research analysis had been done to identify women and men’s differing roles, needs, interests and experiences in different agricultural, livestock and non-farming production, the value chains chosen may have been different and more beneficial to women and men. More deliberate strategies would also have been developed to respond to the fact that certain barriers limited women from engaging in value chains like honey production.
6. [bookmark: _Toc367804885][bookmark: _Toc370983972]Recommendations
Based on the findings of the study, this section provides recommendations for improving DFAP and future programs in advancing women’s empowerment and gender equality for sustained household food and livelihood security. 

6.1 [bookmark: _Toc367804886][bookmark: _Toc370983973]At institutional level
 Adopt integrating gender / gender mainstreaming / as one of development strategies  
A combination of a women-specific empowerment program combined with mainstreaming gender and diversity across all project activities and internal operations is very critical for both CRS and its partners. Strategies work at the social and cultural level to challenge and change gender norms and relationships towards more positive egalitarian relationships, engaging women, men, boys, girls, religious leaders and local authorities in various change processes towards achieving benefits for all. Based on this best practice, the most important recommended strategy of this study for future programs is to design a gender responsive mainstreaming strategy from the initial design phase of the project. Gender and diversity must be fully integrated and central to all objectives, activities, outputs and results. Such a strategy would also have to be backed by technical gender expertise at all levels and areas of work with adequate financial resources. This strategy would guide all institutional and programming interventions and ensure their focused attention on advancing women empowerment and gender equality.

 Strengthen inter-linkages with other complementary programs from a broader policy perspective, some good practices are creating inter-organizational research initiatives and networks of stakeholders to identify the barriers to women’s full participation and what are the best solutions to promoting gender equality, microenterprise, value chain and business development. These networks can bring together MFIs, government, gender experts, agriculturalists, and rural women and men to work together to find best solutions. Projects can support MFIs nationally to better monitor and research what works in WE/GE such as collecting gender-disaggregated data on access to financial services across the sector and agreement on common gender indicators and promotion of their integration into social performance management, and conducting of cross-institutional research into the reasons and potential solutions for any gender differences identified as being due to gender inequality and discrimination. Another good strategy is to strengthen cross sector linkages among MFIs, private sector, agricultural extension, women’s affairs and other agencies working for gender equity to reduce women’s triple burden, increase their access to land, credit, technological and other productive inputs and ensure their active participation in community based groups geared towards market activities. Such effort could be an ongoing long term intervention

6.2 [bookmark: _Toc367804887][bookmark: _Toc370983974]Programing 
Promote a women’s leadership program within a broader gender sensitive programing /DFAP
Having targeted women specific activities within a broader program is considered extremely important to providing special measures to ensure women can overcome the particular and multiple barriers that constrain them from fully participating in more formalized rural producer groups and more profitable value chains. The women specific program would build up and strengthen initiatives like the women’s entrepreneurship training in DFAP. Instead of a one off leadership training for women, the study recommends developing longer-term capacity building and support to women’s leadership and business skills training. Paying closer attention to building women’s self-confidence and assertiveness skills as part of such a project is very critical. It might have coaching and mentoring for women in women specific groups lasting from one to two years. Lead mentors or coaches could be selected based on their exemplary leadership and business successes. Formation of women specific groups would create safe spaces, solidarity and women focusing on value chains that concern them. The aim would be to ensure all women have acquired leadership and group management skills necessary to more actively participate and take on leadership positions as they move up into other project supported interventions along value chains. 
One potential strategy could be to develop a women specific empowerment program to support the formation of women specific groups to go from SILC to more formalized group or cooperatives. These groups would co-exist within a larger program of mixed sex groups. Having both kinds of groups is important to ensuring women are not isolated or excluded from mainstream community networks or markets but fully integrated into them. Both kinds of groups also insure women and men of different ages and backgrounds are all engaged in gender responsive and improve their economic and social status. Such a program could then monitor and test the advantages and disadvantages of women’s participation and leadership in the different types of groups and how having both kinds of groups contributes to women empowerment and gender equality.
Design Gender Responsive Value Chain Strategies : as it was  clearly indicated by women FGD participants, women generally preferred moving from small and  routine type of IGAs to bigger and more profitable ones such as shoat to cattle fattening. However, the barriers to women’s participation in other value chains were not addressed and so women’s participation in these value chains was low. Literatures highlighted some innovative strategies for supporting women to break into more traditionally male dominated value chains based on gender sensitive market studies that show such value chains comply with women’s needs and interests. Moreover, such efforts can also solve the problem of many women who are concentrating in few IGAs that are not much profitable; help them to diversify their livelihood opportunities.
 Reduce women’s’ workload through integration of labor-saving devices 
Recommendations made by all FGDs was to provide women with access to labor-saving devices like fuel efficient stoves, grinding mills and establish water points to nearby places. Women also talked about how women specific groups can work together to develop solutions to commonly identified problems which may also include child care, literacy training etc. By ensuring strong partnership and inter-linkages with various government offices, these kinds of interventions can be supported by different stakeholders. At the same time, it must be emphasized that reducing women’s and children’s burden of household labor must also involve engaging women and men in sharing more their domestic and farming activities.. Furthermore, labour saving devices should not only include WASH at the household level but also extend further into supplying water for irrigation and feeding animals. 

Strengthen training on gender equity and equality
A capacity building program for mixed sex groups with gender awareness raising would ensure women and men are engaged in changing and challenging dominant cultural norms and practices. Such interventions might be part of the CRS SILC training package. Women and men can greatly benefit from an integrated program of financial and nonfinancial capacity building and services. The capacity building program on gender can be in combination with the regular series of interventions and related business skill, financial literacy training of SILC.
Experience sharing visit to facilitate learning 
Different experiences in participation of women in IGAs, utilization of income earned through SILC and decision making practices have been revealed in different SILC groups; hence CRS needs to look on opportunities to facilitate experience sharing visits to strengthen the positive efforts attained and facilitate learning.
Promote basic education
Working on Literacy is very critical as illiteracy is the biggest challenge for most of women to assume leadership and decision making positions both at SILC groups as well as community levels. CRS needs to strengthen its collaboration with respective government offices in order to benefit the illiterate women who have very limited access to information and such services.
Review CRS SILC approach

Establishing sustainability strategies for SILC groups is very important to ensure beneficiaries have utilized the knowledge, skill and resources obtained through SILC for securing their livelihood and become self-reliant. It is suggested that CRS needs to look at the long-term benefit of its SILC intervention to beneficiaries through developing feasible strategies that could scale up the achievements gained and bring broader benefit for both SILC and non SILC members of the communities. Moreover, CRS needs to look at how it can systematically support or facilitate the linkages between the SILC groups and other financial institutions in order to accommodate SILC group members’ interest and scale up the achievements gained.  
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Annex 1. FGD Participants profile 
	
	Date
	Implementing Partner
	Woreda
	Kebele

	No. of FGD  participants
	Marital status
	Position in SILC group*
	Remark

	
	
	
	
	
	Male 
	Female
	Total
	
	
	

	1
	8/7/13
	MCS/WCC
	Dodota
	B/Betela
	7
	-
	7
	All Married
	1CP, 1 TR, 1 sec, 1 KH
	

	2
	8/7/13
	MCS/WCC
	Dodota
	Tedecha
	3
	4
	7
	All married 
	1CP, 1 TR, 1 sec, 1 KH
	

	3
	9/7/13
	MCS/WCC
	Sire
	Alelu Gesela
	3
	4
	7
	6 Married
1 widow
	2 MC, 1TR, 1KH
	

	4
	10/7/13
	MCS
	Bora
	Tukala Langan
	-
	10
	10
	All married
	1 sec.
	

	5
	10/7/13
	MCS
	Dugda
	Tiret Lediget
	-
	8
	8
	4 widow
4 married
	1 Sec
1KH
	HIV

	6
	11/7/13
	MCS/WCC
	Dodota
	Dire Kiltu
	-
	7
	7
	1 widow
6 married
	1CH, 1 sec, 3KH, 1MC
	

	7
	11/7/13
	MCS/WCC
	Dodota
	Amignae Debeso 
	5
	3
	8
	1 sin
1 widow
6 married
	-
	

	8
	12/7/13
	MCS
	Bora
	Dodo wodera
	6
	4
	10
	1 sin
9 married
	1CH, 1 sec., 1 TR, 2KH
	

	9
	15/7/13
	HCS
	Diredawa
	Ijaneni
	-
	12
	12
	All married
	1CP, 2MC, 1KH, 1TR
	

	10
	16/7/13
	HCS
	Meta
	Geme Dusie
	3
	6
	9
	All married
	1 CH,  1VCH, 1 TR, 1 Auditor 
	cooperative

	11
	17/7/13
	HCS
	Meta
	Haqabas
	-
	10
	10
	All married
	1 CH, 1 sec. 2 KH, 2 MC
	

	12
	23/7/13
	ADCS/Adigrat
	Gulo Mekeda
	Sebia
	8
	-
	8
	All married
	Chairman, secretary and treasurer
	

	13
	24/7/13
	ADCS/Adigrat
	Gulo Mekeda
	Ambesete Fikade
	4
	3
	7
	All married
	
	

	
	total
	3
	7
	13
	39
	71
	110
	
	
	



*CP: chair person; TR: Treasurer; SEC: secretary; KH: Key holder; MC: money counters

Annex 2. Questionnaire for a study on Gender dynamics of SILC groups 
I. General Information
Name of Partner _________________	 Data Collector ____________	Date______________
SILC Group Name_________________ 	Woreda _________________	Kebele ___________ 
Respondent Name ___________________________	
II.  Demographic information
1. Sex of the respondent      
  a. Male    b. Female  
2. Marital status
A. Single 
B. Married 
C. Divorced
D. Widowed 
3. Relationship to the household
A. Head of household
B. Husband/wife of head of HH
C. Son/daughter of Head of HH
D. Brother, sister, or cousin of head of HH
E. Other_________________________________
4. Educational status
A. Did not attend school
B. Read and Write
C. Informal education only
D. Primary School
E. Secondary school
F. Other specify_____________________________
III. Self-worth and self confidence
5. What knowledge and skill did you get after your participation in SILC?
A. Savings
B. IGA selection and management
C. Financial literacy
D. Business planning
E. Loan management
F. Meeting management 
G. Other (specify)_____________________________
6. Do you think you are more knowledgeable and skillful than non SILC members in the community?
A. Yes    B. No
7. If yes, how do you explain the knowledge difference between you and non SILC members?
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________
8. Have there been any significant changes in the way you feel about yourself? (Or in how women feel about themselves?) 
A. Yes            B. No
9. If yes please indicate/describe _______________________________________________________________
_________________________________________________________________________________________________________
10. Have you experienced any improvements in your general health and peace mind? (inside=happiness/outside=physical health) 
A. Yes      B. No
11. If yes please describe ___________________________________________________________________________
_____________________________________________________________________________________________________
IV. Mobility of women
12.  Do you travel away from home to nearby markets for a business?
A. Yes     b. No
13.  If yes, how your husband reacts/responds when you travel to another market place?
A. We clash always when I travel
B. He is not happy but keeps silent
C. I always seek his permission to travel
D. He did not like at the beginning but now he is happy
E. He is very happy
F. He does not say anything (indifferent)
G. Other (please specify) ___________________________________________________________
14. What is the community’s perception for your movement to the market for business?
A. They have negative attitude
B. At the beginning they perceive it negatively but now they think positively
C. They perceive it positively
D. They do not have any reaction at all
E. Other (specify)_________________________________________________
V. Access to and control over their income and assets
15.  Is there a change in your income after you joined SILC?
a. Yes      b. No
16.  If yes, what is the source of the new income?
A. Profit from IGA
B. Share out money from SILC 
C. Loan from SILC
D. Other, specify______________________________________________________________
17.  Did you create a new asset for your household with the income from SILC?
a. Yes    b. No
18.  If yes, what is/are the asset(s) you created?
A. cow , oxen, horse donkey, etc 
B. Small ruminants (sheep and goat)
C. Rent Land
D. Poultry
E. House furniture( Bed, Table, Chair)
F. Kitchen utensils
G. Phone/radio, etc
H. Others specify_________________________________________
19.  Who decides on the amount and use of the loan, assets created, income or any money you earn from SILC?
A. My Husband only
B. My Husband and me
C. I myself
D. Other (Specify)_______________________
20.  If the answer is b or c, how your husband perceives and responds to this?
A. He is not happy
B. He is happy
C. He does not react
D. Other ________________________________________________________
21. Did you participate in Income Generating Activity using loan money from SILC?
a. Yes      b. No
22. If yes, who decides on the type of IGA?
A.	My Husband only
B.	My Husband and me
C.	I myself
D.	Other (Specify) _______________________
23. What did you do with the profit you get from the IGA?(More than 1 answer is possible)
A. To buy food for the family
B. To buy cloth for myself
C. To buy cloth for my children
D. To strengthen my IGA
E. To create asset
F. To send  children to school (purchase of school stationaries)
G. Other_______________________________________
VI. Gender relationship at household
24. How do you manage your time in undertaking both household and SILC related activities?
B. My husband started to support in the HH
C. I extend my working hours per day
D. Get support from other family members
E. Others; specify
25. What changes in communication and relationship between you and family members in the HH did you observe since you joined SILC groups?
A. Positive, , family members started to respect my words
B. Good harmonization between me and my husband 
C. No change, it is the same
D. Others; specify____________________________________________________________________
26. Do you think there is a change in your status at HH level since you joined SILC groups?
A. Yes, I can make equal decisions with my husband on HH division of labor
B. Yes I can make equal decisions with my husband on HH income 
C. I started to participate in making decisions on HH productive resources
D. There is no change

27. Since you joined SILC, have there been any changes to: 
27.1 The type of work you do? – 
A. Yes        B. No
27.2 If yes, how please describe _______________________________________________
_________________________________________________________________________
27.3 The type of work your husband/partner does? – 
            A. Yes         B. No
27.4 If yes, how please describe _______________________________________________
_________________________________________________________________________
27.5 The way you and your husband/partner share household or domestic tasks? 
            A. Yes      B. No
27.6 If yes please indicate ____________________________________________________
_________________________________________________________________________
27.7 Violence against women and girls/boys in your household 
A. Yes     B. No
27.8 If yes, please indicate/describe____________________________________________
_________________________________________________________________________
      27.9 Attitudes on cultural practices such as early marriage, abduction, FGM, how   
      Widows should behave, on single or divorced women 
A. Yes   B. No
      27.10 If yes, pleas indicate/describe _________________________________________________________
      ___________________________________________________________________________________________________
     27.11 Men’s attitudes to women? i.e. the way men treat women?
     A. yes    B. No
     27.12 If yes, How? Please indicate ____________________________________________________________
      ___________________________________________________________________________
VII. Representation and participation in leadership
28.  Are you a member of SILC management committee?
A. Yes    B. No
29.  If yes, what is your role in the management committee?
A. Chair person
B. Secretary 
C. Treasurer
D. Money counter
E. Key holder
30. . How do you rate your participation, commitment and decision making  with male leaders
A. Very low
B. Low
C. Equal
D. High
E. Very high
31.  If no for question 28, why?
A. because I am illiterate
B. Because, I do not have the skill
C. Because members did not nominate me
D. Men do not think that women are capable
E. others, specify __________________________________________________
32.  Have you ever been elected as a member of any committee in the community?
A. Yes      B. No
33. When were you elected for the first time as a committee in the community?
A. Before joining SILC group
B. After I join SILC group
C. Other specify ______________________



Annex3. FGD Checklists for a study on Gender dynamics of SILC groups (women groups)
1. General
Name of implementing Partner _______________________ Woreda ________________ 
Kebele _________________Date the FGD is conducted_____________________ 
SILC Group Name______________________ No. of participants: M____ F_____ T____
Date the group was established_________________
2. Self-worth and self confidence
· Is there any new knowledge and skills you learned after you joined SILC? If yes, what are the knowledge and Skills you learned? 
· Did you use the knowledge and skills in your day to day life? Is there a difference between you and other women in the community who are not members of SILC groups in terms of these knowledge and skills?
·  What changes do you observe in the way you think about yourself after you joined SILC?  What is the cause of these changes?
3. Mobility of women
· Do you freely move far away from home to market places or to other social events and what is the response of your husband? How do you compare this with the previous situation and with other women who are not members of SILC?
· What is the community’s perception for your movement to the market for business?
4. Access to and control over their income and assets
· Is there a change in your income after you joined SILC? What is the source of the new income? Who decides on how to spend the additional income you get from SILC? How is your husbands’ reaction/response?
· If you create an asset with income from SILC, who is the owner and who makes decision about that asset? 
· Is there any change on your social and economic status in your village/community? Why?
5. Representation and participation in leadership
· Do women participate as committee members in different public/development issues? How do you compare it with the situation before SILC intervention? 
· How do you rate women leaders’ commitment and decision making with male leaders?
· Do women actively participate in discussions and community meetings by raising issues, problems, opinions etc? How do you compare the situation before SILC intervention and the difference between SILC members and non SILC women?
6. Gender division of labour at household
· How do you manage your time in undertaking both household and SILC related activities? Do you face any additional workload due to your participation in SILC?
· What changes in relationship between you and your family members in your HH did you observe since you joined SILC groups? Were there any problem/ conflict in the household due to your participation in SILC?
· Have there been any changes to the type of work you do, the type of work your husband/partner does, etc in your household since you joined SILC?
7. Opinions on SILC program
· How do you see the importance of SILC in alleviating poverty?
· How do you see the impact of the program on non-beneficiary women or other community members
· How do you compare male and female mixed SILC group with Female only SILC groups? 
· Any fears that could affect the sustainability of SILC in the community and what do you recommend to ensure sustainability of SILC groups?



I. FGD Checklists for a study on Gender dynamics of SILC groups (Mixed groups)
1. General
Name of implementing Partner _______________________ Woreda ________________ 
Kebele _________________Date the FGD is conducted_____________________ 
SILC Group Name______________________ No. of participants: M____ F_____ T____
Date the group was established_________________
2. Self-worth and self confidence
· Is there any new knowledge and skills you learned after you joined SILC? If yes, what are the knowledge and Skills you learned? 
· Did you use the knowledge and skills in your day to day life? Is there a difference between women in SILC groups and other women in the community who are not members of SILC groups in terms of these knowledge and skills?
·  What changes do you observe in the way women think about themselves after they joined SILC?  What is the cause of these changes?
3. Mobility of women
· Do women freely move far away from home to market places or to other social events and what is the response of their husbands? How do you compare this with the previous situation and with other women who are not members of SILC?
· What is the community’s perception for women’s movement to the market for business?
4. Access to and control over income and assets
· Is there a change in women’s income after they joined SILC? What is the source of the new income? Who decides on how to spend the additional income from SILC? How the husbands’ reaction/response?
· Is there any change on your social and economic status in your village/community? Why?
5. Representation and participation in leadership
· Do women participate as committee members in different public/development issues? How do you compare it with the situation before SILC intervention? 
· How do you rate women leaders’ commitment and decision making with male leaders?
· Do women actively participate in discussions and community meetings by raising issues, problems, opinions etc? How do you compare the situation before SILC intervention and the difference between SILC members and non SILC women?
6. Gender division of labour at household
· What changes in relationship between women and family members in the HH did you observe since SILC intervention? Were there any problem/ conflict in the household due to women’s participation in SILC and travel to market places for business?
· Have there been any changes to the type of work wife and husband do in the household since you join SILC?
7. Opinions on SILC program
· How do you see the importance of SILC in alleviating poverty in the community?
· How do you see the impact of the program on non-beneficiary women or other community members
· How do you compare male and female mixed SILC group with Female only SILC groups? (The advantages and disadvantages of both)
· What do you recommend to ensure sustainability of SILC groups?
· Any fears that could affect the sustainability of SILC in the community
Decisions on the type of IGA for Women
I myself	My Husband and me (jointly)	0.43000000000000005	0.56999999999999995	Responses on changes on women's status in the HH
 Yes, I can make equal decisions with my husband on HH division of labor	 Yes I can make equal decisions with my husband on HH income	 I started to participate in making decisions on HH productive resources	 There is no change	0.45063291139240513	0.59493670886075922	0.66075949367088638	2.7848101265822791E-2	Responses on participation of women in SILC management committees
Chair person	Key holder	Money counter	Secretary	Treasurer	0.19	0.37000000000000005	0.24000000000000002	8.0000000000000016E-2	0.13	1
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